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AGREEMENT 

 
 
This Agreement made and entered into this 1st day of April, 2006, by and between 
Tessada & Associates, Inc. (“TESSADA”), hereinafter referred to as the “Employer” and 
International Association of Machinists and Aerospace Workers, AFL-CIO, District 
Lodge #190 of Northern California, Peninsula Auto Machinists Local Lodge 1414, 
hereinafter referred to as the “Union.” 
 
 
GENERAL PURPOSE OF AGREEMENT 
 
The general purpose of this Agreement is to set forth the hours of work, rates of pay 
and conditions to be observed by the Employer and the Union; to provide orderly and 
harmonious procedures between the Employer and the Union; and to secure a prompt 
and fair disposition of grievances.  It is further purpose of the Agreement to prevent 
interruption of work and to promote the efficient operation of the business. 
 
 
WITNESSETH: 
 
In consideration of the premises and of the respective promises, agreements and 
covenants of the said parties signatory hereto, they do hereby mutually agree as 
follows, to wit: 
 
 
ARTICLE 1 - UNION RECOGNITION AND WORK JURISDICTION 
 
Section 1.  Coverage: This Agreement shall cover all of the Employer’s personnel 
coming under jurisdiction of the Union as described in the unit in NLRB Case No. 32-
RC-474. 
 
Section 2.  Recognition and Jurisdiction: The Employer recognizes the Union as the 
sole bargaining agent for employees who are hired under its contract with the National 
Aeronautics and Space Administration at the Ames Research Center, Mountain View, 
California, Contract, No. NNA04CI13C and subsequent modifications thereto. 
 
Section 3.  Specifically Excluded Are: 
 
(a) All Employees who are presently represented by collective bargaining agreements 

with other unions. 
 
(b) Supervisors, Secretaries and Technical Personnel who do not use the tools of the 

trade, except in a supervisory capacity.  It is not intended that the foregoing apply to 
Leadmen and/or Working Foremen. 
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(c) Professional personnel, office personnel, and all other employees unless they are 

covered by an addendum to this Agreement. 
 
Section 4.  Union Retains Jurisdiction: The Union and the Employer agree that 
during the life of this Agreement they will not surrender jurisdiction over any of the 
employees covered by this Agreement to any other Union. 
 
 
ARTICLE 2 - UNION SECURITY 
 
Section 1.  Hiring of Employees:  All employees covered by this Agreement shall 
become and remain members of the Union as a condition of employment on. 
 

The 31st calendar day following the beginning of their employment and upon 
payment of dues and fees equivalent to union dues;  

 
(a) The Employer shall notify the Union of all job openings with the bargaining unit 

covered by this Agreement.  The Union may refer applicants for such openings.  In 
interviewing and hiring for such job openings, the Employee will not discriminate 
against any applicant referred by the Union. 

 
(b) In the application of Paragraph (a) above, when the Employer is notified by the 

Union in writing that an employee has failed to make application and tender the 
Union initiation fee or reinstatement fee, or is not a member in good standing by 
failing to tender the Union dues, the Employer shall, within four (4) working days, 
terminate such employee.  Such employee shall not be re-employed by the 
Employer during the life of this Agreement, unless the Employee becomes a 
member in good standing in the Union as defined by law.  A person hired under 
these circumstances shall be considered a new hire with no seniority. 

 
(c) In exception to the above, the Employer may place employees in the work force for 

future office training for a period of three (3) months, however, the ratio of one (1) for 
the shop or three (3) to the hundred (100) employees within the bargaining unit shall 
not be exceeded, except by mutual consent between the Employer and the Union, 
and those employees shall not replace employees regularly employed and working.  
The Union and the Steward shall be notified in writing a week prior to placing such 
persons in the shop. 

 
 
ARTICLE 3 - MANAGEMENT SECURITY 
 
Section 1.  No Strike-No Lockout:  During the life of this Agreement the Union will not 
cause a strike or production stoppage of any kind, nor will any employee or employees 
take part in a strike, intentionally slow down in the rate of production, or in any manner 
cause interference with or stoppage of the Employer’s work, provided the Employer 
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follows the grievance procedure for which provision is made herein.  Likewise, the 
Employer agrees that there shall be no lockouts during the life of this Agreement 
provided the Union follows the grievance procedure for which provision is made herein. 
 
In exception to the above, unions signatory to this Agreement shall not observe a picket 
line placed for organizational purposes unless proof is submitted that the Union placing 
the picket line represents a majority of the people in the unit claimed. 
 
Section 2.  Employees Considered as Quit:  In the event an employee or group of 
employees violates the provisions of this Article or TESSADA policy, he/she or they 
shall be deemed to have quit their employment.  If such an employee or, group of 
employees, is re-employed by the Employer, any restoration of benefits shall be by 
mutual agreement with the Union. 
 
 
ARTICLE 4 - WAGES AND CLASSIFICATIONS 
 
Section 1.  Wages:  Minimum wages for classification of employees covered by this 
Agreement as set forth in this Agreement. 
   

a. Journeymen Rates: 

 April 1, 2006   $25.84 
May 1, 2006   $26.50 

 May 1, 2007   $27.00 
 May 1, 2008   $28.00 
 May 1, 2009   $29.00 
 
b. Mechanics Helper.  Shall continue the current rate of $16.81 and then 

shall receive 65% of Journeyman rate from May 1, 2006 through April 
30, 2009. Effective May 1, 2009 the Helper will be paid 70% of the 
Journeyman rate. 

 
Premium wage rates over and above the minimum wage rates may or may not be 
paid by the Employer.   
 
Section 2.  Definitions of Job Classifications:  Job classifications are contained in 
the wage structure in section 1 of this Article.  
 
Section 3.  Deductions from Pay:  There shall be no deduction from employees’ 
pay covered by this Agreement except as provided in this Agreement or as required 
and in the manner prescribed by law, or as mutually agreed to by the Employer and 
the Union and as authorized in writing by an employee. 
 
 



 5 

Section 4.  Dues Deduction:  The Employer agrees to deduct Union membership 
dues and initiation fees from the wages of each employee who furnishes the 
Employer with written assignment and authorization to deduct such Union 
membership dues monthly and a one time initiation fee from his/her wages, and 
remit such membership dues and initiation fees the Union, IAM Lodge #1414, 150 
South Boulevard, San Mateo, CA  94402-2470.  Such authorization shall continue 
for the term of this contract unless withdrawn in writing by the employee within ten 
(10) days immediately preceding the end of any anniversary date of such 
assignment, with a copy sent to the Union using a certificate of mailing.  The 
authorization to deduct Union dues hereunder can also be withdrawn by the 
employee when he/she is transferred to another classification provided the 
employee gives written notice to that effect to the Employer and a copy thereof to 
the Union.  Any number of paid hours in a month shall cause the employee to be 
liable for one month’s union dues. 
 
Section 5.  Pay Periods:  Paychecks will be issued twice monthly.  Should the pay 
day fall on a Saturday, paychecks will be issued on the preceding Friday.  If the pay 
day falls on a Sunday, paychecks will be issued on a Monday.  Each paycheck will 
show accumulated federal withholdings during the calendar year. 
 
Section 6.  Method of Computing Pay:  Employees’ pay shall be computed by 
multiplying the number of hours worked by the applicable rate. 
 
Section 7.  Pay for Leadman:  Employees specifically assigned to lead other 
employees should receive not less than ten (10%) above the rate of pay of other 
employees within that job classification.   
 
Section 8.  New Work: In the event the Employer introduces new work, which the 
Union believes does not fall within existing classifications, the Employer and the 
Union shall upon written request enter into negotiations for the necessary 
classification of work and shall agree on the wage scale applicable thereto.  If no 
agreement is reached, the dispute shall be referred to Arbitration as provided in Step 
5 of the Grievance Procedure.  Pending final settlement of the proper rate for the 
new work, the work shall be performed at the rate of pay established by the 
Employer.  When a permanent rate is established, it shall become effective on the 
date it is agreed to and not be retroactive. 
 
Section 9.  Pay for Temporary Work in a Higher Classification:  When an 
employee in any of the classifications in the Agreement is temporarily assigned to a 
higher classification of work, he/she shall receive pay at the higher rate for actual 
hours worked. 
Temporary assignment is defined as an assignment of one (1) month or less.  
Exception will be made for a replacement of an employee on an extended illness or 
vacation or by mutual agreement between the Employer and the Union. 
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Section 10.  No Reduction in Pay:  No person shall suffer a reduction in hourly 
rate of pay because of the adoption of this Agreement. 
 
Section 11.  Pay for Jury Duty:  Employees who are called for examination for Jury 
Duty, or who serve on Jury Duty by being impaneled in a jury box, and actively 
serving as a juror, shall be reimbursed the difference between jury pay and their 
straight time pay lost upon furnishing proof of such service-up to a maximum of 
eighty (80) hours in any twelve (12) month period. 
 
Section 12.  Funeral Pay:  An employee shall be granted an excused absence for 
the purpose of attending the funeral of a member of his/her immediate family, and 
will be paid regular time rate for three (3) regularly scheduled work days.  This 
provision does not apply to probationary employees or if the death occurs during the 
employee’s paid vacation or while an employee is on a leave of absence, lay-off or 
sick leave.  At the request of the Employer, the employee shall furnish a death 
certificate and proof of relationship. 
 
Funeral leave applies only in instances in which the employee actually attends the 
funeral or is required to make funeral arrangements, but is not applicable for other 
purposes such as settling the estate of the deceased. 
 
For the purpose of this section, the term “immediate family,” shall be defined as 
follows:  spouse, children, brothers, sisters, parents, grandmother, grandfather, 
grandchildren, mother-in-law and father-in-law. 
 
Section 13.  Uniforms:  The Employer will provide five (5) uniforms/coveralls per 
employee. 
 
Section 14.  Rain Gear:  Employer will provide rain wear for employee(s) use on 
the job during inclement weather.  Employees will receipt for the rain wear and will 
replace lost or mutilated items at the employee’s expense. 
 
 

ARTICLE 5 - HOURS AND SHIFTS 
 
Section 1.  Standard Straight Time Hours of Work: 

 
(a) Except as provided in Section 3, Call-In Pay, this article defines the normal hours of 

work and shall not be construed as a guarantee of work per day or per week, or of 
days of work per week. 

 
(b) Eight (8) hours shall constitute a day’s work, starting at not earlier than 7:00 a.m., 

and ending not later than 5:00 p.m., with a lunch period on the employee’s time. 
 
(c) In exception to the above, and at the request of either party, the Employer and the 

Union shall meet and confer on an addendum covering a work week or work hours 
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that may be required by special conditions in the company.  Also, by mutual 
agreement between an employee and the Union and the Employer, special hours or 
work may be established for an individual employee. 

 
Section 2.  Overtime: 
 
Except as provided in Article VI of the Agreement, Holidays, all work performed by 
employees covered by this Agreement outside the standard straight time hours of work 
per week shall be paid for at time and a half. 
 
(a) An Employee who works less than eight hours in a work day may, with the 

concurrence of the employee’s supervisor, voluntarily make up the time not worked 
on the following workday.  Such make up time shall not be counted in computing 
overtime for that day. 

 
Section 3.  Call-in-Pay: 
 
(a) Any employee called and/or reporting for work at the beginning of a shift shall 

receive either four (4) hours of work or four (4) hours of pay at the applicable rate, 
provided he/she does not leave sooner of his or her own accord.  This includes 
Saturdays, Sundays and Holidays. 

 
(b) An employee shall be deemed as requested to report for the regular shift unless 

notified by an authorized employer representative to the contrary during the previous 
day’s work.  In the event an employee has been absent for any reason, this section 
shall not apply unless the employee has first contacted his/her supervisor and is 
notified when to report for work. 

 
(c) The provisions of this section shall not apply if work is unavailable as a result of 

causes beyond the control of the Employer. 
 
Section 4.  Call-back Pay: 
 
(a) Any Employee who has left the Employer’s premises and who is called back to work 

after the termination of the regular shift shall receive either four (4) hours work or 
four (4) hours pay at the overtime rate. 

 
(b) (1) Operational necessity to meet contractual obligations in an emergency requires 

that individual employees may need to be available for call-in for a designated 
period during the emergency.  Any employee designated to be available for call-in 
duty shall be required to carry a commercial pager and remain within operational 
range at all times while they are on stand-by-duty.  The designated individuals shall 
call in to management, or management’s designated representative within fifteen 
(15) minutes of being paged and shall report to work if requested.  If required to 
report to the site, the individual shall be on-site within the time period specified by 
the management representative and report to the on-duty management 



 8 

representative.  (2) Stand-by assignment is not voluntary, and those individuals 
assigned will be selected on an equitable basis by management.  Relief from 
standby can only be authorized by management.  (3) Employees scheduled for 
stand-by duty shall receive one additional straight time hour’s wage in a week 
exclusive of normal straight time and overtime wages.  Should the employee on 
stand-by duty fail to respond to a page and/or to duty as directed, the employee will 
not receive the one (1) hour stand-by pay for the day. 

 
 
ARTICLE 6 - HOLIDAYS 

 
Section 1.  Recognized Holidays:  There shall be eleven (11) paid holidays in each 
contract year:  New Year’s Day, King’s Birthday, President’s Day, Memorial Day, 
Independence Day, Labor Day, Columbus Day, Veteran’s Day, Thanksgiving Day, 
Christmas Day, Employee’s Birthday.  If one (1) additional holiday should be granted by 
the Government during the term of this Agreement, the employee’s birthday will be 
deleted as a paid holiday in favor of the new Government holiday. 
 
Section 2.  Eligibility:  Each employee shall receive pay for the hours the employee 
would have worked for the above holidays provided: 
 
(a) The employee has been in the employ of the Employer for twenty-one (21) workdays 

preceding the day on which the holiday is observed. 
 
(b) The employee worked on the regularly scheduled work day prior to and the regularly 

scheduled work day following the Holiday.  If the employee worked sometime during 
the two (2) calendar weeks preceding the week in which the holiday occurred, 
he/she will receive pay notwithstanding absence on the work day prior to the work 
day following, where such absence was due to: (1) Industrial accident; or (2) Bona-
fide illness covered by a doctor’s certificate. 

 
       Where an employee works at two or more classifications during a week in which a 
paid holiday occurs, the employee shall be paid for such holiday, provided he/she 
qualifies under the provisions of this Article, at the rate for the classification in which 
he/she worked fifty percent (50%) or more of the time during the work week in which the 
holiday occurs. 
 
Section 3.  Holiday on Saturday and Sunday: If a holiday set forth above falls on 
Saturday or Sunday, the Employees covered by this contract shall observe that holiday 
on the same day that it is observed by the client at Ames Research Center. 
 
Section 4.  Holiday During Vacations: When one of the paid holidays occurs within an 
employee’s vacation period, he/she shall be required to take the holiday at the 
beginning or end of the vacation period and he/she shall receive holiday pay as 
provided in this Section, provided he/she works the last scheduled work day prior to and 
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the regularly scheduled work day following the vacation period. The exceptions in 
Section 2 (b) above, of this Article, shall also apply to this Section. 
 
Section 5.  Pay for Work on a Holiday: Employees who qualify for holiday pay in 
accordance with Section 2 of this Article shall receive double time for work performed 
on any of the recognized holidays. 
 
 
ARTICLE 7 - VACATIONS 
 
(a) All employees shall be granted two (2) weeks vacation with full pay annually after 

one (1) year of continuous employment; three (3) weeks with full pay annually after 
eight (8) years of continuous employment; four (4) weeks with full pay annually after 
fifteen (15) years of continuous employment.  Seniority for vacation periods shall be 
used during the posting period of January.  After the posting period, it is first come, 
first served.  The employer reserve the right to limit the number of employees taking 
vacations at any one time based on operational necessity. 

 
(b) Temporary layoffs or layoffs due to illness, not to exceed thirty (30) days during any 

one year shall not interrupt the continuity of such employment, so as to deprive any 
employee of vacation rights. 

 
After six (6) months of employment, any employee whose employment terminates, as 
well as any employee who is laid off for lack of work shall receive prorated vacation 
benefits on the basis of 5/6ths of a day’s pay for each calendar month work. 
 
(c) An Employee returning from an authorized vacation shall be placed in his/her former 

job. 
 
 
ARTICLE 8 - SENIORITY 
 
Section 1.  Seniority Rules: 
 
(a) An employee shall not attain seniority until he/she has completed a probationary 

period of (90) days worked in the employ of the Employer, after which time seniority 
shall date from the date of hire.  The Employer may request an extension of the 
probationary period. 

 
(b) An employee’s seniority is defined as the length of continuous service with the 

Employer in the classification provided for in this Agreement.  It shall be applied as 
follows: 

 
1. In the event that work becomes slack and the Employer deems it necessary to 

reduce the working force in any of the classifications, the employee with the least 
seniority in the classification shall be the first employee laid off.  It is provided, 
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however, that if such employee has worked with the Employer in a lower 
classification he/she may, at his or her option, in lieu of lay off, exercise his/her 
total seniority in said lower classification plus any seniority accumulated in the 
higher classification for the purpose of bumping the employee with the least 
seniority in the lower classification. 

 
 In rehiring and recalling, the above procedure will be used. 
 

An employee so reduced in classification due to curtailment of employment 
should have the first opportunity to resume the higher classification when the 
former job is available in line with his/her seniority. 
 

2. Employees who exercise their option to bump an employee in a lateral or lower 
classification because of seniority must be willing, competent, and qualified to 
perform the work remaining to be done in the classification and willing to take the 
rate of pay of the classification to which they are assigned. 
 

3. Where there are special conditions or complications due to special job titles and 
addendum, it is the intent that the Union and the Employer arrive at a mutually 
acceptable solution covering these special conditions. 
 

For reasons other than requirements of the job, the Employer may retain an 
employee without regard to seniority by special agreement with the Union prior to lay 
off. 

 
Section 2.  Loss of Seniority: Continuous service shall be broken and recall rights 
forfeited by: 
 
(a) Failure to notify the Employer and the Union of intent to return to work within two (2) 

working days after the date recall notice is sent to the employee’s last address on 
record with the Employer, and failure to report to work within three (3) working days 
after the date recall notice is sent the employee’s last address on record with the 
Employer.  The Employer will send a copy of the recall notice to the Union at the 
same time it is sent to the employee. 

 
(b) Absence from work for a period equal to an employee’s length of continuous service 

with the Employer, up to a maximum of thirty-six (36) consecutive months. 
 
(c) Voluntary resignation. 
 
(d) Discharge for cause. 
 
(e) An employee whose total absence or absences for medical leave accumulate to a 

period of time in excess of the employee’s seniority recall rights, shall lose seniority 
provided that such seniority right may be extended by mutual agreement between 
the Employer and the Union, and further that any period of ninety (90) days of active 
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full time employment shall restore full medical leave rights equal to the employee’s 
seniority. 

 
Section 3.  Notice of Lay Off 
 
(a) The Union and the Shop Steward shall be notified as far in advance as possible, but 

in no event less than one day prior to any lay off. 
 
(b) On the date that employees are laid off or terminated, the Union shall be notified in 

writing of the names and classifications of employees laid off or terminated and the 
date such lay off or termination occurred. 

 
Section 4.  Leaves of Absence 
 
(a) In cases of established emergency, the employer shall grant a requested non-paid 

leave of absence for a maximum of thirty (30) days. 
 
(b) In all cases where leaves of absence are granted by the Employer to employees 

covered by this Agreement, the Union shall be notified in writing of the name of the 
employee, the effective date and the termination date of the leave of absence.  In 
the event a leave of absence is extended, such extension shall be made in writing to 
the employee with a copy to the Union.  Any employee who does not return or 
overstays a leave of absence, will be considered to have quit employment, and if 
rehired, shall be considered a new employee. 

 
(c) Provided it will not interfere with the efficient operation of the plant, the Employer, 

upon written request of the Union, will grant a leave of absence to any employee for 
official Union business, such leave not to exceed six (6) months. 

 
Section 5.  Information Furnished the Union:  Within ninety (90) days subsequent to 
the signing of this Agreement, the Employer shall furnish the Union with a seniority list 
covering all employees within the bargaining unit, listing their names, classifications and 
status (Active, Leave of Absence, Layoff, etc.). 
 
When the Employer is requested in writing by the Union, the Employer shall furnish an 
up to date seniority list.  Such request shall not be made more often than once in any 
calendar year. 
 
Section 6.  Promotions Outside the Bargaining Unit:  Except in the case of an 
employee who bounces a member of another Union within the plant, any employee 
transferred or promoted to a position in the facility, which is outside the bargaining unit 
shall be credited for seniority purposes with seniority at the time of the promotion out of 
the bargaining unit, such credit to remain in effect for a period not to exceed two (2) 
years.  However, the employee shall not accrue seniority credit while outside the 
bargaining unit. 
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ARTICLE 9 - UNION REPRESENTATION 
 
Section 1.  Union Representation 
 
(a) Shop Steward: Stewards Provided for the purpose of representation within the shop: 

The Union shall be entitled to a reasonable and adequate number of Stewards, who 
shall restrict their activities to the handling of grievances and other legitimate Union 
business, and in this connection shall be allowed a reasonable amount of time for 
this purpose. 

 
(b) The Shop Steward may be present during all adverse personnel actions if requested 

by a member of the bargaining unit.  The Shop Steward will be verbally informed 
that an adverse personnel action is scheduled and that his/her presence has been 
requested. 

 
(c) Business Representative to Act for Steward: Where for any reason a plant does not 

have a Steward, Union members may be represented by a business representative 
of the Union who may process a grievance in place of the Steward.  The Union will 
make every effort to maintain an active Steward with credentials and authority to act 
as such. 

 
(d) Access to Establishment: Business Representative of the Union, for performance of 

official Union duties, upon application to the offices of the Employer, shall be 
permitted to enter the premises of the Employer at any time during working hours. 
 
The Business Representative shall not unreasonably interfere with the normal work 
duties of employees or the operation of the plant. 
 

(e) Union May Use Bulletin Board: The Union shall have the privilege of suitable space 
on bulletin boards, for posting notices of official Union business provided that copies 
of such notices are delivered to the Employer prior to posting. 

 
 
ARTICLE 10 - GRIEVANCE PROCEDURE 
 
Section 1.  Grievance Defined 

 
A grievance is defined as a condition that exists as a result of an unsatisfactory 
adjustment or failure to adjust a claim or dispute by an employee or employees, the 
Steward or Stewards or the Union concerning rates of pay, hours or working conditions 
set forth herein, or the interpretation or application of this Agreement.  All grievances 
shall be processed in accordance with the following procedure: 
 
 
 



 13 

 
Section 2.  Grievance Procedure 
 
Step 1.  Oral Procedure-No matter shall be considered a grievance until it is first taken 
up orally by the employee and/or Shop Steward with the immediate foreman or 
supervisor, who will attempt to settle the matter.  If the alleged grievance is not settled, it 
shall be reduced to writing and processed directly into Step 2, at which time it is 
considered an official grievance and subject to the time limits set forth herein. 
 
Step 2.  Steward and Foreman-(Written Grievance) The Shop Steward shall take up 
the grievance with the immediate foreman or supervisor who will attempt to adjust the 
grievance and the Employer will render a decision in writing within three (3) working 
days from the time of its presentation to the Employer.  When an unsatisfactory answer 
is received, the grievance may be referred to Step 3 in writing.  If the grievance is 
unanswered at the expiration of three (3) working days, the grievance will automatically 
be referred to Step 3. 
 
Step 3.  Business Representative and Management-The business representative or 
authorized Union representative (not a shop steward) and an authorized representative 
of the Employer, or the Employer’s representative authorized to handle such matters 
shall meet within three (3) working days.  The Employer shall render an answer in 
writing within five (5) working days after such meeting.  When an unsatisfactory answer 
is received, or if the grievance is unanswered within the above time limit, the grievance 
may be referred either directly to Arbitration (Step 5), or by mutual agreement between 
the parties to a Grievance Review Committee as set forth in Step 4.  The decision for 
either Arbitration or submission to the Grievance Review Committee must be made in 
writing within five (5) working days. 
 
It is agreed that the Union and the Employer will not process any grievance alleging 
discharge without just cause into Step 4, Grievance Review Committee.  The Union 
retains the right to appeal such grievances directly from Step 3 to Step 5-Arbitration-
subject to the terms and conditions of this Agreement. 
 
Step4.  Grievance Review Committee-There shall be a committee known as the 
Grievance Review Committee, composed of two (2) Employer representatives and two 
(2) Union Representatives.  It is understood that no Union representative or Employer 
representative shall have been directly or indirectly participants in previous steps. 
 
The committee shall meet at a place and time designated by the Chairman of the 
Committee to hear cases referred in the order received. 
 
The Grievance Committee shall review the cases presented to it, investigate the 
circumstances and facts, hear testimony and question witnesses.  The decision of the 
majority of the Grievance Review Committee shall be final and binding on the Employer 
and the Union, such decision shall be within the scope and terms of this Agreement but 
shall not add to, subtract from, alter or change the scope and terms.  The decision shall 
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be rendered in writing within ten (10) days from the time of presentation to the 
Grievance Review Committee and shall specify the effective date of the decision. 

In the event the Grievance Review Committee cannot reach a majority decision or fails 
to render a written decision within the above set time limit, the plaintiff may appeal to 
Step 5-Arbitration.  Such appeal shall be made in writing within five (5) working days. 

Step 5.  Arbitration 

(a) Organization of Arbitration Committee-Upon receipt of a written request for 
arbitration of a grievance or dispute under this procedure, one member representing 
the Employer and one member representing the Union shall be named to the 
Arbitration Committee.  They shall meet within three (3) working days to choose an 
Impartial Chairman of the Arbitration Committee and arrange for the time and place 
for the arbitration to take place within the following seven (7) working day period. 

(b) Selecting an Impartial Chairman-In the event that agreement cannot be reached on 
an Impartial Chairman within the three (3) working day limit set forth in paragraph (a) 
above, the United States Conciliation Service shall be requested to submit a panel 
of five (5) established arbitrators from the States of Washington, Oregon and 
California.  Both the Employer and the Union shall have the right to strike two (2) 
names from the panel submitted by the U.S. Conciliation Service.  The remaining 
name on the panel shall (be) automatically become Impartial Chairman of the 
Arbitration Committee.  This selection of the Impartial Chairman shall be made 
within six (6) days after the Employer and the Union members of the Arbitration 
Committee cannot reach agreement on an Impartial Chairman.  The selection of an 
Impartial Chairman so made will be equally effective as if made directly by the 
parties hereto. 

(c) Decision is Binding-The decision of the majority of the Arbitration Committee shall 
be final and binding on the Employer and the Union, such decision shall be within 
the scope and terms of this Agreement, but shall not add to, subtract from, alter or 
change the scope or terms.  The decision shall be rendered in writing within ten (10) 
days from the time of presentation to the Arbitration Committee and will specify the 
effective date of the decision. 

Section 3.  General Rules 

(a) The expenses authorized and incurred by the Arbitration Committee shall be borne 
equally by the parties. 

(b) Time limits may be extended by mutual agreement. 

(c) In the event the Union, as such, has a grievance, the grievance shall be processed 
directly to Step 3. 
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(d) Any grievance shall be considered settled unless it is referred in writing to the next 
succeeding step within five (5) working days from the date a written decision is given 
on the grievance. 

(e) Grievances regarding alleged improper discharge or layoff must be filed within three 
(3) working days after such discharge or layoff.  Other grievance shall be without 
effect and void unless presented in writing to the lowest applicable step within fifteen 
(15) days from the date of occurrence or within fifteen (15) days from the date the 
employee, employees or the Union first acquire, or by ordinary observation should 
have acquired, knowledge of the fact or facts on which the grievance is based.  
Retroactive pay shall be limited to a maximum of thirty (30) working days, except in 
cases of willful violation of contract the arbitrator may waive the thirty (30) working 
day limitation on retroactivity. 

 

ARTICLE 11 -WORKING CONDITIONS 

Section 1.  Industrial Accidents:  When an Employee is injured so seriously as to 
require that an authorized representative of management excuse them from work, 
he/she shall be paid for the balance of the shift on which the industrial injury occurred.  
The time away from the work site will be charged as administrative time off. 

When, after the employee returns to work, there is a bona fide recurrence of the injury 
on the job and an authorized representative of management, acting on the 
recommendation of a Doctor, excuses the employee from work, the employee shall be 
paid for the balance of the shift.  The time away from the work site will be charged as 
administrative time off. 

Employees who are working after having a compensable injury or illness and who are 
required to take time off during a regular working day to receive medical treatment for 
such compensable injury or illness shall be paid their regular hourly rate of pay for such 
time off.  Such time off will be charged against the employee’s sick leave balance. 

Section 2.  Safety Rules 

(a) It is agreed that TESSADA is not responsible for the facilities as TESSADA is an 
outside contract and has no control in this area. 

(b) Adequate safety devices shall be provided by the Employer, and when such devices 
are furnished, it shall be mandatory for employees to use them. 

(c) No employee shall be discharged or disciplined for refusing to work on a job if the 
refusal is based upon the claim that said job is not safe, or might unduly endanger 
his/her health, until it has been determined by the Safety Officer at Ames Research 
Center that the job is, or has been made safe or will not unduly endanger the 
employee’s health. 
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(d) The Employer shall provide standard safety frames and non-prescription lenses, and 
it is mandatory that the employee wear them provided that the condition of his/her 
eyes is such that prescription glasses are not required. 

Where an employee requires prescription glasses, he/she shall provide the 
prescription and the Employer will pay one-half the cost of the standard safety 
frames and the prescription safety lenses.  The full cost of replacement frames and 
lenses due to work accidents not resulting from Employee negligence shall be borne 
by the Employer. 

(e) Employees who operate cranes shall be fully instructed in the safe operation of the 
equipment. 

(f) Reserved. 

(g) Any Employer requiring employees to perform welding shall furnish colored glasses 
for welders’ hoods and goggles. 

(h) The Employer will comply with OSHA Safety Laws. 

(i) Employer policy changes affecting unit members will be posted for five (5) working 
days on the bulletin board.  After five (5) days of posting, policy changes shall be 
added to the Master Policy Book in the office.  The Chief Shop Steward will be given 
a copy of policy changes at time of posting changes. 

Section 3.  Medical Examinations:  At any time following the hiring of an employee, 
the Employer may require the employee to take a physical examination.  The cost of 
such medical examinations shall be paid by the Employer.  The intention here is to 
avoid having employees on jobs which might jeopardize their health or the health and 
safety of others.  Should the medical examination disclose such conditions, the 
Employer will make every effort to assign an employee to other work in the same 
classification and within the employee’s capability. 

When available to the employer, a copy of the medical report will immediately be 
furnished to the employee. 

 

ARTICLE 12 - MISCELLANEOUS SUBJECTS 

(a) Before an employer party to this Agreement, sells, assigns or makes other changes 
in ownership, any potential new owner shall be fully informed as to all terms and 
conditions of this Agreement. 

(b) The Employer will do everything in its power to see that employees covered by this 
Agreement do not suffer loss of benefits provided by this Agreement through sale, 
assignment or other changes in name or ownership. 
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ARTICLE 13-TOOL PROTECTION & INSURANCE 

Personal tool protection will be provided against theft due to unlawful entry to Employer 
designated tool storage area(s) during the time between the end of one shift and the 
start of the next shift providing the employee provides at his/her own expense a secure 
locking device for the tool container and chain or otherwise secure the tool container to 
a not readily moveable object.  Tool replacement insurance provided by the Employer 
will replace all tools stolen. 

The Employer’s representative shall meet with the Union representative and Shop 
Steward to determine suitable tool storage sites and reach mutual agreement on 
suitable tool storage area(s). 
 
 
ARTICLE 14-GROUP HEALTH PLAN (FOR ACTIVE EMPLOYEES) 

(GROUP HEALTH PLAN FOR RETIREES) 
 
Section 1.  Employer Obligations:  The present monthly premium to the CMTA-IAM 
Joint Health & Welfare & Dental Trust for active employees is $832.50.  Effective May 1, 
2006 the Employer will pay the full premium.  Effective September 1, 2006, the 
Employer agrees to pay 95% of the CMTA-IAM Joint Health & We1fare & Dental Trust 
premium for active employees and the Employee shall be responsible for paying 5% of 
the premium.  These funds shall be withheld from Employees pay, before taxes in the 
form of a monthly pre-tax deduction.   Effective September 1, 2007 the Employer agrees 
to pay 90% of the Trust premium for active employees and the employee shall be 
responsible for paying 10% of the Trust premium. 
 
Section 2.  Benefits & Eligibility Rules: The benefits, including eligibility and self-pay 
rules are set out in booklets available from:  The Employer, The Union office; or The 
Plan’s Administrative office.  The current Administrator is Joan Anderson of Third Party 
Associates, whose address is 1640 South Loop Road, Alameda, CA  94502, and whose 
telephone number is (510) 433-4450, ext. 11727 and fax number is (510) 337-3080. 

 
Benefit Design:  The Employer and Union, on behalf of all employees, hereby 
recognize and acknowledge the right of the Trust’s joint boards to amend the Trust 
Agreements, the Active Plan, the Retiree Plan and any rules and regulations of such 
plans, including the provisions on eligibility for benefits and retiree coverage, and 
acknowledge the joint board’s right to institute such cost containment measures as they 
deem appropriate. 
 
The undersigned Employer and Union recognize that the benefits established by the 
Active Plan have been adopted by the joint board based on the best information 
available to it as to the cost of benefits and the contributions which they anticipate 
receiving under applicable collective bargaining agreements.  The joint board has the 
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right to modify benefits at any time if such action becomes necessary to maintain the 
financial soundness of the plan. 

 
In addition, the joint board’s ability to continue to provide retiree medical benefits 
depends on the collective bargaining agreements continuing to provide adequate 
funding.  Retiree benefits are not pre-funded, so if contributions under collective 
bargaining agreements become inadequate to maintain current retiree benefits, the joint 
board has the right to reduce benefits and/or increase self payment charges, or even 
terminate retiree coverage.  Only employees who retire or have retired from the 
Employers signatory to this Agreement or other Agreements with District 115 and who 
are eligible for benefits in the IAM National Pension Plan Benefits, may draw these 
benefits.  The intent of this program is to provide benefits separate from and in addition 
to the Federal Government’s Medicare program. 

Section 3.  Employer Payments, Timely Payment, Payroll Audits, Liquidated 
Damages, Delinquent Employers 

(a) Employer Payments:  The fixed dollar monthly premium for active plan employees 
will be made for all employees on the payroll between the 1st and 15th of the month:  
the cents per hour payment to the Retiree Medical Plan (or to the Active Plan, if 
adopted by the Joint Trustees) will be made on the basis of all “hours worked or paid 
for.”  The words “hours worked” shall mean the same as those words are used by 
IAM National Pension Plan, which is set out below in the Pension Clause of this 
Agreement. 

(b) Timely Payment: Liquidated Damages: Contributions and reports to the Active 
Plan are due and payable on the 20th day of the current month.  Contributions and 
reports to the retiree medical plan are due and payable on the 20th days of the 
month following the month in which the employee performs work for which the 
contributions are due.  It is understood that these payment levels are set on the 
basis of timely payment.  If payment is not timely, the Trust loses interest income, 
incurs additional administrative expenses in the form of letters, telephone calls, 
changes in computer billings and other collection expenses, all of which constitute 
damages arising from the Employer’s failure to make timely payment.  Therefore in 
any case where required monthly payment is delinquent for longer than any grace 
period allowed by the Trustees, the Trustees may allow liquidated damages, which 
shall be imposed equal to ten percent (10%) of the delinquent contribution, with 
minimum liquidated damages of $25.00 for any month for which payment is 
delinquent.  It is hereby agreed that, although the amount of the damages which 
would be suffered as a result of unpaid contributions cannot be accurately 
calculated, the 10% amount specified above is a reasonable estimate of damages.  
The liquidated damages shall not be considered to be a penalty assessed against 
the delinquent Employer.  Furthermore, if payment is not made within two months of 
the original due date, and the delinquent Employer shall be responsible for any 
reasonable fees incurred in connection with the delinquency, whether or not legal 
action has been brought, and for court costs if legal proceedings are instituted. 
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(c) The undersigned Employer acknowledges: that the Welfare Trusts have the right 
to audit its records to ascertain if it is making or did make the proper contribution to 
the trust, with the costs of the audit to be paid as provided in the Trust Agreements.  
In the course of any audit, the employer shall make available to the auditor, upon 
demand, all documents necessary to conduct a complete audit. 

(d) Delinquent Employers:  If the Trustees determine that an Employer is consistently 
delinquent in paying its contributions, then they may require that the Employer shall 
promptly provide, such cash deposit or other security as they may deem necessary 
to protect the Trusts against any further delinquencies, and may reduce or eliminate 
any grace period otherwise available to the Employer.  The trust shall not be 
responsible for paying benefits for any employee if the required contributions on his 
or her behalf have not been received, except as specifically provided under rules 
and regulations adopted by the Trust.  Furthermore, payment of benefits directly by 
any plan, or payment of premiums to insurance companies or service organizations 
by any plan is conditioned upon the existence of sufficient money in the plan’s 
account to make payments.  The right to modify or to amend this Section is 
specifically reserved to the parties. 

Section 4.  Non-Bargaining Unit Employees, Trustee Appointment, Disputes Not 
Covered By the Grievance Procedure 

(a) Non-Bargaining Unit Employees: Subscribing Employers may, at their option, 
cover non-bargaining unit employees on a uniform non-discriminatory basis, subject 
to rules adopted by the Trustees. 

(b) Trustee Appointment:  The management appointed trustees shall be appointed by 
the California Metal Trades Association; the union appointed trustees shall be 
appointed by the Directing Business Representative of District 190, IAM & AW. 

(c) Disputes:  Disputes arising out of this Article shall be resolved in accordance with 
the rules and regulations of the Trust and shall not be covered by the Grievance 
Arbitration Procedure of this Agreement. 

 

ARTICLE 15 - ENTIRE AGREEMENT AND PENSION FUND 

The Union agrees that this Agreement is intended to cover all matters affecting wages, 
hours and other terms and all conditions of employment.  The Employer is not bound by 
any past practices of the prior Employer. 

Section 1.  Pension: The Employer shall contribute to the I.A.M. National Pension 
Fund for each hour for which employees in all job classifications covered by this 
Agreement are entitled to receive pay under this Agreement as follows: 
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Effective 4/1/06 Effective 5/1/06 Effective 5/1/07 Effective 5/1/08 Effective 5/1009 

$2.30 per hour $2.40 per hour $2.50 per hour $2.75 per hour $3.00 per hour 

In the exception to the preceding, no contributions will be made on hours worked by 
an employee in excess of forty (40) in one week. 

(a) The Employer shall continue contributions based on a forty (40) hour work week 
while an employee is off work due to paid vacations or paid holidays. 

(b) Contributions for a new probationary, part-time and full-time employee are payable 
at the completion of the employee’s probationary period, but no later than ninety (90) 
calendar days after the date of hire.  No contributions will be made for temporary 
employees for a period of ninety (90) calendar days. 

(c) The I.A.M. Lodge and the Employer adopt and agree to be bound by, and hereby 
assent to, the Trust Agreement, dated May 1, 1960, as amended, creating the I.A.M. 
National Pension Fund and the Plan rules adopted by the Trustees of I.A.M. 
National Pension Fund in establishing and administering the foregoing Plan 
pursuant to the said Trust Agreement, as currently in effect and as the Trust and 
Plan may be amended from time to time. 

(d) The parties acknowledge that the Trustees of the I.A.M. National Pension Fund may 
terminate the participation of the employees and the Employer in the Plan if the 
successor collective bargaining agreement fails to renew the provisions of this 
pension Article or reduces the Contribution Rate.  The parties may increase the 
Contribution Rate and/or add job classifications or categories of hours for which 
contributions are payable. 

(e) This Article contains the entire agreement between the parties regarding pensions 
and retirement under this Plan and any contrary provision in this Agreement shall be 
void.  No oral or written modification of this Agreement shall be binding upon the 
Trustees of the I.A.M. National Pension Fund.  No grievance procedure, settlement 
or arbitration decision with respect to the obligation to contribute shall be binding 
upon the Trustees of the said Pension Fund. 

 

ARTICLE 16-SICK LEAVE 

Section 1.  Qualifying Period:  Employees who have completed twenty-one (21) days 
work per month shall receive eight (8) hours of sick leave per month. 

Section 2.  Sick Leave Accumulative:  Sick leave may accumulate up to a maximum 
of twelve (12) days and these twelve (12) days can be carried over year to year.  Sick 
leave is not convertible to cash.  
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After ten (10) days are accrued, and the employee retains ten (10) days, up to sixteen 
(16) hours of sick leave may be used in one (1) hour increments, subject to pre-
approval by the employer. 

Section 3.  Sick Leave Pay as Severance Pay:  Each employee upon termination 
shall receive sick leave earned but not received to a maximum of twelve (12) days pay 
based on hours worked after March 31st.  Any employee who quits or is discharged for 
cause and who has not completed twenty-one (21) days worked with the Employer shall 
not be entitled to sick leave pay. 

 

ARTICLE 17 - SUBORDINATE CLAUSE 

In the event any authorized Governmental agency or court of competent jurisdiction 
determines that the wages and fringe benefits contained in this Agreement are 
improper, the Employer shall be obligated to pay only the wages and fringe benefits 
specified in the appropriate wage determination issued by the Department of Labor.  
Should the Union appeal said determination, the Employer’s obligation will be governed 
by the terms of the final decision resulting from said appeal. 

 

ARTICLE 18 - DURATION OF AGREEMENT 

(a) This is a four (4) year Agreement and shall remain in full force and effect from April 
1, 2006 through March 31, 2010, unless either party serves written notice of a desire 
to amend, modify or terminate this Agreement sixty (60) days prior to the 
anniversary date. 

(b) In the event either party gives written notice of a desire to amend or modify this 
Agreement, the parties shall meet not later than forty-five (45) days prior to the 
anniversary date for the purpose of negotiation the desired amendments or 
modifications. 

(c) This Agreement, when signed, shall supersede and replace all prior agreements 
between the Employer and the Union, and such agreements are hereby declared 
null and void. 
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FOR THE COMPANY: 

 

FOR THE UNION: 

Tessada & Associates, Inc.      I.A. OF M. & A.W.                                          
DISTRICT LOGDE #190 

8001 Forbes Place, Suite 310 

 

Local Lodge 1414, 150 South Boulevard 

Springfield VA 22151 San Mateo, California  94402-2470 

  

By: By: 

Roger Bromen                                      
Vice President 

M.E. Francis, Jr.  

Business Representative 

 

By: 

 

By: 
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AGREEMENT 
 
THIS AGREEMENT, is entered into as of this 1st day of April, 2006 by and between 
Tessada & Associates, Inc. (“TESSADA”) and Scientific and Commercial Systems 
Corporation (“SCSC”) hereinafter each referred to as the “Employer” with respect to 
their employees as hereinafter delineated, and Service Employees International Union 
(SEIU), Local 1877, hereinafter referred to as the “Union.” 
 

Section 1. Recognition 
 

A.  TESSADA recognizes the Union as the sole collective bargaining agent, with regards 
to wages, hours and other terms and conditions of employment, for its full-time and 
regular part-time employees in the job classifications set-forth in Section 6 of this 
Agreement and employed on the NASA AMES Contract by TESSADA at the Moffett 
Field, California, NASA AMES Research Center; but excluding all office clerical 
employees, professional employees, temporary employees, guards, managerial employees 
and supervisors as defined in the Act.  When the terms “employee” and “employees” are 
used in this Agreement, they shall mean employees in the bargaining unit described in 
this Section.   
 
B.  SCSC recognizes the Union as the sole collective bargaining agent, with regards to 
wages, hours and other terms and conditions of employment, for its full-time and regular 
part-time employees in the job classifications set-forth in Section 6 of this Agreement and 
employed by it as a subcontractor to TESSADA on the NASA AMES Contract at the 
Moffett Field, California, NASA AMES Research Center; but excluding all office 
clerical employees, professional employees, temporary employees, guards, managerial 
employees and supervisors as defined in the Act.  When the terms “employee” and 
“employees” are used in the Agreement, they shall mean employees in the bargaining 
unit described in this Section.   
 
C.  Non-discrimination:  No employee or applicant for employment covered by this 
Agreement shall be discriminated against because of membership in this Union.  Neither 
the Employer nor the Union shall discriminate for or against any employees or applicant 
for employment covered by this Agreement on account of race, color, religious creed, 
sex, national origin, age as defined in the Federal or California Age Discrimination laws, 
handicap, disablement or Vietnam era status.    
 
D.  Multi-Employer Nature of the Agreement:  The Parties recognize that this Agreement 
is applicable to two separate and distinct Employers and covers their specific employees 
in two separate and distinct collective bargaining units.  The Employers are neither joint  
employers nor operate as a single enterprise; provided however that employees may 
transfer, or be transferred, between employers and will retain all accumulated benefits 
(for example, vacation or sick leave).  It is further agreed that SEIU is the sole and 
exclusive bargaining agent for these employees as set-forth in Section 1A and 1B and 
future service and maintenance job classifications consistent with the historical scope of 
this bargaining unit.   
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E.  Gender:  Whenever the masculine gender is used in this Agreement, it shall be 
considered to include the feminine gender.    
 

Section 2. Management Rights 
 
Except as expressly limited herein, the Employer maintains all managerial rights 
including the right to determine qualifications for positions, qualifications for hire, the 
number and types of positions; to direct and manage the workforce; direct and manage its 
business operations; to assign, promote, demote, layoff, recall, discipline in accordance 
with rules and regulations in accordance with Employer policy and this collective 
bargaining agreement, suspend, terminate for just cause; improve efficiency and work 
performance; adapt new technologies, including the right to make work assignments to 
meet contractual requirements with NASA Ames; to make and enforce reasonable rules 
and regulations; and to select individuals for promotion to supervisory, managerial and 
exempt positions.    

 
Section 3. Condition of Employment 

 
A.  Union Membership:  Membership in good standing in the Union not later than the 
thirty-first (31st) day following the effective date of this Agreement, or the 31st day after 
the commencement of employment, whichever is later, shall be a condition of 
employment for employees covered by this Agreement.  It is expressly understood that 
these membership obligations also cover all part-time employees who must, by the thirty-
first (31st) day following the beginning of their employment status, become and remain 
members of the Union.  Upon notice from the Union that an employee is not in good 
standing, the employer shall discharge said employee within ten (10) days after receiving 
such notice, unless the employee puts himself in good standing before the expiration of 
the ten (10) day period, herein mentioned, and before such discharge.   
 
B.  Union Dues:  Upon written authorization from an employee, the Employer agrees to 
deduct each month from earnings of the employee the periodic Union membership dues 
and initiation fee as set forth below, and to remit same together with a list of the names, 
addresses and social security numbers of the employees involved to the Union office.  
Any deductions provided for in this Agreement shall require the voluntary authorization 
of the employee involved.  Any amount so deducted shall be forwarded to the Union 
within fourteen (14) calendar days after such deduction.  On the thirty-first (31st) day of 
employment, new full-time and part-time employees, shall have an amount equal to the 
Union’s initiation fee and one (1) month’s dues deducted from the following paycheck, 
and tender thereafter the regular monthly periodic dues uniformly required as condition 
of retaining membership which shall, for the purpose of this Agreement, constitute good 
standing in the Union.  Temporary employees will pay Union dues, but are exempt from 
paying the initiation fee.  Should a temporary employee become a full-time or part-time 
employee, the initiation fee will be withheld from the next paycheck. The Union and the 
employees shall forever hold and save the Employer harmless from any action or cause of 
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action resulting from this Section or from the Employer’s reliance upon the authenticity 
or effectiveness of such authorization.    
 
C.  Probation: Every new or re-hired employee shall be on probation for the first ninety 
(90) days following appointment.  During the time of this probationary period an 
employee may be discharged for any reason and any such employee shall not have 
recourse to the grievance procedure outlined in this Agreement.    
 
D.  Orientation:  Recognizing a mutual interest in maintaining efficiency, the Employer 
shall implement appropriate orientation procedures for new hires and those promoted to 
new positions.  Employees shall assist other employees in learning their job.    
 
E. Employment Classifications:  This agreement recognizes the following 
classifications as hereinafter defined. 

 
1. Full Time.  Those employees assigned to a specific job classification and are 

regularly scheduled to work 40 or more hours per week. 
2. Part Time.  Those employees assigned to a specific job classification and are 

regularly scheduled to work less than 40 hours per week. 
3. On-Call.  Those employees available on an “as needed” basis. 
4. Temporary.  Those employees hired for a limited specific period of time or  

project.   
 

Section 4. Hours and Working Conditions 
 
A.  Work Week:  The work week shall commence at 12:01 AM each Monday morning 
and end at 12:00 Midnight the following Sunday night.  Forty (40) hours work shall 
constitute a week’s work. All employees who work in excess of eight (8) hours per day or 
a week’s work of (40) hours during their seven (7) consecutive days of the work week 
shall be paid at the rate of time and one-half (1 ½) the employees regular rate of pay for 
such excess time. An Employee working on a seventh (7th) consecutive day in a work-
week or in excess of twelve (12) consecutive hours per workday shall be paid at double 
(2) time based on the regular rate of pay.  Pay for non-working time (ex. Holiday, 
vacation, sick leave) shall not be included in computing hours worked.   
 
B.  Rest Periods:  Every employee shall be authorized by the employer to take rest 
periods, which insofar as practical shall be in the middle of each work period.  Rest 
periods shall be computed on the basis of fifteen (15) minutes within each four (4) hours 
working time or major fractions thereof.  Employees shall be granted, as a minimum, a 
forty-five (45) minutes meal break, which insofar as practical shall be in the middle of 
each work period.    
 
C.  Time Off Between Shifts:  Except in bona-fide emergencies and for normally 
scheduled split shifts, the minimum time off between shifts shall be ten (10) hours and 
employees called to work sooner than ten (10) hours from the end of their last work 
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period shall be paid time and one-half (1 ½) for all work performed up to the time of said 
ten (10) hour period shall be elapsed.    
 
D.  Time Sheets:  The Employer shall make the time card/time sheet and payroll records 
available to the representative of the Union upon request at any time within six (6) 
months from date of issuance. It is agreed that this section shall only be used in case of a 
dispute between the Employer and the employee over wages and/or hours.   
 
E.  Employee Uniform:  Each employee shall wear an Employer furnished name 
plate/badge, emblem or patch, and safety PPE gear when required by the employer, at all 
times during working hours on his outer garment.    
 
F.  Reporting Pay:  Should an employee be called for work and no work is available, he 
shall be paid for two (2) hours of work unless the employee performs unscheduled work 
of his own volition.  Should the employee start work, he shall be paid for at least four (4) 
hours work.    
 
G.  Employee Coverage:  The Employer may employ part-time and on-call employees on 
a permanent basis, provided that they are not used to replace full-time employees.  The 
Employer will make good faith efforts to utilize full-time employees whenever 
practicable.    
 
H.  Employee Hours:  No full time or part-time employee shall have his hours replaced as 
a result of signing this Agreement, unless required by the Government.    
 
I.  Car Pool.  Recognizing the value and need for energy conservation and of car pooling 
as a means to achieve that end the Employer shall make reasonable efforts to 
accommodate those employees involved in car pools when establishing work schedules 
and overtime work.   
 
J.  Work Rules:  The Employer shall have the right to establish and enforce reasonable 
work rules, and agrees to inform the Union before the implementation of any New Work 
Rules including Employee Testing and Security Procedures.    
 
K.  Safety Shoes:  Those employees requiring safety shoes in performance of their job 
will be allotted $100.00 per year.  Allotment will be paid annually during the month of 
November.  If November falls during the probation period of a new employee, that 
employee will be paid the $ 100.00 allotment, if applicable, upon completion of his 
probation period.  Employees shall provide receipt of purchase, for accounting purposes, 
if requested by the Employer.    
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Section 5. Seniority 
 

A. Definition. Seniority shall be the period of continuous employment, including that 
with a predecessor government contractor, at the Employer’s NASA/Ames, facility. 
 
B.  Layoff.  Seniority shall prevail in all cases of layoff and recall; provided however that 
the employee is able to perform all job duties of the position.  Thus, the employee last 
hired in the specific job classification shall be laid off first, and in recalls, after layoffs, 
employees shall be recalled in reverse order to that in which they were laid off. 
 
C.  Bumping.  Employees in a job classification designated for elimination may exercise 
their company Seniority and bump a less senior employee in a different job classification, 
provided that the more senior employee has held that job classification, or has been 
trained and certified as qualified in the classification, during the past five (5) years. 
 
D.  Recall.  When an employee is recalled the Employer shall give written notice by 
certified mail forwarded to the employee’s last known address, and shall hold the job 
available for a period of one (1) week from the date of mailing the notice.  Employees 
recalled shall notify the Employer of their intention within four (4) days of date of receipt 
of notice. 
 
 
E.  Loss of Seniority.  An employee shall lose seniority for any of the following reasons: 
 

1. Voluntary resignation, retirement or discharge 
2. Leave of Absence for more than six months excluding worker’s 

compensation and FMLA leaves; 
3. Layoff for a period of nine months; 
4. Absence without leave for three (3) days without previously notifying 

Company management, unless prevented from providing said notice by a 
medical emergency; 

5. An employee engages in other employment during a leave of absence 
without obtaining prior permission of the company; or 

6. Settlement has been made for total disability. 
 
F.  Job Posting. The Company agrees to post for five (5) workdays all job vacancies 
within the bargaining unit.  The vacancy shall be awarded to the bidder on the basis of 
company seniority provided he has held the job classification or has been trained and 
certified as qualified in the classification within the prior five (5) years.  In the event 
there are no qualified bidders, any employee may apply for any vacancy and will be 
considered with all other applicants.  In the event qualifications and experience are equal, 
preference will be given to current employees who will be subject to a sixty (60) day 
probationary period.  If the employee fails to complete the probationary period he will be 
returned to his former position.  
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Section 6 . Wages 
 

A.  Merit Pay: In addition to the wages shown below, employer, solely at its own    
discretion may upon demonstrated evidence of exemplary performance by an 
employee, reward such employee performance with merit increase which will apply 
to that employee and no other.  Merit pay will be withdrawn if individual 
performance drops or if said individual leaves the position for any reason.    

 
B.  Hourly Wage Rates: All employees shall receive the hourly wage shown below. 

 
 

Job Classifications     5/1/06   5/1/07  5/1/08  5/1/09 
 
Supply HAZMAT Specialist   21.56  21.99  22.54  23.22 
Truck Driver Mover     21.56  21.99  22.54  23.22 
Property Specialist     21.56  21.99  22.54  23.22 
Supply Specialist     17.44  17.79  18.23  18.78 
Mail Carrier/Clerk     17.44  17.79  18.23  18.78 
Bus Driver       14.42  14.71  15.08  15.53 
Recycle Processor     14.32  14.61  14.98  15.43 
Mover Helper      14.32  14.61  14.98  15.43 
Janitor        14.27  14.56  14.92  15.37 
Janitor/Cleaning Specialist   15.04  15.34  15.72  16.19 
Supply Technician     24.38  24.38  24.38  24.38 
 
C.  Lead:  Any employee assigned to the temporary or permanent responsibility of Lead 
shall receive an hourly pay of ten (10) percent above their classified pay.    
 
D. New Hires: Newly hired employees shall receive the following pay adjustments in 
their first year of employment: First six (6) months 80%; Second six (6) months 90%; 
after twelve (12) months, Agreement rates.    
 
E.  Paychecks:  Tessada paychecks will be issued bi-weekly; paychecks for SCSC will be 
issued semi-monthly.    
 
F.  Disbursements:  All disbursements for wages shall be made by voucher check, which 
shall show the total number of hours worked, the rate of pay, sick day and vacation 
accrual, and an itemized list of all deductions made.  Each paycheck will show 
accumulated federal withholdings during the calendar year.    
 
G.  Direct Deposit of Paychecks:  Employees who do not request otherwise, will have 
their paychecks deposited directly into their bank account.  The parties agree that the 
Union, and employees receiving checks by mail, will not hold the Employer responsible 
for delivery errors or delays, and the Union and the employee hereby waive their 
respective right to file a grievance with respect to any delay or error in the delivery of 
paychecks  
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H. Working in a Higher Paid Classification:  In all of the wage schedules of the 
Agreement, where an employee occupies a position or job, which combines two or more 
classifications of work, except during training for promotional purpose for a period of up 
to three (3) months, then the employee shall be paid at the rate of pay called for by the 
higher paying classification to receive the higher rate for actual hours worked in that 
classification.  The Employer may make temporary appointments, which combine 
classifications caused by vacations, illness, emergencies, etc.  Except for such temporary 
appointments or layoffs, an employee receiving a higher rate of pay called for by the 
higher classification minimum as set forth above, shall not have his/her wages decreased 
during the life of this Agreement.    
 
I. Payroll Errors:  Upon an employee reporting a payroll error, in writing, to the 
Employer, the Employer shall make a good faith effort to correct any such error. 

 
Section 7. Employee Benefits 

 
A. Health Insurance and Dental and Prescription Drug Coverage and Vision care: 
 
1. This Section expresses the understanding of the parties concerning Employer 

contributions to the General Employees Trust Fund on behalf of employees covered 
by this Agreement and their dependents.    

 
2. All Employer contributions referred to in this Section shall be paid into the General 

Employees Trust Fund created under the terms of said plan in accordance with the 
procedures set forth below.  It is understood that all questions concerning eligibility 
of employees for coverage shall be determined by the trustees of said Trust Fund.   

 
a. Between the first and twentieth day of each month, the Employer shall submit to 

the Trust Fund a list of all bargaining union employees who have worked 80 
hours or more during the preceding calendar month.  The list shall indicate the 
number of hours worked by each employee.   

 
b. The Employer agrees to contribute $667.17 per month to the General Employees 

Trust Fund Composite Plan C13 for health coverage for those employees who 
worked 80 hours or more in the preceding calendar month.  The Employer shall 
make additional annual premium contributions, if required, in the amount 
necessary to maintain the Employer’s 90% share of the total premium and the 
Employee’s 10% share of the total premium.  All notification of premium 
increases must be received by the Employer by March 30th of each year. 

 
3.   The Employer shall comply with all provisions of the Trust Fund, and shall maintain, 

furnish and make available for audit at Employer’s office such data and records as the 
Trustees may require as provided in the Trust Fund.    
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4. Employer hereby accepts the terms of that certain Agreement and Declaration of 
Trust entered into on February 1, 1973, at San Jose, CA 95116, creating the General 
Employees Trust Fund, and further agrees to become a party to said Agreement and 
Declaration of Trust.  Employer hereby agrees to be bound by all of the provisions of 
said Agreement and Declaration of Trust and hereby acknowledges prior receipt of a 
copy thereof.    

 
5. If any employee works eighty (80) hours or more in a month, but is not listed by the 

Employer, the Employer shall be liable and fully responsible for all claims that may 
be incurred by such employee in the same amounts as though the employee had, in 
fact, been listed. This liability, however, does not in any way relieve the Employer of 
the obligation to make payments under this Agreement. 

 
6. The Employer and the Union agree that paid sick time, paid holidays, and paid 

vacation time shall count towards hours worked for purposes of Health & Welfare 
benefit contributions to the General Employees Trust Fund.    

 
B. Pensions: 
 

1. The Employer agrees to contribute the appropriate sum for each hour worked by 
employees covered by this Agreement for the purpose of establishing and 
maintaining a Pension Plan.  Paid vacations and paid holidays are considered as 
hours worked in computing Pension Plan contributions.  Pension contributions 
per hour worked shall be as follows: 

 
        4/1/06   5/1/07  5/1/08  5/1/09 
 
Non-Janitors      .83    1.00   1.05   1.10 
Janitors       1.00    1.00   1.05   1.10 
  
 

2. The Employer shall make the required payments between the first and tenth of 
each month for the preceding calendar month’s hours worked.    

 
3. The payroll records of the Employer, pertaining only to the employees covered 

by this Agreement, shall be open for reasonable inspection by a certified public 
accountant selected by the Union.    

 
4. The Employer accepts the terms of that certain trust indenture made and 

executed in San Francisco, California, October 30, 1953, creating Building 
Service Employees Pension Fund and accepts the current terms of Building 
Service Employees Pension Plan.  The Employer further agrees to be bound by 
all provisions of said trust Indenture and Pension Plan. The Employer authorizes 
and directs the Union to deposit with the Pension Plan trustees a duplicate 
original of the current Collective Bargaining Agreement which, when so 
deposited, shall indicate the employer’s acceptance of said indenture and the 
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terms of said Pension Plan, by virtue of the provisions of this Section and in 
accordance with said Section 3.01 of Article III of said trust Indenture.    

 
Section 8. Holidays 

 
A.  Observed Holidays:  The following days shall be observed as holidays: 
 
New Year’s Day   M.L. King’s Birthday   Independence Day 
Columbus Day   Memorial Day    Thanksgiving Day 
Labor Day    Veteran’s Day 
Christmas Day   Washington’s Birthday 
 
The aforementioned holidays shall be observed on the same date as the regular Civil 
Service Employees at AMES Research Center.    
 
B. Holiday Pay:  Employees who are eligible for holiday pay and who do not work on a 
holiday shall receive that day’s pay at their regular rate of pay.   
 
C.  Working on a Holiday:  Any employee working on a holiday shall be paid at the rate 
of time and one-half (11/2) in addition to the employee’s regular day’s pay.  If an 
employee’s day off falls on a holiday, he/she shall receive an additional day within two 
(2) weeks, with full straight time pay.    
 
D.  Vacation during a Holiday:  If a holiday falls during an employee’s vacation period, 
the holiday will not be charged as a vacation day.   
 
E.  Eligible for Holiday Pay:  In order to be eligible for the payment of holiday pay, an 
employee must have worked the scheduled workday before and after the holiday. Only 
bona fide illness supported by a document from a physician will be the exception in order 
to get paid for not working before or after the holiday.  A part-time employee shall also 
receive holiday pay, on a prorated basis, if they worked their last scheduled workday 
before, and their first scheduled workday after the holiday.  No employee shall be eligible 
for holiday pay unless he has been working for a period of at least twenty-two (22) 
working days.    
 
F.  Administrative Day Off:  When the Center grants administrative leave (with pay) to 
its Government employees, employees hereunder should also be released with pay, 
subject to the Contracting Officer’s approval.  However, it is recognized that the 
Employer(s) may be requested to provide sufficient personnel to perform necessary tasks 
under the terms of their contact as scheduled and shall be guided by the instructions 
issued by the Contracting Officer or his/her duly authorized representative. Persons 
working under these conditions shall not receive premium pay.  
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Section 9. Vacations 
 
A.  Accrued Weeks:  All employees may accrue two (2) weeks vacation with full pay 
during each of their first five (5) years of continuous employment; three (3) weeks with 
full pay annually after completion of five (5) years of continuous employment; four (4) 
weeks with full pay annually after completion of ten (10) years of continuous 
employment.  Seniority for vacation periods shall be used during the posting period of 
January.  After the posting, it is first come, first served.  The Employer reserves the right 
to limit the number of employees taking vacation at any time based on operational 
necessity.  Vacation time will be accrued on an hourly basis per pay period up to a 
maximum of 240 hours per employee.  Accrued vacation may be used as it is earned with 
the approval of the employer.    
 
B.  Layoff/LOA Impact :  Temporary layoffs or leaves of absence due to illness, not to 
exceed thirty (30) days during any one year shall not interrupt the continuity of such 
employment, so as not to deprive any employee of his or her vacation rights.   
 
C.  Unused Vacation:  All earned, but unused, vacation time subject to the accrual limits 
of Section A, will be paid at the employee’s current hourly rate when the employee is 
terminated or resigns.    
 
D.  Returning from Vacation:  An employee returning from an authorized vacation shall 
be placed in his/her former job. 
 

Section 10. Sick Leave 
 
A. Sick Leave Rate:   Non Janitors 
 
1. Sick Leave accrues at the rate of eight (8) hours per month. Any earned sick leave shall 
be applicable to maternity leave. Unused sick leave shall accumulate up to a maximum of 
one hundred and sixty (160) hours. Sick leave shall be paid at each employee’s present 
wage rate.    
 
2. Sick leave may accrue to twenty (20) days. After ten (10) days are accrued and the 
employee retains ten (10) or more days, up to sixteen (16) hours of sick leave per year 
may be used in one hour increments, subject to pre-approval by the Employer. A written 
doctor’s excuse may be required to an absence of three (3) days or more.    
 
B.  Sick Leave Rate:  Janitors 
 
1. Every employee covered by this Agreement who has been continuously employed by 
his Employer for a period of at least one (1) year shall thereafter be entitled to five (5) 
days, forty (40) straight time hours, sick leave with pay per year based on his net hourly 
pay. On May 1, 2009 the employee shall receive seven (7) days, fifty-six (56) straight 
time hours with pay per year.  Any earned sick leave shall accumulate up to a maximum 
of thirty (30) days. The Employer may require a doctor’s certificate or other reasonable 
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proof of illness. Such sick leave with pay shall be applicable in cases of bona fide illness, 
accident, and maternity leave and shall be paid in the following manner.   
 
2. An employee receives pay for their first day of an absence and for every day thereafter 
until such leave benefits are exhausted. Employees who have accumulated twenty (20) or 
more days of sick leave shall also be paid for the first day of absence due to illness. The 
minimum increment of paid sick leave shall be two (2) hours.  
 

Section 11. Bereavement Leave 
 
A.  Time Off:  In the event of a death in the immediate family of an employee, other than 
an employee with less than six (6) months service, he shall upon request be granted such 
time off with pay as is necessary to make arrangements for the funeral and attend time 
not to exceed three (3) regular scheduled working days. A fourth day is available upon 
request and proof that the employee is required to travel more than 250 miles (one way) 
to attend services. This provision does not apply if the death occurs during the 
employee’s paid vacation, or while the employee is on leave of absence, layoff, or sick 
leave.    
 
B.  Immediate Family:  For the purpose of this provision, the immediate family shall be 
restricted to father, stepfather, mother, stepmother, brother, sister, spouse, child, step-
child, grandmother, grandfather, mother-in-law, father-in-law, brother-in-law and sister-
in-law.    
 
C.  Death Certificate:  At the request of the Employer, the employee shall furnish a death 
certificate and proof of relationship.    
 
D.  Authorization:  Bereavement leave is only authorized if the employee attends the 
funeral, a Memorial Service or is required to make funeral arrangements, but is not 
applicable for other purposes, such as settling the estate of the deceased. 
 

Section 12. Leave of Absence 
 
A. Leave of Absence: An employee with one (1) or more years of continuous service 
shall be eligible to request an unpaid leave of absence up to a maximum of thirty (30) 
days in any 12 month period for personal reasons without a break in continuity of 
seniority.  The request of leave of absence must be in writing and the Employer’s 
acceptance must also be in writing. The Employer shall make the ultimate determination 
as to the total number of employees who will be granted a leave of absence at any one 
time. When an employee returns to work after completing an authorized leave of absence, 
he will be reinstated to the same classification and work status where he was employed 
before his absence.    
 
B. Family Medical Leave (FML):  Unpaid Family and Medical Leave will be provided in 
accordance with applicable Federal and State law. 
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Section 13. Jury Duty 
 
A.  Jury Duty.  An employee shall be excused from work on a workday on which the 
employee performs jury service providing the employee presents documentation from the 
court and gives prior notification to the Employer. During such excused absences, the 
Employer shall pay the amount of the difference, up to a maximum of eighty (80) hours, 
between jury fees and the normal wages earned during a regular workday, exclusive of 
reimbursable travel expenses. Eligibility for all employees shall be one (1) year from the 
employee’s date of service.    
 
B.  Payment.  No such payment will be made to an employee excused for jury services 
unless a statement is provided to the Employer showing amount of fees paid or payable 
and time spent in jury service.    
 
C.  Excused Early.  An employee excused from jury duty after less than a substantial part 
of a workday (not later than 1:00 p.m.) shall return to work for the duration of that day. 
Failure to return to work in such circumstances without Employer consent will result in a 
loss in wages for the period in question. The Employer may at its discretion excuse said 
employee in cases where such a mandatory return would impose a hardship. 
 

Section 14. Discipline and Discharge 
 
A.  Discipline:  No employee shall be disciplined without just cause. The reason for 
discharge or other disciplinary action must be given to the employee and Union 
Representative or the Steward.    
 
B.  Steps:  Discipline may consist of up to four steps depending upon the seriousness of 
the offense. 
 1. Documented verbal warning 
 2. First written warning 
 3. Suspension without pay and/or final warning 
 4. Termination    
 
C.  The type of discipline imposed in any instance depends on the nature and seriousness 
of the offense involved.  After nine (9) months the highest step of discipline will not be 
used for further discipline. 
 

Section 15. Grievance and Arbitration 
 
A.  Disputes.  Any claim or dispute raised by any unit employee concerning the 
interpretation or application of this Agreement shall first be discussed with his immediate 
supervisor; provided however this discussion may be by telephone if the employee is 
unable to report to work or is not allowed to enter the NASA/Ames facility.  All such 
disputes must be presented within five (5) business days (i.e., excluding weekends and 
recognized holidays) after the event which gave rise to the dispute.  If the matter is not 
thereby resolved the SEIU may file a formal grievance in writing within ten (10) days of 
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the informal meeting provided above, provided however that in the event of a contract 
interpretation issue affecting the entire bargaining unit, the Union may initiate the 
grievance at Step 2 below.  The written grievance must set forth with specificity the 
factual basis of the grievance, the specific section of the Agreement allegedly violated 
and the remedy requested.   
 
Step 1:  The Union representative shall, within ten (10) business days of filing a written 
grievance, hold a meeting with the Supervisor to discuss the grievance.  The Supervisor 
shall render a decision.    
 
Step 2.  If the grievance is not resolved the SEIU Representative and the Grievant shall, 
within ten (10) business days after the Step 1 meeting, discuss the grievance with the 
Project Manager (or his designee).  If the grievance is not resolved at Step 1, the Union 
may appeal it to arbitration as provided herein.    
 
B.  Request for Arbitration.  If the matter is not settled pursuant to paragraph A, within 
ten (10) days of the conclusion of Step 2, the SEIU shall provide written notice to the 
Employer of its intention to submit the grievance to arbitration.  The formal request for 
arbitration must be mailed to the Federal Mediation and Conciliation Service (“FMCS”) 
within twenty (20) days of the written notice of intent to take a grievance to arbitration.   
 
C.  Panel.  The Union may request the FMCS to submit a panel of five (5) arbitrators and 
the impartial arbitrator shall then be selected by alternate striking.  A second panel may 
be requested by either party.  The compensation and expenses of such arbitrator shall be 
paid by the Employer and the SEIU in equal share.  The Employer and the Union shall 
also share the expense of providing a neutral location of the arbitration, if necessary.  All 
other expenses of such arbitration shall be paid by the party incurring the same.   
 
D.  Arbitrator Decision.  The arbitrator shall not be empowered in any way to change, 
modify, add to or subtract from the provision of this Agreement.   Any settlement arrived 
at in accordance with the provisions of the above paragraphs, or the decision of the 
arbitrator made pursuant to the provisions of the above paragraphs, shall be final and 
binding upon all parties to such matter. 
 
E.  Time Limitations.  No aggrieved party shall have any right to invoke the grievance 
procedure except as provided above, nor the arbitration procedure except as provided 
above.  In this regard, the time limitations set forth above are intended to be strict statutes 
of limitation and any grievance and/or request for arbitration shall be null and void unless 
brought within the time periods set forth above.  In the event a time limit within the steps 
(paragraph A and B) are not met by the SEIU the grievance will be considered to have 
been dropped.  If a time limit is not met by the Employer, the grievance will be treated as 
having been denied and the SEIU may proceed to the next step. 
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Section 16. Union Visitations 

 
The Union Representative shall be allowed to make site visitations for the purpose of 
ascertaining whether or not this agreement is being observed.  The Union Representative 
shall notify the site manager prior to said visit for any necessary clearances or escort. The 
Union Representative shall not interfere with the normal course of work.    
 

Section 17. Bulletin Board and Shop Steward 
 

The Employer shall provide a bulletin board at a place in the site office or headquarters 
that will be accessible to all employees at all times.  Space shall be provided on said 
bulletin board for the purpose of posting notices of official business of the union.  The 
Employer agrees that the Union shall be permitted to maintain a Chief Shop Steward and 
one Assistant Shop Steward on the job.  The Chief Shop Steward or the Assistant Shop 
Steward shall be allowed reasonable time to process grievances.  The employer shall, 
upon the request of an employee, allow a Shop Steward to be present in disciplinary 
meetings or investigations.   
 

Section 18. Voluntary Contribution for Committee on Political Education 
 

A.  Payroll Deduction.  If an employee voluntarily signs a check off form, as set forth in 
Appendix “A” which is authorized by the Union, three (3) dollars per month shall be 
deducted from his total hourly earnings for that pay period and shall be transmitted to the 
SEIU Committee on COPE Funds. It is expressly understood that this voluntary 
contribution is not a condition of employment.    
 
B.  Participation.  A minimum of 33% participation by employees shall be necessary for 
implementation of this specific category of payroll deduction 

 
Section 19. No Strike --No Lockout 

 
A.  No Strike:  For the duration of this agreement the SEIU, its officers, agents, 
representatives and employee/members shall not in any way, directly or indirectly, 
authorize, cause, assist, encourage, participate in, ratify or condone any strike, sympathy 
strike, sit-down, sit-in, interruption of work at any of the Employer’s operations.  The 
foregoing does not prohibit the Union from engaging in picketing outside government 
property as permitted by law.   
 
B.  No Lockout:  For the duration of this Agreement the employer shall not lockout its 
employees.    
 

 Section 20. No Reductions 
 

No employee shall suffer a reduction in wages and/or benefits as a result of this 
agreement.   
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Section 21. Subordination Clause 

 
In the event any authorized Government agency or court of component jurisdiction 
determines the wages and fringe benefits contained in this Agreement are improper, the 
Employer shall be obligated to pay only the wages and fringe benefits specified in the 
appropriate wage determination.    

 
     

Section 22. Joint Labor-Management Committee 
 
The Employer and the Union agree that mutual interests are advanced in a climate of 
respect, mutuality and open communication. Therefore, the parties hereto agree to  
Establish a Joint Labor-Management Committee. The Committee shall meet once a 
month unless waived by mutual agreement, to discuss mutual concerns; provided that this 
shall not either expressly or implicitly result in any obligation to reopen any of the terms 
of Agreement or otherwise to bargain with respect to any particular subject.  The 
committee shall consist of the Union’s representative and Union Shop Steward, and the 
Employer’s Project Manager and one additional Employer representative as may be 
designated.   
 

Section 23. Successorship 
 

This Agreement shall be binding upon the parties hereto or any corporate entity 
representing the Employer performing the Logistics Support Services contract at Moffett 
Field, Ames Research Center, on TESSADA Contract NNA04CI13C. Unless agreed by 
the union in advance, the Employer shall not assign or use any leasing device to a third 
party to evade this Agreement or any part thereof.    
 

Section 24. Entire Agreement 
 
The Union agrees this Agreement is intended to cover all matters affecting wages hours 
and other terms and all conditions of employment. The Employer is not bound by any 
past practices of the prior Employer.    
 

Section 25. Duration of Agreement 
 
This Agreement shall become effective as of April 1, 2006 and shall remain in full force 
and effect through March 31, 2010, and shall be renewed from year to year thereafter, 
provided, however, that either party may notify the other in writing of its desire to modify 
this Agreement, such notice to be submitted sixty (60) days prior to March 31, 2010, or 
sixty days prior to March 31 of any subsequent year. 
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In Witness Whereof, the parties hereto have executed this Agreement on the dates set 
forth below, with full right, power and authority to do so, to be effective as of the date 
specified in Section 25. 
 
Date:_________________________ 
 
Tessada & Associates, Inc.    Service Employees International Union 
          (SEIU), Local 1877 
 
By:__________________________    By:____________________________ 
 
Title:_________________________   Title:___________________________ 
 
    
By:__________________________   By:____________________________ 
 
Title:_________________________   Title:___________________________ 
 
  
By:__________________________   By:____________________________ 
 
Title:_________________________   Title:___________________________ 
 
 Scientific & Commercial Systems Corp.     
 
By:__________________________    By:____________________________ 
 
Title:_________________________   Title:___________________________ 
 
  
By:__________________________    By:____________________________ 
 
Title:_________________________   Title:___________________________ 
 
 
By:__________________________    By:____________________________ 
 
Title:_________________________   Title:___________________________ 
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Appendix “A” 

 
 

Service Employees Union, Local No. 1877 
1010 Ruff Drive 
San Jose, CA 95110 
 
Payroll Deduction Authorization 
 
I desire voluntarily to sign this form, to take effect immediately. 
 
I,____________________________________________the undersigned employee of  

(Print Name)    
________________________________________________________________________ 

(Company)          (Job Location) 
 

do authorize and direct the Company to deduct from my wages, each and every month, 
the sum of three dollars ($3.00) and to forward that amount to Local 1877-Committee on 
Political Education. This authorization is voluntarily made on the specific understanding 
that the signing of this authorization and making of payments to the Local 1877-
Committee on Political Education are not conditions of membership in the Union or of 
employment with the employer will use the money it receives to make political 
contributions and expenditures in connection with federal, state or local elections. This 
authorization shall be irrevocable for a period of one (1) year or until the termination of 
the Collective Bargaining Agreement between my employer and Local 1877, whichever 
shall be shorter, unless written notice is given by me to the employer not more than 
twenty (20) days and not less than ten (10) days prior to the expiration of each one (1) 
year period or of each applicable Collective Bargaining Agreement between my 
Employer and Local 1877, whichever occurs sooner. 
 
I certify that this authorization is made freely without any interference, reservation or 
coercion from any person or persons whosoever. 
 
 
___________________________   ___________________________________ 
Date         Signature 
 
 
___________________________   ___________________________________ 
Job Classification       Street  
 
 
          ___________________________________ 
          City, State, Zip 



ADDENDUM 
 
The undersigned Employer’s Tessada & Associates, Inc., and Scientific and Commercial 
Systems Corporation, and Union, SEIU Local 1877, signature to a Multi-Employer 
Collective Bargaining Agreement, herby agrees to amend Section 6.B Wages of the Multi-
Employer Collective Bargaining Agreement, with a duration of April 1, 2006 through 
March 31, 2010, as follows. 
 
Effective May 1, 2009 
 
Section 6. Wages 
 

B. Hourly Wage Rates:  All employees shall receive the hourly wage shown below. 
 
Job Classifications 5/1/09 
 
Supply Specialist $18.78 
Is combined with the 
Mail Carrier / Clerk $18.78 
New Position:  
Mail / Supply Specialist $18.78 
 
Employees currently performing Mail / Carrier Clerk will remain in that role at the pay rate 
associated until they meet the requirements ( for example fork lift certificate) of Mail / Supply 
Specialist.  
 
Supply Hazmat Specialist $23.22 
Is combined with the  
Mail / Carrier Clerk $18.78 
New Position: 
Mail / Supply Hazmat Specialist $23.22 
 
Employees currently performing Mail / Carrier Clerk will remain in that role at the pay rate 
associated until they meet the requirements (for example DOT-Hazmat certificates) of Mail / 
Supply Hazmat Specialist. 
 
 
AGREED FOR THE EMPLOYER AGREED FOR THE UNION 
Tessada &Associates, Inc. SEIU Local 1877 
 
By: _____________________________ By: _____________________ 
 
Date:  ___________________________ Date: ___________________ 
 
Scientific & Commercial Systems Corp. 
 
By: ______________________________ 
 
Date:  ____________________________ 
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