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1.     PRIME DIRECT LABOR RATE MATRIX (For All Task Orders):

The Contractor shall not exceed the rates as specified below for pricing all task orders contemplated or issued in accordance with Clause H.2, Task Ordering Procedures and H.3, Supplemental Task Ordering Procedures.  Any task orders issued in accordance with Clauses H.2 and H.3 will be applied to the guaranteed minimum quantity and maximum quantity as provided in Clause B.2.
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**Labor Categories - The Offeror shall provide the Offeror’s direct labor categories, which apply to the SOW.  These categories shall match the Unburdened Contract DL Rates in Exhibits 2C and 2D.
*CY = Contract Year

^HR = Hourly Rate: These are not-to-exceed rates for pricing prime contractor task orders.  The Contractor may propose lower rates when pricing task orders.
2.   PRIME INDIRECT COST RATE MATRIX (For All Task Orders):

The Contractor shall not exceed the bid rates as specified below for pricing all task orders contemplated or issued in accordance with Clause H. 2, Task Ordering Procedures and H. 3, Supplemental Task Ordering Procedures.   Any task orders issued in accordance with Clauses H.2 and H. 3 will be applied to the guaranteed minimum quantity and maximum quantity as provided in Clause B.2.
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***Indirect Expenses - The Offeror shall complete all indirect categories, which apply to the SOW.  Clearly delineate on-site and off-site rates.

*CY = Contract Year 

3.   PRIME FIXED FEE 

The Contractor shall not exceed the fee rates as specified below for pricing all task orders contemplated or issued in accordance with Clause H.2, Task Ordering Procedures and H.3, Supplemental Task Ordering Procedures.  Any task orders issued in accordance with Clauses H.2 and H.3 will be applied to the guaranteed minimum quantity and maximum quantity as provided in Clause B.2.
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*CY = Contract Year 

4.  SUBCONTRACTOR (Name-TBP) LOADED LABOR RATE MATRIX (For All Task Orders):

The Contractor shall not exceed the rates as specified below for pricing the subcontractor labor hours on all task orders contemplated or issued in accordance with Clause H. 2, Task Ordering Procedures and H.1, Supplemental Task Ordering Procedures.  Any task orders issued in accordance with Clauses H. 2 and H. 3 will be applied to the guaranteed minimum quantity and maximum quantity as provided in Clause B.2.
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++Labor Categories - The Offeror shall provide direct labor categories, which apply to the SOW.  Clearly delineate on-site and off-site rates.  These rates must match the Subcontractor Loaded Rates in Exhibit 1B.
*CY = Contract Year 
^HR = Hourly Rate: These are not-to-exceed loaded rates for pricing subcontractor direct labor hours.  The Contractor may propose lower rates when pricing task orders.

LABOR CATEGORIES

The following labor categories are necessary to fulfill the requirements of the SOW for the life of the contract. The Offeror’s Labor Categories as proposed in Exhibits 2A, 2B, 2C and 2D and Attachment B, Sections 1 and 4, shall meet these requirements.   The offeror may propose modifications or additions to these labor categories, along with justification for those modifications or additions.

MID-LEVEL COMPUTER APPLICATIONS SOFTWARE ENGINEER 

Software engineers working in applications or systems development analyze users’ needs and design, construct, test, and maintain computer applications software or systems. Software engineers can be involved in the design and development of many types of software, including software for operating systems and network distribution, and compilers, which convert programs for execution on a computer. In programming, or coding, software engineers instruct a computer, line by line, how to perform a function. They also solve technical problems that arise. Software engineers must possess strong programming skills, but are more concerned with developing algorithms and analyzing and solving programming problems than with actually writing code. 

Computer applications software engineers analyze users’ needs and design, construct, and maintain general computer applications software or specialized utility programs. These workers use different programming languages, depending on the purpose of the program. The programming languages most often used are C, C++, and Java, with Fortran and COBOL used less commonly. Some software engineers develop both packaged systems and systems software or create customized applications.

Minimum Requirements:
Bachelor's of Science in computer science or equivalent.
Minimum 2 years performing the types of duties described above.

SENIOR COMPUTER APPLICATIONS SOFTWARE ENGINEER 

Software engineers working in applications or systems development analyze users’ needs and design, construct, test, and maintain computer applications software or systems. Software engineers can be involved in the design and development of many types of software, including software for operating systems and network distribution, and compilers, which convert programs for execution on a computer. In programming, or coding, software engineers instruct a computer, line by line, how to perform a function. They also solve technical problems that arise. Software engineers must possess strong programming skills, but are more concerned with developing algorithms and analyzing and solving programming problems than with actually writing code. 

Computer applications software engineers analyze users’ needs and design, construct, and maintain general computer applications software or specialized utility programs. These workers use different programming languages, depending on the purpose of the program. The programming languages most often used are C, C++, and Java, with Fortran and COBOL used less commonly. Some software engineers develop both packaged systems and systems software or create customized applications.

Minimum Requirements:
Bachelor's of Science in computer science or equivalent.
Minimum 5 years performing the types of duties described above.

MID-LEVEL COMPUTER SYSTEMS SOFTWARE ENGINEER 

Software engineers working in applications or systems development analyze users’ needs and design, construct, test, and maintain computer applications software or systems. Software engineers can be involved in the design and development of many types of software, including software for operating systems and network distribution, and compilers, which convert programs for execution on a computer. In programming, or coding, software engineers instruct a computer, line by line, how to perform a function. They also solve technical problems that arise. Software engineers must possess strong programming skills, but are more concerned with developing algorithms and analyzing and solving programming problems than with actually writing code. 

Computer systems software engineers coordinate the construction and maintenance of a company’s computer systems and plan their future growth. Working with a company, they coordinate each department’s computer needs—ordering, inventory, billing, and payroll recordkeeping, for example—and make suggestions about its technical direction. They also might set up the company’s intranets—networks that link computers within the organization and ease communication among the various departments.

Minimum Requirements:
Bachelor's of Science in computer science or equivalent.
Minimum 2 years performing the types of duties described above.
SENIOR COMPUTER SYSTEMS SOFTWARE ENGINEER 

Software engineers working in applications or systems development analyze users’ needs and design, construct, test, and maintain computer applications software or systems. Software engineers can be involved in the design and development of many types of software, including software for operating systems and network distribution, and compilers, which convert programs for execution on a computer. In programming, or coding, software engineers instruct a computer, line by line, how to perform a function. They also solve technical problems that arise. Software engineers must possess strong programming skills, but are more concerned with developing algorithms and analyzing and solving programming problems than with actually writing code. 

Computer systems software engineers coordinate the construction and maintenance of a company’s computer systems and plan their future growth. Working with a company, they coordinate each department’s computer needs—ordering, inventory, billing, and payroll recordkeeping, for example—and make suggestions about its technical direction. They also might set up the company’s intranets—networks that link computers within the organization and ease communication among the various departments.

Minimum Requirements:
Bachelor's of Science in computer science or equivalent.
Minimum 5 years performing the types of duties described above.
MID-LEVEL COMPUTER SYSTEMS ANALYST

Systems analysts solve computer problems and apply computer technology to meet the individual needs of an organization. They help an organization to realize the maximum benefit from its investment in equipment, personnel, and business processes. Systems analysts may plan and develop new computer systems or devise ways to apply existing systems’ resources to additional operations. They may design new systems, including both hardware and software, or add a new software application to harness more of the computer’s power. Most systems analysts work with specific types of systems—for example, business, accounting, or financial systems, or scientific and engineering systems—that vary with the kind of organization. Some systems analysts also are known as systems developers or systems architects. 

Systems analysts begin an assignment by discussing the systems problem with managers and users to determine its exact nature. Defining the goals of the system and dividing the solutions into individual steps and separate procedures, systems analysts use techniques such as structured analysis, data modeling, information engineering, mathematical model building, sampling, and cost accounting to plan the system. They specify the inputs to be accessed by the system, design the processing steps, and format the output to meet users’ needs. They also may prepare cost-benefit and return-on-investment analyses to help management decide whether implementing the proposed technology will be financially feasible.

Minimum Requirements:
Bachelor's of Science in computer science or equivalent.
Minimum 2 years performing the types of duties described above.

SENIOR COMPUTER SYSTEMS ANALYST

Systems analysts solve computer problems and apply computer technology to meet the individual needs of an organization. They help an organization to realize the maximum benefit from its investment in equipment, personnel, and business processes. Systems analysts may plan and develop new computer systems or devise ways to apply existing systems’ resources to additional operations. They may design new systems, including both hardware and software, or add a new software application to harness more of the computer’s power. Most systems analysts work with specific types of systems—for example, business, accounting, or financial systems, or scientific and engineering systems—that vary with the kind of organization. Some systems analysts also are known as systems developers or systems architects. 

Systems analysts begin an assignment by discussing the systems problem with managers and users to determine its exact nature. Defining the goals of the system and dividing the solutions into individual steps and separate procedures, systems analysts use techniques such as structured analysis, data modeling, information engineering, mathematical model building, sampling, and cost accounting to plan the system. They specify the inputs to be accessed by the system, design the processing steps, and format the output to meet users’ needs. They also may prepare cost-benefit and return-on-investment analyses to help management decide whether implementing the proposed technology will be financially feasible.

Minimum Requirements:
Bachelor's of Science in computer science or equivalent.
Minimum 5 years performing the types of duties described above.

MID-LEVEL COMPUTER AND INFORMATION SYSTEMS MANAGERS

Computer and information systems managers plan, coordinate, and direct research and design the computer-related activities of firms. They help determine both technical and business goals in consultation with top management, and make detailed plans for the accomplishment of these goals. For example, working with their staff, they may develop the overall concepts of a new product or service, or may identify how an organization’s computing capabilities can effectively aid project management. 

Computer and information systems managers direct the work of systems analysts, computer programmers, support specialists, and other computer-related workers. These managers plan and coordinate activities such as installation and upgrading of hardware and software, programming and systems design, development of computer networks, and implementation of Internet and intranet sites. They are increasingly involved with the upkeep and maintenance and security of networks. They analyze the computer and information needs of their organization, from an operational and strategic perspective, and determine immediate and long-range personnel and equipment requirements. They assign and review the work of their subordinates, and stay abreast of the latest technology in order to assure the organization does not lag behind competitors.

Minimum Requirements:
Bachelor's of Science in managing information systems or equivalent.
Minimum 2 years performing the types of duties described above.

SENIOR COMPUTER AND INFORMATION SYSTEMS MANAGERS

Computer and information systems managers plan, coordinate, and direct research and design the computer-related activities of firms. They help determine both technical and business goals in consultation with top management, and make detailed plans for the accomplishment of these goals. For example, working with their staff, they may develop the overall concepts of a new product or service, or may identify how an organization’s computing capabilities can effectively aid project management. 

Computer and information systems managers direct the work of systems analysts, computer programmers, support specialists, and other computer-related workers. These managers plan and coordinate activities such as installation and upgrading of hardware and software, programming and systems design, development of computer networks, and implementation of Internet and intranet sites. They are increasingly involved with the upkeep and maintenance and security of networks. They analyze the computer and information needs of their organization, from an operational and strategic perspective, and determine immediate and long-range personnel and equipment requirements. They assign and review the work of their subordinates, and stay abreast of the latest technology in order to assure the organization does not lag behind competitors.

Minimum Requirements:
Bachelor's of Science in managing information systems or equivalent.
Minimum 5 years performing the types of duties described above.
