FINAL NNJ09302655R
                                                                                               SECTION L

Human Resources Management, Operations and Development Support Services (MODSS)

LABOR INDEPENDENT GOVERNMENT ESTIMATE (IGE) WYE/SKILL MIX
A Labor Independent Government Estimate (IGE) has been developed and is included below in Table 1 IDIQ IGE.  The IGE is the Government’s estimate of the labor resources (skill mix and full time equivalents) required to perform the effort, without incorporation of any one offeror’s specific management or technical approach.  The IDIQ IGE requirements set forth in the table  depicts the direct labor staffing for the IDIQ work and is based on historical usage factors which may not be representative of 100% of usage for future work.  

The IDIQ IGE provided below is not intended to influence the offeror’s proposed estimates; however, it is provided to assist offerors in determining the general overall scope to support development of indirect rates and for development of their management and technical approaches.  Offerors shall develop their own estimates that support their unique proposed management and technical approaches and shall provide supporting rationale in narrative form.  

The IGE FTE estimates include all labor required to perform the Representative Task Orders with the exception of traditional G&A type personnel such as: sales, human resources, finance, legal, procurement, and executives.

Because of the uncertainties involved with IDIQ work, offerors are cautioned that this estimate is not a guarantee of future work.  Offerors are directed to Section B.5 (a) regarding the guaranteed minimum order for IDIQ.  

The table below depicts the IGE for the basic and options.    

Table 1
IDIQ IGE

	LABOR CATEGORY
	CY1
	CY2
	CY3
	CY4
	CY5

	Program Manager
	1
	1
	1
	1
	1

	Deputy Program Manager
	0
	0
	0
	0
	0

	Engineering Training Specialist I
	1
	1
	0
	0
	0

	Engineering Training Specialist II
	0
	0
	1
	1
	0

	Engineering Training Specialist III
	0
	0
	0
	0
	1

	Engineering Training Specialist IV
	0
	0
	0
	0
	0

	Training Specialist I
	1
	1
	1
	1
	1

	Training Specialist II
	2
	2
	1
	1
	2

	Training Specialist III
	2
	2
	2
	2
	1

	Training Specialist IV
	0
	0
	1
	1
	2

	Training Specialist V
	1
	1
	1
	1
	1

	Training Specialist Lead
	1
	1
	1
	1
	1

	Training Assistant I
	1
	1
	0
	0
	0

	Training Assistant II
	1
	1
	1
	1
	1

	Training Assistant III
	0
	0
	0
	0
	0

	Subject Matter Expert – Mentor
	1
	1
	1
	1
	1

	Workforce Planner I
	0
	0
	0
	0
	0

	Workforce Planner II
	1
	1
	1
	1
	0

	Workforce Planner III
	1
	1
	1
	1
	1

	Workforce Planner IV
	0
	0
	0
	1
	1

	Workforce Planner V
	0
	0
	0
	0
	0

	Workforce Planner Lead
	0
	0
	0
	0
	0

	Facility Manager (Starport)
	0
	1
	1
	1
	1

	Communications Manager (Starport)
	0
	1
	1
	1
	1

	Lead Senior HRIS Applications Architect/DBA
	1
	1
	1
	1
	1

	Senior HRIS Applications Architect/DBA
	1
	1
	1
	1
	1

	Senior HRIS Applications Architect/DBA/Oracle
	1
	1
	1
	1
	1

	Senior HRIS Applications Architect/User Interface/Usability
	1
	1
	1
	1
	1

	HR Assistant I 
	1
	1
	1
	2
	2

	HR Assistant II 
	1
	2
	2
	1
	1

	HR Assistant III
	2
	1
	1
	2
	1

	HR Assistant IV
	0
	0
	0
	0
	1

	HR Assistant V
	0
	0
	0
	0
	0

	HR Associate I
	0
	0
	0
	0
	0

	HR Associate II
	1
	0
	1
	0
	0

	HR Associate III
	3
	4
	3
	4
	3

	HR Associate IV
	0
	0
	1
	1
	2

	HR Associate V
	0
	0
	0
	0
	0

	HR Associate Lead
	0
	0
	0
	0
	0

	HR Expert/Consultant I
	0
	0
	0
	0
	0

	HR Expert/Consultant II
	0
	0
	0
	0
	0

	HR Expert/Consultant III
	.125
	.125
	.125
	.125
	.125

	HR Expert/Consultant IV
	.125
	.125
	.125
	.125
	.125

	HR Policy or Programs Analyst I
	0
	0
	0
	1
	0

	HR Policy or Programs Analyst II
	0
	0
	0
	0
	1

	HR Policy or Programs Analyst III
	0
	0
	0
	0
	0

	HR Policy or Programs Analyst IV
	0
	0
	0
	0
	0

	HR Policy or Programs Analyst V
	0
	0
	0
	0
	0

	Other labor categories 

Note:  For additional labor categories proposed, that cannot be mapped logically into any of the listed standard categories above, list the category and provide a job description and qualifying education and/or experience in support of additional labor category; and identify between exempt and non-exempt.
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