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DIRECT LABOR CLASSIFICATION DESCRIPTIONS
Technical Professional:

Exp. Levels
Recommended Education and Years of Work Experience 

Category I
Entry Level Eng., BS Degree in Engineering

Category II
Masters Degree with < 3 yrs. Exp., Bachelors Degree with <5 yrs Exp.
Category III
Ph.D. with <3 yrs., Masters Degree with 3-6 yrs. Exp.,Bachelors Degree with 5-10 yrs. Exp. 
Category IV
Ph.D. with ≥3 years exp., Masters Degree with > 6 yrs. Exp., Bachelors Deg. With > 10 yrs. Exp.
Category V
Ph.D. with ≥10 years exp., Masters Degree with >15 yrs.
Support Personnel:
Exp. Levels
Recommended Education and Years of Work Experience 

Category I
High School
Category II
BA Degree, or 10 Yrs. Minimum Exp.
Category III
MA, or BA with 5+ Yrs., or 15+ Yrs. Exp.
Category IV
MA with 5+ Years Exp., BA with 10+ Yrs., or 20+ Yrs. Exp. 

Category V
MA with 10+ Years Exp., BA with 15+ Yrs., or 25+ Yrs. Exp. 

Technician:
Exp. Levels
Recommended Education and Years of Work Experience 

Category I
High School
Category II
AA Degree, or Minimum 5 Yrs. Exp.
Category III
AA Degree with 5+ Yrs. Exp., or Minimum 10 Yrs. Exp.
Category IV
AA Degree with 10+ Yrs. Exp., or Minimum 20 Yrs. Exp.

Category V
AA Degree with 15+ Yrs. Exp., or Minimum 25 Yrs. Exp.

Technical Professional:

Computer Scientist – Resolves a variety of difficult operation problems (e.g., making unusual equipment connections and rarely used equipment and channel configurations to direct processing through or around problems in equipment, circuits, or channels or reviewing test run requirements and developing unusual system configurations that will allow test programs to process without interfering with ongoing job requirements). May spend considerable time providing technical assistance to lower level operators and assisting programmers, systems analysts, and subject matter specialists in resolving problems.

Engineer – Develops engineering specifications based on research requirements; develops designs, performs supporting analyses, documents findings.

Engineer Supervisor – Provides line management for engineering and technical personnel. Ensures appropriate utilization of resources and reports individual performance.

Multimedia Specialist – Leads the development of multimedia visualizations that accurately and effectively incorporate engineering/scientific parameters.  Knowledgeable of industry standard multimedia software and hardware tools.

Operational Aircraft Pilot – Provides pilot capabilities for aircraft or simulated aircraft. Assists with project activities that benefit from pilot expertise.

Programmer – Develops and implements computer codes to accomplish research objectives. Modifies existing codes to meet new requirements. Troubleshoots problems as needed.

Project Manager – Responsible for overall project implementation. Tracks progress and resources (cost & manpower). Documents and reports progress and deficiencies. Recommends and implements strategies for solving problems.

Research Scientist – Senior level engineering or research personnel providing direct research support. Duties include basic research, design and development of tests, supervision and performance of tests as well as professional level documentation such as journal articles.

Senior Scientist – Nationally or worldwide recognized scientific expert in a specific discipline. Performs highly specialized, one-of-a-kind research tasks in direct support of mission requirements. Capable of extending state-of-the-art to a significant degree.
Subject Matter Expert (SME) – An individual who, by virtue of education, training or experience exhibits the highest level of expertise in performing a specialized job, task or skill. The SME possesses greater-than-normal expertise or insight relative to a particular technical or operational discipline, system, or process, and who has been selected or appointed to use his or her expertise to solve a particular problem.
Systems Analyst – Monitors and maintains computer system resources. Troubleshoots and corrects hardware problems.

Support Personnel:
Administrative Associate – Performs specialized administrative support tasks of non-routine and non-repetitive nature to assist technical, and/or administrative personnel. Performs professional level tasks requiring independent judgments, initiative, and tact.

Air Traffic Controller – Supports research by providing air traffic control expertise based on experience with air traffic flow and management requirements, and relevant National Aerospace System Components.

Documentarian – Serves as focal point for development of project libraries; including information management and tracking. Develops document trees and procedures governing project activities.

Project Planner – Coordinates and organizes projects, develops Work Breakdown Structures and logic diagrams. Supports Project Manager in information management for the project.

Scheduler/Cost Analyst – Develops and maintains project level budgets and schedules. Tracks and updates project progress through use of computer-based COTS software.

Support Multimedia Specialist – Develops multimedia visualizations that accurately and effectively incorporate engineering/scientific parameters.  Knowledgeable of industry standard multimedia software and hardware tools.

Support Programmer – Performs administrative data entry tasks such as schedule and resources database updates. Collates and collects data for projects.

Technician:

Designer – Performs layouts, drafting and “light” independent design in support of engineering personnel. At higher levels, may specify equipment and perform supporting calculations.

Electronic Technician – Applies technical knowledge of electronics principles in determining equipment malfunctions, and applies skill in restoring equipment operations.

Engineering Associate – Applies conventional engineering practices to develop, prepare, or recommend schematics, designs, specification, electrical drawings and part lists. Examples of designs include: detailed circuit diagrams; hardware fittings or test equipment involving a variety of mechanisms; conventional piping systems; and building site layouts.

Mechanical Technician – Applies methods outlined by others to limited segments of research and development projects; assembles experimental or prototype models and hardware to meet engineering requirements.

Test Assistant – Conducts routine tests or experiments; records and evaluates data and reports findings. At higher levels, may plan approach and conduct various experiments; may arrange for fabrication of support equipment; may determine test procedures and design of special test equipment.

Test Conductor – Conducts tests or experiments requiring selection and adaptation or modification of test equipment and test procedures; sets up and may operate equipment; records data, measures and records problems that require resolution. Analyzes data and prepares test reports. At higher levels, may advise equipment users on redesign or solve unique operational deficiencies.
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