SECTION 1.0 , PARAGRAPH 2, THE FIRST SENTENCE, THE NUMBER 5 IS CHANGED TO 6 OF THIS STATEMENT OF WORK.
Office of Human Capital Management
Statement of Work

1.0
INTRODUCTION
The vision of the Office of Human Capital Management (OHCM) at NASA's Goddard Space Flight Center (GSFC) is to be the benchmark in delivering innovative human capital solutions to support the objectives of its clients and partners.  In support of GSFC’s mission, OHCM provides strategies, solutions and services that support the achievement of GSFC's mission, by planning for and providing the right talent, in the right place, at the right time, and in the right way to ensure mission success.  The OHCM develops innovative programs/policies to meet the needs of a diverse, highly talented workforce and strives to create and maintain a supportive work environment enabling all individuals to contribute to GSFC's mission success. 

The OHCM is made up of 5 individual offices:  The Business, Planning and Strategic Alignment Office provides business and administrative support such as space management, Information Technology resources, financial resources and reporting requirements to OHCM; The Organizational Leadership and Culture Office (OLCO) provides strategies, products and services and transformation, change management, leadership development, business coaching, diversity management and resource optimization; The Organizational Capability Office (OCO) provides tools and programs that offer competency management, succession planning, skill gap analysis, measurement, and partners with the Office of the Chief Financial Officer (CFO) on staffing plans to ensure consistency with GSFC's mission and goals; The Talent Acquisition Office (TAO) provides strategy and services including staffing and placement services, classification, compensation and position management; The Talent Cultivation Office (TCO) that develops and implements an array of learning programs, products and services including personal and professional development in alignment with GSFC's mission; and The Performance and Worklife Dynamics Office (PWDO) provides a broad range of services and expert advice, counsel and solutions to employees, supervisors and managers in the areas of managing performance, performance accountability, employee relations, labor relations, awards and recognition, benefits, workplace flexibilities and other elements that create a culture which promotes and fosters high performance and a rich quality of worklife.  For more information and an organization chart of OHCM, visit our website at:  http://OHCM.gsfc.nasa.gov.

