Section L Attachment 3

Wage-Salary/Benefits Instructions


The Offeror shall submit a completed Wage-Salary template (Section L Attachment 4) that illustrates salaries/wages for both exempt and non-exempt personnel for contract year 1.  In the “LABOR CATEGORY - Offeror’s” column, list all proposed labor classifications (included in the cost proposal), by titles from the Offeror's estimating system.  The DOL WD category (See NAF Website: http://procurement.jsc.nasa.gov/naf/  If the Wage Determinations for the area where the work will be performed is not listed on the website, please contact the Contract Specialist, Diana DeNardo, at 281-244-8458 and the WD will be added.) should be mapped to the Standard Labor Category (Section J, Attachment J-4). If the incumbent’s actual labor rate is known, use the “Incumbent Actual Labor Rate” column to show the actual average current direct labor rate for each proposed labor category.  The "Contract Year 1 Actual Proposed Labor Rate" is the Offeror’s actual proposed labor rate.  The “FTE” Column shall include all proposed FTEs per labor category.  The “Escalation rates for year 2-5” column shall include your annual escalation percentage.  The “Actual Proposed Annual Salary” is the salary of the proposed labor category.
A source column has been provided on the template for the Offeror to use to identify the supporting data for each labor category, which should include the source data (DOL WD, for non-exempt personnel or Actual or Wage Survey for exempt).  An example is included on the template for illustration purposes only.

Standard Labor Categories (SLC) are provided below to facilitate a consistent evaluation among Offerors.  

A separate Template (Section L Attachment 4) shall be completed for Exempt, Non-Exempt Nonunion, and Non-Exempt Union Direct Labor.  This template is required of the Offeror proposed as prime and all proposed major subcontractors.  It should be noted that the minimum hourly fringe benefit rate cannot be less than the DOL specified minimum rate listed in the Wage Determinations (See NAF website http://procurement.jsc.nasa.gov/naf/) for non-exempt employees.  The column entitled, “Cost of Fringe Benefit” should include the cost, not rate, associated with the fringes specified (i.e. life insurance, and disability insurance) that are proposed on this contract for each of the related personnel type (exempt, non-exempt union/non-union).  The next column entitled, “Percent of Direct Labor Cost” should include the percentage of each of the related specified fringe costs as a percent of direct labor cost.  The third column should include hourly rates based on the average cost per labor hour proposed per specified fringe.
