JSC DATA REQUIREMENTS DESCRIPTION (DRD)

(Based on JSC –STD-123.  See work page for instructions.)


	1.  DRD Title
	2. Date of current version
	3. DRL Line Item No.
	RFP/Contract No. (Procurement completes)

	Labor Relations and Notification of Potential Labor Dispute and Contingency Strike Plan
	7/27/11
	010
	NNJ11367009R

	4.  Use (Define need for, intended use of, and/or anticipated results of data)
	5.  DRD Category:  (check one)

	To evaluate the offeror's approach to working with organized labor and to describe their experince with organized labor.  To faciliate the coordination of activities between the contractor and the affected NASA operational directorates to ensure that necessary steps are taken to prepare for any potential strike situations and to prevent the disruption of work.
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	6.  References (Optional)
	7.  Interrelationships (e.g., with other DRDs) (Optional)

	     
	     

	8.  Preparation Information (Include complete instructions for document preparation)

	Frequency of Submission:  Initial: Due with Proposal (Phase 1 only per instructions in section L).  Initial submission is limited to 5 pages.  Final: Contract Start (Phase 1 & 2), no page limit.  Approval: Contract Start +15 days.  Frequency Plan is as required by CO. 

Distribution:  JSC - CO& COTR; WSTF - Alternate COTR
Format: Contractor's format is acceptable traceable to the content listed in 8.1.  Electronic and hard copies delivered with Proposal.  Hard copy of final revision shall be delivered to Contracting Officer.  Distribution to all others shall be accomplished using a government-provided contract management tool. 

8.1.
Preparation Information:

a.
Data Type:  1

b.
Scope:  A Labor Relations Plan is required from the prime contractor and any subcontractor proposing work on the JSCPSC contract that is currently represented by organized labor.  After approval, the Labor Relations Plan will become part of the contract as Attachment J-21.


This plan is divided into two phases.  Phase 1 information is required with proposal.  The content provides an overview of the offeror’s approach to working with organized labor and describes experience with organized labor.  Phase 2 information is required at contract start and describes the formalized process for notification and preparation in the event of a labor dispute.

c.
Content: 

Labor Relations Plan:  Phase 1 Information 

This content will be used to evaluate the offeror’s experience with organized labor and the offeror’s approach towards working with organized labor.  

1.
Describe the offeror’s company plan with respect to the use of organized labor on this contract.  

2.
Describe the offeror’s plan for recognizing the existing collective bargaining agreements, bridge agreements, negotiating new agreements, or complying with the economic terms only and not recognizing the union.

3.
Provide the name and describe the experience of the proposed person who will be responsible for working labor relations issues within the offeror’s company; including that person’s experience in negotiating collective bargaining agreements and resolving grievances.  Where will that person be located and what level of autonomy will that person possess.  Describe who will be responsible for working labor relations issues for each location that work is being performed.  If that person is not located on site at JSC, describe how day-to-day issues will be handled.

4.
Describe how the offeror’s proposal is in compliance with all existing wage determinations.

5.
Describe the methods the offeror’s company plans to use to promote and maintain harmonious labor relations during the Phase-in Period (reference Phase-In Plan, DRD-009) and during contract performance.

Labor Relations Plan:  Phase 2 Information

The Notification of Potential Labor Dispute and Contingency Strike Plan will be used by the NASA Contracting Officer and the Contract Labor Relations Office to facilitate the coordination of activities between the Contractor and the affected NASA operational directorates to ensure that necessary steps are taken to prepare for any potential strike situations and to prevent the disruption of work.

6.
Describe the offeror’s method for notifying NASA of a potential labor dispute that could impact the timely performance of the contract.   At a minimum, this notification plan should include planned negotiation dates with organized labor, describe other corrective actions initiated.  Notification should be made 45 days prior to the expiration of collective bargaining agreements, prior to any significant changes to existing working conditions or pay practices, or at the first indication of potential labor unrest.  

7.
Describe the offeror’s plan for assuring the timely performance of the work under this contract during a strike or work stoppage situation.  At a minimum, the contents should include information on implementation of the strike plan, a pre-strike checklist for managers and supervisors, a description of how critical work will be performed, an organization chart of the strike committee membership, phone numbers of key management personnel and standards of conduct policies during the strike.
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