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Human Resources Integrated Professional Services (HRIPS)

Acronym List and Definitions
Contracting Officer’s Representative (COR) – A Government employee authorized by the Contracting Officer to provide technical direction to the contractor.  The COR and Alternate COR (who may act only in the COR's absence) are the only Government employees other than a Contracting Officer who may give technical direction to the contractor, unless the COR has delegated Technical Management Representatives (TMR).
Data Requirements Description (DRD) – A detailed request for a specified data item, including purpose, content, format, rationale, references, maintenance requirements, submittal requirements and other pertinent information.

Major Subcontractor- A company that the Contractor anticipates providing at least $1,000,000 of contract value in support of the Statement of Work effort.

NASA Organizational Representative – An individual designated by a specific JSC organization to communicate with the Contractor concerning specific customer requirements identified via a Service Request as it relates to services ordered by a specific organization via a Task Order.

Non-Personal Services Contract – a contract under which the personnel rendering the services are not subject, either by the contract’s terms or by the manner of its administration, to the supervision and control usually prevailing in relationships between the Government and its employees (FAR Subpart 37.1).
Personal services contract - means a contract that, by its express terms or as administered, makes the contractor personnel appear to be, in effect, Government employees (FAR Subpart 37.104).
Part-time Services – Services that are provided for a total number of 30 hours or less per week on an on-going basis.
Statement of Work (SOW) – A description of the effort the Contractor is to perform under the contract, including the criteria for determining whether the requirements are met.

Task Order (TO) – The means by which the NASA Johnson Space Center will provide authority to the contractor to perform work under the requirements of the Statement of Work.
Paraprofessional -- A trained worker who is not a member of a given profession but assists a professional.
Joint Leadership Team (JLT) -- The JSC Joint Leadership Team (JLT), consisting of senior civil servant and contractor leadership, is working together to enhance communication, continue building relationships, and address concerns/opportunities within our community. The unity and diversity within the JLT enable us to realize maximize benefit from the talents of JSC for NASA. The JLT relationship is reflective of the agency values of safety, teamwork, integrity, and mission success.

Employee Leadership Team (ELT) -- The ELT consists of contractor and civil service employees who are appointed by their company or organization’s JLT member for the purpose of providing a mechanism for communicating JLT messages to the JSC Team; assisting the JLT in disseminating and implementing its products and programs throughout the JSC community; communicating JSC Team issues/suggestions and concerns to JLT; and proactively assisting in solving issues raised by the JLT, ELT and/or the JSC Team. 

Expatriate –- A NASA expatriate is an employee temporarily or permanently residing in a country and culture other than that of the employee’s legal residence or upbringing.
Inclusion and Innovation activities – These JSC activities are designed to bring together people with diverse backgrounds, skills and perspectives to explore ways to enhance the JSC work environment, making it more inclusive and an even better place to work.  The purpose of these efforts is to emphasize the importance of open mindedness, open communication, and inclusion of all points of view in order to generate innovative solutions.
	Starport  --  Starport Services is designed to promote the welfare and morale of the JSC workforce.  Starport Services is a quality-of-life program that directly supports the mission of the Johnson Space Center by providing a variety of support activities and employee services.  Included are wellness programs, fitness and recreational services, food and vending services, retail operations, employee activities and convenience services.  These activities and services enhance work life, promote mental and physical fitness, and generally provide a working environment at JSC that helps to attract and retain quality employees.

	

	 

	


NASA Shared Service Center (NSSC) – NSSC is an organization designed to consolidate activities into a separate, independent service center supporting many NASA’s financial management, human resources, information technology and procurement transactions.
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