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************************************************************************************

REGISTER OF WAGE DETERMINATIONS UNDER ] U.S5. DEPARTMENT OF LABOR

THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Labor WAGE AND HOUR DIVISION
WASHINGTON D.C. 20210

Wage Determination No.: 2005-2995
Diane C. Koplewski Division of Revision No.: 15
Director Wage Determinations| Date Of Revision: 12/22/2014

Note: Executive Order (EQ) 13658 establishes an hourly minimum wage of $10.10
for 2015 that applies to all contracts subject to the Service Contract Act for
which the solicitation is issued on or after January 1, 2015. If this contract
is covered by the EQ, the contractor must pay all workers in any
classification listed on this wage determination at least $10.1@ (or the
applicable wage rate listed on this wage determination, if it is higher) for
all hours spent performing on the contract. The EO minimum wage rate will be
adjusted annually. Additional information on contractor requirements and
worker protections under the EO is available at www.dol.gov/whd/govcontracts.

States: Delaware, Maryland, Virginia

Area: Delaware County of Sussex
Maryland Counties of Somerset, Wicomico, Worcester
Virginia Counties of Accomack, Northampton

**Fringe Benefits Required Follow the Occupational Listing**
OCCUPATION CODE - TITLE FOOTNOTE
21008 - Administrative Support And Clerical Occupations

91011 - Accounting Clerk I

81012 - Accounting Clerk II

01013 - Accounting Clerk III

01628 - Administrative Assistant

ele4e - Court Reporter

91851 - Data Entry Operator I

©1852 - Data Entry Operator II

01060 - Dispatcher, Motor Vehicle

@1e7@ - Document Preparation Clerk

01890 - Duplicating Machine Operator
01111 - General Clerk I

81112 - General Clerk II

91113 - General Clerk III

91120 - Housing Referral Assistant

01141 - Messenger Courier

21191 - Order Clerk I

91192 - Order Clerk II

01261 - Personnel Assistant (Employment) I
91262 - Personnel Assistant (Employment) II
81263 - Personnel Assistant (Employment) III
91270 - Production Control Clerk

01280 - Receptionist

91290 - Rental Clerk

01300 - Scheduler, Maintenance

01311 - Secretary I

01312 - Secretary II

1313 - Secretary III

91320 - Service Order Dispatcher
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81410 - Supply Technician
01420 - Survey Worker
91531 - Travel Clerk I
01532 - Travel Clerk II
01533 - Travel Clerk III
01611 - Word Processor I
21612 - Word Processor II
91613 - Word Processor III
@5000 - Automotive Service Occupations
05005 - Automobile Body Repairer, Fiberglass
05010 - Automotive Electrician
05040 - Automotive Glass Installer
95872 - Automotive Worker
8511@ - Mobile Equipment Servicer
95130 - Motor Equipment Metal Mechanic
85160 - Motor Equipment Metal Worker
95190 - Motor Vehicle Mechanic
©5220 - Motor Vehicle Mechanic Helper
85250 - Motor Vehicle Upholstery Worker
05280 - Motor Vehicle Wrecker
85310 - Painter, Automotive
©534@ - Radiator Repair Specialist
05370 - Tire Repairer
8540@ - Transmission Repair Specialist
87000 - Food Preparation And Service Occupations
07010 - Baker
97041 - Cook I
87042 - Cook II
87070 - Dishwasher
07130 - Food Service Worker
97210 - Meat Cutter
07260 - Waiter/Waitress
09000 - Furniture Maintenance And Repair Occupations
99010 - Electrostatic Spray Painter
09840 - Furniture Handler
09880 - Furniture Refinisher
09099 - Furniture Refinisher Helper
09116 - Furniture Repairer, Minor
09130 - Upholsterer
11@@0 - General Services And Support Occupations
1183@ - Cleaner, Vehicles
11068 - Elevator Operator
110908 - Gardener
11122 - Housekeeping Aide
11158 - Janitor
1121@ - Laborer, Grounds Maintenance
11240 - Maid or Houseman
11260 - Pruner
11270 - Tractor Operator
11339 - Trail Maintenance Worker
11360 - Window Cleaner
12000 - Health Occupations
12010 - Ambulance Driver
12811 - Breath Alcohol Technician
12012 - Certified Occupational Therapist Assistant
12015 - Certified Physical Therapist Assistant
1202@ - Dental Assistant
12825 - Dental Hygienist
12038 - EKG Technician
12835 - Electroneurodiagnostic Technologist
12@4@ - Emergency Medical Technician
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WL LUTD
12071 - Licensed Practical rse I
12072 - Licensed Practical Nurse II
12073 - Licensed Practical Nurse III
121@@ - Medical Assistant
12130 - Medical Laboratory Technician
1216€ - Medical Record Clerk
1219@ - Medical Record Technician
12195 - Medical Transcriptionist
1221 - Nuclear Medicine Technologist
12221 - Nursing Assistant I
12222 - Nursing Assistant IT
12223 - Nursing Assistant III
12224 - Nursing Assistant IV
12235 - Optical Dispenser
12236 - Optical Technician
12250 - Pharmacy Technician
12280 - Phlebotomist
12305 - Radiologic Technologist
12311 - Registered Nurse I
12312 - Registered Nurse II
12313 - Registered Nurse II, Specialist
12314 - Registered Nurse III _
12315 - Registered Nurse III, Anesthetist
12316 - Registered Nurse IV
12317 - Scheduler (Drug and Alcohol Testing)

13600 - Information And Arts Occupations
13011 - Exhibits Specialist I
13012 - Exhibits Specialist II
13813 - Exhibits Specialist IIT
13641 - Illustrator I
13842 - Illustrator II
13043 - Illustrator III
13e47 - Librarian
13@5€@ - Library Aide/Clerk
13054 - Library Information Technology Systems
Administrator
13058 - Library Technician
13861 - Media Specialist I
13062 - Media Specialist IT
13663 - Media Specialist ITI
13071 - Photographer I
13872 - Photographer II
13873 - Photographer III
13074 - Photographer IV
13875 - Photographer v
13110 - Video Teleconference Technician
14600 - Information Technology Occupations
14041 - Computer Operator T
14842 - Computer Operator II
14043 - Computer Operator III
14044 - Computer Operator IV
14845 - Computer Operator V
14871 - Computer Programmer I
14872 - Computer Programmer IT
14873 - Computer Programmer III
14874 - Computer Programmer IV
14101 - Computer Systems Analyst I
14182 - Computer Systems Analyst II
14103 - Computer Systems Analyst III
14150 - Peripheral Equipment QOperator
14160 - Personal Computer Support Technician
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15010
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15058
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151108
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16600 -
16010
le030@
16040
16870
16690
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1%eee -
19010
19640

21000 -
21620
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2121e
21410

23000 -
23010
23021
23822
23023
230848
23050
23060
23080
23110
23120
23125
23130
23140
23168
23181
23182
23183
23260
23290
23310
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Instructional Occupa. as

- Aircrew Training Devices Instructor (Non-Rated)
-~ Alrcrew Training Devices Instructor (Rated)

- Air Crew Training Devices Instructor (Pilot)

- Computer Based Training Specialist / Instructor
- Educational Technologist

- Flight Instructor (Pilot)

- Graphic Artist

- Technical Instructor

- Technical Instructor/Course Developer

- Test Proctor

- Tutor

Laundry, Dry-Cleaning, Pressing And Related Occupations
- Assembler

- Counter Attendant

- Dry Cleaner

- Finisher, Flatwork, Machine

- Presser, Hand

- Presser, Machine, Drycleaning

- Presser, Machine, Shirts

- Presser, Machine, Wearing Apparel, Laundry

- Sewing Machine Operator

- Tailor

- Washer, Machine

Machine Tool Operation And Repair Occupations

- Machine-Tool Operator (Tool Roam)

~ Tool And Die Maker

Materials Handling And Packing Occupations

- Forklift Operator

- Material Coordinator

- Material Expediter

- Material Handling Laborer

- Order Filler

- Production Line Worker (Food Processing)
- Shipping Packer

- Shipping/Receiving Clerk

- Store Worker I

- Stock Clerk

- Tools And Parts Attendant

- Warehouse Specialist

Mechanics And Maintenance And Repair Occupations
- Aerospace Structural Welder

- Aircraft Mechanic I

- Aircraft Mechanic II

- Aircraft Mechanic III

- Aircraft Mechanic Helper

- Aircraft, Painter

- Aircraft Servicer

- Aircraft Worker

- Appliance Mechanic

- Bicycle Repairer

- Cable Splicer

- Carpenter, Maintenance

- Carpet Layer

- Electrician, Maintenance

- Electronics Technician Maintenance I

- Electronics Technician Maintenance IT
- Electronics Technician Maintenance IIT
- Fabric Worker

- Fire Alarm System Mechanic

- Fire Extinguisher Repairer
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23311 - Fuel Distribution $_ cem Mechanic
23312 - Fuel Distribution System Operator
2337€ - General Maintenance Worker
23386 - Ground Support Equipment Mechanic
23381 - Ground Support Equipment Servicer
23382 - Ground Support Equipment Worker
23391 - Gunsmith I
23392 - Gunsmith II
23393 - Gunsmith III
2341@ - Heating, Ventilation And Air-Conditioning
Mechanic
23411 - Heating, Ventilation And Air Contditioning
Mechanic (Research Facility)
23430 - Heavy Equipment Mechanic
23440 - Heavy Equipment Operator
23460 - Instrument Mechanic
23465 - Laboratory/Shelter Mechanic
2347@ - Laborer
23519 - Locksmith
23530 - Machinery Maintenance Mechanic
23550 - Machinist, Maintenance
23580 - Maintenance Trades Helper
23591 - Metrology Technician I
23592 - Metrology Technician II
23593 - Metrology Technician ITI
23640 - Millwright
23710 - Office Appliance Repairer
23760 - Painter, Maintenance
23790 - Pipefitter, Maintenance
23810 - Plumber, Maintenance
2382@ - Pneudraulic Systems Mechanic
23850 - Rigger
23870 - Scale Mechanic
2389¢ - Sheet-Metal Worker, Maintenance
2391@ - Small Engine Mechanic
23931 - Telecommunications Mechanic I
23932 - Telecommunications Mechanic IT
23950 - Telephone Lineman
23960 - Welder, Combination, Maintenance
23965 - Well Driller
23970 - Woodcraft Worker
23980 - Woodworker
24000 - Personal Needs Occupations
24578 - Child Care Attendant
245808 - Child Care Center Clerk
24618 - Chore Aide
24620 - Family Readiness And Support Services
Coordirator
24630 - Homemaker
25000 - Plant And System Operations Occupations
25010 - Boiler Tender
25840 - Sewage Plant Operator
25070 - Stationary Engineer
25190 - Ventilation Equipment Tender
25210 - Water Treatment Plant Operator
270600 - Protective Service Occupations
270084 - Alarm Monitor
27007 - Baggage Inspector
27088 - Corrections Officer
27910 - Court Security Officer
27030 - Detection Dog Handler
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27040 -
27076 -
27101 -
27162 -
27131 -
27132 -
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Detention Officer
Firefighter

Guard I

Guard II

Police Officer I

Police Officer II

28000 - Recreation Occupations

28041 -
28042 -
28043 -
28219 -
28318 -
28350 -
28510 -
28515 -
28630 -
28690 -

Carnival Equipment Operator

Carnival Equipment Repairer

Carnival Equpment Worker

Gate Attendant/Gate Tender

Lifeguard

Park Attendant (Aide)

Recreation Aide/Health Facility Attendant
Recreation Specialist

Sports Official

Swimming Pool Operator

29000 - Stevedoring/Longshoremen Occupational Services

29010 -
29020 -
29030 -
29041 -
29042 -

Blecker And Bracer
Hatch Tender

Line Handler
Stevedore I
Stevedore II

36000 - Technical Occupations

30010 -
3eell -
38012 -
30021 -
3ee22 -
30023 -
30030 -
30040 -
30061 -
30862 -
30063 -
30064 -
30081 -
3082 -
30083 -
30084 -
30085 -
30086 -
32090 -
38210 -
302409 -
38361 -
30362 -
30363 -
30364 -
30390 -
30461 -
38462 -
30463 -
30491 -
30492 -
30493 -
30494 -
30495 -
38620 -
Surface
30621 -

Air Traffic Control Specialist, Center (HFO) (see 2)
Air Traffic Control Specialist, Station (HFO) (see 2)
Air Traffic Control Specialist, Terminal (HFO) (see 2)
Archeological Technician I

Archeological Technician II
Archeological Technician III
Cartographic Technician

Civil Engineering Technician

Drafter/CAD Operator I

Drafter/CAD Operator II

Drafter/CAD Operator III

Drafter/CAD Operator IV

Engineering Technician I

Engineering Technician II

Engineering Technician III

Engineering Technician IV

Engineering Technician v

Engineering Technician vI

Environmental Technician

Laboratory Technician

Mathematical Technician

Paralegal/Legal Assistant I
Paralegal/Legal Assistant II
Paralegal/Legal Assistant ITI
Paralegal/lLegal Assistant IV
Photo-Optics Technician

Technical Writer I

Technical Writer II

Technical Writer III

Unexploded Ordnance (UX0) Technician I
Unexploded Ordnance (UX0) Technician II
Unexploded Ordnance (UX0O) Technician III
Unexploded (UX0) Safety Escort
Unexploded (UXO0) Sweep Personnel

Weather Observer, Combined Upper Air Or (see 2)
Programs
Weather Observer, Senior (see 2)
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31000 - Transportation/Mobile Juipment Operation Occupations

31820 - Bus Aide 11.060
31@30 - Bus Driver 15.83
31043 - Driver Courier 13.04
3126€ - Parking and Lot Attendant 10.00
3129¢ - Shuttle Bus Driver 14.87
3131¢ - Taxi Driver 10.42
31361 - Truckdriver, Light 14.07
31362 - Truckdriver, Medium 14.60
31362 - Truckdriver, Heavy 16.54
31364 - Truckdriver, Tractor-Trailer 16.54
99000 - Miscellaneous Occupations
99030 - Cashier 8.77
89050 - Desk Clerk 9.68
996895 - Embalmer 25.97
99251 - Laboratory Animal Caretaker I 11.24
99252 - Laboratory Animal Caretaker IT 12.13
99310 - Mortician 27.58
99410 - Pest Controller 13.40
9951@ - Photofinishing Worker 11.58
99710 - Recycling Laborer 13.62
99711 - Recycling Specialist 15.78
99730 - Refuse Collector 12.46
99810 - Sales Clerk 11.4e
99820 - School Crossing Guard 19.63
99830 - Survey Party Chief 15.06
99831 - Surveying Aide 12.45
99832 - Surveying Technician 17.85
9984@ - Vending Machine Attendant 11.46
99841 - Vending Machine Repairer 13.52
99842 - Vending Machine Repairer Helper 11.7e

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $4.82 per hour or $160.80 per week or $696.79 per month

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or
Successor; 3 weeks after 10 years, and 4 after 20 years. Length of service includes
the whole span of continuous service with the present contractor or successor,

wherever employed, and with the predecessor contractors in the performance of
similar work at the same Federal facility. (Reg. 29 CFR 4,173)

HOLIDAYS: A minimum of ten paid holidays per year, New Year's Day, Martin Luther
King Jr's Birthday, Washington's Birthday, Memorial Day, Independence Day, Labor
Day, Columbus Day, Veterans® Day, Thanksgiving Day, and Christmas Day. (A
contractor may substitute for any of the named holidays another day off with pay in
accordance with a plan communicated to the employees involved.) (See 29 CFR 4174)

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:

1) COMPUTER EMPLOYEES: Under the SCA at section 8(b), this wage determination does
not apply to any employee who individually qualifies as a bona fide executive,
administrative, or professional employee as defined in 29 C.F.R. Part 541. Because
most Computer System Analysts and Computer Programmers who are compensated at a rate
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not less than $27.63 (or on & alary or fee basis at a rate not .ss than $455 per
week) an hour would likely qualify as exempt computer professionals, (29 C.F.R. 541.
400) wege rates may not be listed on this wage determination for all occupations
within those job families. 1In addition, because this wage determination may hot
list a wage rate for some or all occupations within those job families if the survey
data indicates that the prevailing wage rate for the occupation equals or exceeds
$27.63 per hour conformances may be necessary for certain nonexempt employees. For
example, if an individual employee is nonexempt but nevertheless performs duties
within the scope of one of the Computer Systems Analyst or Computer Programmer
occupations for which this wage determination does not specify an SCA wage rate,
then the wage rate for that employee must be conformed in accordance with the
conformance procedures described in the conformance note included on this wage
determination.

Additionally, because job titles vary widely and change quickly in the computer
industry, job titles are not determinative of the application of the computer
professional exemption. Therefore, the exemption applies only to computer employees
who satisfy the compensation requirements and whose primary duty consists of:

(1) The application of systems analysis techniques and procedures, including
consulting with users, to determine hardware, software or system functional
specifications;

(2) The design, development, documentation, analysis, creation, testing or
modification of computer systems or programs, including prototypes, based on and
related to user or system design specifications;

(3) The design, documentation, testing, creation or modification of computer
programs related to machine operating systems; or

(4) A combination of the aforementioned duties, the performance of which
requires the same level of skills. (29 C.F.R. 541.400).

2) AIR TRAFFIC CONTROLLERS AND WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: If you
work at night as part of a regular tour of duty, you will earn a night differential
and receive an additional 10% of basic pay for any hours worked between 6pit and 6am.
If you are a full-time employed (40 hours a week) and Sunday is part of your
regularly scheduled workweek, you are paid at your rate of basic pay plus a Sunday
premium of 25% of your basic rate for each hour of Sunday work which is not overtime
(i.e. occasional work on Sunday outside the normal tour of duty is considered
overtime work).

HAZARDOUS PAY DIFFERENTIAL: An 8 percent differential is applicable to employees
employed in a position that represents a high degree of hazard when working with or
in close proximity to ordinance, explosives, and incendiary materials. This
includes work such as screening, blending, dying, mixing, and pressing of sensitive
ordance, explosives, and pyrotechnic compositions such as lead azide, black powder
and photoflash powder. All dry-house activities involving propellants or explosives.

Demilitarization, modification, renovation, demolition, and maintenance operations
on sensitive ordnance, explosives and incendiary materials. All operations
involving regrading and cleaning of artillery ranges.

A 4 percent differential is applicabie to employees employed in a position that
represents a low degree of hazard when working with, or in close proximity to
ordance, (or employees possibly adjacent to) explosives and incendiary materials
which involves potential injury such as laceration of hands, face, or arms of the
employee engaged in the operation, irritation of the skin, minor burns and the
like; minimal damage to immediate or adjacent work area or equipment being used.

All operations involving, unloading, storage, and hauling of ordance, explosive, and
incendiary ordnance material other than small arms ammunition. These differentials
are only applicable to work that has been specifically designated by the agency for
ordance, 2xplosives, and incendiary material differential pay.

** UNIFORM ALLOWANCE **
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If employees are required to wear uniforms in the performance of this contract
(either by the terms of the Government contract, by the employer, by the state or
local law, etc.), the cost of furnishing such uniforms and maintaining (by
laundering or dry cleaning) such uniforms is an expense that may not be borne by an
employez where such cost reduces the hourly rate below that required by the wage
determination. The Department of Labor will accept payment in accordance with the
following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an
adequate number of uniforms without cost or to reimburse employees for the actual
cost of the uniforms. In addition, where uniform cleaning and maintenance is made
the responsibility of the employee, all contractors and subcontractors subject to
this wage determination shall (in the absence of a bona fide collective bargaining
agreement providing for a different amount, or the furnishing of contrary
affirmative proof as to the actual cost), reimburse all employees for such cleaning
and maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in
those irstances where the uniforms furnished are made of "wash and wear"

materials, may be routinely washed and dried with other personal garments, and do
not require any special treatment such as dry cleaning, daily washing, or commercial
laundering in order to meet the cleanliness or appearance standards set by the terms
of the Government contract, by the contractor, by law, or by the nature of the work,
there is no requirement that employees be reimbursed for uniform maintenance costs.

The duties of employees under job titles listed are those described in the

"Service Contract Act Directory of Occupations", Fifth Edition, April 20es,

unless ctherwise indicated. Copies of the Directory are available on the Internet. A
links tc the Directory may be found on the WHD home page at http://www.dol,
gov/esa/whd/ or through the Wage Determinations On-Line (WDOL) Web site at
http://wdol.gov/.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form
1444 (SF 1444)}

Conformance Process:

The contracting officer shall require that any class of service employee which is
not listad herein and which is to be employed under the contract (i.e., the work to
be performed is not performed by any classification listed in the wage
determination), be classified by the contractor so as to provide a reasonable
relationship (i.e., appropriate level of skill comparison) between such unlisted
classifications and the classifications listed in the wage determination. Such
conformed classes of employees shall be paid the monetary wages and furnished the
fringe benefits as are determined. Such conforming process shall be initiated by
the contractor prior to the performance of contract work by such unlisted class(es)
of employees. The conformed classification, wage rate, and/or fringe benefits shall
be retrosctive to the commencement date of the contract. {See Section 4.6 (C)(vi)}
When multiple wage determinations are included in a contract, a separate SF 1444
should be prepared for each wage determination to which a class(es) is to be
conformed.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed
occupaticn(s} and computes a proposed rate(s).

2) After contract award, the contractor prepares a written report listing in order
proposed classification title(s), a Federal grade equivalency (FGE) for each
proposed classification(s), job description(s), and rationale for proposed wage
rate(s), including information regarding the agreement or disagreement of the
authorized representative of the employees involved, or where there is no authorized

hitp:/Awww.wdol.gviwdal fscafiles/std/05-2095.txt 910
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representative, the employees .iemselves. This report should be _ubmitted to the
contracting officer no later than 36 days after such unlisted class(es) of employees
performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report
of the action, together with the agency's recommendations and pertinent

information including the position of the contractor and the employees, to the Wage
and Hour Division, Employment Standards Administration, U.S. Department of Labor,
for review. (See section 4.6(b)(2) of Regulations 29 CFR Part 4).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or
disapproves the action via transmittal to the agency contracting officer, or
notifies the contracting officer that additional time will be required to process
the request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.
6) The contractor informs the affected employees.
Information required by the Regulations must be submitted on SF 1444 or bond paper,

When preparing a conformance request, the "Service Contract Act Directory of
Occupations" (the Directory) should be used to compare job definitions to insure
that duties requested are not performed by a classification already listed in the
wage determination. Remember, it is not the job title, but the required tasks that
determine whether a class is included in an established wage determination.
Conformances may not be used to artificially split, combine, or subdivide
classifications listed in the wage determination.

ttp:Awww. wdol.goviwdol/scafiles/stdi05-2005 ixt 1010
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REGISTER OF WAGE DETERMINATION UNDER
THE SERVICE CONTRACT ACT
By direction of the Secretary

U.S. DEPARTMENT OF LABCR
EMPLOYMENT STANDARDS ADMINISTRATION
WAGE AND HOUR DIVISION

l

|

|

of Labor | WASHINGTON D.C. 20210

|

I

|

| Wage Determination No.: CBA-2015-7676
Diane Koplewski Division of | Revision No.: @
Director Wage Determinations| Date Of Last Revision: 5/22/2015

I

State: Virginia

Area: Accomack

Employed on Employed on National Aeronautics and Space Administration (NASA), Goddard Space
Flight Center (GSFC) contract for Range Operations Contract (ROC) II, NASA Contract No. NN-G-10-
WAI4C.

Collective Bargaining Agreement between contractor: ITT Exelis - Information Systems, and union:
International Association of Machinists and Aerospace Workers Local 2552, effective 8/9/2014 through
8/8/2016 and amended on 5/22/2015.

In accordance with Section 2(a) and 4(c) of the Service Contract Act, as amended, employees employed
by the contractor(s) in performing services covered by the Collective Bargaining Agreement(s) are to be
paid wage rates and fringe benefits set forth in the current collective bargaining agreement and modified
extension agreement(s).

hitp:fhwww. wdal. gov/Display TACWD .aspx PWDN o=CBA-2015- 7676
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AGREEMEN1

ne Agresment mada this Julv 22, 2914 bv ant’ oeiv22er, Exelis - information Svsieine
Cornoration (hersinafter vefaad (o as &e "Comneny™), and the Iniemnaiional Assosiation i
vIaciIniss and Aeiospaca Woikars District Louge 74, |.ocal Logge 2552, (hereinafiar
refer.ad © as the "Unioi”). covering certain amployess of the Company emnlovad at the
i/aticnal Agronsuiics anc Spaca Adminlsizadon et die, Wallops Fught ~zcility, Wallope
Islaid, Virginia, 2nd assignad under HASA Contract No. MpG-10-WA1 A0 and its
SUCCeSSOr Convacis as suscessor contracis & Geiirad Undsr (e visivamara-C" iara.
Senvica Coniect Aol

ARTICLE |
RECOGNITION AND CERTIFICATION

. itis heieby sgread tha! the parhes nereio dasire 0 enter ino an agreernant for e
mituel inarest io promota harmony, efiiciency and muiusl undereianding and to
asiaolish wagss, hours, and woiking condlidons, ard to provide for s patcsiid
setllemant of dispuies =nd grisvances that may afes aifectng the emnloyasa coverad
hiareby.

»
-

0. The Company aprass to "acopnize the Unlon cafified by tha Mational Lebor Ralationa
Board an Juns 14,7874, {Case Mo, 5-5C-8327) 26 the exciusive co'lsctive hay raining
agan: for ali of ite eimployoes ag slipulated in the Sozid's Coriffication of Represeniaiion
(2nd employad ut the Wallops Fiight Facility, Waleps lsierd, Virgiona uindar MASA
Centiact MN-C-iG-WAT4-Cand jis stccessor coniracts ne sucoesear coniracis i dafinsd.
uncer the MeNamers-O'Hara Service Contract Act), as foliows. *All Mamienencs end
servics employees including nlant clanca! smployess smployed by fhe Company et
Wallops island, Virginia, axcluding ell oifies clarical amployeas, ntofassional emplayess,
guards end supervisors as defined in e Aci

ARTICLE i
UNION ACTIVITY AND DISCRIMINATION

A Tha Compeny and the Unicn mistually agres that ihers shall not be sny discimunation,
inierference, restraint or coarsion by elther pariy ageinst any smployea becauea of

iie/her membershis or nen-membership in the Urion..

6. There shall ba no dissrimination by tha Compainy or the Union egalrist any smployes
because of race, sex, sza] arieniation, crazd, color, nsticinal origin, egs, handiosp,
veteran stsius, protacted by applicabls federsil, stsia, local law, and raguleilons. Thars
shall be no harassment or dizcriminaiion ageinst any ernploves.

C. Zach empioyee shall sdhere io the provisions and inier! of Section B ot this Axticle, in
hisie: dealings with fallow employeez, sunsliers and cusiomers of ine Cornmany unda:
iis contrect Mo. nlAS 6-8310C ard its successor contracie as dsfinad undar the Sarvice
Contraci Act.



]

ARTICLE i
UNION REPRESENTATION

e Gompaay will recognize two (2) Stevaids and one (1) elternate, who shal: ba
sa'zciad freim the groun of full lime emplovees wéthin ihe Bargaining Unii who have
satisiectorily completed thef- probaiionary period; ihe urion will speeify the selectay
Siewercs 'n wiiting fo the Cornpzny. ‘

in exercieing their iesnonsihiliiies to the Saigaining Un't emploves, &9 Stevards shal
ZUErG againsi the Use of axcasshe o urnacessary work ume arcl will noi Lnduy
‘nigirere wik: the onerations of the Cornpany, and noi unduly intesfere with e
parforrence of the Compeny's conirach with MASA.

. The Sievsards shall, prior to leaving thair work sigiions, ieceive nermission o the

A

Program pisniager or higher dasignated supeiviser(s) 1o do so, and shall report hack io
said Frogram managsy or Supaivissi(s) upon ralum to hisfher work siation.

Jpon piior notics to the Program manager. authorized sgants of The Union shall lave
&ccess o tha Company's estabiishmen! during woridng hours for tia pumose of

adjueling dispites, end 1o asceitain If the Agrszmentis being adhered fo. Ti 1 sxpresaly
undarstood and agreed that In the svan: tis anihorized agant of t1e Urioa wishezs i sa3
ah empiove? o empioyass in the Bargening Unit, the Unlon sisll et sdvies e
Pregram mtanager of fhe nams(s), and the Piogram Manager ehall dsieming ¥ sugh
amrloyea(s) cuni be ralsased from thew ndseeciive sialions without undue interfarenca in
tie perfermancs of ihe Company's responsibifiiss undar its contise: it NASA, and
aiaii adviss the Lnlon vf such empioves(s) avatlzbility.

L

1y

Stewrards shall b granied piaferential sonioity and will be retained withoul repend to
| th

saniorily, ac long a3 ths Company hes work that thay are qualiiied o perform =i

event the Stewards are laid off of ienmingisd (for l2ck of work halshe is qualifiad io

pertorm) Grey shail be the firsl recalied vwhery work thay ars qualified o derionm bacomes
availabia,

ARTICLE IV
MANAGEMENT RIGHTS

Excepi gs otherwise providad in this Agresment, ihs Company shali heve the full and
axclusive right of menagaient o iis businass, Including niesxisting righte it has by law.

ARTIGLE V
UNION DUES

. The Company agrees to deduct Unien Dues or sarvics fees lavied by the Inlernaiional

Association of machinsts and Aeragpace Worliers iroin the pev of ezen enployss who

i3 or wiie wigkes application to hecorne a meraher of the Liion, or alecis io paY & senvine
Tea, within tha scopa cf the Samgalning Unit as covared by the Agreemani, utilizing e
LAM. Meioershilp and Dues Check-off Form Mi-001-09 2s amendad irom tirne o lime
and provided by e Unlon, aviorizing tha Comneny to do so.



3. /Al employees mey mate epplicaiica for remba-ship or to pay zpoiiceble sevics fass
afier the first 1¥ day of emplovert,

ARTICLE VI
SAVINGS CLAUSE

A. Should any pzrt oi provisior of thls £g.eement be randared invalig by final judgrment o a
cour. o corspetent jurtsdiciton by rasscn of env existing o subsequardly snacied
legisiatior, such invaliéedion of any paii or provisios kersoi shell ao. earva IC invaiideie
the remaining provisicis ard Hiev shal! ramain & full fores 2ng effact for the tarm of tisls
~greemen..

2, Upon such iovalidation (na narties agise ihunediately w meet and nagotiate sungituis.
provieions for such parts or provislons reridersd or declarsd liege! or an unial asor
practice. In the event ihe neities are unable o 2gres unon such substituts previsians the
dispute may et ive requost of sither rary ba raferved fo arbitretion for zatlismant but the
power of tha arbiivalor shall be resticiad and Nimited 0 detsrmining aubsiitute piovisions
o provide for e sama soacific objeciiva end purpose of the provisic s rendeved or
fiaclared ilagal

5

ARTICLE Vi
INITIAL REVIEW PERIOD

e
o
i

An employss who has never saciusd sanionty undar this agreema or predecsssor
agrssinants baivwean the Company and the Lnion, or 8n employae rehined siter
ieminadion of ssniodily shall be in initiad review status untll sompisiion ¢f 8 manths
eimployment. An emoloyee In inilial review status shall ba eniilled & nil deneiiis. An
#impioyas i Ital raview slztue shall covarad by the tarms and condiiuns of this
Agresment with axesption o the. following. The dleclpline or discharys jor nausa as
delermined soledy by tha Company, of en smployze who is mn hillai revizw status shall
ol be subjact to the gilevanca ard arbifration provisions of ihis Agreamsnl.

ARTICLE VI
STRIKES AND LOCKOUTS

‘ihie Company sigreas thal during the term of this Agresmeanti it will not enzgs in g
lockott uf ke omployees. The Unlon agreas that turing tha temn of this agreament hars
shall not ba any sirkes, sympsthy sirikes, it owns, slow-gdowne, work sioppepas,
boycotts, plekating, o any oiher refussl io work or any eiher Interference wiin ihe
operations of it Sompaiw, diractly of indtract Y, by any smploysa or group of
employees, and it no officer, agari, represaniative, stoward or mambar of ths locel
Unlon or the Linior, shell aver suthonza, ezil, nariicloais i, instigals, 2id, condons or
acqulesce in any such actione and thei ne armplovee covered by ihis Agraemant shall
participaia i sniy of such actions.

>
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Ady emaloves Wwito engagas - any forin of achiviy prohibited by ihis Article mg v be
sudjact id anuropraie disciplinary actior, inclding ‘e:mination.

ARTICLE IX
EMPLOYEE RESPONSIBILITIES

Emnlovess within 5 Bz rgaining Unit shall de ass.gned to and enswe:eble jo the
Fregramn vienagai, of i keu dhersol a supersos of supesvisors who ehall be dasignaiad
iz wriling &nd who shzll be raszons'biz for easigning work, approving avesncese, and
Infaating &iii taking discinlinaiy acticns. Additionaily the site or zree lsaders, az
dssignate by the r"ng.a.n wvienage-, sael be razponsible for ine .-..ssigmrg o1 veerls end
scheduling absances. Vo er nployse shell be subjact io discipline for refusin g o carry out
the instruclicns of ciher than said designatad leads and a:ppropnaw govamnant
authorkizs. Tha Company vl not discipling emblovaes when employaea recm"e
confiiciing Instructions.

Failuie to uomn:y with the requirements far 2 clearance or denial o wihdrawal of zug
cieerence by such govarmnmanial agancy shall be Just cause ior dischargs of any
amployes without irther rscourse by the Union under ine terve and condiiione of e
Agraemeii

All employees and rrbagers will abide by the Company's Anti-karassment Peliey thet
all amgloyzes recelve and sckrowledgs on the date of hirs, and Hat mey o inotified
by e Compary sarfodicslly.

ARTICLE X
SAFETY AND HEALTH

...lnp'u‘:ses sovered herehy shell be required to comply with =i safsty rules an

regulations astablished by the Company, and ic wear such | ,J.ot,cs, slothing clr uss
SEE:J Y equipmint as may e reguiren snd provided by the Company. The e )I““'-aa 'm
bs iesponsible for raasonsble cere of cusiamar endlor G Compary furnish -u.! -‘p...
anit will use his/her best eifens o noiify the Compeny of any sabotage or witliul dai mqa
to Company, susiomer or emploves property or maisrials, I‘”O"'at‘:t Iﬁl_hr. I. and eafaly
eguipment fumishsd by iha (..u.fp iy remains the proparty of the Company end escrn
zmpisyes shall be rssponsitla for propsr use and care thersofl,

Thosa ernployses raguired by the Company lo wear eafety shoes in the perfonmancs of
thair job will reimbursad for the purchass of such ehoss io & masdrium of F180.00 on an
&¢ required basie as dewenningd by the Compeany

. Those erployeas :equi""a bv tha Corapany 1o wear prescription safsty glasses snall ha
13

reimbuised for up fo tvo palr of seleiv glesses. namaged or unusabie olessas wi
rapiaced o3 necessary.
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Wazh an employee is injused 3o serlously &5 ic raquive thai Re/she bz excuser from

werit by an authioized redresentative of manegement, hefsive ahel! be ozid for the

Dz2nee i tha reguler schedu'ed shift o wiich the ixjury ocourrad.

Skoud ina Company heve reason to believe an armployes covared hereby is nivsicady
o menially uraola to saiisizetorily pesjorm, e duties o? his/he: job clessification, such
amployse snell bz isquired to take such medics] examinations as may oe directac by the
Coamany. The Company shell pay for sech suci: exeminaiion. | "

Should an amplovee 2ii to ness %ie Coirpeny's medica exeiination &0, 88 a rasull
thaisoi, is detarmined by the Company i be uneole to parfonT the guilas of hiciher .ol
clasaification, tha Couipany eqrass io maz: witk, the Urlon for the puicoes of
endaavering ‘e agras on rsassignmani of ing 2mplovee  avallahia woik for which:
nz/she Is qualified anc which halshe is able to pariorm. Quallicaiions ¢f the smployas o
pavierm other vork sivell ba detemynes by the Company

it the Campeny and tha Union are unabis io isach agreeme:s, ihe Campany may hen
rezasign the amploves lc availabls work for which ire/sha iz oualiied or be relegsed fom
the servize oi the Company Diepuiss arieing Trorn the arovisions of this paregrash shal
08 sudjEct to the Gisvance piccatiure. ‘

L A Sieward shalf bs a member of eny Compay Safety Conniles designsied o

investigate parsonnel accidenis, fniurlee andior unesia conditions. If any employes 1s
infurad on the job, tha Company wili rodfy a Union Sioward 28 soon g8 poesibie,

The Company zrid the Union encourage smpioyess io submil to the Company writian
suggsstlons for improvemsnt of conditions rsising io iob safsly,

Should & wallk around safaly ingpsciion of the Company's asslgned work locations ba
conducied pupsusni fo the provisions of DEHA, one (1) reprasentative, Gesignatad by
the Unlon, shall hava the right to accompeny the Inspection team dunng regular Guiy
nours without loss of pey.

ARTICLE X|
GRIEVANCE AND ARBITRATION

ltis the miznt of this Arlcle o esteblish & fsans for prornpt edjusiment of warking
pmbiams and personal grievances si the ob level by o corifsrence batween the Program
wiahagar and the smpluyes Inveived. provided a Union represenistivs has been givan
&n o5poriunity io be prassnt. A working problam or parsenal giiavance iz defined to ba 2
canircvsiey between any empioyes, or groun of emplovess, and the Company involving
the intsrpraiation or applicaiion of provisions of ihis Agrzamenl or supplemants thereis,
only. if net reesived in this informal tevel, a forma! giisvanta shall be rlad and processad
In aceoidance witli the slens and tne liniits and muitally zgresd usan exisnsiong
speciiisd beiow ~or purposas of this Article a formal griavarice under this Agreament iz
definad as a wiltten statement by tre Union, sn individual eraployes, or group oi
ermiployess (hargin after calies "Giiavani™) claiming a viclétion bv iha Company of tha
teiriis of thie writtan Agreamait,
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Excep. for peyroll adwstmants, no giiavarca shall ba iiled or processad besed o facts
or avanis or oraissions wilin the employee's knowledge, which have occurzd riors
iL.an lan {"0) vorking aays bafore such grisvenca is illed.

3oth pariles aprse io exsrt an eamnest =flari o setfle such grievances througl: ine
following siaps;

Step 1, Any matsre of contaniior. between an empiovaa’s) of te Jaion, and iha
Crirpany, shall be imiialy discussed bstween ine emplovee(s) involved, Ir; ary,
his/her Elewann ii he ampioyes eo desiraz and the appionriats Corpary Sunevisor,
T such :atter 8 nol resslvac at thic informal siep, Tha aggrisved narnds) siiall move
0 St.E:; 2

vler 7. The Biewaid ehall rzduce the giisvance in willing io ihe Progrem Manager
witkin {iva (5) worldng days, from the data thst Step * was coripleiad. Wian the
grievancs is presented to the Propism Managar, hefshs wiki heva fve (5} working
cays w regpond in wiiting to the Stewsrd. The Steveard shail indicats Hishar
accaniznca or rejeciion of the dedlsion,
Ir: the eveni the grievance is 7ol satisiaciorlly disposed of by racourss in Step 2 of this
Artcte, then tha Umon inay, within thirty (30) calendar days aitar raceipt of the
Company's response reguest the Fedarai Mediaiion and Congiligtion Sarvies (FMCS) to
gubrnili @ sl of saven (7) impartis! arbitisinrs froin which the Uivion and the Compaimy
stall choose onia o hear tha grisvance, Upon recalpt of ihe soid st of sevan (")
abitreiors the Company shall first sirka two nzimes from e st followsd ov tha Unlon
atriking {wo naraes and then the Company sinks2 one nems and ihen thae Unian sirikes
o6 nams. The emeining un-strusk nems shall be tha nhime of the Arbittator who shall
nezr the grievanca. For stbsequeni f2euss to be aiblveiad, the paties ehall alternste

e AGa

who sirlkes {ha first two names oiferad by Fiils.

- Tre arbifrator shail not have tha suthorily to wlter, amend, edd iz, odily o change the:

isrms aied provisions of this Agrasmert and hisfhar decisicn shall ba Bmitzd to the
narticular grievance in guestion, The a:ditreicds desision shal! be fins! ane binding upon
the perilas.

The Union and the Company shill sauallv share tha @xpences and fea of the nautial
erbitrator, including any mutushy agmead ypon sarvices reiating to the erbiratics:
procsedings. Zach parly shali maks ai! arzngements, irclutiing nay andfor expenses of
any withaasss callad or othar represantatives or persons sequesied o ailend any
aibitration haaring. The number of smploves wilnessss surnmonsd ot eny ons iima shall
nol b greaier thai the numbar which can be snrred withoul intarfardrics with the
operazion of the Compainy's work,

£ll firze Hails prescribad herein mey be extendsd oy mutual writien: agrsamant of the
paitias. Failure of the Company io respond 0 a grievance wiihin £ha tims lirmalts eal forth
heveir: shall constituiz a basis 7or the Union io escalate the grigvanca to he naxi step.
~eilurs ¢i' ihe Union or tha employes i procese the grievanca fo tha next giap shall
rende: the eubject grievance, and any associate:i claims, void, and any lurther aciian on
the subject gilevancs or the seid sssociated claims shall be barrsd.

8



. i1 any ¢ass involving ischarge o discipliie imposed ov he Corapaiw tectwages, ¥
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any are awerded, shall be limited to the emouni of wages thai the Giavant would
oinenwisa have samed !ass any unemploymeni cumpensziion, supstitute eEITHNGS OF
other compensation whatsvevar the Ciievant eatned during tha perloc of d:scharge or
suspersior. The Compeny sheil heva the righi to reauire the Giavant io nroducs any
recorce, which snall 2vidence such cormnanaetion.

Moiring in ihis Agresment shall be consinuad to praveni an emnloyas froin digcussing
&ny probiem wi hisfer suneivicor(s), the Progrem iwanager, or any oher official of the
Sompany, 54 ihare shell ba no romna’ grisvaace untll fi has bean reduced io willing. The
Urider: agreas that neitver a Stewasd nor adwer Union ofiicials shad =oiiclt grievancas.

ARTICLE Xl
SENIORITY

Job clessilicetion sanierity shall be defined as the length of coniinunus servics, whather
employed by the Compeany o fs predacessor, from the emplovers laiesi daie of
clageliicaiion into hisfhér curent lob slecsiiizaiion, and shall bs racognizéd on an
individuz! job classiiostion pesis,

Bargsining Unit seriorly zhsll ba deflaed =5 the langih of confinuous ssmvice, whather

srviployed by tha Company or its predagsssor, from (he employea's ixles! date of nire,
and shall b iscopnizad on & Bargaining Uit wide hasis.

The Company shall fumieh the Union, upon rsquast, bud in ne evani mote then once
sach six () raonths, with an accurate senisily st of all smployess & the Bairgaining
“Jnlt by Jols classtilzation, Such iist is o inchuds the narne, clessification, latest date of
tire, and waga sale of 2ach smployes. Tha Union shall be given writien notitication of gl
naw hires within ten (10) days of the new hwes siari date. The Company will provids the
Seniority List lo the District Office providad the Senioniy List Is irsated as Cornparty
propriatary.

In sdminiatering hie Agrsement, sanlorily shsll ba dalined first as job claseifeaisn
genicrily {Enginsoring Vech, Senier 2, Senicr, Joumewren, Junior snd Helper). and then
dargaining Unit seniondy, in ihat ondar, Bargalning Unk seniority wilhin a job
classificaiton shail bz the detarniung facior in eifeciing lavolfs, reczils, promedions,
Gemolions, and.in respast to ofnar working sordifions where spaciicaily statad In this
Agreemenl An employes replacing another smployas as ths resulicf bumb must be
able {o parform ihe job wilh normal odantetion bl withow training,

Sericaty shall be cancaled and terminated uson the happening of any one of the
oliowing evanis:

1. =hiployae quils,

2. An smiployes I8 discharged.

3. An sminloyea falls to retum o work within tei {(10) wordng days of s nolice of
recal! given by the Company by registersd or cartified mall, and sent to the last
known addrass of ine smnloyes.



<. An employae is absent without srevicuely noifying ihe Company, =iespt in case
of extenuating ci-cimnsiaices. .
3. An Employes overstays a ieave of abseiica withoiit nofiiying the Cumpany,
eyxcap. I seses of extanuating circnsiancas.
2. An emplovee sngagas in sthe: emnlovraant during an unpeic leavs of adsence
without ohiairing the prio” writen persission of i Sorpany.
7 & etnployee gives talsa reesor for obialaing or axtending a leave nf asarca
8. Satilement iias bean made jor ioiai disability.
€. Az emnlovea has retired.
13. An sraployaz has baen In lavoil steius for iwara (12) morihs or is ebsert
because of sicliess or iy, o siniler causs, Tor (aors then twalva morirs
Vi, A emplovas is promoled or assigned to jobs cuside of the Bargaining Unt
coverad Dy thie Agrasmeanl
12, Failurs lo obtem o; meintain a iaquired security clesrancs.

= Inimaking assignimanis to e naimanent job vacancy o & new job, the Corrinany shall
considir the dasives of 6 amplovees A notics of any sush vesency or naw joo ehiah be
noatad by the Sempainy. Any employes interssiad in such posiion shall, within sevan (7)
days of posting (during -which lime another amploves mey be placad in the vacant
nosilicn) submii e Hid nofins ‘o the Program Mainagar indlcaling hisfher qualificstions and
noaliion relsted work expsriance for such posibon. Yhe Company shail congider thoss
smiployase wiio heve subrdes & bid nolics, and who maeei e minimum queiiiications
as wniian in the jeb anncuncement, lor such aaltion. If fhe Company dstermings ihal
one of the said smployess In qualified, or more gualified than snothar arployeais), i
shell sssign inal employse o such pesiton. In the avent ihe Comipany datennings that
more than oits simployae is aquslly qualliied for such pasfion, as dafined herein, the
employes with tha most sanlony, ae definad hersin, shall be sssigned such position,
“'ne Company shall notify.in wilting within sevan (7) days of iha closing of the nosting,
sach empioyae bitiding on a vacancy, and who met the minirmum qualificetions s
writlan in the job snvouncemest for tha position, of the Cominarsy's decision concerming
Jiat vaczney. In the evenia nor-eniploves signs a 3id nétice for sush postton, or if the
Company determines thal ne bidding smgloyes ie qualified for such position, than an
giniployes shall ba hiretifransiemed to fil! tha position. The Company's determination of
“quzlfications” shall bz subjzol to the gdevance procadurs. Diving an employes’s Indis!
revigw patiod, the empleyse sannot bid on 2 jab opening. At tha enid of the posting
parcd when ithars ars no salisfaciory apnlications from smnloyess who have satlsiied
(g period, the miaw employee may ther appiy for tha opehing.

G. Any employes who 1s sweardsd & job opening shall undarge 2 ninely (80) workday trizi
peried in the new posiiion to which hafshe i asaignesd. If, during the tral parted, the
Cornpeny detarminas thal ine employse cannct satsfaciorly petfom the raquiramants
oi tha new job, ha/she ghiall ba returned (o el previous posiiion, or ils aguivelent, and

-shail resaive the applicaie rats lor suuch posifion. Employses wio are accanisd on any
bid ok and s returned i thelr famar job for Tailing io meel job requiremente shall rot
o& permidad 1o bid on arny lob for a peiiod of onz (1) year. Any diaputes under this
peragraph (G} sizil b2 subject to the grievancs and a:biiraiion orocaduras.



J

When a redusiicn of worlirig; forces bacornes nacessarv, smplovees ghell be reizined by
the Comnany 1 eccordancs with iha daiiniton of serioiiy ssi forth in this Articie, and
according io e aumbe: of einpiovaes the Compary determires fa nacessery within
e2ch jab classification for the reducad onarations contermolated by dhe Cormanvy. Pecall
0: empioyees ehall be eccomplished Ly e sema nrocecure in revaise. Motiflcation of
ouwentigs for recail shell be giver: by the Comoany oy registered mail 4o the lost mailing
adarese fumishad by the employse. An emplovee recalled vom lavoff chal: resnond
within thrae (3) workdavs of racalpt of the recali notics as to hisfhar to retum to worls, 4
cony of such noiicz sheli also ba sent io ihe Unlori. If no responiaa ie recatvad by the
Company wiihin savan (7) dave Tosi the dete the notics ie malied, the nexi emploves on
the saniciity list may be recalled 2nd the notified ampioyes v+l be tsrminstad. If no
quaified epioyvae remeins o4 e esnioriy list. & new amnlovae mey be hired or
assigned io tha open posiion. Failurs of the enplovae o ka9 the Company advised In
wriing of hizher current corract address shall rlisva ihe Campany of alf cbligations
indicated 1n thie reragraph.

Any smployes within a peaticuler inb classification who is alfacied by & layolf wilih

nig/iver job cizasification ray burap, besad irst upon bargsining unk saniorty, any lose
senicr employas in anv liks or lower valed job claseliication whers e smployes seskin
o burnp & lza2 senior amplovee is qualified for the position In the like or lower r2iad job
clesafficaiion. YWhen Incrensing the work forcs, these emplovess wie were raclessiiisd at

iy
-3

e tirne of Inyoff will ba reiurnad o their former cleasifications In line with thair senioiiv

A
28 openings oo,

ARTICLE X
HOURS OF WORK

Tiva work week ehall consisl of seven (7) days beginning 12:01 am. Cn Monday and
ending st 12.00 midnight the icllowing Sureisy

Tha workday shall ba delinad a8 2 pancd of tweniv four (%4} consecistive houry
beginning immediately aiter midmght of one day and ending =t midnight on the following
day.

. Runge Employeas: The reputar work shiff for Range smiployees ahell nonsist of eight

(5) conescutive ours of wori In 8 workday, achedulad on five (5) worlkdays, nomelly
Honuay through Fiday, sxcluaive of an unpaid maal perod of thifty [30) mirutss. The

tegular wore ahiit but noi nacessarlly the anly woik shifi, shall sommence at 8:00 am and

sitd} al 4:30 pr. Rangs employaas will have the option to flex their normal shift up to 50
minutes within & normal shit. 'The Program Mariager or iie/her desigrated suparvisor(s)
rue! approva modifications io ihe emploves's nurrmal shillt in advence, Shif premivm wilt
not b paid Tor the 80 minules thai fall cuteltie the emploved's nurms! shifl, it is
urderslood hal an emaloyes's ilax scheduls will not inierfere with ranga operations gnd
car be revoked &i anv iima by the suparvisor{s) or Program Manager.

. The pey waaicwill degin at 12:0% on Monday.and end &t 12:00 midnight on the folluwing

Sunday.
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Pursuani fo tha operalicael neads of ine Company, the Company resarvas tha rigitt lo
schedule ampioyeac outsice of he rsgulesiy scheculed work shit, and the rightic
irplernent differant ahifis than (hose set foith herein, or o ciranga the iims nerods
withir: which: siifte will commence, and where possible siwalf giva the =flec:ad
emplovee(s) twvant-fur (24) hours' naiice, of anv such change

= Inlhe gvert et the wex ahiit schecule or eny ciher workirg achedula is chenged,
r06il%a6 or emendad oy MASA, ihan fhe working Soure for tha emn.ovees sc afacted
shzll be changed o conform with MASA direciives.

€ The Company shall have the righi to instituts norstandsrd schadules 1o taet waridoed

requireinants, but wiil sot changs werk hours srbliranilv, Whars gossible, emplcvens w4l
ba givan twenty-four (2<) hour edvanca notice of changes i tha regular work achacule.

H. A employes, in tive absarnce of natice not io repart 1o work, who resoris forwork on
nis/er regulaity sehaduled shift and for whom the Progrem vignager deierminzs fhere is
no work aveilabla, excapt when such jack of werk is dua to a0 ect of Cod, seboltge,
nalional erargency, ar pickaling diveciad against the Comuany, or other clicumsiances
bayond tha coirol of MASA or the Company, shall receive s minifum of iour (4) hours
pay at inis sirsighi Gme baas rate. Undar ihls peragrenh only tha hous whilch sre workad
shall b3 considersd &5 iime worlted for purseses of compuiing overtims.

ARTICLE XIV
ABSENCE FROM WORK

A, Excepticr Hiness, Injury or oiher rasscns beyond thair conira, aimployess ars edpecied o
rapoit for work es schaduled unless the absence ts suthornized by the Prograr Fanager oy
tha dasignaied lead(s). Unauihorized shsences shall subject enipioyass ta appropriste

digeiplinary action,

8. Itis the duiy of svary amployee who, fer any resgon is unable io report for work a3
scheduled, or who sxpesis io raport io work iale, t nolify (s Prmgram Mansger and/or
his/nisr designated luad(e) of the ressons theraol, indicating when ha/she expsols to raport
le work, Einployess sbsent will maks every raasonahle aficri i notify the Pregram Mansger
andfor hishar desighated ieatl(s) within one (1) hour befare their schaduled steriing imme.

C. Employses may be granied s off with nay to & madmun of o (2% hours to vota in
natongl, state, local and primary slecilons. providid that such fiipioyass are unsbla to vots
gliher befera coming io woik or alter leaving wori

ARTICLE XV
SICK/PERSONAL LEAVE
A, An employea who suifers an injury or illness which prevania tha arployes irom
voring and with respect in wintch the empleyae is net entiled to corpensaiion uicdiar any
woror's companaetion staluia sheall pe eniitled w acecrue sickipeisonal lsave, i v &
gximum of eighty (30) hours per contract yeer, The Company resarvas the right to reouira

-

srooi of iliness for any period of sick/parsonal leava exceeding ihree (3)davs. B (iiiglbie
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emniovaes wil: accru2 sicl/parsonal lesva to 2 me:inum of eighty (89) kours par contrac!
y5ar, accrusd &' tia rete of .54 nours Tor each comnlete week aciually worked by the
eriployes duiing (e conivect year,

C. An amploves mey request up o three (3) deys sicidneraonel Iaave crovidad helshe
recsives the oiio: epproval of ihe Program. ivianeger andlor nisfer designatad iead(s),
and surtiier provided the zmplovae hes suificient sick/parsenz! leeve howy's 2ooiued
pursuar fo fhe provisici:s of this “riicte, and furiner provided that s=i time off doez nol

nduly inteifizre wiih the oecetions of the Cominany. Sald sic/osrsonal 'eavs may be
wasnced picvidad e emplovee has sufiiclzitt nours accrusd »ursiiant to this £rficiz,
ana furiver provided the empiavea recoives siclypersonal iesva.

[

. Any inuead eick/neaonal Isave shall bz caimiad forward (o the subseauent comtract
yaai(s).

ARTICLE XVI
LEAVE OF ABSENCE

£, Laava of Absgnse - To ihe sxiant parmiiled by woikloed cormmitmaits, an ampioyee

coveied oy this Agresmani will be gransd a lsave of absancs, withoul pay, for a pariod
nol o axcaed iwelve [12) mMonihs. Whan sircumsiances permifitad, applicetions in wiiting

&

for siich lsave of absance, stating the reasons therefors, mugi b2 submitdes io the
Progiam Manager no less ihan iwa (2) calendar weeks orior i ihe first veark day of such
requesied feave Atine discretion of the Company, exianded lesves of absance mav be
grenied for good and suffisient sauss, when cirsumsiznces permit,

B. Miltsry Loave - The t::mp&ny agrees to observe 2l provisions of prazant isw o lews
hereaiter anacied relating lo itz obligations to thoss of Iis amplovass who may leavs the
sayvice of the Company in enter e Anmad Servicss of tha United Statss.

C. Military Ragarve Duty - Annual milliary leave will be granted smplovees not to exceed
Thirty (30) days and the Company will pay the diffarance batwzan miliery rassmve cuty
pey and the employss's reguiar baee pey un to fiftean (15) days psr yser provided e
gimplovae has compleisd twelve {12) menths of employmant. Employeas musi prgsant
o e Prognam Manager a capy of milltary orders or ofher cartificailon siipulaiing the
penod of gaivige and submit ceriffication as to milkary pay and allowancas recaivad,

E. Funarm{ Leava « In casg of the death of & member of the immadiats famity of an
empoyse, (he employsa shail be grantsd a meximum of five {5) schedulad ahifis or
workdaye off with siraight time pay te atiend the funsral and tend 1o edminietrstive
detaflls. Membars of the Inmedisia family shall bs the spouse, domostic partnar,
chiidren, siapchildren, parants, stapparenie, brother, sistsr, grandparsnts, grandeiildirar,
spotise's parents, hall- brofhiers and latf -sisiers. In ths svent otiver membars of the
family shouid die, ts employee wili be granted a maximum of two (2) scheduiad shiits or
workdays off with straight tima pay to stiend e funaral and tend to administrative
cetalis. Other mambers of the smpicyee's fainfly shall be brothaie-in-lew, alste-inmayy,
sons-in-lavy, daugnters-in-law, zunts ard unclas, and epougs's grandparents. “ay ior all
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auen tirme chell be ai the amolcyes's Case sireigh. time rais. Tha Comoany rray squite
noof of deatn under itis Articls,

Sy Servley - When an employas i nagassaiilv abseni from hisfter reguie; work shif
by reason of required jxy seivice, o o i2poit io a cour: in rerson In resoonse 1o & jury
CLRY SUMMONS, of ic repori for juv expmination, hefshe shali be gran:ed pav fo- [Lose
hours ating which he/she is nacessssly aboent fiom isfher ieguler viark srift, less any
fee or other comperzalon i to hirsher by iha sourt ior such service,

1. Pay foi such loet shali b2 computsd at (12 smpicves's slreight tire base iate of
bey. i no evani snall nayrent ba imiads for tury duty s2ifornad on the
ampioves's reguiar scheduled Gavs off, ~olidays dsfinad herain, or for any
howe in excose of aighi {8) In 2y regular work riay or houvs in sxcass of iorly
{40) in any worls wesk.

2. Pay for such dme ost skall not, for 2ry empioyes, 2xcsed a total of houre equal
to thirty (30) regular aighi (3) hour werkdavs in anyone (4 } calendar vaar, less any
izé o7 oiher compansation paki to hirfher by the court for suich servics.

3. To bs eligiie lor paymeant of lury service pay, an amployes must notiiv hisfhor
Progran ingnsger ne later than the comalaion of hissher rsgular work shift
foliowing racaipt by hiviher of suich nodics or sumimans, Further, hafsha shall be
insligible to receiva jury sarvice pay unilli such time 28 hafshe prasents to e
Compeany a statement from an cificial of tha couri altesing i th2 date or datss
and iima of sush jury seivise, and the fee of compensation said to him/her by ihe
cour for Bugh Jury duty and prmovided the hourz of jury duty ceour during ine
Individval's raguilarly scheduled shift or as othanwise provided henen.

&. lf-a iirsi shift, asmelmas known as day shift, smplo ¥2e i3 reigassd by
the Court by 11:00 am, hefsha shall be required o repart io work alier

relaese fmm jury duly. if a day shift smgt

11:00 s, ha/she shall be required to work Hefhar nexd scheduled
workdiny.

/ae 18 malansed by ths Court aftar

b. if = secend or zharnoaen shift amployss is released by the Court gy
72:00pm, hefsha shall be required 1o work his/her schadulad shift. ifa
seconc, or aitemoon shift employee Is releasad by the Courd aitsr 12:00
prr, he/ehe shall nof be required (o work hisfhear scheduled shiit on that
day,

c. A thlid shift emnloyas shall net ve saquirs ' work Hisfher schadules
ehiit immediately prior to hishar #rst rmeming of Sy duty. I & e ehift
ernployse is relsased by the Couwi by 4.50 pm, aind not schacuizd for jury
duiy ina following day, helehe shall be raquirad {c work his/her schadiled
shiit thal night. IF & third shilt emplovea is relsased by the Cour: afier 4£:30
pm, ha/she shell noi be required lo wark hie/hs: scheduled shi that nighi.

12
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Inton Buainess lawwe - Upon iumishing iire Company ressonable advanca notice,
wherever possibla v (2) weels, employess wil bs grented leave of absence witiious
pay vor fne purpose o! Union business. Such ieave Is fimitec o thirty (2C) salender doyz
bui the Coriipary wif! giva consideration fcr an axtznsion, if required. upor writtar:
raquest i ine Gompany. Sucit leavas will ba limited ic one (1) amployes at any givan
drig & Lrther fimitsd io one (1) leeve per mendy. Luring laaves o ihriv (30) Gays or
less, amplovees ahzll 1aialn, anc coitlsiLe to accrue sanionly. iHowavar, if two (2;
delagates are siacted to attend the Virzinia 3%'s Counci, of LA M. AW » thay shail o2
ellovwed, work Inad permiiting, to atiend the council,

. Maternity Lsavs - iviatarnty leave shail e taztsd za @il oner aisebiiiy and vl be

covered under die epplicable cisaoility vlzi,

. Admiaistrutive Leavs - Empioyses shall ba given peid tims off ior all periods of e

whicn are duclared as administialiva lesve periods by MAEA Waiiops Flight Facifiv for
comracior persarinel. it 1s o bs noled, howavar, Mat crilica! iunctions will be mennsd ez
requirea by Compeny personnal. Ernpiovees woriting on such administrathee lsava deye
will be paid at two {2) imes telr rsguiar straignt lrae vate for al howrs covares oy ths
administreiive izava paried. Fer extended periods, euch: 35 consecuiivs deys. all
niervening ours shall e coneldared a8 edminisiraiive hours for compiting pay.

Senioilly Rights - Ernployaes on approved ieaves of abssnss of iwg (Z) calande;
W88 or fass in diuation shall not suffs: any loss of sanlorlly or any ssriory g urides
uug Agreament. Empioyass on approved FriLA l2eve shall not suffer any loss or

.sanioity, or any right coverad under ihis Agrasmant for the duration o hisflver spnrovad

FMLA leeve. Employees on appmved leaves of abrence of more than wo {2) calender
weaks, bui (12) monihe or ises, shall mamiain levels of aenlorily sdsdng =i the
comintencemart of said leave. Emplovees relurning from a lsavs of ahesnes of imom
ihan two (%) calendar weeke, bul {12) manths or lzss, shail be resiorad to thalr formar
job, or iis squivaient, providing such b swsts In the eventnoe such lob euists, ihe
reiuming griployes shall have the right o dispiace anoiler ampioyes with lsss sanioriy
i the job for whiich the raturmning er ployes is qualified, ae detammined by the Company
in its 3ole discraiinn '

Tompurary Emplovess - Employass hires o replacs empioyees on appioved saves of
ahsence shall be hired in a lermporary staius Empioyses miuming from leave of
absance shall have (he right to dieplasa auch orary employass, Employees fired on
a iampoiary basis shall be so advizad by tha Company =t fhe time ihey are hired,
Ternporary smployees will be trsated a3 Initial raviaw amiloyeas (re: Artlols VITi) sxcept
they will recsiva tic hernafits.

1. Tra Company shell adhers to the provisiong of the randly viadics| Leave Adt, 25

provided Tur andfor modifind by siatute or intampretation 0y = court of compsiant
jurisdiciion.

Bargaining Unii amployses requasiing LIWOP during & traniaiiion to 2 successor
contractor shall not loen vacation accius), sickinersonal leave accru=ls, or seniority
rights. The maximum amouni of LWOR an emnlcyas iviay vge during ihis iime is wio &)
weeus. Employess may only usa %isis iseve during the first three {3) monihz with a
successor anmlover.
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ARTICLE xXVi
HOLIDAYS

- ho follewir. are deeigriated &3 holkiews:

haw Yez's Dav Labor Day

wvigrin Lumar King's siriday Columbus Day
“vesidents Dav Veteran's Day
warnoral Day Thankagiving Day
‘ndesancance ey Corstmes Cay

Shoulc any ¢f the above holidays fall or: Sziurdey or Surdiay, tha Company wiil obsarvs
&s fhe hoilday the day determined by MA2A Weilone Flight Facility.

. Eraployees ave ellgible for heliday nay, provided et thay work, or ars oa auihoazed

paid leave during thal: full shift on ihe tast scheduled workdsy precading ina duy the

noliday I3 abseived, and the st schadulad vorkday iclizwing the day die holltiay Is
ooeerved

O
e

An gligiole smiployse who iz not required § 3 wirk on the day cosarverd oo a holidz
s2ceive eigint (5) hours say, exclugive of sil premiyme, st hefher giraight lime bas
of nzy

t

4
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A gligible eimploves whe is requirsd 1o work o ihs day ohseved as 8 holiday shall
receve two (2) tumes hisflier stralght ime hourly bass mis of pay icr sl hours actually
worked on thax day, i addition to sigit (8) hours pay at hsfher regular straighi ima hase
rets of pay. An smployee wiha I8 requured io viork eon the day obssrved as @ nolidery and
who doas ol repoit ke vork shall be subject (o diecipiinary aclion ard shvill ba inaligiia
for beneiits under ihie Articls for that holiday, uniass ths J8iurs to rapoit 1o work was
beycond ine reasonable contiol of the employes.

F. In the event NASA Wallops Flight Facility Is closed er administityve leave iz giznted io

fedaral empioyeas by the Govemment for any reasen, the foliowing shelt apphn

*

Frag

*  Employses shall bs granied sit tme off that Is granted to fedarnl smployese,

« Any smpinyes that 15 required to work shall ba paid for ihe hours lost due to baes ciosure
af hisher rejuisr straight time basa rate (Basa Closurs Pay).

*  Any simployee deemed o ba sssantial who is renuired to wurk and perfamms wark during
e basa clogure shall be paid for acliel hours werked In addition o Bass Closurs “ay

« I iha Company is not refinbursed by ths Government or the Prims, Base Closure Fay
daes niol apply.

ARTICLE XV
VACATIONS

Zach reguiar iuli time ernployse shall earn vacation for each camplete calandsr viesk
p&'c. The amourit of vacailon which an emploves will aar for esch calendar week shall
be determiined by ihe sumber of years of conlinuous servica completed by e ernploysa
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from hisfier aost recent dats of hive, &3 deifnes by the provisions of the Seivice
Gontact Act. in ascordancs with tha following chert:

Weekly Acerual Rals Annugl Allotment Years of Service
1.54 hours 80 hours 17 Bwough 4" vears

2.3 hounw 170 hows 5" throu gh igh Ya5I3
3.08 hours 180 heours 11" & succeeding vear

3 ""he Sorpany shall retein {ha finel sight to aoprove, deny. Scivedtsa and cancai sil
vecatiens. I two (2) or moie emnloyees requast the sems vecatios date(s ) and the
Zompany d2temminas ib apnrove soias bui net &l such vacation ‘a2ques. for such
duie(s), ins regues. of the sanior employee(s) shail be horcred, Necuest for vecatic: will
e ieluned sither appoved or disenaiovad within fvs (5) workdays irom recaipt. Unce
en amployee's vacalion raquest is aoproved 1 wili not He overridden by @ requigist from a
more senior employea of tha sarme fima reme. The Company shali reimburss the
aimplovee ior urvecoverable iunds due to a diract cancsliztion of approvad laave by the
Frogram ivianagaer.

e

- An employes, whoes designsied iob clasaiileaiion is iisisd Appandix 4 of thls
Agreament, ehal be compensdied for vacation at the svaight time bees rate of ney lor
the designatad job classification & the tma the vacation is taken,

2. Pald holldeys falling within an employae's authorized and srsviously scheduled vacadon

nariod, shall 1ot be charged 1o ihai smploves's vacaiion account.

b

cligible employzas shall accrue and vaai vacation by pay serlad in accomiance wid: i
acenval scheduls eat iorth above. Prior io the end of each way pericd, the arnployee shall
have the aption of, saliing back to the Comgsny vacalion 'eava fin minimum af forky (40}
hor incrarnents), using te veestior lsave at a fims mutually convenient ia the
enpisyes =ikt the Company, or samving the vacation leave forwand up 0 a maxirnur; of
twae () imas the employee's yearly scorual reis.

&, AN eriployse who leaves tha ampioy of thie Company will be paid for vacation credite at
nisg’her sirzigint thine hourly rata.

. Vacatior leavs fime may not excasd ihree tmes the em ployae’s annual accrual reis st
any time, Any vacation laave accruad in sxcess of thies iimas ihe employes's annuai
rafe ehall be paid to the smployse.

. If, dua to work losd rsquiremenis and opersticna! neads of the Compaity, an amployss
is unabla w scheduls hig/her vacstion, and ihe soid inability lo scheduis ihe vasaiicn
rasults n an employes having aconied mora than thrse limes the amployas's acorugl
reis of vacation hours it is sgrsed that the sinployes(s) so sfieciecd shail have an
2acitional sixly (30) calendar days to reduea hisfher vacation ascrual io the meirmum,
Employees may, dus to umaniiarian reagons, donale vasied vacation leava io odar
Bargaining Jni smpiovess who havs insuificien lsave. This aanatad leave will bo
converted in & manner 30 tha: the Company will incur no additional financia! cos*.
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ARTICLE XIX
WAGE RULES

The ratee sei forin In Anendl: A stteched heraio anc rade a pari of éis Agraomant
shwit nrevall on and after ths sffective ¢'2ia indicatad theveon.

When a new job ciassificaiion, in addiuon o those lisieG i Appendix A, is craziad the
wege reta theiefore, shell b deierminad by negotiation batween :hs Sorrary end the
Suainess Rapresaniative o e Linion.

%

. Payincreaess o: decra2asas shall become aiiect 2 on ke date of ‘mpiementaiion of 3

“ovs classifcaton,

raviey Is to be Filday by 4:30 pm for the awe waeaks pariod onding in the pravious
calendar wesk, li Fridavis & iy liday, Thursdey is fo ha paydey. A psyroll chacks uelivery
daiay caused by ine U. £. Maii cr other carrier shail ba tesmed an ec) beyend iha
centrol oi tha Compame.

Emiplevess temporarily eeslioned by the Compsiny to woik during heurs othar tan thair
ragulerly sci-adulad working andior shift iours, shall ba paid g prarmium of twalva
percant (12%) of hisfhar regular atraight time hourly rate for 21l hours workad outside of
thelr reguledty echadulad working hours. The iwsehve narcent {12%) prainium will noi ba
pald for any hours for which en amplovee le comgsnsatad at hisher overiime rots of
vay, hio prenium payrnant of any kind shal bs mada o ainy amnloyse who has

raquested ai assignmeni outeids of his/hsr regulady sehaduled working sndifer shift

rours. Foi' purposes of thie paragraph, & temporaiv assigninent siall be dsfined es an

‘azgignment of thiras (50) working days of lsse,

Zinployzses desipnatad ae laads shall recsiva 2 premium paiid ai eigh: parcem (8%) of
hisfher vegusiar siraight tma howrly rais.

. Srployess who are calied bacl and required to work after completing fhelr normal work

day, or calied in on & day on which thay are not scheduied to works, shall racalva 2
rainimum of ona () hour of ovartime wark, and 3 hours of pay Basad on the am ployass
repular stralght time nourdy rala,

. iz agreed that the Company may exercisa its Sompeny Paar Recagnition snd/or other

Management Rewards Programs ol fis discretion. The LAM.EAW {urther agiees thal
such Company Rewards shall not ba subjaci io the grisvancs and arbltration process.

An amployes requirsd fo cal-in for wark schaduls information shall receive ona (1) neur
of pay ai their reguler hourly rate of pay. Thiz Callin Fremium shali be paid in addidon lo
any hours workec: and shiall be aid regardises of hours worksd or not. Enslovees wio
2re 2iaced on “Standby” oy manegement shell receive ona iour of ragular pay for every
four Hiours on “Standby” regardizes of whathar or not ihe emplovae is called in This is i=
adciion ro nay for any howrs woi'ed. Employess o “Staindhy” mus: be able ie report to
wark within ona (4) hour.
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ARTICLE XX
OVERTIME

. Tha miovimors of this Aviicle ere irfendec ealy 1o provide the basis jor calcuiation ang

nayment-o! cvaiime and shall not be consirued as guarantse of anv specific overdina
iours for any empleves, efitier rer day, per waal, or ne- yaer.

It 12 recogrizad and agreed that fom tins to ime overime work may o0& nacasazny, and
proviced ‘easonable advar:ca «otice is givan (axcept in emergency 2fuations, roi lete-
then Fricey when the svertiime involvas Saturday and Sundey work, of noi lsie: then the
end of ine regular siilt or. (e dey precading e dav on which overting is io be workied
wat ihe ovariinye involvee tha exiension o a2 shift), e Company ey assign
amployees {c woik ovaitime. Such sseignmaiita will be made in a iair and eCisiabie
menner, Dagad on the sinplovee's classification,

. Mothing iri the Agreemani shall be conairued as requiring the Company to czll

ainplovees ior overima work whan quailfizd arnployees are on tw Compeny pramises.

0. An employas rot exouesd by the Comnany from vericirning assignad overiims, who

refuses to renoi: for such avirtimz will ba subject to appropriaie discplinany action.

All Range amplovess not assigned lo shift work shall be paid higfher ragular” shyasight
tire nourty raia plus (50%) of hlefher reguiace straighi €me Bourly rate Tor all Blose Hours
woriced in excass of eignt (B) hours on any work shifl, all hours weiked consaculively in
acess of ighl (8) Foura in a tweniy four (24} how psiled, all hours worked & gxcess of
forly (40) hours ir & worl weak, or ail houra aciualy worieed on Saturdey, Any work
seriormed on 2 Sunday shel! be companeatad of T (2) imas his/her reguilar rate o

e

o gveriima ghell be worled axcent by the diweclion ol ihe Pregram Managsr andlor ihe
dezigraled Company Suparvisons), unless said everiime is pari of 2n einployea's

regular work shifi andfor echadula. tnors anall be ro pyramiding of ovartimes and/or any
ather preimium paymants.

. When an emplovas works overiims, hiafher regular hours of asnplovmant for the wsslz in

which said ovariime ocotis shall not be reducad becsuss ¢i s2id ovartime. Peid fime off
ehall be considerad as hours worked for purposes o compuiing cverfims,

ARTICLE XX
HEALTH, WELFARE AND FENSION

The parlies heve raulually provided fer an Insurancs Program, and no matisy respecting
the provisiong of the Insurance Program shall be subjact {o fha griavanes vrocedirs
esizolishad in this Agraemant. Shauld the cosi of HMIB paradiis incraass in the fuiure,
above Le currant lgvel, all siich cost increases shaii ba shered equelly by the Comnany
and &e amnloyess.
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2. Shouki the insurance benefit cost increzss, the Company wil:

i. Motiiv ira Uniox 28 o002 the Company becoines ewere of s'ich ircieess
The company viill maie svary efioi ta provide no lass than thiray (30) davs
advenca noice of such inceasa ard nrovice the Unior wiih the reeaars,
given by :na Carries juediing the need for an increasa or changas in ins
levals of coversge.

2. I'incieasad emploves coniributions bacome necessary sush Increesss
asductions will bacome fissiive the drst nay period iollowiry 2 incraazs.

3. “he Comperny and the Usiion: witl vigik iogsther to minimize the im pecLof &nv
cos: increasas or changes in benaft lavels of coveraga. In sddition, orcs 2
year, employeas mey slect to discontinue any of the alermenia of ihe
insuranca prograi except for the miegdical coverage

Tha Company and ihe aiploves will share health and derial prsmiume 80%/20%
fespacivaly sevting with fhe iirst full pay perior of 2015 and 75%/25% with {ive frsi full

31

ey penod of 2018.

L

Punaien Plan - ha Company shill conlribute lo e LAM. Malional Pension Fund,
rlational Pengion Plan for aach hour or portio: thereod jor which smnlovess in all inb
ciessifications coverad by this Agreement are antitied v recelve nEy under thig
Agreament ag foliows;

« $2.20 per hour effsciive Janiary 1, 2015 uvp io @ madmum of fo; ty (40) howrs per
woek for e duration of the labor contrasi,

* $2.25 per hour effaclive January 1, 2018 up i a maximum of forly (40) hours nar
week for the duration of the fabor contrac.

L. The Employer shail continue nontibutions based on g forty (40} hour work wesk witlle en
amployze is oif work due o pald veeations or paid holidays. The Employer shall glse
make caniributiona whanaever an smploves recsives vacetion pay in lisu of tma off,
Caontributions for a naw, probatienary, fuil-ime employes sie navable from the frst day
of employment. Thi LAM. Ledys and Smployer sdont are agras fa be bound by, and
hereby asseni to, lhe Trust Agreemant, dalsd May 1,18€0, 28 amandad, creaiing the
LA.m. Mationsl Pension Furd and the Flan rulse adopted by the Trusices of ins LAM.
Mztionsi Pansion Fund In setsblizhing snd adminietering the foregaing Plan pursuani to
the sald Tivst Agrasmant, as curmently in =ffect sind 2 the Trus! ang Plzn may be
amended from iima o time. The partiss acknowledys thet the Trustees of the LA 14
Nadonal Pension Fund may wrminals the pariicination of the amplovees and i
Employer in the Plan il the succassor collective bargaining agreament falis io renew the
provisionz of this pansion Arficle or raduces the Contribution Raie. The paiites may
ircrease the Conirfhution Rete and/or add job classifications or caisgories of hours for
viuch contiibutions ara payabla. The Company mev evaluaie, ai jis option and et o
cost, the annual 550C report of the Mational Pension Fund znd tha mesi recent etiuarial
statement that shows the plan's unfunded vesied l'ability of ihe vear. “his Aricle
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cortzins the entive agresment boiwee: e parties regarding bansions and retirciment
under this Plan ard anv contrary prowisions in this Agreernent shall Ye volu, il orei o
wiitten mcdfiicatior. of this Agreament shall ke binding upor ihe Trusizes of B2 LA,
Malionai Pension Funa. Mc griavence proceduye. settleman: or e:hitration cacision with
respect to th2 obligation to conirbute ehail be binding upor the Tiuaizes of the seid
Pansior Fund.

407k Plen - Tha Company agrses sigr: anc i be sound by the L.A.w. 407k Plar;
Sizndard Cortract Larguags, and to make (1oss raies of coniributlons as elected oy the
emplcves, cn behalf of 25ch enplovee of Sig Paigaining Unit I the manaer as
prescribad m the Siefdien Contract Languege o the LAM. 407 K Hlan,

Severnnas Puay - The Corssny shall pay two weeks (80 iiours) of savarencs hav o arv
araployess thet are laic off, or terminaled, at the terminetion of the Sompany's ciner
conlract and not employad by ths successor contpacior

ARTIGLE XXl
TRAVEL.

“revel pay {or all trave! vy empioyess in parformance ot their dudee endsr contract Mk
G-04-DACO-C, shall bs In siict accord with the surrant Siendard Sovemment
Allowances for per diem and associalsd iravel axpensses (Cffice of Pereornal, Joint
ravel Regulailons). However, the amployse may slact in uilizs s Fied Daliy
Allowanca (FTA) a8 spelled out in Company Policy sxsepl where special arfangements
are provided by ihe Governmant (s, Covernmenti piovidsd housing, etc.). i no ~asa
suell reimbursemant be =llowad In evcass of cumeni Governmant alfowanse on in
violation of appilcabla MASA Travsl Regulations

. Tha Compary shall be rasponsibla for aroviding transporiaticn to and from the siraost, in

liau of providing 2ald traneporiaticn the Compeiry will relmburss five amoloyes for all
parking Tees and pascnal milsage

. Employees on iravel siaiis away from Weliops Flight Facllity raguiring an ovemigni stay

at tha remois location Will recelvs 2 fleld servive allowance of $45.00 ner day in addition
to the emplayae's applicabie rale of pay for sl regular and overilme hours charged while

on ravel,

zmplovaes, while on liavel, shall be paid for all hours spent i iransit ip and from homs

and their T work lsestion.

\tis agread ihat ernolovess wiil racaive ifavel pay and per diam prior {0 departure
rormaily nofiiication chali be givan no less than fiva (5) woriing days pior o depariure.

Cinployess shiall ba pamlitad up to four (4) houre off with pav if noiification is iess ihan
aweniy-fou; {24) hours.

- Employees requirad 0 uss thail pareona! vahicle to periorn work will e reimburssd for

mileage at the stenderd governimant raie.
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Emplovees traveling to wcMurde to periosm mairdenarce shall raceive an addidonz:
“areship sarvice afitweancs of tyaaty dve percani (25%) of their regulzr scraignt lime fze
for a mezimun of saveniy (70) hours verted o2 weak et the site.

With nre-apiroval ov ine Frogiam mianagst, eiplovess vevelling twelve (12}
cencecutiva houre or mora shall have 2 day off with pay upen thelr retum ot
tanloymant. Thie day oif is pald &l iha rais of 2ight (8) nours shaloht dme, notto ha
included as hotis workad.

ARTICLE XX
HAZARDOUS DUTY

. Hazardous duiy cay will be compancaied i the rzie of 50% of the smplovess raguin:
I j P10} £

sirgight tme Hourly pey, pald at & minimurn of ena hour incremants for the entlie perlad
of exposurs, only whian parformad pursuant ¢ prior aoroval of tha Frogram vianzgar,
or deslgnatad supsrvisoi(s)

Fazardous duiy shall inciude

1. Work on any suuciure at loast fifiy (50) feal or mora above the ground, dack, Soor,
or redi, or from the botiom of a tank or nil,

2, Wori al a lsseer hinight (80 feat or Jeas] where the boang 1s unsure of tha
struciure is unsiable, or il ecaffelding, enclosad! ladders or other slinilas proiaciive
iasiities are not adagquate, Le., warking from 2 swinglag slage. boatswaln cheir,
and similar supports; or i adverss condiiona such ss darkness, rain, high wing,
icing, lightning, or similar enviminmentsi factors rerder worieng in such condiions
hzzardoue.

ARTICLE XXIV
DISCIPLINE

. Digciplingry action shail be initiatad by the Company for just and sufficiant cause and,

&

where appropiiate, the princlple of progressivs diecipling snall be adherd to.

. Tha fellowing siens shall consiitule progressive discipline, whats applicabls, for any

disciplinary acticn taken:

i. 1% Offanse” Varbal warning by designsiad supervisor/managemsni, Molifleaiion of
suzh iz placed in their personnal file with a cony io tha emploves

2™ Oifensa: Written waining

2" Offenss: Suspension, withoul pay of up to fiva (5) work deys:

4P Ofianse: Dizchaige.

;N

. tne Company shall have the right {o. discharge any employee lor jusi cauge. HMowever,

the Company will noi discharga any employse without an appropiiated waming notice,
excent for major oifenses, which include i ars not lirmited to, stealing, drnking.
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Joseeeeion o alconollc beverages or lllegal substances during workiag houre o7 on
Sompanry nremiass, iighiirg, garbilng, dies: 'nsuhordination. refusa! io carry out ths
order ol tha *iogram wianagar, anv Supenisor, or falsifving Compary reco:ts,
sxesesive letaness ad/absenteeicr:, refusal io perform the tecinica! auties of lne
requiraments of the emnlovaes respaciive lob ciassiiicatlon, or ilagresii saiety violation.

“heve shel bs g ona (1) year reckoning nerod for anv waming hoiice iesued. Waming
no.ices 3hali be consiteret removed frorm ar employee's record one (%) vear ivor the
date of issus of eaid waming notica for nurpoa=2s of te Collective Aargaining
Agraernent

. Ain employse covared hersby msy bs sepresenied, i ha/she so reavast, by lielier

Stewa.d and any othier authorized officials of the Urion, &t eny aad &l conferancas wiik
ha Corapanv at which dieciplinary action Is iaken.

Mothing ir: this Agreement shall be consliued to pravent supanvsory nerzonng!, o cihar
aificials of the Company. from dizciesing any malter with gny embicvae ralaiing io thet
employas's relationziip with the Company Howaver, if discinlinary aciion Is tek i the
employee shall then iiave tha right, i hefshe salacis, o neve Union rapreganigtion
nrasaint.

. Anv amployes who has been dissiplined by & suspension or dizcharge will he phvar an

opportuniy to ceniact a Siaveand hisfore leaving the work nlzee An emploves whe s
discharged muet flis, within fiva {8) working days sfier the discharge dais, g writtsn
grisvancs if sald amployee Tzels aggrieved If (his ie not done, 5} righis of recoures ars

Toireltad.

Mothing in this Agreeimant shall excies an emnioyea from complying with lawful
directives and instructions issued by tha Company: howevar, ihis will not nagaia the
emplnyea's ght to tereafter grisve such sietion, if ite emploves was oiharwiss entilad
io giieva such aiciion,

Soua

ARTICLE XXV
FINALITY

This Agreement contsins the entire undeisianding beiwesn the parties hersio. This
Agresmeni suparsadas all oifer priorwrittan, oral or other Agreemanis and/or
Undersizndings between the pariies, Inciuding but not limitsd to, agesements or
undereisndings resuRing frpm the past praciice of the partiss. This Agreemant shall be
deered fo have incorporatsd 21l matters considered by tha partiss to heve baen an
appiopiiate subjeci of bargaining.

. This Agreemani shall not be deamed io hava bsan amendaz, sunsreatad,

supplemsnted, ciiangsd, allared or medifiad In any mennar except by tha writtan
agreemant of ik authodzad repressatative of the pariies harslo.
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ARTICLE XXVi
CROSS-CLASSIFICATION WORK
(CROSS CRAFTING)

Althoug: emrnloveae may expect inelr work assigisments 4 be in keapirg: with ther reguilar
jco clessificetion, the Union exuressly recognizes the need jor fiexdbility in the work forue,
&nc agrees that an smoloyee ii: ciie classification shall not Se rastricizd Som doirg
temporaiily ihe work harmally dora oY an employes2 in aroihe: clesskilcaiicn, Cross tratning
and crose uhlizeticii may be done balween job clessifications arit work areas. Empiovess
will roi bs cross utilized in & diffarant job classiflzzlion withow appreoniate Yrzining.
‘ndividuals interested in recelving cress training may submi a viritsn iegues! for
raanagement to congidsr. In the avent an emploves temporarly worke in 2 classiiicatic: for
greaier than fiitean (15) davs, jor which ths normal rate of nay Is highar than the reta of nay
raceivad by the simpioyea In: his/har normal cleesification, ha/she shali be iamiporerily
promoted to the higher leve! nosiiian. In tha event an emnioyes is assignad work
amporaiily in a classification lower fhan hia/har normal claseiifcsticn heishe shal! rugeie
tisfher regular rate of pay. All such assignmeni shali be temporarny m ngiure, not I excest
six (6) monthe, During ihe psiod the amploysa ic assigned mudli-classification work, hafshe
sihal, reiain hisfher job classificaiion seniority.

ARTICLE XXVII
TRAINING/TUITION REIMBURSEMENT

Tiva Compeny agreas (o relmbursa employees the sozt of collage tusiion for any courgs
dgiractly related o the employes's ok dutles, or eseociatad wiih the obleining of a degres
directly related o the field of prassmt smployrremt Mo employes shall ba aliowad to
participate in imovs than iwe (2) courses during anyona {1) semester Any ampleyes desiring
t2 participate in this prgraim must first nollfy tha Progrem mianagar of the course synepsiz,
arid raceive the prigr wiiisn apbroval of tha Program Managar s to whather tha Ginpioyes
shell e enfrtizt to reimburesmant of Wition cosis, 2s wall as the cost requirad books and/or
Giher requirad maisnals, up fo a maxdimum of $5.00C per calendar year. Relmbursament of
tuilion cast shail-anly be givar whers the emplayae has obialnes tha oror wiiten aneval
from the Program Manager, =nd whars the amployes hes received a grade of *C* or beiia;
for undergiaduats classss (2.0 on & scals of 4.0) ora grade of “5" or batier for graduate
clzsses or haz succaesiully compisted the training and chialned 2 carificats of such. Fallure.
to obtain the prior written approvel of the Program ianager, and igilurs t obigin s
raquisite grade as requirad by this paragraph shail be sufiicisnt grounds for denial of tha
employse's reqiest for relriwirsemant

ARTICLE XXVl
DRUG POLICY

A. The Union and the Sompany agras {o establieh a drug fres wosk piace, Both recognize
the raquirernant for an emiplovee to be diug free s a condition of emplovment or
coniihued eroloymant. The Company and thia Unlon are commiliied to this eng to joater
3afety, productivily, and compliance with Federz!, State, and %.ocal statutes. Accordingiy,
il is agreed that ihe unlewiul manuteciura, cistribution, dispensing, possession or use of
a controlled substaice is sirictly nrohibitad in the work plece.
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B. +H cuwrent and filure amnicyess, 2s a conditior: of emplovment or confinued
Bimployment must 3ign and abie by ihe werns o 2 idotice anc Consent Form (caropiz
helow; or other simiter foite zs they riav e cihanged from time o {ima to compb: with
lagicletive statutes,

p— P I ———
T r

HOTICE AND CONSENT TO DRUG-FREE WORK PLAGE

-

Fueusnt .o the Unig-Free Werk Flacs Act of 1988, | acknoviedgo thei |
urderstand vhe policv and commiimant oi tha Comnany énd the Union 1o nvovide a ¢- Q-
Tras veorl: pince. | undersiand and agiee with Wis policy and accsp: iha sama as g
condition of enmpioyment with the Company | further agiee, as requirad by tha Adt, io
notily the Company of any ciiminal Grug ststute violation occuriing in the work slace no
taier than fiva (5} daye afier euch conviction, snd accent the sanciions nresonibad undes
the Act wheraby tha Company mey iemmineia ry erployrment within thirly 120) days of
raceiving rolice of 2 ceaviciion of any drug 2buss viciation, or may rauuire iy
saisfaciory participation In a drug abizes aselsiance or rehablitaton pragram aggrovid
by a Faderai, Sizie or local health, iew snforcament, or oifis; appionriats aganicy.

Deted this __day of 20

Signawra

Wiinass

C. In the evant thai g drug-leging piogram shouid ne implementsd, smplovese will hs
advieed of iha Drogram at Isast sevan daye in advence of the oregram’s sileciive dete,
The- Company will make every reasonable effort to sgigguard the pivacy of the
employes. All iesling wil bz pariomed by a repulzbia tesiing labozatony and/or
peracnnel certifisd and/or licensad by any Fedaml or Siate authorky having jurisdiction

therefore. Final sampling will 92 by on2 of {hie most accurais mathads pressntly
availghla

0. Employsse mey bo samplad for drug use upon schaduled mvaicals or upon ressonable
piobabis cause: (including woik-reluted accidenis).

=. Employses sntering into the drug-tesiing program wil complete e medical/patiani ovar-

the~counter madicines questionnalr io infonm the laborelcry perseninel of poesibie fziss-
positive sourcas priar to providing a sarmple.

. Emplovees vill have (e rignt lo request the spiit sampls to be tested st @i own cos. if
a positive sample Is found. If the split sampl2 ie nagative, ihe first sampie Wil be dearaac
ie be a "falze” positive.
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ARTICLE XXIX
'TEMPORARY EMPLOYEES

A lis reccgnized that due to unusual workload desiicnds o7 DY govammen: raquirements,

]

the ieguler work force may be Inadeouate io futil work raquirements “iovwaver at no
time siat. the temporary work force exceed teon percent (10%) of the reguler iull ime
werkiorce. And I no casa shel) terporary positions ba utilized in such a vey &s to
prevert opaning Ly pocling &nd compaiiive oicdirg a permanant work boshion.
Furirarmoie no temcorarv emplovee ehali be pleced i & lead nosition.

The Gorpany chall nai hilia teinporan- smpiovees when queliffed fulltime emigloyssz sre
o iav-0f axcent for unusual raquirearts piacad upon ine Company by WASA, In ary
evant if it should becore nensssary to opan a Jeb classiiication position or ciaia a rew
temporay pasiiion the Cotanany shel! first eifor tha temporary positions io 2l fulltime
quelified empioyess who hava baen nlacsd on layoff status withun the procesding iwalve
(12) monihs. !f the tlemporary job offar 's ot accapted by & lald off ericlovae then e

.

Company shall iill the posiilon frors ouiside the workiorea,
-

. Surge Cparation Sunport

1 Tie Non Bargalning Unit surpe support pareoningi Will naly work on & temporary basis
during surga parfods and will not replecs astiziing Bergauning Unit siaf?,

2. Bawggining Unlt ampioyeas shall provids trefning v Mon-Bargsining Unif nereannal

providinig the terporsry suge suppoit , '

Pearagraph 4 is amended 1o gllow for a 1erporary workieree of grealsr than 10%

during perods of surgs supzor:,

The Cormpany shall nrovide IAMAW advancs noice of anticipatsd nesd for surge

suppeil. Tha Cormpany shall piovida sisch nalification = lsast 30 days in zdvande, or

es sooi e8 reuso raably poselhle siter sugh noiificglion s reosived from MASA, '

IAMAWY acknowlsdges that the aciug! surge suppon siar! date may very dise to

schedule changes by MASE,

3

R

ARTICLE XXX
NON-BARGAINING UNIT EMPLOYEES WORKING

. The Sorspany shall inaura thet nerschngl viho are sxsiuded irem the Bargalning Unit

shall not basfonr work of any king or netura narmaelky and hisorically nerformed uy
Rargaining Unit armnloyses, atapt for the lrsining, emaigancy skustiens or for t2 use
of temporary smployses as describad In Article YO0

. Mo Bargeining Unk amploves shall be sxpacied o brovids traiming that may allow non-

vargaining urilt smploysas axcent the Compan w@mporary emiploysas 1o do s o7 her
jov.

24



e

A,

.!j_j

o

ARTICLE XXX
SUCCESSOR CLAUSE

. vne zrovisions of thie Agreamant shell be binding on ary 2uccessor contrecior sac &h

the ‘eiras and obl'gations herein contained shet! nol be affactad or changed in ary
"@3D3Ci 0V 3 3LicC3sedr Lnlass prohibited by law or ragulation. K baing the inient of (Hiis
Aiilcle to promote ingusirial peacs anc nanmony, fo inaurs continuliy of gTmoymant ana
rep/2zertadon, to meiniain the cueni and prosnectva tavei of wages, seaefits eng
worxing condifons cointzinad hersin ang fuither o protact the gamns made in ssid wagas,
bereiits, end working conditions darved wLongh good ialih colleciva bargaining
regerdless o (e Identity of the smplovor orpanizaiion having oi acquizing ludedicion
over (12 viorh of this Bargsining Unit.

ARTICLE 20X
DURATION

This Agreemant shall bacoma efiactive August 8, 2014, and shell reman In full foree ang.
effect urdfl 12:0 a.m. on August 8, 2018 and o year io yaar thereafier unless aither
2aity sheli, no mors than ninaty (90} days and ai least si<ty (80) dayva prior to any
ennivarsary deie herady, nokiy the other variy of 2 desha io anterinto & mhnegoilstion,
modificaiion, o tarmination of wnis Agresmant. YWhereuron o3 perlizs shall mutuslly
agree 10 meel within fiftsan (4 8) days afiar racaipt of such notica for the BUrposs of
negotleiing-a naw agreemani

Mo agresment, waiver, akeration, Undgrsizncing, varation or medificaiion of any larms
or condifona contained hereln shall bs mads by an Smpoyes, or group of smployeze
with the Sompany, and in no caee shall il be Birding uporn the nariles heretn urless sueh
agraement s mads and axaculed i writing betwsen (he pariiss hersie, and the sams
nae beern ralifiad by the Urion.

The waiver of, or any hreach of conditione of this agraesient, by either narty, shali noi

msiliute @ precadent in the future enizroament of all lerms arid condifions hersin Any
addibons, deistions, shang &5, amendinents, or waivers whateogver affacting ths terms
ef this Agraement shall only be discussed ay miituel agreement of both parlies b writing,
end shaii not otherwiss be subjest io arbiiration or nagolation. Furlhar pmvidad that any
such raodification of this Agreemant shali be mu welly agresd upon and signad by Hoih
paiiize and shail be colermmous with this Agraement.



In Witness Whersof, the parties hereto nava axacuied this agreement the day and date writtan
above.
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¥ Rate aa of the following Dutes:
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ClerkTypist  $u1,0: 52308 S22
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ik

Engineering Tech |  Aan,zr $u7.50 30L.EC
Senior2 | $ag.7 $5L55 Lo 5
Senior | 2uniF 30584 A
Journeyman | $u7.3 373 o
lunlor | $23.1 96,0 $13.25
Helper | $2:.1% L I,
Hogine & Taleigboy
Engineering Tech o160 524,65 #5550
Senfor2 | U $21.%2 32762
Senfor | uggr s $uG.va
B Journeyman | 2Uv.20 $z:50 $uE.0%
Junior | dar.3) 3509 J22.8%
Helper |  2us.on gl i
Lot ety (01Dl brogosslag
Senior Technician |~ $:5.37 23,70 95668 |
Electronic Techniclan | $::7.64 §:3.07 £25.32
| Journeyman Technician |  525.4F e $27.00
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REGISTER OF WAGE DETERMINATION UNDER
THE SERVICE CONTRACT ACT
By direction of the Secretary

U.S. DEPARTMENT OF LABOR
EMPLOYMENT STANDARDS ADMINISTRATION
WAGE AND HOUR DIVISION

I

I

I

of Labor | WASHINGTON D.C. 20210

I

I

I

| Wage Determination No.: CBA-2014-7190
Diane Koplewski Division of | Revision No.: ¢
Director Wage Determinations] Date Of Last Revision: 10/20/2014

I

State: Virginia

Area; Accomack

Employed on National Aeronautics and Space Administration (NASA), Goddard Space Flight Center
(GSFC) / Wallops F contract for Range Operations Contract (ROC) 11, Tower Operations Unit.

Collective Bargaining Agreement between contractor: LIT Assoicates, Inc,, and union: International

Association of Machinists and Aerospace Workers, A Local 2552, effective 10/1/2012 through
9/30/2015.

In accordance with Section 2(a) and 4(c) of the Service Contract Act, as amended, employees
employed by the contractor(s) in performing services covered by the Collective Bargaining

Agreement(s) are to be paid wage rates and fringe benefits set forth in the current collective bargaining
agreement and modified extension agreement(s).

lofl 10/20/2014 1:57 PM



Agreement

Between

INTERNATIONAL ASSOCIATION OF MACHINISTS
and AEROSPACE WORKERS, AFL-CIO
LOCAL LODGE 2552
DISTRICT 74

AND
LJT ASSOCIATES INC.

Tower Operations Unit

10/172012 THROUGE 12:01 AM 9/30/2615
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Agresment

The Agreement made this 18th day of September, 2012, by and between LIT &
Associntes, Inc., (hereinafter referred to as the "Company®), and the Intemnational
Association of Machinists and Aerospace Workers, District Lodge 74; Local Lodge 2552,
(hereinafter referred tc as the "Union"), covering certain employees of the Company
employed ai the National Aeronautics and Space Administration at the, Wallops Islend
Flight Facility, Wallops Island, Virginia, and assigned under NASA Contract
NoNNGIOWAI4C and its successor contracts as successor contracts ave defined under the
McNamara-O'Hara Service Contract Act.

ARTICLE 1
RECOGNITION AND CERTIFICATION

It is hereby agreed that the parties hereto detire to enter into an agreement for their
muial interest to promote hanmony, efficiency and mutual undessianding and to
establish wages, howrs, and working conditions, and to provide for the peacefut
settlement of disputes &nd grievances that may arise affecting the employsas
coverad hereby.

The Company agrees to recognize the Union certified by the Nationa! Labor
Relaticns Board on June 14, 1974, (Case Ne. S-RC-9061}) as the exclusive
collective barzaining agent for a!l of its employees as stipuleted ir: the Board's
Certification: of Representation (anvi eraployed ot the Wallops Island Flight Facility,
Wallops Island, Virginia under MASA Contraci MNGLOWA14C and its succeseor
conlrects as saccessor contreets it defined under the McNamare-O'Flara Service
Coniraci Act), as follows: "All Maintznance aud service employees including plant
cletical employees employed by the Company at Wailops Island, Virginia,
excluging eli office clerical employees, professional employees, guards and
supervisors as defined in the Act.

ARTICLEII
UNION ACTIVITY AND DISCRIMINATION
The Compary aand the Unlon mutually agree thot thers shail rot be eny
discrimination, interference, restrairt or coercion by either pariy ageinst any

employee beczuse of his or ker membership or non-membership in the Union,

There shall be no discrimination by the Company or the Union againsi say
employee because of race, sex, creed, color, national arigin, age, hundicap, veteran
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status, protected by applicable federal, state, Yocal law, and regulations, There shall
be no harassment or discrimination against any empioyee.

Each employee shall adhere to the provisions and intent of Section B of this Article
in his/her dealings with fellow employees, suppliers and customers of the Company
under its Contract No, NNG10WA14C and its successor coniracts as defined under
the Service Contract Act,

ARTICLE IIX
UNION REPRESENTATION

The Company will recognize one (1) Steward, who shall be selected from the group
of full time employees within the Bargaining Unit who have satisfactorily
completed their probationary period; the Union will specify the selected Steward in
writing to the Company,

In exercising their responsibilities 1o the Bargaining Unit emplovee, the Steward
shali gnard agaivst the use of excessive or unnecessary work time and wili not
unduly interfere with the operations of the Company, and not undaly interfere with
the performance of ihe Compeny'’s contract wiih MASA. :

The Stevard shall, prior to leaving their work stations, receive permission from the
Program Menager or his designated supervisor(s) {o do so, and shell report back tc
said Program lianager or Supervieor(s) tpon return to kis work station.

Upan pricr notice to the Program ivianager, suthorized ageats of the Union shall
have access to the Company's esteblishmest curing working hours for the purpose
of adiusting disputes, anid to ascertain if the Agreement is being adhered to, It is
cxpreasly understood and agreed that in the event the anthorized agent of the Urion
wishes 1 see an employee or emgloyees in the Bargaining Unit, the Unfon shail
first advise the Program Manager of the aame(s), and the Program Wanager shall
determine if such employce(s) can be reicased from their resneciive stations
withicut vndue interferencs in the performasce of the Company's responsibilities
under its contract with MASA, and shall advise the Union of such employee(s)
availability.

Steward shal! be granted preferentiel seniority and will be retained without regard
to seciority, as long as the Company has work that ti2y are qualified to perform. In
the eveni the Stewards are laid off or terminaied (for lack of work hefshe is
quelified to parform) they shall be the first recalled when work they are qualified to
perform becomes available.
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ARTICLE IV
MANAGEMENT RIGHTS

Except as otherwise provided in this Agreement, the Company shall have the full
and exclusive right of management of its business, including precxisting tights it
has by law,

ARTICLE V
UNION DUES

The Company agrees to deduct Union Dues or service fees levied by the
International Association of Machinists and Aerospace Workers from the pay of
each employee who is or who makes application to become a member of the Union,
or elects to pay a service fee, within the scope of the Bargaining Unit as covered vy
the Agreement, utilizing the JAM Membership and Dues Check-off Form MR 01 as
amended from time to time and provided by the Union, authorizing the Company to
do o,

All employees may moke application for membership or to pay applicable service
fees after the first 1* day of amployment.

ARTICLE VI
SAVINGS CLAUSE

Should any part of provision of this Agreemen: be rendered invalid by firal
judgment of a court of competent jurisdiction by reason of any existing or
subsequently snacted legisletion, such invaiidation of any part ar provision hereof
siall not serve to invalidaie the remaining provisions and they shall zemain in full
force and =ffect for the term of this Agreentent,

Upon such invalidailon the parties agree immediately io meet and regotiate
subsiitute provisions for such parts or provisions rendered or declared illegal or en
uniair labor practice. In the event the pariies are unabie to agree upon such
substitute provisions the dispute may at tie request of sither pasty be referred to
arbitraiion for settlemeni but the power of the arbitrator shell be resiricted and
limited to determining substitute provisions to provide for the same specific
objective and parnuse of (s provisions rendered or declared illegal.

ARTICLE Vii
INITIAL REVIEW PERICD

An employse who has never acerued seniority under this agreement or predecessor
agreements between the Company and the Union, or ad employee rehited after
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termination of scniority shall be in initial review status until completion of 6
months employment. An employee in initial review status shall be entitled to all
benefits. An employee in initial review status shall be covered by the terms and
conditions of this Agreement with exception to the following, The discipline or
discharge for cause as determined solely by the Company, of an employee who is
in initial review status shall not be subject to the grievance and arbitration
provisions of this Agreement,

ARTICLE VIIX
STRIKES AND LOCKOUTS

The Company agrees that during the term of this Agreement it will not engage in a
lockout of its employees. The Union agrees that during the term of this Agreement
there shall not be any sirikes, sympathy strikes, sit-downs, slow-downs, work
stoppages, boycolts, picketing, or any other refusal ko werk or any other
interference with the operations of the Company, directly or indirectly, by any
employee or group of employees, and that no officer, agent, represcatative, steward
or membe of the local Union or the Union shell ever authorize, call, participate in,
instigate, aid, condone or acquiesce in any such sctions and ihat no employes
coverad by this Agreement shall participate ir any of such actions, In the event ithe
Company fails to abide by an arbitrators d=cisfon or faiis to acknoviledge the
outcome of an Unfair Labor Prectice or Dapartment of Labor ruling the Union will
retain the right to striks,

Any emmployee who engagss in eny form of activity prohibited by this Asticle may
be subject to appropriaie cisciplingry action, inciuding termination.

ARTICLE X
EMPLOYEE RESPONEIBILITIES

Empioyees within the Rargaining Uit shall be assigned to and answareble to the
Program Manager, or in leu thersof a superviscr or supsrvisors who shall be
desigrated in writing and who shal! be vesponsible for assigning wosk, approving
absences, end initiating and taking disciplinary actions. Additicselly the zite or aren
leaders, as designate by the Program Manager, ehall be resvonsible for the
assigring of work and scheduiing abzences, No =mployee shall be subject to
discipline for refusing to carry out the instructions of other than sai¢ designated
leads,

Failure to comply with the requirements for a clesrance ar denia! or withdrawa! of
such clearance by such governmentsl agency shall be just cause for dischsrge of
any employee without further recourse by the Union under the terms and conditions
of the Agrecment,
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ARTICLE X
SAFETY AND HEALTH

Employees covered hereby shall be required fo comply with oli safety rules and
regulations established by the Company, and to wear such protective clothing or
use safety equipment as may be required and provided by the Company. The
employee will be responsible for reasonable care of customer andfor Company
furnished equipment and will use his best efforts to notify the Company of any
sabotage or willful damage to Company, customer or employce property of
matetials. Protective clothing and safety equipment furnished by the Company
remeins the propesty of the Company and eack employee shall e responsible for
proper use andg care theveof.

Those employees required by the Company to wear safety shoes in the performance
of their job will reimbursed for the purchase of such shoes to a maxiznum of
$115.C0 on1 an as required basis as determined by the Company.

Those employees required by the Company to wear preseription safety glasses shall
be reimbursed for up. to two pair of safety glasses. Damaged or nuseble glasses
will be replaced as necessary,

When an employee is injured so seriously as to requive that he/she be excused from
woik by an authorized representative of management, hefske shal} be vaid for the
balance of the reguiar scheduled shift on which ihe injury occurred,

Should {:e Company havz reason to believe an employee covered hereby is
physically or mentsily urable to satisfactorily perform the dutics of his/her job
ciassification, such employee shall be required io take sush medical examinations
&s may be directed by the Company. The Company shail pay for each such
Sxainination.

Sheuid an employee fail to pass the Company's medical ezamination and, s o
result thereof, is determined by the Comnpeny to be uneble to perform the duties of
histher job classification, the Compeny agrees io mect with the Union for the
purpose of endeavoring to agree cn resssignment of the employes te avaiiable work
for which he/she is qualified and which he/she is able to perform. Quelifications of
the employee to perform other work shal! be determined by the Compaay.

If the Company end the Union are unable to reach agreement, the Compeny may
then reassign the employee ‘o availablz work for which hafshe is gqualified or be
released firom the service of the Company. Dispuies arising from the provisions of
this paregraph shall be subject to the Grievance procedure.

A Steward shall b2 a member of any Company Safety Committee designated to

invesiigate personeel accidents, injuries and/or unsafc conditiors. if any employze
is injured on the job, the Company will nctify a Union Stewerd as soon zs possible.
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The Company and the Union encourage employees to submit to the Company
written suggestions for improvement of conditions relating to job safety.

Should a walk around safety inspection of the Company's assigned work locations
be conducted pursuant to the provisions of OSHA, one (1) representative,
designated by the Union, shall have the right to accompany the inspection team
during regular duty hours without loss of pay.

ARTICLEXI
GRIEVANCE AND ARBITRATION

It is the intent of this Article to establish a means for prompt adjustment of working,
problems and personal grievances at the job level by a conference between the
Program ivianager and the employee involved, provided a Union representative has
been given an opportunity to be presant. A working problem or personal grizvance
is defined to be a controversy betwean any employes, or groun of employees, and
the Company involving the interpretstion or application of provisions of this
Agreement or supplements thereto, only. If not resolved in this informal level, a
formel grievance shall be filed and processed in accordance with the steps and time
limits and mutually agreed upon extensiona zpecified below, For purposes of ihis

ticle a formal grievance under this Agreenient is defined as a written statement
by the Union, an individuzl empioyee, or group of employees (herein after called
"Grievent™) claiming a violation by ihe Compainy of the terms of this written
Agresment,

Except for payroil adjustments, ro grievance shail be filed or processcd based on
facts or events or omissions within the emnioyee's knowledge, which have occurred
mors tivan ten (10) working days before such grivvence is filed.

Ecth parties agree to exeri an earnest effort to setile such grievances through the
foliowing steps:

Siep 1. Any matters of contention betweer an emgloyee(s) of tie Union, and the
Company, shall be initially discussed between the employee(s) invclved, if
any, hissher Steward if the employee so desiies, and the apuropriate
Company Supervisor. If such matter iz not rezolved at this informal step, the
aggrieved party(s) shall move to step 2,

Step 2, The Steward shall reduce the grievance in writing to the Program Manager
within five (5) working days, frem the defe that Step 1 was completed.

YWhen the grievance is presented to the Program Manager, he will havs five

(5) working deys to respond in writing to the Steward. The Steward shall
indicate his accsptance or rejection of the decision.
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In the event the grievance is not satisfactorily disposed of by recourse in Step 2 of
this Article, then the Unjon may, within thirty (30) calendar days after receipt of
the Company's response request the Federal Mediation and Concillation Service
(FMCS) to subm:it a list of seven (7) impartial asbitrators from which the Union and
the Company shall choose one to hear the grievance. Upon receipt of the said list of
seven (7) arbitrators the Company shall first sirike two names from the list
followed by the Union striking two names and then the Company strikes one name
and then the Union strikes one name. The remaining un-struck name shall be the
name of the Arbitrator who shall hear the grievance.

The arbitrator shall not have the authority to alter, amend, add to, modify or
change, the terms and provisions of this Agreement and his/her decision shall be
limited fo the pariicuiar grievance in question. The arbitrator’s decision shall be
final and binding upon the partics.

The Union and the Company shail equally share the expenses and fees of the
neutral. arbitrator, including any mutually agreed upon services relating to the
arbiiration proceedings. Each party shall make all arrangements, incloding pay
and/or expenses of any witnesses called or other representatives or persons
requested to attend any atbitration bearing, The number of employee witnezses
summoied at anyone fime shall not be greater than the nurmber which can be spared
without interference wiih the cperation of the Company's work.

All time Limits prescribed hereln may be extended by mutuel written agreement of
the pariies. Failure of the Company to respond to a grievance within ike time limits
est forth herein shal} consiitute a basis for the Usion to escalete the grievance to the
next sten, Failure of the Union or the employze to process the grievance to the next
step shall render the subject grievance, and any associated claims, void, and any
further action on ihe subject grievance or the 2aid sssociated claims shall be burzed.

In any case involving discharge or discipiine imposed by the Company, back
wages, if any are awantled, shall be limited to the amourt of wages that the
Crievant wonld otherwiee have eamed less any unemployment compensation,
sudtiilute earnings or other compensation whaisoever the Grievant earned during
the period of discharge or suspension. The Company shall have the right to require
the Crievent to produce any records, which shall evidence such compensation.

Mothing in this Agreement sial! be construed to prevent an employee from
discussing eny problem with his superviser{s), the Program Mangger, ar any othes
official of the Company, but there shall te no formal grievancs untii it hss been
recuced to writing. The Union agrees that neither a2 Steward nor other Union
officials shall solicit grievances,
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ARTICLE XII
SENIORITY

Job classification seniority shall be defined as the length of continuous service,
whether employed by the Company or its predecessor, from the employer’s latest
date of classification into his cusrent job classification, and shall be recognized on
an individual job classification basis.

Bargaining Unit seniority shall be defined as the length of contitmous service,
whether employed by the Company or its predecessor, from the employee's latest
date of hire, and shall be recognized on a Bargaining Unit wide basis.

The Company shall furnish the Union, upon request, but in no event more than
once each six (6} months, with an accurate seniority list of all employees in the
Barguining Uait by job classification. Such list is to include the name,
clagsification, latest date of hire, and wage rate of each employee. The Union shall
be given written notification of all new hires within ten (10) days of the new hires
start date.

In administering this Agreement, seniority shail be defined first #5 job classification
seviarity (Bngincering Tech, Site Lead, Seaior, Journayman, Junior and Helpen)
and then Bargaining Unit seniority, in that order, Bargeining Unit seniovity within a
Job classification shall be the determiniug factor in effecting layoffs, recails,
prosotions, deimotions, and in respect to uther working conditions where
specifically siated in this Agreement. Au employee replacing snothar employce 25
the resiut of 2 bump must be able to perform the job with normal orientation but
without {raining,

Seniority shell be canceled and terminwted upon the happening of enyone of the
ioliowlng events:

1. Employee guiis.

2. Anemployes is discherged,

3. An employee fails to retumn to work within ten (10) werking days of a notice of
recail given by the Company by regisiered i certified mail, and sent to the Igst
lnown address of the employee.

4. An employee is abseat without previously nctifying the Company, -except in
cases of extemiating circumstances.

3. An Employce overstays a leave of absance without notifying tire Company,
except in cases of extenuating circumsiznces.
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6. An employee engages in other employment during an unpaid leave of absence
without obtaining the prior written permission of the Company.

7. An employee gives false reason for obtaining or extending a leave of absence.
8. Seitlement has been made for total disability,
9. An employee has retired.

10. An employee has been in layoff status for twelve (12) months or is absent
because of sickness or injury, or similar cause, for more than twelve months,

11. An employee is promoted or assigned to jobs outside of the Bargaining Unit
covered by this Agreement.

In making assignments to a pesmanen: job vacancy or a new job, the Company
shall consider the desires of the employees. A notice of any such vacancy or new
job sball be posted by the Company, Any employee interested in such position
shall, within seven (7) cays of posting (during which time another smployee may
be placed in the vacaat position) submit & bid notice to the Program Manager
indicating his quelifications aad position releied work czperience for such positicn,
The Company shall consider those eaployess who have submitted a bid netice, and
wno meet the minisaum qualifications, for such position. if the Company
determines that one of the said empleyses is qualified, or more gualified than
another employea(s), it shall assign thai employee to such pasition, In the event the
Compeny determines that more than one employee is equally gualified for such
position, as defined herein, the empioyee with the most senority, as defined herein,
shall be assigned such position, The Company shall notify in writing within seven
(7) days of the clesing of the posting, eaci: ersployee bidding on & vazency, and
who met the minimme quaiifications for the position, of the Company's decision
conceraing that vacancy. In the event non employee signs a bid rotice for such
position, or if the Company ditermines thet no bidding employee is qualified for
such position, {hen an employee shall be hired/transfurred ic £11 the position. The
Compeny's deterriination of “quaiifications" chell be subjesi o the grievance
procedure,

Any employee wiwo is awasded a job opening shall undergo a ninety (90) workday
triel peried in the rew pesition to which he/she is assigred. 7, during the trial
period, the Company determines that the employee cannot satisfactorily parform
the requirements of the new job, he/she shall be retorred o thelr position or its
equivalent, and siall receive the epolicable rate for such positicn. Eranloyees who
are accepted on any bid job and are returned to their formes job for failing to meet
Jjob requirements shali not be permitted to bid oa any job for 2 period of one (1)
year. Any disputes under this paragraph (G) shall be subject to the grievance and
arbiiration procedures,
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When a reductien of working forces becomes necessary, employees sha!l be
retained by the Company in accordance with the definition of seniority set forth in
this Article, and according fo the number of employees the Company determines is
necessary within each job classification for the reduced operations contemplated by
the Company, Recall of employees shall be accomptished by the same procedure in
reverse. Notification of openings for recall shall be given by the Company by
tegistered mail to the last mailing address furnished by the employee. An employee
recailed from layoff shall respond within three (3) workdays of receipt of the recall
notice as to his/her to return to work, A copy of such notice shal! also be sent to the
Union. ¥ no response i3 received by the Company within seven (7) days from the
date the notice is mailed, ihe next employee on the seniority list may be recalied
and the notificd employee will be terminated. If no qualified employee remains or
the seniority list, a new employee may be hired or assighed to the open position,
Failure of the employee to keep the Company advised in writing of his/her current
correct address shall relieve the Company of al! obligations indicated ir this

paragraph ().

Any employee within a particular job clessification who is affected by a layoff
withia his job classification may burnz, based first uson bargaining unit seniority,
eny less senior employee in any like or lower rated job classification wheis the
employee secking to bump a less senior employee is eualifisd for the position in
the like or lower rated jcb classification. When increasing the work force, those
employees who were reciassified ai the trme of layoff will be returned i their
fozmer classifications in line with their senfority ss spenings ozeur.

ARTICLE XInn
HOURS O® WORK
The work week shali consist of seven (7) days beginning 12:01 AM on Monday
and ending at 12:C0 midnight the following Sunday.

The workday shail be defined as a period of tweaty four (24) consecutive hours
beginning immediately after midnight of one dey and ending at midnight cn the
following day.

Rotating shift employess shall be assigned to shift wozk, on a rofeting hasis. The
regular work shift on any given day within 2 shifi schedule shall consist of the
number of Liours set forth on the shift schodute for that day,

The pay week will begin at 12:0! on Saturday and end at 12:00 midnight on the
following Friday,
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Pursuant to the operational needs of the Company, the Coiupany reserves the right
to schedule employees outside of the regularty scheduled work shifl, and the right
to implement different shifts than those set forth herein, or to change ihc time
periods within which shifts will commence, and where possible shall give the
affected employee(s) twenty-four (24) hours notice, of any such change.

In the event that the work shift schedule or any other working schedule is changed,
modified or amended by NASA, then the working hours for the employees so
affected shall be changed to conform with NASA directives.

The Company shall have the rigt to institute nonstandard schedules to meet
workload requirements, but wiil not change work hours arbitrarily, Where possible,
employecs will be given twenty-four (24) hour advance notice of changes in ihe
regular work schedule, '

An employee, in the absence of notice not to repoit (o work, who reports for work
on hig regularly scheduled shift snd for wiom the Program: Menager deternines
there is no work available, except when such lack of work is due to an act of God,
sabotage, national emergency, or picketing directed against ihe Company, or other
citcumstances beyond the control of NASA or the Compeny, shall receive a
mininwm of four (4) hours pay at this struiabt time base rate, Under this paragraph
only ihe homs which ave woiked shall be constdered as time worked for purposss
of computing avertime,

ARTICLE XIV
ABSENCE FROM WORK

Except for iliness, injury or other reasoas beyond their cortrol, employess are
expected to report for work as scheduled villess the absence is avthorized by the

Prograr Manager or the designated lead(s), Unavthorized avsences shall subject
employees {0 appropriate disciplinary action.

It is the duty of every smployce who, for any reason is ungbie to report for work as
scheduled, or who expscts to report to work late, to notify the Program Manager
end/or his designated lead(s) of the reasons there of, indicating ‘when he/she expects
fo repoit to work, Employses abseat will make every raasonable effort to notify the
Frogiam epager and/or his designaied lead{s) within one (1) hour before their
scheduled starting time.

Employees may be granted time off with rey to 2 maximum of two (2) hours 1o

vote in national, stace, local and primaty sleciions, provided that such employees
are unable to vote either before coming to work or afier leaving woik,
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ARTICLE XV
SICK/PERSONAL LEAVE

An employee who suffers an injury or iliness which prevents the employee from
wotking and with respect to which the employee is not entitled to compensation
under any worket's compensation statute shall be entitled to accrue sick/personal
leave, up to a maximum of cighty (80) hours per contract year. The Company
reserves the right to require proof of illness for any period of sick/personal leave
exceeding three (3) days.

Eligible employees will accrue sick/personal leave to a mazimum of eighty (80)
hours per contract year, accrued at the rate of 1.54 hours for each complete week
actually worked by the employee during the contract yea:.

An employee may request up to ihree (3) days sick/personal leave provided he/she
receives the prior approval of the Program anager and/or his designated lead(s),
and further provided the employee has sufficient sick/personal leave hours accrued
pursuant fo the provisions of the Article, and further provided that said time off
does not unduly interfere with the operations of the Compsny. Said sick/persona!
leave may be extended provided the employee hos sufficient houts accrued
pursuant to this Article, and further provided the employee receive sick/personal
leave.

Any unused sick/personat leave shall be caried forwerd to the subsequent coniract
year(s).

ARTICLE XVI

LEAVE OF ABSENCR

Leave of Absence -To the exient permitted by wotkload commitments, an
ewployee covered Ly this Agreement will be granted a leave of absence, without
pay, for a period ot to exceed twelve (1Z) months, When circumsiances permit,
applications in writing for such leave of abzence, stating the reasons therefore, nwist
be submitted to the Program ianagar no less thas two (2) calendar weeks prior to
the first wotk day of such requested leave. Ar the discretion of the Company,
extended leaves of absence may be granted for good and sufficient cause, when
circumstanrces permit,

Millisry Leave -The Company agrees ta observe all provistons of present law or

laws hereafter caacted relating fo its abligations to those of its employees who may
leave the service of the Company G enter ihe Armed Services of the United States.
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Military Reserve Duly -Anmual military leave will be granted employees not to
exceed thirty (30} days and the Company will pay the difference between military
resetve duty pay and the employee's reguiar base pay up to fifteen (15) days per
year provided.-the employee has completed twelve (12) months of employment.
Employees must present to the Program Manager a copy of military orders or other
certification stipulating the period of service and submit certification as to military
pay and allowances received.

Funeral Leave -In case of the death of a member of the immediate family of an
employee, the employee shall be granted a maximum of five (5) scheduled shifts or
workdays off with straight time pay to attend the funeral and tend to administrative
details. Members of the immediate family shall be the spouse, children,
stepchildren, parents, stepparents, brother, sister, grandparents, grandchildven,
spouse’s parents, half brothers and half sisters. In the event other members of the
family should die, the employee will be granted a maximum of two (2) scheduled
shifts or workdays off with straight time pey to atterd the funeral and tend to
administrative details, Otiier members of the emnloyee's family shall be brothers-
in-law, sisters-in-law, sons-in-laws, daughters-in-lew, aunts and umcles, and
spouse's grandparents. Pay for all such time sha!l be at tlie employee’s base straight
time rate. The Compeny may require proof of death under this Article,

Jury Service -When an employee is necessaiily absent from his regnlar work shift
by reason of required jury szivice, o to repot Lo 4 covrt in person in sesponse to a
jury duty summons, or to report for jury examinstion, he/she shall be granited pay
for those hours guring which hefsite is necessatily absent from his regular work
snift, less any fee o other compensation paid lo him/her by {he covrt for such
service,

1. Fay for such lost time shall bs computed at the eranloyee’s siraight time
hase rate of pay, I no event shall payment be made for jury duty
performed on the employee's regulsr schedulad days off, holidays definad
herein, or for any houts in excess of sight (8) ir: any regular work day or
hours in excess of forty (40) in any werk week,

2. Pay ior such time lost shall not, for any smvloyee, exceed a total of hours
equal to thirty {30) regular eight (8) hens workdeys in anyone (1) calendar
yea:, less eny fee or other compensation naid to him/her by the court for
such service.

3. To be eligible for payment of jury service pay, an employee must notify his
Program Manager no later thu the completion of his regular worl: shift
following reccipt by him/her of such notice or summons, Further, he/she
shall be insligible to receive jury service pay uniil such fime as hefshe
presents to the Company a statement from an official of the court attesting
io the date or dates and time of such jury service, and ihe fee or
compensation paid to him/her by the court for such jury duty and provided
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the hours of jury duty occur during the individual's regularly scheduled shift
or as otherwise provided herein.

a. If a first shift, sometimes known as day shift, employee is released by
the Court by 11:00 am, he shall be reguited to report to wark after
release from jury duty, if a day shift employee is released by the Court
after 11:00 am, he shall be required to work his next scheduled
workday.

b, If a second ot afternoon shift employee is released by the Court by
12:00pm, he shall be required to work his scheduled shift, If a secord or
afternoon shift employee is released by the Court gfter 12:00 pm, he
shall not be required to work his scheduled shift on that day.

¢. A third shif; employec shell not be required to work his scheduled shift
immediately prior to his first morning of jmy duty. If a third shift
employec is released by the Court by 4:30 pm, and not scheduled for
jury duty the following day, he shall be required fo work his scheduled
shift that nignt. If a third shift einployee is released by the Court after
4:30 pm, he shall not be regnirzd to work his scheduied shift that night.

Union Business Lasve -Upoa fornishing the Compeny reasonable advancs notice,
wherever possibie two (2) weeks, employees will be granted leave of absence
withoui pay for the purpose of Union business, Such lenve is limited to thirty (30)
calendar days but the Company will give considersiion for aa extension, if
gequired, upon written request tc the Company, Such leaves will be limiied to one
(1) employes at sty given time and further linited to one (1) leave per month,
During leaves of thiriy (30) days or less, employess shall retain, and coniinve to
accrue seniority. However, if two (2) delegates arc elected to attend the Virginia
State Council of IAM&AW, they shali be allowed, work ioad permitting, to attend
tie council.

Maternily Leave -Maternity lesve shall be treated s any ather disability and will
be covered under the apniicabie disability plan.

Adminlsivative Leave -Employees shell be given vaid time off for all periods of
time which are declared as administrative leavz periods by NASA Wallops Slight
Facility or contractor personncl. It is io be noted, however, that critical functions
will be manned as requirzd by Compeny personncl, Bmployess working on such
administrative leave days will be paid at two (2) times their regular straight time
rate for ail hours covered by the administrative leave period. For exiended periods,
such as consecutive days, all intervaning hours shai’ be considered as
administrative houre for computing pay.

Seniority Rights -Employees on srproved leaves of absence of two (2) calendar
weeks o less in duration shall not saffer any loss of seniority or any seniority right
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under this Agreement. Employees on approved FMLA leave shall not suffer any
loss of seniority, or any right covered under this Agreement for the duration of
his/her approved FIMLA leave. Employees on approved leaves of absence of more
than two (2) calendar weeks shall maintain levels of seniovity existing at the
coimmencement of said leave, Employees returning from a leave of absence of
more than two (2) calendar weeks shall be restored to their former job, or its
equivalent, providing such job exist. In the eveat no such job exists, the returning
employee shall have the right to displace another employee with less seniority in
the job for which the returning employee is qualified, as determined by the
Company in its sole discretion,

Temporary Eneployzes -Employees hired to replace employees on approved
leaves of absence shall be hired in a temporary status. Employees returning from
leave of absence shall have the right to displace such temporary employees,
Employees hired on a temporary basis shall be so advised by the Company at the
time they are hired. Temporary employacs will be treated as initial review
employees {re: Article VIII) except they will reseive nie benefits,

The Company shail adhere 50 ihe provisions of the Family Miedical Leave Act, sis
enacted and/or modified by statute or interpratation by a cowrt of competent
jurisdiction,

Bargaiving Unit employees that request LWCP during fhe time of changz in
compey, shail not lose vacstion accrual, sick/nersanal leave accruals or senjority
rights, The maxinur amsunt of LWOP thit can be used during this tirae is no
more than two (2) weeks, Employees arz sliowed tc usad this leave during the fivst
three {3) monshs of the Successcr.

ARTICLE XVII

T ey, 2 (]
HOLIDAYS

The followirg sre desigaatad ss holidays:

New Year's Day Laber Day

tlactin Luther King's Birihday Columbus Day
Fresidents Day Yeieran's Day
lemorial Day Tharkegiving Day
Independence Day Christmas Day

In additian, any other day set by Presidential Proclamation, administative order or
legislative ection as time off, wicreby NASA, Wallops Station, may be closed cr
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when the workforce is limited to essential personnel due to administrative or
weather shutdowns,

Should any of the above holidays Fall on Saturday or Sunday, the Company will
observe as the holiday the day determined by NASA Wallops Flight Fecility.

Employees are eligible for holiday pay, provided that they work, or are on
authorized paid leave during their full shift on the last scheduled workday
preceding the day the holiday is observed, and the first scheduled workday
following the day the holiday is observed,

An eligible employee who is not required to work on the day obsetved as a holiday
shall receive cight (8) hours pay, exclusive of afl premiums, at his straight time
base rate of nay.

An eligible employee who is required éo work on the day observed as & holiday or
on an administ-ative closure day or weather closure day shall receive two (2) timaes
his strajght time hourly base rate of pey for all hours actually worked on ihat day,
in eddition to eight (8) houss pay at iis regular straight time base rate of pay. An
employee who is required to werk on s dey observed as a holiday and who does
not report to work shail be subject to disciplinazy action and shall bz ineligible for
benefits undes this Article for that Holiday, unless the failive to report to woslk was
beyond a reasonsble control of the employes

Employees r2quired to work on tie actunl holidey shall receive two (2) dmes ths
employee’s straight time hourly base raie for all houss ectually worked on thai day
in addition to the eight (8} hours pay at liis regular straight time base rate. It is
understood tiat Section E and F are mutaaily exciusive.

ARTICLE XVIII
ACATIONS

Each regular full time amplovee who has compleiad his initial review period shall
earn vacation for each complete calendar wesk paid. The smount of vacation which
an employze wiil earn for each calendar week sizell be datermined by the aumber of
years of continuous sevvice compleisd by the employes from his most recent date
of hire, as defined by the provisions of fhe Service Contract Act, in accordance
with tl:e following cheri:

Weeldy Acerual Rate Annual Allotiment  Years of Service

1.54 hours 80 kours 1* through 4™ years
2.31 hours 120 hours 5™ through 10" years
3.08 hicurs 150 hours 1™ & succeeding years
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The Company shall retain the final right to approve, deny, Schedule and cancel all
vacations. If two (2) or more employees request the same vacation date(s) and the
Company determines to approve some but not all such vacation request for such
date(s), the request of the senior employee(s) shall be honored, Request for
vacation will be returned either approved or disapproved within five (5) workdays
from receipt, Once an employee's vacation request is approved it will not be
overtidden by & request from a more senior employee of the same time frame, The
Company shall reimburse the employee for unrecoverable funds due to a direct
cancellation of approved leave by the Program Manager.

An employee, whose designated job classification is listed in Appendix A of this
Agreement, shall be compensated for vacation at the straight time base rate of pay
for the designated job classification at the time the vacation is taken,

Paid holidays falling within an employee's authorized and previcusly scheduled
vacation peviod, shall not be charged to that smployee's vacation account,

Eligible employees shall accrne and vest vacation by pay period in secordance with
the accrual schedule se: forth above, Pricy to the end of each pay period, the
employee chel! have the option of: selling back to the Company vacation leave (in
minimum of forty (40) how inciements), using the vacation leave ¢ a time
mutually convenient to the emplcyee and the Company, or carrying the vacation
leave forward up to 2 maximum of tvo (2} times the employee's yearly zccruel rats,

An cmployee who leaves thz empioy of the Company will be paid for vacation
credits at this siraight e hourly rete.

Vacation leave time may ot 2xceed two (2) times ihe employes's annual acerual
Tate at sny time. Any vacation !save acerued in excass of two (2) times the
eciployee's annual zaie shall be paid te the emulovee.

If, due to work load requirements and operaiicnal needs of the Company, en
employee is unsble to scheditle his/her vacation, snd the said inability to schedule
the vacation results in an emplcyee having accrued more then two (2) times the
employes’s zccrual rate of vacation hours it is egreed ihat the employee(s) so
affected shail have an additional sixty (60} calendar days (o reduce vacetion acoruel
i0 the maximum,

Smployees may, due to humanitarian reasons, donate vested vecation leave to giker
Bargaining Unit employees who have insufficient leave. This donated leave will be
converted in a manner so that the Company will incur no sdditional financial cost,

CERIIYY Y TR TN
ARTICLE XD

WAGE RULES
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The rates set forth in Appendix A attached hereto and ntace a part of this
Agreement shall prevail on and after the effective date indicated thereon.

When a new job classificetion, in addition to those listed in Appendix A, is created,
the wage rate therefore, shall be determined by negotiation between the Company
and the Business Representative of the Union.

Pay increases or decreases shell become effective on the date of implementation of
a new classification.

Payday is to be Friday by 4:30 pm for the two weeks period ending in the previous
calendar week. If Friday is a holiday, Thursday is to be payday, A payroll checks
delivery delay caused by the U. S. Mail or other carrier shall be deemed an act
beyond the control of the Compar A

Employees who are called back j0 work after completing their normal work day, or
called in on a day on which they are not zormally scheduled to work, shall receive
a minimum of one (1) hour of overtime work, and 3 hours of pay based on the
employees regular siraight time hourly rate.

It is agreed that LIT inrgy ezersise its Conpany Peer Recognition atd/or other
isnagemeni Rewsids Programs at it discretion, The IAMZAW further ajrees
that such Comipeny Rewards shull not be subject to the grievance and arbitration
process.

Az employze required to crll-in for work schedule information shell receive one (1)
hour of pay at their regular houtly rate of pay. This Call-In Premium shali be paid
in addition (o0 any hours worked and shali be paid regardless of houss worked or
not,

Employees temporerily assigned by the Company to werk during hours other then
their reguiarty scheduied working andfor shift hours, sheil be paid a premivm cf
seveaty cenis ($0.70) of the regular straight time hourly rate for gl hours worked
outside of the regularly sciiedaled working hours, The severty cent ($0.7C)
prezmium will not be paid for any hours for which sn smplayee is compensated at
hig overtime rate of pay. o premium payment of any kind shall be made to any
employee who has requested an assigrment ouiside of his regularly scheduled
working and/or shift hows. For jpumoses of this paragraph, a temporary
assignment shali be defired az an sssignment of thirty (30) warking days o: less,

i TS 1P Wy
ARTICLE XX

OVERTIME

The provisions of this Article are intended only to provide the basis for calculation
and payment of overiime and shall not be construed as guarantee of any specific
overtime hoves for any employee, either ver day, per week, oz per year.
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Itis recognized and agresd that from time to time overtime work may be necessary,
and provided reasonable advance notice is given (except in emergency situations,
not later than Friday when the overtime involves Saturday and Sunday work, or not
later than the end of the regular shift on the day preceding the day on which
overtime is to be worked when the overtime involves the extension of a shift), the
Company may assign employees to work overtime. Such assignments will be made
in a fair and equitable manner, besed on the employee's classification,

Nothing in the Agreement shall be construed as requiring the Company to call in
employess for overdme work when qualified employees are on the Company

premises,

An emplayee not excused by the Company from performing assigned overtime, who
refuses to report for such overtime will be subject to appropriate disciplinary
action,

All employees shull be paid their regular® etright time howrdly rate pius fifty
percent (50%) of his regulat* straight tirne homly rate for all thosc hours worked in
excess of =ight (8) hours on sny work shift, gl hours workad copsecutively in
excess cf 2ight (8) heurs in a tweaty four (24) hous period, all hou:s worked in
excess of foriy (40} hours in a work week, ot 2ll hows actuzliy worked on
Saturday. Any work performed on & Sunday shell be compensated at two (%) thnes
his regular rete of pay.

No overtimie shall be worked except by the direciion of the Program. Manager
and/or the designated Company Supervisoi(s), unless seid overtime is purt of an
employee's regular work shift andfor schedule.

There shal! be no pyramiding of overtime and/or any other premium payments,

Whea an empleyee works overtime, his regelar hours of employment for ihe week
in whici: said cvartime ocenrs shall aot be reduced becarse of ssid overtime, Paid
time off shail be considersd as hours worked for puIposes of computing overtime,

“Regular straight time honely rute ss defined by the Depariment of Labor,

ALTICLE XXI
HEALTE, WELFARE AND PENSION

The paities have matually provided for an Insurance Program, and no maiicr
respecting the provisioas of ihe lusurance Program chall be subject to the grievance
procedure estoblished in this Agreement. Should the cosi of H/M/S benefits
increase in the future, above the current level, all such cost increases shall be shared
equally by the Company and the employees, Skould tie insurance benefit cost
increase, the Company will:
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1. Hotify the Union as soon as the Company becomes aware of such incresse,
Thie Company will make every effort to provide no less thaa thirty (30) days
advance notice of such inerease and provide the Union with the reasons,
given by the Carrier justifying the need for an increase or changes in the
levels of coverage.

2, Jf increased employee contributions become necessary such incressed
deductions will become effective the first pay period following the increase.

3. The Company and the Union will work together to minimize the impact of
any cost increases or changes in benefit levels of coverage. In addition, once
a year, employees may elect to discontirme any elements of the insurance
program except for the redical coverage (i.e. Dental, Life, AD & D, etc)

B.  Employee’s current level of Health Insurance contributions will increase to $340,67
per month stetting with the fivst ,Pay in December 2012, Employee contributions
may increase each December i* for subsequent years up to a cap of fourteen
percent (14%) each year,

Employee cortiibation for Dental nsurance ig $29.26 per month starting with the
first pay in December 2012, Employee contributions may increase each December

1¥ for sutssequent years ap tc a cap of eigiit (3%) each ysar,
¥e

C. Pengion Plan -LIT Assoclates Ine. shall confribute to the LA.M. National Pession
Fund, Mational Pensicn Flan for each hour or partion thereof for whickh employees
in all job classifications covered by this Agreement are eniidled o receive pay
under this Agresment as foilows:

$3.00 per hour effective January 1%, 2013 up io a maximum of forty (49) hours per week,

The Employer shall contince contributions based on a iorty (40) hout work week while an
efaployee is off work due to paid vacations or veid holidays. The Smployer shall also
meks contributions whenever an emoloyee receivas severance pay, vacation pay at
termination, or vacation pay in fieu of time off,

Contributions for a new, temporary, probationary, nart-time and full-time employze ave
payable from the fist cay of empioyment,

The LAM. Lodge and Employer adopt and agres to be bound by, and hereby assent o, ihe
Trust Agreement, dated May I, 1940, ag amended, creating the LAM, National Pension
Fund and the Plan ruies adogied by the Trustees of the LA.M. Nationg] Pension Fond in
establishing and administering the foregoing Plan pussuant to the said Trust Agreement, as
currenily in cffect and as the Trust and Plan may be amended from e to time,

The parties acknowledge that the Trustees of the LA.M, "National Pension Fund may
terminate the participation of the employees and the Smployer in the Plan if the successor
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collective bargaining agreement fails to renew the provisions of this pension Article or
reduces the Contribution Rate, The parties may increase the Contribution Rate and/or add
job classifications or categories of hours for which contributions are payabie.

The Company may evaluate, at its option and cost, the annual 5500 report of the National
Pension Fund and the most recent actuarial statement that shows the plan's unfounded
vested liability of the year.

This Asticle contains the entire agreement between the parties regarding pensions and
retitement undzr this Plan and any confrary provisions in this Agreement shall be void. No
oral or writtenn madification of this Agreement shall be binding upon the Trustees of tie
LAM, National Pesision Fund. No grievance procedure, settlement or arbitration decision
with respect to the obligation to contribute shall be binding upon the Trustees of the seid
Pension Fund,

D. 401k Plan -The Company agrecs to sign and to be bound by the IAM 401k Plan
Standard Contract Language, and to inzke those rates of contributions as elected by
the employee, on behalf of each smployee of the Bargaining Unit, in the manzner as
prescribed in the Standard Conisact Language of ihe IAM 401k Plan,

E Sevarance Pay — The Company shall pay two weeks (80 hours) of reverance pay
to any empioyees tiat are laid off, or terminated, at the termination of the
Compary's current contract and not smplayed by the successor contractor.

ARTICLE XXIi
TRAVEL

A, Travel pay for all travel by = loyees in performance of their duties under contract
NH-G-04-0A00-C, shal be in strict sccord with then cprrent Standard Governinent
Ailowances for par dism and azsociated traval expentes (Office of Personrel, Joint
Trave! Regulations). Howsver, the employee may elect to utilize the Fixed Daily
Aliowance {FDA) as spelled out in Company Policy except where special
arrangemenss are provided by the Governmexrt (i.2., Government proviced housing,
stc.). In no case shall reimbuissment be allowed in excess of current Govesnment
allowance on in violation of applicabie MASA Travel 2egulations,

o

The Compary shall be responsible for providing transportation o and from the
aitport In lieu of providing ssid transportation the Company will reimburse the
employee far afl parking fzes and pessonal milenge.

C.  Itis agreed that smployees will receivs feve! pay znd per diem prior to depariuze.
Mormally, rnotification shall be given no less than five (5) working deys prier tc
departure,

D.  Employees sha!l be permitted up to four (4) hours off with pay if noiification s less
than twenty-four (24) hours,
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Employces required to use their personal vehicle to perform work wiil be
reimbursed for mileage at the standard goveriment rate.

ARTICLE XXI11
SPECIAL DUTY

Special duty pay will be compensated at the rate of 50% of the employees regular
straight time hourly pay, paid at a minimum of one hour increments for the entire
period of exposure, only when performed purstant to prior approval of the Frogram
Manager cr ihe designated supervisor(s),

ARTICLE XX1V
DISCIPLINE

Disciplinary sction: shall be iitiated by the Company for just and sufficient cause
and, where aporopriate, the: reinciple of progressive diszipline shall be adhere to.

The following ateas shall constitute Frogressive discipline, where applicabie, for
any discipiinary aciion taken:

I. ™ Oifence: Verbai werning by Supervisor/Contract management,
HNotificetion of such is placed in their personnel Sle with a copv to the
cmployee.

2. 2™ Offence: Written waming,
2. 3" Offence; Suspension, without pry of up to five (5) work days.
4. 4™ Offence: Discharge.

The Compuny shall have the right io discharge any employee for just cauee,
Howaver, the Company will not discharge any employee without an approprieted
warning notice, except for major offenses, wirich include, but are not limited o,
stealing, chinking, posesssion of slcoholic beverages or il'egal substapces during
working kows or on Company premises, fighting, gambling, direct insubordination,
refusal to corry cut the order of the Program Manage:, any Supervisor, or falsifying
Contpany records, excessive lateness and/or absenteeism, refusal to perform the
technical duties of the requirements of the employees respective job classifiestion,
or flagrant safety violatios. '

There shall be a one (1) vear reckoning period for any warning notice issued.
Warning notices shall be considered removed from an cipioyee's record one (1)
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year from the date of issue of said warning notice for purposes of the Collective

Bargaining Agreement,

An employee covered hereby may be represented, if hefshe so request, by his
Steward and any other authorized officials of the Union, at any and all conferences
with the Company at which discipfinary action is taken,

Nothing in this Agreement shall be construed to prevent supervisory personnel, or
other officials of the Company, from discussing any matter with any employee
relating to that employee's reiationship with the Company. Howevcr, if disciplinazry
action is talken, the employee shall then have the right, if he/she so elects, to have
Union representation present.

Any enployee who has been disciplined by a suspension or discharge will be given
an opportunity to contact a Steward before leaving the work place, An employee
who is discharged must file, within five (3) working days after the discharge date, a
written grievance if ssid employee feels aggrieved. If this is no: done, all rights of
recorsse are forfetted,

Nothing in this Agreement shall excuse an employee from complying with lawsal
directivas and instrustions issyed by the Company; however, thiz will not negate
the employee’s rsighi to thersaficr grieve such action, if the emplovse was otherwise
entiiled to grieve such aciion,

ARTICLE XXV
FINALITY

This Agreemnent costains the entire understanding between the pmties hereto. This
Agreoment supersedes all other prior writter, oral or other Agreements and/or
Understandings betwzen ths parties, ircluding but not limited to, agrecinents oy
undereiendings resulting fom the past practice of the parties, This Agreament shali
be dezmed to have incorporated 21} matiers considered by the parties to have been
an appropriate subject of bargaining.

This Agreement shall not be deemed to have bean amended, superseded,
supplemented, changed, sltered or modified In any manner cxcept by the written
agreement of the authorized representative of the partics hercto,

ARTICLE XXVI

DRUG POLICY
The Union and the Company agree to establish a drug free work place. Both
recognize the requirement for aa employee io be drug free as a condition of
employment or continued empioyment,. The Company and the Uniop are
comumitted to this end, to foster safety, productivity, and compliance with Federal,
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State, and Local statutes. Accordingly, it is agreed that the uniawful manufacture,
distribution, dispensing, poscession or use of a controlled substance is strictly
prohibited in the work place,

B.  All current and future employees, as a condition of employment or continued
employment must sign and abide by the terms of a Notice and Consent Form
(sample below) or other similar forms as they may be changed from time to time to
comply with legislative statutes.

NOTICE AND CONSENT TO DRUG-FREE WORK PLACE
Pursuant to the Drug-Free Work Place Act of 1988, I
acknowledge that I understand the policy and commitment of LIT Associates Inc. and the
Union to provide a drug-frec work place. 1 understand and agree with this policy and
accept the same es a condition of employment with LYT Associates Inc, I further agree, as
required by the Act, to notify LIT Associates Inc. of any criminal drug statute violation
occurring in the work place no lster than five (5) days after such conviction, and accept the
sanctions prescribed under the Act whereby LT Associstes Inc. may terminaie my
employment withix: thirty (30) days of receiving notice of a conviction of any drug abusc
violation, o may require my satisfactory participation in & dwg abuse assistance or
rekabilitation firogram approved by a Feders!, State or local health, law enforcement, oz
oter appronriate ngency.

Dated this day of_ » 200_.

Signature

Witness

C. Inthe eveni that a drug-tesiing program should be implemented, employees ‘will bs
advised of testing st least 24 bours in advarce, The Company will mske every
reasonebie effert o safeguard the privacy of the employee, All testing wil! be
performed by s reputable testing laborsiory and/or personnel cartified andfor
licensed by any Federal or Stete autherity heving jerisdiction therefore. Finai
sampling will be by one of the most accuraie methods presently available.

D.  Employess may be sampled for drug vse upon scheduled physicals or upon
ressongble prcbable cause (including work-reiated accidents),

E. Employees cntering into the drug-testing program will complete a medical/patient

over-the-counter medicines questionnaire to inform the laboratory personnel of
possible false-positive sources prior to providing a sample.
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E.

Employees will have the right to request the split sample to be tested at their own
cost if a positive sample js found. If the split sample is negative, the first sample
will be deemed to be a *false” positive,

ARTICLE XXVII
NONBARGAINING UNIT EMPLOYEES WORKING

The Company shall insure that personnel who are excluded from the Bargaining
Unit shall not perform work of any kind or rature normally and historically
performed by Bargsining Unit employees, except for the use of temporary
woikforce,

No Bargaining Unii employee shall be expected to nrovide training ihat may allow
non-ba:gaining unit employees except for temporary workforce to do his or her job,

It is recognized that due fo uanswal workload demands or by government
requiverents, the regular workforce may be inadequate to fulfll work
tequirements, Therefore the Company rezerves the right to use Temporary
Conteolier(s) and/or Past Time workforce provided they do not displace current
bargrining unit employces. I no case shall iemporary vositions be utilized in such
a way as [0 prevent cpenings by posting and competitive bidding a permanent work
position. Purthermore, lie temporary workforce shal! not be piaced in a lead
position.

Tie compensation for ixaining shell be at a premivm rate for the trainer, The
training presnium pay rate is tvelve nercent (12%) of ihe trainer’s regilar etraigni
time kovrly rate for alt hours spert training,

Definitions:

1. For the parposcs of ihis Agreement, 3 Part Time workforce is an individual who wos's

less thian thirty two (32) hours per work weck.

2. A Tempozary Controller is an existing employze allowed to compliment Control Towes

manning in an emergeicy or in an occuirencs of mission necessity.

ARTICLE XXYIIX
SUCCESS0R CLAUSE

The provisions of this Agreement shall be binding on any successor contractor nad
all the terms and obligations herein contained shall not be affected or changed in
any respact by & successor unless prohibited by law or regulation. It being the intent
of this Asticle to promote industrial peace and harmony, to insure continuity of
employment and representation, {o maintain the current and prospective fevel of
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wages, beuefits, and working conditions contained herein and further to protect the
gains made in said wages, benefits, and working conditions derived through good
faith collective bargaining regardless of the identity of the employer organization
having or acquiring jurisdiction over the work of this Bargaining Unit,

ARTICLE XX1X
DURATION

This Agreement shall become effective October 1%, 2012, and shall remain i full
force and effect untit 12:01 AM September 30th, 2015 and from year to year
thereafter unless either party shall, ne more than ninety (90) days and at least sixty
(60) days prior to any suniversary date hereof, notify the other party of a desire to
efiter fnto a re-negotiation, modification, or termination of this Agreement,
Whereapon the parties shall mutually agree to meet within fifteen (15) days zfter
teceipt of such notice for the purpose of ncgotiating a new agreement.

No agreement, waiver, alteration, understanding, variation or modification of any
terns or conditiors contained herein shall be miade by an employee, or group of
employces with the Compeny, and it no cnse shali it be binding upon the pasiies
hereto unless such agreeruent is made and executed in writing between the perties
hereto, and the same has been ratified by the Union.

The waiver of, or any breach of conditions of this sgreement, by either party, shali
not consiitute a viecedent in the fuiure enforcement of sll terms and conditions
hercin. Any additicns, delaiions, changes, amendments, ov weivass whatzosver
alfecting the terms of this Agreemeni shall oniy be discussed by mutuai 2greement
of both parties in writing, and shell not otherwise be subject to arbiiration or
negotistion. Further provided that any such modification of this Agreement shail be
mutually egreed upon and signed by both vasties and shall be coterminous with tiis
Agreement,
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In Witness Whereof, the parties hereto have executed this agreement the day and date
written above,

For For
Intermational Association of Machinists LIT Associates, Inc,
And Aerospace Workers
District Lodge 74 Local Lodge 2552

Gyl fhore BB —

Scott'Underwood. Prograre Manager

Yy -

Jpes Pehier, I;Iegotiating Committee Don Penndy, Telecorn Manager

P ¢ Oidoy

Alice Oates, Human Resources Manager

Nancy Olyha, Céultracts Ma‘ﬁager

t#y Yound, DB% 174
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APPENDIX A

Psay Rate as of ihe foliowing Daies

Jok Classifienifon Current 10/9/2012 10/92013 10/9/2014
(CTO) Tower Operator $29.78 $30.45 $31.14 $31.84
(ATL) Lead Tower

Operator $30.78 $31.47 $32.18 $32.90
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41¥2015

REGISTER OF WAGE DETERMINATION UNDER
THE SERVICE CONTRACT ACT
By direction of the Secretary
of Labor

Diane Koplewski Division of

Director

HWage Determinations

CBAWD

U.5. DEPARTMENT OF LABOR
EMPLOYMENT STANDARDS ADMINISTRATION
WAGE AND HOUR DIVISION
WASHINGTON D.C. 2821e

Wage Determination No.: CBA-2015-7601
Revision No.: ©
Date Of Last Revision: 4/13/2015

State: Virginia

Area: Accomack

Employed on National Aeronautics and Space Administration (NASA), Goddard Space Flight Center

(GSFC) / Wallops contract for Range Operations Contract (RCC), ROC Group I.

Collective Bargaining Agreement beiween contractor: LIT Associates, Inc., and union; International
Association of Machinists and Aerospace Workers Local 2552, effective 6/9/2014 through 6/9/201 6 and

amended on 4/13/2015.

in accordancs with Section 2(a) and 4(c) of the Service Contract Act, as amended, employees employed
by the contractor(s) in performing services covered by the Collective Bargaining Agreement(s) are to bs
paid wage rates and fiinge benefits set forth in the current collective bargaining agresmen

exiension agreement(s).

hittp:Awvew.weol. goviDisplay TACWD  aspi WD N 0=CBA-2015- 7601

! modified
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Agreement

Between

INTERNATIONAL ASSOCIATION OF MACHINISTS
and AEROSPACE WORKERS, AFL-CIO
LOCAL LODGE 2552
DISTRICT 74

ROC Group 1

AND

LJT ASSOCIATES INC.

6/9/14 THROUGH 12:01 Al 6/9/20115
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AGREEMENT

The Agreement made this Sth day of May, 2014, by and between LJT & Associates, Inc.,
(hereinafter referred to as the "Company"), and the International Association of Machinists
and Aerospace Workers, District Lodge 74, Local Lodge 2552, (hereinafter referred to as
the "Union"), covering certain employees of the Company employed at the National
Aeronautics and Space Administration at the, Wallops Island Flight Facility, Wallops
Island, Virginia, and assigned under NASA Contract No. NNG10WA14C and its SUCCEssor
contracts as successor contracts are defined under the McNamara-O'Hara Service Contract
Act.

ARTICLE 1
RECOGNITION AND CERTIFICATION

A, It is hereby agreed that the parties hereto desire to enter into an agreement for their
mutual interest to promote harmony, efficiency and mutual understanding and to
establish wages, hours, and working conditions, and to provide for the peaceful
settlement of disputes and grievances that may arise affecting the employees
covered hereby, ‘

B. The Company agrees to recognize the Union certified by the National Labor
Relations Board on June 14, 1974, (Case No. 5-RC-8827) as the exclusive
collective bargaining agent for all of its employees as siipulated in the Board's
Certification of Represertation (and employed at the Wallops Island Flight Facility,
Wallops Isiand, Virginia under NASA Contract NNG10WA14C and its successor
contracts as. successor contracts is defined under the McNamara-O'Hara Service
Contract Act), as follows: "All Maintenance and service employees including plant
clerical employees employed by the Company at Wallops island, Virginia,
excluding all office clerical employees, professional employees, guards and
supervisors as defined in the Act.

ARTICLE 2
UNION ACTIVITY AND DISCRIMINATION
A. The Company and the Union mutually agree that there shall not be any,
discrimination, interference, restraint or coercion by either party against any

employee because of his or her membership or non-membership in the Union.

B. There shall be no discrimination by the Company or the Union against any
employee because of race, sex, sexual orientation, creed, color, national origin, age,
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handicap, veteran status, protected by applicable federal, state, local law, and
regulations. There shall be no harassment or discrimination against any employee.

Each employee shall adhere to the provisions and intent of Section B of this Article
in hisfher dealings with fellow employees, suppliers and customers of the Company
under its contract No. NNG10WA14C and its successor contracts as defined under
the Service Contract Act.

ARTICLE 3
UNION REPRESENTATION

The Company will recognize two (2) Stewards, who shall be selected from the
group of full time employees within the Bargaining Unit who have satisfactorily
completed their probationary period; the Union will specify the selected Stewards
in writing to the Company.

In exercising their responsibilities to the Bargaining Unit employee, the Stewards
shall guard against the use of excessive or unnecessary work time and will no:
unduly interfere with the operations of the Company, and not unduly interfere with
the performance of the Company's coatract with NASA.

The Stewards shall, prior to leaving their work stations, receive permission from
the Program Manager or his designated supervisor(s) to do so, and shall report back
to said Program Manager or Supervisor(s) upon return to his work station.

Upon prior notice to the Program Manager, authorized agents of the Union shall
have access to the Company's establishment during working hours for the purnose
of adjusting disputes, and to ascertain if the Agreement is being adhered to. It is
expressly understood and agreed that in the event the authorized agent of the Union
wishes to see en employee or employees in the Bargaining Unit, the Union shall
first advise the Program Manager of the name(s), and the Program Manage shall
determine if such employee(s) can be released from their respective stations
without undue interference in the performance of the Company's responsibilities
under its contract with NASA, and shall advise the Union of such employee(s)
availability.

Stewards shall be granted preferential seniority and will be retained without regard to

seniority, as long as the Company has work that they are qualified to perforr. In
the event the Stewards are laid off or terminated (for lack of work he/she is
qualified to perform) they shall be the first recalled when work they are qualified to
perform becomes available.

Page 2



&

&

ARTICLE 4
MANAGEMENT RIGHTS

Except as otherwise provided in this Agreement, the Company shall have the full
and exclusive right of management of its business, including preexisting rights it
has by law.

ARTICLE 5
UNION DUES

The Company agrees to deduct Union Dues or service fees levied by the
International Association of Machinists and Aerospace Workers from the pay of
each employee who is or who makes application to become a member of the Union,
or elects to pay a service fee, within the scope of the Bargaining Unit as covered by
the Agreement, utilizing the IAM Membership and Dues Check-off Form MR 01 as
amended from time to time and provided by the Union, authorizing the Company to
do so.

All ethployees may make application for membership or to pay applicable service
fees after the first 1* day of employment.

ARTICLE §
SAVINGS CLAYSE

Should any part of provision of this Agresment be rendered invalid by final
judgment of a court of competent jurisdiction by reason of any existing or
subsequently enscted legislation, such invalidation of any part or provision hereof
shall not serve to invalidate the remaining provisions and they shall remain in full
force and effect for the term of this Agreement.

Upon such invalidation the parties agree immediately to meet and negotiate
substitute provisions for suck patts or provisions rendered or declared illegal or an
unfair labor practice. In the event the parties are unable to agree upon such
substitute provisions the dispute may at the request of either party be referred to
arbitration for settlement but the power of the arbitrator shall be restricted and
limited to determining substitute provisions to provide for the same specific
objective and purpose of the provisions rendered or declared illegal,

ARTICLE 7
INITIAL REVIEW PERICD

An employee who has never accrued seniority under this agreement or predecessor
agreements between the Company and the Union, or an employee rehired after
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termination of seniority shall be in initial review status until completion of 6
months employment. An employee in initial review status shall be entitled to all
benefits. An employee in initial review status shall be covered by the terms and
conditions of this Agreement with exception to the following. The discipline or
discharge for cause as determined solely by the Company, of an employee who is
in initial review status shall not be subject to the grievance and arbitration
provisions of this Agreement.

ARTICLE 8
STRIKES AND LOCKOUTS

The Company agrees that during the term of this Agreement it wiil not engage in a
lockout of its employees. The Union retains the right to strike, however agrees that
during the term of this Agreement there shall not be any strikes, sympathy strikes,
sit-downs, slow-downs, work stoppages, boycotts, picketing, or any other refusai to
work or any other interference with the operations of the Company, directly or
indirectly, by any employee or group of employees, and that no officer, agent,
representative, steward or member of the local Union or the Union shall ever
authorize, call, participate in, instigate, aid, condone or acquiesce in any such
actions and that no empioyee covered by this Agreement shall participate in any of
such actions,

Any employee who engages in any form of aciivity prohibited by this Article may
be subject to appropriate disciplinary action, including termination.

ARTICLED

EMFPLOYEE RESPONSIBILITIES

Employees within the Baigaining Uait shall be assigned to and answerable to the
Program Manager, or in lieu thereof a supervisor or supervisors who shall be
designated in writing and who shall be responsible for assigning work, approving
absences, and initiating and taking disciplinary actions. Additionazlly the site or area
leaders, as designate by the Program Manager, shall be responsible for the
assigning of work and scheduling absences. The Company will not discipline
employees when employees receive conflicting instructions.

Failure to comply with the requirements for a clearance or denial or withdrawal of
such clearance by such governmental agency shall be just cause for discharge of
any employee without further recourse by the Union under the terms and conditions
of the Agreement.
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ARTICLE 10
SAFETY AND HEALTH

Employces covered hereby shall be required to comply with zll safety rules and
regulations established by the Company, and to wear such protective clothing or
use safety equipment as may be required and provided by the Company. The
employee will be responsible for reasonable care of customer and/or Company
furnished equipment and will use his best efforts to notify the' Company of any
sabotage or willful damage to Company, customer or employee property or
materials. Protective clothing and safety equipment furnished by the Company
remains the property of the Company and each employee shall be responsible for
proper use and care thereof. '

Those employees required by the Company to wear safety shoes in the performance
of their job will reimbursed for the purchase of such shoes to a maximum of
$125.00 on an as required basis as determined by the Company.

Those employees required by the Company to wear preséription safety glasses shall
be reimbursed for up to two pair of safety glasses. Damaged or unusable glasses
will be replaced as necessary.

When an employee is injured so seriously as to require that he/she be excused from
work by an authorized representative of management, he/she shall bs paid for the
balance of the regular scheduled shift on which the injury occursed.

Should the Company have resson to believe an employee covered hereby is
physically or mentally unable to satisfactorily perform the duties of his/her job
classification, such employee shall be required to tzke such medical examinations
as may be directed by the Company. The Company shall pay for each such
examination.

Should an employee fail to pass the Company's medical examination and, as a
result thereof, is determined by the Company to be unable to perform the duties of
his/her job classification, the Company agrees to meet with the Union for the
purpose of endeavoring to agree on reassignment of the employee to available work
for which he/she is qualified and which he/she is able to perform. Gualifications of
the employee to perform other work shall be determined by the Company.

I the Company and the Union are unable to reach agrecment, the Company may
then reassign the employee to available work for which he/she is qualified or be
released from the service of the Company. Disputes arising from the pravisions of
this paragraph shall be subject to the Grievance procedure. ‘

A Steward shall be a member of any Company Safety Committee designated to

investigate personnel accidents, injuries and/or unsafe conditions. If any employee
is injured on the job, the Company will notify a Union Steward as soon as possible.
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The Company and the Union encourage employees to submit to the Company
written suggestions for improvement of conditions relating to job safety.

Should a walk around safety inspection of the Company's assigned work locations
be conducted pursuant to the provisions of OSHA, one (1) representative,
designated by the Union, shall have the right to accompany the inspection team
during regular duty hours without loss of pay.

ARTICLE 11
GRIEVANCE AND ARBITRATION

It is the intent of this Atticle to establish a means for prompt adjustment of working
problems and personal grievances at the job level by a conference between the
Program Manager and the employee involved, provided a Union representative has
been given an opportunity to be present. A working problem or personal grievance
is defined to be a controversy between any employee, or group of employees, and
the Company involving the interpretation or application of provisions of this
Agreement or supplements thereto, only. If not resolved in this informal level, a
formal grievance shall be filed and processed in accordance with the steps and time
limits and mutually agreed upon extensions specified below. For purposes of this
Article a formal grievance under this Agreement is defined as a written statement
by the Union, an individual employee, or group of employees (herein after cailed
"Grievant") claiming a violation by the Company of the terms of this written
Agreement,

Except for payroll adjustments, no grievance shall be filed or processed based on
facts or events or omissions within the employee's knowledge, which have occurred
more than ten (!0) working days before such grievance is filed.

Both parties agree to exert an earnest effort to settle such grievances through the
following steps:

Step 1. Any matters of contention between an employee(s) of the Union, and the
Company, shall be initially discussed between the employee(s) involved, if
eny, his’her Steward if the employee so desires, and the appropriate
Company Supervisor. If such matter is not resolved at this informal step, the
aggrieved party(s) shall move to step 2.

Step 2. The Steward shall reduce the grievance in writing to the Program Manager
within five (5) working days, from the date that Step 1 was completed.

When the grievance is'presented to the Program Manager, he will have five

(5) working days to respond in writing to the Steward. The Steward shall
indicate his acceptance or rejection of the decision.
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In the event the grievance is not satisfactorily disposed of by recourse in Step 2 of
this Article, then the Union may, within thirty (30) calendar days after receipt of
the Company's response request the Federal Mediation and Conciliation Service
(FMCS) to submit a [ist of seven (7) impartial arbitrators from which the Union and
the Company shall choose one to hear the grievance. Upon receipt of the said list of
seven (7) arbitrators the Company shall first strike two names from the list
followed by the Union striking two names and then the Company strikes one name
and then the Union strikes one name. The remaining un-struck name shail be the
name of the Arbitrator who shall hear the grievance.

The arbitrator shall not have the authority to alter, amend, add to, modify or
change, the terms and provisions of this Agreement and his/her decision shall be
limited to the particular grievance in question. The arbitrator's decision shall be .
final and binding upon the parties.

The Union and the Company shall equally share the expenses and fees of the
neutral arbitrator, including any mutually agreed upon services relating to the
arbitration proceedings. Each party shall make all arrangements, including pay
and/or expenses of any witnesses called or other representatives or persons
requested to attend any arbitration hearing. The number of employee witnesses
summoned at anyone time shall not be greater than the number which can be spared
without interference with the operation of the Company's work.

All time limits prescribed herein may be extended by mutual written agreement of
the parties. Failure of the Company to respond to a grievance within the time limits
set forth herein shall constitute a basis for the Union to escalate the grievance to the
next step. Failure of the Union or the employee to process the grievance to the next
step shall render the subject grievance, and any assosiated claims, void, and any
further action on the subject grievance or the said associated claims shall be barred.

In any case involving ‘discharge or discipline imposed by the Company, back
wages, if any are awarded, shall be limited to the amount of wages that the
Grievant would otherwisc have earned less any unemployment compensation,
substitute earnings or other compensation whatsoever the Grievant earned during
the period of discharge or suspension. The Company shall have the right to require
the Grievant to produce any records, which shall evideace such compensation.

Nothing ia this Agreement shall be construed to prevent an employee from
discussing any problem with his supervisor(s), the Program Manager, or any other
official of the Company, but there shall be no formal grievance until it has been
reduced to writing. The Union agrees that neither 2 Steward nor other Union
officials shall solicit grievances.
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ARTICLE 12
SENTORITY

Job classification seniority shall be defined as the length of continuous service,
whether employed by the Company or its predecessor, from the employer’s latest
date of classification into his current job classification, and shall be recognized on
an individual job classification basis.

Bargaining Unit seniority shall be defined as the length of continuous service,
whether employed by the Company or its predecessor, from the employee's latest
date of hire, and shall be recognized on a Bargaining Unit wide basis.

The Company shall furnish the Union and District Lodge 74, upon request, but in
no event more than once each six (6) months, with an accurate seniority list of all

-employees in the Bargaining Unit by job classification. The seniority [ist shall be

treaied as Company Proprietary Information. Such list is to include the name,
classification, latest date of hire, and wage rate of each employee. The Union shall
be given written notification of all new hires within ten (10) days of the new hires
start date.

In administering this Agreement, seniority shall be defined first as job classification
seniotity (Engineering Tech, Site Lead, Senior, Journcyman, Junior and Helper)
and then Bargaining Unit seniority, in that order. Bargaining Unit seniority within a
job classification shall be the determining factor in effecting layoffs, recalls,
promotions, demotions, and in respect to other working conditions where
specifically stated in this Agreement. An employee replacing another employee as
the result of a bomp must be able to perform the job with normal orientation but
without training.

Seniority shall be canceled and terminated upon the happening of anyone of the
following events:

1. Employee quits.

2. An employee is discharged.

3. Anemployee fails to retum to work within ten (10) working days of a notice of
recall given by the Company by registered or certified mail, and sent to the last

known address of the employee.

4, An employee is absent without previously netifying the Company, except in
cases of extenuating circumstances.

5. An Employee overstays a leave of absence without notifying the Company,
excepi in cases of exienuating circumstances.
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6. An employee engages in other employment during an unpaid leave of absence
without obtaining the prior written permission of the Company.

7. An employee gives false reason for obtaining or extending a leave of absence.
8. Settlement has been made for total disability.
9. An employee has retired.

10. An employee has been in layoff status for twelve (12) months or is absent
because of sickness or injury, or similar cause, for more than twelve months.

I1. An employee is promoted or assigned to jobs outside of the Bargaining Unit
covered by this Agreement.

In making assignments to a permanent job vacancy or a new job, the Company
shall consider the desires of the employees. A notice of any such vacancy or new
job shall be posted by the Company. Any employee interested in such position
shall, within seven (7) days of posting (during which time another employee may
be placed in the vacant position) submit & bid notice to the Program Manager
indicating his qualifications and position related work experience for such position.
The Company shall consider those employees wito have submitted 2 bid notice, and
who meet the minimum qualifications, for such position. If the Company
determines that one of the said employees is qualified, or more qualified than
another employee(s), it shall assign that employee to such position. In the event the
Company determines that more than one employee is equally qualified for such
position, as defined herein, the employee with the most seniority, as defined herein,
shall be assigned such position. The Company shall notify in writing within seven
(7) days of the closing of the posting, each einpioyee bidding on a vacancy, and
who met the minimum quafifications for the position, of the Company's decision
concerning that vacancy. In the event non employee signs a bid notice for such
position, or if the Company determines that no bidding employee is qualified for
such position, then an employee shall be hired/transferred to fill the position. The
Company's determination of "qualifications” sha!l be subject to the grievancs
procedure.

Any employee who is awarded a job opening shall undergo a ninety (90) workday
trial period in the new position to which he/she is assigned. If, during the trial
period, the Company determines that the employee cannot satisfactorily perform
the requirements of the new job, he/she shall be returned to their position or its
equivalent, and shall receive the applicable rate for such position. Employees who
are accepted on any bid job and are retuned to their former job for failing to meet
job requirements shall not be permitted to bid on any job for a period of one (1)
year. Any disputes under this paragraph (G) shall be subject to the grievance and
arbitration procedures.
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When a reduction of working forces becomes necessary, employees shall be
retained by the Company in accordance with the definition of seniority set forth in
this Atticle, and according to the number of employees the Company determines is
nccessary within each job classification for the reduced operations contemplated by
the Company. Recall of employees shall be accomplished by the same procedure in
reverse. Notification of openings for recall shall be given by the Company by
registered mail to the last mailing address furnished by the employce. An employee
recalled from layoff shall respond within three (3) workdays of receipt of the recall
notice as te his/her to return to work. A copy of such notice shall also be sent to the
Union. If no response is received by the Company within ten (10) days from the
date the notice is mailed, the next employee on the seniority list may be recalled
and the notified employee will be terminated. If no qualified employee remains on
the seniority list, a new employee may be hired or assigned to the open position.
Failure of the employee to keep the Company advised in writing of his/her current
cotrect address shall relieve the Company of all obligations indicated in this
paragrapk: (I4).

Any employee within a particular job classification who is affected by a layoff
within his job classification may bump, based first upon bargaining unit seniority,
any less senior employee in any like or lower rated job classification where the
employce seeking to bump a less senior employee is qualified for the position in
the like or lower rated job classification. When increasing the work force, those
employees who were reclassified at the time of layoff will be returned to their
former classifications in line with their seniority as openings occur.

ARTICLE 13

HOURS GF WORK

The work week shall consist of seven (7) days beginring 12:01 AM on Monday
and ending at 12:00 midnight the following Sunday.

The workday shall be defined as a period of twenty four (24) consscutive hours
beginning immediately after midnight of one day and ending at midnight on the
following day.

Rotating shift employees shall be assigned to shift work, on a rotating basis. The

regular work shift on any given day within a shift schedule shall consist of the
number of hours set forth on the shift schedule for that day.
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Range Lmployees: Range employees shall be defined as those employees not
permanently assigned to the Orbital Tracking Station at NASA's Wallops Island,
Virginia facility. The regular work shift for Range employees shall consist of eight
(8) consecutive hours of work in a workday, scheduled on five (5) workdays,
normally Monday through Friday, exclusive of an unpaid meal period of thirty (30)
minutes. The regular work shift but not necessarily the only work shift, shall
commence at 8:00 am and end at 4:30 pm. Range employees will have the option to
flex their normal shift up to 60 minutes within a normal shift. The Program
Manager or his designated lead(s) must approve modifications to the employee's
normal shift in advance. Shift premium will not be paid for the 60 minutes that fall
outside the employee's normal shift. It is understood that an employee's flex
schedule will not interfere with range operations and can be revoked at any time by
the supervisor(s) or Program Manager.

The pay week will begin at 12:01 on Saturday and end at 12:00 midnight on the
following Friday.

Pursuant to the operational needs of the Company, the Company reserves the right
to schedule employees outside of the regularty scheduled work shift, and the right
to implement different shifts than those set forth herein, or to change the time
periods within which shifts will commence, and where possible shall give the
affected employee(s) twenty-four (24) hours notice, of any such change.

In the event that the work shift schedule or any other working schedule is changed,
modified or amended by NASA, then the woiking hours for the employees so
affected shall be changed to conform witi: NASA directives.

The Company shall have the right to institute nonstandard schedules to meet
workload requirements, but will not change work hours arbitrarily. Where possible,
employees will be given twenty-four (24) hour advance notice of changes in the
regular wozk schedule.

An employee, in the absence of notice not to report to work, who reports for work
on his regularly scheduled shift and for whom the Program Manager determines
there is no work available, except when such lack of work is due to an act of God,
sabotage, national emergency, or picketing directed against the Company, or other
circumstances deyond the control of NASA and the Company, shall receive a
minimum of four (4) hours pay at this straight time base rate.

Under this paragraph only the hours which are worked shall be considered as time
worked for purposes of computing overtime.
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ARTICLE 14
ABSENCE FROM WORK

Except for illness, injury or other reasons beyond their control, employees are
expected to report for work as scheduled unless the absence is authorized by the
Program Manager or the designated lead(s). Unauthorized absences shall subject
employees to appropriate disciplinary action.

It is the duty of every employee who, for any reason is unable to report for work as
scheduled, or who expects to report to work late, to notify the Program Manager
and/or his designated lead(s) of the reasons there of, indicating when he/she expects
to report to work. Employees absent will make every reasonable effort to notify the
Program Manager and/or his designated lead(s) within one (1) hour before their
scheduled starting time.

Employess may be granted time off with pay to a maximum of two (2) hours to
vote in national, state, local and primary elections, provided that such employees
are unable to vote either before coming to work or after leaving work.

ARTICLE 15
SICK/PERSONAL LEAVE

An employee who suffers an injury or illness which prevents the employee from
working and with respect to which the employee is not entitled to compensation
under any worker's compensation statuie shall be entitled to accrue sick/personal
leave, up to a maximum of eighty (30) hours per contract yeer. The Company
reserves the right to require proof of illness for any period of sick/personal leave
exceeding three (3) days.

Eligible employees will accrue sick/personal leave to a maximum of eighty (80)
houzs per contract year, acctued at the rate of 1.54 hours for each complete week
actually worked by the employee during the contract year.

An employee may request up to three (3) days sick/personal leave provided he/she
receives the prior approval of the Program Manager and/or his designated lead(s),
and further provided the employee has sufficient sick/personal leave houts accrued
pursuant to the provisions of the Ariicle, and further provided that said time off
does not unduly interfere with the operations of the Company. Eaid sick/personal
leave may be extended provided the employee has sufficient hours accrued
pursuant to this Article, and further provided the employee receive sick/personal
leave.

Any unused sick/personal leave shall be carried forward to the subsequent contract
year(s),
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ARTICLE 16
LEAVE OF ABEBENCE

Leave of Abserce -To the extent permitted by workload commitments, an
employee covered by this Agreement will be granted a leave of absence, without
pay, for a period not to exceed twelve (12) months. When circumstances permit,
applications in writing for such leave of absence, stating the reasons therefore, must
be submitted to the Program Manager no less than two (2) calendar weeks prior to
the first work day of such requested leave. At the discretion of the Company,
cxtended leaves of absence may be granted for good and sufficient cause, when
circumstances permit.

Military Leave -The Company agrees to obscrve all provisions of present law or
laws hereafter enacted relating to its obigations to those of its employees who may
leave the service of the Company to enter the Armed Services of the United States.

Military Reserve Duiy -Annual military leave will be granted employees ot to
exceed thirty (30) days and the Company will pay the difference between military
reserve duty pay and the employee's reguler base pay up to fifteen (15) days per
year provided the employee has completed twelve (12) months of employment.
Employees must present to the Program Manager a copy of military orders or other
certification stipulating the period of service and submit certification as to military
pay and allowances received,

Feneral Leave -In case of the death of a member of the immediaie family of an
employee, the employee shall be granted a maximum of five (5) scheduled shifts or
workcays off with straight time pay to attend the funeral and tend to administrative
details. Members of the immediate family shall be the spouse, domestic partner,
children, stepchildren, parents, stepparents, brother, sister, grandparents,
grandchiidren, spouse's parents, half brothers and half sisters. In the event other
members of the family should die, the employee will be granted a maximum of two
(2) scheduled shifts or worI.days off with straight time pay to attend the funeral and
tend to administrative details. Other members of the employee's family shall be
brothers-in-law, sisters-in-law, sons-in-laws, daughters-in-law, aunts and uncles,
and spouse’s grandparents. Pay for all such time shall be at the employee's base
straight time rate. The Company may require proof of death under this Article.

Jury Serviee -When an employee is riecessarily absent from his regular work shift
by reason of required jury service, or to report to a court in person in response to a
jury duty summons, or to report for j Jury examination, he/she shall be granted pay
for those hours during which he/she is necessarily absent from his regular work
shift, less any fee or other compensation paid to him/her by the court for such
service.
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Pay for such lost time shall be computed at the employee's straight time
base rate of pay. IN no event shall payment be made for jury duty
petformed on the employee's regular scheduled days off, holidays defined
herein, or for any hours in excess of eight (8) in any regular work day or
hours in excess of forty (40) in any work week.

Pay for such time lost shall not, for any employee, exceed a total of hours
equal to thirty (30) regular eight (8) hour workdays in anyone (1) calendar
year, less any fee or other compensation paid to him/her by the court for
such service.

To be eligible for payment of jury service pay, an employee must notify his
Program Manager no later than the completion of his regular work shift
following receipt by him/her of such notice or summons. Further, he/she
shall be ineligible to receive jury service pay until such time as he/she
presents to the Company a statement from an official of the court attesting
to the date or dates and time of such jury service, and the fee or
compensation paid to him/her by the court for such jury duty and provided
the hours of jury duty occur during the individual's regularly scheduled shift
or as otherwise provided herein.

a. If a first shift, sometimes known as day shift, employee is released by
the Court by 11:00 am, he shall be required to report to work after
release from jury duty. If a day shift employee is released by the Court
after 11:00 am, he shall be required to work his next scheduled
workday.

b. If a second or afternoon shift employee is released by the Court by
12:00pim, he shall be required to work his scheduled shift. If a second or
afternoon shift employee is released by the Court after 12:00 pmn, he
shall not be required to work his scheduled shift on that day,

c. A third shift employse shall not be required to work his scheduled shift
immediately prior to his first morning of jury duty. If a third shift
employee is released by the Court by 4:30 pm, and not scheduled for
Jjury duty the following day, he shall be required to work his scheduled
shift that night. If a third shift employee is released by the Court after
4:30 pm, he shall not be required io work his scheduled shift that night.

d. if an OTS second shift employee is summoned for jury duty and has
given notice as required in paragraph 3 above, it will be at the discretion
of the Company to either allow the employee to go on a change of shift,
void of any shift premium, or furnish the Court with a request that the
employee be excused from serving due to operating requirements.

Page 14



-
H.

Unior: Business Leave -Upon furnishing the Company reasonable advance notice,
wherever possible two (2) weeks, employees will be granted leave of absence
without pay for the purpose of Union business. Such leave is limited to thirty (30)
calendar days but the Company will give consideration for an extension, if
required, upon written request to the Company, Such leaves will be limited to one
(1) employee at any given time and further limited to one (1) leave per month.
During leaves of thirty (30) days or less, employees shall retain, and continue to
acctue seniority. However, if two (2) delcgates are elected to attend the Virginia
State Council of IAM&AW, they shall be allowed, work load pertitting, to attend
the council.

Maternity Leave -Maternity leave shall be treated as any other disability and will
be covered under the applicable disability plan.

Administrative Leave -Employees shall be given paid time off for all periods of
time which are declated as administrative leave periods by NASA Watlops Flight
Facility for contractor personnel. It is to be noted, however, that critical functions
will be manned as required by Company personnel, Employces working on such
administrative leave days will be paid at two {2) times their regular straight time
rate for all hours covered by the administrative leave period. For extended periods,
such as consecutive days, all intervening hours shall be considered as
administrative hours for computing pay.

Seniority Righis -Employees or: approved leaves of absence of two (2) calendar
weeks or less in duration shall not suffer any loss of seniority or any seniority right
under this Agreement. Employees on approved FMLA leave shall not suffer sny
loss of seniority, or any right covered under this Agreement for the duration of
histher approved FMLA leave. Employees on approved leaves of absence of more
than two (2) calendar weeks shall maintain levels of seniority existing at the
commencement of said leave. Employess returning from a leave of absence of
more than two (2) calendar weeks shall be restored to their former job, or its
equivalent, providing such job exist. In the event no such job exists, the returning
employee shall have the right to displace another employee with less seniority in
the job for which the returning employee is qualified, as determined by the
Company in its sole discretion.

Temporary Empioyees -Employees hired to replace employees on approved
leaves of absence shall be hired in a temporary status. Eraployees returning from
leave of absence shall have the right to displace such temporary employees.
Employees hired on a temporary basis shell be so advised by the Company at the
time they are hired. Temporary employees will be treated as initial review
employees (re: Article VIII) except they will receive no benefits.

The Company shall adhere to the provisions of the Family Medical Leave Act, as
enacted and/or modified by statute or interpretation by a court of competent
jurisdiction.



Bargaining unit employees that request LWOP during the time of change in
company, shall not lose vacation accrual, sick/personal leave accruals or seniority
rights. The maximum amount of LWOP that can be used during this time is no
more than two (2) weeks. Employees are allowed to use this leave during the first
three (3) months of the Successor.

ARTICLE 17
HOLIDAYS

The following are designated as holidays:

New Year's Day Labor Day

Martin Luther King's Birthday Columbus Day
Presidents Day Veteran's Day
Memorial Day Thanksgiving Day
Independence Day Christmas Day

Should any of the above holidays fall on Saturday or Sunday, the Company will
observe as the holiday the day determined by NASA Wallops Flight Facility. -

Employees are eligible for holiday pay, provided that they work, or are on
authorized paid leave during their full shift on the last scheduled workday
preceding the day the heliday is observed, and the first scheduled workday
following the day the holiday is observed.

An eligible employee who is not required to work on the day observed as a holiday
shall receive eight (8) hours pay, exclusive of ali premiums, at his straight time
base rate of pay.

An eligible employee who is required to work on the day observed as a holiday
shall receive two (2) times his straight time hourly base rate of pay for all hours
actually worked on that day, in addiiion to cight (8) hours pay at his regular straight
time base rate of pay. An employee who is required to work on the day observed as
a holiday and who does not report to work shall be subject to disciplinary action
and shall be ineligible for benefits under this Article for that Holiday, unless the
failure to report to work was beyond a reasonable contro! of the employee

In the event NASA Wallops Flight Facility is closed or administrative leave is
granted to federal employees by the Government for any reason, the following shall

apply:

Page 16



v

Any employee that is required to work shall be paid for the hours lost due to base
closure at his’her regular straight time base rate (Base Closure Pay).

Any employee deemed to be essential who is required to work and performs work
during the base closure shall be paid for actual hours worked in addition to Base
Closure Pay.

If the Company is not reimbursed by the Government Base Closure Pay does not

apply.

ARTICLE 18
VACATIONS

- Each regular full time employee shall earn vacation for each complete calendar

week paid. The amount of vacation which an employee will earn for each calendar
week shall be determined by the number of years of continuous service completed
by the employee from his most recent date of hire, as defined by the provisions of
the Service Contract Act, in accordance with the following chart:

Weekly Acerual Rate Arpnual Alloimeeat  Yaars of Serviee

1.54 hours 80 hours 1* through 4'" years
2.31 kours 120 hours 5™ through 10™ years
3.08 hours 160 hours 1n*& succeeding years

The Company shall retain the final right to approve, deny, Schedule and cancel zll
vacations. If two (2) or more employees request the same vacation date(s) and the
Company determines to approve some but not all such vacation request for such
date(s), the request of the senior employee(s) shall be honored. Request for
vacation will be returned eithexr approved or disapproved within five (5) workdays
from receipt. Once an employee's vacation request is approved it will not be
overridden by a request from a more senior employee of the same time frame, The
Company shall reimburse the employee for unrecoverable funds due to a direct
cancellation of approved leave by the Program Manager.

An employee, whose designated job classification is listed in Appendix A of this
Agreement, shall be compensated for vacation at the straight time base rate of pay
for the designated job classification at the time the vacation is taken.

Paid holidays falling within an employee's authorized and previously scheduled
vacation period, shall not be charged to that employee's vacation account.
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Eligible employces shall accrue and vest vacation by pay period in accordance with
the accrual schedule set forth above. Prior to the end of each pay period, the
employee shall have the option of; selling back to the Company vacation leave (in
minimum of forty (40) hour increments), using the vacation leave at a time
mutually convenient to the employee and the Company, or carrying the vacation
leave forward up to a maximum of two (2) times the employee's yearly accrual rate.

An employee who leaves the employ of the Company will be paid for vacation
credits at this straight time hourly rate.

Vacation leave time may not exceed two (2) times the employee's annual accrual
rate at any time. Any vacation leave accrued in excess of two (2) times the
employee's annual rate shall be paid to the employee.

If, due to work load requirements and operational needs of the Company, an
employee is unabie to schedule his/her vacation, and the said inability to schedule
the vacation results in an employee having accrued more than two (2) times the
employee's accrual rate of vacation hours it is agreed that the employee(s) so
affected shall have an additional sixty (60) calendar days to reduce vacation accrual
to the maximum. '

Employees may, due to humanitarian reasons, donate vested vacation leave to other
Bargaining Unit employees who have insufficient leave, This donated leave will be
converted in a manner so that the Company will incur no additional financial cost.

ARTICLE 1%
WAGE BULES

The rates set forth in Appendix A attached hereto and made a part of this
Agreement shall prevail on and after the effective date indicated thereon,

When a new job classification, in addition to those listed in Appendix A, is created,
the wage rate therefore, shall be determined by negotiation between the Company
and the Business Representative of the Union.

Pay increases or decreases shall become effective on the date of implementation of
a new classification.

Payday is to be Friday by 4:30 pm for the two weeks period ending in the previous
calendar week. If Friday is a holiday, Thursday is to be payday. A payroll checks
delivery delay caused by the U. 8. Mail or other carrier shall be deemed an act
beyond the control of the Company.,

Employees temperarily assigned by the Company to work during hours other than

their regularly scheduled working and/or shift hours, shall be paid a premium of
twelve percent (12%) of his regular straight time hourly rate for all hours worked
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outside of their regularly scheduled working hours. The twelve percent (12%)
premium will not be paid for any hours for which an employce is compensated at
his overtime rate of pay. No premium payment of any kind shall be made to any
employece who has requested an assignment outside of his regularly scheduled
working and/or shift hours. For purposes of this paragraph, a temporary assignment
shall be defined as an assignment of thirty (30) working days or less.

Employees designated leads shall receive a premium paid at eight percent (8%) of
his straight time hourly rate.

Employees who are called back to work after completing their normal work day, or
called in on a day on which they are not normally scheduled to work, shall receive
a minimum of one (1) hour of overtime work, and 3 hours of pay based on the
employees regular straight time hourly rate.

It is agreed that LIT may exercise its Company Peer Recognition and/or other
Management Rewards Programs at its discretion. The IAM&AW further agrees
that such Company Rewards shall not be subject to the grievance and arbitration
process.

An employee required to call-in for work schedule information shall receive one (1)
hour of pay at their regular hourly rate of pay. This Call-In Premium shail be paid
in addition to any hours worked and shall be paid regardless of hours worked or
not.

An employee that is placed on “Standby” by management shall receive one hour of
regular pay for every four hours on “Standby” regardless of whether or not the
employee is called in. This is in addition to pay for any hours worked. Employ=es
on “Standby” must be able to report to work within one (1) hour.

ARTICLE 20
OVERTIME

The provisions of this Article are intended only to provide the basis for calculation
and payment of overtime and sha!l not be construed as guarantee of any specific
overtime hours for any employee, cither per day, per week, or per year.

It is recognized and agreed that from time to time overtime work may be necessary,
and provided reasonable advance notice is given (except in emergency situations,
not later than Friday when the overtime involves Saturday and Sunday work, or not
later than the end of the regular shift on the day preceding the day on which
overtime is to be worked when the overtime involves the extension of a shift), the
Company may assign employees to work overtime. Such assignments will be made
in a fair and equitable manner, based on the employee's classification.
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Nothing in the Agreement shall be construed as requiring the Company to call in
employees for overtime work when qualified employees are on the Company
premises. '

An employee not excused by the Company from performing assigned overtime,
who refuses to report for such overtime will be subject to appropriate disciplinary
action. '

All Range employees not assigned to shift work shall be paid his regular* straight
time hourly rate plus fifty percent (50%) of his regular* straight time hourly rate
for all those hours worked in excess of eight (8) hours on any work shift, all hours
worked consecutively in excess of eight (8) hours in a twenty four (24) hour period,
all hours worked in excess of forty (40) hours in a work week, or all hours actually
worked on Saturday. Any work performed on a Sunday shall be compensated at
two (2) times his regular rate of pay.

No overtime shall be worked except by the direction of the Program Manager
and/or the designaied Company Supervisor(s), unless said overtime is part of an
employee's regular work shift and/or schedule.

There shall be no pyramiding of overtime and/or any other premium payments.

When a employee works overtime, his regular hours of employment for the week in
which said overtims occurs shall not be reduced because of said overtime, Paid
time off shall be considered as hours worked for purposes of computing overtime,

*Hizgular straight tiiee hourly rate as dafived by the Departmeit of Labor.

ARTICLA Z)
EEALTH, WELFARE AND PENSICH

The parties have mutually provided for an Insurance Program, and no matter
respecting the provisions of the Insurance Program shall be subject to the grievance
procedure established in this Agreement. Should the cost of H/M/S benefits
increase in the future, above the current level, ail such cost increases shall be shared
equally by the Company and the employees. Should the insurance benefit cost
increase, the Company will:

1. Notify the Union as soon as the Company becomes aware of such increase.
The Company will make every effor: to provide no less than thirty (30) days
advance notice of such increase and provide the Union with the reasons,
given by the Carrier justifying the need for an increasc or changes in the
levels of coverage.

2. If increased employee contributions become necessary such increased
deductions will become effective the first pay period following the increase.
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3. The Company and the Union will work together to minimize the impact of
any cost increases or changes in benefit levels of coverage. In addition, once
a year, employees may elect to discontinue any elements of the insurance
program except for the medical coverage (i.e. Dental, Life, AD & D, etc.)

B. The Company and the employee will share health and dental premiums 75%/25%
respectively starting with the December 1, 2014 health plan year.

C. Pension Plan -LJT Associates Inc. shall contribute to the LA .M. National Pension
Fund, Nztional Pension Plan for each hour or portion thereof for which employees
in all job classifications covered by this Agreement are entitled to receive pay
under this Agreement as follows:

$2.20 per hour effective January i 2015 up to a maximum of forty (40) hours per week.
$2.25 per hour effective January 1%, 2016 up to a maximum of forty (40) hours per week.

The Employer shall continue contributions based on a forty (40) hour work week while an
employee is off work due to paid vacations or paid holidays. The Employer shall also
make contributions whenever an employee receives severance pay, vacation pay at
termination, or vacation pay in lieu of time off. .

Contributions for a neﬁv, probationary, and full-time employee are payable from the first
day of employment.

The .LAM. Lodge and Employer adont and agree to be bound by, and hereby assent to, the
Trust Agreement, dated May [, 1960, as amended, creating the LA.M. National Pension
Fund and the Plan rules adooted by the Trustees of the .A.M. National Pension Fund in
establishing and administering the foregoing Plan pursuant to the said Trust Agreement, as
currently in effect and as the Trust and Plan may be amended from time to time.

The parties acknowledge that the Trustees of the [.A.M. National Pension Fund may
terminate the participation of the employees and the Employer in the Plan if the successor
collective bargaining agreement [ails to renew the provisions of this pension Article or
reduces the Contribution Rate. The parties may increase the Contribution Rate and/or add
Jjob classifications or categories of hours for which contributions are payable.

The Company may evaluate, at its option and cost, the annual 5500 report of the National
Pension Fund and the most recent actuarial statement that shows the plan's unfunded
vested liability of the year.

This Article contains the entire agreement between the parties regarding pensions and
retirement under this Plan and any contrary provisions in this Agreement shall be void, No
oral or written modification of this Agreement shall be binding upon the Trustees of the
LA.M, National Pension Fund. No grievance procedure, settlement or arbitration decision
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with respect to the obligation to contribute shall be binding upon the Trustees of the said
Pension Fund.

D.

401k Pisn -The Company agrees to sign and to be bound by the IAM 401k Plan
Standard Contract Language. and to make those rates of contributions as elected by
the employee, on behalf of each employee of the Bargaining Unit, in the manner as
prescribed in the Standard Contract Language of the IAM 401k Plan.

Severance Pay -The Company shall pay two weeks (80 hours) of severance pay to
any employees that are laid off, or terminated, at the termination of the Company's
current contract and not employed by the successor contractor.

ARTICLE 22
TRAVEL

Travel pay for all travel by employees in performance of their duties under contract
NN-G-04-0A00-C , shall be in strict accord with then current Standard Government
Allowances for per diem and associated travel expenses (Office of Personnel, Joint
Travel Regulations). However, the employee may elect to utilize the Fixed Daily
Allowance (FDA) as spelled out in Company Policy except where special
arrangements are provided by the Government (i.e., Government provided housing,
¢tc.). In no case shail reimbursement be allowed in excess of current Government
allowance on in violation of applicable NASA Trave! Regulations.

The Company shali be responsibie for providing trensportation o and from the
airport In lieu of providing said transportation the Company will reimburse the
employee for all parking fees and personal mileage.

Employees on travel status away form Wallops Island Flight Facility requiring an
overnight stay at the remote locaiion will receive a field service allowance of
$45.00 per day in addition to the employee's applicable rate of pay for all regular
and overtime hours charged while on tzavel.

Employees, while on travel, shall be paid for all kours spent in transit to and from
their TDY work location.

It is agreed that employees will receive travel pay and per diem prior to departure.
Normally, notification shall be given no less than five (5) working days prior to
departure.

Employees shall be permitted up to four (4) hours off with pay if notification is less
than twenty-four (24) hours.

Employees required to use their personal vehicle to perform work will be
reimbursed for mileage at the standard government rate.
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Empldyees traveling to McMurdo to perform maintenance shall receive an
additional hardship service allowance of twenty five percent (25%) of their regular
straight time rate of pay for a maximum of 40 hours worked per week at the site.

With the pre-approval by the Program Manager, employees that have a travel
period that is twelve (12) consecutive hours or more shall have a day off with pay
upon return from their deployment. This day off is paid at the rate of eight (8)
hours straight time, not to be included as hours worked.

ARTICLE 23
SPECIAL DUTY

Special duty pay will be compensated at the rate of 50% of the employees regular
straight iime hourly pay, paid at a minimum of one hour increments for the entire
period of exposure, only when performed pursuant to prior approval of the Program
Manager or the designated supervisor(s).

Special duty sheil include:

1. Work on any structure at least fifty (50 feet or more above the ground, deck,
floor, or roof, or from the bottom of a tank or pit. -

2. Work at a lesser height (50 feet or less) where the footing is unsure or the
structure is unstable; or if scaffolding, enclosed ladders or other similar
protective facilities ars not adequate, i.e., working from a swinging stage,
boatswain chair, and similar supports; or if adverse conditions such as darkness,
rain, high wind, icing, lightning, or similar environmental factors render
working in such conditions hazardous.

3. Work performed in an open door helicopter while the helicopter is in flight.

ARTICLE 2
DISCIPLINE

Disciplinary action shall be initiated by the Company for just and sufficient cause
and, where appropriate, the principle of progressive discipline shall be adhered to.

The following steps shall constitute progressive discipline, where applicable, for
any disciplinary action taken:

1. 1% Offence: Verbal warning by Supervisor/Contract Management.

Notification of such is placed in their personnel file with a copy to the
employee.
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2. 2" Offence: Written warning.
3. 3™ Offence: Suspension, without pay of up to five (5) work days.
4. 4" Offence: Discharge.
The Company shall have the right to discharge any employee for just cause.

There shall be a one (1} year reckoning -period for any warning notice issued.
Waming notices shall be considered removed from an employee's record one (1)
year from the date of issue of said waming notice for purposes of the Collective
Bargaining Agreement.

An employee covered hereby may be represented, if he/she so request, by his
Steward and any other authorized officials of the Union, at any and all conferences
with the Company at which disciplinary action is taken,

Nothing in this Agreement shall be construed to prevent supervisory perscnnel, or
other officials of the Company, from discussing any matter with any employee
relating to that employee's relationship with the Company. However, if disciplinary
action is taker,, the employee shall then have the right, if he/she so elects, to have
Union representation present.

Any employee who has been disciplined by a suspension or discharge will be given
an opportunity to contact a Steward before leaving the work place. An employee
who is discharged must file, within five (5) working days after the discharge date, a
written grievance if said employee feels aggrieved. if this is not done, all rights of
recourse are forfeited.

Nothing in this Agreement shall excuse an employee from complying with lawful
directives and instructions issued by the Company; however, this will not negate

-the employee's right to thereafter grieve such action, if the employee was otherwise
1 i

entitled to grieve such action.

ARTICLE 25
FINALITY

This Agreement contains the entire understanding between the parties hereto. This
Agreement supersedes all other prior written, oral or other Agreements and/or
Understandings between the parties, including but not limited to, agreements or
understandings resulting from the past practice of the parties. This Agreement shall
be deemed to have incorporated all matters considered by the parties to have been
an appropriate subject of bargaining,

This Agreement shall not be deemed to have been amended, superseded,

supplemented, changed, altered or modified in any manner except by the written
agreement of the authorized representative of the parties hereto.
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ARTICLE 26
CROSS-CLASSIFICATION WORK
(CROSS CRAFTING)

Although employees may expect their work assignments o be in keeping with their
regular job classification, the Union expressly recognizes the need for flexibility in
the work force, and agrees that an employee in one classification shall not be
restricted form doing temporarily the work normally done by an employee in
another classification. In the event an employee temporarily works in a
classification for greater than fifteen (15) days, for which the normal rate of pay is
higher than the rate of pay received by the employce in his/her normal
classification, he/she shall be temporarily promoted to the higher level position. In
the event an employee is assigned work temporatily in a classification lower than
his/her normal classification he shall receive his regular rate of pay. All such
assignment shall be temporary in nature, not to exceed six (6) months. All
temporary work assignments will be offered on a six (6) month rotating basis
according to seniority. During the period the employee is assigned multi-
classification work, he/she shall retain his/her job classification seniority.

ARTICLE 27

TRAINING/TUITION REIMBURSEMENT

The Company agrees to reimburse employees the cost of college tuition for any
course directly related to the employee's job duties, or associated with the obtaining
of a degree dircctly related to the field of present employment. No employze shall
be allowed to participate in more than two (2) courses during anyone () semester.
Any employee desiring to participzte in this program must first notify the Program
Manager of the course synopsis, and receive the prior written approval of the
Program Manager as to whether the employee shall be entitled to reimbursement of
tuition costs, as well as the cost required books and/or other required materjals.
Reimbursement of tuition cost shall only be given where the employee has obtained
the prior written approval from the Program Manager, and where the employee has
received a grade of "C" or better for undergraduate classes (2.0 on a scale of 4.0)
and a grade of “B” or better for graduate classes or has successfully completed the
training and obtained a certificate of such. Failure to obtain the prior written
approval of the Program Manager, and failure to obtain the requisite grade as
required by this paragraph shali be sufficient grounds for denial of the.employee's
request for reimbursement,
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ARTICLE 28
DRUG POLICY _

A. The Union and the Company agree to establish a drug free work place. Both
recognize the requirement for an employee to be drug frec as a condition of
employment or continued employment. The Company and the Union are
committed to this end, to foster safety, productivity, and compliance with Federal,
State, and Local statutes. Accordingly, it is agreed that the unlawful manufacture,
distribution, dispensing, possession or use of a controlled substance is strictly
prohibited in the work place.

B. All current and future employecs, as a condition of employment or continued
employment must sign and abide by the terms of a Notice and Consent Form
(sample below) or other similar forms as they may be changed from time to time to
comply with legislative statutes.

RNOTICE AND CONSENT TO DRUG-FREE WORK FLACE
Pursuant to the Drug-Free Work Place Act of 1988, I
acknowledge that [ understand the policy and commitment of LIT Associates Inc. and the
Union to provide a drug-free work place. I understand and agree with this policy and
accept the same as a condition of employment with LIT Associates Inc. I further agree, as
required by the Act, to notify LIT Associates Inc. of any criminal drug statute violation
occurring in the work place no later than five (5) days after such conviction, and accept the
sanctions prescribed under the Act whereby LJT Associates Inc. may terminate my
employment within thirty (30) days of receiving notice of a conviction of any diug abuse
violation, or may require my satisfactory participation in a drug abuse assistance or
rehabilitation program approved by a Federal, State or local health, law enforcement, or
other appropriate agency.

Dated this day of , 200 .

Signature

Witness

C. In the event that a drug-testing program should be implemented, employees will be
advised of testing at least 24 hours in advance. The Company will make every
reasonable effort to safeguard the privacy of the employee. All testing will be
performed by a reputable testing laboratory and/or personnel certified and/or
licensed by any Federal or State authority having .jurisdiction therefore. Final
sampling will be by one of the most accurate methods presently available.

D. Employees may be sampled for drug use upon scheduled physicals or upon
reasonable probable cause {(including work-related accidents).
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Employees entering into the drug-testing program will complete a medical/patient
over-the-counter medicines questionnaire to inform the laboratory personnel of
possible false-positive sources prior to providing a sample.

Employees will have the right to request the split sample to be tested at their own
cost if a positive sample is found, If the split sample is negative, the first sample
wiil be deemed to be a "false” positive.

ARTICLE 29
TEMPORARY EMPLOYEES

It is recognized that due to unusual workload demands or by government
requirements, the regular work force may be inadequate to fulfill work
requirements. However at no time shall the temporary work force exceed five
percent (5%) of he workforce. And in no case shall temporary positions be utilized
in such a way as to prevent opening by posting and competitive bidding a
permanent work position. Furthermore, no temporary employee shall be placed in a
lead position.

The Company shall not hire temporary employees when fulltime enployees are on
lay-off except for unusual requirements placed upon the Company by NASA. In
any event, if it should become necessary to open a job classification position or
create & mew temporary position, the Company shall first offer the temporary
positions ta all fulltime employees who have been placed on layoff status within
the procesding twelve (12) months. If the temporary job offer is not accepted by a
laid off employee then the Company shall fill the position from outside the
workforce. .

Surge Operations Support

I. The Non Bargaining Unit surge support ‘personnel will only work on a
temporary basis during surge periods and will not replace existing
Bargaining Unit staff.

2. Bargaining Unit employees shall provide training to Non Bargaining Unit
personnel providing the temporary surge support.

3. Paragraph A is amended to allow for a temporary workforce of greater than
5% during periods of surge support.

4. in the unlikely event of a strike as expressed in Article 8 of the CBA,LIT
agrees not to utilize Non Bargaining Unit personnel, who were trained by
Bargaining Unit members for surge support, to fill the positions of striking
union members.

5. LJ7 shall provide IAMAW advance notice of anticipated need for surge
support. LIT shall provide such notification at least 30 days in advance, or as
soon as reasonably possible after such notification is received from NASA.

Page 27



TAMAW acknowledges that the actual surge support start date may vary due
to schedule changes by NASA.

ARTICLE 30
NONBARGAINING UNIT EMPLOYEES WORKING

The Company shall insure that personnel who are excluded from the Bargaining
Unit shall not perform work of any kind or nature normally and historically
performed by Bargaining Unit employees, except for the use of temporary
employees as described in Article 29,

No Bargaining Unit employee shall be expected to provide training that may allow
non-bargaining unit employees except LIT Associate Inc. temporary employees to
do his or her job.

ARTICLE 31
SUCCESSOR CLAUSE

The provisions of this Agreement shall be binding on any successor contractor and
all the terms and obligations lerein contained shall not be affected or changed in
any respect by a successor unless prohibited by law or regulation. It being the intent
of this Article to promote industrial peace and harmony, to insure continuity of
employment and representation, to maintain the current and prospective lsvel of
wages, benefits, and working conditions contained herein and further to protest the
gains madle in said wages, benefits, and working conditions derived through good
faith coilective bargaining regardless of the identity of the employer organization
having or acquiring jurisdiction over the work of this Bargaining Unit.

ARTICLE 32
DURATION

This Agieement shall become effactive Junc 9th, 2014, and shall remain in full
force and effect until 12:01 AM, June 9, 2016 and from year io year thereafter
unless either party shall, no more than ninety (90) days and at least sixty (60) days
prior to any anniversary date hereof, notify the other party of a desire to enter into a
re-regotiation, modification, or termination of this Agreement. Whereupon the
parties shall mutually agree to meet within fifteen (15) days after receipt of such
notice for the purpose of negotiating a new agreement.
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No agreement, waiver, alteration, understanding, variation or modification of any
terms or conditions contained herein shall be made by an employee, or group of
employees with the Company, and in no case shall it be binding upon the parties
hereto unless such agreement is made and executed in writing between the parties
hereto, and the same has been ratified by the Union.

The waiver of, or any breach of conditions of this agreement, by either party, shall
not constitute a precedent in the future enforcement of all terms and conditions
herein. Any additions, deletions, changes, amendments, or waivers whatsoever
affecting the terms of this Agreement shall only be discussed by mutual agreement
of both parties in writing, and shall not otherwise be subject to arbitration or
negotiation. Further provided that any such modification of this Agreement shall be
mutually agreed upon and signed by both parties and shall be coterminous with this
Agreement,
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In Witncss Whereof, the parties hereto have axecuted. this agroement the day and date
written ahove.

For For
International Association of Machinists LIT & Associates Ino
And Aerospace Workers
District Lodge 74 Local Lodge 2552




APPENDIX A

Pay Rate as of the fellowing Dates

Job Clagsificailon Current  10/9/2014 10/9/2015

Meteorological Instrumentation

Engineering Tech 31.65 32.60 33.58
Site Leader 30.73 31.65 32.60
Senior 28.95 29,82 30.71
Journeyman 27.13 27.94 |- 28.78
Junior 25.31 26.07 26.85
Helper 21.12 21,75 2241
Meteorological Operations (Met Tech)

Site Leader 31.57 32,52 33,49
Senior 30.13 31.03 31.96
Journeyman 29.99 30.89 31.82
Junior 27.20 28.02 28.86
Photo/Optical

Enginesring Tech 31.65 " 32.60 33.58
Site Leader _ 30.73 31.65 32.60
Senior 28.95 29.82 30.71
Joumneyman 27.13 27.94 28.78
Junior 25.31 26,07 26.85
Helper 21.12 21.75 22.41
Radar

Engineering Tech 3165 32.60 33.58
Site Leader 30.73 31.65 32.60
Senior 28,95 29.82 30.71
Journeyman 27.13 27.94 28.78
Junior 2531 26.07 26.85
Helper 21.12 21.75 2241
Clerk Typist R 21.24 | 21.88 | 22.53
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REGISTER OF WAGE DETERMINATION UNDER
THE SERVICE CONTRACT ACT
By direction of the Secretary

U.S. DEPARTMENT OF LABCR
EMPT.OYMENT STANDARDS ADMINISTRATION
WAGE AND HOUR DIVISION
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|
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|
|
| Wage Determination No.: CBA-2015-~7733
Diane Koplewski Division of | Revision No.: 0
Director Wage Determinations Date Of Last Revision: 6/10/2015

State: Virginia

Area: Accomack

Employed on National Aeronautics and Space Administration (NASA), Goddard Space Flight Center
(GSEC) contract for Wallops Space Flight Center for Range Operations Contract (ROC) II, ROC Group
2.

Collective Bargaining Agreement between contractor: LIT & Associates, Inc., and union: International
Association of Machinists and Aerospace Workers Local 2552, effective 8/8/2014 through 8/8/2016
and amended on 6/10/2015.

In accordance with Section 2(a) and 4(c) of the Service Contract Act, as amended, employees employed
by the contractor(s) in performing services covered by the Collective Bargaining Agreement(s) are to
be paid wage rates and fringe benefits set forth in the current collective bargaining agreement and
modified extension agreement(s).
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AGREEMENT

The Agreement made this 21st day of July, 2014, by and between LIT & Associates, Inc.
(hereinafter referred to as the "Company™), and the International Association of
Machinists and Aerospace Workers, District Lodge 74, Local Lodge 2552, (hereinafier
referred to as the "Union"), covering certain employees of the Company employed at the
National Aeronautics and Space Administration at the, Wallops Flight Facility, Wallops
Island, Virginia, and assigned under NASA Contract No. NNG10WA14C and its
successor contracts as successor contracts are defined under the McNamara-O'Hara
Service Contract Act.

ARTICLE 1
RECOGNITION AND CERTIFICATION

A. It is hereby agreed that the parties hereto desire to enter into an agreement for their
mutual interest to promote harmony, efficiency and mutual understanding and to
establish wages, hours, and working conditions, and to provide for the peaceful
settlement of disputes and grievances that may arise affecting the employees covered
hereby.

B. The Company agrees to recognize the Union certified by the National Labor
Relations Board on June 14,1974, (Case No. 5-RC-8827) as the exclusive collective
bargaining agent for all of its employees as stipulated in the Board's Certification of
Representation (and employed at the Wallops Flight Facility, Wallops Island,
Virginia under NASA Contract NNG10WA14C and its successor contracts as
successor contracts is defined under the McNamara-O'Hara Service Contract Act), as
follows: "All Maintenance and service employees including plant clerical employces
employed by the Company at Wallops Island, Virginia, excluding all office clerical
employees, professional employees, guards and supervisors as defined in the Act.

ARTICLE 2
UNION ACTIVITY AND DISCRIMINATION

A. The Company and the Union inutua]ly agree that there shail not be any
discrimination, interference, restraint or coercion by either party against any
employee because of his or her membership or non-membership in the Union.

8. There shall be no discrimination by the Company or the Union against any employee
because of race, sex, sexual orientation, creed, color, national origin, age, handicap,
veteran status, protected by applicable federal, state, local law, and regulations. There
shall be no harassment or discrimination against any employee.
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Each employee shall adhere to the provisions and intent of Section B of this Article,
in his/her dealings with fellow employees, suppliers and customers of the Company
under its contract No. NNG10WA 14C and its successor contracts as defined under
the Service Contract Act.

ARTICLE 5
UNION REPRESENTATION

The Company will recognize three (3) Stewards and three (3) altemates, who shall be
selected from the group of full time employees within the Bargaining Unit who have
satisfactorily completed their probationary period; the Union will specify the selected
Stewards in writing to the Company.

In exercising their responsibilities to the Bargaining Unit employee, the Stewards
shall guard against the use of excessive or unnecessary work time and will not unduly
interfere with the operations of the Company, and not unduly interfere with the
performance of the Company's contract with NASA.

The Stewards shall, prior to leaving their work stations, receive permission from the
Program Manager or his/her designated supervisor( s) to do so, and shall report back
to said Program Manager or Supervisor( s) upon return to his/her work station.

. Upon prior notice to the Program Manager, authorized agents of the Union shall have

access to the Company's establishment during working hours for the purpose of
adjusting disputes, and to ascertain if the Agreement is being adhered to. It is
expressly understood and agreed that in the event the authorized agent of the Union
wishes to see an employee or employees in the Bargaining Unit, the Union shall first
advise the Program Manager of the name(s), and the Program Manager shall
determine if such employee(s) can be released from their respective stations without
undue interference in the performance of the Company's responsibilities under its
contract with NASA, and shall advise the Union of such employee(s) availability.

Stewards shall be granted preferential seniority and will be retained without regard to
seniority, as long as the Company has work that they are qualified to perform. In the
event the Stewards are laid off or terminated (for lack of work he/she is qualified to
perform) they shall be the first recalled when work they are qualified to perform
becomes available.

ARTICLE 4
MANAGEMENT RIGHTS
Except as otherwise provided in this Agreement, the Company shall have the full and
exclusive right of management of its business, including preexisting rights it has by law.
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ARTICLE S
UNICHN DUES

- The Company agrees to deduct Union Dues or service fees levied by the International
Association of Machinists and Aerospace Workers from the pay of each employee
who is or who makes application to become a member of the Union, or elects to pay a
service fee, within the scope of the Bargaining Unit as covered by the Agreement,
utilizing the IAM Membership and Dues Check-off Form MR-QOI-09 as amended
from time to time and provided by the Union, authorizing the Company to do so.

- All employees may make application for membership or to pay applicable service
fees after the first 1* day of employment. '

ARTICLE 6
SAVINGS CLAUSE

- Should any part of provision of this Agreement be rendered invalid by final judgment
of a court of competent jurisdiction by reason of any existing or subsequently enacted
legislation, such invalidation of any part or provision hereof shall not serve to
invalidate the remaining provisions and they shall remain in full force and effect for
the term of this Agreement.

- Upon such invalidation the parties agree immediately to meet and negotiate substitute
provisions for such parts or provisions rendered or declared illegal or an unfair labor
practice. In the event the parties are unable to agree upon such substitute provisions
the dispute may at the request of either party be referred to arbitration for settlement
but the power of the arbitrator shall be restricted and limited to determining substitute
provisions to provide for the same specific objective and purpose of the provisions
rendered or declared illegal.

ARTICLE 7
INITIAL REVIEW PERIOD

- An employee who has never accrued seniority under this agreement or predecessor
agreements between the Company and the Union, or an employee rehired after
termination of seniority shall be in initial review status until completion of 6 months
employment, An employee in initial review status shall be entitled to all benefits, An
employee in initial review status shall covered by the terms and conditions of this
Agreement with exception to the following. The discipline or discharge for cause as
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determined solely by the Company, of an employee who is in initial review status
shall not be subject to the grievance and arbitration provisions of this Agreement.

ARTICLE §
STRIKES AND LOCKOUTS

The Company agrees that during the term of this Agreement it will not engage ina
lockout of its employees. The Union agrees that during the term of this Apgreement
there shall not be any strikes, sympathy strikes, sit-downs, slow-downs, work
stoppages, boycotts, picketing, or any other refusal to work or any other interference
with the operations of the Company, directly or indirectly, by any employee or group
of employees, and that no officer, agent, representative, steward or member of the
local Union or the Union shall ever authorize, call, participate in, instigate, aid,
condone or acquiesce in any such actions and that no employee covered by this
Agreement shall participate in any of such actions.

. Any employee who engages in any form of activity prohibited by this Article may be
subject to appropriate disciplinary action, including termination.

ARTICLE 9
EMPLOYEE RESPONSIBILITIES

. Employees within the Bargaining Unit shall be assigned to and answerable to the
Program Manager, or in lieu thereof a supervisor or supervisors who shall be
designated in writing and who shall be responsible for assigning work, approving
absences, and initiating and taking disciplinary actions. Additionally the site or area
leaders, as designate by the Program Manager, shall be responsible for the assigning
of work and scheduling absences, No employee shall be subject to discipline for
refusing to carry out the instructions of other than said designated leads and
appropriate government authorities. The company will not discipline employees
when employees receive conflicting instructions.

- Failure to comply with the requirements for a clearance or denial or withdrawal of
such clearance by such governmental agency shall be just cause for discharge of any
employee without further recourse by the Union under the terms and conditions of
the Agreement.

. All employees and managers will abide by the Anti-Harassment Policy contained in
the LJIT Employee Handbook that all employees receive and acknowledge on the
date of hire.
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ARTICLE 10
SAFETY AND HEALTH

. Employees covered hereby shall be required to comply with all safety rules and

regulations established by the Company, and to wear such protective clothing or use
safety equipment as may be required and provided by the Company. The employee
will be responsible for reasonable care of customer and/or Company furnished
equipment and will use his/her best efforts to notify the Company of any sabotage or
willful damage to Company, customer or employee property or materials. Protective
clothing and safety equipment furnished by the Company remains the property of the
Company and each employee shall be responsible for proper use and care thereof.

Those employees required by the Company to wear safety shoes in the performance
of their job will reimbursed for the purchase of such shoes to a maximum of $150.00
on an as required basis as determined by the Company.

- Those employees required by the Company to wear prescription safety glasses shall

be reimbursed for up to two pair of safety glasses. Damaged or unusable glasses will
be replaced as necessary.

. When an employee is injured so seriously as to require that he/she be excused from

work by an authorized representative of management, he/she shall be paid for the
balance of the regular scheduled shift on which the injury occurred.

Should the Company have reason to believe an employee covered hereby is
physically or mentaily unable to satisfactorily perform the duties of his/her job
classification, such employee shall be required ¢o take such medical examinations as
may be directed by the Company. The Company shall pay for esch such examination,

Should an employee fail to pass the Company's medical examination and, as a result
thereof, is determined by the Company to be unable to perform the duties of his/her
job classification, the Company agrees to meet with the Union for the purpose of
endeavoring to agree on reassignment of the employee to available work for which
he/she is qualified and which he/she is able to perform. Qualifications of the
employee to perform other work shail be determined by the Company.

- If the Company and the Union are unable to reach agreement, the Company may then

reassign the employee to available work for which he/she is qualified or be released
from the service of the Company. Disputes arising from the provisions of this
paragraph shall be subject to the Grievance procedure.
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L. A Steward shall be a member of any Company Safety Committee designated to

investigate personnel accidents, injuries and/or unsafe conditions. If any employee is
injured on the job, the Company will notify a Union Steward as soon as possible.

The Company and the Union encourage employees to submit to the Company written
suggestions for improvement of conditions relating to job safety.

Should a walk around safety inspection of the Company's assigned work locations be
conducted pursuant to the provisions of OSHA, one (1) representative, designated by
the Union, shall have the right to accompany the inspection team during regular duty
hours without loss of pay.

ARTICLE 11
GRIEVANCE AND ARBITRATION

It is the intent of this Article to establish a means for prompt adjustment of working
problems and personal grievances at the job level by a conference between the
Program Manager and the employee involved, provided a Union representative has
been given an opportunity to be present. A working problem or personal grievance is
defined to be a controversy between any employee, or group of employees, and the
Company involving the interpretation or application of provisions of this Agreement
or supplements thereto, oniy. If not resolved in this informal level, a formai grievance
shall be filed and processed in accordance with the steps and time limits and mutually
agreed upon extensions specified below. For purposes of this Article a formal
grievance under this Agrcement is defined as a written statement by the Union, an
individual employee, or group of employees (herein after called "Grievant") claiming
a violation by the Company of the terms of this written Agreement.

Except for payroll adjustments, no grievance shall be filed or processed based on
facts or events or omissions within the employee's knowledge, which have occurred
more than ten (10) working days before such grievance is filed.

C. Both parties agree to exert an earnest effort to settle such grievances through the

following steps:

Etep I. Any matters of contention between an employee(s) of the Union, and the
Company, shall be initially discussed between the employee(s) involved, in any,
his/her Steward if the employee so desires and the appropriate Company
Supervisor. If such matter is not resolved at this informal step, the aggrieved
party(s) shall move to step 2,

Step 2. The Steward shall reduce the grievance in writing to the Program

Manager within five (5) working days, from the date that Step 1 was completed.
When the grievance is presented to the Program Manager, he/she will have five
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(5) working days to respond in writing to the Steward. The Steward shall indicate
his/her acceptance or rejection of the decision.

D. In the event the grievance is not satisfactorily disposed of by recourse in Step 2 of this

[
1

Article, then the Union may, within thirty (30) calendar days after receipt of the
Company's response request the Federal Mediation and Conciliation Service (FMCS)
to submit a list of seven (7) impartial arbitrators from which the Union and the
Company shall choose one to hear the grievance. Upon receipt of the said list of seven
(7) arbitrators the Company shall first strike two namies from the list followed by the
Union striking two names and then the Company strikes one name and then the Union
strikes one name. The remaining un-struck name shall be the name of the Arbitrator
who shall hear the grievance.

- The arbitrator shall not have the authority to alter, amend, add to, modify or change the

terms and provisions of this Agreement and his/her decision shall be limited to the
particular grievance in question. The arbitrator's decision shall be final and binding upon
the parties.

The Union and the Company shall equally share the expenses and fee of the neutral
arbitrator, including any mutually agreed upon services relating to the arbitration
proceedings. Each party shall make all arrangements, including pay and/or expenses of
any witnesses called or other representatives or persons requested to attend any
arbifration hearing. The number of employee witnesses summoned at any one time shall
not be greater than the number which can be spared without interference with the
operation of the Company's work.

. All time limits prescribed herein may be extended by mutual written agreement of the

parties. Failure of the Company to respond to a grievance within the time limits set forth
herein shall constitute a basis for the Union to escalate the grievance to the next step.
Failure of the Union or the emplayee to process the grievance to the next step shall render
the subject grievance, and any associated claims, void, and any further action on the
subject grievance or the said associated claims shall be barred.

- In any case involving discharge or discipline imposed by the Company, back wages, if

any are awarded, shall be limited to the amount of wages that the Grievant would
otherwise have earned less any unemployment compensation, substitute earnings or other
compensation whatsoever the Grievant eamned during the period of discharge or
suspension. The Company shall have the right to require the Grievant to produce any
records, which shall evidence such compensation.

Nothing in this Agreement shall be construed to prevent an employee from discussing
any problem with his/her supervisor(s), the Program Manager, or any other official of the
Company, but there shall be no formal grievance until it has been reduced to writing. The
Union agrees that neither a Steward nor other Union officials shall solicit grievances.
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ARTICLE 12
SENIORITY

A. Job classification seniority shall be defined as the length of continuous service,
whether employed by the Company or its predecessor, from the employer's latest
date of classification into his/her current job classification, and shall be recognized
on an individual job classification basis.

B. Bargaining Unit seniority shall be defined as the length of continuous service, whether

employed by the Company or its predecessor, from the employee's latest date of hire, and
shall be recognized on a Bargaining Unit wide basis.

C. The Company shall furnish the Union and the District Office, upon request, but in no
event more than once each six (6) months, with an accurate seniority list of all employees
in the Bargaining Unit by job classification. The seniority list shall be treated as
Company Proprietary Information. Such list is to include the name, classification, latest
date of hire, and wage rate of each employee, The Union shall be given written
notification of all new hires within ten (10) days of the new hires start date.

D. In administering this Agreement, seniority shall be defined first as job classification
senjority (Engineering Tech, Senior 2, Senior, Journeyman, Junior and Helper) and then
Bargaining Unit seniority, in that order. Bargaining Unit seniority within a job
classification shall be the determining factor in effecting layof¥s, recalls, promotions,
demotions, and in respect to other working conditions where specifically stated in this
Agreement. An employee replacing another employee as the result of a bump must be
able to perform the job with normal orientation but without training.

E. Seniority shall be canceled and terminated upon the happening of anyone of the following
events:

1. Employee quits.

2. An employee is discharged,

3. An employee fails to return to work within ten (10) working days of a notice of
recall given by the Company by registered or certified mail, and sent to the last
known address of the employee.

4. An employec is absent without previously notifying the Company, except in cases
of extenuating circumstances.

5. An Employee overstays a leave of absence without notifying the Company, except
in cases of extenuating circumstances.
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6. An employee engages in other employment during an unpaid leave of absence
without obtaining the prior written permission of the Company.

7. An employee gives false reason for obtaining or extending a leave of absence.
8. Settlement has been made for total disability.
9. An employee has retired.

10. An employee has been in layoff status for twelve (12) months or is absent
because of sickness or injury, or similar cause, for more than twelve months.

11. An employee is promoted or assigned to jobs outside of the Bargaining Unit
covered by this Agreement,.

F. In making assignments to a permanent job vacancy or a new job, the Company shall
consider the desires of the employees. A notice of any such vacancy or new job shall
be posted by the Company. Any employee interested in such position shall, within
seven (7) days of posting (during -which time another employee may be placed in the
vacant position) submit a bid notice to the Program Manager indicating his/her
qualifications and position related work experience for such position. The Company
shall consider those employees who have submitted a bid notice, and who meet the
minimum qualifications as written in the job announcement, for such position. If the
Company determines that one of the said employees is qualified, or more qualified
than another employee(s), it shall assign that employee to such position. In the event
the Company determines that more than one employee is equally qualified for such
postion, as defined herein, the employee with the most seniority, as defined herein,
shall be assigned such position. The Company shall notify in writing within seven (7)
days of the closing of the posting, each employee bidding on a vacancy, and who met
the minimum qualifications as written in the job announcement for the position, of the
Company's decision concerning that vacancy. In the event a non employee signs a bid
notice for such position, or if the Company determines that no bidding employee is
qualified for such position, then an employee shall be hired/transferred to fill the
position. The Company's determination of "qualifications" shall be subject to the
grievance procedure. During an employee’s initial review period, the employee
cannot bid on a job opening. At the end of the posting period when there are no
applications from employees who have satisfied the review period, the new employee
may then apply for the opening.

G. Any employee who is awarded a job opening shall undergo a ninety (90) workday
trial period in the new position to which he/she is assigned. If, during the trial period,
the Company determines that the employee cannot satisfactorily perform the
requitements of the new job, he/she shall be returned to their previous position, or its
equivalent, and shall receive the applicable rate for such position. Employees who are
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accepted on any bid job and are returned to their former job for failing to meet job
requirements shall not be permitted to bid on any job for a period of one (1) year. Any
disputes under this paragraph (G) shall be subject to the grievance and arbitration
procedures.

When a reduction of working forces becomes necessary, employees shall be retained
by the Company in accordance with the definition of seniority set forth in this Article,
and according to the number of employees the Company determines is necessary
within each job classification for the reduced operations contemplated by the
Company. Recall of employees shall be accomplished by the same procedure in
reverse. Notification of openings for recall shall be given by the Company by
registered mail to the last mailing address furnished by the employee. An employee
recalled from layoff shall respond within three (3) workdays of receipt of the recall
notice as to his/her to return to work. A copy of such notice shall also be sent to the
Union. If no response is received by the Company within ten (10) days from the date
the notice is mailed, the next employee on the seniority list may be recalled and the
notified employee will be terminated. If no qualified employee remains on the
seniority list, 2 new employee may be hired or assigned to the open position. Failure
of the employee to keep the Company advised in writing of his/her current correct
address shall relieve the Company of all obligations indicated in this paragraph.

. Any employee within a particular job classification who is affected by a layoff within

B.

his/her job classification may bumn, based first upon bargaining unit seniority, any
less senior employee in any like or lower rated job classification where the employee
seeking to bump a less senior employee is qualified for the position in the like or
lower rated job classification. When increasing the work force, those employees who
were reclassified at the time of layoff will be returned to their former classifications
in line with their seniority as openings occur.

ARTICLE 13
HOURS OF WORK

The work week shall consist of seven (7) days beginning 12:01 am. On Monday and
ending at [2:00 midnight the following Sunday.

The workday shall be defined as a period of twenty four (24) consecutive hours
beginning immediately after midnight of one day and ending at midnight on the
following day.,

Range Employees: Range employees shall be defined as those employees not
permanently assigned to the Orbital Tracking Station at NASA’s Wallops Island,
Virginia facility. The regular work shift for Range employees shall consist of eight
(8) consecutive hours of work in a workday, scheduled on five (5) workdays,
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G.

H.

normally Monday through Friday, exclusive of an unpaid meal period of thirty (30)
minutes. The regular work shift but not necessarily the only work shift, shall
commence at 8:00 am and end at 4:30 pm. Range employees will have the option to
flex their normal shift up to 60 minutes within a normal shift. The Program Manager
or his/her designated supervisor(s) must approve modifications to the employee's
normal shift in advance. Shift premium will not be paid for the 60 minutes that fall
outside the employee's normal shift. It is understood that an employee's flex schedule
will not interfere with range operations and can be revoked at any time by the
supervisor(s) or Program Manager.

. The pay week will begin at 12:01 on Saturday and end at 12:00 midnight on the

following Friday.

Pursuant to the operational needs of the Company, the Company reserves the right to
schedule employees outside of the regularly scheduled work shift, and the right to
implement different shifts than those set forth herein, or to change the time periods
within which shifts will commence, and where possible shall give the affected
employee(s) twenty-four (24) hours notice, of any such change.

In the cvent that the work shift schedule, or any other working schedule is changed,
modified or amended by NASA, then the working hours for the employees so
affected shall be changed to conform with NASA directives.

The Company shall have the right to institute nonstandard schedules to meet
workload requirements, but will not change work hours arbitrarily. Wheze possible,
employees will be given twenty-four (24) hour advance notice of changes in the
regular work schedule.

An employee, in the absence of notice rot to report to work, who reports for work on
his/her regularly scheduled shift and for whom the Program Manager determines
there is no work available, except when such lack of work is due to an act of God,
sabotage, national emergency, or picketing directed against the Company, or other
circumstances beyond the control of NASA or the Company, shall receive a
minimum of four (4) hours pay at this straight time base rate. Under this paragraph
only the hours which are worked shall be considered as time worked for purposes of
computing overtime.

ARTICLE 14
ABSENCE FROM WORK

Except for illness, injury or other reasons beyond their control, employees are
expected to report for work as scheduled unless the absence is authorized by the
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Program Manager or the designated lead(s). Unauthorized absences shall subject
employees to appropriate disciplinary action.

. Itis the duty of every employee who, for any reason is unable to report for work as
scheduled, or who expects to report to work late, to notify the Program Manager
and/or his/her designated lead(s) of the reasons there of, indicating when he/she
expects to report to work, Employees absent will make every reasonable effort to
notify the Program Manager and/or his/her designated lead(s) within one (1) hour
before their scheduled starting time.

. Employees may be granted time off with pay to 2 maximum of two (2) hours to vote
in national, state, local and primary elections, provided that such employees are
unable to vote either before coming to work or after leaving work.

ARTICLE 15
SICK/PERSONAL LEAVE

. An employee who suffers an injury or illness which prevents the employee from
working and with respect to which the employee is not entitled to compensation
under any worker's compensation statute shall be entitled to accrue sick/personal
leave, up to a maximum of cighty (80) hours per contract year. The Company
reserves the right to require proof of illness for any period of sick/personal leave
exceeding three (3) days.

- Eligible employees will accrue sick/personal leave to a maximum of eighty (80) hours
per contract year, accrued at the rate of 1.54 hours for each complete week actually
worked by the employee during the contract year.

- An employee may request up to three (3) days sick/personal leave provided he/she
receives the prior approval of the Program Manager and/or his/her designated lead(s),
and further provided the employee has sufficient sick/personal leave hours accrued
pursuant to the provisions of this Article, and further provided that said time off does
not unduly interfere with the operations of the Company. Said sick/personal leave
may be extended provided the employee has sufficient hours accrued pursuant to this
Article, and further provided the employee receives sick/personal leave.

. Any unused sick/personal leave shall be carried forward to the subsequent contract

vear(s).
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ARTICLE 16
LEAVE OF ABSENCE

A. Leave of Absence - To the extent permitted by workload commitments, an employee
covered by this Agreement will be granted a leave of absence, without pay, for a period
not to exceed twelve (12) months. When circumstances permitted, applications in writing
for such leave of absence, stating the reasons therefore, must be submitted to the Program
Manager no less than two (2) calendar weeks prior to the first work day of such requested
leave. At the discretion of the Company, extended lcaves of absence may be granted for
good and sufficient cause, when circumstances permit.

B. Military Leave - The Company agrees to observe all provisions of present law or
laws hereafter enacted relating to its obligations to those of its employees who may leave
the service of the Company to enter the Armed Services of the United States.

C. Military Reserve Duty - Annual military leave will be granted employees not to
exceed thirty (30) days and the Company will pay the difference between military reserve
duty pay and the employee's regular base pay up to fifteen (15) days per year provided
the employee has completed twelve (12) months of employment. Employees must present
to the Program Manager a copy of military orders or other certification stipulating the
petiod of service and submit certification as to military pay and allowances received.

D. Funeral Leave - In case of the death of a member of the immediate family of an
employee, the employee shall be granted a maximum of five (5) scheduled shifts or
workdays off with straight time pay to attend the funeral and tend to administrative
details. Members of the immediate family shall be the spouse, domestic partner, children,
stepchildren, parents, stepparents, brother, sister, grandparents, grandchildren, spouse's
parents, half brothers and half sisters. In the event other members of the family should
die, the employee will be granted a maximum of two (2) scheduled shifts or workdays off
with straight time pay to attend the funeral and tend to administrative details. Other
members of the employee's family shall be brothers-in-law, sisters-in-law, sons-in-law,
daughters-in-law, aunts and uncles, and spouse's grandparents, Pay for all such time shall
be at the employee's base straight time rate. The Company may require proof of death
under this Article.

E. Jury Service - When an employee is necessarily absent from his/her regular work
shift by reason of required jury service, or to report to a court in person in response to a
Jury duty summons, or to report for jury examination, he/she shall be granted pay for
those hours during which he/she is necessarily absent from his/her regular work shift, less
any fee or other compensation paid to him/her by the court for such service,

1. Pay for such lost shall be computed at the employee's straight time base rate of
pay. In no event shall payment be made for jury duty performed on the
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employee's regular scheduled days off, holidays defined herein, or for any hours
in excess of eight (8) in any regular work day or hours in excess of forty (40) in
any work week.

2. Pay for such time lost shall not, for any employee, exceed a total of hours equal to
thirty (30) regular eight (8) hour workdays in anyone (1) calendar year, less any
fee or other compensation paid to him/her by the court for such service.

3. To be eligible for payment of jury service pay, an employee must notify his/her
Program Manager no later than the completion of his/her regular work shift
following receipt by him/her of such notice or summens. Further, he/she shall be
ineligible to receive jury service pay until such time as he/she presents to the
Company a statement from an official of the court attesting to the date or dates -
and time of such jury service, and the fee or compensation paid to him/her by the
court for such jury duty and provided the hours of jury duty occur during the
individual's regularly scheduled shift or as otherwise provided herein.

a. If a first shift, sometimes known as day shift, employee is released by the
Court by 11:00 am, he/she shall be required to report to work after release
from jury duty. If a day shift employee is released by the Court after 11:00
am, he/she shall be required to work his/her next scheduled workday.

b. If a second or afternoon shift employee is released by the Court by
12:00pm, he/she shall be required to work his/her scheduled shift, If a
second or afternoon shift employee is released by the-Court after 12:00 pm,
he/she shall not be required to work his/her scheduled shift on that day.

¢. A third shift employee shall not be required to work his/her scheduled shift
immediately prior to his/her first morning of jury duty. If a third shift
employee is released by the Court by 4:30 pm, and not scheduled for jury
duty the foliowing day, he/she shall be required to work his/her scheduled
shift that night. If a third shift employee is released by the Court after 4:30
pm, he/she shall not be required to work his/her scheduled shift that night.

d. ITan QTS second shift eraployee is summoned for jury duty end has given
notice as required in paragraph 3 above, it will be at the discretion of the
Company to either allow the employee to go on a change of shift, void of
any shift premium, or furnish the Court with a request that the employee be
excused from serving due to operating requirements.

F. Union Busizess Leave - Upon furnishing the Company reasonable advance notice,
wherever possible two (2) weeks, employees will be granted leave of absence without
pay for the purpose of Union business. Such leave is limited to thirty (30) calendar days
but the Company will give consideration for an extension, if required, upon written
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request to the Company. Such leaves will be Iimited to one (1) employee at any given
time and further limited to one (1) leave per month. During leaves of thirty (30) days or
less, employees shall retain, and continue to accrue seniority. However, if two (2)
delegates are elected to attend the Virginia State Council of [AM&AW, they shall be
allowed, work load permitting, to attend the council.

G. Maternity Leave - Maternity leave shall be treated as any other disability and will be
covered under the applicable disability plan.

H. Administrative Leave - Employees shail be given paid time off for all periods of
time which are declared as administrative leave periods by NASA Wallops Flight Facility
for contractor personnel. It is to be noted, however, that critical functions will be manned
as required by Company personnel. Employees working on such administrative leave
days will be paid at two (2) times their regular straight time rate for all hours covered by
the administrative leave period. For extended periods, such- as consecutive days, all
intervening hours shall be considered as administrative hours for computing pay.

L Seniority Rights - Employees on approved leaves of absence of two (2) calendar
weeks or less in duration shall not suffer any loss of seniority or any seniority right under
this Agreement. Employees on approved FMLA leave shall not suffer any loss of
seniority, or any right covered under this Agreement for the duration of his/her approved
FMLA leave. Employees on approved leaves af absence of more than two (2) calendar
weeks, but (12) months or less, shall maintain levels of senjority existing at the
commencement of said leave. Employees returning from a leave of absence of more than
two (2) calendar weeks, but (12) months or less, shall be restored to their former job, or
its equivalent, providing such job exists. In the event no such job exists, the returning
employee shall have the right to displace another employee with less seniority in the job
for which the returning employee is qualified, as determined by the Company in its sole
discretion. Bargaining unit employees that request Leave With Out Pay (LWOP) during
the time of change in company shall not lose vacation accrual, sick/personal leave
accruals or seniority rights. The maximum amount of LWOP that can be used during this
time is no more than two (2) weeks. Employees ate to use this leave during the first three
{3) months of the Successor.

. Temporary Empioyees - Employees hired to replace employees on approved leaves
of absence shall be hired in a temporary status. Employces returning from leave of
absence shall have the right to displace such temporary employees. Employees hired on a
temporary basis shall be so advised by the Company at the time they are hired.
Temporary employees will be treated as initial review employees (re: Article 8) except
they will receive no benefits.

L The Company shall adhere to the provisions of the Family Medical Leave Act, as

provided for and/or modified by statute or interpretation by a court of comipetent
Jurisdiction.
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ARTICLE 17
HOLIDAYS

A. The following are designated as holidays:

@]

=

tad

New Year's Day Labor Day

Martin Luther King's Birthday Columbus Day
Presidents Day Veteran's Day
Memorial Day Thanksgiving Day
Independence Day Christmas Day

Should any of the above holidays fall on Saturday or Sunday, the Company will
observe as the holiday the day determined by NASA Wallops Flight Facility.

- Employees are eligible for holiday pay, provided that they work, or are on authorized

paid leave during their full shift on the last scheduled workday preceding the day the
holiday is observed, and the first scheduled workday following the day the holiday is
observed.

. An eligible employee who is not required to work on the day observed as a holiday

shall receive eight (8) hours pay, exclusive of all premiums, at his/her straight time
base rate of pay.

An eligible employee who is required to work on the day observed as a holiday shall
receive two (2) times his/her straight time hourly base rate of pay for all hours
actually worked on that day, in addition to eight (8) hours pay at histher regular
straight time base rate of pay. An employee who is required to work on the day
observed as a holiday and who does not report to work shall be subject to disciplinary
action and shall be ineligible for benefits under this Article for that heliday, unless the
failure to report to work was beyond the reasonable control of the employee,

In the event NASA Wallops Flight Facility is closed or administrative leave is

granted to federal employees by the Government for any reason, the following shall

apply:

* Employees shall be granted all time off that is granted to federal employees.

* Any employee who is required to work shall be paid for the hours lost due to base
closure at his/her regular straight time base rate (Base Closure Pay).
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* Any employee who is required to work and performs work during the base
closure shall be paid for actual hours worked in addition to Base Closure Pay.

* If the Company is not reimbursed by the Government, Base Closure Pay does not
apply.

ARTICLE 18
VACATIONS

A. Each regular full time employee shall earn vacation for each complete calendar week
paid. The amount of vacation which an employee will earn for each calendar week shall
be determined by the number of years of continuous service completed by the employee
from his/her most recent date of hire, as defined by the provisions of the Service Contract
Act, in accordance with the following chart:

Weekly Accrusl Rate Anzual Alleiment VYerrs of Service

1.54 houts 80 hours 1* through 4% years
2.31 hours 120 hours 5% through 10™ years
3.08 hour 160 hours 11" & succeeding years

B. The Company shall retair: the final right to approve, deny, Schedule and cancel all
vacations, If two (2) or more employees request the same vacation date(s) and the
Company determines to approve some but not afl such vacation request for such date(s),
the request of the senior employee(s) shall be honored. Request for vacation will be
returned either approved or disapproved within five (5) workdays from receipt. Once an
employee's vacatioa request is approved it will not be overridden by a request from a
more senior empioyee of the same time frame. The Company shail reimburse the
employee for unrecoverable funds due to a direct cancellation of approved leave by the
Program Manager.

C. An employee, whose designated job classification is listed in Appendix A of this
Agreement, shail be compensated for vacation at the straight time base rate of pay for the
designated job classification at the time the vacation is taken.

D. Paid holidays falling within an employee's authorized and preﬁously scheduled vacation
period, shall not be charged to that employee's vacation account.

E. Eligible employees shall accrue and vest vacation by pay period in accordance with the
accrual schedule set forth above. Prior to the end of each pay period, the employee shall
have the option of; seiling back to the Company vacation leave (in minimum of forty (40)
hour increments), using the vacation leave at a time mutually convenient to the employee
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and the Company, or carrying the vacation leave forward up to a maximum of three (3)
times the employee's yearly accrual rate.

An employee who leaves the employ of the Company will be paid for vacation credits at
his/her straight time hourly rate.

- Vacation leave time inay not exceed three times the employee's annual accrual rate at any

time. Any vacation leave accrued in excess of three times the employee's annual rate shall
be paid to the employee.

If, due to work load requirements and operational needs of the Company, an employee is
unable to schedule his/her vacation, and the said inability to schedule the vacation results
in an employee having accrued more than three times the employee's accrual rate of
vacation hours it is agreed that the employee(s) so affected shall have an additional sixty
(60) calendar days to reduce his/her vacation accrual to the maximum.

Employees may, due to humanitarian reasons, donate vested vacation leave to other
Bargaining Unit employees who have insufficient leave. This donated leave will be
converted in a manner so that the Company will incur no additional financial cost.

ARTICLE 19
WAGE RULES

The rates set forth in Appendix A attached hereto and made a part of this Agrecment shal!
prevail on and after the effective date indicated thereon.

When a new job classification, in addition to those listed in Appendix A, is created, the
wage rate therefore, shall be determined by negotiation betweern: the Company and the
Business Representative of the Union.

Pay increases or decreases shall become sffective on the date of implementation of a new
classification.

. Payday is to be Friday by 4:30 pm for the two weeks period ending in the previous

calendar week. If Friday is a holiday, Thursday is to be payday. A payroll checks delivery
deiay caused by the U. S. Mail or other carrier shall be deemed an act beyond the control
of the Company.

Employees temporarily assigned by the Company to work during hours other than their
regularly scheduled working and/or shiit hours, shall be paid a premium of twelve
percent (12%) of his/her regular straight time hourly rate for all hours worked outside of
their regularly scheduled working hours. The twelve percent (12%) premium will not be
paid for any hours for which an employee is compensated at his/her overtime rate of pay.
No premium payment of any kind shall be made to any employee who has requested an
assignment outside of his/her regularly scheduled working and/or shift hours. For
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purposes of this paragraph, a temporary assignment shalt be defined as an assignment of
thirty (30) working days or less.

. Employees designated as leads shall receive a premium paid at eight percent (8%) of
his/her regular straight time hourly rate.

. Employees who are called back and required to work after completing their normal work
day, or called in on a day on which they are not scheduled to work, shall receive a
minimum of one (1) hour of overtime work, and 3 hours of pay based on the employees
regular straight time hourly rate.

It is agreed that LJT may exercise its Company Peer Recognition and/or other
Management Rewards Programs at its discretion. The IAM&AW further agrees that such
.Company Rewards shall not be subject to the grievance and arbitration process.

An employee required to call-in for work schedule information shall receive one (1) hour
of pay at their regular hourly rate of pay. This Call-In Premium shall be paid in addition
to any hours worked and shall be paid regardless of hours worked or not.

. An employee that is placed on “Standby” by management shall receive one (1) hour of
regular pay for every four (4) hours on “Standby” regardless of whether or not the
employee is called in. This is in addition to pay for any hours worked. Employees on
“Standby” must be able to report to work within one (1) hour.

ARTICLE 20
OVERTIME

. The provisions of this Article are intended only to provide the basis for calculation and
payment of overtime and shall not be construed as guarantee of any specific overtime
hours for any employee, either per day, per week, or per year,

. Itis recognized and agreed that from time to time overtime work may be necessary, and
provided reasonable advance notice is given (except in emergency situations, not later
than Friday when the overtime involves Saturday and Sunday work, or not later than the
end of the regular shift on the day preceding the day on which overtime is to be worked
when the overtime involves the extension of a shift), the Company may assign employees
to work overtime. Such assignments will be made in 2 fair and equitable manner, based
on the employee's classification.

. Nothing in the Agreement shall be construed as requiring the Company to call in
employees for overtime work when qualified emnloyees are on the Company premises.

. An employee not excused by the Company from performing assigned overtime, who
refuses to report for such overtime will be subject to appropriate disciplinary action.
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All Range employees not assigned to shift work shall be paid his/her regular* straight
time hourly rate plus (50%) of his/her regular* straight time hourly rate for all those
hours worked in excess of eight (8) hours on any work shift, all hours worked
consecutively in excess of eight (8) hours in a twenty four (24) hour period, all hours
worked in excess of forty (40) hours in a work week, or all hours actually worked on
Saturday. Any work performed on a Sunday shall be compensated at two (2) times
his/her regular rate of pay.

No overtime shall be worked except by the direction of the Program Manager and/or the
designated Company Supervisor(s), unless said overtime is part of an employee's regular
work shift and/or schedule.

. There shall be no pyramiding of overtime and/or any other premium payments.

. When an employee works overtime, his/her regular hours of employment for the week in

which said overtime occurs shall not be reduced because of said overtime, Paid time off
shall be considered as hours worked for purposes of computing overtime.

*Regular straight time hourly rate as defined by the Department of Labor.

ARTICLE 21 |
HEALTH, WELFARE AND PENSION

A. The parties have mutually provided for an Insurance Program, and no matter
respecting the provisions of the Insurance Program shall be subject to the grievance
procedure established in this Agreement. Should the cost of H/MIS benefits increase
in the future, above the current level, all such cost increases shall be shared equally
by the Company and the employees.

1. All employees shall have the option to elect coverage for Medical, Dental, Life and
AD&D insurance under the Company's insurance plan.

2. Should the insurance benefit cost increase, the Company will:

a. Notify the Union as soon as the Company becomes aware of such
increase. The company will make every effort to provide no less than
thirty (30) days advance notice of such increase and provide the Union
with the reasons, given by the Carrier justifying the nced for an increase.
or changes in the levels of coverage.

e

If increased employee contributions become necessary such increased
deductions will become effective the first pay period following the
increase,
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¢. The Company and the Union will work together to minimize the impact
of any cost increases or changes in benefit levels of coverage. In addition,
once a year, employees may elect to discontinue any of the elements of
the insurance program except for the medical coverage.

B. Contributions toward healthcare:

The Company and the employee will share health and dental premiums 75%/25%
respectively starting with the December 1, 2014 health plan year.

C. Pension Plan - LIT shall contribute to the 1. A.M. National Pension Fund, National Pension
Plan for each hour or portion thereof for which employees in all job classifications covered
by this Agreement are entitled to receive pay under this Agreement as follows:

$2.20 per hour effective January 1% 2015 up to a maximum of forty (40) hours per week.
$2.25 per hour effective January 1%, 2016 up to a maximum of forty (40) hours per week.

The Employer shall continue contributions based on a forty (40) hour work week while an
employee is off work due to paid vacations or paid holidays. The Employer shall also make
contributions whenever an employee receives severance pay, vacation pay at termination, or
vacation pay in lieu of time off.

Contributions for a new, probationary, and full-time employee are

The LA.M. Lodge and Employer adopt and agree to be bound by, and hereby assent to, the Trust
Agreement, dated May 1,1960, as amended, creating the 1.A.M. National Pension Fund and the
Plan rules adopted by the Trustees of the I.A.M. National Pension Fund in establishing and
administering the foregoing Plan pursuant to the said Trust Agreement, as currently in effect and
as the Trust and Plan may be amended from time to time.

The parties acknowledge that the Trustees of the [. A M. National Pension Fund may terminate the
participation of the employees and the Employer in the Plan if the successor collective bargaining
agreement fails to renew the provisions of this pension Article or reduces the Contribution Rate.
The parties may increase the Contribution Rate and/or add job classifications or categories of
hours for which contributions are payable.

The Company may evaluate, at its option and cost, the annual 5500 report of the National
Pension Fund and the most recent actuarial statement that shows the plan's unfunded vested
liability of the year.

This Article contains the entire agreement between the parties regarding pensions and retirement
under this Plan and any contrary provisions in this Agreement shall be void. No oral or written
modification of this Agreement shall be binding upon the Trustees of the 1A M. National Pension
Fund. No grievance procedure, scitlement or arbitration decision with respect to the obligation to
contribute shall be binding upon the Trustees of the said Pension Fund.

Page 23 of 34



D,

B.

=

P!

401k Plan - The Company agrees sign and to be bound by the [AM 401k Plan Standard
Contract Language, and to make those rates of contributions as elected by the employee, on
behalf of each employee of the Bargaining Unit, in the manner as prescribed in the Standard
Contract Language of the IAM 401 k Plan,

Severance Pay - The Company shall pay two weeks (80 hours) of severance pay to any
employees that are laid off, or terminated, at the termination of the Company's current
contract and not employed by the successor contractor.

ARTICLE 22
TRAVEL

Travel pay for ali travel by employees in performance of their duties under contract
NNG10WA14C, shall be in strict accord with the current Standard Government
Allowances for per diem and associated travel expenses (Office of Personnel, Joint
Travel Regulations). However, the employee may elect to utilize the Fixed Daily
Allowance (FDA) as spelled out in Company Policy except where special
arrangements are provided by the Government (i.e., Government provided housing,
etc.). In no case shall reimbursement be allowed in excess of current Government
allowance on in violation of applicable NASA Travel Regulations.

The Company shall be responsible for providing transportation to and from the
airport. In lieu of providing said transportation the Company will reimburse the
employee for all parking fees and persoral mileage.

- Employees on travel status away from Wallops Flight Facility requiring an overnight

stay at the remote location will receive a field service allowance of $45,00 per day in
addition to the employee's applicable rate of pay for sli regular and overtime hours
charged while on travel.

Employees, while on travel, shall be paid for all hours spent in transit to and from
their TDY work location.

It is agreed that employees will receive travel pay and per diem prior to departure.
Normally, notification shall be given no less than five (5) working days prior to
departure.

Employees shail be permitted up to four (4) hours off with pay if notification is less than
twenty-four (24) hours.

. Employees required to use their personal vehicle to perform work will be reimbursed for

mileage at the standard government rate.
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H. Employees traveling to McMurdo to perform maintenance shall receive an additional
hardship service allowance of twenty five percent (25%) of their regular straight time rate
for a maximum of seventy (70) hours worked per week at the site.

1. With pre-approval by the Program Manager, employees that have a travel period that is
twelve (12) consecutive hours or more shall have a day off with pay after they return
from their deployment location. This day off is paid at the rate of eight (8) hours straight
time, not to be included as hours worked.

ARTICLE 23
HAZARDOUS DUTY

A. Hazardous duty pay will be compensated at the rate of 50% of the employees regular
straight time hourly pay, paid at a minimum of one hour increments for the entire
period of exposure, only when performed pursuant to prior approval of the Program
Manager, or designated supervisor(s).

B. Hazardous duty shall include:

1. Work on any structure at least fifty (50)) feet or more above the ground, deck,
floor, or roof, or from the bottom of a tank or pit.

2. Work at a lesser height (S0 feet or less) where the footing is unsure or the
structure is unstable; or if scaffolding, enclosed ladders or other similar protective
facilities are not adequate, i.e., working from a swinging stage, boatswain chair,
and similar supports; or if adverse conditions such as darkness, rain, high wind,
icing, lightning, or similar environmental factors render working in such
conditions hazardous.

ARTICLE 24
DISCIPLINE

A. Disciplinary action shall be initiated by the Company for just and sufficient cause and,
where appropriate, the principle of progressive discipline shall be adhered to.

B. The following steps shall constitute progressive discipline, where applicable, for any
disciplinary action taken:

i. 1" Offense: Verbal wamning by designated supervisor/management. Notification

of such is placed in their personnel file with a copy to the employee.

2. 2™ Offense: Written warning
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3. 3™ Offense: Suspension, without pay of up to five (5) work days.

4, 4% Offense: Discharge.

The Company shall have the right to discharge any employee for just cause. However, the
Company will not discharge any employee without an appropriated warning notice,
except for major offenses, which include, but are not limited to, stealing, drinking,
possession of alcoholic beverages or illegal substances during working hours or on
Company premises, fighting, gambling, direct insubordination, refusal to carry out the
order of the Program Manager, any Supervisor, or falsifying Company records, excessive
lateness and/absenteeism, refusal to perform the technical duties of the requirements of
the employees respective job classification, or flagrant safety violation.

There shall be a one (1) year reckoning period for any wamning notice issued. Warning
notices shall be considered removed from an employee's record one (1) year from the
date of issue of said warning notice for purposes of the Collective Bargaining Agrecment.

An employee covered hereby may be represented, if he/she so request, by his/her Steward
and any other authorized officials of the Union, at any and all conferences with the
Company at which disciplinary action is taken.

. Nothing in this Agreement shall be construed to prevent supervisory personnel, or other

officials of the Company, from discussing any matter with any employee relating to that
employee's relationship with the Company. However, if disciplinary action is tzken, the
employee shall then have the right, if he/she so selects, to have Union representation
present.

Any employee who has been disciplined by a suspension or discharge will be given an
opportunity to contact a Steward before leaving the work place. An employee who is
discharged must file, within five (5) working days after the discharge date, a written
grievance if said employce feels aggrieved. If this is not done, all rights of recourse are
forfeited.

Nothing in this Agreement shall excuse an employee from complying with lawful
directives and instructions issued by the Company; however, this will not negate the
employee's right to thereafter grieve such action, if the employee was otherwise entitled
to grieve such action.

ARTICLE 25
FINALITY

A. This Agreement contains the entire understanding between the parties hereto. This
Agreement supersedes all other prior written, oral or other Agreements and/or
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Understandings between the parties, including but not limited to, agreements or
understandings resulting from the past practice of the parties. This Agreement shall be
deemed to have incorporated all matters considered by the parties to have been an appropriate
subject of bargaining.

B. This Agreement shall not be deemed to have been amended, superseded, supplemented,
changed, altered or modified in any manner except by the written agreement of the
authorized representative of the parties hereto.

ARTICLE 26
CROSS-CLASSIFICATION WORK
(CROSS CRAFTING)

Although employees may expect their work a551gnments to be in keeping with their
regular job classification, the Union expressly recognizes the need for flexibility in the
work force, and agrees that an employee in one classification shall not be restricted from
doing temporarily the work normally done by an employee in another classification. In
the event an employee temporarily works in & classification for greater than fifteen (15)
days, for which the normal rate of pay is higher than the rate of pay received by the
employee in his/her normal classification, he/she shall be temporarily promoted to the
higher level position. In the event an employee is assigned work temporarily in a
classification lower than his/her normal classification he/she shall receive his/her regular
rate of pay. All such assignment shall be temporary in nature, not to exceed six (6)
months. All temporary work assignments wil! be offered on a six (6) month rotating basis
according to seniority. During the period the employee is assigned multi-classification
work, he/she shall retain his/her job classification seniority.

ARTICLE 27

TRAINING/TUITION REIMBURSEMENT
The Company agrees to reimburse employees the cost of college tuition for any course
directly related to the employee's job duties, or associated with the obtaining of a degree
directly related to the field of preserit employment. No employee shall be allowed to
participate in more than two (2) courses during anyone (1) semester, Any employee
desiring to participate in this program must first notify the Program Manager of the
course synopsis, and receive the prior written approval of the Program Manager as to
whether the employee shall be entitied to reimbursement in accordance with Company’s
tuition reimbursement policy. Reimbursement of tuition cost shall only be given where
the employee has obtained the prior written approval from the Program Manager, and
where the employee has received a grade of "C" or better for undergraduate classes (2.0
on a scale of 4.0) and a grade of “B” or better for graduate classes or has successfully
completed the training and obtained a certificate of such. Failure to obtain the prior
written approval of the Program Manager, and failure to obtain the requisite grade as
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required by this paragraph shall be sufficient grounds for denial of the employee's request
for reimbursement.

ARTICLE 28
DRUG POLICY

A. The Union and the Company agree to cstablish a drug free work place. Both recognize the
requirement for an employee to be drug free as a condition of employment or continued
employment. The Company and the Union are committed to this end, to foster safety,
productivity, and compliance with Federal, State, and Local statutes. Accordingly, it is
agreed that the unlawful manufacture, distribution, dispensing, possession or use of a
controlled substance is strictly prohibited in the work place.

B. All current and firture employees, as a condition of employment or continued
employment must sign and abide by the terms of a Notice and Consent Form (sample
below) or other similar forms as they may be changed from time to time to comply with
legislative stafutes.

NOTICE AND CONSENT TO DRUG-FREE WORK PILACE

Pursuant to the Drug-Free Work Place Act of 1988, 1 acknowledge that [
understand the policy and commitment of LIT and the Union to provide a drug-free
work place.

I understand and agree witk this policy and accept the same as a condition of
employment with LIT. I further agree, as required by the Act, to notify LJT of any
criminal drug statute violation occurring in the work place no later than five (5) days
after such conviction, and accept the sanctions prescribed under the Act whereby LIT
may terminate my employment within thirty (30) days of receiving notice of a
conviction of any drug abuse violation, or may require my satisfactory participation
in a drug abuse assistance or rehabilitation program approved by a Federal, State or
local health, law enforcement, or other appropriate agency.

Dated this __ day of ,201

Signature

Witness

C. In the event that a drug-testing program should be implemented, employees will be
advised of testing at least 24 hours in advance. The- Company will make every
reasonable effort to safeguard the privacy of the employee. All testing will be
performed by a reputable testing laboratory and/or personne! certified and/or licensed

Page 2B of 34



Jmt
)

by any Federal or State authority having jurisdiction therefore. Final sampling will be
by one of the most accurate methods presently available,

Employees may be sampled for drug use upon scheduled physicals or upen
reasonable probable cause (including work-related accidents).

Employees entering into the drug-testing program will complete a medical/patient
over-the-counter medicines questionnaire to inform the laboratory personnel of
possible false-positive sources prior to providing a sample.

. Employees will have the right to request the split sample to be tested at their own cost

if a positive sample is found. If the split sample is negative, the first sample will be
deemed to be a "false" positive. '

ARTICLE 29
TEMPORARY EMPLOYEES

It is recognized that due to unusual workload demands or by government
requirements, the regular work force may be inadequate to fulfill work requirements,
However at no time shall the temporary work force exceed ten percent (10%) of the
regular full time workforce. And in no case shall temporary positions be utilized in
such a way as to prevent opening by posting and competitive bidding a permanent
work position. Furthermore no temporary employee shall be placed in a lead position.

The Company shall not hire temporary employces when qualified fulltime employees
are on lay-off except for unusua! requirements placed upon the Company by NASA.
In any event if it should become necessary to open a job classification position or
create & new ternporary position the Company shall first offer the temporary positions
to all fulltime qualified employees who have been placed on layoff status within the
proceeding twelve (12) months. If the temporary job offer is not accepted by a laid off
employee then the Company shall fill the position from outside the workforce.

Surge Operations Support
1. The Non Bargaining Unit surge support personnel will only work on a

temporary basis during surge periods and will not replace existing
Bargaining Unit staff.

2. Bargaining Unit employees shall provide training to Non Bargaining
Unit personnel providing the temporary surge support.

3. Paragraph A is amended to allow for a temporary workforce of greater than
10% during periods of surge support.

Page 29 of 34



A.

A

4, in the unlikely event of a strike as expressed in Article 8 of the CBA, LIT
agrees not to utilize Non Bargaining Unit personnel, who were trained by
Bargaining Unit members for surge support, to fill the positions of striking
union members.

3. LJT shall provide IAMAW advance notice of anticipated need for surge
support. LIT shall provide such notification at least 30 days in advance, or as
soon as reasonably possible after such notification is received from NASA.
IAMAW acknowledges that the actual surge support start date may vary due
to schedule changes by NASA.

ARTICLE 30
NON-BARGAINING UNIT EMPLOYEES WORKING

The Company shall insure that personnel who are excluded from the Bargaining Unig
shall not perform work of any kind or nature normally arid historically performed by
Bargaining Unit employees, except for the use of temporary employees as described

in Atticle 29.

No Bargaining Unit employee shall be expected to provide training that may allow
non-bargaining unit employees except LIT temporary employees to do his or her job.

ARTICLE 31
SUCCESSOR CLAUSK

The provisions of this Agreement shall be binding on any successor contractor and all
the terms and obligations herein contained shall not be affected or changed in any
respect by a successor unless prohibited by law or regulation. It being the intent of
this Article to promote industrial peace and harmony, to insure continuity of
employment and representation, to maintain the current and prospective level of
wages, benefits, and working conditions contained herein and further to protect the
gains made in said wages, benefits, and working conditions derived through good
faith collective bargaining regardless of the identity of the employer organization
having or acquiring jurisdiction over the work of this Bargaining Unit.
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ARTICLE 32
DURATION

A. This Agreement sha!i become effective August 9, 2014, and shall remain in full force

CI

and effect until 12:01 a.m. on August 8, 2016 and from year to year thereafter unless
either party shall, no more than ninety (90) days and at least sixty (60) days prior to
any anniversary date hereof, notify the other party of a desire to enter into a
renegotiation, modification, or termination of this Agreement. Whereupon the parties
shall mutually agree to mect within fifteen (15) days after receipt of such notice for
the purpose of negotiating a new agreement.

No agreement, waiver, dlteration, understanding, variation or modification of any
terms or conditions contained herein shall be made by an employee, or group of
employees with the Company, and in no case shall it be binding upon the parties
hereto unless such agreement is made and executed in writing between the parties
hereto, and the same has been ratified by the Union.,

The waiver of, or any breach of conditions of this agreement, by either party, shall not
constitute a precedent in the future enforcement of all terms and conditions herein.
Any additions, deletions, changes, amendments, or waivers whatsoever affecting the
terms of this Agreement shall only be discussed by mutual agreement of both parties
in writing, and shall not otherwise be subject to arbitration or negotiation. Further
provided that any such modification of this Agreement shall be mutually agreed uron
and signed by both parties and shall be coterminous with this Agreement.

(Officinl Signaiure page lollows os Page 32)
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In Witness Whereof, the parties hereto have executed this agreement the day and date written
above,

For For

International Associntion of Machinists LIT & Associates, Inc.
and Aerospace Workers

District Lodge 74 Local Lodge 2552

I Ken Demarko, Negotiator
@‘«J)i._‘k __D m
David Smith, Union Commiitee Scott Underwood, Program Manager

Stees Ao Union Connnittee' Don Pm%fm
4

Mersha Bailey, Union Ceinmittee

Nancy Olyh#, Contracts Director
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APPEMNDIX A

Pay Rate as of the following Dates:

Job Classification
CLERICAL
Clerk Typist

HYRDO-MECH TECH
Engineering Tech

Senior 2

Senior

Joumeyman

Junior

Helper

RADAR-
Engincering Tech
Senior 2

Senior
Journeyman
Junior

Helper

TELEMETRRY
Engincering Tech
Senior 2

Senior
Journeyman
Junior

Helper

DATA QUALITY/DATA
PROCESSING
Senior Technician

Electronic Technician
Journeyman Technician
Mathematician Technician

Current 10/9/2014

$21.24  $21.88

$31.65  $32.60
$30.74  $31.66
$28.95  $29.82
$27.13  $2794
$25.31 $26.07
$21.13 $21.76

$31.65  $32.60
$30.74  $31.66
§28.95  $29.82
$27.13  $27.94
$25.31 $26.07
$21.13  §$21.76

$31.65  $32.60
$30.74  $31.66
$28.95  $29.82
$27.13 $27.04
$25.31  $26.07
$21.13  $21.76

$28.87  $29.74
$27.64  $28.47
$2545  $26.21
$2435  $25.08
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10/9/2018

$22.53

$33.58
$32.61
$30.71
$28.78
$26.85
$22.42

$33.58
$32.61
$30.71
$28.78
$26.85
$22.42

$33.58
$32.61
$30.71
$28.78
$26.85
$22.42

$30.63
$29.32
$27.00
$25.83



LOGISTICS
Shipping/Receiving Clerk
Warehouse Specialist
Material Expeditor

GROUND OPERATIONS

Ground System Equipment Servicer 1
Ground System Equipment Servicer 2
Ground System Equipment Servicer 3

$16.38
$16.38
$25.95

$25.31
$27.13
$28.95

$16.87
$16.87
$26.73

$26.07
$27.94
$29.82
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