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	SLC
	Minimum Education
	Job Description and Map

	Program Manager
	BA/BS 
	Serves as the Contractor’s primary contract manager and shall be the contractor’s authorized interface with the Government Contracting Officer (CO), the Contracting Officer’s Technical Representative (COTR), Government management personnel and customer agency representatives.  Responsible for formulating and enforcing work standards, assigning contractor schedules, reviewing work discrepancies, supervising contractor personnel and communicating policies, purposes and goals of the organization to subordinates.  Responsible for overall contract performance.

	Manager
	BA/BS
	Responsibilities include formulating and enforcing work standards, assigning contractor schedules, reviewing work discrepancies, supervising contractor personnel and communicating policies, purposes and goals of the organization to subordinates.  Responsible for specific areas of work.  Categories that map into this SLC may include: technical managers and first line supervisors.  Group leads shall be included in their specific discipline SLC.

	Professional/Engineer Supervisor
	BA/BS
	Responsibilities include supervising and coordinating activities of personnel engaged in carrying out departmental objectives in unit of governmental agency, utilizing knowledge of agency purposes, rules, regulations, procedures, and practices: Reviews unit's work load, schedules, personnel assignments, status of on-going work, projects, and available personnel for work assignment in order to plan unit activities. Coordinates work activities of unit with other units, sections, or agencies to prevent delays in actions required or to improve services to contract. 

	Human Resource/Labor Relations
	BA/BS
	Serve as personnel assistance in identifying, evaluating, and resolving human relations and work performance problems within establishment to facilitate communication and improve employee human relations skills and work performance:  Assist managers and supervisors to facilitate effective interpersonal communication among participants and to ascertain human relations and work related problems that adversely affect employee morale and establishment productivity. Evaluates human relations and work related problems and meets with supervisors and managers to determine effective remediation techniques, such as job skill training or personal intervention, to resolve human relations issues among personnel.  Participate in resolving labor relations issues. Assist in screening applicants for establishment training programs.

	Business Specialist
	BA/BS
	Responsibilities include performing analytical business functions such as financial and business analysis and management.  Categories that map into this SLC include budget analysts, accountants, and procurement specialist. 

	Engineer I
	BS
	This position is considered a junior level engineering position. Responsibilities include assisting in the designing and developing of plans, processes, procedures and tools to operate this contract.  Requires a bachelor's degree in engineering in the field or in a related area. Engineering disciplines that may map into this SLC include mechanical, electrical, aerospace, propulsion, environmental, structures, thermal, safety, software, systems and quality.  Experience level: 0-4years.  

	Engineer II
	BS
	This position is considered a journeyman level engineering position.  Responsibilities include designing and developing plans, processes, procedures and tools to operate this contract.  Requires supervising less experience engineers. Requires a bachelor's degree in engineering in the field or in a related area. Engineering disciplines that may map into this SLC include mechanical, electrical, aerospace, propulsion, environmental, structures, thermal, safety, software, systems and quality.  Experience level: 4-10 years.

	Engineer III
	BS
	This position is considered a senior level engineering position.  Responsibilities include designing and developing plans, processes, procedures and tools to operate this contract.  Requires supervising less experience engineers. Requires a bachelor's degree in engineering in the field or in a related area. Engineering disciplines that may map into this SLC include mechanical, electrical, aerospace, propulsion, environmental, structures, thermal, safety, software, systems and quality. Experience level: >10 years.

	Engineer IV
	MS
	This position is considered a senior level engineering position.  Responsibilities include conceptual thinking, designing and developing plans, processes, procedures and tools to operate this contract.  Requires supervising less experience engineers. Requires a master’s degree in engineering in the field or in a related area. Engineering disciplines that may map into this SLC include mechanical, electrical, aerospace, propulsion, environmental, structures, thermal, safety, software, systems and quality.  Experience level:  >5 years.

	Doctor
	MD
	Graduate from an Accredited Medical School.  Board Certified – Responsible for the overall direction of the MAF occupational medicine and environmental health programs.  Ensures contract compliance.  Provide guidance to MAF management on matters relating to health and welfare of MAF personnel.  Arranges and designate staff support.  Educational/Credential requirements include preventive medicine, occupational medicine or a primary care specialty.  Current license – State of LA, BCLS and ACLS Certified, Current Registration – Drug Enforcement Administration.  Experience requirements include; FAA Medical Examiner, Occupational Medicine Experience, Medical Review Officer.  Experience level. <10 years. 

	Licensed Therapist/Counselor
	MS
	Responsibilities include counseling individuals and providing group educational and vocational guidance services: Collects, organizes, and analyzes information about individuals through records, tests, interviews, and professional sources, to appraise their interests, aptitudes, abilities, and personality characteristics, for vocational and educational planning. Compiles and studies occupational, educational, and economic information to aid counselees in making and carrying out vocational and educational objectives.  Assists individuals to understand and overcome social and emotional problems 

	Manufacturing Process Planner/Estimator
	BS
	Responsibilities include analyzing blueprints, specifications, proposals, and other documentation to prepare time, cost, and labor estimates for products, projects, or services, applying knowledge of specialized methodologies, techniques, principles, or processes:  Review data to determine material and labor requirements and prepares itemized lists.  Computes cost factors and prepares estimates used for manufacturing process purposes, such as planning, organizing, and scheduling work, preparing bids, selecting vendors or subcontractors, and determining cost effectiveness.  Conducts special studies to develop and establish standard hour and related cost data or effect cost reductions.  Consults with customer to discuss and formulate estimates and resolve issues. May specialize according to particular service performed, type of product manufactured, or phase of work involved, such as tool and fixture costs, production costs, construction costs, or material costs. 

	Accountant
	BA/BS
	Prepares balance sheets, profit and loss statements, and other financial reports. Responsibilities also include analyzing trends, costs, revenues, financial commitments, and obligations incurred to predict future revenues and expenses. Reports organization's finances to management, and offers suggestions about resource utilization, tax strategies, and assumptions underlying budget forecasts. May require a bachelor's degree in area of specialty and 2-4 years of experience in the field or in a related area. Familiar with standard concepts, practices, and procedures within a particular field. Relies on limited experience and judgment to plan and accomplish goals. Performs a variety of tasks.  A certain degree of creativity and latitude is required. 



	Cost Estimator
	BS
	Forecasts project costs. Gathers details and compiles data to estimate all production costs according to specifications. Considers raw materials, labor, equipment, tools, labor and transportation for estimations. Helps determine necessary resources for projects based on cost estimates and budgetary constraints.  Require a bachelor's degree in a related field and 2-4 years of experience in the field or in a related area.  Familiar with standard concepts, practices, and procedures within a particular field. Relies on judgment and limited experience to plan and accomplish goals. Performs a variety of tasks. 



	Harbormaster

	
	Directs coordinates, and manages the Michoud Assembly Facility (MAF) Harbor and NASA Marine Operations.  Ensures the safe and efficient operation and maintenance of the MAF Harbor and the NASA barges “Pegasus” and “Pearl River” stationed at MAF.  In addition, the Harbormaster shall provide maintenance and repair services required for other NASA owned/contracted vessels while located at the harbor.

	Industrial Hygienist
	BS
	. Coordinate, plans and conducts occupational health programs to anticipate, recognize, evaluate, prevent, and control those factors or stresses that may cause sickness, impaired health and well being within the workplace.  Familiar with standard concepts, practices and procedures within a particular field.  Provides advice on methods and procedures to reduce occupational health risks.  Requires a bachelor’s degree and at least 4 years experience.  Relies on limited experience and judgment to plan and accomplish goals. At least one Industrial Hygienist shall be certified by the American Board of Industrial Hygiene and designated CIH.  

	Lawyer
	JD
	Prepares and examines contracts involving leases, licenses, purchases, sales, insurance, etc. Provides legal advice to an organization, prepares resolutions and forms, and participates in major legal actions.  Responsible for foreseeing and protecting the company against legal risks. Must be a graduate of an accredited law school with 5-8 years of experience and admitted into the state bar. Familiar with a variety of the field's concepts, practices, and procedures. Relies on extensive experience and judgment to plan and accomplish goals. Performs a variety of tasks. May lead and direct the work of others. A wide degree of creativity and latitude is expected.



	Purchasing Manager
	BS
	Manages all purchasing functions. Receives and grants approval for purchases of goods or services. Analyzes changes or new issues in materials and supply to reduce costs and improve quality. Requires a bachelor's degree with at least 5 years of experience in the field. Relies on experience and judgment to plan and accomplish goals. Manages a staff and typically reports to top management.


	Safety Specialist 

	BS
	Promote occupational safety and health within the organization and analyze work environments and design programs to control worker illness and injury.  Develop organizational safety and occupational health goals and objectives; Prepares safety policies, procedures and guidelines; Develop safety and training curriculum; Review architectural and engineering drawings for new building construction and major alterations; Conduct special studies for the resolution of safety and occupational health problems;  Knowledge and skills to perform state-of-the-art analytical assessment techniques such as job, hazard analysis, fault tree analysis, risk assessment, Failure Effects and Mitigation Analysis (FEMA), etc. for work processes performed at an industrial and manufacturing work site.  

Minimum education requirements are a high school or equivalent general education diploma (GED), continuing education/training directly related to this field of work, and minimum of 5 years of specifically related Safety and Aerospace experience.  An Associate of Science/Arts (AS/AA), Bachelors of Science/Arts (BS/BA) or Certification in Safety [Certified Safety Professional (CSP)] or other related fields may serve in lieu of 1 year relevant experience. 

	Craft Supervisor
	
	Responsibilities include supervising and coordinating activities of personnel engaged in carrying out departmental objectives in unit of governmental agency, utilizing knowledge of agency purposes, rules, regulations, procedures, and practices:  Reviews unit's work load, schedules, personnel assignments, status of on-going work, projects, and available personnel for work assignment in order to plan unit activities. Coordinates work activities of unit with other units, sections, or agencies to prevent delays in actions required or to improve services to contract.
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