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AGREEMENT

This Agreement made and entered into this 1% day of April, 2010, by and between
Tessada & Associates, Inc. (“TESSADA"), hereinafter referred to as the “Employer” and
international Association of Machinists and Aerospace Workers, AFL-CIO, District
Lodge #190 of Northern California, Peninsula Auto Machinists Local Lodge 1414,
hereinafter referred to as the “Union.”

GENERAL PURPOSE OF AGREEMENT

The general purpose of this Agreement is to set forth the hours of work, rates of pay
and conditions to be observed by the Employer and the Union; to provide orderly and
harmonious procedures between the Employer and the Union; and to secure a prompt
and fair disposition of grievances. It is further purpose of the Agreement to prevent
interruption of work and to promote the efficient operation of the business.

WITNESSETH:

In consideration of the premises and of the respective promises, agreements and
covenants of the said parties signatory hereto, they do hereby mutually agree as
follows, to wit:

ARTICLE 1 - UNION RECOGNITION AND WORK JURISDICTION

Section 1. Coverage: This Agreement shall cover all of the Employer's personnel
coming under jurisdiction of the Union as described in the unit in NLRB Case No. 32-

RC-474.

Section 2. Recognition and Jurisdiction: The Employer recognizes the Union as the
sole bargaining agent for employees who are hired under its contract with the National
Aeronautics and Space Administration at the Ames Research Center, Mountain View,
California, Contract, No. NNA04Cl13C and subsequent modifications thereto. ‘

Section 3. Specifically Excluded Are:

(a) All Employees who are presently represented by collective bargaining agreements
with other unions.

(b) Supervisors, Secretaries and Technical Personnel who do not use the tools of the
trade, except in a supervisory capacity. It is not intended that the foregoing apply to
Leadmen and/or Working Foremen.




(c) Professional personnel, office personnel, and all other employees unless they are
covered by an addendum to this Agreement.

Section 4. Union_Retains Jurisdiction: The Union and the Employer agree that
during the life of this Agreement they will not surrender jurisdiction over any of the
employees covered by this Agreement to any other Union.

ARTICLE 2 - UNION SECURITY

Section 1. Hiring of Employees: All employees covered by this Agreement shall
become and remain members of the Union as a condition of employment on.

The 31 calendar day following the beginning of their employment and upon
payment of dues and fees equivalent to union dues;

(a) The Employer shall notify the Union of all job openings with the bargaining unit
covered by this Agreement. The Union may refer applicants for such openings. In
interviewing and hiring for such job openings, the Employee will not discriminate
against any applicant referred by the Union.

(b) In the application of Paragraph (a) above, when the Employer is notified by the
Union in writing that an employee has failled to make application and tender the
Union initiation fee or reinstatement fee, or is not a member in good standing by
failing to tender the Union dues, the Employer shall, within four (4) working days,
terminate such employee. Such employee shall not be re-employed by the
Employer during the life of this Agreement, unless the Employee becomes a
member in good standing in the Union as defined by law. A person hired under
these circumstances shall be considered a new hire with no seniority.

(c) In exception to the above, the Employer may place employees in the work force for
future office training for a period of three (3) months, however, the ratio of one (1) for
the shop or three (3) to the hundred (100) employees within the bargaining unit shall
not be exceeded, except by mutual consent between the Employer and the Union,
and those employees shall not replace employees regularly employed and working.
The Union and the Steward shall be notified in writing a week prior to placing such
persons in the shop.

ARTICLE 3 - MANAGEMENT SECURITY

Section 1. No Strike-No Lockout: During the life of this Agreement the Union will not
cause a sfrike or production stoppage of any kind, nor will any employee or employees
take part in a strike, intentionally slow down in the rate of production, or in any manner
cause interference with or stoppage of the Employer’s work, provided the Employer
follows the grievance procedure for which provision is made herein. Likewise, the




Employer agrees that there shall be no lockouts during the life of this Agreement
provided the Union follows the grievance procedure for which provision is made herein.

In exception to the above, unions signatory to this Agreement shall not observe a picket
line placed for organizational purposes unless proof is submitted that the Union piacmg
the picket line represents a majority of the people in the unit claimed.

Section 2. Employees Considered as Quit: In the event an employee or group of
employees violates the provisions of this Article or TESSADA policy, he/she or they
shall be deemed to have quit their employment. If such an employee or, group of
employees, is re-employed by the Employer, any restoration of henefits shall be by
mutual agreement with the Union.

ARTICLE 4 - WAGES AND CLASSIFICATIONS

Section 1. Wages: Minimum wages for classification of employees covered by this
Agreement as set forth in this Agreement.

a. Journeymen Rates:

April 1, 2010 $20.87
May 1, 2011 $30.77
May 1, 2012 $31.69
May 1, 2013 $32.64

b. Mechanics Helper. The Helper will be paid 70% of the Journeyman
rate.

Premium wage rates over and above the minimum wage rates may or may not be
paid by the Employer.

Section 2. Definitions of Job Classifications: Job classifications are contained in
the wage structure in section 1 of this Article.

Section 3. Deductions from Pay: There shall be no deduction from employees’
pay covered by this Agreement except as provided in this Agreement or as required
and in the manner prescribed by law, or as mutually agreed to by the Employer and
the Union and as authorized in writing by an employee.

Section 4. Dues Deduction: The Employer agrees to deduct Union membership
dues and initiation fees from the wages of each employee who furnishes the
Employer with written assignment and authorization fo deduct such Union
membership dues monthly and a one time initiation fee from his/her wages, and
remit such membership dues and initiation fees the Union, IAM Lodge #1414, 150




South Boulevard, San Mateo, CA 94402-2470. Such authorization shall continue
for the term of this contract unless withdrawn in writing by the employee within ten
(10) days immediately preceding the end of any anniversary date of such
assignment, with a copy sent to the Union using a certificate of mailing. The
authorization to deduct Union dues hereunder can also be withdrawn by the
employee when he/she is transferred to another classification provided the
employee gives written notice to that effect to the Employer and a copy thereof to
the Union. Any number of paid hours in @ month shall cause the employee to be
liable for one month's union dues.

Section 5. Pay Periods: Paychecks will be issued twice monthly. Should the pay
day fall on a Saturday, paychecks will be issued on the preceding Friday. If the pay
day falls on a Sunday, paychecks will be issued on a Monday. Each paycheck will
show accumulated federal withholdings during the calendar year.

Section 6. Method of Computing Pay: Employees’' pay shall be computed by
multiplying the number of hours worked by.the applicable rate.

Section 7. Pay for Leadman: Employees specifically assigned to lead other
employeses should receive not less than ten (10%) above the rate of pay of other
employees within that job classification.

Section 8. New Work: In the event the Employer introduces new work, which the
Union believes does not fall within existing classifications, the Employer and the
Union shall upon written request enter into negotiations for the necessary
classification of work and shall agree on the wage scale applicable thereto. If no
agreement is reached, the dispute shall be referred to Arbitration as provided in Step
5 of the Grievance Procedure. Pending final settlement of the proper rate for the
new work, the work shall be performed at the rate of pay established by the
Employer. When a permanent rate is established, it shall become effective on the
date it is agreed to and not be retroactive.

Section 9. Pay for Temporary Work in a Higher Classification: When an
employee in any of the classifications in the Agreement is temporarily assigned to a
higher classification of work, he/she shall receive pay at the higher rate for actual
hours worked.

Temporary assignment is defined as an assignment of one (1) month or less.
Exception will be made for a replacement of an employee on an extended iliness or
vacation or by mutual agreement between the Employer and the Union.

Section 10. No Reduction in Pay: No person shall suffer a reduction in hourly
rate of pay because of the adoption of this Agreement.




Section 11. Pay for Jury Duty: Employees who are called for examination for Jury
Duty, or who serve on Jury Duty by being impaneled in a jury box, and actively
serving as a juror, shall be reimbursed the difference between jury pay and their
straight time pay lost upon furnishing proof of such service-up to a maximum of
eighty (80) hours in any twelve (12) month period.

Section 12. Funeral Pay: An employee shall be granted an excused absence for
the purpose of attending the funeral of a member of his’her immediate family, and
will be paid regular time rate for three (3) regularly scheduled work days. This
provision does not apply to probationary employees or if the death occurs during the
employee’s paid vacation or while an employee is on a leave of absence, lay-off or
sick leave. At the request of the Employer, the employee shall furnish a death
certificate and proof of relationship.

Funeral leave applies only in instances in which the employee actually attends the
funeral or is required to make funeral arrangements, but is not applicable for other
purposes such as settling the estate of the deceased.

For the purpose of this section, the term “immediate family,” shall be defined as
follows: spouse, children, brothers, sisters, parents, grandmother, grandfather,
grandchildren, mother-in-law and father-in-law.

Section 13. Uniforms: The Employer will provide five (5) uniforms/coveralls per
employee.

Section 14. Rain Gear: Employer will provide rain wear for employee(s) use on
the job during inclement weather. Employees will receipt for the rain wear and will
replace lost or mutilated items at the employee’s expense.

ARTICLE 5 - HOURS AND SHIFTS

Section 1. Standard Straight Time Hours of Work:

(a) Except as provided in Section 3, Call-In Pay, this article defines the normal hours of
work and shall not be construed as a guarantee of work per day or per week, or of
days of work per week.

(b) Eight (8) hours shall constitute a day's work, starting at not earlier than 7:00 a.m,,
and ending not later than 5:00 p.m., with a lunch period on the employee’s time.

(c) In exception to the above, and at the request of either party, the Employer and the
Union shall meet and confer on an addendum covering a work week or work hours
that may be required by special conditions in the company. Also, by mutual
agreement between an employee and the Union and the Employer, special hours or
work may be established for an individual employee.




Section 2. Overtime:

Except as provided in Article VI of the Agreement, Holidays, all work performed by
employees covered by this Agreement outside the standard straight time hours of work
per week shall be paid for at time and a half.

(a) An Employee who works less than eight hours in a work day may, with the
concurrence of the employee’s supervisor, voluntarily make up the time not worked
on the following workday. Such make up time shall not be counted in computing

overtime for that day.

Section 3. Call-in-Pay:

(a) Any employee called and/or reporting for work at the beginning of a shift shall
receive either four (4) hours of work or four (4) hours of pay at the applicable rate,
provided he/she does not leave sooner of his or her own accord. This includes

Saturdays, Sundays and Holidays.

(b) An employee shall be deemed as requested to report for the regular shift unless
notified by an authorized employer representative to the contrary during the previous
day's work. In the event an employee has been absent for any reason, this section
shall not apply unless the employee has first contacted his/her supervisor and is

notified when to report for work.

(c) The provisions of this section shall not apply if work is unavailable as a result of
causes beyond the control of the Employer.

Section 4. Call-back Pay:

(a) Any Employee who has left the Employer’'s premises and who is called back to work
after the termination of the regular shift shall receive either four (4) hours work or
four (4) hours pay at the overtime rate.

(b) (1) Operational necessity to mest contractual obligations in an emergency requires
that individual employees may need to be available for call-in for a designated
period during the emergency. Any employee designated to be available for call-in
duty shall be required to carry a commercial pager and remain within operational
range at all times while they are on stand-by-duty. The designated individuals shall
call in to management, or management’s designated representative within fifteen
(15) minutes of being paged and shall report to work if requested. If required to
report to the site, the individual shall be on-site within the time period specified by
the management representative and report to the on-duty management
representative. (2) Stand-by assignment is not voluntary, and those individuals
assigned will be selected on an equitable basis by management. Relief from
standby can only be authorized by management. (3) Employees scheduled for
stand-by duty shall receive one additional straight time hour's wage per day of




assigned duty not to exceed seven (7) hours straight-time wages in a week,
exclusive of normal straight-time and overtime wages. Should the employee on
stand-by duty fail to respond to a page and/or to duty as directed, the employee will
not receive the one (1) hour stand-by pay for the day.

ARTICLE 6 - HOLIDAYS

Section 1. Recognized Holidays: There shall be eleven (11) paid holidays in each
contract year: New Year's Day, King’'s Birthday, President's Day, Memorial Day,
Independence Day, Labor Day, Columbus Day, Veteran’s Day, Thanksgiving Day,
Christmas Day, Employee’s Birthday. If one (1) additional holiday should be granted by
the Government during the term of this Agreement, the employee's birthday will be
deleted as a paid holiday in favor of the new Government holiday.

Section 2. Eligibility: Each employee shall receive pay for the hours the employee
would have worked for the above holidays provided:

(a) The employee has been in the employ of the Employer for twenty-one (21) workdays
preceding the day on which the holiday is observed.

(b) The employee worked on the regularly scheduled work day prior to and the regularly
scheduled work day following the Holiday. If the employee worked sometime during
the two (2) calendar weeks preceding the week in which the holiday occurred,
he/she will receive pay notwithstanding absence on the work day prior to the work
day following, where such absence was due to: (1) Industrial accident; or (2} Bona-
fide illness covered by a doctor’s certificate.

Where an employee works at two or more classifications during a week in which a
paid holiday occurs, the employee shall be paid for such holiday, provided he/she
qualifies under the provisions of this Article, at the rate for the classification in which
he/she worked fifty percent (50%) or more of the time during the work week in which the

holiday occurs.

Section 3. Holiday on Saturday and Sunday: If a holiday set forth above falls on
Saturday or Sunday, the Employees covered by this contract shall observe that holiday
on the same day that it is observed by the client at Ames Research Center.

Section 4. Holiday During Vacations: When one of the paid holidays occurs within an
employee’s vacation period, he/she shall be required to take the holiday at the
beginning or end of the vacation period and hefshe shall receive holiday pay as
provided in this Section, provided he/she works the last scheduled work day prior to and
the regularly scheduled work day following the vacation period. The exceptions in
Section 2 (b) abave, of this Article, shall also apply to this Section.




Section 5. Pay for Work on a Holiday: Employees who qualify for holiday pay in
accordance with Section 2 of this Article shall receive double time for work performed

on any of the recognized holidays.

ARTICLE 7 - VACATIONS

(a) All employees shall be granted two {2) weeks vacation with full pay annually after
one (1) year of continuous employment; three (3) weeks with full pay annually after
five (5) years of continuous employment; and four (4) weeks with full pay annually
after twelve (12) years of continuous employment. Seniority for vacation periods
shall be used during the posting period of January. After the posting period, it is first
come, first served. The employer reserve the right to limit the number of employees
taking vacations at any one time based on operational necessity.

(b) Temporary layoffs or layoffs due to illness, not to exceed thirty (30) days during any
one year shall not interrupt the continuity of such employment, so as to deprive any
employee of vacation rights.

After six (6) months of employment, any employee whose employment terminates, as
well as any employee who is laid off for lack of work shall receive prorated vacation
benefits on the basis of 5/6ths of a day’s pay for each calendar month work.

(c) An Employee returning from an authorized vacation shall be placed in his/her former
job.

ARTICLE 8 - SENIORITY

Section 1. Seniority Rules:

(a) An employee shall not attain seniority until he/she has completed a probationary
period of (90) days worked in the employ of the Employer, after which time seniority
shali date from the date of hire. The Employer may request an extension of the
probationary period.

(b} An employee’s seniority is defined as the length of continuous service with the
Employer in the classification provided for in this Agreement. It shall be applied as

follows:

1. In the event that work becomes slack and the Employer deems it necessary to
reduce the working force in any of the classifications, the employee with the least
seniority in the classification shall be the first employee laid off. It is provided,
however, that if such employee has worked with the Employer in a lower
classification he/she may, at his or her option, in lieu of lay off, exercise his/her
total seniority in said lower classification plus any seniority accumulated in the




higher classification for the purpose of bumping the employee with the least
seniority in the lower classification.

In rehiring and recalling, the above procedure will be used.

An employee so reduced in classification due to curtailment of employment
should have the first opportunity to resume the higher classification when the
former job is available in line with his/her seniority.

2. Employees who exercise their option to bump an employee in a lateral or lower
classification because of seniority must be willing, competent, and qualified to
perform the work remaining to be done in the classification and willing to take the
rate of pay of the classification to which they are assigned.

3. Where there are special conditions or complications due to special job titles and
addendum, it is the intent that the Union and the Employer arrive at a mutually
acceptable solution covering these special conditions.

For reasons other than requirements of the job, the Employer may retain an
employee without regard to seniority by special agreement with the Union prior to lay

off.

Section 2. Loss of Seniority: Continuous service shall be broken and recall rights
forfeited by:

(a) Failure to notify the Employer and the Union of intent to return to work within two (2)
working days after the date recall notice is sent to the employee’s last address on
record with the Employer, and failure to report to work within three (3) working days
after the date recall notice is sent the employee’s last address on record with the
Employer. The Employer will send a copy of the recall notice to the Union at the
same time it is sent to the employee.

(b) Absence from work for a period equal to an employee’s length of continuous service
with the Employer, up to a maximum of thirty-six (36) consecutive months.

(c) Voluntary resignation.

(d) Discharge for cause.

(e) An employee whose total absence or absences for medical leave accumulate to a
period of time in excess of the employee's seniority recall rights, shall lose seniority
provided that such seniority right may be extended by mutual agreement between
the Employer and the Union, and further that any period of ninety (90) days of active
full time employment shall restore full medical leave rights equal to the employee’s
seniority.
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Section 3. Notice of Lay Off

(a) The Union and the Shop Steward shall be notified as far in advance as possible, but
in no event less than one day prior to any lay off.

(b) On the date that employees are laid off or terminated, the Union shall be notified in
writing of the names and classifications of employees laid off or terminated and the
date such lay off or termination occurred. ‘

Section 4. Leaves of Absence

(a) In cases of established emergency, the employer shall grant a requested non-paid
leave of absence for a maximum of thirty (30) days.

(b In all cases where leaves of absence are granted by the Employer to employees
covered by this Agreement, the Union shall be notified in writing of the name of the
employee, the effective date and the termination date of the leave of absence. In
the event a leave of absence is extended, such extension shall be made in writing to
the employee with a copy to the Union. Any employee who does not return or
overstays a leave of absence, will be considered to have quit employment, and if
rehired, shall be considered a new employee. '

(c) Provided it will not interfere with the efficient operation of the plant, the Employer,
upon written request of the Union, will grant a leave of absence to any employee for
official Union business, such leave not to exceed six (6) months.

Section 5. Information Furnished the Union: Within ninety (90) days subsequent to
the signing of this Agreement, the Employer shall furnish the Union with a seniority list
covering all employees within the bargaining unit, listing their names, classifications and
status (Active, Leave of Absence, Layoff, etc.).

When the Employer is requested in writing by the Union, the Employer shall furnish an
up to date seniority list. Such request shall not be made more often than once in any

calendar year.

Section 6. Promotions Qutside the Bargaining Unit: Except in the case of an
employee who bounces a member of another Union within the plant, any employee
transferred or promoted to a position in the facility, which is outside the bargaining unit
shall be credited for seniority purposes with seniority at the time of the promotion out of
the bargaining unit, such credit to remain in effect for a period not to exceed two (2)
years. However, the employee shall not accrue seniority credit while outside the

bargaining unit.
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ARTICLE 9 - UNION REPRESENTATION

Section 1. Union Representation

(a) Shop Steward: Stewards Provided for the purpose of representation within the shop:
The Union shall be entitled to a reasonable and adequate number of Stewards, who
shall restrict their activities to the handling of grievances and other legitimate Union
business, and in this connection shall be allowed a reasonable amount of time for

this purpose.

(b) The Shop Steward may be present during all adverse personnel actions if requested
by a member of the bargaining unit. The Shop Steward will be verbally informed
that an adverse personnel action is scheduled and that his/her presence has been

requested.

(c) Business Representative to Act for Steward: Where for any reason a plant does not
have a Steward, Union members may be represented by a business representative
of the Union who may process a grievance in place of the Steward. The Union wil
make every effort to maintain an active Steward with credentials and authority to act

as such.

(d) Access to Establishment: Business Representative of the Union, for performance of
official Union duties, upon application to the offices of the Employer, shall be
permitted to enter the premises of the Employer at any time during working hours.

The Business Representative shall not unreasonably interfere with the normal work
duties of employees or the operation of the plant.

(e) Union May Use Bulletin Board: The Union shall have the privilege of suitable space
on bullstin boards, for posting notices of official Union business provided that copies

of such notices are delivered to the Employer prior to posting.

ARTICLE 10 - GRIEVANCE PROCEDURE

Section 1. Grievance Defined

A grievance is defined as a condition that exists as a result of an unsatisfactory
adjustment or failure to adjust a claim or dispute by an employee or employees, the
Steward or Stewards or the Union concerning rates of pay, hours or working conditions
set forth herein, or the interpretation or application of this Agreement. All grievances
shall be processed in accordance with the following procedure:
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Section 2. Grievance Procedure

Step 1. Oral Procedure-No matter shall be considered a grievance until it is first taken
up orally by the employee and/or Shop Steward with the immediate foreman or
supervisor, who will attempt to settle the matter. If the alleged grievance is not settled, it
shall be reduced to writing and processed directly into Step 2, at which time it is
considered an official grievance and subject to the time limits set forth herein.

Step 2. Steward and Foreman-(Written Grievance) The Shop Steward shall take up
the grievance with the immediate foreman or supervisor who will attempt to adjust the
grievance and the Employer will render a decision in writing within three (3) working
days from the time of its presentation to the Employer. When an unsatisfactory answer
is received, the grievance may be referred to Step 3 in writing. If the grievance is
unanswered at the expiration of three (3) working days, the grievance will automatically
be referred to Step 3.

Step 3. Business Representative and Management-The business representative or
authorized Union representative (not a shop steward) and an authorized representative
of the Employer, or the Employer's representative authorized to handle such matters
shall meet within three (3) working days. The Employer shall render an answer in
writing within five (5) working days after such meeting. When an unsatisfactory answer
is received, or if the grievance is unanswered within the above time limit, the grievance
may be referred either directly to Arbitration (Step 5), or by mutual agreement between
the parties to a Grievance Review Committee as set forth in Step 4. The decision for
either Arbitration or submission to the Grievance Review Committee must be made in
writing within five (5) working days.

It is agreed that the Union and the Employer will not process any grievance alleging
discharge without just cause into Step 4, Grievance Review Committee. The Union
retains the right to appeal such grievances directly from Step 3 to Step 5-Arbitration-
subject to the terms and conditions of this Agreement.

Step4. Grievance Review Committee-There shall be a committee known as the
Grievance Review Committee, composed of two (2) Employer representatives and two
(2) Union Representatives. [t is understood that no Union representative or Employer
representative shall have been directly or indirectly participants in previous steps.

The committee shall meet at a place and time designated by the Chairman of the
Committee to hear cases referred in the order received.

The Grievance Committee shall review the cases presented to it, investigate the
circumstances and facts, hear testimony and question witnesses. The decision of the
majority of the Grievance Review Committee shall be final and binding on the Employer
and the Union, such decision shall be within the scope and terms of this Agreement but
shall not add to, subtract from, alter or change the scope and terms. The decision shall
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be rendered in writing within ten (10) days from the time of presentation to the
Grievance Review Committee and shall specify the effective date of the decision.

In the event the Grievance Review Committee cannot reach a majority decision or fails
to render a written decision within the above set time limit, the plaintiff may appeal to
Step 5-Arbitration. Such appeal shall be made in writing within five (5) working days.

Step 5. Arbitration

(a) Organization of Arbitraton Committee-Upon receipt of a written request for
arbitration of a grievance or dispute under this procedure, one member representing
the Employer and one member representing the Union shall be named to the
Arbitration Committee. They shall meet within three (3) working days to choose an
Impartial Chairman of the Arbitration Committee and arrange for the time and place
for the arbitration to take place within the following seven (7) working day period.

(b) Selecting an Impartial Chairman-In the event that agreement cannot be reached on
an Impartial Chairman within the three (3) working day limit set forth in paragraph (a)
above, the United States Conciliation Service shall be requested to submit a panel
of five (5) established arbitrators from the States of Washington, Oregon and
California. Both the Employer and the Union shall have the right to strike two (2)
names from the panel submitted by the U.S. Conciliation Service. The remaining
name on the panel shall (be) automatically become Impartial Chairman of the
Arbitration Committee. This selection of the Impartial Chairman shall be made
within six (8) days after the Employer and the Union members of the Arbitration
Committee cannot reach agreement on an Impartial Chairman. The selection of an
Impartial Chairman so made will be equally effective as if made directly by the
parties hereto.

(c) Decision is Binding-The decision of the majority of the Arbitration Committee shall
be final and binding on the Employer and the Union, such decision shall be within
the scope and terms of this Agreement, but shall not add to, subtract from, alter or
change the scope or terms. The decision shall be rendered in writing within ten (10)
days from the time of presentation to the Arbitration Committee and will specify the
effective date of the decision.

Section 3. General Rules

(a) The expenses authorized and incurred by the Arbitration Committee shall be borne
equally by the parties.

(b) Time limits may be extended by mutual agreement.

(c) In the event the Union, as such, has a grievance, the grievance shall be processed
directly to Step 3.
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(d) Any grievance shall be considered settled unless it is referred in writing to the next
succeeding step within five (5) working days from the date a written decision is given
on the grievance.

(e) Grievances regarding alieged improper discharge or layoff must be filed within three
(3) working days after such discharge or layoff. Other grievance shall be without
effect and void unless presented in writing to the lowest applicable step within fifteen
(15) days from the date of occurrence or within fifteen (15) days from the date the
employee, employees or the Union first acquire, or by ordinary observation should
have acquired, knowledge of the fact or facts on which the grievance is based.
Retroactive pay shall be limited to a maximum of thirty (30) working days, except in
cases of willful violation of contract the arbitrator may waive the thirty (30} working
day limitation on retroactivity.

ARTICLE 11 -WORKING CONDITIONS

Section 1. Industrial Accidents: When an Employee is injured so seriously as to
require that an authorized representative of management excuse them from work,
he/she shall be paid for the balance of the shift on which the industrial injury occurred.
The time away from the work site will be charged as administrative time off.

When, after the employee returns to work, there is a bona fide recurrence of the injury
on the job and an authorized representative of management, acting on the
recommendation of a Doctor, excuses the employee from work, the employee shall be
paid for the balance of the shift. The time away from the work site will be charged as
administrative time off.

Employees who are working after having a compensable injury or illness and who are
required to take time off during a regular working day to receive medical treatment for
such compensable injury or illness shall be paid their regular hourly rate of pay for such
time off. Such time off will be charged against the employee’s sick leave balance.

Section 2, Safety Rules

(a) It is agreed that TESSADA is not responsibie for the facilities as TESSADA is an
outside contract and has no control in this area.

(b) Adequate safety devices shall be provided by the Employer, and when such devices
are furnished, it shali be mandatory for employees to use them.

{c) No employee shall be discharged or disciplined for refusing fo work on a job if the
refusal is based upon the claim that said job is not safe, or might unduly endanger
his/her health, until it has been determined by the Safety Officer at Ames Research
Center that the job is, or has been made safe or will not unduly endanger the
employee’s health.
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(d) The Employer shall provide standard safety frames and non-prescription ienses, and
it is mandatory that the employee wear them provided that the condition of his/her
eyes is such that prescription glasses are not required.

Where an employee requires prescription glasses, he/she shall provide the
prescription and the Employer will pay one-half the cost of the standard safety
frames and the prescription safety lenses. The full cost of replacement frames and
lenses due to work accidents not resuiting from Employee negligence shall be borne

by the Employer.

(e) Employees who operate cranes shall be fully instructed in the safe operation of the
equipment.

(f) Those employees requiring safety shoes in performance of their job will be allotted
$175.00 per eighteen (18) months. Allotment will be paid every eighteen (18)
months, and the employee shall provide receipt of purchase, for accounting
purposes, if requested by the employer.

(g) Any Employer requiring employees to perform welding shall furnish colored glasses
for welders' hoods and goggles.

(h) The Employer will comply with OSHA Safety Laws.

(i) Employer policy changes affecting unit members will be posted for five (5) working
days on the bulletin board. After five (5) days of posting, policy changes shall be
added to the Master Policy Book in the office. The Chief Shop Steward will be given
a copy of policy changes at time of posting changes.

Section 3. Medical Examinations: At any time following the hiring of an employee,
the Employer may require the employee to take a physical examination. The cost of
such medical examinations shall be paid by the Employer. The intention here is to
avoid having employees on jobs which might jeopardize their health or the health and
safety of others. Should the medical examination disclose such conditions, the
Employer will make every effort to assign an employee to other work in the same
classification and within the employee’s capability.

When available to the employer, a copy of the medical report will immediately be
furnished to the employee.

ARTICLE 12 - MISCELLANEOUS SUBJECTS

(a) Before an employer party to this Agreement, sells, assigns or makes other changes
in ownership, any potential new owner shall be fully informed as to all terms and
conditions of this Agreement.

16




(b) The Employer will do everything in its power to see that employees covered by this
Agreement do not suffer loss of benefits provided by this Agreement through sale,
assignment or other changes in name or ownership.

ARTICLE 13-TOOL PROTECTION & INSURANCE

Personal tool protection will be provided against theft due to unlawful entry to Employer
designated tool storage area(s) during the time between the end of one shift and the
start of the next shift providing the employee provides at his/her own expense a secure
locking device for the tool container and chain or otherwise secure the tool container to
a not readily moveable object. Tool replacement insurance provided by the Employer
will replace all tools stolen.

The Employer's representative shall meet with the Union representative and Shop
Steward to determine suitable tool storage sifes and reach mutual agreement on
suitable tool storage area(s).

ARTICLE 14-GROUP HEALTH PLAN (FOR ACTIVE EMPLOYEES)
(GROUP HEALTH PLAN FOR RETIREES)

Section 1. Employer Obligations: The present monthly premium to the CMTA-IAM
Joint Health & Welfare & Dental Trust for active employees is $$1,058. The Employer
agrees to pay 90% of the Trust premium for active employees and the employee shall
be responsible for paying 10% of the Trust premium.

Section 2. Benefits & Eligibility Rules: The benefits, including eligibility and self-pay
rules are set out in booklets available from: The Employer, The Union office; or The
Plan’s Administrative office. The current Administrator is Joan Anderson of Third Party
Associates, whose address is 1640 South Loop Road, Alameda, CA 94502, and whose
telephone number is (510) 433-4450, ext. 11727 and fax number is (510) 337-3080.

Benefit Design: The Employer and Union, on behalf of all employees, hereby
recognize and acknowledge the right of the Trust's joint boards to amend the Trust
Agreements, the Active Plan, the Retiree Plan and any rules and regulations of such
plans, including the provisions on eligibility for benefits and retiree coverage, and
acknowledge the joint board’s right to institute such cost containment measures as they

deem appropriate.

The undersigned Employer and Union recognize that the benefits established by the
Active Plan have been adopted by the joint board based on the best information
available to it as to the cost of benefits and the contributions which they anticipate
receiving under applicable collective bargaining agreements. The joint board has the
right to modify benefits at any time if such action becomes necessary to maintain the
financial soundness of the plan.
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In addition, the joint board's ability to continue to provide retiree medical benefits
depends on the collective bargaining agreements continuing to provide adequate
funding. Retiree benefits are not pre-funded, so if contributions under collective
bargaining agreements become inadequate to maintain current retiree benefits, the joint
board has the right to reduce benefits and/or increase self payment charges, or even
terminate retiree coverage. Only employees who retire or have retired from the
Employers signatory to this Agreement or other Agreements with District 115 and who
are eligible for benefits in the IAM National Pension Plan Benefits, may draw these
benefits. The intent of this program is to provide benefits separate from and in addition
to the Federal Government's Medicare program.

Section 3. Employer Payments, Timely Payment, Payroll Audits, Liquidated
Damages, Delinquent Employers

(a) Employer Payments: The fixed dollar monthly premium for active plan employees
will be made for all employees on the payroll between the 1% and 16" of the month:
the cents per hour payment to the Retiree Medical Plan (or to the Active Plan, if
adopted by the Joint Trustees) will be made on the basis of all “hours worked or paid
for.” The words “hours worked” shall mean the same as those words are used by
IAM National Pension Plan, which is set out below in the Pension Clause of this

Agreement.

(b) Timely Payment: Ligquidated Damages: Contributions and reports to the Active
Plan are due and payable on the 20™ day of the current month. Contributions and
reports to the retiree medical plan are due and payable on the 20" days of the
month following the month in which the employee performs work for which the
contributions are due. It is understood that these payment levels are set on the
basis of timely payment. If payment is not timely, the Trust loses interest income,
incurs additional administrative expenses in the form of letters, telephone calls,
changes in computer billings and other collection expenses, all of which constitute
damages arising from the Employer's failure to make timely payment. Therefore in
any case where required monthly payment is delinquent for longer than any grace
period allowed by the Trustees, the Trustees may allow liquidated damages, which
shall be imposed equal to ten percent (10%) of the delinquent contribution, with
minimum liquidated damages of $25.00 for any month for which payment is
delinquent. It is hereby agreed that, although the amount of the damages which
would be suffered as a result of unpaid contributions cannot be accurately
calculated, the 10% amount specified above is a reasonable estimate of damages.
The liquidated damages shall not be considered to be a penalty assessed against
the delinquent Employer. Furthermore, if payment is not made within two months of
the original due date, and the delinquent Employer shall be responsible for any
reasonable fees incurred in connection with the delinquency, whether or not legal
action has been brought, and for court costs if legal proceedings are instituted.

(c) The undersigned Employer acknowledges: that the Welfare Trusts have the right
to audit its records to ascertain if it is making or did make the proper contribution to
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the trust, with the costs of the audit to be paid as provided in the Trust Agreements.
In the course of any audit, the employer shall make available to the auditor, upon
demand, all documents necessary to conduct a complete audit.

(d) Delinguent Employers: If the Trustees determine that an Employer is consistently
delinguent in paying its contributions, then they may require that the Employer shall
promptly provide, such cash deposit or other security as they may deem necessary
to protect the Trusts against any further delinquencies, and may reduce or eliminate
any grace period otherwise available to the Employer. The trust shall not be
responsible for paying benefits for any employee if the required contributions on his
or her behalf have not been received, except as specifically provided under rules
and regulations adopted by the Trust. Furthermore, payment of benefits directly by
any plan, or payment of premiums to insurance companies or service organizations
by any plan is conditioned upon the existence of sufficient money in the plan’s
account to make payments. The right to modify or to amend this Section is
specifically reserved to the parties. -

Section 4. Non-Bargaining Unit Employees, Trustee Appointment, Disputes Not
Covered By the Grievance Procedure

(a) N_on-Bardaining Unit Employees: Subscribing Employers may, at their option,
cover non-bargaining unit employees on a uniform non-discriminatory basis, subject
to rules adopted by the Trustees.

(b) Trustee Appointment: The management appointed trustees shall be appointed by
the California Metal Trades Association; the union appointed trustees shall be
appointed by the Directing Business Representative of District 190, [AM & AW.

(c) Disputes: Disputes arising out of this Article shall be resolved in accordance with
the rules and regulations of the Trust and shall not be covered by the Grievance

Arbitration Procedure of this Agreement.

ARTICLE 15 - ENTIRE AGREEMENT AND PENSION FUND

The Union agrees that this Agreement is intended to cover all matters affecting wages,
hours and other terms and all conditions of employment. The Employer is not bound by
any past practices of the prior Employer.

Section 1. Pension: The Employer shall contribute to the LA.M. National Pension
Fund for each hour for which employees in all job classifications covered by this
Agreement are entitled to receive pay under this Agreement as follows:

Effective 4/1/10  Effective 5/1/11 Effective 5/1/12 Effective 5/1/13

$3.10 per hour $3.20 per hour  $3.35 per hour  $3.50 per hour
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In the exception to the preceding, no contributions will be made on hours worked by
an employee in excess of forty (40) in one week.

(a) The Employer shall continue contributions based on a forty (40} hour work week
while an employee is off work due to paid vacations or paid holidays.

(b) Contributions for a new probationary, part-time and full-time employee are payable
at the completion of the employee’s probationary period, but no later than ninety
(90) calendar days after the date of hire. No contributions will be made for
temporary employees for a period of ninety (90) calendar days.

(c) The LAM. Lodge and the Employer adopt and agree to be bound by, and hereby
assent to, the Trust Agreement, dated May 1, 1960, as amended, creating the
[.A.M. National Pension Fund and the Plan rules adopted by the Trustees of LA.M.
National Pension Fund in establishing and administering the foregoing Plan
pursuant to the said Trust Agreement, as currently in effect and as the Trust and
Plan may be amended from time to time.

(d) The parties acknowledge that the Trustees of the L.LA.M. National Pension Fund
may terminate the participation of the employees and the Employer in the Plan if
the successor collective bargaining agreement fails to renew the provisions of this
pension Article or reduces the Contribution Rate. The parties may increase the
Contribution Rate and/or add job classifications or categories of hours for which
contributions are payable.

(e) This Article contains the entire agreement between the parties regarding pensions
and retirement under this Plan and any contrary provision in this Agreement shall
be void. No oral or written modification of this Agreement shall be binding upon the
Trustees of the [.A.M. National Pension Fund. No grievance procedure, settlement
or arbitration decision with respect to the obligation to contribute shall be binding
upon the Trustees of the said Pension Fund.

ARTICLE 16 — |AM NATIONAL 401{K) PLAN

The Employer agrees to supplement the |IAM National Pension with the IAM National
401(k) Plan for employee deferrals. The plan can be offered to employees who are
already to employees who are already covered by a defined benefit plan. There are no
set-up fees or costs to the Employer to participate in the IAM National 401(k) Plan.

ARTICLE 17 - SICK LEAVE

Section 1. Qualifying Period: Employees who have completed twenty-one (21) days
work per month shall receive eight (8) hours of sick leave per month.

20




Section 2. Sick Leave Accumulative: Sick leave is not convertible to cash.

After ten (10) days are accrued, and the employee retains ten (10) days, up to sixteen
(16) hours of sick leave may be used in one (1) hour increments, subject to pre-

approval by the employer.

Section 3. Sick Leave Carryover. The maximum carryover will be eighteen (18)
days per year.

Section 4. Sick Leave Pay as Severance Pay: Each employee upon termination
shall receive sick leave earned but not received to a maximum of twelve (12) days pay
based on hours worked after March 31%'. Any employee who quits or is discharged for
cause and who has not completed twenty-one (21) days worked with the Employer shall
not be entitled to sick leave pay.

ARTICLE 18 - SUBORDINATE CLAUSE

In the event any authorized Governmental agency or court of competent jurisdiction
determines that the wages and fringe benefits contained in this Agreement are
improper, the Employer shall be obligated to pay only the wages and fringe benefits
specified in the appropriate wage determination issued by the Department of Labor.
Should the Union appeal said determination, the Employer's obligation will be governed
by the terms of the final decision resulting from said appeal.

ARTICLE 19 - DURATION OF AGREEMENT

(a) This is a four (4) year Agreement and shall remain in full force and effect from April
1, 2010 through March 31, 2014, unless either party serves written notice of a desire
to amend, modify or terminate this Agreement sixty (60) days prior to the
anniversary date.

(b) In the event either party gives written notice of a desire to amend or modify this
Agreement, the parties shall meet not later than forty-five (45) days prior to the
anniversary date for the purpose of negotiation the desired amendments or

modifications.

(c) This Agreement, when signed, shall supersede and replace all prior agreements
between the Employer and the Union, and such agreements are hereby declared
null and void.
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FOR THE COMPANY:

Tessada & Associates, Inc.

8001 Forbes Place, Suite 310
Springfield VA 22151

By: (C&JJM @U”br
Linda Ortiz

Director of Contracts

PM:ach
ope-3-afl-cio-69 030110
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FOR THE UNION:

LA.OF M. & AW.
DISTRICT LODGE #190 LOCAL 1414

Local Lodge 1414, 150 South Boulevard
San Mateo, California 94402-2470

v D Mewdes

Pedro Mendez

Business Representative

By: St A—

N

Steve Older

Business Representative




LETTER OF UNDERSTANDING

This Letter of Understanding made and entered into this 1st day of April 2010, by and between
TESSADA & ASSOCIATES, hereinafter referred to as the “Employer”, and the
INTERNATIONAL ASSOCIATION OF MACHINISTS AND AEROSPACE WORKERS,
AFL-CIO, DISTRICT LODGE NO. 190, and PENINSULA AUTO MACHINISTS,
LOCAL LODGE NO. 1414, hereinafter referred to as the “Union™:

The parties agree to the addition of the classification of Utility Technician to Article 4
(Wages and Classifications), as follows:

(3) UTILITY MECHANICS: In order to be eligible for employment under this
classification, the person to be employed must not have been previously employed as a Journeyman
Mechanic under a collective bargaining agreement between District 190 and any employer, unless
this requirement is waived by the Union.

AUTHORIZED DUTIES: The Utility Mechanic may perform light mechanical repair
work; consisting of brake adjustments, brake reline, exhaust equipment and muffler installation;
shock absorber installation; wheel balancing; installation of body side moldings; the location and
correction of air or water leaks in a vehicle body requiring minor repair work or the replacement of
gaskets and weather stripping only; headlight and taillight adjustments and replacements;
replacement of simple mechanical parts such as fan belts, hoses, spark plugs (not connected with
tune-up), valve cover gaskets, catalytic converters (not connected with header pipe removal),
battery, battery cables and ticdowns; radiators, cooling system service (flushing only); installation of
dealer-installed accessory items including radios; and the carrying out of initial prescribed checking
and adjustment in connection with new car "get ready"” procedures.

WAGES: Red-Circle Sheldon San Agustin: He will be paid 80% of Journeyman wages,
effective 4/1/10 and 4/1/11; effective 4/1/12, he will be paid 85% of Journeyman wage; and
effective 4/1/13, he will be paid 90% of Journeyman wage. It is also agreed that the Union and the
Company will meet to develop a training program to provide him the opportunity to advance to
Journeyman level. He will have first rights as a Journeyman if the position becomes available and
he meets the requirements.

IN WITNESS WHEREQOF, the patties hereto have caused this Agreement to be signed in their
respective names by their authorized representatives as of the 1st day of April, 2010.

TESSADA & ASSOCIATES: INTERNATIONAL ASSOCIATION OF
MACHINISTS AND AEROSPACE
WORKERS, Machinists Automotive
Trades District Lodge 190, Peninsula
Anto Machinists, Local No, 1414:.

ﬂ%mﬁw(ﬁ Mx By: ?Mqu&@v

Litida Ortiz Pedro Mendez, Busg%@?e_ntative
Director of Contracts

By:

Steve Older, Business Representative
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Firm Name

EFFECTIVE DATE OF COVERAGES:

1.

AUTOMOTIVE INDUSTRIES HEALTH TRUST FUND

FUND OFFICE! 1640 SOUTH LOOP ROAD, ALAMEDA, CA 94502 CLATMS-OFFICE: P,0, Box 23263, Oakland, CA 94923-2363
Phone (510) S36~2484

HEALTH AND WELFARE AGREEMENT: "PLAN A"

Tessada & Associates’

" rddress8001 Forbes Place #310, Sprinafield VA 22151

Streat .

City State. Zip Code

,20_10 ( 703 ) 564-1210

April 1

HEALTH COVERAGES

¥ MEDICAL: Currently the plan offers the following benefit options:
For all Class 1 employees and Class 2 employees residing outside the
service area of Kaiser or Healthiet:

1. Kaiser Health Plan $20 office™visit coverage, $800,00

2. HeaithNet office vislt coverage, $800.00

3. Indemnity Plan, $800.00

For Class 2 employees residing within the service area of Kafser or.

HealthNet:

1. Kaiser Health Plan $20 office vssst coverage, $800.00

2.~ HealthNet $20 office visit coverage. $800.00

3. Indemnity Plan coverage. $1,057.00 {(note:

accounts only, enroliment is closed.)

These rates are effective September 1, 2009 through August 31, 2010
subject thereafter to adjustment to amounts determined by the
Trustees as necessary to provide and maintain coverage. -
Coverage for Class 1 employees is mandatory in the Plan. Coverage
for Class 2 employees Is voluntary, subject to A{2) below.

for existing

LIFE INSURANCE:
The medical plan inciudes $2,500 Burial Benefit.
2. Additional Life Banefits are available as listed below:
CNQ ADDITIONAL LIFE BENEFITS
0$10,000 PLAN: $ 2.80
03$25,000 PLAN; $ 7.00
¥1$50,000 PLAN: § 14.00

DENTAL: effective Septernber 1, 2009 through August 31, 2010
subject thereafter to adjustment to amounts determined by the
Trustees as necessary to provide and maintaln denfal services and
prasthadentics at rates of reimbursement adopted by the Trustees.

¥ Basic Dental Benefits %99.00
Buy-Up Benefits:
Plan @ $167.00
Plan 13* $136.00 (Only avaflzbla to employers that

partidpate In plan December 31, 2004

ORTHODONTIC: $2.00 effective Se;jtember 1, 2069 through August
31, 2010 subject thereafier to ‘adjustment to amounts determined by
the Trustees as necessary to maintain a benefit maximum of $2,500 as

- a lifeima benefit for any covered person.

YESH

COVERAGE: NO O

DRUG: $125.00 effective September 1, 2009 through August 31, 2010
subject thereafter to amounts determined by the Trustees as
necessary to provide coverage through- Kaiser and Prescription
Salutions,

COVERAGE: YES®R

NO D

Area Code & Telephone No

VISION: $18.00 effective September 1, 2009 trirough August 31,
2010 subject thereafter to adjustment o amounts deatermined by the
Trustees.

YESH .

COVERAGE: NO O
DISABILITY BENEFITS
COVERAGE: YES O NOo

The contribution rates shown below are effective September:1, 2009
and subject to adjustment on the earlier of 1) change of jeurneyman
houry wage rate to a level indicating a higher contribution rate, andfor
2) September 1, 2010 and each September 1 thereafter to amounts
determined by the Trustees as necessary to prov[de and ma nta in plan’
benefits.

BENEFITS:

Thirty-five percent (35%) of Contract Waae Rate payabIe the first (1%)
work day when disabled becausz of an accident or when hospital
confined and the fourth (4®) work day when disabled becauss of an
liiness for a maximum of thiry-nine {39) work weeks; however,
benefits shall not exceed 80% of regular gross pay when combined
with allowable benefits from other sources, subject to Plan provislons
and limitations.

DISABILITY-CONTRIBUTION RATES:

EFFECTIVE DATES OF CHANGE HOURLY WAGE RATE
IN JOURNEYMAN-%= -~ - WAGE RATE
0400.00 thru ... $14.99/hour $12.00
- 34$15.00 thru ...$19.9%/hour $15,00
04$20,00 thru ~ $24.99/hour $21.00
032500 thru  $29.99/hour $22.00
04$30.00 thru  $34.59/hour $26.00
0435.00 thru  $39.99/hour $31.00
[14490.00 thru  $44.99/hour $35.00
0 445,00 thru ... $49.99/hour $38.00

Indicate below the.dates of future changes in journeyman
hourly wage rate and the rates effective on such dates:

HOURLY WAGE RATE

EFFECTIVE DATES OF CHANGE
IN JOURNEYMAN WAGE RATE

MO. DAY" - YEAR 3
MO. DAY YEAR 5
MO, DAY YEAR $
MO. DAY YEAR- 3

For the purpose of providing the benefits speciffed above for employees and their dependents, the Empleyer agrees to make monthly payments to the Automotive
Industries Welfare Fund (*“Fuad®) as follows:

A,

Employees Covered, As spectﬁed in the Plan’s e,llglblhty rules, the following persons are covered by this Agreemem

Class 1--Each person who §s in‘active employment as an employee, as defined by the Plan, who is working under a eollective, bargammcr agreement between the

]
employer and a participating union, subject to coverage commencement rules in paragraph I below. Any exclusion or delay of coverage of a Class | employee requires
that & copy af the collective bargaining agreement be attached fo this Agreement and approved by the Trustees.

(2) Class 2—FEach person not in Class | and not covered by another collective bargaining agreement, who Is a full-time employee, proprietor or partner of the employer as

defined by the Plzn, so long as the employer covers all such persans subject to coverage commencemient rules in paragraph D below, and provided the following classes

of persons may be excluded: (a) any Ciass 2 employee or degendent at least §5 years of age, and {b) any Class 2 employes or dependent residing outside ofKalser or

@

HealihNet service areas. Class 2 employees of an Employer cannot be covered unless the Eraployer Iras a collective barga[mng agreement which covers Class |

employees, {Class 2 employees, as defined by the Plan, are not eligible for Disability benefits.}

FEA

Clace 2 pmnlaveas arp pavared nnlv if the fallowine hox is initiated hv the emnlover




-

c

- (3} Payient Dia Date,” Monthly payments are due fromi the ‘employer on the f‘ rst day of th mon

E.

F.

I

{5) Terminations. (a} For a Class 1 employee who has passed the effective date of coverage specified bel

" Plan Documents. - ,'

_Amount of'Payment. The underslgned agree that .partrctpatlo'n’ln the' Fund ahall req'ulre‘ rﬁdh'thry emp‘loy'er payments at the rates stated herein for all

employees covered-under paragraph A who are eligible under-the rules of paragraph D, Changes In the amount of the maonthly payments required shall be made
effective for all participants on the first day of September annually. Even if a new Agreement is not srgned by the employer after rates are changed, employer
agrees to pay the new rates so !ong as this Agreement:s n effect. . - lo.oo o - s
Payment Procedures, -~ . - ; ) o o : .
{1) Class 1 Employees, The undersigned employer agrees to nake payments 25 sst forth In this Agreement and any subsequent revisions hereof for covered
Class 1 employees for all periods of time during which a collective bargalning agreement requlring payments to the Fund Isin efféct. Whenever applicable
. labor law redulres tontinued payients to the Fund after explration of the collective bargaining” agréement, the Undersigned employer agrees that such
payments shall be made in accordance with this Agreement and the"Fund's rules and regulations from time to time In effect, regardiess of any rate that
" may be specified f the explred collece‘re barga:nmg agreement Employer agrees that this obllgatron may be enforced by the Fund under this Agreement
a5 a matter of contract law. | . o475

'-,-5 L

. (2) Class 2 Employeas The underslgned employer agrees fo make payrnents as set forth ] the Agreement and any subsequent re\dslons hereof for covered

.. Class 2 employeas intil it notifies the Fund In writing that such coverage is cancelled “provided that Class 2 employees cannct be covered in any rnonl:h In
" which there Is no obligation, to cover Class 1 employees under subparagraph (1), - :

the Fund at address indicated on Employer
-Remittance Form, on all eriployees covered under paragraph A employed by the employer at any time during the month prior thereto, except as prowded
*. in subparagraph (4) for certain new hires and subparagraph (5) for Class 2 employees whose employment ceased during the priar manth.
NOTE: - No.contribution shall be required for newly hired employees who are terminated In less than eleven’ [£3)] worldng days, e,lcept as prov:ded In
subparageaph (4) for certaln new hires and subparagraph (5) for Class 2 emiployees whose empioyment ceasad duilng thié pried month, *

(4} New Hires. As provided in subparagraph (3) above, for new Class 1 employees the first payment is dug ¢n the first day of the'monih follovnng the date of

* hire unfess the terms of a collective bargalning -agreement approved by the Trustees cledrly provide for a later commencement date,. For new Class 2
employees the first payment Is due on the first day of the monith following the date of hire or the first day of the ‘month pa ent would be requlred for full-
time Class 1 employees of the émployer with the same dates of émployment, whichever is later. | .

oW but o Ionger at:twely emp‘oyed by the
employer for aay reason other than the employee quits (a voluntary decision by the employee to terminate employment) ‘or the emiployee Is discharged for
 cause, the last payment is dus’en thé first day of the menth’ following the fast date of active employment. {b) For class 1 employee who quits (voluntarily
" décides to terminate employment) orwho is dlscharged for cause, and for 2l coveréd Class 2 ‘employess the last payment is due for the month is which
- full-time ‘employment; ‘as defined by the'Plan,"¢eased. ” Employees on vacation or hollday fo]lowlng the termrnahon of achve employment shall not be
" deemed actively employed by the employer for the purpose of defermining employer paymen& dus, =
(6) Disabled Employees. - Welfare Plan: For disabled Class 1 employeas who have passed the effective daté of coverage spec:ﬁed |n paragraph D below, ln
additon to the payment referred to In subparagraph (5), monthly payments will be dua for the next thr (3) consecutive monthd, This subparagraph doss
not apply to Class 2 employees. Disabllity Plan: For disabled amployees, the Iast payment Is due on the ﬁrst day of the rnonlh followsng the last month of
- active employmenit In accordance with your collective bargalning agreement
(7) Rehlred biszhled Employees._ For disabled” employees who refurn to actrve employment vnth the same Employer rhey were employed with ‘when
dlsablllty commenced “tontribitions are due the first 6f the month folloiving the date they returned to work.”. 2~ - .
(8} Leave ‘of Absenca, - In tha gvent a leave of absence fs granted by the employer to a Class 1 covered employee, monthly payments may te conbnued for
. the emp!oyee durlng such B leave for a'period net toexcead &ix (6} consecutive calefidar months followlng the last month of coverage paid for as provided
.In either subparagraph (5) or (6} above, -This paragraph does not appiy to Class 2 employees s -
Effective Date of Coverage “Provided that ddequate contributions are received by the Fund, coverage will be effective on the ﬁrst day of the month following
the date of employment, nless the féms of the collective bargamlng agreement ciearly provide for & later commencement date for coverage for Clags 1

“employees. Class 2 employees may not have mare favorable. coverage commencement rules than Class 1 employees ‘of the same employer, If the

commencement date for Class 1 employees 15 fater thap the first day of the month following the date of employment, then Class 2 employees shall become
covered on.the first day of the manth for which a contribution would be required on behalf of full-time Class 1 employees with the same dates of employment.
Coverage will conéinue untif terminated as provided in the Plan. The Fund shalt pot be obhgated to prov[de coverage for any month for whrch the employer has

. not paid the amounts required under this Agreement. ..

Liability for Nonpayrnent. Contributions are due on the fi rst (1™ of the month and consldered de]rnquent i not postmarked B0 or before the twentieth (20”’)
of the month during the' month billed, Failure to report timely vili-result in assessment of liquidated damages and interest in accordance with the Trust

© Agresment. If the employer falls to make the contributiens required by this Agreement, the employer shalt be responsible to the unfon and employees hereln

covered for the beriefits which would have been provided for such coverage and to pay for all court costs, attorneys fees, and other legal expenses that may be
required to effect collection, and shall likewise be subject to any grievance procedure in the collective bargalning agreement coyering Class L employees
Changes in Benef‘ ts. The Trustees are authonzed to change the PEans beneﬁts from t:me to tlme, whrch ln general wrll oceur on the first day of Septernber

annuaily.

(1) Trust Agreement, The undersrgned employer understands "that the Fund Trust Agreement was entered lnto effectwe Qctober 1, 1956, That Trust
~. Agreement prcmdes thaf an employer may become a party fo the Trust Agreement by exectting a document In writing agreeing to become a party o and
be bound by the provisions of that Trist Agréement, The undersigned employer, by exectting this docoment, hereby agrees to become a party employer
-to that Trust Agreement, to be bound by all the terms, conditions and provislons thereof and to ‘make payments herein provided to the Trustees of the
- Fund. “The tndersigned employer approves and consents to the appolntment of the Trustees of sard Trust Agreement heretofore appornted and hereafter
" selected as provided in sald Trust Agreement. ™~

- (2) : Plaf. The undersigned employer agrees to be bound by and accept the Plan’s aligibility rules and P]an benef‘ts from h’me to dme In effect.

{3} Rules 2nd Regulations.- The undersigned employer agrees to.be bound by the rules and regulations frem time to timé adopted by the Fund applicable to

_‘employers participating In the Fund, including those that provide for interest and liquidated damages on dellnquent contnbutlons, and for attorneys fees,
. court costs and other Jlégal expenses that may be required o effect collectlon of employer contribiitions. - K

Hold Harmless.” Neither the Fund, its Trastees, nor any of thelf agents or representatives have warranted that the paruclpatlon of Class 2 employees wio are”

nat common law employees is legally permissible Gnder the Taft-Hartley Act. -The employer hereby” waives any tight to sue the Fund, its Trustees, or their agents

or repreentatives for any damages if the participation of all Class 2 employees ls not permitted under, any law, and agrees to hold r.he Fund hannlass against any

such sults filed by its’employees or former employees. -~ - -~ _-

Successors. If the employer’s collective bargaining. agreement covenng llS ellg:ble Class i employees is blndlng on the employer’s helrs, SUCCessor or assigns, |

then this Agreement shall also be binding on those helrs, successors and assigns.

IN WITNESS WHEREQF the parties hereto haveexecuted thrsAgreementthis 5:{; day of - At)r‘ﬂ ) '7 - ,2010,
Firm Name TeSSada & Assocrates L - Unlon TAM & AW local 14314 -0 -

ACCEPTANCE The duly appomtea and acti

(Prthame) Padro Menclez[Steve ol der
(Signature] :\? M‘@U\. {Q .9 ,_ ST

4. Trustees of the sard Trust Agreement accept the abo fo

: reement. .




LAM. NATIONAL PENSION FUND g‘;g;oy er Code:

NATIONAL PENSION PLAN Tessada & Asscciates

STANDARD CONTRACT LANGUAGE

ARTICLE 15 -PENSIONS -

A. The Employer shall contribute to the [.A.M. National Pension Fund, National Pension Plan for cach hour/day or
portion thereof 1/ for which employees in all job classifications covered by this Agreement are entitled to receive pay under

this Agreement 2/ as follows:

$ 3.10 per___ hour effective a1 = 20 10.

$_3.20 - per hour effective  4/1 2011
3 3.35 per hour | -_ ' ~ effective 471 2012
$- 360 © per hour. effective 4/1 2013

If the employee is paid only for a portion of'an hour/day, contributions will be made by the Employer for the full hour/day.

B. The Employer shall continue contributions based on a forty (40) hour work week while an employee is off work due
to paid vacations or paid holidays. 3/ The Employer shall also make contributions whenever an employee receives

severance pay, vacation pay at termination, or vacation pay in lieu of time off.

C. Contributions for a new, temporary, probationary, part-time and full-time empl 2‘yee are payable from the first day of
employment. 4/

D. The I.AM. Lodge and Employer adopt and agree to be bound by, and hereby assent to, the Trust Agreement, dated -
May 1, 1960, as amended, creating the I.A.M. National Pension Fund and the Plan rules adopted by the Trustees of the
LAM. Natlonal Pensjon Fund in establishing and administering the foregoing Plan pursuant to the said Trust Agreement, as
currently in effect and as the Trust and Plan may be amended from time to time.

E. The parties acknowledge that the Trustees of the LA.M. National Pension Fund may terminate the participation of
the employees and the Employer in the Plan if the successor collective bargaining agreement fails to renew the provisions of
this pension Article or reduces the Contribution Rate. The parties may increase the Contribution Rate and/or add job

classifications or categories of hours for which contributions are payable.

F. This Article contains the entire agreement between the parties regarding pensions and retirement under this Plan and
any contrary provisions in this Agreement shall be void. No oral or written modification of this Agreement shall be binding
upon the Trustees of the LA.M. National Pension Fund. No grievance procedure, settlement or arbitration decision with
. respect to the obligation to contribute shall be binding upon the Trustees of the said Pension Fund.

-- END OF STANDARD CONTRACT LANGUAGE --




(Please complete Options Section and sign below if the Standard Confract Language is to be signed as a separate
Agreement, If the Language is mcluded in the Collective Bargaining Agreement, please insert options where apphcable)

Options:

i/

Trustees' policy requires that all groups entering and continuing participation shall negotiate either an HOURLY or
DAILY contribution rate. An HOURLY or DAILY contribution rate may be negotiated if the collective bargaining
agreement provides for a standard work week of at least 40 hours based on 5 work days. An HOURLY rate must be
negotiated if the standard work week is at least 40 hours but less than 5 days. A DAILY rate must be negotiated if
the standard work week is 5 days but less than 40 hours, Contributions are required for any day/hour or portion

.thereof for which an employee is entitled to receive pay under this Agreement.

4 The partles may negotiate to limit contributions to & maximum of forty (40) hours per week for each employee.
Yes_ X No
¥ a. The partics may negotiate to exclude contributions for sickness and injury time, Reserve Training Time, jury
duty, bereavement pay, or lost time for processing grievances under the Agreement If contributions are to be
excluded for any time, please specify: __h/a
b. The parties may negotiate that contributions will continue based on a forty (40) hour work week during non-
work periods when the employee is receiving Workets Compensation or disability benefits: Yes_ No X
If yes, indicate for how long: ' ' |
c. The parties may negotiate that contributions will continue for up to one year based on a forty (40) hour
work week while an employee is on unpaid leave of absence or lay-off:
Yes_ No x  Ifyes, indicate type of unpaid leave:
y The parties may nogotiate that contributions will begin at the completion of the employee's probationary period, but
no later than sixty (60) calendar days after date of hire. Yes__ No __ Temporary employees may be excluded for
a maximum period of ninety (50) calendar days. Yes - No __Ifyes, for how long?
IAM & AW, Loca1 1414, Di strict 190 :
(Q \‘x _AluserNgate and Number of Lodge)
By .euvﬁ el o 5 /2010

(Authonzed Officer and le;,ﬁed’ré/iﬂen‘dezlste\?’ e Hlder', Business Representatwes

TESSADA -& ASSOCIATES

EMPLOYER'S IRS IDENTIFICATION NO. 217 rsl6le|t|8lb

(Insert Name of Employer)

Add@gs 8001 Forbes Place #310, Springfield VA 22151 -

.By
(Autho‘ﬁze'd Officer and Title)

Pude O Qb v 3l1ali0

For plants or terminals located at:

NASA/Ames Research Center. Moffett Field, CA 94035

(Street) (City) (State) (Zip)

Revised 11/06




LA.M. NATIONAL PENSION FUND
LAM. NATIONAL 401(K) PLAN

STANDARD CONTRACT LANGUAGE

The undersigned Employer wishes to become a Contributing Employer to the
I.A.M. National 401(k) Plan for all its employees who are working under an
LAM. Collective Bargaining Agreement effective April 1, 2010 through

March 31, 2014

The Employer will make authorized weekly/biweekly pre-tax and/or after tax
deductions of a percentage of the employees’ current earnings for each pay period.
All employees covered by this Agreement will be automatically enrolled at a fixed
percentage of 3% from their pre-tax wages; and this percentage will be forwarded to
the Fund by the Employer unless the employee affirmatively elects not to have the
automatic deduction or elects to have a different percentage deducted from his or

her wages.

All such deductions shall be deposited by the Employer with the Plan by
forwarding them to:

I.A.M. National Pension Fund,
I.AM. National 401(k) Plan
P.O. Box 64341

Baltimore, MD 21264-4341

or such other address as the Trustees may require.

Such deposits must be made on the earliest date on which the deducted amounis can
be reasonably segregated from the Employer’s general assets, but in no event later
than the seventh (7) business day following the date of the payment to the
employee from which the deductions are made.

Participation in the Plan for a new employee wﬂl not commence until the employee
completes any probationary period, but not more than 1,000 hours of service from

the date of hire.

The Employer agrees to make further deductions from the employee’s wages of any
monthly amount required by the Plan to pay back a loan taken from the Plan by the
-employee if applicable. Such amounts will be deducted and remitted to the Plan in

accordance with paragraphs (A), (B) and (C).

The Employer agrees to maintain and abide by the deferral election made by the
employees, and to provide the Trustees of the Plan with all compensation and other
data needed for the Trustees to administer the LA.M. National 401(k) Plan in
accordance with its terms and in accordance with applicable law.

The Employer agrees to be bound by, and hereby assents to, the Amended and
Restated Trust Agresment for the 1AM, National Pension Fund and by the terms
of the L.AM, National 401(k) Plan currently in effect and as the Trust and Plan may
be amended from time to time.




L This Agreement confains the entirc agreement between the Employer and the
I.A.M. National Pension Fund, I.A.M. National 401(k) Plan for the participation of
this group of employees. No oral or written modification of this agreement shall be
binding unless agreed to in writing by the Trustees of the I.A.M. National Pension
Fund. No grievance procedure, setflement, or arbitration shall be binding on the
Trustees of the I.A.M. National Pension Fund.

J. This Agreement shall become effective upon its acceptance by the Trustees of the
LA.M. National Pension Fund. No employee deductions shall be remitied until
notification of acceptance by the Trustees of the I A.M. National Pension Fund.

K. The Employer understands that the participation in the Plan of its employees is
conditioned on their participation in a defined benefit pension plan and the
Employer's compliance with Sections 401(a)(4), 410(b) and 401(k) of the Internal
Revenue Code. Participation in the LAM. National 401(k) Plan is further
conditioned upon the Plan not being a top-heavy Plan under Section 416 of the
Internal Revenue Code with respect to the Employer's non-bargaining unit
employees.

L. The Employer agrees to provide the information and certifications required by the
Trustees to monitor compliance with the Plan and the Internal Revenue Code,
including compensation and other information regarding all Bargaining Unit
employees of the Employer. If the Employer fails to comply with Sections
401(a)(4), 410(b) or 401(k) of the Internal Revenue Code, or if the Plan is top-
heavy with respect to the Employer’s employees, or if the Employer fails to provide
information, certifications or additional sums required by the Trustees, the
participation of the Employer’s employees shall terminate. In addition, the Trustees
may in their discretion terminate this agreement at any time by 60 days' written
notice.

1AM & AW.; District lndnn 1qn Local Enr%rm 1414
(Insert Name and Number of Lodge)

@ MLV\&@Q %’%te 3 "’/20/@‘

(Authorized Officerphd Title) pedro Mendez, Bysiness Representative
Steve 0Older, Business Representative -

TESSADA & ASSOCIATES
(Insert Name of Employer)

EMPLOYER'S IRS IDENTIFICATION NO. 217 [ 1SiLiol!l|®|b

Address 8001 Forbes Place #310, Springfield, VA 22151

By %/M’m (. Oh,. pate  Ifja o

(Authorized Ofﬁc@ and Title)

For plants or terminals located at:

NASA/Ames Research Center, Moffett Field, CA 94035
(Street} (City) (State) (Zip)

Revised 1/09






