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Amendment 03 Page 5

Continuation of SF 30 Block 14:
(1) Revise Section L.9 (b)(1) Mission Suitability Volume II as follows:

     a. Increase Past Performance Volume (a) Information from the Offeror page limitation

         from 10 to 15 Pages.

      b. Exclude the following from the Mission Suitability Volume (a) page limitation:

          Position Titles and Qualifications.

          Two-page Executive Summary 

(2) Revise Section L.2 date that all questions must be submitted by to January 16, 2007.
(3) Revise Section L.2 Subfactor B Management Approach to include the following:

      The offeror shall provide written position titles and qualifications for the specific 
      labor categories envisioned for this requirement.  Offerors need to address the 
      minimum requirements in the position qualifications, to include the necessary 
      experience, summary of duties and responsibilities, specific requirements/licensing, 
      minimum education and minimum experience required for this position.

(4) Revise Section M.4 Subfactor B Management Plan to include the following:

      The offeror's proposed position qualifications will be evaluated for adequacy, 

      reasonableness and understanding of the work to be performed.

(5) Revise Exhibit C Past performance Questionnaire Instructions as follows:

     Delete the following from Section IV:  "Your assessment of the relevancy should 

     reflect the fact that the principal purpose of our contract is to manage and operate the 

     onsite Communications Support Services Center which will be responsible for the 

     deliver of print and web based products, presentations, exhibits, and illustrations 

     delivered in a variety of formats such as text, graphics, digital audio, video, and 

     interactive multimedia."

(6) Revise Section M.4 (c) as follows:

     Delete the following:  "Realism of proposed performance level standards for 

     maintaining availability of server based services."

(7)  Revise clause H.3 as follows:
GOVERNMENT PREMISES – PHYSICAL AND LOGICAL ACCESS AND COMPLIANCE WITH PROCEDURES (HQ  52.204-99)(JAN 2007)
(a)(1)  The Contractor must apply for NASA Headquarters Personal Identity Verification (PIV) credential issued by the Headquarters Security Office for those employees that will be employed by the Contractor and that will be resident or access NASA Headquarter locations, or NASA cyber resources for more than six (6) months.  The Headquarters PIV credentials will be issued for no longer than the applicable contract period in effect at the time, not to exceed 5-years, and will require renewal for each subsequent contract period within which the Contractor employee will be employed.  Based on NASA policies and procedures for background investigations and position risk/sensitivity determination, a minimum of National Agency Check with Written Inquiries (NACI) will be required for credential renewal.  Other Contractor personnel who are to be at the Headquarters location(s) or will be accessing NASA cyber resources for less than six (6) months are to be identified by the Contractor for approval and registered on an access list under the control of the Headquarters Security Office.  All personnel must conspicuously display the Headquarters PIV credential above the waistline on the outermost garment, and must comply with any and all requirements applicable to PIV credential in effect at Headquarters.  In accordance with FAR 52.204-9, Personal Identity Verification of Contractor Personnel, the Contractor shall follow the steps prescribed in Attachment C, Personal Identity Verification (PIV) Card Issuance Procedures to apply for each contract employee (prime and subcontractor) who shall have physical access to a NASA-controlled facility (also referred to as “onsite”) or access to a Federal information system.  (2)  Visits by foreign nationals to, for, or on behalf of the Contractor, are restricted and must be necessary for the performance of the contract and concurred in by the Contracting Officer or by the Contracting Officer’s Technical Representative.  Approval of such visits must be approved in advance in accordance with NASA Procedural Requirements, NPR 1371.2A, Procedural Requirements for Processing Requests for Access to NASA Installations or Facilities by Foreign Nationals or U.S. Citizens Who are Reps of Foreign Entities w/Change 1 (3/29/04); and NASA Policy Directive, NPD 1371.5A, Coordination and Authorization of Access by Foreign Nationals and Foreign Representatives to NASA (Revalidated 3/29/04), http://nodis.hq.nasa.gov.  The Contractor may get further information about visits by foreign nationals by contacting the NASA Headquarters International Visits Coordinator located in the Headquarters Security Office. (3)  Access to the Headquarters locations may be changed or adjusted in response to threat conditions or special situations.

(b)  While on Government premises, the Contractor shall comply with requirements governing the conduct of personnel and the operation of the Headquarters locations.  These requirements are set forth in NASA-wide or Headquarters installation directives, and procedural requirements, and announcements that can be found at http://nodis.hq.nasa.gov, and/or which will be provided to the Contractor as necessary by the Contracting Officer’s Technical Representative, the Contracting Officer, or the Headquarters Chief of Security.(c)  The Contractor may not use official Government envelopes or other Government identified mailing containers bearing any sort of Government indicia such as "eagle" emblems in lieu of postage stamps or mailing envelopes or containers bearing NASA logos.  The Contractor also may not use the Government mail system to mail anything outside of the Headquarters locations.  Contractors found in violation could be liable for a fine of $300 per piece of indicia mail used.  Otherwise, the Contractor is allowed to use the internal Headquarters interoffice mail system to send documents within the Headquarters locations or to other NASA Centers or NASA facilities the extent necessary for purposes of implementing the terms of this contract and communicating contract related business to its employees at the Headquarters locations, and to communicate contract related business to NASA officials including, but not limited to, the Contracting Officer, the Contracting Officer’s Technical Representative, the Headquarters Chief of Security, Accounting Office staff, and the NASA Headquarters International Visits Coordinator.

(End of clause)

(8) Revise Clause H.2 as follows
ONSITE CONTRACTOR PERSONNEL - IDENTIFICATION, REPORTING, AND CHECKOUT PROCEDURES (HQ 52.204-98)(JAN 2007)
(a)  The Contractor’s designated representative for the purposes of this clause is the Contractor’s Project Manager.  The Contractor shall notify the Headquarters Chief of Security and the Contracting Officer’s Technical Representative of the Project Manager’s identity within fifteen (15) calendar days of award of this contract.

(b)  In accordance with FAR 52.204-9, Personal Identity Verification of Contractor Personnel, the Contractor shall follow the steps in Attachment C, Personal Identity Verification (PIV) Card Issuance and Re-issuance Procedures, for each contract employee (prime and subcontractor) who shall have physical access to a NASA-controlled facility (also referred to as “onsite”) or access to a Federal information system.  The Contractor must apply for permanent NASA Headquarters PIV credential for those contract employees who will be employed by the Contractor onsite for at least six months.  The Headquarters Security Office will consider permanent PIV credentials for other employees of the Contractor on a case-by-case basis, such as employees that are not resident onsite, but must frequently visit.
(c)  The Contractor’s Project Manager shall submit written notification to the Contracting Officer’s Technical Representative and the Headquarters Chief of Security immediately about any Contractor employee who was issued a Headquarters PIV credential or who was granted temporary access to be on-site:  (1) who is no longer employed by the Contractor, or (2) who will no longer be working onsite under this contract.

(d)  The Contractor shall ensure that all personnel who have NASA Headquarters issued credentials, keys or other property who leave the Contractor’s employ or that no longer work onsite, process out through the Headquarters Security Office.  Any such Contractor employees must return all Headquarters issued identification or credentials and any Government property no later than the last day of their employment.  The Contractor shall establish appropriate procedures and controls to ensure this is accomplished.  Failure to comply may result in the exercise of Government rights to limit and control access to Government premises, including denial of access and invalidation of NASA issued PIV credentials.

(End of clause)
(9)  Add the following Section H Special Contract Requirements Clause:

H.10 Personal Identity Verification of Contractor Personnel (52.204-9)(NOV 2006):

(a) The Contractor shall comply with agency personal identity verification procedures identified in the contract that implement Homeland Security Presidential Directive-12 (HSPD-12), Office of Management and Budget (OMB) guidance M-05-24, as amended, and Federal Information Processing Standards Publication (FIPS PUB) Number 201, as amended.

(b) The Contractor shall insert this clause in all subcontracts when the subcontractor is required to have routine physical access to a Federally-controlled facility and/or routine access to a Federally-controlled information system.

(End of clause)

(10)  Revise Section J-1  list of Attachments as follows: 
Attachment

Description



Date

No. of Pages
      H


Personal Identity Verification

1/2007

        4




Card Issuance Procedures

(11) Revise Section L Exhibit A-1 Representative Task Order 1 as follows:

      Add paragraph (v) to the list of services to be performed:  

"v) Provide support for remote location television productions and live-satellite 
feeds with existing contract staff, and by hiring supplemental staff at the remote
 locations, including rental of production equipment and up-link trucks. Support 
would include live satellite interviews in conjunction with NASA Human Space 
launches, transmission of NASA Congressional Hearing and Special Events."
