
STANDARD FORM 98 1. NOTICE NO.
NOTICE OF INTENTION TO MAKE

Ray. Feb. 1973"

U.S.DEPA_MENTOF LABOR A SERVICE CONTRACT AND RESPONSE TO NOTICE A 2 2 4 _L8 O 7"
EMPLOYMENT STANDARDS (SEe Instructions on Reverse)

ADMINISTRATION

2. Estimated solicitation date (t_e .wnerM._)

MAIL TO:

__ Month Day I YearI-- ....._ --1 o4 , _n - o2 _
Administrator 3. Estimated date bids or proposals to be opened ornegotiations begun (uae numerals)

Wage and Hour Division

U.S. Department of Labor Month D;; Ye;£Washington, D.C. 20210 06 _
4i Date contract performance to begin (uae n_ero.l_)

I THRU: NASA Goddard Space Center, _ode 201
-- Wage Determination Processing f

Month Day I Year

\ * 6.._ICES TO BE PERFORMED (describe) . >
i'_gUAC_ffR_O RM_NCE ( % cJiI Recom etlt "

Harris County, i_guston, TX _TII/ p " ion of Information S_stems

_/ -J Directorate Operations and /Sup_,ort/ Services -it )?'l
' _A Solicitation to begin 0413_I_i _,,.._....Contr_e_ Perqn_: 12107107 _-q II/_NIN_

7. INFORMATION ABOUT PERFORMANCE

A. _ Services now performed by a B. [] Services now performed by Federal C. [] Services not presently being
contractor employees performed

8, IF BOX A IN ITEM 7 IS MARKED, COMPLETE ITEM S AS APPLICABLE ' : '

a. Name andaddressofincumbentcontractor b. Number(s) of any wage determination(s)i _n incumbent's
I contract

L--"

See attached listing WD 94-2516 and 76-0448

c. Name(s) of union(s) if services are being performed under collective bargain- RESPONSE TO :NOTICE

ing agreement(s). Important: Attach copies of current applicable collective bar- /_y Department o:[.iLabor)gaining agreements

A. he attached wage determination(s)
CBA between EAM&AW, Local 1786, District 37 and Iistedbelow apply to.-procgrement.

Lockheed/OAO Corporation £/(/- O'_W/!f )
9. OFFICIAL SUBMITTING NOTICE

SIGNED: DATE B. [] As of this date, no wage determina- i

@. (_ o ____< tion applicable to the specified locality ,i_"-'_" ?..AQ.^ cf. Ot4.-._v_ _-- and classesof employees is in effect, i
TYPE OR PRINT NAME TELEPHONE NO. ]

Connie R. Pritchard C. [] From information supplied, the Serv-
Contract Labor Relations Officer 281-483-4121 ice Contract Act does not apply (see

iOl TYPE OR PRINT NAME AND TITLE OF PERSON TO WHOM RESPONSE IS TO BE SENT AND NAME attached explanation).AND ADDRESS OF DEPARTMENT OR AGENCY, BUREAU, DIVISION, ETC.

, ''" ""_ D. [] Notice returned for additional infor-

_-_ rbs_ -] matio'n (see attached explanation).Joh on Sp;ce Center
[ Attn: B_2/Connie' R. Pritchard ._':i:" ....'..... ..-:--_

\._2101_N_SA Road One i" '": _. i __.. #. _. ,:, ._

Houston, TX 77058 _'°_ Signed# :,..:;i--- .... : "_"-,_
• _ (U.S. De_rtmzMt of L=bo_)

L I J_ -7_02
(D_)

98-103



_ZN_AL _X_ ¸% _T_"._

A, sr:_v:des aa orderly ,erc-cedu_e *'or a conerac_/ng agency ::c es:e!e,_t _v{)-_ £% !:aS/:_T:!°?,,{,}@J;£ _{g D
sure a wage _ete china:ten as! for the Depa_t,r,,en¢ of Labor _= reai_a_d

;wng, _a;.*._{o_,Is., . am.!m W:_'¢_-he,ea c,_ohce !_ re_:_lzre_ _-.,,a parh,:ula_ pr'o,2a_-, ]{te_ 7.b- --r>i ?.e:,' _e nogc_, omen er _'¢_'_'i1-(; [kl .i [SZ . 4_' _2%c _S_C . 2_
rheas nmua_on simuld 5e re_olved by re ¢0 Th]_ 29, Par_ {, "_'-," T . ,_o ,_ > , ,s_-4-a_e .._e>.2_ z :.---n .qx >g t _,_ _-!¢LSSe_m_ _i._7 /_e:i gYb_,3ioge<$ "_D .};t aa:'c eyed "._ _=:-..

, o _ormmg _ne eos_ac4 A in:pL_ em;:-_ a*a-_-a_be:e: ' ; -- ': "_ " "
_e_t o:[ )__a'cor, cleaner," "_m¢or/_mdge r,__ee£_m£c?' "G,a:£rd, _ :'_tvt:n_r:tFhe:/' "i'-t:-
7./nderno_ai circumstances the E}epartment o_ L_or w_ resD_z_ .... ,_ a_e: ou_e_m.P-m_ . _ ,

:v a actice ,#_Vhim 30 days of reeei_>n, if ::here is argen_ need for mare _nvo_ved, ft w,0, ex_edit= ):an< in;_: _;_,_::.,: a few iL:e_ hdow ¢_c e< :_'_
em_editlo_s i_aadii_:,g, this should be explained when @,e no_ee isnab.- Par a :_a_s t,a describe he:c-fly what &e. e_m_eic,,ee _ u d,_--a :a_=, 2f
rsitted: 7n the evens the neee_ea W _esD.-nse i_ no! received by _be eo_- capac_e _ob _escrip_mn. X'he ._:r_rfe_ it:, ite:u it. :'e c.rueial a_ _;. _,'
_raceiug agenc?, <_n a *]mey basis, _b.e _)epattme_g Of _a]_r _'h_nid b_.. er"abie {.he De:aae_=ea¢ _,f LaScar _o "mn-:eh, _' ;-_, _cb"" _o i-,,_--,e,,;_._, :w--'-_c,_:_
....... ' ag:unst e:dsting wa:_= alert,in., n:ation_ _r ava{ktC/e wage p: _-ae:at d:_z.

a'_ _-.._,y ea_ ,v>eee, :_,'_-iO,, a(:_ of 1)te_Art requires adherence _o corn- _geg-a '/_-.--_e&er true• nva_[;e:." oi" enlarger:. ;_ "e'_t'b:.q7_!ovec: 1_: 2:;C}I c_;t;s

-/.e_athm p:o*isiona o{ a eoi_eetive barg'a{n_n_" _ogreeroent applicable ]bard in item 12. _¢ n: a_z_ _h_ _.,"_'e eves n:cugn i,_ m-:y 5e
under a. p:edeeessm- contract _nd {:he agency desires <o ferment a he,:_'- _ecetsa:T to umea ,_)v_g _ e_bacu e.

'-o_,=rac_ :+,_g 7_e<,qor_ :' " ' ' _ ' ' "e,
beneh_s moviae_ :ruder such agreex_:_ea¢ !_nd those preva _ing In the quiree_ :he con!:r_.cting agency -o :]ne ode in toe e_a::,-act: "A st_{e:n_n_
-_e,;:_'_--_,., _ne re_ue,_c, should 5e sobmhted wbh @.@no,ice of inten% in of £_e rages.*kat _,ou_d '_ae paid :,,v"<he _edereJ a_encv to the var',.,us
accordance wid": _he prcvisions O_¢_<_,CF:_" 4:,I0,.... and su_mendy far in. e!assea' Of' service emI3o?eea" _f ;_ectlan 534_ u_ "gtie_ 5," "_Jni::ed _4::e_
advance oi' ti_e need for _he s_,age desemninat_on to _Iow t_me for up, Code wec-e _-pp]icabie _ 'c%_e_=."'l_*.e Seqre_a_y of ",a_:ox is reaub. _: _o
_rop'=da_c actloa as _orov_ded in _hax r;eetiOa_ of {_e re_lat[Ons give '_ _ "_ _" ......

T_¢e 21ct_!2e is _: -a_ , _t: =_e _o._s .aera[lor'. no ame.: _g,es m maaan,,_ _va ::_ _r=_ frhzge 72e:_c-
_,,v>_ a_ mg fune*i/ona! lines: { t } tha_ part whleh tit dete_nlna,:iens, -

must be _4,:nDaetee'".* by _he eont_i:ting agency, Items 2 _ht'ough 1O of _'emrpurposes o_....the e:_.;ce:; ak: ___r...... -,-:._z a::au::_e th:::; each clara of tin-
the bale form and !_erns It throngh _,t o_ _b.e attaehmenE _md '<_ - - "-.. . t_, p_ovees fluted M xge:_a i2 s tm 5e F_<<er_}b, >:ank".ed" qw: {s _,_ be
theAesponse to No(.ee m be completed'by the. Deparg'uent " _ * '

o. _, bor, employed dizec_!,v _ . _ ":; c,r _'hL_e . ..... .., as wa_e aoar_, :.o_af '_ cmoiovee by the
The basic for_n .and i_s attachment, are provided• in. quadrupiieate sets con{ratting a_ncy and e£_% _w _ ,*,,_->jo,,,¢_:. __. .sacad receive wa-,,c,s ac
'_vith carbon inserts, ':['he ariginm and two eep_,es o:_ _he basic form and provided in 5 Uz_ked _* - <'
of each se _ of attaehn'_,e._% used (w_th syrup-cue carbons removed and ..... -{ha_ ea{h such l'_ted _!a_ ,re,,*4 :- , _,_id -vq,,, _,..,:,, ..... _o _ ; .w_:
_'.he f,ei_r.s faat_ned together) are to i:_."sent to the addres_ pre_rlnted may be of he_p in deter.w_nmg d_.e a_:;_<-a_<:a_e ',:our>" ra*e engme:_.an the _" *re _ovna. One of * "

_,a__ copy the nmnc foe;.:_, and one emgy of the "%ghi]e the "stateraent = __a,de p_.rt of _he cep_hae!: mucr :include bot_'_
attachment are to he retained by the agent:!. _he houe_v._,vea,_e_ *_tes ar_i :::'_mve benef!_ *h?_t cooL! be pzid tc _he

various classes, it is :act ne<easa_ T to f'q_dei_ t:-n,ge )enedt nfo¢_mgt:on
_g_T}_{PL_70_'g_A,Bgg_agg _:<3_T_CL.; OF N© IC_; as pa¢ of _ne no}flee. In _,;v,ng 'h_ue ' " "- Co-qg_c_ei',-Yheri_" ?O t_'1_g._iiittebene-

ga_';_es O_ "_ " , _ fits dzat weuid he paid, t]e,e _-"-_" " °_O_gg'_gi OFrF5

mo]a pre-_o_/8[y made avai1_b!e :o >f_ c::::nlra.:tin:. -:gencies for uac in
ite'_ i-.-7- __s nnmber is ._)reprinted on _e basic form for _denti_ication Drepa_n]g the "statement" _'eqa;._md to >re :stair o2; ,_f the contract.
and control, pmrpcsea, gefer to this number when contacting the De-
pa.q=nentof Labor aboe._ the notice. _¢$T_{iBCT_ONS--,-_iv©_>ISE "_" ............
_-_,:e_2---Eater the eszimated solicitation date.

i_m 3---Enter @_e date :he bids or propoa_Is are expected _O be opeaed (Compfe:!z_ {_), Def:)a:_'b,_,,_ c/ t ,::'->o;[
or thenegotiationssta__ed,
ite_ 4---_n ee _h.e date con_rnet mere n_ _ance is _xoec*ed _o be_n The orig nail copy of _h_! iasic {'arm and d_ : u>dgh:ai :c,p': oi tk.:. _t-

. _. - -' ..... o- " t_e_xz_e_ wt** m( return:.*<_ to the eontrac-L/ng _I_1}¥1C) tgld_ aon_'o)c[,i_e_em :;--- _.e en_- T gs to p!aee of pe/m elaeee depends on a varlet), of • -
factors, ff dze ptaew, of peMo=uat]ce is 5xed, as with a contract for jan_- ent_'{es b2; t;_ee .Depertme>-gt _;_ i, ie&ar in _;}_,at_or:io, of :he b._.s{c 5 "_u
tom'ai aer_ice_ at a particular _ns_atladon, enter the _pp*_p_{a_e ci;v re_.-xved ftar _)_esponse _o N'otice.
county and State. If pea'foal'manet is to ,be at severs! kn_x_n pisces, at- Ao ?if this box is mar_ed, t&e wage det_:*znln:a_;e_,'s': applE(table
_ach a ]is. If the corm'act is foc transportation sea-Aces between pcin-_s, will._ be, listed__ by.,_=ts::*_har, and -at acked, '\_m ,r::,.'c_ rates 4nd
enter the city, e:)un_y and Scats of of, sis and of destination. If the x_nge oe_en,.s _'ene<te_a in th.': at_a%ed waE:- ce:ernq,-,atio:: :;
place of perforr_nee may be anywhe',_, dependh_g on who is awarded are applleabie t:et',: p<:cnre_ze_<_ and m' :_ be made par. c!"

• . ,. _,.+ ;o __.. _ , .._ .._ ,. _s ;:he contra.ct. (il wage rates and f_{',g: he'_lefts 2.re n,:)_ D:'o-
_he contract as, for example, _<. a..a _,nd_! _*_t_act_/, emcee urn- vided in the wa_e :_etex_mnaflor_ts) 2m' ca,+ cul;,_- eiasses o(kr_own." _(?nr._::es_aav for e!arky, at_ a brief e_'cplaaa_ien _f tar eh- - , .....
_z3'in 2{tear5. " service emp_oyeca c, ?>e eznph)yed on the ;:ongraet, ccn_o._,_,-
_e:'= J.q_Deseribe she se_fl.ees to be performed in _ueh a _:anner tha* i_ ' ... _ng action must be _ken a_ pray _+='d in Witlc -,-,')q P:_,': 4.
will be clear what type or types of se_eices are eMled for by _he con- section 4.8(b) (2), []_.._raeof Fede_'al ?teg_dat.:c_,!.s.)
g._e£. Z:: naany instances s_nlD_e e_tries _qi![ suffer: "Janhoria_ services g° _f this box is mar_e_, no wage deiet-mlna--ia,_ ap!:l eabk <0 :fv_
a_ Headquarters Bmldlng, Fo_t Sill,' "Food sen,ice and Mtehen iyalice _pecified Jocality and e_asses o2 emplo_,ees is -n e_ee:. _=towe,-'::,
se_zice a_:Enlisted i_g.,ess,Ca_n.p A. k', H_ll, !' ¢'Laund W ar.d dryeleanlng successor contr_e,'ok_s may oot pay _esa tern the eoi_.ee_iv,t!y
_Fdees f)r Base: Hospital, gglin A;FB +_ "Garbage collection at Ft. bargained wage rates and fring:.- benefits including :in_. pcuspe,:.
Herod." Unusual _ypes of services must _ described "h_more detail. ?A_e increase% applicable _a tropic-veto ct d:,b predoeessor eau-
Xtem '_ _ _"," the aeDroDriate hem tractor except where _apon a hearing, it is + _ _hai:!01 l_It_ S%/C_ WaJ)----v£a_ g . .

_te=: }_---ftis very importan_ under the amended Service Contract Act ra_es and fringe benefice _-_e s'abstantiai!v at variance whh the;so
that apprmpriate entr_es be n=ade in I_ena _) if 2fox A of Item 7 has been that prevail in the ieealiw. In no ca.,:e may at,- emMovee be pdd
marked, less than the mimlxonn_ :vm_e_ under sect,_on"" { I1%a a_ [, .[ 4' _f t*_Cl _'--" :_1:'

._e. Enter the nmne and address of @_e_neumbent contractor. Labor Sta_dard_ Act.

b, Enter the number(_) of any wage determ_natlon(s) made par_ C. From time to time the Department of Lab_;r receive_ z notice
of d_.e incumbent's con.h-act. For eaampte: 7i-:89 (I/<e,n 3] and _¢Athreaper: to a >roi>_sed contract which, en tbe basis of the
69-43 (Key 4) . ........ " infor:una_ion supDiicd hv the contractia_, agency, is nee subiecr.

_. Enter the name(s) of union(n) if amy of" the"se_¢ic_.'s ire being to the Ser¢iee Contxact Act. if box C is marked, an explana-
tion will be attached.:L_m, med _} t.=_ mcu..oent co_,.,a,.tor t,nder colleetlS_e: bar-

gaining agreement(aS, tf an e:_t_T is reouire_t'in g::,'_'_0y/}_;%f _]_ _. This h_x _l_ be rnarkea if the node: mu!_ he returned .."or
current applicable eoileebve bargain ng agreements must be 2ur.- additional iaifo:_adon. An explanatloo -s!H bc attached so
Mshed whh the _.otlce. The notice w.:'!l be returned without action tha_: the cnntra_dng agency will know -.+-ha_ ,,cdon to take
by the Department of Labor if dais is not done.

{_e*_ _it is often necessary for the Depart:ment Üf Labor to get in J_d'r_a_. _'A_g. OaTA
;:ouch _-ith tbc contracting o}ficia', who submitted the no_ce in or,:=.r'e

to clarify partioAar pclntn and expedhe a response. The na_wm of this The Depart_nent of Labor welcomes may w;_ge _'te and fdnge bone.,
ofbciai sho_Ad he pr_nt_-d or t_?_ed "n the scare provided and he should fins data the contracting a:Tercy :nay sum:in: c :it :onr_ecdon with a
693_ his nurse above, X'he t-;!epho _c mmnbeg ine!uding area code, not{re, as welt as any exp:ana..o-_" *n_c_,-nac--aa _'a_ wi!i as:st in or:dee-

should be entered, Enter _he crate die crier {ssubmitted, sxandmg tar profm_d _+a_urte, en.



STANDARD FORM 98a NOTICE OF INTENTION TO MAKE 11. Notice No.

February1973 A SERVICE CONTRACT AND RESPONSE TO NOTICE
U.S. DEPARTMENT OF LABOR NASA

EmploymentStandardsAdministration (Attachment A) A2241807
12.CLASSESOFSERVICEEMPLOYEESTOBEEMPLOYEDONCONTRACT 13.NUMBEROF 14.HOURLYWAGERATE

EMPLOYEES THATWOULDBE

Nonexempt/Nonunion: Occupations Included in "DOL Directory" _NEACHCLASS EMPLOYEDPAIDIFFEDERALLY

(NAS 9-97001 - InDyne, Inc.- Incumbent)

Secretary, III 3 GS-6 $14.40

Word Processor,II 6 GS-4 $11.55

Word Processor,III 3 GS-5 $12.92

AudiovisualLibrarian 18 GS-7 $16.01

Film/rape Librarian 3 GS-4 $11.55

Production Control Clerk 2 GS-6 $14.40

General Clerk, I 12 GS-1 $8.39

General Clerk, II 11 GS-2 $9.43

General Clerk, III 13 GS-3 $10.29

General Clerk, IV 14 GS-4 $11.55

Library Technician 10 GS-5 $12.92

Technical Writer 4 GS-11 $23.69

Instructor 2 GS-9 $19.58

Drafter, III 2 GS-5 $12.92

Drafter, IV 1 GS-7 $16.01

General Maintenance Worker 1 WG-8 $16.53

Electronic Maint. Tech., I 0 WG-8 $16.53

Electronic Maint. Tech., II 3 WG-9 $17.60

Electronic Maint. Tech., III 3 WG-10 $18.50

En@ineerin@Technician, I 14 GS-3 $10.29

Engineedn@Technician, II 6 GS-4 $11.55

En@ineeringTechnician, III 19 GS-5 $12.92

En_ineerin@Technician, IV 5 GS-7 $16.01

En@ineerin_Technician, V 1 GS-9 $19.58

Computer Operator, I 4 GS-4 $11.55

Computer Operator, II 4 GS-5 $12.92

Computer Operator, III 13 GS-6 $14.40

Computer Operator, IV 3 GS-7 $16.01

Computer Opeator, V 3 GS-9 $19.58

- continued-



FORM98a NOTICEOF INTENTIONTO MAKE 11.NoticeNo.
February1973 A SERVICECONTRACTAND RESPONSETO NOTICE

U.S. DEPARTMENT OF LABOR NASA
EmploymentStandardsAdministration (AttachmentA) A2241807

12. CLASSES OF SERVICE EMPLOYEES TO BE EMPLOYED ON CONTRACT 13. NUMBER OF 14. HOURLY WAGE RATE

Nonexempt/Nonunion: Occupations Included in "DOL Directory" EMPLOYEES THATWOULDBEIN EACH CLASS PAID IF FEDERALLY
EMPLOYED

- continued -

(NAS 9-97001 - InDyne, Inc.- Incumbent/

ExhibitsSpecialist, I 2 GS-5 $12.92

ExhibitsSpecialist, II 0 GS-7 $16.01

ExhibitsSpecialist,III 1 GS-9 $19.58

Photographer, I 0 GS-4 $11.55

Photo_lrapher, II 4 GS-5 $12.92

Photographer, III 2 GS-7 $16.01

Material Expeditor 1 WG-7 $15.47

Illustrator, I 0 GS-5 $12.92

Illustrator, II 1 GS-7 $16.01

Nonexempt/Nonunion: Occupations Included in "DOL DirectorT"

(NAS 9-98143 - Lockheed/OAO - Incumbent)

Production Control Clerk 2 GS-6 $14.40

Nonexempt/Union: CBA between Lockheed/OAO and the
IAM&AW, Local 1786, District 37 *

(NAS 9-98143 - Lockheed/OAO -Incumbent)

Computer Operator, Sr. * 5 Per CBA



Page 1

REGISTER OF WAGE DETERMINATIONS UNDER U.S. DEPARTMENT OF LABOR
THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION

By direction of the Secretary of Labor WAGE AND HOUR DIVISION
WASHINGTON, D.C. 20210

Wage Determination No.: 1976-0448
William W. Gross Division of Revision No.: 21
Director Wage Determinations Date of Last Revision: 05/22/2000

State: Texas

Area: Texas County of Harris

Employed on NASA contract for Maintenance, Operations & Logistics Support for computer mainframes
services.

Collective Bargaining Agreement between OAO Corporation and International Association of Machinists and
Aerospace Workers, AFL-CIO Local 1786 District 37 effective July 16, 1999 through January 6, 2003.

In accordance with Sections 2(a) and 4(c) of the Service Contract Act, as amended, employees employed by
the contractor(s) in performing services covered by the Collective Bargaining Agreement(s) are to be paid
wage rates and fringe benefits set forth in the current collective bargaining agreement and modified extension
agreement(s).



Page 1

REGISTER OF WAGE DETERMINATIONS UNDER U.S. DEPARTMENT OF LABOR
THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION

By direction of the Secretary of Labor WAGE AND HOUR DIVISION
WASHINGTON, D.C. 20210

Wage Determination No.: 1994-2516
William W. Gross Division of Revision No.: 17
Director Wage Determinations Date of Last Revision: 05/01/2001

State: Texas

Area: Texas Counties of Austin, Brazoria, Chambers, Colorado, Fort Bend, Galveston, Grimes, Harris,
Houston, Jackson, Lavaca, Liberty, Madison, Matagorda, Montgomery, San Jacinto, Trinity, Walker, Waller,
Washington, Wharton

** Fringe Benefits Required Follow the Occupational Listing **

OCCUPATIONTITLE MINIMUMWAGERATE

Administrative Support and Clerical Occupations

AccountingClerk I 10.62
AccountingClerk II 10.72
AccountingClerk III 12.49
AccountingClerk IV 15.29
Court Reporter 13.89
Dispatcher, Motor Vehicle 13.89
Document Preparation Clerk 10.60
Duplicating Machine Operator 10.60
Film/I-ape Librarian 11.50
General Clerk I 8.43
General Clerk II 9.27
General Clerk III 12.01
General Clerk IV 12.53
Housing Referral Assistant 15.64
Key Entry Operator I 9.66
Key Entry Operator II 12.35
Messenger (Courier) 8.97
Order Clerk I 11.37
Order Clerk II 11.79

Personnel Assistant (Employment) I 10.84
Personnel Assistant (Employment) II 11.79
Personnel Assistant (Employment) III 15.00
Personnel Assistant (Employment) IV 16.03
Production Control Clerk 16.08
Rental Clerk 12.70
Scheduler, Maintenance 13.23

Secretary I 13.23
Secretary II 14.90
Secretary III 16.27
Secretary IV 19.12
Secretary V 23.63



WAGE DETERMINATION NO.: 1994-2516 (Rev. 17) ISSUE DATE: 05/01/2001 Page 2

Service Order Dispatcher 12.33
Stenographer I 10.96
Stenographer II 12.96
Supply Technician 19.12
Survey Worker (Interviewer) 12.96
Switchboard Operator-Receptionist 9.88
Test Examiner 14.90
Test Proctor 14.90
Travel Clerk I 10.08
Travel Clerk II 10.86
Travel Clerk III 11.63
Word Processor I 10.27
Word Processor II 12.74
Word Processor III 16.27

Automatic Data Processing Occupations

Computer Data Librarian 10.89
Computer Operator I 10.99
Computer Operator II 13.33
Computer Operator III 15.14
Computer Operator IV 20.62
Computer Operator V 21.53
Computer Programmer I (1) 18.65
Computer Programmer II (1) 20.67
Computer Programmer III (1) 25.21
Computer Programmer IV (1) 26.14
Computer Systems Analyst I (1) 21.24
Computer Systems Analyst II (1) 27.62
Computer Systems Analyst III (1) 27.62
Peripheral Equipment Operator 11.89

Automotive Service Occupations

Automotive Body Repairer, Fiberglass 19.33
Automotive Glass Installer 18.05
Automotive Worker 18.05
Electrician, Automotive 18.87
Mobile Equipment Servicer 16.32
Motor Equipment Metal Mechanic 19.76
Motor Equipment Metal Worker 18.05
Motor Vehicle Mechanic 19.26
Motor Vehicle Mechanic Helper 15.39
Motor Vehicle Upholstery Worker 17.13
Motor Vehicle Wrecker 18.05
Painter, Automotive 18.87
Radiator Repair Specialist 19.76
Tire Repairer 14.40
Transmission Repair Specialist 19.76

Food Preparation and Service Occupations



WAGE DETERMINATION NO.: 1994-2516 (Rev. 17) ISSUE DATE: 05/01/2001 Page 3

Baker 8.49
Cook I 8.19
Cook II 8.49
Dishwasher 5.92
Food Service Worker 6.23
Meat Cutter 9.36
WaiterNVaitress 6.21

Furniture Maintenance and Repair Occupations

Electrostatic Spray Painter 16.65
Furniture Handler 11.60
Furniture Refinisher 11.48
Furniture Refinisher Helper 13.58
Furniture Repairer, Minor 15.11
Upholsterer 16.65

General Services and Support Occupations

Cleaner, Vehicles 6.23

Elevator Operator 6.23
Gardener 8.49

House Keeping Aid I 6.13
House Keeping Aid II 6.23
Janitor 6.23
Laborer, Grounds Maintenance 6.80
Maid or Houseman 6.13
Pest Controller 8.86
Refuse Collector 6.23

Tractor Operator 7.98
Wmdow Cleaner 6.80

Health Occupations

Dental Assistant 11.75

Emergency Medical Technician (EMT)/Paramedic/Ambulance Driver 11.75
Licensed Practical Nurse I 10.76
Licensed Practical Nurse II 12.09
Licensed Practical Nurse III 13.51
Medical Assistant 11.00
Medical Laboratory Technician 12.09
Medical Record Clerk 12.09
Medical Record Technician 14.56
Nursing Assistant I 6.44
Nursing Assistant II 8.93
Nursing Assistant III 9.65
Nursing Assistant IV 1127
Pharmacy Technician 13.10
Phlebotomist 12.09
Registered Nurse I 16.74
Registered Nurse II 20.62
Registered Nurse II, Specialist 21.91
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Registered Nurse Ill 25.93
Registered Nurse III, Anesthetist 25.93
Registered Nurse IV 29.70

Information and Arts Occupations

Audiovisual Librarian 17.14

Exhibits Specialist I 17.62
Exhibits Specialist II 22.59
Exhibits Specialist III 26.43
Illustrator I 17.60
Illustrator II 22.56
Illustrator III 26.40
Librarian 21.17

Library Technician 12.96
Photographer I 13.93
Photographer II 17.60
Photographer III 22.56
Photographer IV 26.40
Photographer V 30.06

Laundry, Dry Cleaning, Pressing and Related Occupations

Assembler 7.68
Counter Attendant 7_68

Dry Cleaner 8.65
Finisher, Flatwork, Machine 7.68
Presser, Hand 7.68

Presser, Machine, Drycleaning 7.68
Presser, Machine, Shirts 7.68

Presser, Machine, Wearing Apparel, Laundry 7.68
Sewing Machine Operator 9.13
Tailor 9.86
Washer, Machine 8.42

Machine Tool Operation and Repair Occupations

Machine-Tool Operator (Toolroom) 16.65
Tool and Die Maker 19.20

Material Handling and Packing Occupations

Forklift Operator 12.23
Fuel Distribution System Operator 16.33
Material Coordinator 15.11
Material Expediter 15.11
Material Handling Laborer 11.72
Order Filler 10.40

Production Line Worker (Food Processing) 12.23
Shipping Packer 12.22
Shipping/Receiving Clerk 10.63
Stock Clerk (Shelf Stocker; Store Worker II) 11.29
Store Worker I 9.51
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Tools and Parts Attendant 13.58

Warehouse Specialist 10.64

Mechanics and Maintenance and Repair Occupations

Aircraft Mechanic 17.43

Aircraft Mechanic Helper 13.58
Aircraft Quality Control Inspector 18.20
Aircraft Servicer 15.11
Aircraft Worker 15.92
Appliance Mechanic 16.65
Bicycle Repairer 13.91
Cable Splicer 17.57
Carpenter, Maintenance 17.01

Carpet Layer 15.92
Electrician, Maintenance 19.22
Electronics Technician, Maintenance I 13.23
Electronics Technician, Maintenance II 18.84
Electronics Technician, Maintenance III 22.11
Fabric Worker 15.11
Fire Alarm System Mechanic 17.43
Fire Extinguisher Repairer 14.40
Fuel Distribution System Mechanic 17.43
General Maintenance Worker 15.46

Heating, Refrigeration and Air Conditioning Mechanic 17.43
Heavy Equipment Mechanic 17.43
Heavy Equipment Operator 17.43
Instrument Mechanic 17.43
Laborer 7.29
Locksmith 16.65
Machinery Maintenance Mechanic 18.42
Machinist, Maintenance 20.16

Maintenance Trades Helper 13.58
Millwright 17.43
Office Appliance Repairer 16.65
Painter, Aircraft 16.65
Painter, Maintenance 16.65
Pipefitter, Maintenance 19.33
Plumber, Maintenance 17.15

Pneudraulic Systems Mechanic 17.43
Rigger 17.43
Scale Mechanic 15.92
Sheet-Metal Worker, Maintenance 17.43

Small Engine Mechanic 15.92
Telecommunication Mechanic I 17.43
Telecommunication Mechanic II 18.20
Telephone Lineman 17.43
Welder, Combination, Maintenance 17.43
Well Driller 17.43
Woodcraft Worker 17.43
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Woodworker 8.62

Miscellaneous Occupations

Animal Caretaker 7.36
CarnivalEquipmentOperator 7.98
CarnivalEquipmentRepairer 8.49
CarnivalWorker 6.23
Cashier 7.89
Desk Clerk 9.68
Embalmer 17.81

Lifeguard 9.77
Mortician 17.81
Park Attendant(Aide) 12.44

PhotofinishingWorker (Photo Lab Tech., DarkroomTech) 8.62
RecreationSpecialist 13.40
RecyclingWorker 9.19
Sales Clerk 9.36

SchoolCrossingGuard (CrosswalkAttendant) 6.23
Sport Official 8.62
Survey PartyChief (Chief of Party) 18.22
SurveyingAide 11.10
SurveyingTechnician(Instr. Person/SurveyorAsst./Instr.) 14.03
Swimming PoolOperator 10.76
Vending MachineAttendant 8.96
Vending Machine Repairer 10.76
VendingMachine RepairerHelper 9.19

Personal Needs Occupations

Child Care Attendant 9.68
ChildCare Center Clerk 12.06
ChoreAid 6.13
Homemaker 15.41

Plant and System Operation Occupations

BoilerTender 18.78

Sewage PlantOperator 16.65
StationaryEngineer 18.78
VentilationEquipmentTender 13.58
Water Treatment PlantOperator 16.65

Protective Service Occupations

Alarm Monitor 12.43
Corrections Officer 18.04
Court Security Officer 18.04
Detention Officer 18.04
Firefighter 17.30
Guard I 8.51
Guard II 16.72
Police Officer 18.78
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Stevedoring/Longshoremen Occupations

Blocker and Bracer 14.34
Hatch Tender 14.34
Line Handler 14.34
Stevedore I 13.63
Stevedore II 15.01

Technical Occupations

Air Traffic ControlSpecialist,Center (2) 28.51
Air TrafficControlSpecialist,Station(2) 20.17
Air Traffic Control Specialist, Terminal (2) 22.21
Archeological Technician I 17.58
Archeological Technician II 19.69
Archeological Technician III 24.35
Cartographic Technician 24.63
Civil Engineering Technician 22.56
Computer Based Training (CBT) Specialist/Instructor 22.93
Drafter I 13.97
Drafter II 14.41
Drafter III 19.00
Drafter IV 24.35

EngineeringTechnician I 12.73
EngmeeringTechnician II 15.82
EngineeringTechnician III 18.41
EngineeringTechnician IV 23.37
EngineeringTechnician V 30.52
EngmeeringTechnician Vl 34.69
Environmental Technician 22.51

Flight Simulator/Instructor (Pilot) 29.50
Graphic Artist 21.01
Instructor 18.59

Laboratory Technician 13.50
Mathematical Technician 25.49
Paralegal/Legal Assistant I 15.17
Paralegal/Legal Assistant II 18.23
Paralegal/Legal Assistant III 22.69
Paralegal/Legal Assistant IV 23.62
Photooptics Technician 22.51
Technical Writer 20.66
Unexploded (UXO) Safety Escort 18.59
Unexploded (UXO) Sweep Personnel 18.59
Unexploded Ordnance (UXO) Technician I 18.59
Unexploded Ordnance (UXO) Technician II 22.49
Unexploded Ordnance (UXO) Technician III 29.96
Weather Observer, Combined Upper Air and Surface Programs (3) 14.86
Weather Observer, Senior (3) 18.03
Weather Observer, Upper Air 14.86
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Transportation/Mobile Equipment Operation Occupations

Bus Driver 13.90

Parking and LotAttendant 7.36
Shuttle Bus Driver 8.93
Taxi Driver 8.01

Truckdriver, Heavy Truck 14.18
Truckdriver, Light Truck 9.96
Truckdriver, Medium Truck 12.80
Truckdriver, Tractor-Trailer 14.85

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: Life, accident, and health insurance plans, sick leave, pension plans, civic and
personal leave, severance pay, and savings and thrift plans. Minimum employer contributions costing an
average of $2.56 per hour computed on the basis of all hours worked by service employees employed on the
contract.

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; 3 weeks after 5
years, and 4 weeks after 15 years. Length of service includes the whole span of continuous service with the
present contractor or successor, wherever employed, and with the predecessor contractors in the
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of ten paid holidays per year: New Year's Day, Martin Luther King Jr.'s Birthday,
Washington's Birthday, Memorial Day, Independence Day, Labor Day, Columbus Day, Veterans' Day,
Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another
day off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR 4.174)

THE OCCUPATIONS WHICH HAVE PARENTHESES AFTER THF-MRECEIVE THE FOLLOWING
BENEFITS (as numbered):

1) Does not apply to employees employed in a bona fide executive, administrative, or professional capacity
as defined and delineated in 29 CFR 541. (See CFR 4.156)

2) APPLICABLE TO AIR TRAFFIC CONTROLLERS ONLY - NIGHT DIFFERENTIAL: An employee is
entitled to pay for all work performed between the hours of 6:00 P.M. and 6:00 A.M. at the rate of basic pay
plus a night pay differential amounting to 10 percent of the rate of basic pay.

3) WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: If you work at night as part of a regular tour of
duty, you will earn a night differential and receive an additional 10% of basic pay for any hours worked
between 6pm and 6am. If you are a full-time employed (40 hours a week) and Sunday is part of your
regularly scheduled workweek, you are paid at your rate of basic pay plus a Sunday premium of 25% of your
basic rate for each hour of Sunday work which is not overtime (i.e. occasional work on Sunday outside the
normal tour of duty is considered overtime work).

HAZARDOUS PAY DIFFERENTIAL: An 8 percent differential is applicable to employees employed in a
position that represents a high degree of hazard when working with or in close proximity to ordinance,
explosives, and incendiary materials. This includes work such as screening, blending, dying, mixing, and
pressing of sensitive ordance, explosives, and pyrotechnic compositions such as lead azide, black powder
and photoflash powder. All dry-house activities involving propellants or explosives. Demilitarization,
modification, renovation, demolition, and maintenance operations on sensitive ordnance, explosives and
incendiary materials. All operations involving regrading and cleaning of artillery ranges.

A 4 percent differential is applicable to employees employed in a position that represents a low degree of
hazard when working with, or in close proximity to ordance, (or employees possibly adjacent to) explosives
and incendiary materials which involves potential injury such as laceration of hands, face, or arms of the
employee engaged in the operation, irritation of the skin, minor burns and the like; minimal damage to
immediate or adjacent work area or equipment being used. All operations involving, unloading, storage, and
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hauling of ordance, explosive, and incendiary ordnance material other than small arms ammunition. These
differentials are only applicable to work that has been specifically designated by the agency for ordance,
explosives, and incendiary material differential pay.

** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract (either by the terms of the
Government contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms
and maintaining (by laundering or dry cleaning) such uniforms is an expense that may not be borne by an
employee where such cost reduces the hourly rate below that required by the wage determination. The
Department of Labor will accept payment in accordance with the following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an adequate number of uniforms
without cost or to reimburse employees for the actual cost of the uniforms. In addition, where uniform
cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors
subject to this wage determination shall (in the absence of a bona fide collective bargaining agreement
providing for a different amount, or the furnishing of contrary affirmative proof as to the actual cost), reimburse
all employees for such cleaning and maintenance at a rate of $3.35 per week (or $.67 cents per day).
However, in those instances where the uniforms furnished are made of "wash and wear'' materials, may be
routinely washed and dried with other personal garments, and do not require any special treatment such as
dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance
standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the
work, there is no requirement that employees be reimbursed for uniform maintenance costs.

** NOTES APPLYING TO THIS WAGE DETERMINATION **

Source of Occupational Title and Descriptions:

The duties of employees under job titles listed are those described in the "Service Contract Act Directory of
Occupations," Fourth Edition, January 1993, as amended by the Third Supplement, dated March 1997,
unless otherwise indicated. This publication may be obtained from the Superintendent of Documents, at 202-
783-3238, or by writing to the Superintendent of Documents, U.S. Government Printing Office, Washington,
D.C. 20402. Copies of specific job descriptions may also be obtained from the appropriate contracting officer.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form
1444 (SF 1444)}

Conformance Process:

The contracting officer shall require that any class of service employee which is not listed herein and which is
to be employed under the contract (i.e., the work to be performed is not performed by any classification listed
in the wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e.,
appropriate level of skill comparison) between such unlisted classifications and the classifications listed in
the wage determination. Such conformed classes of employees shall be paid the monetary wages and
furnished the fringe benefits as are determined. Such conforming process shall be initiated by the contractor
prior to the performance of contract work by such unlisted class(es) of employees. The conformed
classification, wage rate, and/or fringe benefits shall be retroactive to the commencement date of the
contract. {See Section 4.6 (C)(vi)} When multiple wage determinations are included in a contract, a separate
SF 1444 should be prepared for each wage determination to which a class(es) is to be conformed.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a
proposed rate(s).

2) After contract award, the contractor prepares a written report listing in order proposed classification title(s),
a Federal grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for
proposed wage rate(s), including information regarding the agreement or disagreement of the authorized
representative of the employees involved, or where there is no authorized representative, the employees
themselves. This report should be submitted to the contracting officer no later than 30 days after such
unlisted class(es) of employees performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together
with the agency's recommendations and pertinent information including the position of the contractor and the
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employees, to the Wage and Hour Division, Employment Standards Administration, US. Department of
Labor, for review. (See section 4.6(b)(2) of Regulations 29 CFR Part 4).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via
transmittal to the agency contracting officer, or notifies the contracting officer that additional time will be
required to process the request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF 1444 or bond paper.

When preparing a conformance request, the "Service Contract Act Directory of Occupations" (the Directory)
should be used to compare job definitions to insure that duties requested are not performed by a
classification already listed in the wage determination. Remember, it is not the job title, but the required
tasks that determine whether a class is included in an established wage determination. Conformances may
not be used to artificially split, combine, or subdivide classifications listed in the wage determination.
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