ATTACHMENT A
NNG15549738R

NATIONAL AERONAUTICS AND SPACE ADMINISTRATION
GODDARD SPACE FLIGHT CENTER
WALLOPS FLIGHT FACILITY

WALLOPS ISLAND, VA 23337

DAVIS-BACON WAGE DETERMINATION
GENERAL DECISION VA150137
FOR
Wallops Airfield Repair Project, COF Phase 1
LOCATED
AT
NASA GSFC/WALLOPS FLIGHT FACILITY

WALLOPS ISLAND, VIRGINIA

DATE: January 2, 2015



General Decision Number: VA150137 01/02/2015 VALl37
Superseded General Decision Number: VA20140137
State: Virginia

Construction Type: Highway

Counties: Accomack, Amelia, Brunswick, Caroline, Emporia*,
Essex, Franklin*, Greensville, King And Queen, King William,
Lancaster, Louisa, Lunenburg, Madison, Mecklenburg, Middlesex,
Northampton, Northumberland, Nottoway, Orange, Poguoson*,
Rappahannock, Richmond, Southampten, Surry, Sussex and
Westmoreland Counties in Virginia.

*INDEPENDENT CITIES

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railrcad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
ancé other major bridges).

Note: Executive Order {EO) 13658 establishes an hourly minimum
wage of $10.10 for 2015 that applies to all contracts subject
to the Davis-Bacon Act for which the solicitation is issued on
or after January 1, 2015. If this contract is covered by the
EO, the contractor must pay all workers in any classification
listed on this wage determination at least $10.10 (or the
applicable wage rate listed on this wage determination, if it
is higher) for all hours spent performing on the contract. The
EO minimum wage rate will be adjusted annually. Additicnal
infarmation on contractor requirements and worker protections
undar the EQ is available at www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/02/2015

SUVA2013-002 01/01/2012

Rates Fringes
ASBESTOS WORKER. - v v i civunnnsvvnnns $ 14.79
CARPENTER (STRUCTURE)}............5 17.00

CEMENT MASON/CONCRETE FINISHER...S$ 19.32

ELECTRICIAN. . o v v v v v e v anansinimens $ 30.45
FORM SETTER. - v v oo v vuiiaaiaraingns $ 19.43
IRONWORKER, REINFORCING........-.. 5 19.73

IRONWORKER, STRUCTURAL....vcuuunu- 5 17.00



LABORER

Asphalt Raker.............. 8
Blaster.......owwwwias iwns o $
Construction Worker I
(Skilled Laborer).......... S
Construction Worker II
(Laborer) . v.veee i ionasorans S
Deckhand.....viivvnernnnanns S
Fence Erector.......ccvov. 5
Flagger....coeveorvinennrnas S
Grade Checker....vovvevnnne S
Guardrail Erector.......... S
Landscape Worker........... 5
Pipe LAYEr. .« - v et ssnnsn $
Power Tool Operator........ $
MASON (Structure).....ccvuevrons s
PAINTER. . v e v v v nnsasannosornns 5
POWER EQUIPMENT OPERATOR:
Aly COmMpresSSOor...ceeossssns s
Asphalt Distributor........ 5
Asphalt Paver.........«::.. 5
BacKhoS. . v un v v e ncssnnas 5
Boom/Auger Operator......-.. §
Bulldozer, Utility......... 5
BulldoZers .o v e vueenvuoarases 3
Concrete Finish Machine
Screed (Bridge)............ 3
Concrete Finish Machine.....$
Concrete Paving Machine.....$
Concrete PUMP....ovvueensns ]
Concrete Saw.....vivveencss 5
Crane, Derrick, Dragline
{1 cm & under) .. cvvveeoneas 5
Crane, Derrick, Dragline
{over 1 cm) ... .cciiiinaseens 3
Crusher Tender...........-. 5
Drill Cperator.......-«.«.. 5
Excavator (Gradall)........ 5
Front End Loader........... 5
Fuel & Lubricant Service
Truck Driver...........cuas ]
Hydro Seeder............c.. ]
Log Skidder......... ... 3
Mechanic.....vcveiiiiniiean 5
Motor Grader (Fine Grade)...$
Motor Grader (Rough Grade)..$
Oiler/Greaser.....oveveeess g
Pavement Marking Operator...$
Pavement Marking Truck
Operator. « v rannaeionsns 5
Pavement. Planing Groundman..$
Pavement Planing Operator...$
Pile Driver Operator....... 5
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Pile Driver, Leadsman...... .5 18.22

Plant Operator... . eoveuiauns $ 16.07
Roller (Finish)....voivuannn $ 16.17
Roller (Rough) ... coveiveunnn 5 14.43%
Scraper Pan......oouvvivcaann 5 15.25
Shot Blast Machine.......... $ 13.22
Shovel Operator (over 2

L 1= $ 11.50
Slip-Form Paver.......sv .. $ 14.00
Slurry Seal Paver Machine...$ 18.00
Slurry Seal Paver Truck..... 5 l6.82
Stabilizer...eeeeinennceansns 5 14.75
Stone-Spreader........c..un $ 19.22
Subgrade Machine............ 5 21.00

Tractor Operator (Crawlers).$ 11.50
Tractor Operator (Utility)..$ 13.92
Trenching Machine........... $ 27.82
Vacuum Machine...........v.n 5 18.43

TRAFFIC SIGNALIZATICN:
Traffic Signal Installation...... 5 30.00

TRUCK DRIVER
Transit Mix Truck Driver....$ 12.00
Truck Driver (Multi-Rear

2 I = s 16.16

Truck Driver (Single Rear

and Tandem Rear Axle)....... $ 15.32

Truck Driver, Heavy Duty

(7 c.y. & under)....eoeeua.n. $ 14.60

Truck Driver, Heavy Duty

(over 7 CoYe)oueeeisisonannn $ 15.97
WATERPROOFER. . . v s v v s v v e nennnonean $ 18.00
WELDER. v e v v va cv e cncennammnnnmnns $ 19.20

WELDERS - Receilve rate prescribed for craft performing
operation to which welding is incidental.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
{29CFR 5.5 (a) (1) (ii)}).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical



crder of "identifiers" that indicate whether the particular
ratz is a union rate (current union negotiated rate for local},
a survey rate {weighted average rate) or a union average rate
{weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier encleosed
in dotted lines beginning with characters other than "SU" or
"UAVG" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
00E in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the "SU" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
cal-ulation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
datz for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-CH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.



A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
bazed.

WAGE DETERMINATICN APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can

* an existing published wage determination
a survey underlying a wage determination
a Wage and Hour Division letter setting forth a positicn on
a wage determination matter

* a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.)
and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.5. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

2.} If the answer to the guestion in 1.) is yes, then an
intearested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(Se= 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party’s position and by any information (wage
payment data, proiect description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Apveals Board). Write to:



Administrative Review Board
U.S. Department of Labor

200 Constitution Awvenue, N.W.
Washington, DC 20210

4,] All decisions by the Administrative Review Board are final.

END OF GENERAL DECISION



