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States: North Carolina, Virginia

Area: North Carolina Counties of Camden, Chowan, Currituck, Gates, Pasquotank,

Perquimans

Virginia Counties of Chesapeake, Gloucester, Hampton, Isle of Wight, James

City, Mathews, Newport News, Norfolk, Poquoson, Portsmouth, Southampton,

Suffolk, Surry, Virginia Beach, Williamsburg, York

________________________________________________________________________________

          **Fringe Benefits Required Follow the Occupational Listing**

OCCUPATION CODE - TITLE                           FOOTNOTE               RATE

01000 - Administrative Support And Clerical Occupations

     01011 - Accounting Clerk I                                            14.03

     01012 - Accounting Clerk II                                           15.74

  01013 - Accounting Clerk III                                          17.61

  01020 - Administrative Assistant                                      22.28

  01040 - Court Reporter                                                17.11

  01051 - Data Entry Operator I                                         11.94

  01052 - Data Entry Operator II                                        13.90

  01060 - Dispatcher, Motor Vehicle                                     16.01

  01070 - Document Preparation Clerk                                    13.21

  01090 - Duplicating Machine Operator                                  13.21

  01111 - General Clerk I                                               12.08

  01112 - General Clerk II                                              13.78

  01113 - General Clerk III                                             15.47

  01120 - Housing Referral Assistant                                    19.08

  01141 - Messenger Courier                                             12.22

  01191 - Order Clerk I                                                 13.46

  01192 - Order Clerk II                                                17.61

  01261 - Personnel Assistant (Employment) I                            16.22

  01262 - Personnel Assistant (Employment) II                           18.14

  01263 - Personnel Assistant (Employment) III                          20.23

  01270 - Production Control Clerk                                      23.57

  01280 - Receptionist                                                  12.28

  01290 - Rental Clerk                                                  14.15

  01300 - Scheduler, Maintenance                                        15.30

  01311 - Secretary I                                                   15.30

  01312 - Secretary II                                                  17.11

  01313 - Secretary III                                                 19.08

  01320 - Service Order Dispatcher                                      15.37

  01410 - Supply Technician                                             22.28

  01420 - Survey Worker                                                 13.82

  01531 - Travel Clerk I                                                11.49

  01532 - Travel Clerk II                                               12.26

  01533 - Travel Clerk III                                              13.09

  01611 - Word Processor I                                              13.38

  01612 - Word Processor II                                             15.02

  01613 - Word Processor III                                            16.80

05000 - Automotive Service Occupations

  05005 - Automobile Body Repairer, Fiberglass                          23.47

  05010 - Automotive  Electrician                                       21.03

  05040 - Automotive Glass Installer                                    20.09

  05070 - Automotive Worker                                             20.09

  05110 - Mobile Equipment Servicer                                     18.15

  05130 - Motor Equipment Metal Mechanic                                22.02

  05160 - Motor Equipment Metal Worker                                  20.09

  05190 - Motor Vehicle Mechanic                                        22.02

  05220 - Motor Vehicle Mechanic Helper                                 17.13

  05250 - Motor Vehicle Upholstery Worker                               19.10

  05280 - Motor Vehicle Wrecker                                         20.09

  05310 - Painter, Automotive                                           21.03

  05340 - Radiator Repair Specialist                                    19.10

  05370 - Tire Repairer                                                 13.37

  05400 - Transmission Repair Specialist                                22.02

07000 - Food Preparation And Service Occupations

  07010 - Baker                                                         11.48

  07041 - Cook I                                                        10.11

  07042 - Cook II                                                       11.21

  07070 - Dishwasher                                                     8.12

  07130 - Food Service Worker                                            9.74

  07210 - Meat Cutter                                                   15.33

  07260 - Waiter/Waitress                                                8.80

09000 - Furniture Maintenance And Repair Occupations

  09010 - Electrostatic Spray Painter                                   21.23

  09040 - Furniture Handler                                             14.67

  09080 - Furniture Refinisher                                          17.63

  09090 - Furniture Refinisher Helper                                   14.36

  09110 - Furniture Repairer, Minor                                     16.02

  09130 - Upholsterer                                                   18.34

11000 - General Services And Support Occupations

  11030 - Cleaner, Vehicles                                             11.41

  11060 - Elevator Operator                                             11.41

  11090 - Gardener                                                      13.67

  11122 - Housekeeping Aide                                             11.92

  11150 - Janitor                                                       11.92

  11210 - Laborer, Grounds Maintenance                                  11.41

  11240 - Maid or Houseman                                               8.93

  11260 - Pruner                                                        11.63

  11270 - Tractor Operator                                              12.88

  11330 - Trail Maintenance Worker                                      11.41

  11360 - Window Cleaner                                                12.64

12000 - Health Occupations

  12010 - Ambulance Driver                                              16.84

  12011 - Breath Alcohol Technician                                     16.09

  12012 - Certified Occupational Therapist Assistant                    24.34

  12015 - Certified Physical Therapist Assistant                        24.89

  12020 - Dental Assistant                                              15.56

  12025 - Dental Hygienist                                              33.25

  12030 - EKG Technician                                                23.73

  12035 - Electroneurodiagnostic Technologist                           23.73

  12040 - Emergency Medical Technician                                  16.84

  12071 - Licensed Practical Nurse I                                    14.39

  12072 - Licensed Practical Nurse II                                   16.09

  12073 - Licensed Practical Nurse III                                  17.95

  12100 - Medical Assistant                                             13.48

  12130 - Medical Laboratory Technician                                 17.16

  12160 - Medical Record Clerk                                          13.96

  12190 - Medical Record Technician                                     15.61

  12195 - Medical Transcriptionist                                      14.13

  12210 - Nuclear Medicine Technologist                                 30.53

  12221 - Nursing Assistant I                                            9.46

  12222 - Nursing Assistant II                                          10.27

  12223 - Nursing Assistant III                                         11.21

  12224 - Nursing Assistant IV                                          12.58

  12235 - Optical Dispenser                                             18.17

  12236 - Optical Technician                                            15.08

  12250 - Pharmacy Technician                                           17.33

  12280 - Phlebotomist                                                  12.58

  12305 - Radiologic Technologist                                       25.40

  12311 - Registered Nurse I                                            24.37

  12312 - Registered Nurse II                                           29.81

  12313 - Registered Nurse II, Specialist                               29.81

  12314 - Registered Nurse III                                          36.07

  12315 - Registered Nurse III, Anesthetist                             36.07

  12316 - Registered Nurse IV                                           43.23

  12317 - Scheduler (Drug and Alcohol Testing)                          19.54

13000 - Information And Arts Occupations

  13011 - Exhibits Specialist I                                         20.46

  13012 - Exhibits Specialist II                                        25.36

  13013 - Exhibits Specialist III                                       29.19

  13041 - Illustrator I                                                 20.00

  13042 - Illustrator II                                                24.56

  13043 - Illustrator III                                               29.80

  13047 - Librarian                                                     32.67

  13050 - Library Aide/Clerk                                            10.41

  13054 - Library Information Technology Systems                        23.82

  Administrator

  13058 - Library Technician                                            16.78

  13061 - Media Specialist I                                            16.68

  13062 - Media Specialist II                                           18.66

  13063 - Media Specialist III                                          20.80

  13071 - Photographer I                                                13.93

  13072 - Photographer II                                               18.46

  13073 - Photographer III                                              22.43

  13074 - Photographer IV                                               24.90

  13075 - Photographer V                                                30.14

  13110 - Video Teleconference Technician                               15.93

14000 - Information Technology Occupations

  14041 - Computer Operator I                                           15.56

  14042 - Computer Operator II                                          17.40

  14043 - Computer Operator III                                         19.41

  14044 - Computer Operator IV                                          21.57

  14045 - Computer Operator V                                           23.88

  14071 - Computer Programmer I                          (see 1)        20.07

  14072 - Computer Programmer II                         (see 1)        24.57

  14073 - Computer Programmer III                        (see 1)

  14074 - Computer Programmer IV                         (see 1)

  14101 - Computer Systems Analyst I                     (see 1)

  14102 - Computer Systems Analyst II                    (see 1)

  14103 - Computer Systems Analyst III                   (see 1)

  14150 - Peripheral Equipment Operator                                 15.56

  14160 - Personal Computer Support Technician                          21.57

15000 - Instructional Occupations

  15010 - Aircrew Training Devices Instructor (Non-Rated)               33.24

  15020 - Aircrew Training Devices Instructor (Rated)                   40.21

  15030 - Air Crew Training Devices Instructor (Pilot)                  48.04

  15050 - Computer Based Training Specialist / Instructor               32.44

  15060 - Educational Technologist                                      29.72

  15070 - Flight Instructor (Pilot)                                     48.04

  15080 - Graphic Artist                                                24.28

  15090 - Technical Instructor                                          20.94

  15095 - Technical Instructor/Course Developer                         25.61

  15110 - Test Proctor                                                  17.61

  15120 - Tutor                                                         17.61

16000 - Laundry, Dry-Cleaning, Pressing And Related Occupations

  16010 - Assembler                                                      8.54

  16030 - Counter Attendant                                              8.54

  16040 - Dry Cleaner                                                   10.70

  16070 - Finisher, Flatwork, Machine                                    8.54

  16090 - Presser, Hand                                                  8.54

  16110 - Presser, Machine, Drycleaning                                  8.54

  16130 - Presser, Machine, Shirts                                       8.54

  16160 - Presser, Machine, Wearing Apparel, Laundry                     8.54

  16190 - Sewing Machine Operator                                       11.44

  16220 - Tailor                                                        12.22

  16250 - Washer, Machine                                                9.27

19000 - Machine Tool Operation And Repair Occupations

  19010 - Machine-Tool Operator (Tool Room)                             23.51

  19040 - Tool And Die Maker                                            24.69

21000 - Materials Handling And Packing Occupations

  21020 - Forklift Operator                                             15.55

  21030 - Material Coordinator                                          23.57

  21040 - Material Expediter                                            23.57

  21050 - Material Handling Laborer                                     11.27

  21071 - Order Filler                                                  11.49

  21080 - Production Line Worker (Food Processing)                      15.55

  21110 - Shipping Packer                                               13.83

  21130 - Shipping/Receiving Clerk                                      13.83

  21140 - Store Worker I                                                12.41

  21150 - Stock Clerk                                                   15.52

  21210 - Tools And Parts Attendant                                     15.55

  21410 - Warehouse Specialist                                          15.55

23000 - Mechanics And Maintenance And Repair Occupations

  23010 - Aerospace Structural Welder                                   23.29

  23021 - Aircraft Mechanic I                                           22.18

  23022 - Aircraft Mechanic II                                          23.29

  23023 - Aircraft Mechanic III                                         24.37

  23040 - Aircraft Mechanic Helper                                      16.35

  23050 - Aircraft, Painter                                             20.20

  23060 - Aircraft Servicer                                             18.22

  23080 - Aircraft Worker                                               19.17

  23110 - Appliance Mechanic                                            19.24

  23120 - Bicycle Repairer                                              14.43

  23125 - Cable Splicer                                                 23.93

  23130 - Carpenter, Maintenance                                        19.24

  23140 - Carpet Layer                                                  18.79

  23160 - Electrician, Maintenance                                      21.90

  23181 - Electronics Technician Maintenance I                          22.38

  23182 - Electronics Technician Maintenance II                         23.53

  23183 - Electronics Technician Maintenance III                        24.70

  23260 - Fabric Worker                                                 17.81

  23290 - Fire Alarm System Mechanic                                    20.20

  23310 - Fire Extinguisher Repairer                                    16.50

  23311 - Fuel Distribution System Mechanic                             20.48

  23312 - Fuel Distribution System Operator                             16.73

  23370 - General Maintenance Worker                                    18.30

  23380 - Ground Support Equipment Mechanic                             22.18

  23381 - Ground Support Equipment Servicer                             18.22

  23382 - Ground Support Equipment Worker                               19.17

  23391 - Gunsmith I                                                    16.50

  23392 - Gunsmith II                                                   18.33

  23393 - Gunsmith III                                                  20.20

  23410 - Heating, Ventilation And Air-Conditioning                     20.20

  Mechanic

  23411 - Heating, Ventilation And Air Contditioning                    21.31

  Mechanic (Research Facility)

  23430 - Heavy Equipment Mechanic                                      20.03

  23440 - Heavy Equipment Operator                                      20.20

  23460 - Instrument Mechanic                                           19.24

  23465 - Laboratory/Shelter Mechanic                                   11.27

  23470 - Laborer                                                       11.27

  23510 - Locksmith                                                     19.31

  23530 - Machinery Maintenance Mechanic                                20.28

  23550 - Machinist, Maintenance                                        19.32

  23580 - Maintenance Trades Helper                                     16.29

  23591 - Metrology Technician I                                        21.03

  23592 - Metrology Technician II                                       22.04

  23593 - Metrology Technician III                                      22.96

  23640 - Millwright                                                    25.71

  23710 - Office Appliance Repairer                                     19.24

  23760 - Painter, Maintenance                                          19.24

  23790 - Pipefitter, Maintenance                                       20.23

  23810 - Plumber, Maintenance                                          19.31

  23820 - Pneudraulic Systems Mechanic                                  20.20

  23850 - Rigger                                                        20.52

  23870 - Scale Mechanic                                                18.30

  23890 - Sheet-Metal Worker, Maintenance                               20.20

  23910 - Small Engine Mechanic                                         19.24

  23931 - Telecommunications Mechanic I                                 23.97

  23932 - Telecommunications Mechanic II                                25.18

  23950 - Telephone Lineman                                             22.88

  23960 - Welder, Combination, Maintenance                              19.47

  23965 - Well Driller                                                  19.93

  23970 - Woodcraft Worker                                              20.20

  23980 - Woodworker                                                    16.50

24000 - Personal Needs Occupations

  24570 - Child Care Attendant                                           9.58

  24580 - Child Care Center Clerk                                       13.48

  24610 - Chore Aide                                                     7.66

  24620 - Family Readiness And Support Services                         13.31

  Coordinator

  24630 - Homemaker                                                     14.24

25000 - Plant And System Operations Occupations

  25010 - Boiler Tender                                                 20.80

  25040 - Sewage Plant Operator                                         20.01

  25070 - Stationary Engineer                                           20.80

  25190 - Ventilation Equipment Tender                                  15.80

  25210 - Water Treatment Plant Operator                                20.01

27000 - Protective Service Occupations

  27004 - Alarm Monitor                                                 16.96

  27007 - Baggage Inspector                                             12.01

  27008 - Corrections Officer                                           18.71

  27010 - Court Security Officer                                        20.29

  27030 - Detection Dog Handler                                         15.31

  27040 - Detention Officer                                             18.71

  27070 - Firefighter                                                   19.65

  27101 - Guard I                                                       12.01

  27102 - Guard II                                                      15.31

  27131 - Police Officer I                                              22.07

  27132 - Police Officer II                                             24.52

28000 - Recreation Occupations

  28041 - Carnival Equipment Operator                                   10.47

  28042 - Carnival Equipment Repairer                                   10.99

  28043 - Carnival Equpment Worker                                       8.21

  28210 - Gate Attendant/Gate Tender                                    14.30

  28310 - Lifeguard                                                     12.22

  28350 - Park Attendant (Aide)                                         15.60

  28510 - Recreation Aide/Health Facility Attendant                     11.68

  28515 - Recreation Specialist                                         19.83

  28630 - Sports Official                                               12.75

  28690 - Swimming Pool Operator                                        15.63

29000 - Stevedoring/Longshoremen Occupational Services

  29010 - Blocker And Bracer                                            20.73

  29020 - Hatch Tender                                                  20.73

  29030 - Line Handler                                                  20.73

  29041 - Stevedore I                                                   19.71

  29042 - Stevedore II                                                  21.80

30000 - Technical Occupations

  30010 - Air Traffic Control Specialist, Center (HFO)   (see 2)        35.77

  30011 - Air Traffic Control Specialist, Station (HFO)  (see 2)        24.66

  30012 - Air Traffic Control Specialist, Terminal (HFO) (see 2)        27.16

  30021 - Archeological Technician I                                    18.28

  30022 - Archeological Technician II                                   19.03

  30023 - Archeological Technician III                                  25.14

  30030 - Cartographic Technician                                       26.68

  30040 - Civil Engineering Technician                                  25.15

  30061 - Drafter/CAD Operator I                                        18.85

  30062 - Drafter/CAD Operator II                                       21.09

  30063 - Drafter/CAD Operator III                                      23.52

  30064 - Drafter/CAD Operator IV                                       28.93

  30081 - Engineering Technician I                                      17.82

  30082 - Engineering Technician II                                     19.79

  30083 - Engineering Technician III                                    22.59

  30084 - Engineering Technician IV                                     27.42

  30085 - Engineering Technician V                                      33.54

  30086 - Engineering Technician VI                                     40.58

  30090 - Environmental Technician                                      21.87

  30210 - Laboratory Technician                                         20.41

  30240 - Mathematical Technician                                       26.68

  30361 - Paralegal/Legal Assistant I                                   16.04

  30362 - Paralegal/Legal Assistant II                                  19.88

  30363 - Paralegal/Legal Assistant III                                 24.32

  30364 - Paralegal/Legal Assistant IV                                  29.42

  30390 - Photo-Optics Technician                                       26.68

  30461 - Technical Writer I                                            23.10

  30462 - Technical Writer II                                           28.24

  30463 - Technical Writer III                                          34.17

  30491 - Unexploded Ordnance (UXO) Technician I                        22.74

  30492 - Unexploded Ordnance (UXO) Technician II                       27.51

  30493 - Unexploded Ordnance (UXO) Technician III                      32.97

  30494 - Unexploded (UXO) Safety Escort                                22.74

  30495 - Unexploded (UXO) Sweep Personnel                              22.74

  30620 - Weather Observer, Combined Upper Air Or        (see 2)        23.52

  Surface Programs

  30621 - Weather Observer, Senior                       (see 2)        25.48

31000 - Transportation/Mobile Equipment Operation Occupations

  31020 - Bus Aide                                                      11.61

  31030 - Bus Driver                                                    14.66

  31043 - Driver Courier                                                13.40

  31260 - Parking and Lot Attendant                                      9.25

  31290 - Shuttle Bus Driver                                            14.22

  31310 - Taxi Driver                                                   11.32

  31361 - Truckdriver, Light                                            14.22

  31362 - Truckdriver, Medium                                           15.59

  31363 - Truckdriver, Heavy                                            17.75

  31364 - Truckdriver, Tractor-Trailer                                  17.75

99000 - Miscellaneous Occupations

  99030 - Cashier                                                        8.95

  99050 - Desk Clerk                                                     9.12

  99095 - Embalmer                                                      23.61

  99251 - Laboratory Animal Caretaker I                                  9.86

  99252 - Laboratory Animal Caretaker II                                10.47

  99310 - Mortician                                                     30.76

  99410 - Pest Controller                                               15.66

  99510 - Photofinishing Worker                                         11.61

  99710 - Recycling Laborer                                             16.46

  99711 - Recycling Specialist                                          18.57

  99730 - Refuse Collector                                              15.17

  99810 - Sales Clerk                                                   11.04

  99820 - School Crossing Guard                                         11.64

  99830 - Survey Party Chief                                            18.10

  99831 - Surveying Aide                                                11.30

  99832 - Surveying Technician                                          16.46

  99840 - Vending Machine Attendant                                     12.92

  99841 - Vending Machine Repairer                                      15.13

  99842 - Vending Machine Repairer Helper                               12.92

_____________________________________________________________________________

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: Life, accident, and health insurance plans, sick leave, pension plans, civic and personal leave, severance pay, and savings and thrift plans.

Minimum employer contributions costing an average of $3.59 per hour computed on the basis of all hours worked by service employees employed on the contract.

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; 3 weeks after 8 years, and 4 weeks after 15 years.  Length of service includes the whole span of continuous service with the present contractor or successor, wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of ten paid holidays per year, New Year's Day, Martin Luther King Jr's Birthday, Washington's Birthday, Memorial Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day.  (A contractor may substitute for any of the named holidays another day off with pay in accordance with a plan communicated to the employees involved.)  (See 29 CFR 4174)

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:

1)  COMPUTER EMPLOYEES:  Under the SCA at section 8(b), this wage determination does not apply to any employee who individually qualifies as a bona fide executive, administrative, or professional employee as defined in 29 C.F.R. Part 541.  Because most Computer System Analysts and Computer Programmers who are compensated at a rate not less than $27.63 (or on a salary or fee basis at a rate not less than $455 per week) an hour would likely qualify as exempt computer professionals, (29 C.F.R. 541.400) wage rates may not be listed on this wage determination for all occupations within those job families.  In addition, because this wage determination may not list a wage rate for some or all occupations within those job families if the survey data indicates that the prevailing wage rate for the occupation equals or exceeds$27.63 per hour conformances may be necessary for certain nonexempt employees.  For example, if an individual employee is nonexempt but nevertheless performs duties within the scope of one of the Computer Systems Analyst or Computer Programmer occupations for which this wage determination does not specify an SCA wage rate, then the wage rate for that employee must be conformed in accordance with the conformance procedures described in the conformance note included on this wage determination.

Additionally, because job titles vary widely and change quickly in the computer industry, job titles are not determinative of the application of the computer professional exemption.  Therefore, the exemption applies only to computer employees who satisfy the compensation requirements and whose primary duty consists of:

    (1) The application of systems analysis techniques and procedures, including consulting with users, to determine hardware, software or system functional specifications;

    (2) The design, development, documentation, analysis, creation, testing or modification of computer systems or programs, including prototypes, based on and related to user or system design specifications;

    (3) The design, documentation, testing, creation or modification of computer programs related to machine operating systems; or

    (4) A combination of the aforementioned duties, the performance of which requires the same level of skills.  (29 C.F.R. 541.400).

2)  AIR TRAFFIC CONTROLLERS AND WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY:  If you work at night as part of a regular tour of duty, you will earn a night differential and receive an additional 10% of basic pay for any hours worked between 6pm and 6am.

 If you are a full-time employed (40 hours a week) and Sunday is part of your regularly scheduled workweek, you are paid at your rate of basic pay plus a Sunday premium of 25% of your basic rate for each hour of Sunday work which is not overtime

(i.e. occasional work on Sunday outside the normal tour of duty is considered overtime work).

HAZARDOUS PAY DIFFERENTIAL: An 8 percent differential is applicable to employees employed in a position that represents a high degree of hazard when working with or in close proximity to ordinance, explosives, and incendiary materials.  This includes work such as screening, blending, dying, mixing, and pressing of sensitive ordance, explosives, and pyrotechnic compositions such as lead azide, black powder and photoflash powder.  All dry-house activities involving propellants or explosives.

  Demilitarization, modification, renovation, demolition, and maintenance operations on sensitive ordnance, explosives and incendiary materials.  All operations involving regrading and cleaning of artillery ranges.

A 4 percent differential is applicable to employees employed in a position that represents a low degree of hazard when working with, or in close proximity to ordance, (or employees possibly adjacent to) explosives and incendiary materials which involves potential injury such as laceration of hands, face, or arms of the employee engaged in the operation,  irritation of the skin, minor burns and the like; minimal damage to immediate or adjacent work area or equipment being used.

All operations involving, unloading, storage, and hauling of ordance, explosive, and incendiary ordnance material other than small arms ammunition.  These differentials are only applicable to work that has been specifically designated by the agency for ordance, explosives, and incendiary material differential pay.

** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate below that required by the wage determination. The Department of Labor will accept payment in accordance with the following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an adequate number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of "wash and wear" materials, may be routinely washed and dried with other personal garments, and do not require any special treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no requirement that employees be reimbursed for uniform maintenance costs.

The duties of employees under job titles listed are those described in the

"Service Contract Act Directory of Occupations", Fifth Edition, April 2006, unless otherwise indicated. Copies of the Directory are available on the Internet. A links to the Directory may be found on the WHD home page at http://www.dol.

gov/esa/whd/ or through the Wage Determinations On-Line (WDOL) Web site at

http://wdol.gov/.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form 1444 (SF 1444)}

Conformance Process:

The contracting officer shall require that any class of service employee which is not listed herein and which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill comparison) between such unlisted classifications and the classifications listed in the wage determination.  Such conformed classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined.  Such conforming process shall be initiated by the contractor prior to the performance of contract work by such unlisted class(es) of employees.  The conformed classification, wage rate, and/or fringe benefits shall be retroactive to the commencement date of the contract. {See Section 4.6 (C)(vi)}

When multiple wage determinations are included in a contract, a separate SF 1444 should be prepared for each wage determination to which a class(es) is to be conformed.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).

2) After contract award, the contractor prepares a written report listing in order proposed classification title(s), a Federal grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), including information regarding the agreement or disagreement of the authorized representative of the employees involved, or where there is no authorized representative, the employees themselves.  This report should be submitted to the contracting officer no later than 30 days after such unlisted class(es) of employees performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour Division, Employment Standards Administration, U.S. Department of Labor, for review.  (See section 4.6(b)(2) of Regulations 29 CFR Part 4).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF 1444 or bond paper.

When preparing a conformance request, the "Service Contract Act Directory of Occupations" (the Directory) should be used to compare job definitions to insure that duties requested are not performed by a classification already listed in the wage determination.  Remember, it is not the job title, but the required tasks that determine whether a class is included in an established wage determination.

Conformances may not be used to artificially split, combine, or subdivide classifications listed in the wage determination.
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SPFPA | Grievance
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PREAMBLE

This Agreement is entered into with an effective date of the 10 th day of February, 2010 between CSC Applied Technologies, LLC, hereinafter referred to as the “Employer", and the INTERNATIONAL UNION, SECURITY * POLICE * FIRE * PROFESSIONALS OF AMERlCA (SPFPA) and its AMALGAMATED LOCAL UNION NO. 451, hereinafter jointly referred to as the "Union".

Pronouns of either gender used in this Agreement are equally applicable to the masculine and feminine genders.

ARTICLE 1

PURPOSE AND SCOPE OF AGREEMENT

A.
It is the intent and the purpose of the parties hereto to set forth herein the basic Agreement covering wages, hours of work, and conditions of employment to be observed between the parties hereto, and to provide a procedure for prompt, peaceful adjustment or settlement of grievances to the end that there shall be no interruptions or impeding of work, work stoppages, strikes or lockouts during the term of this agreement.

B.
This Agreement shall apply to the Employees, as defined in Article II of this Agreement, who are now employed or who are hereafter employed by the Employer at the Employer's operation at the NASA Langley Research Center in Hampton, Virginia.

ARTICLE 2

RECOGNITION

The Employer hereby recognizes the Union as the exclusive bargaining representative with respect to rates of pay, hours of work, and other conditions of employment for the following bargaining unit as certified by the National Labor Relations Board in Case No. 5-RC-12048: All full time and regular part time Security Guards as defined in Section 9(b)(3) of the National Labor Relations Act, as amended, including sergeants and dispatchers employed by the Employer at its Langley Research Center, Hampton, Virginia location, but excluding all Badge and Pass employees, lieutenants, office clerical employees, and supervisors as defined in the Act.

ARTICLE 3

PROBATIONARY PERIOD

Section 1:

An employee shall be a probationary employee until he has worked for the Employer on the site for ninety (90) calendar days. After he has worked such a period, the employee, if full time, shall gain seniority status and his seniority date. shall revert to the first day the employee earns wages from the Employer for employment at this site.

Section 2:

During the probationary period, the employee may be disciplined, laid off, transferred, discharged or subject to any other action by the Employer with cause and without resort to the grievance and arbitration procedures by the employee or the Union on his behalf.

Section 3:

A part-time employee who accepts full-time status with the Employer shall be subject to an additional probationary period of sixty (60) calendar days beginning the date he starts the full-time position. During this probationary period, the employee may be returned to part-time status with cause and without resort to the grievance and arbitration procedures by the employee or the Union on his behalf. 

ARTICLE 4

EMPLOYEE DEFINITION

Section 1:

A full time employee shall be defined as an employee hired with the understanding that he/she will be regularly scheduled to work 40 hours a week.

Section 2:

A part time employee shall be defined as an employee hired with the understanding that he/she will be assigned work when work is available.

Section 3:

Part time employees will be assigned work to permit full time employees to work a schedule which is as reasonable and predictable as possible, based upon the length of continuous service with the Employer or the Employer's predecessor(s) at Langley Research Center.

Section 4:

Nothing in this Agreement shall be construed as a guarantee of any number of hours of work.

ARTICLE 5

UNION SECURITY
Section 1:

All officers hereafter employed by The Employer in the classification covered by this Agreement shall become members of the Union not later than the thirty-first (31st) day following the beginning of their employment, or the date of the signing of this Agreement, whichever is later, as a condition of continued employment.

Section 2:

An officer who is not a member of the Union at the time this Agreement becomes effective shall become a member of the Union within ten (10) days after the thirtieth (30th) day following the effective date of this Agreement or within ten (10) days after the thirtieth (30th) day following employment, whichever is later, and shall remain a member of the Union, to the extent of paying an initiation fee and the membership dues uniformly required as a condition of acquiring or retaining membership in the Union, whichever employed under, and for the duration of, this Agreement.

Section 3:

Officers meet the requirement of being members in good standing of the Union, within the meaning of this Article, by tendering the periodic dues and initiation fees uniformly required as a condition of acquiring or retaining membership in the Union or, in the alternative, by tendering to the Union financial core fees and dues, as defined by the U.S. Supreme Court in NLRB v. General Motors Corporation, 373 U.S. 734 (1963) and Beck v. Communications Workers of America, 487 U.S. 735 (1988).

Section 4:

In the event the Union requests the discharge of an officer for failure to comply with the provisions of this Article, it shall serve written notice on the Employer requesting that the employee be discharged effective no sooner than two (2) weeks of the date of that notice.  The notice shall also contain the reasons for discharge.  In the event the Union subsequently determines that the employee has remedied the default prior to the discharge date, the Union will notify the Employer and the officer, and the Employer will not be required to discharge that officer.

Section 5:

Anything herein to the contrary notwithstanding, an officer shall not be required to pay money to the Union, or to become a member of, or continue membership in, the Union as a condition of employment, if employed in any state, in any location other than an enclave wherein exclusive federal jurisdiction applies, which prohibits or otherwise makes unlawful payment to a labor organization or membership in a labor organization as a condition of employment.

Dues Check off

Section 1:

The Employer agrees to deduct initiation fees and Union dues for proportionate share payments from the wages of officers who voluntarily authorize the Employer to do so on a properly executed payroll deduction card. Such deductions shall be made from the first paycheck of each month, or the first pay received in that month in which the officer has sufficient net earnings to cover the Union membership dues or payments.  Funds deducted, along with a summary sheet  including the names, addresses, social security number and local union number of officers and the amount of dues deducted from each, shall be remitted to the Secretary/Treasurer of the International Union (SPFPA) within fifteen (15) days after the first regular payday of the month and The Employer will provide a monthly summary sheet describing gross amounts remitted and a schedule, by person and Social Security number, indicating amounts withheld.  The Employer will provide to the International quarterly reports that will include officers’ name, address, city, state, zip code and current wage rates, sorted by Union Local.  The Employer shall also inform The International Secretary/Treasurer, in writing, of the change of status of any bargaining unit employee, i.e. medical leave, military leave, promotion out of the bargaining unit etc.

Section 2:

The Union agrees it will promptly furnish to the Employer a written schedule of the Union dues, initiation fees, and proportionate share payments.  The Union also agrees to promptly notify the Employer in writing of any changes to these amounts.  Union authorization cards must be submitted prior to the fifteenth (15th) of the month proceeding the date that deductions are to be made.

Section 3:



The Union agrees to indemnify the Employer against any loss or claim, which may arise as a result of The Employer's compliance with the Union membership or check off articles. In addition, the Union agrees to return to the Employer any erroneous or improper overpayment made to it. 

ARTICLE 6

MANAGEMENT RIGHTS

Section 1:

Except as expressly modified elsewhere in this Agreement, management of the business and direction of the security forces are exclusively the right of Management. Those rights include, but are not limited to, the rights to:

(a) Hire;

(b) Determine the number, location, and type of guard posts and security officers;

(c) Assign work;

(d) Discontinue, temporarily or permanently, any posts;

(e) Promote, demote, transfer,' discharge, discipline, or suspend for just cause;

(f) Maintain order and efficiency of operations;

(g) Determine the number of shifts and the starting and quitting times of each shift;

(h) Require employees to obey Employer rules and regulations relating to the operation of the Employer at the site and to acceptable employee conduct as are presently in effect or which may be changed or modified from time to time by Employer;

(i) Decide on the supplies, equipment, or weapons to be used;

(j) Determine the size of the work force, including the number of employees assigned to any particular shift;

(k) Determine when overtime shall be worked;

(I) Establish hours of work;

(m) Lay off employees or relieve them from duty for lack of work or other reasons and to recall employees.

Section 2:

The above rights of management are not all inclusive but indicate the type of matters or rights which belong to and are inherent to management. Any of the rights, power, or authority the Employer had prior to the signing of this Agreement are retained by the Employer except those specifically abridged or modified by this Agreement and any supplemental agreements that may hereafter be made. The Employer's failure to exercise any function reserved to it shall not be deemed a waiver of any such right.

ARTICLE 7

UNION REPRESENTATION

Section 1:

The Union's Local President and/or International Representative or their designees may be permitted access to the Employer's offices at the site at mutually agreeable times upon reasonable prior notification to the Employer for the sole purpose of considering matters covered by this Agreement. The Union's business representative shall not engage in any activities which interfere with the work of any employee covered by this Agreement.

Section 2:

There shall be no Union business and no solicitation of any nature on behalf of the Union during an employee's working time except in accordance with the grievance and arbitration procedures.

ARTICLE 8

UNION STEWARDS

Section 1:

The Union shall be entitled to be represented by not more than one steward on each shift. The Union is responsible for notifying the Employer, in writing, as to the individuals officially designated to act as shift stewards. An employee shall not be permitted to engage in steward duties until such notification is received.  Each shall have an alternate steward; he shall handle grievances only when the regular shift steward is not at work.

Section 2:

A steward, in addition to performing his assigned work, may be permitted, during working hours to the extent practicable, based on Employer's business needs, to assist in the settlement of grievances in accordance with the grievance and arbitration procedures of this Agreement. The steward shall not abuse his office and shall perform his steward duties as expeditiously as possible with a reasonable amount of time for the performance of such duties being approved by the Employer, when practicable. A steward shall not leave his duty assignment or post on any Union business without first obtaining approval of the shift supervisor. Upon returning to his duty assignment or post, the steward shall immediately notify the shift supervisor. In no case shall a steward interfere with the orderly operation of Employer's work.

ARTICLE 9

HOURS OF WORK

Section 1:

The normal work day of security coverage at the work site shall be from 12:15 a.m. to 12:15 a.m. the following day. The normal work week of security coverage at the work site shall be from Friday, 12:15 a.m. to the following Friday,

12:15 a.m.

Section 2:

The normal work day for an employee shall consist of eight (8) hours. The normal work week for an employee shall be forty (40) hours.

Section 3:

Standard work shifts shall be as follows:

A. 
The first shift commences at 12:15 a.m. and ends at 8:15 a.m.

B.
The second shift commences at 8:15 a.m. and ends at 4:15 p.m.

C.
The third shift commences at 4: 15 p.m. and ends at 12: 15 a. m.

Section 4:

Normal work schedules will be prepared and posted weekly for the following fourteen-day (14-day) period. Changes to the normal work schedule may be made due to an emergency or changed work conditions. A copy of the work schedule shall be posted at a place convenient to security personnel.

Section 5:

Nothing in this Agreement shall be construed as a guarantee of any number of hours of work per day or per week.

Section 6:

Full time employees shall have as predictable a work schedule as possible to accommodate their desire to be off two (2) consecutive days.

ARTICLE 10

OVERTIME

Section 1:

Employees will be paid an overtime rate of one and one half (1.5) times their base wage rate for hours worked in excess of forty ( 40) hours in any one work week.

Section 2:

Employees will be paid a rate of two (2) times their base wage rate for work performed on the seventh (7th) and eighth (8th) consecutive workdays.  For the purpose of this section, the employee will be required to work all scheduled hours on the first through sixth consecutive work days unless, at the direction of the employer, the employee is directed to work less hours.  Days on which the employee is not scheduled for work or time scheduled but refused by the employee will result in the day not qualifying for a consecutive day under this section.

Section 3:

There shall be no pyramiding of overtime pay. Neither time and one half or double time shall be paid more than once for the same hours worked.

Section 4:

No full time employee's regular work schedule shall be reduced solely for the purpose of avoiding overtime for consecutive hours or days worked within the regular work week.

Section 5:

The Employer has the right to require an employee to work beyond his normal eight (8) hour shift or beyond his normal forty (40) hour week. The Employer shall first seek volunteers to work the additional hours, if the number of volunteers fail to cover the jobs then the part time employees shall be assigned the overtime work after prior notice, if the number of aforementioned employees fail to cover the jobs the full time employees will be assigned to the jobs based on the employee with the less seniority on that shift.

Section 6:

Employees offered overtime or having the opportunity to work overtime but refuse shall be credited with having worked the overtime for purposes of equalization for the pay overtime records.

Section 7:

A written record of overtime worked by the employees on each shift will be maintained by the Program Manager’s office.  The overtime record will indicate the date and amount of overtime being credited to the employee. Employees will be credited with overtime worked by recording the number of actual overtime hours worked. Employees unable to work overtime, when requested, shall be deemed to have worked the hours asked to work.  The Union shall be entitled to review employee overtime records on a periodic basis.

Section 8:

It shall be clearly understood by the parties that in scheduling overtime, the Employer will give as much advance notice to the employee as possible, and where possible will give three (3) days notice.

ARTICLE 11

HOLIDAYS

Section 1:

Full time employees shall receive ten (10) paid holidays per year. Holiday pay shall be eight (8) hours of straight hourly rate. Holidays to be observed are New Year's Day, Martin Luther King's Birthday, Washington’s Birthday, Memorial Day, Independence Day, Labor Day, Columbus Day, Veteran’s Day, Thanksgiving Day, and Christmas Day.

Section 2:

Part time employees and probationary employees will not receive paid holidays, but will be paid holiday overtime when working one of the named holidays at the rate prescribed below.

Section 3:

The named holidays will not be observed as non-work days. However, full time employees working on those holidays will receive the same pay rate as they would normally receive on a regular work day in addition to the eight (8) hours pay for the holiday. Part time employees and probationary employees will be paid at a rate of two (2) times their base hourly rate for hours worked on a named holiday.

Section 4:

An employee who is absent without an acceptable excuse on the work day immediately preceding or the work day immediately following a holiday shall forfeit his/her right to be paid for such holiday. Absence due to verifiable sickness shall constitute an acceptable excuse. The Employer reserves the right to require a doctor's certificate in cases where absence is repeated or otherwise appears suspicious.

Section 5:

An employee scheduled to work on a holiday who fails to work his/her complete tour of duty shall not receive holiday pay except for just cause.

Section 6:

An employee on layoff shall not be entitled to any holiday pay for holidays falling during the layoff.

ARTICLE 12

VACATION

Section 1:

Full time employees shall accrue vacation leave in accordance with the following schedule:

1.
Full time employees with less than five (5) years of active service with the Employer shall accrue .0385 hours for every one (1) hour worked. On a 40- hour work week this would equal 1.54 hours of vacation (80 hours annually).

2.
Full time employees with less than twelve (12) years and greater than five (5) years of continuous service with the Employer shall accrue .05775 hours for every one (1) hour worked. On a 40-hour work week this would equal 2.31 hours of vacation (120 hours annually).

3.
Full time employees with twelve (12) or more years of continuous service with the Employer shall accrue .0769 hours for every (1) hour worked. On a 40-hour work week this would equal 3.08 hours of vacation (160 hours annually).

4.
Full time employees with twenty five (25) or more years of continuous service with the Employer as identified in this Agreement shall accrue 0.961 hours for every (1) hour worked.  On a 40-hour work week this would equal 3.85 hours of vacation (200 hours annually).

Continuous service is defined as the period of uninterrupted employment with the Employer and/or with the Employer's predecessors at the NASA Langley Research Center in Hampton, Virginia.

Section 2:

Each full time employee will accrue vacation time weekly while in pay status, not to exceed 40 hours. Vacations must be scheduled in advance and approved by the Employer in order to schedule vacations without severe impact on the work, but the Employer will make every effort to honor the employee's requested time of vacation.

Section 3:

Full time employees taking an earned and approved vacation shall be paid for the vacation in accordance with the normal Employer payroll schedule. This schedule is payment of wages due five (5) work days following the end of the pay period. However, should the employee desire payment of vacation time prior to beginning the vacation he/she must submit the proper Employer paperwork to Payroll two (2) weeks prior to the first day of scheduled time off.  Advance vacation pay will only be granted in 40-hour increments. Vacation pay shall be at the employee's rate of pay at the time of beginning the vacation.

Section 4:

Vacations may be accumulated and carried over from one year to another, not to exceed 240 hours (30 days). Bargaining unit employees may utilize earned vacation on a daily basis provided one (1) day's notification is given to the company before a vacation is taken, unless the absence is due to illness and the affected employee has exhausted his/her sick leave entitlement.

Section 5:

Employees must request vacation in excess of three (3) days at least two weeks in advance of the start of the desired period. Granted vacations will be scheduled so as not to interfere with the efficient operation of the Employer. The Employer shall determine the number of employees who may be scheduled for vacation at any period of time. In determining vacation schedules, the Employer shall give preference to employees with greater seniority within job classifications when there is a choice to be made between employees requesting the same vacation period, provided that the more senior employee made timely application for the vacation period. Employees will be notified as soon as possible if requested time off is to be granted.

Section 6:

A part time employee who becomes full time shall start accruing vacation time on the first work day as a full time employee.

Section 7:

Once a vacation has been approved and the employee notified, it shall not be revoked except in case of any emergency, as determined by the Employer.

Section 8:

Full time probationary employees will begin accruing vacation on their first day worked. Employees with earned vacation time shall be paid for all time accrued upon leaving the employment of the Employer. The vacation payout will be paid in the next pay period following completion of the pay week of departure.

Section 9:

Employees are required to submit vacation requests in writing to the shift supervisor prior to the requested vacation.

Section 10:

If a holiday occurs during a vacation the employee will be paid for said holiday and the holiday will not be counted as a vacation day.

Section 11:

Absence with pay (holidays, vacation, sick leave, jury duty, or any NASA-directed shutdown when work is denied employees) shall count in accrual of vacation time, as specified in Section 1 of this article.

ARTICLE 13

CALL-IN AND REPORTING PAY

Section 1:

Employees are required to report for work at their scheduled starting times. An employee shall notify the on-duty Sergeant at least four (4) hours prior to his scheduled starting time if he is unable to report to work. In those cases where an emergency arises within four  (4) hours of the employee's starting time, or an occasion such as employee illness develops within four  (4) hours of the employee's starting time, the employee or a family member shall notify the Sergeant as soon as possible.

Section 2:

An employee needing to be absent from work due to personal injury, illness, or death in the immediate family will notify the designated agents per Section 1 at least four  (4) hours before the starting time of the scheduled work shift.

Section 3:

An employee who reports for work at his regular starting time or has been called in to work and has not been advised, either orally or in writing, not to report shall receive a minimum of four (4) hours work or four (4) hours pay at his regular straight-time hourly rate, provided that the employee is regularly scheduled to work at least four (4) hours.

Section 4:

The provisions of Section 3 above shall not apply if the Employer is unable to advise the employee not to report, or to provide the work because of Acts of God or other conditions or causes beyond the control of the Employer.

ARTICLE 14

FAIR EMPLOYMENT PRACTICES

Section 1: 
Employment Practices
The Employer and the Union agree that no person employed or seeking employment shall be discriminated against by reason of race, religion, color, sex, or national origin, Such action shall include, but not be limited to the following: employment. promotion, demotion or transfer, recruitment or recruitment advertising, layoff or termination, rates of payer other forms of compensation -and selection for training, including apprenticeship,

Section 2:
Age Provisions

No person employed or seeking employment shall be discriminated against by reason of age, except on the basis of a Bona Fide Occupational Qualification, retirement plan, or statutory requirement,

Section 3:
Compliance with Laws and Regulations
The parties agree to comply with all applicable Federal laws and executive orders pertaining to nondiscrimination and equal opportunity in employment, including all orders which are applicable to Government contract operations conducted by the Employer at NASA Langley Research Center.

Section 4:
Affirmative Action Plan
The parties recognize the requirement that the Employer, as a Federal government contractor, adopt an affirmative action plan which includes goals, objectives and timetables for the requirement, employment, training, and upgrading .of minority employees, female employees, handicapped employees, disabled veterans and veterans of the Vietnam Era employees. The Union agrees to support the Employer’s Affirmative Action Plan and will assist in the achievement of established goals and objectives within the bargaining unit covered by this Agreement.

Section 5:
Americans with Disabilities Act (ADA)
The Union and the Employer will comply with the provisions of the Americans with Disabilities Act.

Section 6:
Federal Family Medical Leave Act
The Employer and the Union agree to comply with the Federal Family and Medical Leave Act.

ARTICLE 15

GRIEVANCE PROCEDURE
Section 1:

For the purpose of this Agreement, the word “grievance" means any dispute as to the meaning, application, or interpretation of the terms of this Agreement.  Probationary employees shall not have any rights under the grievance procedure.

Section 2:

In order to be processed, all grievances must be presented at the first step within five (5) working days of the event giving rise to the grievance. In the case of a discharge, the parties agree to proceed directly to the Step 3 meeting within five (5) working days after a timely written grievance is submitted to the Employer.

Section 3:

A grievance shall be processed pursuant to the following procedure:

Step 1:
The employee, with or without his steward, shall meet with the Security Captain to discuss the grievance within five (5) working days of the event which is the subject of the grievance. If the grievance is not resolved within three (3) calendar days of the meeting, it may be processed in accordance with Step 2.

Step 2:
The grievance shall be reduced to writing on prescribed forms provided by the Union, dated, signed by the aggrieved party and presented to the Training Officer within five (5) working days of the step 1 meeting.

The Training Officer will meet the Chief Steward or Local President within five (5) working days of receipt of the grievance and a written response to the grievance will be provided to the Union’s Chief Steward or Local President within five (5) working days of the meeting.

Step. 3:
A meeting shall take place within seven (7) working days after the Employer's response to the Step 2 meeting. The meeting shall be attended by the grievant, steward, Local President, and/or International Representative of the Union or their designee(s), and the Program Manager. In the event the grievance is not satisfactorily settled within seven (7) work days after the Step 3 meeting, it may be submitted to an impartial arbitrator in accordance with the arbitration procedure. Also, it is understood that the Employer may submit to arbitration any matter concerning the interpretation or application of a specific provision of the Agreement.

Step 4:
Should the grievance remain unsettled after the Step 3 hearing and receipt of the Employer's answer, the Union may, by written request, refer the grievance to arbitration. The written request must be received by the Employer within twenty (20) working days after the Step 3 answer in order to be timely submitted to arbitration.

Section 4:

It is the intention of the parties that the time limitations and the requirements of the grievance procedure be rigidly followed, and that no grievance may be processed outside the stated limit except that if an answer is not given by the Employer within the time limits prescribed by any of the steps, the Union may appeal the grievance to the subsequent step. An untimely grievance shall not be considered by an arbitrator unless both parties agree to the hearing.

Section 5:

For the purpose of the time limitations of this Article, a work day is defined as Monday through Friday. Time limits may be extended by mutual written agreement of the parties. Holidays are also excluded from the time limit count.

ARTICLE 16

ARBITRATION PROCEDURE
Section 1:

The parties shall attempt to choose an arbitrator by mutual agreement within fifteen (15) calendar days from the date of the Employer's receipt of the Union's written appeal to arbitration. If the parties are unable to agree, then the Union or Employer may file for arbitration with the Federal Mediation and Conciliation Service.

Section 2:

The arbitration case, when filed with the Federal Mediation and Conciliation Service, shall be handled in accordance with their rules and procedures.

Section 3:

The arbitrator shall have no power to add to, or subtract from, or amend or modify any of the terms of this Agreement or any Supplementary Agreement or to rule on any matter except while this Agreement is in full force and effect. The arbitrator's decision shall be based exclusively on evidence presented at the arbitration hearing. The arbitrator's decision shall demonstrate that he has thoroughly considered the arguments advanced by each party and cite the provisions of the Agreement serving as the basis for the decision.

Section 4:

The arbitrator shall have no power to establish or change wage or wage scales.

Section 5:

The decision of the arbitrator shall be issued as promptly as possible. His decision shall be final and binding upon the Employer, the Union, and the grievant.

Section 6:

The compensation of the arbitrator and his expenses incidental to the arbitration shall be borne equally. Each party shall bear the expense of preparing its case and shall make arrangements for the pay and expenses of witnesses called by them.

Section 7:

All awards of back wages shall be limited to the amount of wages and benefits the employee would otherwise have earned from his straight-time employment with the Employer less any wages or unemployment compensation.

Section 8:

Unless the parties agree in writing to the contrary, an arbitrator may hear only one (1) grievance.

ARTICLE 17

TRAINING
Section 1:

The Employer shall provide reasonable training and instruction for all bargaining unit employees. The Union agrees to support all reasonable efforts to train

employees.

Section 2:

The Employer shall continue to train and qualify bargaining unit employees without causing the employee to suffer any lost wages for the training or

qualifying time.

Section 3:

An employee attending scheduled training when not otherwise working shall be compensated a minimum of four (4) hours pay at his regular straight time hourly rate.

Section 4:

The Employer shall provide all necessary equipment, materials, weapons, locations and personnel as needed in the training and requalification courses that are required by the Commonwealth of Virginia and NASA without cost to the bargaining unit employee. This includes the cost of weapons permits.

Section 5:

Every security officer will be required to successfully pass both a written and firing requalification examination twice each year. If a security officer fails to pass the individual firearms qualification/requalification, he/she will be given the opportunity to retake the firearm test within the following ten (10) calendar days. Failure to pass on the second opportunity will be considered just cause for discharge of the employee.

Section 6:

The Employer shall provide sufficient rounds of ammunition to fire for sight adjustment and/or warm-up.

Section 7:

The Union shall be notified the same day that the bargaining unit employee/employees fail(s) the firearms/written qualifications.

ARTICLE 18

PHYSICAL EXAMINATIONS & DRUG TESTING

Section 1:

The Union recognizes the Employer's obligation to its NASA client to provide a physically fit, mentally alert, and drug-free security force.

Section 2:

Each employee will be required to undergo a medical examination. Including vision and hearing tests, and a reasonable agility test once each year.

Section 3:

Should the employee fail to pass the NASA-required vision and hearing test, the employee shall have the option of scheduling and undergoing a repeat of the examination by his personal physician or a physician of his choice. For this retest, the Employer will pay the employee a one-time payment of Fifty Dollars ($50.00). The employee will pay any charge over this amount.

Section 4:

Should the employee's physician declare the employee physically fit to fulfill his/her Job duties, the Employer will accept that opinion.  Should the employee's physician declare that the employee has a correctable, or controllable, physical condition and that the employee is on medical corrective program, and that the employee may immediately or within a reasonable time resume duties, that opinion shall be accepted by the Employer.

Section 5:

Should the physical examination reveal a medical problem, all expenses associated with correcting the malady, including further medical testing or expenses, shall be borne by the employee.

Section 6:

Each employee shall be subjected to random drug screening tests. The cost of drug testing and screening shall be borne by the Employer.

Section 7:

The Employer's and the Union's joint concern is that bargaining unit employees are in a condition to perform their assigned duties safely and efficiently.

Section 8:

If an employee voluntarily seeks treatment and notifies the Employer of such treatment prior to testing and satisfactorily completed a drug abuse and / or alcohol Rehabilitation Program and is certified drug abuse and / or alcohol free by a doctor of medicine, the Employer shall take no disciplinary action.

Section 9:

The Employer shall test for alcohol and specified controlled substances at agreed upon levels. The Employer shall not test or modify the existing test level without first bargaining with the Union (See Exhibit A for test levels)

Section 10:

The employee will be tested when reasonable suspicion based on identifiable facts exist, wherein an employee displays characteristics of impaired behavior, erratic behavior (such as: loss of normal motor skills, slurred speech, abnormally dilated or constricted pupils, involved in a property damage or personal injury accident, uncharacteristic demeanor) or the odor of alcohol. The cost of drug testing and screening shall be borne by the Employer.

Section 11:

All decisions as to whether or not just cause for controlled substance(s) and/or alcohol testing exist will be made by at least two management employees before and employee is required to submit to testing. The Union Representative, when requested shall be made available to the employee prior to testing.

Section 12:

An employee who tests positive for drugs and/or alcohol will be considered to be in violation of this article. An employee who refuses to be tested for drugs and/or alcohol will be considered to be in violation of this article.

Section 13:

An employee considered to be in violation of this article shall be subject to immediate disciplinary action up to and including discharge. The Union Representative, when requested, will be made available to the employee prior to disciplinary action. An employee retains the right to file a grievance protesting the severity of the discipline imposed or the facts surrounding the Employer's action.

Section 14:

An employee who tests positively and is not discharged shall be tested at unspecified times, maximum of three, for the next twelve (12) months and such will be a condition of his continued employment. If tested positive during this twelve (12) month period, the employee will be discharged, unless the Employer otherwise agrees not to. Subsequent violations will result in immediate discharge.

Section 15:

Information with respect to the controlled substances and alcohol shall be treated in a confidential manner and in conformity with applicable legal requirements.

ARTICLE 19

SENIORITY

Section 1:

A.
Seniority shall be defined as the length of time a full time employee has continuously been employed in full-time status by the Employer or its predecessors in the collective bargaining unit. In the event a part-time employee becomes a full-time employee, his seniority for the purpose of layoff and recall rights shall date from the first workday as a full-time employee.

A seniority list shall be maintained by the Employer for operations

covered by this Agreement.

B.
Part-time employees with continuous service with the Employer or the Employer’s predecessors at the work site shall be recognized for the purpose of promotions and hours of work. 

A separate continuous service list shall be maintained for part time employees.

C.
Seniority for employees hired on the same date shall be determined alphabetically.

D.
An employee's seniority as a full time employee shall commence after the completion of his probationary period and shall be retroactive to the date of hire or first workday as a full-time employee, whichever is later.

Section 2:

Seniority shall terminate if:

A.
An employee is discharged for just cause.

B.
An employee voluntarily quits.

C.
An employee is laid off for more than twelve (12) months.

D.
Failure to comply with recall from layoff within the time frame of two weeks

once the employee had been notified.

E.
Failure to report for work upon expiration of an approved leave of absence unless due to a substantiated emergency then the leave shall be extended for the duration of said emergency.

F. 
Accepting other employment without approval of the Employer while on an approved leave of absence.

G.
Unexcused absence from work for a period of three (3) consecutive work days.

H.
Upon determination of permanent total disability under worker's compensation.

Section 3:

Seniority will continue to accrue during a layoff up to 12 months and during approved leaves of absence.

Section 4:

Seniority shall apply only to those provisions of this Agreement regarding layoff and recall, provided that the employee is qualified. The Employer shall determine qualifications based upon relative skills, ability, and performance of the employees.

ARTICLE 20

LAYOFFS

Section 1:

When a reduction-in-force is contemplated, the following (in the following order) shall apply:

1.
Probationary employees shall be laid off first.

2.
Full time employees shall be laid off on the basis of the employee(s) with the least seniority if, an additional Employee(s) is to be reduced from the work force.

Section 2:

Full time employee(s) will be afforded an opportunity to be reclassified as a part time employee and retain full seniority and seniority rights over any part time employee(s).

Part time security officer(s) are primarily used to cover absences of full time security officers short-notice special projects, and other unforeseen circumstances where additional security officers are required. It is not the intent of the Employer to utilize part time security officers to replace full time security officers.

Section 3:

The Employer shall recall affected employee(s) on the basis of seniority, providing they are qualified to perform bargaining unit work.

Section 4:

Employee(s) shall continue to retain recall rights for a 12-month period commencing from the date of the layoff.

Section 5:

When the Employer determines that a reduction in force is necessary, the Union Stewards, Local President, Vice President, Secretary- Treasurer, and Recording Secretary shall be retained under the super-seniority clause. The intent of this provision is to retain an active employment union representative(s) for administration of this Agreement.

ARTICLE 21

PROMOTIONS AND JOB VACANCIES

Section 1:

In cases of promotion, the Employer will consider the seniority of the employees; however, the Employer reserves the right to make its selection based upon the relative skills, ability and performance of the employees, as determined by the Employer. When skills, ability and performance are equal, seniority will control.

Section 2:

The Employer's policy is, to the extent possible, to promote from within. However, the Union recognizes it is the sole prerogative of the Employer to determine qualification requirements for a particular job and to assess the qualifications of individuals, and to make the selection for a particular job. Additionally, the Union recognizes that security positions often require special State certifications or other specialized qualifications.

Nevertheless, the Employer will, to the full extent practical, post job vacancies and upcoming promotions on the Security Branch bulletin board. Any employee will be permitted to apply for any posted job vacancy provided they have been in their present position for at least ninety (90) calendar days.

ARTICLE 22

UNIFORMS

Section 1:

The Employer shall furnish sufficient uniform articles to permit the employees to maintain uniforms in a clean and presentable condition. Employees are responsible for always reporting to work in a clean and well kept appearance.

ARTICLE 23

LEAVES OF ABSENCE

Section 1:

Non-probationary full time employees shall be eligible for the following leaves in accordance with the procedures set forth below. All leaves shall be in writing and signed by the Employer and the employee receiving same. 

A.
Military Leave
1.
An employee who is a member of a Reserve unit or National Guard member shall be granted a leave of absence and be paid the difference between the amount of pay he/she received from the Federal or State government and his/her regular weekly pay for such duty up to a maximum of two weeks (80 hours) per year (when ordered for annual training). Such items as subsistence, rental, and travel allowance shall not be included in determining pay received from the Government.

2.
Leave of absence for the performance of duty with the U.S. Armed Forces or with a reserve component thereof, shall be granted in accordance with applicable law.

B.
Union Business
An unpaid Union leave for up to five (5) work days may be granted to an employee to attend International Constitutional Conventions, regional and/or state conferences, etc., provided that no more than one (1 ) employee shall be granted this type of leave at any time.

C.
Medical Leave
Unpaid medical leave of absence, including pregnancy, may be granted should an employee exhaust his/her earned sick leave, for a period of up to 90 days. Unpaid medical leave for Workers Compensation disabilities may be granted for a period of up to fifteen (15) months. Inability to work for medical reasons must be verified by a doctor's certificate. The Employer has the right to verify the reason for the employee's absence; and, prior to returning to work, the Employer may require that the employee be certified as being physically able to return to work.

D.
Emergency Leave
An unpaid leave of absence, not to exceed one (1) month, may be granted under emergency or other situations at the sole discretion of the

Employer.

E:
Jury Duty Pay
Any employee unable to work his/her regular schedule due to being called for jury duty shall be paid by the Employer his regular base pay for the time missed. The Employer will require the employee to provide proof of jury duty service.

F:
Witness Pay

Any employee called to serve as a witness by the Employer in a court proceeding due to his job function shall receive his regular rate of pay while serving in that capacity.

Section 2:

Employees returning from an unpaid leave of absence who have not scheduled a specific date on which they are to return must notify the Program Manager, in writing, before they intend to return to work.

ARTICLE 24

BEREAVEMENT LEAVE
Section 1:

In the case of the death of an employee's spouse, child (natural, adopted or step), mother, father, sister or brother, grandparent, grandchild, present mother-in-law or father-in-law, such employee shall be allowed not more than three (3) days off with pay between the date of death and up to and including the day after the funeral for actual time lost from work because of the death. Bereavement leave shall not be used to compensate an employee for a day on which the employee is not scheduled to work, including vacation periods, leaves of absence, disability and Workers Compensation leaves.

Section 2:

In order to receive bereavement leave pay, a death notice or other satisfactory proof of death must be submitted to the Employer. The employee must also furnish satisfactory proof of the relationship with the deceased. The employee must notify and advise the shift supervisor that he/she will be unable to attend work because of the death.

Section 3:

A day's pay is defined as eight (8) hours pay at the employee's regular straight-time rate. In the event the employee is working a regularly scheduled ten-hour (10) shift, bereavement leave pay shall be equal to ten (10) hours.

Section 4:

The employee must have completed his/her probationary period before being eligible for the bereavement leave pay. A probationary employee shall be granted an excused, unpaid leave of absence for bereavement purposes, the duration of which shall be measured by the criteria set forth in Section 1.

ARTICLE 25

SICK LEAVE

Each full time employee having completed his or her probationary period will accumulate paid sick leave at the rate of five (5) days per year. Sick leave will be allowed to accumulate from year to year so long as the employee is employed by the Employer and working on the work site. Sick leave will be paid at the employee's current straight time hourly rate. Unused sick leave will not be paid upon termination of employment.

A doctor’s certification will not be required unless the sick leave absence is greater than three (3) work days.  However, if a pattern of abuse of sick leave is documented by the Employer, the employee may be required to provide a doctor’s certificate for each absence.

ARTICLE 26
BARGAINING UNIT WORK

Employees outside the bargaining unit, including supervisors, shall not perform work on a job normally performed by an employee in the bargaining unit. This provision shall not be construed to prohibit such non-bargaining unit employees, including supervisors from performing the following types of work:

A.
Experimental work.

B.
Demonstration work performed for the purpose of instructing and training

employees.

C.
Work required by emergency conditions or due to employee absence.

D.
Work of a de minimum nature.

ARTICLE 27

SUPERVISORS & TEMPORARY SUPERVISORS

Section 1:

The Employer may assign an employee to perform as a temporary supervisor when the need arises due to short-term absences of a permanent supervisor due to illness, jury duty, vacation, or other circumstances, or when there is a short-term need for an increased number of supervisors due to an increase in operating requirements (work load). An employee will not be assigned as a temporary supervisor for more than 120 days in a calendar year.

Section 2:

An employee will not be assigned as a temporary supervisor solely to avoid a layoff called for by his/her seniority or to effectuate his/her recall from layoff despite lack of sufficient seniority. An employee assigned as a temporary supervisor shall remain an employee covered by his Agreement.

Section 3:

An employee who accepts an appointment to a non-represented position within the Security function shall retain his seniority for a period of one year (12 months) in the event he/she should return to the Bargaining Unit. This Section will not apply if the appointment is to a position represented by another union or with another employer on or off the work site.

ARTICLE 28

BREAKS & RELIEF
The Employer shall make best efforts to provide relief for security officers on a post when they need to use bathroom facilities. If possible and practicable relief breaks shall be granted to security officers on outdoor posts in cases of extreme weather conditions.

ARTICLE 29
SITE RULES

Section 1:

Both the Union and the Employer understand and agree that the work performed under this contract is on the government-owned NASA Langley Research Center and, therefore, both the Union and the Employer are subject to government site rules that exist, or may be implemented in the future.

Section 2:

The Union agrees the Employer may establish reasonable site rules not inconsistent with the terms of this Agreement. The reasonableness and application of any such rule may be challenged through the grievance procedure.

ARTICLE 30

DISCIPLINE & DISCHARGE

Section 1:

The Employer has the right to discipline or discharge an employee for just cause.

Section 2:

An employee shall not be disciplined, suspended, or discharged without just cause. If an employee feels he/she has been unjustly dealt with, he/she may request his/her Union Representative to discuss the nature of a suspension or discharge with the Employer. The Employer will advise the employee and the Union Representative of the reason for the disciplinary action, and will furnish a written copy of the discharge/suspension notice and a written statement describing the misconduct with which he/she is charged.

Section 3:

Written notice, one (1) copy to the affected employee and two (2) copies to the Union Representative, shall be furnished for disciplinary action except for routine, verbal correction of minor infractions.

Section 4:

In imposing any disciplinary action on a current charge, the Employer will not take into account any prior infractions which occurred more than one year (12 months) previously.

Section 5:

During his/her probationary period, an employee may be discharged or disciplined by the Employer at the Employer's option without recourse by the employee or the Union to the grievance procedure.

Section 6:

The Union recognizes the Employer has certain obligations in its contract with its NASA client pertaining to security clearances and the Union agrees that nothing in this Agreement is intended to place the Employer in violation of its security agreement with its client. Therefore, in the event any governmental agency advises the Employer than an employee covered by this Agreement is restricted from work in certain areas, or prohibited access to classified information or material, the Union will not contest discharge for just cause of the employee by the Employer.

ARTICLE 31

BULLETIN BOARD

Section 1:

The Employer shall provide space for one bulletin board, paid for by the Union, for exclusive Union business with the understanding that the Union shall neither post nor distribute any letters, handbills or notices elsewhere on the site.

Section 2:

Bulletin board notices shall be restricted to:

A. 
Notices of Union recreational and social affairs;

B.
Notices of Union elections;

C.
Notices of Union appointments and results of Union elections;

D.
Notices of Union meetings;

E.
Other notices concerning Union affairs which are not political or controversial in nature.

Material to be placed on the board must be seen and approved by the Employer.

ARTICLE 32

GENERAL PROVISIONS

Section 1:
Notices

The Employer and the Union shall keep each other advised, in writing, of the names of the authorized representatives.

Section 2:
Employee Address and Telephone Number
Each employee is at all times responsible for having a correct address and telephone number on file with the Employer. All written notices shall be deemed to be properly filed if sent to the employee's last address on file.

Section 3:
Introduction of New Employees
The Employer will introduce all new employees in the bargaining unit to the appropriate Union representative(s) as soon as possible.

Section 4:
Union Cooperation
The Union agrees to cooperate with and assist the Employer to attain the best efficiency possible, and shall support the Employer's efforts to introduce and improve its method of operation.

Section 5:
Paychecks

Employees are responsible for their paychecks after they have been issued. Checks lost or otherwise missing should be reported to the Shift Supervisor. Employees shall be paid bi-weekly but no later than Friday for work that was performed during the previous two (2) weeks.

Section 6:
Grooming

Employees are required to report to work clean, well-groomed, and with a neat appearance.

Section 7:
Sanitation


The Employer will utilize its best efforts to ensure that employees are afforded access to sanitary facilities,

Section 8:
Safety and Health
The Employer shall make best efforts to provide for the safety and health of the employees during the hours of their employment.

Section 9: 
Seniority List

The Employer shall send to the Union an updated seniority list on a monthly basis.

Section 10:
Light Duty
Employees who have become physically incapacitated, either through injury or illness, to the extent that they are unable to perform their regular job tasks, shall be given preference for any light duty work available, and necessary, which they are able to perform. Such employees shall be paid the established rate for the job which they perform while on light duty. Any such assignment shall not be used to displace any employee senior to the affected employee. Nothing herein shall obligate the Employer to create a new job.

Section 11:
Pay on Day of an Accident
Should an employee suffer an accident while on duty and be sent to the NASA Clinic and/or a hospital and return to work, or should the Clinic or hospital send the employee home, the Employer shall pay the employee as though he/she had worked the entire regular shift. Should the employee be in overtime status at the time of injury, he/she will be paid only for the actual hours worked.

ARTICLE 33
NO STRIKES OR LOCKOUTS
A.
No Strikes

For the duration of this Agreement, the Union, its officers, agents, representatives, stewards, members, and the employees covered by this Agreement, shall not in any way, directly or indirectly, individually or concertedly, authorize, cause, assist, encourage, participate in, ratify, or condone any strike, sympathy strike, sit-down, sit-in, slowdown, sick-out, cessation or stoppage or work, boycott, picketing, or other interference with or interruption of the Employer's operations. Any employee engaging in such activity shall be subject to discipline including suspension and discharge, within the sole discretion of the Employer. In addition to any other liability, remedy, or right provided by applicable law or statue should such activity occur, the Union shall immediately upon learning of such activity:

1.
Publicly disavow such action by the Employees;

2.
Advise the Employer by telegram and in writing that such action by employees has not been called or sanction by the Union; and

3. Notify the employees orally, by telegram and by letter of its disapproval of such action and instruct such employees to cease such action and return to work immediately.

B.
No Lockouts
The Employer agrees that it shall not lockout its employees for the duration of this Agreement.

ARTICLE 34

DUTY OF FAIR REPRESENTATION

The Union agrees to fulfill its duty to fairly represent all employees in the bargaining unit regardless of Union membership. The union further agrees to indemnify and hold harmless the Employer from any and all liability, including monetary damages and attorney's fees and costs resulting from any failure on the part of the Union to fulfill its duty of fair representation.

ARTICLE 35

WAGE RATES
Employees' basic hourly wage rates shall be as follows:

Classification 


Current
02/12/10
02/11/11 
Full time Security Officer 

$14.38

$15.81

$16.24

Sergeant 



  15.47

  16.81

  17.24

Dispatcher



  15.47

  16.81

  17.24

Part time Security Officer
  
  13.92

  15.81

  16.24


New Hire Security Officer*
  
  13.92

  15.31

  15.73

* Upon successful completion of twelve (12) months of continuous, active employment, the employee’s wage rate shall be increased to the applicable rate for his/her current classification.


A Security Officer who is temporarily assigned to perform the duties of Sergeant or Dispatcher shall be paid at the appropriate rate for the higher classification for the hours worked in that classification.

An employee who is assigned to the first or third shift shall receive a shift premium of $0.40 per hour for all hours actually worked on said shift. Effective February 10, 2011 this shift premium is increased to $0.45 per hour.

ARTICLE 36

BENEFITS

Section 1:

Effective February 12, 2010 the Employer shall contribute $1.00 per hour for each regular time hour worked by an employee covered by this Agreement, not to exceed forty (40) hours in any one work week, to the  401K Savings and Retirement Plan designated by the parties. 

Section 2:

The Employer shall contribute $2.35 per hour for each regular time hour worked by an employee covered by this Agreement, not to exceed forty (40) hours in any one work week, to cover Health and Welfare provisions as designated by the parties.
 Section 3:

Employees will be paid fifty cents ($0.50) per mile when using his/her personal vehicle for official duty. Use of personal vehicle for duty purposes must have the prior approval of the Employer.
ARTICLE 37
CONFLICT WITH ANY STATE OR FEDERAL LAW

Where any provision of this Agreement conflicts with any State or Federal law operative or hereinafter to become operative, the latter shall take precedence hereunder. This provision shall not affect the validity and enforceability of any other provisions contained herein.

ARTICLE 38

ENTIRE AGREEMENT

Section 1:

The parties acknowledge that during the negotiations which resulted in this Agreement each had the unlimited right and opportunity to make demands and proposals with respect to any subject or matter within collective bargaining, and that the understandings arrived at after the exercise of that right are set forth in this Agreement. Therefore, the Employer and the Union for the life of this Agreement each voluntarily waives the right to bargain collectively with respect to any subject or matter referred to or covered in this Agreement, or with respect to any subject or matter not specifically referred to or covered in this Agreement.  The express provisions of this Agreement for its duration, therefore, constitute the complete and total contract between the Employer and Union with respect to rates of pay, wages, hours of work, and other conditions of employment. It is further agreed that this Agreement can only be added to, detracted from altered, amended or modified by a document in writing, signed on behalf of the parties hereto by their duly authorized officers and representatives.

Section 2:

All rights and privileges not expressly given up by the terms of this Agreement

are retained by the Employer.

ARTICLE 39

DURATION OF AGREEMENT

A. 
This Agreement shall be effective as of February 10, 2010 and remain in effect up to and including February 9, 2012 and thereafter from year to year unless notice is given, in writing, at least sixty (60) days prior to the expiration of this Agreement by either party to the other that it desires to modify or terminate said Agreement.

B.
It is agreed that the Employer's obligations under this Agreement will terminate upon termination of its government contract covering the bargaining unit, or upon the date this Agreement expires, whichever comes first.

C.
It is agreed that the Employer is not liable for any successor's conduct or for any obligations of any successor under this Agreement.

SIGNATURES TO THE AGREEMENT

By signature, each party pledges to abide by the provisions of this Agreement and, furthermore pledges to strive to achieve a harmonious working relationship between the Union and the Employer.

INTERNATIONAL UNION, SECURITY *

CSC APPLIED TECHNOLOGIES, LLC

POLICE * FIRE * PROFESSIONALS OF

AMERICA (SPFPA) AND ITS

AMALGAMATED LOCAL UNION NO. 451


Rick O’Quinn,





James W. Kane,

Vice President Region 3



Director, Labor Relations


Warb Young,





John Leo,

President, Local Union No. 451


Project Manager


John B. Schroeder,




James R. Hall,

Negotiating Committeeman,



Training Officer

Local Union No. 451


Keith Mayes,

Negotiating Committeeman,

Local Union No. 451

EXHIBIT A

ALCOHOL AND CONTROLLED SUBSTANCES TESTING LEVELS

FOR WHICH EMPLOYEES ARE TESTED

Test Used 


Initial Testing level (ng/ml)

Breath Alert 


Alcohol ……………………………………………….. 0.02%

ENMIT DAU 


Marijuana Metabolites …………………………………  50

(all) 



Cocaine Metabolites ………………………………….. 300

Opiate Metabolites ……………………………………. 300

Phencyclidine …………………………………………..   25

Amphetamines ………………………………………. 1,000

Test Used 


Confirmatory Testing level (ng/ml)
GC/MS 


Marijuana Metabolites …………………………………    15

(all) 



Cocaine Metabolites …………………………………… 150

Opiate:

Morphine ……………………………………….. 300

Codeine ………………………………………… 300

Phencyclidine ……………………………………………  25

Amphetamines …………………………………………. 500
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PREAMBLE

The Agreement is made and entered into and effective this 1st Day of December 2010, by and between CSC Applied Technologies, LLC, its successors and assigns, hereinafter referred to as the “Company” or “Employer”, and  District Lodge No. 74, International Association of Machinists and Aerospace Workers, its successors and assigns, hereinafter referred to as the “Union”.

Pronouns of either gender used in this Agreement are equally applicable to male and female employees.

WITNESSETH

It is the intent and purpose of the parties to this Agreement to promote and improve all industrial and economic relations between the Company and the employees covered by this Agreement, and as set forth in the entire Agreement covering rates of pay, hours of work, and conditions of employment to be observed.

ARTICLE I

RECOGNITION

The Company recognizes the International Association of Machinists and Aerospace Workers, AFL-CIO, and its District Lodge No. 74, hereinafter collectively referred to as the “Union”, its successors and assigns, as the sole exclusive collective bargaining representative of its employees working in the classifications listed in Article XXI as certified by the National Labor Relations Board in Case No. 5-RC-8 191.

ARTICLE II

HIRING

During new employee orientation, the Company will provide a copy of this Collective Bargaining Agreement to the new employee and have the employee’s supervisor introduce the new employee to the appropriate Union steward within the first two work weeks.

ARTICLE III

NON-DISCRIMINATION

The Company and the Union mutually agree that there shall be no discrimination against any employee because of age. race, creed, color, handicap, sex, or national origin in violation of the provisions of the Civil Rights Act of 1964, as amended, or the Age Discrimination Act of 1967.

ARTICLE IV

MANAGEMENT RIGHTS

Section 1. Except to the extent expressly abridged by a specific provision of this Agreement, Management of the Company is vested solely and exclusively in the Company, and the Company reserves and retains all of its inherent rights, including but not limited to, method of production; the introduction of new equipment, machinery or processes; the change or elimination of existing equipment, machinery or processes; and discontinuance, temporarily or permanently, in whole or in part, of the conduct of any of the business or operations of the Company; the selection, size, direction, and control of the working forces in connection with the requirements to be determined by the Company; the right to transfer, promote, demote, layoff, or otherwise relieve employees from duty for lack of work or other legitimate reason consistent with the terms of this Agreement; the right to terminate, discharge, or discipline employees for just cause. For good and sufficient reasons, the Company reserves the right to abolish or change existing rules or to establish reasonable rules and regulations not in conflict with the express terms of this Agreement governing employment and working conditions. The Management, not limited by the clear and explicit language of a clause of this Agreement, should be conclusively presumed to be authorized hereby. Any dispute between the parties arising from this Article shall be subject to the grievance and arbitration procedures.

Section 2. The Company agrees not to subcontract exclusive bargaining unit work that will directly cause the termination of bargaining unit employees or inhibit bargaining unit growth. The Company may, however, subcontract where necessary due to a lack of plant or equipment capacity, equipment breakdown, fire, flood, or similar cause.

Section 3. The Company may require an employee to take an alcohol breath test or drug screening test for any on the job accident where property damage exceeds $100 or emergency medical treatment is required. Further, the Company may utilize reasonable suspicion testing for alcohol or drug use if a Company official suspects an employee to be impaired on the job. An official who suspects an employee is impaired will contact Company management to corroborate the impairment. The Company may also test an individual that has been observed using illegal drugs or alcohol on the job. All employees will be subject to annual drug screening as required by the Company’s contract with the Government. The alcohol and drug test process used will be to US Health and Human Services standards.

Section 4. The Company, at its sole option, may implement new classifications and/or job descriptions. The Company shall set a pay rate for the job and offer to negotiate with the Union concerning the pay rate.

ARTICLE V

CHECK-OFF

Section 1. The Company agrees, subject to the provisions hereof, to deduct Union dues, initiation fees and/or other deductions from the wages of the employees so authorizing the same, in the manner and at such times as hereinafter provided.  Dues for part-time employees who become members of the Union shall be determined by the Union and the fee deducted for cost of representing part-time employees for the purpose of collective bargaining shall be the same as the amount for part-time dues

Section 2. The Union agrees to furnish to the Company authorization duly signed by the employees so authorizing the deduction and properly witnessed. The check-off authorization shall read as follows:

I hereby voluntarily assign to District Lodge 74; International Association of Machinists and Aerospace Workers, or in lieu of thereof, a subordinate Local Lodge designated by District Lodge 74; from any wages earned, or to be earned by me, initiation fees and the amount of my regular monthly membership dues or an equivalent amount in said Union.

I authorize and direct my Employer to deduct said monthly membership dues or the equivalent amount from my pay each bi-weekly pay period, and to remit the same to the order of officer of official designated by the Union, said authorization and direction to be subject to all the terms and conditions contained in the collective bargaining agreement in existence between my Employer and the Union.

This check-off authorization shall remain in effect until revoked by me and shall be irrevocable for a period of one (1) year from the date of execution of such authorization of this Agreement between my Employer and the Union; and I further agree and direct that this assignment shall be irrevocable for the period of each succeeding applicable collective bargaining agreement between my Employer and the Union.

This authorization shall be automatically renewed and irrevocable for successive periods of one (1) year, unless written notice of cancellation is given by me to the Company and the Union. said notice to be forwarded by registered or certified U.S. mail, not more than seventy-five (75) days and not less than sixty (60) days prior to the expiration of each term of one (I) year, or prior to the termination of the collective bargaining agreement between my Employer and the Union, whichever occurs sooner.

THIS AUTHORIZATION IS VOLUNTARILY MADE IN ORDER TO PAY MY FAIR

SHARE OF THE UNION’S COST REPRESENTING ME FOR THE PURPOSE OF

COLLECTIVE Bargaining AND This AUTHORIZATION is NOT Conditioned ON
MY PRESENT OF FUTURE MEMBERSHIP IN THE UNION.

_______________________________________

Print Name

_______________________________________
   ___________________ 

Sign Name
Date

Section 3. The Union shall certify to the Company in writing each month a list of such employees who have made such assignments, together with an itemized statement of the initiation fees, dues, and other deductions to be deducted from the pay of such employees, and the Company agrees to deduct in the amount so certified in respect to each such member from the employee’s bi-weekly pay, and shall make such remittance to the Union in one lump sum within ten (10) days after the end of the month in which said deductions are made. The Company agrees to provide a current listing of all its bargaining unit employees, on a monthly basis, to the Union. Further, whenever an employee moves from one Company to another, the Union shall be notified within three (3) work days.

Section 4. All present employees who are members of the Union on the effective date of this Agreement shall remain members of the Union in good standing or pay an amount equivalent to the Union dues. Present employees who are not members of the Union and/or employees who are hired hereafter, shall become and remain members in good standing in the Union or pay an amount equivalent to the Union dues on and after the 31st day following the effective date of this Agreement, whichever is the later. This money is to pay the Union’s cost of representing employees for the purpose of collective bargaining and this authorization is not conditioned on present or future membership in the Union.

Section 5. The Union agrees to indemnify and hold the Company harmless against any and all claims, demands, suits, costs, and/or other forms of liability and expenses that shall arise out of or by reason of action taken or not taken by the Company for the purpose of complying with any provisions of this Article or in reliance upon any list, notice, or assignment furnished by the Union under such provision.

Article VI

HOURS OF WORK

Section 1. It is recognized and agreed that the standard work week shall be from Friday 12:01 a.m. to Thursday midnight. It is further agreed and understood that the normal workday shall consist of eight (8) hours per day and the normal work week shall consist of forty (40) hours of work per week, Monday through Friday, inclusive.

Section 2. Upon reasonable advance notice to the Union or appropriate Union Steward, the Company may for good and sufficient cause (to include NASA requirements) change the starting time of the work shift and/or the scheduled thirty (30) minute lunch period. If necessary, the Company may require the employee to work through their regular scheduled lunch period. In such instances, the affected employee will be provided a lunch break within one hour of normally scheduled lunch time or overtime will be paid. 

Part-time employees shall be assigned regular schedules which may be from 20 to 30 hours per work week and such schedules may be changed with prior notice at least eight (8) hours prior to the star of the new schedule.  Overtime for part-time employees shall not result from employees making short changes to new schedules provided the required hours for either the prior of the new scheduled days do not exceed the eight (8) hour requirement for overtime.  Each of the scheduled days shall be considered independently.

Section 3. When overtime assignments are required, overtime will be offered to each employee within the classification in which the overtime assignment is made. Overtime will first be offered to the employee within the classification with the least amount of overtime hours offered within the existing calendar year. In the event that two employees have the same amount of overtime offered and only one employee is needed, unit seniority will be the deciding factor. Affected employees will be notified of overtime requirements as soon as possible after the request for overtime is made. The Company will keep records of all overtime offers for all union employees. If the Company does not receive a sufficient number of volunteers on the first round of overtime offers, the employee with the least amount of overtime offered will be assigned to work the overtime and the assignment becomes mandatory; provided however, that an exception to the overtime distribution will be only for continuation of jobs which commence during the regular shift and extend into overtime where continuity is necessary for efficient completion of the job.

The Company agrees to maintain records on site of all overtime worked. Overtime records shall be made available to the Union (Shop Steward) for inspection to resolve specific complaints with respect thereto. The Company will make these records available to the Union no later than three (3) working days after the request.

Section 4. Overtime paid at one and one-half (1 1/2) times the regular straight-time hourly rate shall be paid for all hours worked by an employee in excess of eight (8) hours per day or forty (40) hours in a standard work week. Work performed on Saturday or Sunday shall be paid for at the rate of one and one-half (1 1/2); provided, however, that the Company shall not pay an employee Saturday or Sunday premiums who is not in pay status for two or more days during the normal work week when any such employee is assigned to work on said Saturday or Sunday.

Section 5. There shall be no duplicating or pyramiding of overtime or premium pay under the provisions of this Agreement; any such hours compensable under two or more provisions of this Agreement shall be paid at the higher premium rate of the two.

Section 6. In the event it is necessary to call out a regular employee to work, the Company agrees that such called out regular employee shall receive a minimum of four (4) hours of work or four (4) hours of pay at the applicable rate of pay.

Section 7. In the event a regular employee reports for work at his scheduled starting time and no work is available, the employee shall be entitled to receive four (4) hours show up time pay, to be paid at his regular straight-time hourly rate of pay. It is expressly understood and agreed, however, that this Section shall not be applicable in the event the employee is notified at least one (1) hour prior to his normal starting time, or the lack of work is caused by an act of God or other cause beyond the control of the Company.


The Company will not be liable for the payment of show up time in instances where the employee reports for work more than fifteen (15) minutes after the start of the shift, and does not call in prior to the beginning of the shift. In addition thereto, the Company will not be liable for show up time in any instance where the employee reports to work later than forty-five (45) minutes after the beginning of the shift and will be subject to being sent home the balance of that work day.

Section 8. Employees volunteering to perform work in a classification lower (determined by pay level) than their regular rate of pay, and accepted for such assignments by the Company, shall be compensated at the rate currently being paid for work in a lower classification. (This section will not apply to employees directed to work by the Company).

Section 9. Employees will be allowed to use flex-time for short durations to fulfill personal obligations. When an employee has a need to use flex-time, he/she must make up the time missed during the same work week and within the same pay period. Flex-time is at the discretion of the Supervisor and will only be granted after management has ensured that operational needs have been met. The Supervisor and the employee will agree on the flex-time schedule and said schedule can only be changed by mutual agreement. When employees are working a flex-time schedule to make up hours missed, there will be no overtime payment for any hours worked in excess of (8) hours per day.

ARTICLE VII

SENIORITY

Section 1. Seniority shall be defined as the length of continuous service, whether employed by the Company or  predecessor contractor, from the employee’s latest date of hire as an employee in the bargaining unit, and shall be recognized on a bargaining unit-wide basis.

Section 2. The Company shall furnish the Union every six (6) months an accurate seniority list of all employees in the bargaining unit. Such list is to include name, classification, unit and classification seniority dates, wage rate, and home address of each employee.

Section 3. All employees including relief employees hired as full-time employees, shall be considered probationary employees for the first sixty (60) days of work as a full-time employee. Any decision of the Company to terminate or otherwise discipline a probationary employee shall be final and not subject to the Grievance and Arbitration provisions of this Agreement. Upon satisfactory completion of the probationary period, the employee shall become a regular employee with seniority dating from the date of hire as a full-time employee. Probationary employees shall receive all fringe benefits of the contract except insurance. insurance will become effective the first day of the month following the date of hire.


Relief employees hired as permanent employees shall, upon satisfactory completion of the above probationary period, be credited with seniority on the basis of one month seniority for each full six months employed as a relief employee.

Section 4. Classification seniority shall mean the length of accumulated service within a classification.  Part-time employees shall be considered junior to all full–time employees in that classification.  If there is more than one part-time employee in a classification, the senior part-time employee shall be the one with the earliest hire date in that classification.  Part-time employees hired as full-time employees shall have their seniority dates adjusted on a prorated basis according to average hours worked during the prior twelve (12) months.

Section 5. In administering this Agreement, the principle of seniority based on employment within the bargaining unit exclusively, unless otherwise provided elsewhere in this Agreement, shall be determining factor in effecting layoff, recall, formal training within the employee’s job classification, promotions, demotions, shift starting time, and in respect to other working conditions where specifically stated in the Agreement.

Exceptions to the principle of seniority shall be made only where a less senior employee is clearly better qualified than the senior employee in relation to skill and ability (including physical and prior experience). The Company agrees in making an evaluation of skills and ability (including physical ability), only objective factors shall be considered and in no instance shall the Company be unreasonable or arbitrary in the application. Experience, as used in the context of this Section, is

intended to apply to specialized situations and is not to be used as a means of circumventing seniority where the other factors listed above are substantially equal. Employees will be offered training opportunities based upon job classification seniority.

Section 6. Seniority shall be canceled and terminated upon the happening of any of the following events:

(a)
An employee quits.

(b)
An employee is discharged.

(c)
An employee fails to return to work within five (5) days of notice of recall given

by the Company by registered or certified mail.

(d)
An employee is absent for three (3) days without previously notifying the Company except in cases of extenuating circumstances.

(e)
An employee overstays a leave of absence without notifying the Company, except in cases of extenuating circumstances.

(f)
An employee engages in other employment during a leave of absence without obtaining prior permission of the Company.

(g)
An employee gives false reasons for obtaining a leave of absence.

(h) 
Settlement has been made for total disability.

(i)
An employee has retired.

(j)
An employee has been in layoff status or is absent because of sickness or injury or similar cause for more than eight (8) months. Employee upon request of the Company shall give written authorization release of medical records concerning an extended illness.

Section 7. It is recognized that the Company has the right to assign work to its employees, and classification seniority shall not, nor shall anything contained in this Agreement be construed to restrict the Company in requiring an employee in one classification from doing any work temporarily in any other classification, and although employees may usually expect their work assignment to be in keeping with their regular job classification, the Union expressly recognizes the need for flexibility in the work force and agrees that an employee in one classification shall not be restricted from temporarily doing the work normally done by an employee in another classification.

In the event an employee is temporarily assigned to work in a classification for which the normal rate of pay is higher than the rate of pay received by the employee in his/her normal

 classification, he shall receive the higher rate of pay for all hours worked in the temporary assignment in excess of one (1) hour. In the event an employee is temporarily assigned work in a classification lower than his normal classification, he shall receive his regular rate of pay. The provisions of this Article shall not apply to work assignments made for job training purposes.

Section 8. A temporary assignment is defined as one not exceeding ten (10) days. Assignments which exceed ten (10) days are defined as temporary transfers and will be accomplished by following the provisions of Section 5 of this Article. It is further agreed that in effecting temporary assignments or transfers, nothing herein shall be applied in such a manner that results in circumventing the posting of permanent job vacancies, nor will temporary work assignments be rotated to avoid effecting a temporary transfer.

Section 9. In making assignments to a permanent job vacancy or new job, the Company shall consider the desires of the employees. In the event that a position becomes vacant, the Company will either post the job within five (5) work days or inform the Union of its present intent not to fill the job. A notice of any such vacancy or new job shall be posted on the bulletin board for three (3) work days (during which time the vacancy shall be considered temporary). The Company, at the end of such time period, shall consider those employees who have submitted a bid notice (the form and content of which the parties shall mutually agree upon) and consistent with the needs of the Company, shall within ten (10) work days assign the senior qualified employee consistent with the needs of the principles set forth above in Section 5. Qualified, as used in the context of this Section, shall be interpreted to mean the employee has the background, experience, and ability to perform the work in a satisfactory manner after normal indoctrination and familiarization instructions on the new job. The Company agrees that in imposing qualifications for a job opening, all qualification criteria will be equally applied to applicants, whether within the unit or outside the unit. Job openings shall be posted Company-wide at the NASA facility at Langley AFB in Hampton, Virginia, candidate bidding shall be bargaining unit-wide, and the most senior qualified employee will be selected for the job. The Company shall assure that the posting of such opening is accessible to all Unit employees and a copy of all such postings shall be provided to the Union Recording Secretary.

Section 10. In the event no qualified employee signs such a bid notice for a job opening, it is agreed and understood that the Company may hire a new employee for such job. The Company will use the same basic qualification requirements for evaluating potential new hires. If no qualified applicant is found, the Company will select and train the most qualified senior employee that applied for this position.

Section 11. Employees assigned or transferred pursuant to this Article shall be given thirty (30) days in which to prove they are capable of performing the duties of the new job in a satisfactory manner. In the event such employees do not satisfactorily meet the requirements of the new job, they shall be returned to their prior position or its equivalent without prejudice. Any employee, upon request, shall be advised in the presence of his Union representative of the specific reasons for not meeting the requirements of the job and disputes arising therefrom shall be subject to grievance procedure.

Section 12. Normally, successful bidders will not be permitted to bid on another job opening for a period of six months from the date of assignment to the new position.

Section 13.  When a reduction in the force becomes necessary in the Company’s judgment, the employee(s) laid off shall be the employee within the affected classification with the least seniority in the classification.  Employees affected by the layoff shall have the right to return to any position previously held, or to bump the least senior employee in any classification equal to or below the position from which laid off, whichever results in the least inequity on the affected employee, based on bargaining unit seniority.  It is agreed and understood that in order to displace an employee, as provided herein, the displacing employee must meet the minimum qualifications to perform the work.  Employees affected by a layoff shall have three (3) work days, following receipt of written notice of layoff, to serve notice in writing to the Company of their intent to exercise return or bumping rights.  Employees shall exercise their seniority in a recall from lay-off in reverse seniority order with full utilization of bumping rights.


In case of lay off or reduction in force within the truck Driver, Heavy or Truck Driver, Furniture classifications, the Truck Driver, Heavy will be considered the same as the Truck Driver, Furniture.

ARTICLE VIII

RELIEF EMPLOYEES

Section 1. Relief employees shall be subject to the Union Security provisions, as defined in Section 4, Article V (Check-Off).

Section 2. The employer agrees that the services of relief employees may be used when a full time employee is either on vacation, sick to include short term disability, on leave without pay, during peak work loads of short duration, or for training purposes and will not be utilized to inhibit or diminish bargaining unit growth, nor will relief employees be employed while permanent employees are on layoff and are qualified and willing to do the work in a relief capacity.

Section 3. Relief employees who perform work in the bargaining unit will pay a $5.00 fee per month provided they are employed and/or paid for any part of the month not exceeding a cumulative total of forty (40) hours in any payroll month. Relief employees working and/or paid for cumulative total of forty (40) hours or more in any payroll month will pay dues in the regular amount paid by permanent employees in the bargaining unit. The dues of relief employees will be deducted in the same manner, and at the same time, as permanent employees.

Section 4. In the event a vacancy occurs in a permanent position which is not filled by bid procedure within the unit by permanent employees, such vacancy shall be offered to the senior qualified relief employee after employees on layoff are offered the position.

 ARTICLE IX

DISCIPLINARY ACTION

Section 1. Disciplinary action shall be initiated by the Company only for just and sufficient cause and any penalty imposed shall be consistent with proven offenses. It is agreed and understood by the parties that the concept of disciplinary action is to first correct the offending employee and all discipline imposed shall be consistent with the offense committed. In this regard, where it is reasonable to assume that a letter of reprimand will correct the offending employee, such course of action will be followed by the Company.

Section 2. No disciplinary action taken more than one (1) year earlier may be used for progressive discipline or introduced into evidence in any Arbitration proceeding. It is further agreed that in order to consider that an employee has been disciplined, he and the Union shall be furnished a duplicate copy of any disciplinary matter inserted in his personnel file.

Section 3. Prior to taking disciplinary action (letter of reprimand, suspension, or discharge) against any employee in the unit, the affected employee will be advised of his/her right to Union representation in the presence of his/her Shop Steward.

Section 4. Disciplinary action in any form imposed by the Company shall automatically be subject to the grievance and arbitration procedure.

Section 5. Except for compelling or unusual circumstances, employees in the unit will not be suspended or discharged, without first being given the Opportunity for a hearing with the Project Manager. Such employee shall be afforded the right to be accompanied and represented by the Union during said hearing.

ARTICLE X

GRIEVANCE AND ARBITRATION

Section 1. It is the intent of this Article to establish a means for prompt adjustment of working problems and personal grievances at the job level by conference between the immediate supervisor and the employee involved, provided a Union representative has been given an opportunity to be present. If not resolved at this informal level a formal written grievance shall be filed. The grievance shall contain a full statement of the grievance and the facts upon which it is based, the contract sections alleged to have been violated, and the action, remedy or adjustment sought. In grievances filed on behalf of individual employees, the grievance shall be signed by the affected employee prior to Step 1 of the Grievance Procedure. Grievances shall be processed according to the steps and time limits specified. These time limits may be extended upon written mutual consent of the parties.

Section 2. Except for payroll adjustments, no grievance shall be filed or processed based on facts, or events, or omissions within the employees’ knowledge, which have occurred more than ten (10) working days before such grievance is filed. Both parties agree to exert an earnest effort to settle such grievances promptly through the following steps:


Step 1: The employee involved shall first confer with his/her Supervisor  in order to amicably settle the matter, provided a Union representative has been given an opportunity to be present. Any and all grievances shall be handled during normal working hours without any unnecessary interruption of work.

Step 2: Should the grievance not be satisfactorily settled by the discussion outlined in Step 1 above, the Union shall submit the grievance in writing to the Project Manager or his designee within five (5) work days thereafter, and this written grievance thus presented must contain the complete factual basis of the complaint including the Article and Section violated, and the corrective action desired. Within five (5) work days from the time the Union submits the written grievance, the Project Manager or his designee shall either grant the corrective action desired, or meet with the grievant and Shop Steward, and they will make every effort to settle the dispute. If no satisfactory agreement is reached between the parties, the Project Manager or other appropriate Company official shall within five (5) work days, produce the Company’s answer in written form and forward to the Shop Steward. 

In responding to the grievance, the Project Manager or his designee shall set forth in specific detail the basis of his denial, answering each point or allegation as set forth in the grievance.

A representative of the Union may visit the Company’s offices to represent and confer with the Company’s employees. A representative of the Union shall make prior arrangements with Management to confer with the Company’s employees and shall observe all Company rules during such visits.

Step 3: If the above procedure has been followed and the parties are still unable to settle the grievance, the party initiating the grievance may within thirty (30) work days, request the Federal Mediation and Conciliation Service to submit a list of five (5) arbitrators from which the Company and the Union shall choose an impartial arbitrator to decide the controversy by the responding party striking one (1) name and the grieving party striking one (1) name and after repeating this procedure until the last remaining name shall be the chosen arbitrator. The arbitrator shall not have the authority to alter, amend, or change the terms or provisions of this Agreement, and his decision shall be limited to the particular grievance in question. The arbitration decision shall be final and binding on both parties.

Section 3. The Union and the Company shall equally share the expenses and fee of the neutral arbitrator. Each party shall make all arrangements, including pay and/or expenses or any witnesses called or other representatives or persons requested to attend any arbitration case.

Section 4. All time limits prescribed herein may be extended by mutual agreement by the Company and the employee. Failure of the Company to respond shall result in the granting of the relief sought in the grievance. Failure of the Union or employee to present the grievance to the next step within the time limits, shall constitute a basis for the Company denying the grievance.

Section 5. In any case involving discharge or discipline imposed by the Company, back wages, if any are awarded, shall be limited to the amount of wages that the employee would otherwise have earned, less any unemployment compensation or substitute earnings during the period of discharge or suspension.

ARTICLE XI

LEAVES OF ABSENCE

Section 1. When it is necessary for employees to leave their duty for the purpose of attending to their personal business, and provided that reasonable notice has been given the Company, employees will be granted leaves of absence without pay, provided the absences do not interfere with the efficient operation of the Company. Such leave shall not exceed thirty (30) days, but may be extended for additional time upon written request to the Company, if in the Company’s judgment such further leave is feasible. The Company shall be under no obligation to an employee on leave of absence and the employee shall not be entitled to the benefits of the Agreement, except to return to work in accordance with the employee’s seniority.

Part-time employees are not eligible for Leaves of Absence described in this Article.  Schedules for part-time employees may be adjusted for emergency situations with advance written approval of management provided they do not interfere with the efficient operation of the Company.

Section 2. A full time employee who is summoned for jury duty or subpoenaed to appear as a witness on behalf of the Company, local, state, or federal government in any court and who actually responds to said summons or subpoena will be paid during the time he was absent due to jury or witness duty, computed at the employee’s regular straight-time rate for an eight-hour day, five days per week. It is understood and agreed that the Company has the right to require satisfactory proof that an employee actually served on the jury panel and the number of days served. An employee released from jury service before the completion of a scheduled workday shall report to the Company by telephone or in person as soon as possible. An employee summoned for jury duty shall promptly notify the Company upon his receiving such summons. Failure of an employee to give the Company prompt notice of receipt of a jury summons or to return to work after release from jury service and being requested to do so by the Company, may, at the option of the Company, result in forfeiture of any benefits under this provision. The Company will not be obligated to pay the above when said subpoena is caused by an employee’s employment outside of the Company.

Section 3. The parties recognize and agree that all provisions of the Family Medical Leave Act shall apply, as stated in the Company policy except in any instance where the collective bargaining agreement provides for a more favorable benefit.


Section 4. In the event of a death of a member of an employee’s immediate family (defined as spouse, children, mother, father, brother, sister, grandparent, grandchildren, mother-in-law or father-in-law), such employee shall be granted a maximum of three (3) consecutive days off with straight-time pay (for an eight (8) hour day) to attend the funeral and/or to attend to administrative details connected with the death of the employee’s relative.

Section 5. Any employee in military service under the provisions of federal and/or state law shall be returned to his job in accordance with those laws, and shall retain his seniority in accordance with those laws.

Section 6. When it is necessary for employees to leave their duty for the purpose of attending Union business other than organizational activities, and providing reasonable notice has been given to the Company, employees may be granted leave of absence without pay. Such leave of absence shall not exceed thirty (30) days, but may be extended for additional time upon written request to the Company if further such leave is feasible. The Company may grant such leaves for up to five (5) employees at one time, provided the employees do not come from the same work unit, no more than twice a year, and such absence does not interfere with the operation of the Company. An employee on a union-related Leave of Absence for less than thirty (30) days, shall continue to accrue leave benefits while on such leave.


Section 7. Employees who donate blood will be provided two (2) hours paid leave.

ARTICLE XII

BULLETIN BOARD

The Company agrees to furnish a bulletin board located in the work area where employees normally check in and check out for the use of the Union for posting of matters relating to Union meetings and other Union matters of a non-controversial, non-political nature only. All such notices as posted by the Union shall be signed by an authorized Union representative.

ARTICLE XIII

SAFETY, HEALTH AND SANITATION

Section 1. Any protective devices or other safety equipment necessary to protect employees from injury will be provided by the Company without cost and shall be worn and/or utilized by the employee in the performance of their job tasks. In this connection, the Company will welcome suggestions from employees, or the Union, regarding the need for additional safety equipment, but in view of the Company’s responsibility to provide safe working conditions, the Company reserves the right to make a final decision regarding the addition or elimination of safety equipment.


Section 2. The Company shall maintain adequate first aid facilities at all times. The present procedure of using Sentara CarePlex on Coliseum Drive, Hampton, VA satisfies this requirement. In the event an employee suffers an injury on the job in the course of his employment and is required to leave work to go to the doctor, he shall be paid for the balance of his shift on the day such injury occurs. If the employee is able to return to work after visiting the doctor, he shall do so and shall be compensated for the time spent at the doctor.

Section 3. The Company and the Union agree to recognize that employees from time to time may have meritorious suggestions for improvement of safety conditions in the Company’s operations. Therefore, the Company and the Union encourage employees to produce any such safety suggestion in writing and submit it to the Company for consideration. It is further recognized and agreed that the Company may, from time to time, schedule safety meetings and require attendance by employees. Attendance of employees at any such safety meeting which is scheduled with required attendance shall be compensated for the time actually spent incidental to such safety meeting at the employee’s applicable rate of pay.

Section 4. The Company shall furnish and maintain clean and adequate washroom facilities for employees. It is recognized and agreed that it is the responsibility of each employee to maintain these facilities in a clean and neat fashion.

Section 5. In the event the Company determines that it is necessary to clean and/or otherwise maintain a piece of equipment, sufficient time will be provided employees during working hours to perform the necessary cleaning and/or normal maintenance work. In this regard, past practice shall prevail.

ARTICLE XIV
HOLIDAYS

Section 1. The following days shall be observed as holidays under this Agreement:


New Year’s Day
Labor Day

Martin Luther King, Jr. Day
Columbus Day

Presidents Day
Veteran’s Day

Memorial Day
Thanksgiving Day

Independence Day
Christmas Day

Section 2. A regular employee who is in a pay status of the Company on a holiday recognized herein and who works his assigned schedule during that work week, except for being absent without a legitimate reason, shall receive holiday pay at his straight time pay rate. If an employee is scheduled or requested to work on a holiday, but fails to do so, he will receive no holiday pay unless he has a legitimate reason for not working.

Part-time employees will only be eligible for paid holidays which fall on a day which is included in the regular scheduled days for that week.

Section 3. An employee who works on one of the above listed holidays shall be paid at time and one-half his straight time base pay for all hours worked on that holiday, in addition to any holiday pay for which he may be qualified.

Section 4. Holiday pay shall be included in computation of weekly overtime.

Section 5. On days which are not recognized as holidays under Section 1 above, but where the Government, because of special events and occasions, substantially reduces the normal activity at the Center and allows reimbursement to the Company, the following provisions shall apply:

(a)
Those employees who are required to work will be paid at their straight-time hourly rate; and

(b)
Those employees who are not required to work will receive pay at their regular straight-time hourly rate.

ARTICLE XV

VACATIONS

Section 1. Regular employees shall earn paid annual leave (vacation) as follows:

(a)
Regular employees with less than one (1) year of continuous service shall earn 3.70 hours of vacation each bi-weekly pay period.

(b)
Regular employees with more than one and less than seven (7) years of continuous  service  shall earn 5.25 hours of vacation each bi-weekly pay period .

(c)
Regular employees with over seven (7) years of continuous service shall earn 6.80 hours of vacation each bi-weekly pay period.

(d) Continuous service for vacation eligibility is defined as continuous service with the Company, wherever employed, and continuous service with a predecessor contractor(s) in the performance of work covered by this Agreement at NASA Langley Research Center.

(e) Part-time employees will earn vacation on the same service bases as items a through c above but will be prorated based on the number of scheduled hours during the accrual period.  For example, a part-time employee is scheduled for 25 hours per week and has the same service level as a full-time employee earning 3.70 hours of vacation on a bi-weekly (80 hour) period.  This means the employee’s vacation accrual would be 50/80 (or 0.625) times 3.70 hours (or 2.3125 hours) during the same period.

Section 2. Every three (3) months the Company shall ascertain the desires of eligible employees relative to vacation dates within the following three (3) month period. The Company will give consideration to the personal desires of employees for vacation schedules dependent upon the needs of the Company. However, in the event of a conflict between two (2) or more employees

 regarding preference for a specific vacation period, such conflict will be resolved finally by granting preference on the basis of classification seniority. All other vacations will be granted on a first come first served basis.

Section 3. Employees who schedule vacations of one (1) week or more in advance of the vacation starting time, will be paid vacation allowance prior to the end of the work shift on the last workday preceding the vacation schedule (including casual days), provided a manual check or additional payroll run is not required.

Section 4. Vacations may be accumulated and carried over from one calendar year to another. No employee may carry over more than 240 hours (30 days) past January 1st of any given year. All vacations, except day-at-a-time casual vacations (eight (8) hours), shall commence on the first work day of the work week. Bargaining unit employees may utilize earned vacation on a daily basis provided one (1) day’s notification (prior to 9:00 a.m. on the preceding workday) is given to the Company office before a vacation is taken, unless the absence is due to illness and the affected employee has exhausted his sick leave entitlement. In cases of absences due to illness, the employee must notify the Company office of the nature of the illness and the desire to take a day of vacation to cover the same as soon as possible, but no later than thirty (30) minutes prior to the beginning of his work shift on the day of the vacation. Any employee guilty of claiming illness to avoid giving one (1) day’s notice shall be subject to disciplinary action. Employees successfully completing their probationary period, who leave the Company, shall be paid for accumulated earned vacation. It is understood that employees who give less than two (2) weeks notice of intent to leave the Company’s employment will be paid vacation pay due at the convenience of the Company.

Section 5. Employees having vacation leave accrued will be granted vacation leave in increments of tenths of an hour on the following basis:

(a) Notice is given to the Company not later than 9:00 a.m. on the day preceding the day on which the vacation leave is requested.

(b)
The reason for the requested absence must be legitimate. The supervisor, in the absence of compelling work commitments will grant such requests. The supervisor will make a reasonable effort to arrange a replacement where compelling work commitments exist.

(c)
Legitimate, as used in the context of this Section, shall be interpreted to mean that denial of the requests would impose an unreasonable hardship on the requesting employee.

(d)
Employees having legitimate emergencies will be granted vacation leave. When such occurrences arise, the supervisor shall be notified and no other advance notice shall be required. Emergencies, as used in this context, shall be defined as any unforeseen circumstances beyond the control of the employee. Supervisors retain the right to approve all vacation requests.

(e)
All employees in the bargaining unit shall be treated fairly and equitably in respect to the provisions of this Section.

Section 6. Absence with pay (holidays, vacations, sick leave, any NASA directed shutdowns where work is denied employee) shall count in accrual of vacation time as specified in Section 1 of this Article. In additional thereto, Union leave of absence, not exceeding ten (10) days duration by affected employees within any one (1) year period, shall also be counted as time worked in accrual of vacation time as specified in this Section.

ARTICLE XVI

NO STRIKE - NO LOCKOUT

The Company agrees that during the term of this Agreement, it will not engage in a lockout of its employees. The Union agrees that during the term of this Agreement that there shall be no strikes, sit-downs, slowdowns, work stoppages, boycotts, sympathy strikes*, picketing, or any other interference with the operations of the Company, directly or indirectly for any reason, and that no officer, agent or representative, or member of the Union shall ever authorize, call, instigate, aid, condone, or acquiesce in any of such action and that no employee covered by this Agreement shall participate in any of such actions.

* In the event of a work stoppage at a NASA installation, employees covered by this Contract will not be required to enter or exit gates where pickets are posted.

ARTICLE XVII

UNION REPRESENTATION

Section 1. Upon prior notice to the Project Manager or his designated representative. authorized agents of the Union shall have access to the Company’s establishment during working hours for the purpose of adjusting disputes, investigating working conditions, and ascertaining that the Agreement is being adhered to. It is expressly agreed that the Company is hereby released from any and all liability for any injury of any kind to such agent occurring while he is on the premises of the Employer.

Section 2. The Company shall recognize a Shop Steward and an Alternate Shop Steward, designated by the Union in writing.  The Shop Steward shall be allowed reasonable time during working hours to investigate complaints, process grievances, and attend meetings with the Company in connection with their collective bargaining responsibility. Alternate Shop Steward shall act only in the absence of the Steward. 

Section 3. The Company agrees that unit employees who file a complaint or grievance with the Company will not be questioned, in respect thereto, without advising the employee in the presence of a recognized Steward of his rights to Union representation.

Section 4. In exercising their responsibilities to bargaining unit employees, the  Shop Steward shall guard against the use of excessive or unnecessary work time and will not unduly interfere with the operations of the Company.

Section 5.  The Shop Steward shall be granted preferential seniority and will be retained without regard to their seniority, as long as the Company has work for which they are qualified to perform. In the event a recognized Union representative is laid off or terminated (for lack of work he is qualified to perform) he shall be the first recalled when work he is qualified to perform becomes available.

Section 6. Nothing in this Article shall be construed as the right to deny the International Representative or Business Agent the privilege of processing a grievance on behalf of a unit employee, or to participate in a grievance meeting conducted in accordance with the Grievance Procedure.

Section 7. The Union shall be free to withdraw a grievance at any step of the Grievance Procedure, without prejudice.

ARTICLE XVIII

NON-BARGAINING UNIT EMPLOYEES

PERFORMING BARGAINING UNIT WORK

Section 1. Employees of the Company who are excluded from the Bargaining Unit by National Labor Relations Board Certification No. 5-RC-8 191, will be permitted to perform work normally performed by the bargaining unit employees for the following reasons only:

(a)
When instructing or training employees;

(b)
When situations arise in a Department and it is necessary for the individual to act for the safety of equipment and personnel;

(c)
When testing operations and equipment; and

(d)
During an emergency or to cover a short period of time when there are no bargaining unit employees, including relief employees, available to do the work and the work cannot be performed on an overtime basis.

In this regard, the Company shall make every reasonable effort to limit such assignments to a minimum, providing qualified employees can be obtained. Nothing herein shall be construed as authorizing any assignment of unit work to excluded employees which results in the layoff of a bargaining unit employee and/or inhibiting the growth of the bargaining unit.

ARTICLE XIX

HEALTH AND WELFARE

Section 1. The Company agrees to provide the current Life, Accidental Death & Dismemberment, and Disability insurance for the life of this Agreement at no cost to the employee. Part-time employees and relief workers shall not be eligible for this coverage.

Section 2.  Effective 1 December 2002, the Company will offer the Blue Cross/Blue Shield, Core Option health insurance, Delta Dental insurance and VSP Vision plans for eligible employees and their dependents. Part-time employees and relief workers will not be eligible for these plans. Employees who elect these plans will pay the premiums shown below through pre-tax payroll deductions. Employees may change their elections during annual open enrollment for coverage effective January 1st of each year. Premiums may be adjusted effective January 1st of each year. Except for certain “change of status” events as detailed in the Plan documents, employees will be able to change their coverage elections only during the annual open enrollment.

PLAN




Employee’s Share of Total Premiums

BC/BS Core Health Plan



30%

Delta Dental Plan




100%

VSP Vision Care Plan



100%   

Section 3. As these group insurance plans are provided by outside vendors and/or are company-wide plans, the Company may find it necessary or desirable to amend, revise or replace some or all of the plans during the term of this Agreement between the parties. The Company will notify the Union of any anticipated changes and will afford the Union the opportunity to review and compare the new benefits. The overall equivalency of the benefit plans to which the Company contributes shall be maintained during the term of this Agreement.

Section 4. There shall be no pyramiding of benefits (i.e., sick leave and vacation hours shall not be used to supplement any disability benefits) except the use of sick leave or vacation to cover the interim period prior to commencement of disability benefits as noted in Section 5, which follows.

Section 5. The Company will insure employees who qualify for disability income do not suffer any loss of pay during the interim period between the beginning of disability and commencement of disability insurance payments. Such disability payment will be sixty percent (60%) of the employee’s base salary. In this connection, employees who have sick leave accrued will be granted paid sick leave; employees who do not have sufficient sick leave to cover the interim eight (8) day waiting period will be paid their regular rate of pay for all hours not covered by accrued sick leave, not to exceed five (5) work days. This provision will be limited to not more than one (1) occurrence each calendar year, except in those cases where the affected employee has sufficient sick leave accrued to cover the waiting period or chooses to utilize accrued vacation for this purpose. There will be no limitation on the use of vacation or sick leave to cover the waiting period.

ARTICLE XX

SICK LEAVE

Section 1. It is understood and agreed that upon the effective date of this Agreement, full-time employees of the Company shall be allowed to accrue five (5) days sick leave per year of service (1.54 hours for each bi-weekly pay period). Part-time employees of the Company shall be allowed to accrue a prorated share of the full-time accrual based on the number of scheduled hours for the pay period in which the sick leave is accrued.  Newly hired employees shall be allowed the right to accrue sick leave in the same manner as regular employees of the Company. However, new hires will not be allowed to utilize sick leave until the completion of their probationary period.

Section 2. Sick leave not used during the employee’s year of service for which it was allocated, shall be deemed to be fully earned and may be carried over from year to year. The obligation to carry-over sick leave and to recognize and continue previously accumulated sick leave shall be assumed by any successor to this Agreement. There will be no payment of unused sick leave upon termination of employment for any reason.

Section 3. Sick leave will be retained, but will not accrue during layoff or Leave of Absence, provided said layoff or Leave of Absence does not exceed eight (8) months.

Section 4. Sick leave by employees shall normally be utilized in increments of eight (8) hours to cover absences, during the work week, when employees of the Company are unable to report to work because of illness or accident. Sick leave shall be granted on the following basis:

(a)
Notice is given to the Company on the day preceding the day on which the sick leave for a doctor’s appointment is requested and 30 minutes prior to their shift start for all other sick leave.

(b)
The reason for the requested absence must be explained to the Supervisor, who will in the absence of compelling commitments, grant such requests. The Supervisor will make a reasonable effort to arrange a replacement where compelling work commitments exist.

(c)
Sick leave may be utilized in increments of tenths of an hour for doctor’s appointments, provided advance notification is given.

(d)
All employees within the bargaining unit shall be treated fairly and equitably in respect to the provisions of this Section.

Section 5. Normally, a doctor’s excuse will not be needed unless the sick leave absence is greater than three (3) work days. If a pattern of abusive sick leave is documented by the Company, the employee may be issued a “Letter of Requirement.” This letter will require an employee to cover each absence with a doctor’s certification. Letters of Requirements will remain in effect for a period of twelve (12) months. If and employee fails to cover an absence with a doctor’s certification or continues to abuse sick leave, they shall be subject to discipline. The Company will review the employee’s record after six months. At the discretion of the Company, the “Letter of Requirement” restriction may be removed.

ARTICLE XXI

WAGES AND CLASSIFICATIONS

Section 1, The Company agrees to pay the following hourly rates for the classifications

listed immediately below.  Wages for part-time employees will be paid at the same rate as full-time employees in that position.








EFFECTIVE


JOB CLASSIFICATIONS

       CURRENT     12/3/2010
12/2/2011
Personnel Security Assistant


$15.54

$16.08

$16.65
Public Key Infrastructure Clerk

$15.09

$15.62

$16.16
Visitor Control/Badge & Pass Clerk

$14.01

$14.50

$15.01

Relief





$13.22

$13.68

$14.16
Employees designated as Leader will receive an additional Fifty Cents ($.50) per hour while so assigned. 

Section 2. The manning needs of any classification covered by this Agreement shall be determined entirely by the Company. The Agreement will not constitute a guarantee of any particular job or jobs within any particular classification, nor shall it constitute a guarantee of any particular duties or deleting of duties from a classification. However, in assigning new duties from a classification, the principle of equal pay for substantially equal work shall apply, as it shall also apply to all employees within a classification.

Section 3. The Company, at its sole option may implement new classifications and/or job descriptions in light of changed conditions and the Company will offer to bargain with the Union concerning the pay rate.

Section 4. It is agreed and understood that the utilization of the position Leader will be solely at the discretion of the Company, including the determination of the need, number, and employee selected. Any employee assigned as a Lead will receive fifty (50) cents per hour differential while so assigned and in a pay status. In this connection, Leaders will not be responsible to impose discipline or make any recommendation regarding the level of discipline of any Unit employee. Leaders shall be responsible for designating and coordinating work tasks within their work area, relaying orders of Supervisors and assisting in the training of new employees. The Leader shall assume responsibility for the overall performance of their work area as assigned by the Supervisor.

Any disputes that arise out of work assignments or performance evaluation will be handled by the Supervisor and the Shop Steward. The Company will be responsible for ensuring that all Leaders understand and comply with the provisions of this Agreement.

Section 5. The Relief rate above is inclusive of all fringe benefits, except pension. Relief employees are included in the I.A.M. National Pension fund, Plan A, the same as all other employees based on their hours worked as provided for in the Plan.

Section 6. All wage increases shall be effective on the beginning of the pay period nearest the date such increase is due. The Company’s pay period is bi-weekly beginning on Friday.

When a regular full-time employee bids into a higher paying classification, the employee shall remain at the same rate of pay for the previous held classification for a period of one (1) month or until the employee has been fully and successfully trained and signed off on all applicable training documentation for the higher classification. If the bidding, regular employee has been previously trained and signed off on all training documentation, that employee will enter the higher classification at the top pay rate of the classification.

ARTICLE XXII

Invalidity

If any Article or Section of this Agreement should be held invalid by operation of law, or by any legal tribunal of competent jurisdiction, or if compliance with or enforcement of any Article or Section should be restrained by such tribunal pending a final determination as to its validity, the remainder of this Agreement shall not be affected thereby and shall continue in full force and effect. Upon request of either party, the parties shall meet to negotiate a satisfactory replacement for such invalid provision.

ARTICLE XXIII
SUPERSEDING EFFECT OF AGREEMENT

It is expressly agreed and understood that the wages, working conditions, and fringe benefits provided in this Agreement are in lieu of any and all working conditions and fringe benefits of any kind previously provided by the Company or its predecessor for employees within the bargaining unit.

ARTICLE XXIV
MACHINIST NON-PARTISAN POLITICAL LEAGUE

Section 1. The Company agrees to make payroll deductions available to employees who voluntarily elect to contribute to the Machinist Non-Partisan Political League (MNPL). Employees will not enter or re-enter the MNPL check-off more often than once a year.

Section 2. Upon receipt of a signed appropriate payroll deduction authorization form, the Company shall make the indicated weekly deductions and supply a single monthly check to a location designated by the Union along with an itemized list of individual employees and amounts that make up the total.

Section 3. The Union agrees to indemnify and hold the Company harmless against any and all claims, demands, suits, costs, and/or other forms of liability that shall arise out of or by reason of action taken or not taken by the Company relative to this service.

Section 4. The Company’s sole liability is limited to the accuracy of the names and amounts of payroll deductions indicted on the sheets that accompany the total check.

MACHINISTS NON-Partisan Political LEAGUE CHECK-OFF

Date

1,

Name of Employee

Clock No. _________________________________________,hereby authorize and direct

Name of Employer

to deduct weekly from my wages the sum of $
, and forward this amount monthly to the Treasurer of the Machinist Non-Partisan Political League at 1300 Connecticut Avenue NW, Washington. DC 20036. 1 hereby authorize that the above amount be deducted each week from my paycheck.

I have executed this wage deduction authorization voluntarily without any coercion, duress, or intimidation and none of the monies deducted are a part of my dues or membership fees to the local union. This authorization and the making of payments to MNPL are not conditions of membership in the Union or of employment with the Company and I understand that the money will be used by the MNPL to make contributions and expenditures in connection with federal elections.

Signature of Employee

ARTICLE XXV

GENERAL PROVISIONS

Section 1. It is understood and agreed that when employees of the Company are required to take job related courses applying to their current or future job classification, those employees will be reimbursed by the Company for all related application, tuition, and required textbook expenses.

ARTICLE XXVI

PENSION

Section 1. The Employer shall contribute to the I.A.M. National Pension Fund, Plan A, benefits as follows for each 40 hour work week for which employees in all job classifications covered by this Agreement are entitled to receive pay under this Agreement as follows:

$1.00 per hour effective 29 October 97

$1.00 per hour effective 29 October 98

$1.05 per hour effective 29 October 99

$1.10 per hour effective 6 December 02

$1.15 per hour effective 5 December 03

$1.20 per hour effective 3 December 04

$1.30 per hour effective 2 December 05

$1.35 per hour effective 1 December 06

$1.40 per hour effective 30 November 07
$1.50 per hour effective 28 November 08

$1.55 per hour effective 4 December 09
$1.60 per hour effective 3 December 10

$1.65 per hour effective 2 December 11

Section 2. The Employer shall continue contributions based on a forty (40) hour work week while an employee is off work due to paid vacations or paid holidays. Contributions shall be excluded for any hours the employee is not on the active payroll.

Section 3. Contributions shall begin at the completion of the employee’s probationary period, but not later than ninety (90) calendar days after date of hire in the case of permanent employees. Temporary/Part-time/Relief employees shall be excluded for a period of ninety (90) days.

Section 4. The 1.A.M. Lodge and the Employer adopt and agree to be bound by, and hereby assent to, the Trust Agreement, dated May 1, 1960, as amended, creating the I.A.M. National Pension Fund and the Plan rules adopted by the Trustees of the I.A.M. National Pension Fund, in establishing and administering the foregoing Plan pursuant to the said Trust Agreement, as currently in effect and as the Trust and Plan may be amended from time to time.

Section 5. The parties acknowledge that the Trustees of the L.A.M. National Pension Fund may terminate the participation of the employees and the Employer in the Plan if the successor collective bargaining agreement fails to renew the provisions of this pension Article. other than to increase the contribution rate or to add job classification or categories of hours for which contributions are paid.

Section 6. This Article contains the entire agreement between the parties regarding pensions and retirement under this Plan and any contrary provision in this Agreement shall be void. No oral or written modification of this Agreement shall be binding upon the Trustees of the 1.A.M. National Pension Fund. No grievance procedure, settlement or arbitration decision with respect to the obligation to contribute shall be binding upon the Trustees of the said Pension Fund.

ARTICLE XXVII

DURATION

Section 1. This Agreement shall become effective December 1, 2010 and shall remain in full force and effect until midnight on November 30, 2012 and from year to year thereafter unless either party shall, no more than one seventy five (75) days and at least sixty (60) days prior to any anniversary hereof, notify the other party of a desire to amend or terminate this agreement. In the event of such notice being given, the parties shall meet for the purpose of negotiating a new Agreement.

Section 2. No Agreement, waiver, alteration, understanding, variation, or modification of any terms or conditions contained herein shall be made by any employee, group of employees, or Union Business Representative with the Company, and in no case shall it be binding upon the parties hereto unless such Agreement is made and executed in writing between the parties hereto, and the same has been ratified by the Union.

Section 3. The waiver of, or any breach of conditions of this Agreement, by either party, shall not constitute a precedent in the future enforcement of all the terms and conditions herein.

Section 4. This Agreement constitutes the sole and entire agreement between the parties, and supersedes all prior agreements, commitments, and practices, whether written or oral between the predecessor employer and the Union, or the predecessor employer and any covered employee or employees. No matter or matters shall be the subject of collective bargaining negotiations during the term of this Agreement, even though such matters may not have been negotiated upon previously nor within the knowledge or contemplation of either or both of the parties at the time of negotiations for this agreement.
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2010 to be effective December 1, 2010.
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