RFP: NNG14446460R/AMOC Follow-On _
Attachment B - Wage Determination - Collective Bargaining Agreement CBA Rates Revision 1

REGISTER OF WAGE DETERMINATION UNDER | U.S. DEPARTMENT OF LABOR
THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION
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Contract. '

Collective Bargaining Agreement between contractor: Airtec Inc., and union: International Association
of Machinists and Aerospace Workers Local District, effective 10/ 1/2009 through 2/20/2014.

In accordance with Section 2(a) and 4(c) of the Service Contract Act, as amended, employees employed
by the contractor(s) in performing services covered by the Collective Bargaining Agreement(s) are to
be paid wage rates and fringe benefits set forth in the current collective bargaining agreement and

modified extension agreement(s).
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AND
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Osteber 01, 2013 through September 3%, 2016



AGREEMENT

This Agreement is made as of the 25™ day of Ssptember 2013, by and between Airtec, its
successors and assigns, hereinafter referred to as the Company, and the International Association
of Machinists and Aerospace Workers (IAM&AW) hereinafter referred to as the Union, covering
certain employees of the Company employed at the National Aecronautics and Spasce
Administration, hereinafter referred to as MASA, Wallops Flight Facility, Wallops island,
Virginis, and assigned under NASA- Contract No. 5-00026 and its successor corntracts as

succegsor contracts is defined under the Service Contract Act.

Whereas the Parties hersto desire o esteblish a standard of condiiions under which the
employees shall work for the Company during the term of this Agreement, and regulate the
mutual relations between the parties hereto with the view of securing harmonious cooperation
between the parties end avoiding disputes.

Now therefore, in consideration of the mutual promises and agreemenis herein contaired, ihe
parties hereto agree as follows:

ARTICLE
UUNION RECOGINTION AND BARGAINING UNIT

#.. The Company agrees to recognize the Union, certified by the National Lebor Relations
Eoard on September 16, 1374 (Case No. RC-6051), as the exclusive collective bargaining
agent for all its employees stiputated in the Board’s ceriification, and as further stipulated
in this Agresment, ai the NASA Wallops Flight Facility, Wallops Island, Virginia, and
assigned under NASA Coniract Mo, 5-31046 and its succsssor gontracts £s successor
contrects are defined under the Ssrvice Contrect Act, who are eligible employees to be
represented by the Union,

. As used in this agreement, the term “eraployee™ shall mean any employes of the
Company assigned to a job classification listed in Appendix “B” or any classification
subsequently established which involves work of a kind or nature covered by the NLRE
certification stated in Paragraph “A” above.

ARTICLE Z
MANAGEMENT RIGHTS

P

. Except as otherwise provided .in this Agreement, the Compeny shall have the full and
exclusive right of management of its business, but not limited to, the direction of the
work force, the rigit to determine the number of employees necessary to accomplish the
work at any given time, the right to plan, direct and control all business operations, the
right to assign work duties and responsibilities to all employees, the right to hire
employees, the right to schedule all hours of work, the right o hire employees from
whatever source it desires, the right to suspend or discharge employees for just cause, the

right to promote, demote, or twansfer employses on the basis of qualifications,
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performance, skill and ability, the right to layoff employees because of fack of work or
other business reasons, the right to change or eliminate existing jobs or job
classifications, or to create new jobs and new job classifications, the right to promulgate
and enforce work and/or safety rales, and the right to perform work on any kind or

nature.

The foregoing enumeration of the Company’s rights shall not be deemed to exclude other
rights, including preexisting rights and rights it has by law, precedense or otherwise.
Nothing in this Agreement shall limit or ke deemed to limit the Company in the exercise
of customary and recognized functions and prerogatives of management, including the
right to make such agreements and enter into such agreemsnts s it may deem necessary
to successful operation of its business, including, but not limited to, the right to
subcontract ail or any sari of the work covered undier this Agreement.

Furthermore, the above enumerated rights ard other rights, including, but not limited to,
prsexisting rights, are not subject to the grievance and arbitration provisions of this

Agreement.

ARTICLE 3
RESPONSIBILITY TO THE GOVERNMENT

The Union recognizes that the Company iz 2 Contracior to the Federal Governmens at
INAEA, and thai the Company is required at zll times io fully meet its obiigations es 2
Contracior. Mothing in this Agreement is intended nor will any provision of this
Agreement inure to prevent the Company from fully mesting its obligations and
responsibilities ze & Conirastor. The Union fully recognizes thai from time fo time the
Covernment may impose verious demands or obligations upon the Company and that the
Company and its employees must meet such demands, obligations or comply with such
rules or regulations, including those covering secu:ity, health and safety, passports, ect.,
#s may be promulgated or imposed by il Governmsrt. It is further understood znd
agreed that in the event a security clearance is required in order to perform work in job
classifications covered by ihis Agreemen:, then such security clearence shall be a
sondition of continued employment with the Company. Employees shall be subject to
investigation for security clearance(s) under regulations prescribed by the epartment of
Defense or any other authorized and appropriaie zgency of the United States Government
and sach employe= cocperate fully with represeniatives for a clearance or denizl or
withdrawal of such ciearance by such governmental agency shall be cause for discharge
of any employee without further recourse by the Union under the terms and conditions of

this Agreement.

ARTICLE 4
ALS L LN Y
CCMPANY AND UNION NONDISCRIMINATION

it is agreed that theie shail bes no discrimination, interference, restraint or coercion by
either party against any employee because of his membership or non-membership in the

Union.
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In accordance with the law, it is agreed that there shall be no discrimination against any
employee or applicant for employment because of his age, race, color, sex, national
origin, religion, veteran status, disability or other status protected by federai, state or local
law, regulation, or statute. It is agreed thet, consistent with the Rehabilitation Act of 1973
and the Americans with Disebilities Act (ADA), there will be reasonable
accommodations to employees who applies with disabilities, and the parties agree to

cooperate to that end.

All references to “employee”, “employees”, “man”, or “men™, “he”, or “his”, in this
Agreement refer to both male and femals employees. The terms are used for the sole
purpose of brevity and clarity of language construction only, and do not imply or refer to
sex or gender in any way whatsoever,

Each smployee shall adhzre to the provisions and intent of Section C of this Article, in
his dealings wiih fellow emgloyees, suppliers and customers of the Company under its
contract no. NAS 5-31046 and its successor coniracts as successor contracis are defined
under the Service Contrast Act.

ARTICLE S

UNICN REFRESENTATICH

The Company will recognize one (i) Steward and one (1) alternate selected from full
time employees within the Bargaining Unit who have completed their trial seriod; the
Union will specify the selected Steward in wriiing to the Company. In the event the
Company establishes a multi-shift operation or the Unit significantly increases, the
parties will agree to reasonable provisions which wili provide the Union representation.

In exercising their responsibiliiies to Pargaining Unit employees, Stewards sha!l guard
against ibe use of excessive or unnecessary work time and will not unduly interfere with
the opsrations of the Company,

The Steward will notify and coordinate his absence with his assigned Supsatvisor before
leaving his work station znd report back to the Supervisor upon return to his work station.

Time spent by Stewards investigating grievances and complaint: during his regular
working hours s provided in this Agreement shall be considerzd as time worled.

The Steward shall be granted oreferential seniority and will be retained without regard to
seniority, as long as the Company has work for whish he is qualified to perform. In event
the Steward is laid off or terminated (for lack of work he is qualified to perform) he shall
be ihe first recalled when work he is qualified to perform becomes available.

Nothing in ihis Article shall be construed as the right o deny the Interrational
Represeniative or Busiress Agent the privilege or processing a grievance on behslf of 2
Unit employee, or to participaie in a gricvance mesting conducted in accordance with the
Grievance Frocedure.



(. The Union shall be free to withdraw a grievance at any step of the Crievance Procedure

without prejudice.

ARTICLE 6
SUCESSOR CLAUSE

A. The provisions of this Agreement shail be binding upon the Company 2nd its suscessors,

assigns or future purchasers, and all of the terms and obligatiors herein coniained shail
rot be affected or changed in any respect by the consolidation, merger, sale, transfer or
assignment of the Company of any or all of its property, or affected or changed in any
respect by ary change in the legal staius, ownership or management of the Company. It is
the inten? of this Article to promcie industrial peace and harmony, to insure continuity of
employment and represeniation, through good faith collective bergaining regardless of
the identity of the employsr organization having jurisdiction over the work of this
Bargaining Unit.

ARTICLE 7
SUB-CONTRACTING

The Company agrees not to sub-coiiract Sargaining Unit work for the purpose of
lermingiing Bargaining Unit employees or inhibiting long-term Pargaining Unit growti.
Mothing herein shall be construed as prohibiting the Company from sub-contracting work
of short duration which will rot reasonably support full time employment of additional
employees or the recall of an employes on layoff. It is the sole intention of the Company
to eiagage in iis iongstanding practice of subcontracting work whers the Company
detsrmines that such work cannot bs effectively and economically parformed by its own
employees due to lack of time, skills, tools. equipment, facilities, or availzbility of
manpower, or as required by its contract with the Government. The Union recognizes that
the Company has beer provided with specific Small Business and Small Disadvantaged
Plusiness subcontracting goals by the Government and may be required to subcontract
where effestive and economic criteriz are not used in order to meet ihs criteriz of the
Government Affirinative Action program goals. Such subconivactors sheil be bound by
the terms and conditions of this Agreement unless ‘he subcontract is for a period of
ninety ($0) days or less.

ARTICLE 3

R R

UNION SECURITY

An employes shall not be required (o become a member or continue membership in the
Union, or pay any fees or dues to the Union, as a condition of smployment if employed at
a location which is subject to a staie iaw prohibiting or otherwise making unlawful
merabership in, or payment to, a labor organization as a condition of employment.

Where allowed by the appliczble laws, bargaining unit eraployees will be required as a
condition of employment or coniinuation of smployment, to be or become a member of
the Union, and tc pay any duec or the applicable sérvice fee to the Union. In such event,



employees shall be required to make application for membership or to pay applicable
service fees after the 31 day of employment.

. The Union shall indemnify and save the Company harmless against any and al! claims,
demands, suits, judgments and/or any other forms of liability or cost and/or expenses that
shal! arise out of, or by reason of, action taken or not teken by the Company in reliance
upon check-ofT authorization and/or certified lists furnished by the Union or for the
puzrpose of complying with any of the provisions of this Article.

. The Union shall indemnify and save the Company harmless against any and all claims,
demands, suits, judgments and/or judicial or administrative orders of any governmental
agency, or any other forms of liability, or cost and/or expenses that shall arise out cf, or
by reason of, the Compeny’s complying with any demand of the Uaion for any
information- concerning any bargeining unit employee of the Company where such
informatior. is, either by common law and/or Federal, 3tate or local dzcision or policy or
administrative order, nrctecied and/or privileged.

ARTICLE Y

TRIAL PERIOD

. Each new employee shall undergo a triel period of rinety (90) working days of

employment, during which time his/her tenurs of employment shall be at the sole

discretion of the Company and shall rot bz subject 1o review under the grievance and

arbitration procedures conisired hersin. Upon completion of the triai he shall acquire

seniority rights and the seniority shail be retroactive to his/her last daie of hire,
ARTICLE 18

STRIKES AND LOCKCUTE

. The Company agrees that during the term of ihis Agreement it will not engage in &
lockout of its employess. The Union agrees that during the terras of this Agreement there
shall be no sirikes, sympaihy strikes, sit-downs, work stoppages, boyzoits, picketing, or
any other interference with ihe operations of the Company, diiectly or indirectly for any
ieason, and that no officer, agent, representative or memoer of the Union shail ever
suthorize, czil, instigate, aid, condone or acquiesce in any of such actions and that no
employee covered by this Agreemert shall pariicipate in any such actions.

. Axny employee who engages in any form of activity prohibited by this Article may be
subject to appropriate disciplinary action.

ARTICLE 11
NON-BARGAINIMG UNIT EMPLGYEES WORKING

. The Company shall use its best efforts to snforce compliance with the intent of this
paragraph.



B. It is the intent of the Corapany that non-bargaining unit personnel shall not perform work

performed by the employees in the Bargaining Unit except in the following types of
situations;

1. In the instruction of training of employees;

2. In an emergency where immediate action is required in order to prevent injury to
employees or damage to Company o5 customer property or equipment;

3. In circumstances where technical or scientific personnel perform duties which
relate to or are a part of the procedures they must follow to accomplisk their

assignments;

4. When an employee fails to repori to work or when other qualified employees are
not available at the site;

5. In order to prevent damage to propeity;

6. “/hen necessitated by securiiy requirements of specialized cleararces which ere
noti possessed by bargainiig unit smployess;

7. When required for safety;
8. When the task to be nerformed is incidzntal to their work;

9. When required to maintain their personel qualification and proficieney.

a T T
ARTICLE 12

SUPERVISION

A. Employees within the Pargaining Unit shall be assigned to and answerable to designeted

B.

Supervisors and/or Managers of the Company.

To the extent that the Company is permitied, and is sble, pursuant to the terms -of its
coniract with NASA, it shall endeavor to have all instructions relative to job performance
of its employees including those covered by this Agreement, to emanate form the
Company’s <esignated supervisors. Consisient with the heretofore acknowledged
obligation of the Company and of its employees to fully and satisfactorily perform the
obligations and performances set forth in said Coniract with NASA, the Company shzli
exercise reasoneble effoit {0 minimize instances whers instructions are given io
employzes by NASA and other Government representatives. In considsration of said
undertaking by the Company, the Union agrees that where occasions arise in which such
instructions are given by such representatives, employees will &t comply with said
instructions from NAEA and other Government representatives.
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ARTICLE 13
SAFETY AND HEALTH

Employees covered hereby shall be required to comply with all safety rules and
regulations established by the Company and to wear such protective clothing or use such
safety equipment as may be required and provided by the Company. Protective clothing
and safety equipment furnished by the Company remain the property of the Company and
each comployee shall be responsible for proper care and use thereof,

When an employee is injured so seriously as to require that he/she be excused from work
by an authorized representative of Management, he/she shall be paid for the balance of
the regular scheduled shift on which the industrial injury occurred.

Should the Company have reason to believe and employee covered hereby is physiczlly
or mentally unabie to satisfactorily perform the duties of histher job ciassification; such
employee shall be required to take such medical exaiminations as may be directed by the
Company. The Company shail pay for ezch such examination.

1. Should sn employee fail to pass the Company’s medical examination and, as a
result thereof, is determined by the Company to be unable to perform the duties of
iis/her job classification, the Compeny agrees to meet with the Union for the
nurpose of endeavoring to agree on reassignment of the employee to available
work for which he/ske is qualified and which he/she is able to perform.

2. [If the Company and the Union are unable o rsach agrsement, the employee may
then be reassigned to availablz work for which he/ske is qualified or placed on
leave of absence form the active service of ihe Compery. Disputes arising form
the provisions of this paragraph shall be subject to the Grievance Frocedure.

The Company will reimburse employees 1 to a maximum of $150.00 (one hundred fifty
doilars) for the purchase of safety shoes and $10C.00 (one hundred dollars} for the
purchase of prescripiion safety glasses for employzes requirsd to wear such articles in the
performance of their job. It is understood and agresd that reimbursement for safety
glassss will be [imited to the amount required for the safety-hardened lenses and basic
frames and tha; no reimbur semf‘nt will be made for personal preference charges such as
tintiag or fashion {remes. This Section shall become effective on the effective date of this
A.greement and will be uvmwr'd by the Compzny and the Union each year of the contract
and where necessery adjust ellowances to meet changed conditions. Safety shoe(s)
reimbursemer: shall be limited to one (1) pair per calendar year and safety giassss to one

(1) pair every two (2) calendar years.

The Company #nd the Union encourage employees to submit to the Company written
suggestions for improvement of conditions relating to on-the-job safety.

Should a walk-around safety inspection of the Company’s assigned work locations be
conducted pursuant to the provisions of OSHA, the Steward shall have the righi to
accompany the inspection team during regular duty houss.



G. Physical examinations required by the Company shall be promptly complied with by all
employees. The employee(s) will be paid for the time spent for such examination and the
cost of such examination shall be borne by the Company including travel time effeciive

November 1, 1951.

1.

4.

All such required examinations wiil be conducted at medical faciiities designated by
the Company. If the empioyee disagrees with the results of such'examination the
employee may have the employee re-examined by a licensed physician of their choice
at employee expense.

In the event of a disagreement between the Company physician and the physician
selecied by the 2raployee, the Company and employee physicians shall jointiy seleci a
third physician within thirty (30) calendar days to conduct a third examination. The
results of such examination will b2 final. The expense of the third examination wiil be
squelly divided by the employee and the Company..

It is undeistood and agreed that the procedures defined in G. 1. and G.2. above shall
rot apply in cases where Random Dirug Screens result in a Positive Drug Screen. In
suchi cases ihe employee or the Union may have ihe original sample retested at a
NIDA cer:ified laboratory of their choice. The cost of each such test wili be borr: by
ihe empioyee or ths Union, whosver requested the retest. In the eveni such iest results
in a Negative D'rug Screen the parties wili select a third NIDA certified lzboratory to
condust & third Drug Scresn of the original sample. The cost of the third Drug Screen
siiali be bome equally by the parties and the results of such screer: shall be considersd
final,

Drug scresn are not considered medical examinations.

At’l l{ £ IU,-.J*J -.4
HOURS OF WORK

A. Mo provision of this Agrzement shall be construed as a guaraatee of any snecified
number of hours of work either ver day or per week.

B. The workweek shall sonsist of seven (7) days beginning 0001 on Friday and ending at
midnight the following Thursday.

C. The workday shali be defined as a period of twenty-four (24) consecutive hours
beginning immediately after midnight of one day and ending at midnight on the
following day.

D. Eight (8) consecutive hours, exclusive of a lunch period of no less than thirty (30)
minutes ror more than one (1) hour, shali constitute.a normal work shift.

E. Normal shift sha!l be from 3:00 a.m. to 4:30 p.m.
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Upon reasonable advance notice to the Union or appropriate Steward, the Company may
for good and sufficient cause {(to include NASA requirements) change the starting time of
the work shift and/or the schedule lunch period.

Any employee, in the absence of notice not to report for work, who reports for vwork on
his/her regular shiit and for whom there is not work available shall, except when such
lack of work is due to an Act of God, sabotage, naiional emergency or other
circumstances beyond the control of the Company, receive a minimum of four (4) hours
pey at his/her straight time base rate. Such paid hours not worked shall not be considered
2s time worked for purposes of computing overtime.

‘When an employee covered by this Agresment has compieted an eight {8) hour work
shift and has bzen relieved for the day, or when an employee is on one of his/ner
regularly scheculed days off, and is recalled to work, he/she shall be guaranteed a
minimum of four (4) hours work, or pay in lieu thereof, at his/her applicable rate of pay.
Hours not worked but paid in lieu thereof shall not be considered as time worked for
purposes of computing overiime. Nothing in this Agreement, however, shell be corstrued
to guarantee any specific number of hours of work, or pay in lieu thersof to any
employee who is required to perform overtime work connecied to his/her regulerly
schaduled shift houss.

For field service duty the starting time of th= work shift shal! vary as require< o meet the
needs of the mission. The employee is guaranteed eight {&) hours pay minimum based on
an eight (8) consecutive hour work shift per day Monday through Friday. in the event of
a call back to worl: Monday through Friday, overtime will be paid orly for hcuis actually
workec.

‘When theie is a requirement to staff a shift other than the “normal shift™ defined in &,
above, the following procechire chall be utilized: Qualified smployées will first be
canvassed to determine if sufficient volunteers exist. If the number of volunteers exceeds
the requirement, the most senior voiunteér will be assigned to the shift. If the number of
volunteers is rot sufficient to mest the requirement, the least senior qualified employee
will be assigned to the shifl. Such assignments wili normally be for perioas of thirty (30)
days and the employes’s new shift will not be disturted during that period unless the
employee requests to return io the “normal shift” or their services are no longer requiied
on the new shifl.

Employees assigned to & shift other than the “normal shift” defined in E, 2bove, will be
paid base pay per hour worked while assignad to such shifl, It is understood and agrsed
that such premium shall rot apply to overtims hours worked subsequent to the “normal
shift” or to hours worked on Field Service Duty.

Employees assigned to stand-by time for less than two (2) hours who ar= not
subsequently call in io work will be provided two (2) hours pay at their base rat of pay.
Employees assigned to stand-by for less than (2) hours who are suosequentiy called in to
work will be paid only for the hours they subsequently work or for the minimum of for
(4) hours, whichever is greater. Employees assigned to stand-by for more than two (2)



hours who are subsequently called in to work will be provided two (2) hours of pay at
their base rate plus pay for hours actually worked or plus four (4) hours, whichever is

greater.

ARTICLE 15
ABSENCE FORM WORK

Except for illness, injury or other reasons beyond their control, employees ars expected to
report for work as scheduled unless the absence is authorized by the Company.
Unauthorized absences shal! subject employees to appropriate disciplinary action,

It is the duty of every employee who, for any reason, is unable to report to work as
scheduled, or who expects to report to work iate, io roiify the Company of the reasons
therefore, indicating when he/she expects to report for work. Absent employees will
make svery reasonable effort to noiify the Company within one (1) hour after their
scheduled starting time. '

Employses may te granted time off with pay to a maximum of two ( 2) hours io vote in
national, state, local and primary eleétions, provided that such employees are unable to
vole cither before coming to work or after leaving work.

ARTICLE LS
LEAVE OF ABSENCE

Personal — T'o the extent permitted by workload commiimenis, an employee coved by this
Agreemani will be granted a leave of absence, without pay, for a period not o exceed
thirty (30) calendar days. When circumstances permit, applications in writing for such
lzave of absence, statirg the reasons therefore, must be submiiied to the Company no less
than two (2) calendar wesks prior to the first work day of such requested leave. Should
emergenscy exist, two (2} week time period would bs waived.

Military Leave - The Company agrees to observe all provisions of present law or laws
hereafter enacied relating io its obligations to those of its employees who have left or
hereafter leave the service of the Company to enter the Armed 3ervices of the United

Gtates.

Military Reserve Duty — For employess required to engage in annua! 14 day continuous
period of military service training, inciuding Mational Guard, who have completed twelve
(12) months of employment immediately prior to commencement of the leave period, the
Company will pay once per year the diffarencs between the reserve training pay and the
employez’s regular pay for the 14 day period on his/her normal work schedule. The latter
amount will be determined at the employee’s regular rate in effect on the last day
immediately preceding the date the training leave commences, including shift bonus and
otier premium payment applicable to his/her normally scheduled working hours

excluding overtime,
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Funeral Leave — In case of the death of a member of the immediate family of an
employee, the employee shall be granted a maximum of five (5) working days ofT with
straight time pay to attend the fureral and tend to administrative details. lviembers of the
immediate family shall be the spouse, children, stepchildren, parents, stepparents,
orother, sifter, grandchild, spouse’s parents, half-brothers and half-sisters. Pay for all
such time shall be at the employee’s base straight iime rate. Such paid absence time wiil
not be counted as time worked for purposes of computing overtime. The Company may
require reasonabie proof of death under this Article.

Jury Services — When an employee is necessarily absent from his/her regular work shift
by reason of required jury service, or to report for jury examination, he/she shall be
granted pay for those hours during which he/she is necessarily absent from his/her regular
work shift, less any fee or other compensation paid to kim/her by the court for such

ser_vice.

L. Pay for such lost time shall be computed at the employes’s straight time bass rate
of pay. In no event shall paymeni be meadie for jury duty periormed on the employee’s
regularly scheculed days off, holidays defined hereir: or for any hours in excess of
eight (8) in any regular work dsy or hours in excess of forty (40) in any work week.

2.  Pay for time lost shail not, for 2ny employes, excesd a total of twenty (20) regu'ar
eight (8) hour work days in any one (1) czlendar year, less any fez or other
compensation paid to him/her by the coust for such service.

3. To be eligible for payment of jury service pay, an employee must notify his/her
Contract Manager no later than the completion of his’her ragular work shift naxt
foliowing receipt by him/her of such notice o: surimons. Further, he/she shall be
ineligible to receive jury service pey until such time as he/she presenis to the
Company & statement from an official of the court attesting to the date or dates and
time of such jury service, and the fee or compensation psid to him/her therefors by
the court, exclusive of transporiziion allowarnces.

Unjon Business Leave — Upon furnishing the Company reasonavle advanes notice,
employees will be granted leave of absence without pay for the purpose of Union
business other than organization aciivities. Such leave is limited to thirty (30} calendar
days but the Company will give consideration for an extension, if requirsd, upon wriiten
request to the Company. The Unior may request, and the Company will grant, leave of
absance of three (3) days_or one without pay to Union members for Union business of
Local Lodge 2552 and excuse absences of less than three (3) days without pay to Union
members for Union business of Local Lodge 2552. Such leaves and excused absences
will be requested only for two (2) employees at any one tims and at reasor:able times
upen twenty-four {24) hours’ written notice to the Company except when such notice is
waived by mutual agreement. Employees on approved Union leave of absence will
continue to accrue seniority.

Sick Leave — Effective 01 October 1997, employees will accrue sick/personal leave up to
a maximum of eighty (80) hours per contract year as follows. For the purposes of this



Article, the term “eligible employee” shall be defined as any employee covered by this
Agreement. The Company reserves the right to require proof of illness for any period of
sick leave exceeding three (3) Zays.

1. Eligible employees will accrue sick/personal Izave to a maximum of eighty (80)
hours par contract year, accrued at the rate of 1.54 hours for each week in which

the employee records any compsnsable_hours.

2. Anempioyee may request up to three (3) days sick/personal leave provided he/she
receives the prior approva! of the Contract Manager and/or his’her designated
supervisor(s), and further provided the employee has sufficient sick/personal
leave hours accrued pursuant to the provisions of this Ariicle, and further
piovided that said time off does not unduly interfere with the operations of the
Company. Said sick/personal leave may be exiended provided the employee has
sufficient nhours accrued pursuant to this Article, ard further provided the
employee receives the prlor approval of the Contract i rianager to extend said
gick/persoral leave. Said sick leave may be scheduled in minimum incremenis of

thirty (30) minutes.

3. Any unused sick/personzl leave may be cerried forward to the subsequent contract
year unti! a maximum of thirty (30) Cays is eccrued. Sick/personal leave may not
b= accumulated in excess of thirty (3C) days. ﬂ]‘l}' sic k/peisonal lzave accrued in
excess of thirty (30) days shall be forfeited by he empioyee. Tha employses shall
not be entiiled io any cash payment or pfemium pey on as count of‘ any
sick/personal leave days not used and/or forfeited. nor shall any cash paymenis
whatsoever be made in lieu of sick time off, '

4. An employee will not be paid for unused sick/personal lzave upon termination of
employment.

5. The empioyee agrees the employer may offset sick/parsonal end vecation with
each other at the employer’s option.

H. Maternity Leave — The Company agrees that it will grant'unpaid leave of absence as
maternity leave. The lc*ngth of suzch maternity leave of absence shall start when medically
necessary due to the employee’s pregnancy and shall end wher it is no longer medically
nscessary. Anyone returning fror such maternity leave of absence shall notify the
Company one (1} week in advance of intended return and shall present a doctor’s
certificate authorizing such return to duty. The time limits for maternity leave of absence
snecified hersin may be shortenad or lengthened upon the exacution of a full release of
the Company of any llablllty or responsipility except that arising under the state’s
Worlianen’s Compensation Act.

. Physicals — Employees required to take physicals will be provided two (2) hours paid
time and reimbursement for round-trip mileage up to ninety (¢0) miles at the current
WASA Travel Regulation rate. Such time will be considered as time worked for the
purpose of computing overtime pay. It is understood and agreed that the Company will be



responsible for scheduling of and payment for such physicals. In the absence of a
legitimate emergency, an employee who fails to appear for or reschedules such physical
resulting in a charge to the Company for the “no-show™ “latz carcellation” will be
responsible for the full cost of the subsequently rescheduled physical.

The Company will comply with the provisions of the Family Medical Leave Act.

ARTICLE 17
WAGE PULESE

. The rates set forth in Appendix B attached hereto end made a nart of this Agreement shall
prevail on and afier the effective dats indicated thereon.

. Productivity Bonus: A one-iime Productivity Bonus of $1000.00 (Gross Up} for each
employee on the employee roster on the day of this contreci ratification. Payment will be
made ti:z first payroll after March 01, 2014 foilowing a successfui ratificetion. Payment
will be or: a separate check.

. When a n=w job classification in eddition to those listed in Appendix B is created, the
wage rate thereof shail be deiermined by negotiation between the Compeaay and the
Business Representative of the Union. If no Agrﬂeme“lt can be reached, sither party may
refer the matter of Wage Rate Determination to arbitration. The Arbitration shail
establish the wage raie on the sole basis of ths relationship the new job bsars to that of

existiing jobs.

ARTICLE 18

JOB CLASSIFICATICNG

. Job clessifications covered herein shall be those job classificetions specifically
enumerated, attached hersio as Appendix B, and made a part of this Agreement.

. Tt is understood and agreed that the Company may temporarily (for thirty (38) days or
less) assign an employee to work in any other classification whea no work is available in
the employee’s regular classification or when such assignment is required by work
schedules. The Union shall te notified of such assignments in advance (ex<ept in
emergencies). In the event of a disagreement the grievanes and arbitration provisions of

this Agreement apply.

. The Company ressrves the right, pursuant to the terms and conditions of the contract to

designate a Group Leader for any classification covered by this Agreement. Group
Leaders designated by the Company wili be compensated at & differential of one dollar
($1.00) per hour above his/her base raie for 2ll hours worked in this capacity-.
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The Company reserves the right, pursuant to the terms and conditions of the contraci to
designate Collateral Duty Inspectors. Employees designated, by the Company, as
Collateral Duty Inspector (CDI) will be compensated at a differential of one dollar
($1.00) per hour above his/her base rate for all hours worked while so designated.

Copies of Job classification shall be forwarded by the Coinpany to empleyees no later
than sixty (60) days after the effective date of this Agreement.

ARTITLE 19
OVERTIME .

The provisions of this Ariicle are intended only to provide the basis for calculation and
payment of overtime and shall not be construed 2s a guarantee of any speeific overiime
hours per day or per week. In the calculation of overtime for the purpose of this Article
hours paid except as excluded in Articles 14 and 15, will count towards hours worked in
the week for computation of overtime.

It is recognized and agreed from time to time overtime work may be necessary, and
provided reasonable advance notice is given except in emergency situations, the
Company may assign employees to work overtime. Suck assigumenis are to be made in a
fair and equitable manner, based on the employee’s classification, in increments of one-
haif (1/2) hour or rore. The Company shall give as much advance notice s possible.

The Company agrees to maintain records of all overtime worked by classification.
Cvertime records shall be made available to the Union or & representative designated in
writing by the Union for inspaction to resolve specific complaints with respect thereto.
All ovartime assignments shall be offared first to the employee in the classification with
the !zast overtime recorded.

Exceptions, to the overtime disiribution rules set forth above, may be made by the
Company in the foilowing circumstanrces.

1. Continuzaiion of jobs which sommence during the regular chift and extend into
overtime where continuity is necessary for zfficient completion of the job.

2. Speciai skill requirements which necessitate assignment of individuals withir: a
classification possessing expertise or training not generally possessed by other
employees within the classification.

3. While it is recognized the above excepiions may resuit in temporary imbalances
in overtime distrioution, it is agreed and understood that such imbaiances will bs
minimized to the extent reasonably possible by scheduling of anticipated overtime
worls and additional iraining within classifications affected.

Employzes who are properly notified and decline to work overtime offered shall be
charged the number of overtime hours declined for distribution purposes. Employees on
sick leave, or vacation, for periods not exceeding two (2) weeks, shall not be charged
with having declined overtime. Employees on sick leave or vacation, for periods in



excess of iwo (2) weeks, shall be charged the average number of hours worked by all
employees within the classification during the entire absence.

E. Employees entering the Unit afier an overtime list has been estsblished for the particular
ciassification will be credited with the average overtime worked to date in that
classification. Effective with the date of this Agreement the overtime account of each
employee will be considered as having a zero balance.

F. Nothing in this contract shal! be construed as requiring the Company to call in employees
for.overtime work when qualified employezs are on the Company premises.

G. 'n addition to regular straight time pay, overiime pay shal! b peid as follows:

1.

6.

At fifty percent (50%) of the employee’s hourly rate for all hours worked in
excess of eigat (38) hours on any regular scheduied work day.

‘At fifty percent (50%) of the employee’s rate for all houts worked in excess of
forty (49) ir a work week.

At fifty percent {50%) of the emrloyee’s rate for all hours worked on Seturday.

At one hundred pe reent {100%; of the employee’s rate for all hours worked on
Sunday.

At fifty parcant (50%) of the employees’ hourly rate for qualified employeas
assigned o aircrew duties for sach flight hour flown es fight/hazardous duty pay.

The Company may pay bonusss at the Companies sole discretion.

H. No overtime shall be woriced exsept by direction of tiie Company.

1. There shali be no pyramiding of overiime and/or oiher premium payments.

el 1S IEPY
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HOLIDAYS

A. The following ten {10) days are designated as holidays:

New Year’s Day

Martin Luther King’s Birthday
Yashington’s Birthday
Memorial Day

Independence Day

Labor Day

Columbus Day

Veteran’s Day



Thanksgiving Day
Christmas Day

In addition to the holidays listed above, the Company will observe any holidays declared
as a legal holiday by Congress, the President or military authority and observed by the
military where government employees are paid. (Example: “Moon Day”, Eisenhower’s
death, etc.). Such holiday and observance shall be handled the same as a recognized
holiday at the Mationa! Aeronautics and Space Adminisiration faciiity at the Wallops
Flight Facility, Wallops Island, Virginia, or the location at which the employee is
working at. If there is a military holiday for which government employses are aot paid,
wirich would otherwise require an employee to lose 2 day’s pay, he may take one day of
accrued sick leave or vacaiion [=ave, if available.

Should a designated holiday as listed in Article 20 {A) fell on a Saiurday or Sunday, such
holiday will be observed on the day observed by the Nationai Aeronautics and Space
Administration facility at the Wallops Flight Facility, Wallops Island, Virginia, or the
locatior: st which the employee is working ai ke time of ths holiday.

In order to be eligibie for hoiiday pay, an employee must have worked or have bzenona
vacation or a paid leave or: the last work day befors or the first work day after the
holiday, except that when the- holiday falls ¢a the day before einployment or the day after
termination, or dl.rmg zn employee’s Leave of Absence, no pay undsr this Saction shall

be granted.

Uniess otherwise excepted by this Agreement, sligible employees shall receivs, as
holicay pay, eight (8} hours pay, et the straight tims base rate, plus shilt bonuses, if
applicabie.

Holiday work shall te treated as overtime work for assigniment and dictribution purposes.
When an emnloyee ig required to work on a holiday, i addition o holiday pay nrovided
in Paragraph © above, he/she shall receive two hundred percent (200%) of his/her
straight time base ratz of pay for all hours worked.

rrv CI rJ i..

Each reguiar ful! time employse who has corapleted nis/her trial period, with Airtec, Inc
shall earn vacation for each completed Semimonthly pay period paid. The amount of
vacation which an smployee will earn for each Semimonihly pay period shall be

stermined by the number of years of continuous service completed by the enployee
from his/her most recent date of hire with Airtec, Inc., as defined by the provisions of the
Service Coniract Act, in accordance with the fo]lowmg chart:

ACCRUAL RATE VEARS OF SERVICE
Se'nlmnnthly

333 1" YEAR THROUGH 10" YEAR




ket

H.

(80 airs yesrly)

5.00 1T™ Year THROUGH 15 YEAR

(128 hrs yearly)

6.5 i5™ Year aad sucreeding years

(150 Lrg yeazly}

The Company shall retain the right to approve, deny, scheduie, and cancel all vacations.
If two (2) or more employees request the same vacation date{s) and the Company
determines to approve some but not all such vacation requests for such date(s), the
request of the senior employee(s) sha!l be honored. Request for vacation wili be returned
either approved or disapproved within five (5) workdays from receipt. Cace an
employes’s vacation requesi is approved it will not be overridden by a request from a
more senior employee for the same time frame.

An employ=e, whose designated job classification is listed in Asz-ji-endix B of this
Agreement, shall be compensatzd for vacation at the straight time base pay raie of pay for
the designated job classification at the tiire the vacation is taken.

Paid holidays faliing within an employee’s autiiorized and previously scheduled vacation
period, shall noi be charged to the employee’s vacation account.

Upon completion of their trail period, employees shali vast earned vacation as it accrues.
Upon completion of the trial period, employees will be credited the number of hours
accrued during the trail period and those hours shail be vestsd at that time.

An employee who leavss the employ of the Company will be paid for his/her vested
vacation credits at his/her straight time hourly rate.

Trial period employees who terminate empioyment, are eligible to receive pay for noa-
vested vacation hours only under the following conditions:

1. Terminations caused by employee’s death, or
2. The employ=# joins the Armed Forces of the United States.

Accrued vacation leave time may not excesd two times the employae’s annual accrual
rate at any time. Any vacation lzave accrued in excess of two times the employee’s
annual accrual rate shall be paid to the employee. .

Employees may, due to humanitarian reasons, donate vested vacation leave to other
bargaining unit employees who have insufficient leave. This ¢onated lsave will be
converted in a manner so that the Company wili incur no additional financial cost.
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D.

Employees shall upon reasonable notice to the Company and consistent with operational
requirements be permitted to utilize vacation on a casual day to day basis, to 2 maximum
of one (1) week’s earned vacation per year.

Base Closure. In the event of base closures due to severs weather or other acis of God,
safety stand down, government/customer shutdowns, technology upgrades, the Company
agrees to continue the empioyee’s pay at the employee’s then current base rate, up to 2

maximum of 30 hours per year.

ARTICLE 22

SENICRITY

Seniority shall be defined as the lenigth of continuous service, whether employed by the
Company or its predecessor, from the employee’s latest date of hire and shzil bs
recognized on: a Bargaining Unit wide basis.

The Compaity shali furnish the Union.each six (6) months with ar: accurate seniority list
of zll emnloyess in the Bargaining Unit. Suck: {ist is to irclude the neme, classificetion,
classification entry date, latest date of hire, wage rate, and homie address of record of sach
employss. '

Classification seniority shaii mean the length of accumulated se:vice within &
ciassification.

In administering this Agreement, the princinle of Classification Seniority shall be the
aetermining factor in eifecting layoffs, recalls, promotions, demotions and in respsct to

.
i

other working conditions whers spacifically stated in this Agreement.

Seniority shal! be canceled and terminated upon the happening of any of ihe following
events:

I. An employse quits.

2.” An employee is discharged.

3. An employee fails to réturn to work withia five (5) days of notice of recall given
by the Company by registsred or certified mail.

4. An employee is absent for thize (3) days without previously notifying the
Company, except in cases of extenuating circumstances.

5. An employee overstays a leave of absence without notifying the Company, except
in cases of extenuating circumstances.

6. An employee engages in other employmeni during a lsave of absance without
obtaining prior permission of the Company.

7. An empioyee gives false reasons for obtaining a leave of absence.



8. Settlement has been made for total disability.

9. An employee has retired. -

10. An employee has beea in a layoff status, or is absent because of sickness or injury
or similsr cause, for more than one (1) year.

F An employee herstofore or hereafter transferred from & classification covered by this

L]

Agreement to an hourly paid or salaried occupation not covered by this Agreement shall
continue to accuinulate seniority in the Bargaining Unit prior to such transfer and in the
event of subsequent placement to an occupation covered by this Agreement, such
seniority shall apply.

; Altl*o.lgh gimployzes may expect their work assi gnrn.ent 1o bz in keeping with their

reguler job ciassifications, the Union expressly recognizes the need for flexibility in the
work force and agrees that an employe2 in one classificatior: sha!! not be restricted from
doing temporarily the work normally done by ah employee in another classification. In
the event an employee tenporarily vorks in a classification for which the normal rate of
pay is higher than the raie of pay received by the employee in his/her normal
classification, ha/she shall be temporerily promoted to ihe higher classification and shall
receive the higher rats of pay. [n tle event an smployse is azsigned work temporerily in-a
classification lower than his/her normal classification, he/she shall receive his/her regular
rate of pay.

. In ma'mg rrss_gnm ents to o permanent job vacancy or a new job, the Company shall

consider the desires of the empioyees. A noiice of any suci vacansy or new job shall be
posied on ike bulletin board for seven (7) calendar days (during which tims ihe vacancy
shall be considersd temporary). The Comparny, at the 2nd of such time period, shell
consider those employses who have submitted a bid notice {ths form and content of
which the parties shall muiuzaily agres vpon) end consistent with the needs of the
Company, shail assign the senior qualified employee.

In the event no employee signs such a bid uotice for a job opening, ot thers are not
qualified employzes, it is agreed and undersiood that the { Compﬂy my fill such job from
any source. Any smployee who is ewarded a job ovening is expested io be qLal ified io
perform the tasks of such job following initial break-ia instrustions and guidance froin

supervision.

Employess asmgnﬂd or transferred pursuznt to this Articie shall be given thirty (3C)
calendar days in which to prove they are capable of performing the duties of the new job
in a satisfactory manner. In the event such employess do not satls-af'to.lly meet the
reqizirerents of the new job, they shzll be returned to their prior position or its equivalent
without prejudice. Any employee, upon request, shall be advised in the presence of
his/her Union Representative or Stewaid of the spacilic reasons for not mesting the
requirements of the job and disputes arising there-from shall be subject to ths Crievance
Procedure. Employ=es who are accepted on any bid job and are returned to their former
job for failing to mest job requirements chall not be permitted to bid on any job for 2
period of gix (6) months.
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When a reduction of working forces becomes necessary in the Company’s judgment,
employees shall be retained by the Compary in accordance with the principles of
Paragraph D, according to the number of employees the Company determines is
necessary within each Bargaining Unit classification for the reduced operations
contemplated by the Company. Recall of employess shall be accomplished by the same
procedure in zeverse. An employee promoted and later demoted to a job classification
assigned a lower rate sha!l receive the rate of the lower job classification.

Any employee within a particular job classification who is affestsd by a layoff within
his/her classification may bump, based only on Bargaining Unit seniority, the least sanior
employee in any lateral or lower rate clagsification, but only if qualified to perform the
work within such classification.

. Notifisation of openings for recsll shall be given by the Company by regisiersd or
I g Y E

ceriified maii to the last mailing address furnished by the employes. An employee
recalled from layoff shall rezpond within seventy-two {72) hours of receipt of the recall
notice as to his/her intert to return to work. A copy of such notice shall also be sent to the
Union. If no response is received by the Company within: seven (7) calandar days from
the date the notize is mailes, the next smployee on the seniority list may be recaliec and
the notified employee will be ierminated. If no qualified employee remains on the
seniority list, 2 new employee mey be hired or assigned to the open position. Feilure of
the empioyes to keep the Company advised in writing of his/her current correct address

shail relieve the Company of all obligations indicated in this paragraph ().

ARTICLE 23

GRIEVAMCE AND ARBITRATION

t is the intent of this Article to establish means for prompt adjustment of working
probleins and personal grievances at the job level by a conferenss betwesn the Contract
Manager and ths empioyse involved, provided a Union Representative has been given 2n
opportunity be present. If not resolved in inis informal level, » formal grievance shall be
filed and processed in accordance with ths stebs and time limits and mutualiy agreed
upon extensions specified bsiow. For the purpose of this Atrticle, a formal grizvance
under this agreement is defined as a written statement by the Company or the Union, an
individual empioyee, or a groups of employees (herein called “Grievant™) claiming a
violation by thz other party of the terms of this written Agreemeni.

Except for payroll adjustments; no grisvance shall be filed or nrocessed based on facts or
events or omission within the employee’s knowledge, which have ozcurred mare than ten
(10) working days before such grievance is filed. Both pariies agree to exert an earnest
effort to settle such grievances nrompily through the following steps:

STEF | — The employee involved and the Contract Manager or his designated
representative shall meet in order to amicebly settle the matter, provided a Union
representative has been given an opporturiiy to be present. Any and all grievances shal!
be handled without any unnecessary intesruption of cessation of work. Grievances settled
at this step are on 2 non-precedent setting basis.



ETEP 2 — Should the gricvance not be satisfactorily settled by the discussior: outline in
STEP! above, the grievance shall be submitted in writing to the Contract Menager or
Gesignaied representative of the Union, whichever is appropriate within five (5) working
days thereafter, and this written grievance thus presented must contain the compiete
factual basis of the grievants claim. Within ten (10) working days from the time the
Union submits the written grievance, a designated Union representetive shall meet with
the designated Company representative and they shall make every effort to settle the

dispute.

STEP 3 — In the event the grievance is not satisfactorily dlsposed of in STEP-2 within ten
(10) work days, the Union Eepresentative may present the grlevanr:e to the Cirector of
Human Resources of his designated representative, p*ov.deu itis presented in writing as
above stated, within seven (7) days afer the decision is tendered by the appropriaie party
or ihe expiration of time for the appropriste party to render such decision. The Director of
Humar Resources or his designated representative, will confer ai muiually conveniznt
times with the Union Revprzsentative ebout said grievances nresented in the manner
aforesaid and ihe appropriate party will render a decision setting forth the corrs;late facts
in wr1t:r1g within seven (7) work days after the finzl coniersnce rzlative to such
grievance. For purposs of this Article the term “mest” or “mseting” shall be deemcd to
include telephonic communication.

STEP s —If2 satlsfactory ssitlement is not reached in STEP 3, the party sesking to
advanc# the grievance {o arbitration must nolify the other Farty of such irtent within
thirty {30) calendar days of the date the wriiten decisior stipulated in STEF 3 is received
or within thirty (30) calendar days from the time the limit to respond to STEF 3 has
expired if no response is receivad. In the absence of such writien notificaiion of intent to
arbitrate the grievance will be viewed as settied based on the last written desision.

Upon delivery of the written notice of intsnt to arbitrate, the moving Party shall reguest a

panel of seven (7) arbiirators from the Federal Mediation and Conciliation Service
(F.MLC.B.) within ten (12) woricdays. Upon receipt of such pansl fror: the F.ivI.C.S., the
Parties shall meet within ten {10) workdays to strike names. The Union will first strike

two (2) nzmes and ther the Company will sirike two (2) names, then each pasty shall
sirike one {1) name, and the last renaining name shall be the choser: arpitrator. The Farty
requesting the parel shall notify the F.VL.C.S. of the seiection within five (5) workdays of
such selestion.

The arbitrator skall not have the authority to alter, amend, change, add to, subiract from,
inodify, or change eny of the terms or provisions of this Agreement or any terms macde
supplemental hereto, or to arbitrate any matter not specifically provided for by this
Agreement or arbitrite any new ymwsmn into this Agreement, and his/her desision shall
be limnited to the particular grievance in question. The arbitration decision shall be final

and binding on the Parties.

. The parties will equally share the cost of the neutral arbitrator’s fee, Each Party shall
make all arrangements, including pay and/or expensas of any witnesses called or other
rerresentatives or persons requested to atternd any arbitration case. The numkber of
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employee witnesses summoned at any one time shali not be greater than the number
which czn be spared without interference with the operation of the Company’s work.

All time limits prescribed kerein may be extended by mutual agreement of the Parties.
Failure of the appropriate Party to respond within the time limits shall constitute a basis
for escalating the grievance to the next step. Failure of the appropriate Party to process
the grievance to the next step within the time limits shall constitute a basis for denying

the grievance.

In any case involving discharge or discipline impesed by the Company, back wages, if
any are awarded, shall be limited to the amount of wages that the emnloyee would
otherwise have earned less and unsmployment compenaation or substitute earnings
during the period of discharge or suspension.

CARTICLE 24
SUPERSEDINU EFFECT OF AGREEMENT

It is expressly agresd and understood that the wages, working conditions and fringe
benefite provided in this Agrsement are in lisu of any and ell worki 1g conditions and
fringe l:=nf'ﬁts of any king praviously provided by the Company or its predecessor for
ernployees within the Bargaining Unit, '

""“h=s Agreement shali sup “sec'.ﬂ- all existing agrenm‘-nrs and terms affeciing the wages,

......

Any addiiions, deletions, changes, amendinents, or waivers whatsoever affecting the
terme of this Agrsement shall only be discussed by mutuai agreement of both Parties in
writing, and shall not otherwise be subjest to arbitraticn or negotiaiion. Further provided
that any such modification or thiz Agreement shall be mutuelly agreed upon and signed
by both Parties and shall be co-terminus with this Agreement.

ARTICLE 25

EAVINGE CLAUSE

Should any part or provision of this Agisement be renderad invalid by any court of
compétent Jurlsdlctlon by reason of any existing or subsequently enactsd leg:slat:or:, such
invelidation of any part of provision hereof shzil not serve to invalidate the remaining
parts or provisions and they shall remaining full foree and effect for the term of this
Agreement, Upon such invalidaiion the Parties agree io meet and negotiate substitute
provisions for such parts oz provisions rendered or declared illegal or an unfzir labor
prasiice and shall be restricied and limited to determining e substiiuts provision to
provide for the same specific objective and purpose of the provision: rendered or declared
illegal if possible. If the Parties are unable to agree the matter shall be referred to

arbitration.

ARTICLE 25

TRAVEL ANDG PER DIEi



A. R is agreed that an employee may be required to travel on field duty to locations outside

and away from the Nationzl Aeronautics and Space Administration facility at the Wallops
Flight Facility, Wallops Islaad, Virginia. An employee shall be considered to be on field
duty when required to travei on temporary assignment where the assigament is at such
distance that it requires him/her to obtain lodging other than his/her established residence,

An employee so assigned to fieid duty shall bs allowed = per diem to cover living
expenses as per “INASA Travel Regulations”. Per diem raiss will not be changed after
issuance of travel orders.

ARTICLE 27
RETIREMEMT PLAM

All employees in the Bargaining Urit will participete in the IAM Nstional Pension Plan.
The Company will make contributions to the IAM Naticnal Pension fund in the amounts
shawn beiow for each compensable hour up to a maximurm of forth {40) houss per week
as of the sffective dates shown.

$3.00 per hour effective October 1, 2012
$3.50 per hour effective Miarch 1, 2014
$3.75 per hour effective March 1, 2015
$4.00 per hour effective ivlarch 1, 2016

VIO R 9R
AR LN 28

EtMPLOYEE GROUP INSURANCE

The Union, through an insurance carrier, shall provide to il full-time employees covered
oy this Agreement, !ifz, hospitalization, major medical, shori tarm disability,
supplemental lif= insurance (at ths employes’s cost), vision and long term disability
insurance coverage, dental plan and prescription drag plan. The insurahee carrier shall
assume complete and sole responsibility for obtaining, maneging, and administering thess
plans, inclucing, but not limited to, 2laims processing, employee counseling and
inquiries, legal compliance, and coordination of benefits wiih other plens. Such coverage
shall become effective on the first day of the month following the employee’s dete of

hire.

For the purpose of this Article, the term “full-time employes™ shall be defined as an
employee who is regularly scheduled to woik forty (4G) hourz per week. Part-time
employees will be provided no benefits under this Articie.

The Company shall make monthly payments to the Insurance Carrier on behalf of its
afiected employees as deseribed in this Article. Payments will be made for each month
that an individual employse’s coverage is 2ffzctive except as described in paragraph C
below. Such payments will be made to the Insurance Carrier on or before the 15% of the
montn following the month for which payment is made. In the event such payment is



insufficient to provide the coverage specified in A, above, the Insurance Carrier shall
notify the Company in writing of the additional amount per month required to continue
the coverage. Upon receipt of such notice, the Company shall, within ter (10) workdays,
distribute payro!l deduction authorizations to affected empioyees. Employees desiring to
continue such coverage will authorize the Company’s bi-weekly deduction of the amount
required to continue such coverage. Such amounts wil! be born equally by all affected
employees. In tie event an employee declities to continue such coverage, he/she shall
certify such declination in writing. Thereafter, such employee will be provided no
benefits under this Article and the Company shell make no payment tc the Insuraace
Carrier on his/her behalf,

The Union shall te contracted to Atlantic Coast Health Flan from September 39, 2¢13

through September 3¢, 201

1

. if the Union chooses to select another Insurance Carrier, the

Union wil! give Atiantic Coast Healih Plen a thirty (3G) day notice prior to 30 November

2396.

L

Effective Septemuer 30, 2613 through February 28, 2014, the Company’s
contribution to the Atlantic Coast Healih Plan toward the cost of the insuranze
specified in A, ebove, shall be $580. GC for each full-time employes.

Effective Mazch 01, 2014 2nd therezafier, the Company’s contribution to the
Atlentic Coast Health Plan toward the cost of ilie insurence specified in A, above,
shall be no greater than the employees H&W fringe rate as provided in the table
as seen bslow per month for each full-time employee.

&£.The Company will nrovide the following “Cash in Lieu” per hour for all
hours paid, not io exseed 40 hours per week or 80 hour: per pey period,
to be used by the eraployee to puichass health and weifare benefits.
Any unussd monies wiil remzin with tiie employee, unless otherwise
required by law:

Crsh in Lieu Effective March- Effective Effective March-
1-2014 March-1-2015 1-2016
Per Hours Paid 4.00 P/H/P $4.25 P/H/P $4.50 P/H/P

b. The Company wil! offer employees the opportunity to purchase group
medical insurarce for employees and their depandents through the
Atlantic Coast Hezalth Plan, All issues such as eligibility, enrollment, and
claims will be as specified in the plan documents. Bargaining unit
employees may uzs some or all of their pay in Hieu of benefits to
purchase health and welfare insurance,

Effective September 30, 2C13 through Sentzmber 30, 2016, the sinployee’s

coatribution shell be the balance of the monthly premiurz. Employee
contributions shall be made by Company payroll deduction and the Compeny



C.

.

E.

shall forward both the employee contributions and the Company contributions in
the manner and within the times limits as described in B, above.

The Company’s contribution to the Insurancs Carrier on behalf of full-time employees
granted Leaves of Absence pursuant to Article 1& of this Agreement shall be limited as

follows:

1. Personal Leave — The Company’s coniribution: will be limited to a period of one
(1) month,

2. HMilitary Leave/Military Reseive Duty — The Company’s contributior: will be
limiied to a period of one (1) month.

3. Funeral Leave — The Company’s contribuiion will be limited to a period of one
(1) Week.

4. Jjury Services Leave — The Company’s contribution shall be iimited to a period of
one {!) month.

5. Union Business Leave — The Company’s contribution will be iimited to a period
of one {1} month.

6. Sick/Maternity leave — The Company’s contributicn wiil be limited fo a period of
siz (&) months. It is understood and agreed that the term “Sick/Matemity Leave”
shall include leaves wherein the employee is provided indemnity bensfits from
the Insurance Carrier’s shori ierm disebility plan or the Comnany’s workers
compensaiion plan.

7. Family Medica! Leave — The Company’s contribution will be as limited by the
statue.

Employ=es sxceeding the limiis noted above shali be responsible for appropriaie

payments to ihe Insurance Cairier in order to continue coverage and the Company

shall have no obligation to make fuither payinients on their behalf,
The Company’s obiigation for payment to the Insurance Carrier on behalf of an emnloyee
shail cease upon the employee’s termination.
The Company shali notify the Insurance Cartier of all employees exceading the limits for
Leaves specified in C, abovs, and of all terrninations and additions of employees covered
by this Agreement.
In the event either Party to this Agreement believes the performaince of the Insurance
Carrier in providing the benefits identified in A, above, to be unsaiisfactory, they may
request to meei with the other Party for the purpose of identifying alternative methods of
providing those or similar benefits. Ia the event the Fartics subssquently agree io an
alternate provider(s) for those benefits, it is understood and agreed thet the Company’s
contributions to such benefit provider(s) will not exceed the amounts specified in 13,
above. Further, it is understood and agreed that ir the event the Parties, during the term of
this Agreement, agree to such altsrnative means of providing benefits, the Company’s
contributions fo the Insurance Carrier shali cease and the Company shall have no further
obligation to tie Insurance Carrisr.
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ARTICLE 29
GENERAL

Employees covered by this Agreemen‘ shall be governed by all Company rules,
regulations, and orders which are not in conflict with the terms and conditions of this
Agreement. Such rules, regulations or orders shall be effeciive upon posting.

o changes in this Agreement or interpretations thercof (except intervretetions resulting
form Grievance or Arbitration proceedings hereunder) will be recognized unless agrzed
to in writing by the Company and the Union. All grievances may be settled by ihe
methods set forth in the grievance procedure herein.

The employze will be responsible for reasonabie care of customer and/or Company
furrished 2quipment and will notify the Company of ary sabotage, willfui or un-wiilful
damage to Company, customer or employee property or maierials.

The Jnlon an< the Company recognize that employses covered hereby are performing
servicss for the U.S. Government in U.S. Government facilitics and by use of (.8,
Gov: r1me:1t equipment, The Company is not authorizs4 to maintain, modify, or repair
government facilities except as contrastually dirscted.

WNo rules, customs, or ~J"af‘tic s shall ke permitied which limit production or increzses the
time requret. to do eny work, and there ‘shall be no limitation or restriction of the use of
machinery, toois or other Aa‘Jor saving devices as long as safe operations are mzintained.

Employees will be required to wear uniforms designated by the Company and to maintain
them in a neat and clesn condition. Employs=es wiil have the option of selesting either
long or short cleeve uniform shiris.

1. The Company shali provide five (5} sets of new uniforms upon an employee’s-
initiel hiring or upor: uniform change. Each set of uniforms shall consist of one
(1) pair of pants, one (I} siiri and one (1) T-Shirt. Thereafter, emgloyees chall be
entitled to four (4) sets of new uniiorms each vear.

2. The Company shall also provide two (2) cans to cach employee each year
concurrent with the annual uniform issue,’
ARTICLE 3D
IECIPLINARY ACTICH

Disciplinary action shall be initiated by the Compaay only for just cause and any penalty
imposed shall by censistent with proven offsnses. It is agresd and understood by the
Fariies that the concent of disciplinary action is to first correct the offerc.ing employee
and ell d mscnpure imposed shall be consisteni with the offense committed. In this regard
where it is reasonsble to assume that a letter of reprimand will correct the offending
employee, such course of action will be followed by the Company.



. Any disciplinary action documentation will be removed from the employee’s file after
twelve (12) months provided the employee has not repsated the same or similar offenss
during that period. Once removed from the file, such documentation cannot be use for
progressive discipline or introduced into evidence in any Arbitration proceeding.

. Prior to taking discip]inary action (lettér of reprimand, suspension, or discharge) aguins:
an employee in the Bargaining Unit, the affected employee will be advised of his/her
right to Union representation in the presence of histher shop steward.

. Disciplinary action in any forin imposed by the Company shall be subject to the
grievance and arbitration procedure.

ARTICLE 31
DURATION

. This Agreement stall becomé effective Cctober €1, 2013, and shaii remein in full force
and effect until September 30, 2016 and from year to year ther=after uniess either Party
shall, no more than ninety (90) and no less than sixty (60) days piior to any anniversary
date thereof, notify the other Party of & desirs of & desire to amend or terminats this
Agreemsnt. In the event such notice is given, the Pertizs shall meet not iater than fiftcen
(15) days after reczipt of such notice for the purpose of negotiating a new Agreement.

. Mo Agreement, waiver, zlteration, undsrstanding, variation or modification of ay terms oz
conditions containad herein shall bz mads by any employes, or group of employees vrith
the Compary, and in no case chail it be binding upon the Parties hersio unless such
‘Agueemem is made and exscuted in writing upon ‘the Pexties hersto, and the same has
been ratified by the Union. Further provided that any such waiver, alteration,
urdesstanding, variation or modification of the Agreement shall be rtually agreed upon
and signed by boti: Fariies and shall be co-terminus with this Agreement.

. The waiver of| or any breach of conditions of this A \greement, by either Farty, shail not
constitule a precedeni in the future enforcement of all the terms and conditions herein,

. All Econcmic Improvements become effective on iviareh 01, 2014.
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IN WITNESE WHEREOF THE PARTIES HERETO HAVE EXECUTED TEIS AGREEMENT

THIS 25" DAY OF SEFTEMBER 2013,

INTERMATIONAL ASSOCIATICN OF
MACHINISTS AND ARROSPACE
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\ lhny Youndl if
SAMEAW, District Lodge 74

Directing Businese Representative

Joha boYle
TAM&AW, Local Lodge 2552
Negotiation Committee Memueir

Weyne Jester
LA M2AW _ocel Lodge 2552
Negotiation Cormittse Member
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APPENDIX B
JOB CLASSIFICATIONS AND WAGES

Clasification WAGE TABLE.
| | Current Wages | March-1-2014 | Maich-1-2015 | iviarch-1-2016
A&P Mechanic $34.00 T 3% 3% +3%
A & P Mechanic with /A $36.00 +3% +3%  +3%
Avionics Technician ' $30.00 +3% +3% +3%
Aviation Electrician (Master) | - $36.00 3% 3% 3%
P3 Flight Engineer ' $36.00 3% 3% 3%
Aviation Support Equipmént ‘ "$28.00 3% +3% +3%
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[t is understood and agreed between the parties that the iviachinists Custom Choice Worksite
Benefits Program: of supplementel insurance benefits will be offered to employees in the
bargaining unit through their designated agent, Employee Benefit Systems, Inc. (EBS). Members
of the bargaining unit will be given an opportunity to spend up to fifteen minuies with an EBS
Counselor at the worksite during noimal working hours, once per year. The Company reserves
the right to coordinate the schedule with EBS to prevent conflici with mission requirsments.

The Company will honor payroli deduciion requests and remit deductions to the underwriting .
insurance Compeany designated by TES on a schedule, which is mutually agreed to by the

Company and ERS. The nion will defend, save, and hold hariniess and indemnify the Corlpan 7
from any and &ll claims, demands, suits or any other forms of liabiiity that shall ariss out of the

execution of this letter by the Compaay.

The Company agrees to implement the provisions of this lstter as soon as possible after the
administrative systems and financial requiresnents are worked out between the Company and
EBZ.

Tae paities agres thai the nrovision of this Letter of Understanding will be effective for the term
of the current Collestive Bargaining Agresment between ths pariies unless rescinded or amended
earlisr by mutuel agreement between the parties.
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