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U.B. DEPARTMENT OF LAROR
EMPLOYMENT STANDARDS ADMINISTRATION
WAGE AND HOUR DIVISION
WASHINGTON, 0.C. 20210

Wage Detettnination No.: 1973-1017
Revision Mo.: 29
Date of Lasl Revision: 07/25/2000

This wage determination applies at the address{es) below:

Propulsion Leboratory, Marshall Space Flight Cenler, Madison County, AL

Employed on NASA, contracts for Operation and Maintenance of Test Facikties.

Coliegtive Bergaining Agreement batween LE&B Associates, Inc. and The Building Trades Council effactive

May 15, 2000 thraugh May 14. 2004,

{n gecordance with Sections 2(a) and 4{c) cf the Service Confract Act, a5 amended, employees employed by
the centractor(s) in performing services covered by the Callective Bargaining Agreement(s) are to be paid
wage rates and fringe benefils set forth In the current collective bargaining apreement and medified extensian

sgreementis).
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REGISTER OF WAGE DETERMINATIONS UNDER U5 DEPARTMENT OF LABCR
THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION
By direcilen of the Secrelary of Labot WaGE AND HOUR DIVISICN
WASHINGTON, D.C. 20210
L2 £ 25T
g A0
Wage Determination No.. 1984-2007
Williarn W. Gross Division of Revision Na.: 23
Director Wage Determinations Date of Last Revision: 05/28/2002

States: Alabame, Tennesses

-Area: Alabara Counties of Colbert, Franklin, Jackson, Lauderdale, Lawrance, Limestone, Madizon, Marion,

Matshall, Mergan, Winston
Tennesses Counties of Giles, Lawrence, Lincoln, Mogure, Wayne

" Fringe Benefits Required Follow the Occupational Listing **

CODE QCCUPATION TITLE .. . . . . - MINIMUN WAGE RATE
c1o0d) Administrative Support and Clerical Dccupations
41011 Accounting Clerk | a.76
o1012 Accounting Cierk 1| T 1055
01013 Accounting Clark IH 13.41
01014 Accounting Clerk IV : 16.77
01630 Court Reporter _ 13.58
01050 Dispalchar, Mator Vehicle 14.03
01060 Cocument Preparation Clerk 12.138
01070 Messenger (Coutier) ' 7.3¢
01490 Duplicating Machine Operator 1218
01114 Film/Tape Librarian ' 10.72
01115 General Clerk | B.85
01116 General Clerk i 273
o117 General Clerk il 1042
o118 . General Clerk v _ - 12.19
01120 Hausing Referral Assistant ' 16.22
01131 Key Entry Operator | . 837
01132 Key Entry Operator I 1116
pitat Order Clerk | 10.22
01192 Order Clerk 1| ' 13.88
261 Fersonne| Assistant (Emplayment) | a.1v
01282 Personnel Assistant {Employment] Il 12.08
12563 Personnet Assistant (Employment) 1 T3.51
041264 Peraonnel Assistant {Employment) AT
01270 Praduction Cantrol Clerk 18,25
01280 Rental Clerk 0,72
1200 Scheduler, Maintenance 11.51
01311 Secretary ! 11.51
01312 Secrefary I 1358
01312 Secratary I 16.22
01314 Segredary WV 19.75

01315 Secrefary v 21.82
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© 1320
01341
01342
01400
01420
01460
01510
01520
0153
01532
01533
e
01612
01513

03000

03010
03041
03042
03043
03044
03045
03071
03072
03073
03074
o310
03102
03103
03160

05000

Q5005
05010
05040
05070
astoo
05130
05780
5180
05220
05250
05280
05319
05340
05370
- 0B400

47000

Fax:256-544-6062 Dec & 2002 12:55
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Service Order Dispatchor
Stenographer |
Stanographer ]|

Supply Technician

Survey Worker [Interviewer)
Switchboard Cperaior-Receptionist
Test Examiner

Test Proctor

Travel Clerk |

Travel Clerk il

Travel Clerk 1|

Word Processor |

Word Processar il

Word Procassor 1]

Automatic Data Pracessing Occupations .

Cormpuler Data Librarian
Computer Qperatar i

Computer Operator

Computer Operator Ui
Computer Operator v
Computer Operator ¥

Computer Pragrammer | (1)
Computer Pragrammer 11 {1)
Computer Programmer 11l (1)
Computer Programmer [V (1)
Computer Syatems Analyst {1}
Comgputer Systems Analyst 11 {1}
Computer Systerms Analyst I {1}
Peripheral Equipment Opearator

Automotive Service Decupatians

Automotive Body Repairer, Fiberglass
Automnotive Glass nstaller
Automotive Warkar

Eleglrician, Automolive

Maobile Equipment Servicer

Motor Equipmeant Metal Mechanic

. Motor Equipment Metal Warkes

Motor Wehicle Mechanic _
Motor Vehicle Mechanic Helper
Motor Vahicle Lipholstery Worker
Mouator Vehicle Wracker

- Painter, Automolive

Radiator Repair Specialist
Tire Repairet
Tranamission Repair Spacialist

Food Preparetion and Service Cocoupations

P.24

Page Z

1185
12.44
1524
19.75
13.58

857
13.58
13.58

8.22

B.71

929
11.10
12.46
12.93

a.81
214
13.55
77

17.81

13.83
16,22
1810
22.73
2757
24,84
2762
27 62
1214

17.50
1594
5.4
16.73
14.45
17.50
15.84
15.28
i2.52
15.22
15.64
15.28
15.94
12.¥8
17.50
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o701 Caok |
avo42 Cook H
Q7070 _ Cishwaeher
grizo Meat Cutter
07250 WaiterfWailress
ce000 Furniture Maintenance and Repair Qocupatiohs
0900 Flecirostalic Spray Painter
05040 Fumnifure Handler
98070 Futniture Refinisher
09100 Furniture Refinisher Helper
09140 Fumiture Repairer, Minor
08130 Lipholgterar

1030 General Services and Support Decupatians
11030 Cleaner, Vehicles
11080 Elevator Operatar
11060 Gardener
11121 Housze Keeping Add [
Ti1z2 House Keaping Aid I
11E0 Janiaor
11210 Laborer, Grounds Maintenance
11240 Maid or Houseman
11270 Pexst Conlroiler
11300 Refise Collecior
11330 Tractor Operator
11360 Window Cleaner
12004 Health Qzcupations
12020 Dental Assistant
12044 Emergency Medical Technician

{EMT)/Faramedic/ambulance Driver

1207y Liwtnocd Prastical Mursa |
12072 Licensed Fractical Nurse |
12073 Licensed Practical Nurse [
12100 iedical Assistant
12130 Medical Laboralory Technician
12160 Medical Record Clerk
12140 - Medical Record Technician
12221 MNursing Assistant |
12222 : Mursing Assistant I|
12323 Murzing Assislant Il
12224 Mursing Assistant IV
12250 Fharmacy Technician
12280 Phlebatomist
12311 Registered Nurse |

12312 . Registered Nurse 1|

P.55
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E.95
886
7.87
8.85
B85
.98
B.82

17.86
1384 .
17.58
14.41
15.88

17.58

V.95
B.08
10.22
713
B.62
8.08
844
563
.04
B.44
10.19
824

1008
11.68

1.1 7.
12.54
14.04
9.81
12.53
11.28
13.60
775
8.71
9.50
10,66
12.24
1128
14.90
18.23
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" {2313
12314 Registered Nurse il
12315 Registered Nurse [1], Anesthetjst
12318 Ragistered Nurse |V
13000 inforrnation and Arts Occupations
18002 Aydiovisual Libraran
13011 Exhibils Specialisl |
13012 Exhibits Specialiat |
13013 Exhibite Specialist 11/
13041 Hlustrator |
13042 Hustrator [
12043 Rlustratar 11
13047 Librarian
13050 Liarary Technician
- 1307 Phatographer
13072 Priotographer |1
13073 Photegrapher 11
13074 Fhotographer |V
13075 Phaotagrapher WV
15000 Laundry, Dry Cleaning, Prazsing and Related Occupationa
1850180 Azsembler
15030 Counter Attandarnt
15040 Dry Cleaner
15070 Finisher, Flatwork, Machine
15030 Presser, Hand ;
15100 Presser, Machine, Drycleaning
15130 Fresser, Machine, Shirls
187160, Prezzer, Machine, Wearing Apparel, Laundry
15180 Sewing Machine Operator
15220 Tailor
15250 Washer, Machine
1334049 Machipe Towl Operation and Repair Oecupsiianag
18010 Machine-Togl Operator {Toolraom)
15040 Tenl and Die Maker
21000 Material Handllng and Packing Qccupations
21010 Fuet Distribution System Operator
21020 Material Coordinatar
21030 Materal Expeditar
21040 Materia! Handling Laborer
21050 Crder Filler
21071 Forklift Opearator
21080 " Produetion Line Worker {Food Processing)
21100 ShippingfReceiving Clark :
24130 Shipping Packar

21140 Stare Worker |

F.26
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18.23
22.05
22.08
26.43

2115
T
2178
25,45
17,77
21.76
26 45
1827
14.28
13.0
1209
17.8%
22.00
2670

6.94
B.54
728
694
6,94
68.54
6.54
7.32
7.84
8.38
.48

18.88

2275

1642
i6.25
16.25

2.08
10.87
14.82
1157
10.51
10.89

B.az
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2150
21210
21400

23000

23010
23040
23050
23080
23070
23100
23120
23125
23130
23140
- - 23180 -
23181
23182
23183
23260
23230
23310
23340
23370
23400
23430
23440
23460
23470
23500
| 23530
23550
23580
23640
23700
23740
23760
23780
23800
23820
23850
23870
23890
23810
23930
2393
23950
23960
23965
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Stenck Clerk (Shell Stocker, Stare Worker 1)
Tools and Farts Aftendan
Warehouse Speciglist

Mechanicx and Maintenance ant! Repair Oecupations

Aircraft Mechanic

Alrcraft Mechanic Helper
Aircraft Quallty Contral inspector
Aircraft Servicer

Alrcraft Worker

Appllance Mechanic

Bicycle Repairer

Cable Splicer

Carpenter, Maintenance

Carpel Layer

- Electrician; Maintenancea

Electronics Techniclan, Maintenance |

Electronics Technician, Mainlenance 1

Electranice Techrician, Maintenance 1l

Fabric Worker

Fire Alarm Systerm Mechanic

Fire Extinguisher Repairer

Fuel Distribution System Mechanic

General Maintenance Worker

Heatihg, Refrigaration ahd Air Condittening Mechanic

. Heavy Equlpment Mechanic

Heavy Equipment Gperatar
tngtrument Mechanic

Lahorer '

Locksmith

Machinery Mainfenance Mecharnic
Machinist, Malntenanca
Maintenance Trades Helper
Mitlwright

Office Appliznce Repairer
Fainter, Aircraft

Paintar, Maintenance

Fipefitter, Mzintenance
Plumber, Mairtenance
Pneudraulic Systerns Mechanic
Rigger

Scale Mechanic

Sheetl-Metal Worker, Maintenance
Small Engine Mechanic
Telecommunicatien Mechanic [
Telecommunicabion Mechanic il
Telephane Lineman

‘Welder, Combination, Maintemance

well Drilter

12:56
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1211

1244
11.57

1838
14.44
20,21
1558
16.75
17.56
14 BB
18.38
1r.&8
18.75

T 2081

14.82
2555
2562
15.88
1838
15.72
18.38
16.43
18.38
18 38
17.87
18.38

8.89
17586
20.72
16.92
14.41
1838
17.56
17.56
17.56
1B.38
17586
18.38
1838
18.75
18.38
18.75
18.38
20.24
18.38
18.38
T8.28
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23970 Woodcraft Worker
23280 Woodworker
24000 Persanal Needs Dectipations
24570 Child Care Altendant
24580 Child Care Center Clark
24600 Chore Aid
24630 Hememaker
25000 Plant and System Operation Dceupations
25010 Boiler Tender
25040 Sewnge Plant Operatar
25070 Stattonary Enginear
25190 Venfilation Equipment Tander
25210 Water Treaiment Plant Operator
27000 Protective Service Occupations
Palice Officer
27004 Alarm Monitar
2rans Carractions Officer
27010 Caourt Security Officer
27048 Cetention Officer
27070 Firefighter
27107 Guard |
27102 . Guard Il
28000 " Stevedoring/l_ongshoremen Occupations
ZE010 Blocker andg Bracer
26020 Hateh Tender
28030 Lirte Handlar
28040 Stevedore 1
28050 Stevedora |l
23000 Technical Qcocupations
21150 Graphlc Artist
29010 Alr Traffic Control Specialist, Genter (2)
041 Air Traffic Contrel Specialist, Stalion (2}
28012 Adr Traffic Conlral Specialist, Termina] (2)
29023 Archeological Technician |
265024 Archaological Technician Il
28025 Archeolagical Techrician Il
28030 Cartagraphic Technician _
29035 Computer Based Training (CBT) Speciallst!
Instructor
28040 Civil Engineering Technician
29061 Dratfier |
28062 Drafter I
28053 Drafter 1)
28054 Drafter Iv

28081 Engineering Technician !

P.28
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18 38
1643

8.95
858
6.82
11.01

18.38
17.56
18.86
14.41
17.58

15.64
11,60
12.80
1088
12.80

p.e2

8.73
1211

i3.44
1348
13.66
11.86
14.13

13.9%
28.33
19.54
21.51
1989
17.56
21.76
22.32
24.00

2075
13.99
15.649
12.77
21.76
i2.79
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" 29082
25083
23084
28085
29086
28680
28100
25160
29216
20240
25361
29382
28363
29364
25390

. .26480 .
25491
28497
29493
29494
28485
20820
20621

28622
31000

31030
31280
31290
31300
31351
31382
31383
e

83000

93030
5030
9041
FR042
84043
95050
ga09s
99300
853310
93350
83400

29500

Fax:256-544-062 Pec & 202 12:56
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Engineering Technician i[
Enginesring Technician Il
Engiteeting Technlctar IV
Engineering Technician
Engineering Technician V!
Errvironmenta Technician
Flight Simulator/instructor {Pilot}

" Instructor

Laboralary Techniclan
Mathematical Technician

. Paralegal/Legal Assistant [

ParglegslLegal Asststant |

FParalegalfl ega! Assisiant I
ParalegaifLegal Assistant IV

Photooplics Technicizn

Technical Writer.

Unexploded Ordnance (UXD} Te::hmuan l
Unexploded Crdnance (UXC) Technician 1L
Unexploded Ordnance (UX0) Technician il
Unexploded (UXO) Safaty Escont
LUnexploded {UX) Sweep Personne!
Wealher Chserver, Senior [3)

Weather Observer, Combineq Upper Air sad Surface
Frograms (3)
Weathar Observer, Upper Air (3)

Transpertationf Mcbile Equipment Operation ODceupatlons

Bus Driver

Parking and Lot Allendant
Shulile Bus Driver

Taxi Driver

Trugkdriver, Light Truck
Truckdriver, Meadium Truck
Truckdriver, Heawvy Truck

Trugkdriver, Trastar-Trailar

. Miscallaneocus Qocupations

Animal Caretzker

Cashjer

Camval Equipment Opargtar
Camival Equipment Repairar
Carrival Worker

Desk Clerk

Embalmer

Lifeguard

Maortlcian

Park Attendeant (Aide)

FPholafinizhing Worker [Pholo Lab 'I'ech Darkroom
Tach}

Recreation Specialisl

F.29
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15.84
16.08
282
3074
ITAT
16.67
2648
19.27
14.08
2181
13.59
1718
20.56
2b.37
1816

- 2307

1994
23.15
274
18.14
19,14
17.08
16,74

16.72

1287
8.18
11.97
8491
11.97
13.56

14.71
15.01

T.1e
6.80
770
a.09
5.38 .
g.80
18.01
B.46

17.26

10.21
387

71.74
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T 88510 Recydling Worker 1010
B3610 Szales Clerk B.&Y
5a5Z0 Schoal Crossing Guard {Crosswalk Altendant) 712
L9830 Sport Official 887
93556 Survey Party Chiel (Chief of Party} 12.11
BOESS Surveying Technician (Instr. Persan/Surveyor 1021
. Assf fInstr}
SREED Surveying Aide 7.45
89550 Swimming Pool Operator 972
25720 vending Machina Attendant 248
85730 Vending Machine Repalrer .72
99740 Vending Machine Repairer Helper _ 845

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEEITS:
- HEALTH & WELFARE: $2.15 an hour ar $86.00 a week or $372.67 = month

VACATION: 2 weeks paid vacation after 1 yaar of service with a contractor or successor: 3 weaeks attar 10
years, and 4 after 20 years. Length of service includes the whole span of continuous service with the present
contractor or succeszor, wherever emplayed, and with the predacesseor contractors in the perfermarnice of
similar work at tha same Feders! faclity. (Reg. 28 CFR 4.%3} '

HOLIDAYS: A minimum of ten paid holidays per year. New Year's Day, Martin Luther King Jr.'= Birthday,
Washington's Bidhday, Memanai Day, independence Day, Labor Day, Golumbus Day, Veterans® Day,
Thanksgiving Day. and Christmas Day. (A contractor may substitute for any of the named halidays anather
day off with pay in accordance with a plan communicated to the employess invalved.) {See 23 CFR 4.1 74}

THE QCCUPATIONS WHICH HAVE PARENTHESES AFTER THEM RECEIVE THE FOLLOWING
BENEFITS {a= numbered): '

1} Does ot apply to employces employed in a bona fide executiva, administrative, or profaasicnal capacity
s defined and delineated in 28 CFR 541. {See CFR 4.158)

2) APPLICABLE TQ AIR TRAFFIC CONTROLLERS ONLY - NIGHT DIFFERENTIAL: An emplayee is
entitted lo pay for all work performed betwaen the hours of 6:00 P.M. and 6:00 A M. at the rata of basic pEy
plus a night pay differential amounting to 10 percent of the rate of basic pay,

3) WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: [f you work at night 2s pan of a regutar tour of
duty, you will 2em 2 night differantial and recatve 3n additional 10% of basic pay for sny houme workad
between &pm and Bam. if you ate 5 full-time employed (40 hours a week) and Sunday is part of your
regularly scheduled workweek, you are paid &t your rate of bagic pay plus = Sunday premium of 55% of your
besit rate far each hour of Sunday work which i not cvertime {i.e. cccasionzl wark on Sunday outside tha
narmal tour of duly is considered overtime work).

HAZARDOUS PAY DIFFERENTIAL: Ah 8 percent differential iz applicable to employees empioyed in a
positien thet represents a high degree of hazard wien working with or in clase proximity to oedinance,
explosives, and incendiary materials. This Indudes work such as sereening, blending, dying, mixing, and
pressing of sensitive cidance, explosives, and pyretechnic campesitions such az lead azide, black powder
and phatofizsh powder. Al dry-house aclivilies invelving propeltants ar explosives. Demilitarization,
modification, rengvation, demalition, 2hd maintenance aperations oh sensitive ordnance, explosives and
incendiary rmaterials. All operafions involving ragrading znd cleaning of antitiary ranges.

A 4 percent differential is applicabls to emplovees employed in & position that represents a low degree of
hazard when working with, or in close proximity to ardance, (or employees possibly adjacent o) explosives.
and incendiary materials which involves potential injury such as [aceration of hands, face, or arms of the
employee engaged In the operation, imtation of the skin, miner bums and the like; minimal damage to
immedizte or adjacent work area or equipment belng used. All operations involving, unloading, storage, end
heuling of ordance, explosive, and incendiary ordnance rmatertal other than small arms ammunitign. These
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- differentiale are only applicable to work that has been speciftcally designated by the agency for ordance,
explosives, and incendiary maleral diferental pay.

** UNIFORM ALLOWANCE ™=

if employees are required to wear uniforms in the performance of this contract {eilher by the tarms of the
Government contract, by tha employer, by the sfate or local iaw, glc.}, the cost of furnishing stich uniforms
and maintaining {by laundering ar dry cleaning} such uniforms is an expense that may not be bome by an
employee where such cust reduces the houry rate below that raquired by the wage delermination. The
Depariment of Labor will 2ccept payment in accordance wilh the oliowing standards as compliance:

The eontractar or subcontractor [s required to fumish all employees with an adequate number of uniforms
without cost or o reimburse emplovees far fhe actual cast of tha uniforms, In addition, where unifom
cleaning and mainterrance is made the responsibility of the employee, alf contractors ana subcontractars
subject to this wage determination shalt {in the absence of a bonz fide collective bargaining agreement
providmg for a difierent amaunt, or the turnishing of confrary affirmative preof as to the actual cost), reimburse
all employees for such cleaning and maintenance at a rate of £3.35 per week {or 5.67 cents per day).
However, in thase instances where the uniformz furmished are made of “wash and wear” materlals, may be
rautinely washad and dried with other personal garments, and da nigt requiire any apecial treafrment such as
dry cleaning, daily washing, or commercial laundering in erder to meet the cleanliness or appearance _
-standards get by the terms of the Government contract, hy the contractor, by law, or by the hature of the
work, [here i no requirement that employees be reimbursed for uniform mainlenance Costs.

" NOTES APPLYING TO THIS WAGE DETERMINATION =

Source of Ccoupational Title and Descriptions:

The duties of emplovees under job tifles listed are those deseribed in the "Service Contract Act Directory of
Cocupations,” Fourth Edition, January 1983, as amended by the Third Supplement, daled March 1897,

" unlezs atherwise indicated. This publication may be cbtained from the Superintendant of Documents, at 202-
783-3238, or by wiiting to the Superintendent of Decuments, U.S. Govemment Printing Office, Washington,
D.C. 20402, Copies of specific job descriptions may also be oblained fram the appropriate contracting officer.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIEICATION AND WAGE RATE {Standard Form
1444 {SF 14440 '

" Confarmance Process:

The mntra:ttng officer shall reguire that any class of service employee which is not lisled herein and which ig
to be employed under the contract fi.e.. the work io be Performed is not performed by any classification listed
in the wage determinstion), be classifed by the cantractor so as to provide a reasonable relationship e,
Bppropriate leve! of skiit comparison) between such unlisted classifications and the classifications listed ir
the wage determnination. Such conformed classes of amplayees shall be paid the monetaty wages and
turnished the fringe benefits as are determined. Such conforming process shali be injtiBteg by the conlraclor
prler to the perdormarice of contract work by such unfisted cizzs{es) of employees. The conformed
classHication, wege rate, andfor fringe benefits shall be retroactive fo the LOMmEencemant dgate of the
contract, {See Seclion 4.6 ([C){vi}} When muitiple wage determinatians are included in a contract, a separate
3F 1444 should be prepared for sach wage determination to which = class(es) iz to be conformed. :

The process for preparing a conformanca reguest is 25 follows:

1) When preparing tha hid, the confractor identifies the nead for a conformed oceupation(s} and computes a
proposed rateds). . '

2) After cantract sward, the contractor prepares a written report listing in order proposed classification titie{s),
a Federal grade equivalency (FGE) for each proposed clagsification(s), job descripliun{s}, and rationale for
proposed wage rate(g), including information regarding the agreement or disagreemeant of the authorized
representative of the employees involved, or where there is no authorized reprazentative, the smployees
themszelves. This repart should be submittsd ta the contracting officer no later than 30 days after such
unlisted class{es) of employees performs sny contract wark.

3) Tha r:untfa-::ting ufficer reviews the proposed action and pramptly submits a report of the zction, together -
with the agency’s recammendations and pertinent informatior including the position of the conlractor and the
employees, to the Wage and Hour Division, Employment Stendards Administration, (.S, Drepartment of
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Labor, for review. (See gection 4.6(b}{2] of Regulations 29 CFR Part 4).

4} Within 30 dayz af receipt, the Wage and Hour Division approves, modilies, or disapproves tha gctinh via
transmittal to the agency contracting officer, or notifies the conlracting afficer that additional time will be

- reguired to process the request.
9) The contracting officer fransimits the Wage and Hour degision to the contactor.
&} The contracter informe the affacted employees. )
Information required by the Regquiations must be submitted on SF 1444 or bond paper.

When preparing a conformance request, the "Service Contract Act Directory of Dccu#:}aﬁons“ {the Directory)
should be used to compare job definifions to insure that dulies requeated are not perforimed by 3
classification already listed in the wage detamination. Remember, it is ot the job title, but the required
tazks that determing whether a class is included in an established wage determination. Cenformances may
not be used to attificially split, combine, or subdlvide classifications listed in the wage determmination.
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PREVIOUSLY
CONFORMED CLASSIFICATION
POSITION DESCRIPTION

iNS TOR

Examinss any of a variety of goods, sarvices, or operationg fro conformity ta established quality, heaith, safery,
legal, buginess, sthical or other standards, by performing eny comhination of the fallowing duries: Hxarmines raw
materials for quality, and manufecmired items for defests and for conformance 10 specificarion, visualty and using
sample models and instruments, such as, scales, eazes, templates, calipers and micrometers, Verifies thar
established standards ar= maintzined Ielznve 10 such matiers as for growing, processing and mearketing; produer-
packpging; starage and transportation methods: building and faciliies; ond business practices, cperations and
services. Affixes seals or tags to appraved items, issues or revokes licenses and permits of Ascertaing that liccnace
and permits have been obtined and are displayed, Confirs with cfficial, interprols ropulstdons and codes, and
assists establishment in alering methods and practices to meet satabifshcd sundards. Investizawes complaiots and
violanions, prepards reporns of fndings and action w@¥cn or recomerended, fles charges and testifies fn coort.
Recarmmends changes in standards, sdminiztranve procadures, fecilitics, metheds, and prachces.



