Stennis Space Center Child Development Center Additional Answers to Initially Submitted Questions and Responses Updated April 22, 2005

1. Could we receive a Profit and Loss Statement for 2004 to try to determine the problem in the budgeting of the center?  
Answer: There is no profit for MEC&A (GCRL/USM) at the SCDC.  A profit and loss statement will not be provided.  

3.  Could we have knowledge of the current number of employees, each employee’s number of years working at the center, and their current salary (Names not necessary)?

Answer: Please see chart below (names have been deleted).
SCDC STAFF AS OF 4/20/05
	#
	Title
	Name
	Years @ SCDC
	Hourly Wage
	Status

	1.
	Administrative Assistant
	
	2 years 6 months
	10.00
	Full-time

	2.
	Teacher
	
	3 years
	9.00
	Full-time

	3.
	Teacher
	
	1 year 4 months
	10.00
	Full-time

	4.
	Teacher
	
	14 years 6 months
	10.00
	Full-time

	5.
	Teacher
	
	1 year 3 months
	10.00
	Full-time

	6.
	Teacher Assistant
	
	1 year
	8.50
	Full-time

	7.
	Teacher
	
	4 years
	12.00
	Full-time

	8.
	Teacher Assistant
	
	3 months
	8.50
	Full-time

	9.
	Teacher Assistant
	
	3 years
	7.50
	Full-time

	10.
	Cook
	
	2 years 6 months
	7.50
	Full-time

	11.
	Teacher
	
	1 year 6 months
	8.50
	Full-time

	12.
	Teacher
	
	3 years
	8.50
	Full-time

	13.
	Teacher
	
	2 months
	8.50
	Full-time

	14.
	Teacher
	
	2 years 6 months
	8.50
	Full-time

	15.
	Teacher
	
	1 year
	8.50
	Part-time

	16.
	Teacher
	
	7 years
	9.00
	Full-time

	17.
	Teacher
	
	2 years
	10.00
	Full-time

	18.
	Teacher Assistant
	
	1 month
	7.50
	Full-time (emergency appointment) no benefits

	19.
	Teacher Assistant
	
	1 month
	7.50
	Part-time (emergency appointment) no benefits

	20.
	Teacher Assistant
	
	1 month
	7.50
	Full-time (emergency appointment) no benefits

	21.
	Director (currently)
Director (from 5/03-12/03)

Assistant Director (from 2/04-10/04)
	
	2 ½ months
8 months

9 months
	20.20

24.22

14.10
	Full-time
Full-time 

Combination of Full-time and Part-time

	21.
	Office Manager and Assistant to the SCDC Administrator
	
	2 years
	N/A
	USM employee – as needed at SCDC – salary not paid from SCDC budget – shown as USM match on Quarterly Reports submitted to NASA.

	22.
	Administrator*
	
	2 years
	N/A
	USM faculty and SCDC Administrator – salary not paid from SCDC budget – shown as USM match on Quarterly Reports submitted to NASA


*Note:  An individual provided administrative support to the SCDC one day a week from 11/22/03 to 8/31/04. An individual provided administrative support to the SCDC one day a week from 11/22/03 to 1/31/05.  These salaries were shown as USM match on “Quarterly Draw-Down” reports to NASA.
4. Does the present cook have a Serv Safe certificate?  How long has the cook worked at the center?

Answer:  No, 2.5 years

8. Will the office desks, copy machine and etc. be left in the office area? (For this one the questions is what will be removed?)

Answer:  USM equipment and/or furniture that will be removed from the SCDC and returned to Scott Aquarium inventory on the afternoon of May 18 are listed below:

1. HP Laser Jet 220D Printer (currently located in the Teacher Resource Room)

2. Dell monitor, keyboard, mouse, and CPU ( currently located in the Teacher Resource Room)

3. Dell monitor, keyboard, mouse, and CPR (currently located in the Main Office, Director’s desk)

4. Dell monitor, keyboard, mouse, and CPU (currently located in the Main Office, Administrative Assistant’s desk)

5. Lanier 5227 copier/fax machine (currently located in the Main Office next to the Director’s desk)

6. Salt water aquarium exhibit (currently located in the Main Lobby)

USM equipment and/or furniture that will be donated to the SCDC children and staff are as follows:

1. Computers in the Preschool and Pre-K Classrooms (these computers have been removed from USM inventory)

2. Conference table (currently located in the Teacher Resource Room)

3. Canopy in the two-year old playground area

4. New SCDC sign in front of facility

5. Two rocking chairs in the Infant I Classroom

6. Furniture in the Late Two-Year Old Classroom

7. Select furniture in the Toddler I-B Classroom

16. With regard to current teaching and/or support staff:

a. What is the current average wage?

Answer:  

Using an average wage of $9.00 plus fringe of 36.5% = $12.29/hour x 40 hours/week = 491.60 x 4.25 weeks = $2,089/month x 12 months = 25,068/annually
a) Specifically, the average wage of Teachers is: $9.38/hour plus fringe (36.5%).

b) Specifically, the average wage of Teachers and Teacher Assistants is: $8.86/hour plus fringe.

c) Specifically, the average wage of Teachers, Teacher Assistants, the Administrative Assistant, and the Cook is: $8.85/hour plus fringe 
b. What benefits are currently offered to staff?

Please see Attachment A and Attachment B for Employer Paid Fringe Benefit Costs for The University of Southern Mississippi for Full-Time Employees (Attachment A) and for Part-Time Employees (Attachment B).
In addition to the Fringe Benefit Costs listed in Attachment A and B, there are additional benefits available to USM-SCDC employees.  These benefits include:
Personal Leave Accrual:

	Service Time
	Hours per Month
	Days per Year

	1 month to 3 years
	12
	18

	37 months to 8 years
	14
	21

	97 months to 15 years
	16
	24

	Over 15 years
	18
	27


Major Medical Accrual 
	Service Time
	Hours per Month

	
	12-Month Employees
	9-Month Employees

	1 month to 3 years
	8
	13.33

	37 months to 8 years
	7
	14.20

	97 months to 15 years
	6
	15.40

	Over 15 years
	5
	16.00


Holiday Leave
The University of Southern Mississippi recognizes the following days as holidays:
· New Year’s Day

· Martin Luther King, Jr. Day 

· Good Friday

· Memorial Day

· Independence Day

· Labor Day

· Thanksgiving Day

· Friday after Thanksgiving Day

· Christmas Day and a Christmas leave period, to include the last seven working days of December as designated by the University President.  

· Additional holidays may be designated by the President of the University, not to exceed a total of 15 days per year (Mardi Gras Day for USM-Gulf Coast Employees).

Scholarships for Children of Faculty and Staff

The 50 % tuition remission policy applies to all children of full-time faculty and staff employed after July 1, 1977.  Currently, one SCDC caregiver has a child enrolled at USM with a 50% tuition waiver.
Faculty/Staff Academic Policy

All full-time University faculty, staff, and Military Science and Aerospace personnel are eligible for the free course benefit.  A full-time employee may enroll in “up to” six (6) semester hours per term.  

Note:  During this academic year, four SCDC Teachers have accessed this benefit and taken evening courses with USM.
Additional Group Policies (optional)
· Accidental Death and Dismemberment Insurance

· Supplemental Hospital Insurance

· Hospital Intensive Care Protection

· Cancer Insurance

· Accident Insurance

· Medical Reimbursement Plan

· Long Term Care

· Group Dental Insurance

· Group Vision Insurance

Public Employees’ Retirement System

The Public Employees’ Retirement System of Mississippi enacted by the 1952 Legislature requires participation of all state employees who work twenty (20) hours per week or more for a state employer.  The State of Mississippi mandates participation in the retirement system as a condition of employment.

c. If a childcare discount is offered to staff, what is the amount of such discounts?

Answer:  25%  Note:  Currently, two SCDC caregivers have children at the SCDC.
d. Is there any state funding/assistance available for the continuing education of center staff?

Answer:  of the 15 required professional development hours, USM and/or the NASA Exchange grant to USM provides half of the expense of these hours. 

a. What is the current salary range for the director and assistant director?

Answer:  $40,000 to 50,000/annually is the range for the position of Director with a M.S. degree and a minimum of ten years experience (Assistant Director is not applicable).
b. What are the qualifications of current management in terms of education and experience?

Answer:  Please see Attachment C for job description for the position of Director (Assistant Director is not applicable).

29. What is furnished by NASA/the Exchange in terms of office supplies, equipment, etc? (For this one, the part of the question is what equipment will be removed?)

Please refer to the question and answer from #8 above for equipment that is scheduled to be removed from the Stennis Child Development Center.  In response to what is furnished by NASA/the Exchange; currently, routine office supplies are furnished by USM and where appropriate, under the NASA Exchange Award Categories, some of these commodities are provided through those funds (please see “Quarterly Draw-Down Reports”).  The copier in the Teacher Resource is the property of NASA and will remain at the SCDC for the next administration.  There is also one computer, currently in the Nursing Mothers’ Room that is a NASA computer and could be used in the office once USM has removed its computers.  All employees currently have a USM e-mail address.  Those e-mails will be disabled after May 18, 2005.

36. What are the Salaries of these employees (We would like to try to keep the employees at the same salary as it is my observation that the parents are satisfied with the teachers and support staff?)  Please see Question #16 above along with USM’s response.  This is a duplicate question.
46. Can we see historical financial data for the center?  

Answer:

To date, financial data has been provided each quarter to the NASA Education Officer and the NASA Exchange Operations Manager.  Information was provided again during a meeting with NASA officials on August 6, 2004.  A complete set of financial data were provided yet again on 1/31/05 to NASA’s Procurement Officer.  
47. What benefits are currently offered to employees? Please see Question #16 B above along with USM’s answer.  This is a duplicate question.
68. Current Operating Budget? 
Answer:

a) Current average monthly budget based on 75 children; $460 x 75 = $33,488

b) Current average monthly salary based on 19 USM SCDC caregivers ($2,089/monthly salary including fringe x 19 caregivers = $39,691; plus 1 director ($3,500 plus fringe) $4,445 = $44,136.  This figure does not include the SCDC current monthly food average of $1,500/month, nor commodities of approximately $800/month.  Therefore, the current, monthly budget is $46,446.  In this vein, the Quarterly Draw-Down of $12,500 from the NASA Exchange provides $4,125/month; the USM monthly expense if $42,321 ($46,446 – 4,125).
69. Current Staff Listing (payroll report is accurate; names not needed) including their title, date of hire, rate of pay, and number of hours worked per week, timeframe paid.  Please include cook, administrative and others as applicable?  Answer:  This is almost a duplicate question.  Please refer to Question #3 above.  All SCDC staff members are paid every other Friday except for the Director.  The Director, is paid on the last working day of each month.
70. Current benefits package for faculty/staff including when pay increases occur?

Answer:  Again, this is almost a duplicate question.  Please see Question #16B above for information regarding USM’s benefit package.  Additionally, during the 24 months USM has administered the SCDC, there have been no overall pay increases due to the fact the self-generated budget did not allow for global increases.  However, one staff member received an increase when she completed coursework and received the Child Development Associate Credential (CDA).  Another staff member received an increase to bring her hourly wage to a level commensurate with other staff members with similar title, education, and experience.  
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