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	This schedule is provided only as a tool to be used for developing estimated fringe benefit 

	expenditures for a budget.

	
	 

	Fringe Benefit Type
	Employer % of Compensation

	FICA (generally not required for students)
	7.65%

	PERS (if applicable)
	9.75%

	Unemployment (0.50% of annual salary up to $7,000 or $35 annual maximum)
	0.50%

	Workers Compensation (0.70% for nonhazardous jobs and 5.00% for hazardous jobs)
	0.70%

	
	

	
	

	Examples of Total Fringe Benefit as a Percentage of Compensation

	Part-Time Employee who participates in PERS making less than $7,000 per year in a nonhazardous job
	18.60%

	 
	 

	Part-Time Employee not participating in PERS making less than $7,000 per year in a nonhazardous job
	8.85%

	 
	 

	Part-Time Employee who participates in PERS making less than $7,000 per year in a hazardous job
	22.90%

	 
	 

	Student Employee 
	0.70%

	
	

	Contact Human Resources or refer to University Policies and Procedures as to which

	fringe benefit types apply to a particular employment status.  Human Resources can also 

	provide information whether a job is classified as either hazardous or nonhazardous.

	
	

	PERS is the Public Employees Retirement Systems for the state of Mississippi
	 

	
	

	FICA consists of a social security and a medicare tax.  For 2004, the social security tax is assessed on wages up to $87,900.  There is no wage limit for the medicare tax.  The tax rate remains 6.2% for social security and 1.45% for medicare.


