Office of Human Capital Management

Consolidated Support Services

Representative Task Order #3

REPRESENTATIVE TASK ORDER #3 IS REVISED TO INCLUDE THAT THE PERIOD OF PERFORMANCE IS TO BEGIN IN CONTRACT YEAR TWO.  THIS INFORMATION IS ADDED UNDER “STRATEGIC WORKFORCE ANALYSIS AND PLANS”.

STRATEGIC WORKFORCE ANALYSIS AND PLANS

For a one year period of performance, to begin in contract year 2, the Contractor shall perform analysis to identify current and future human capital needs, including workforce size, deployment across GSFC, and competencies needed for GSFC to fulfill its mission.  The Contractor shall perform GSFC organizational diagnosis and modeling activities to identify and document workforce capabilities, current trends, turnover, and possible gaps in organizational structure and/or workforce competencies.  The Contractor shall provide the assessment of future workforce trends and emerging GSFC strategies and provide reports as to their relative alignment.

