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Section J

Safety and Mission Assurance Engineering Contract
Standard Labor Categories (SLCs)
Attachment J-19
 Standard Labor Categories (SLCs) for this Effort
	SLC
	SLC Guidelines

	Standard Labor Categories
	The offerors will develop their cost estimates using their estimating system.  The offerors will map their labor categories to the SLCs using the guidelines provided below.  SLCs are intended to broadly group proposed labor into a manageable number of categories.  These guidelines do not address all the possible specific skills, or requirements to acquire an understanding of the complexities of the work required to successfully meet the SMAEC  requirements.  Accordingly, offerors must propose the resources required to successfully meet these requirements.  Offerors are allowed to include additional labor categories that do not easily map into the SLC below; however, the offerors must provide job descriptions similar to the guidelines provided in the following table.

	Program Manager
	Coordinates and monitors the scheduling, pricing, and technical performance of this contract.  Ensures adherence to master plans and schedules develops solutions to program problems, and directs work of employees assigned to program from various departments.  Ensures projects are completed on time and within budget.  Acts as advisor to program team regarding projects, tasks, and operations.  Requires a bachelor’s degree and normally possess 10 years of experience in the field or in a related area.  Familiar with standard concepts, practices, and procedures within a particular field.  Relies on extensive experience and judgment to plan and accomplish goals.  Performs a variety of complex tasks.

	Manager
	Ensures employees in functional areas follow established procedures and generate finished work products under time and budgetary constraints ans ensures product yields the expected outcome and meets established quality levels.  Familiar with standard concepts, practices, and procedures within a particular field.  Relies on extensive experience and judgement to plan and accomplish goals.  Performs a variety of complex tasks.  Requires a bachelor’s degree degree and normally possess 5 years of experience in the field or in a related area.  Typically reports to a Program Manager.

	Supervisor
	Supervisors activities and oversees personnel.  Ensures proper procedure, and helps devise new techniques.  A supervisor has full authority and may be considered a member of management.  Typically requires a bachelor’s degree or 5 years experience in area of specialty.  Familiar with a variety of the field’s concepts, practices, and procedures.  Relies on experience and judgment to plan and accomplish goals.  Performs a variety of tasks.  Typically reports to a Manager.

	Engineer 1
	Performs engineering evaluations.  May develop a range of products.  Requires a bachelor’s degree in Engineering in the field or in a related area.  Has knowledge of commonly used concepts, practices, and procedures within a particular field.  Relies on instructions and pre-established guidelines to perform the functions of the job.  Works under immediate supervision.  Typically reports to a more senior Engineer, supervisor or a manager.

	Engineer 2
	Performs engineering evaluations.  May develop a range of products.  Requires a bachelor’s degree in Engineering and a minimum of 5 years of experience in the field or in a related area.  Familiar of commonly used concepts, practices, and procedures within a particular field.  Relies on instructions and pre-established guidelines to perform the functions of the job.  Works under immediate supervision.  Typically reports to a more senior Engineer, supervisor or a manager.  May direct the efforts of others.

	Engineer 3 (JSC and WSTF)
	Recognized as technical leader and resource.  Responsible for all internal activities and product development.  Requires a minimum of a bachelor’s degree in Engineering and normally possess 10 years of related experience.  License and certification may be required.  Proficient with a variety of the field’s concepts, practices, and procedures. Relies on extensive experience and judgment to plan and accomplishment goals.  Responsible for the solution of complex total system problems.  Directs, guides, and coordinates activities of team/teams of technical personnel performing complex engineering activities. 

	Engineer 4 (JSC and WSTF)
	Expert in engineering. Recognized as technical expert and resource.  Responsible for all internal activities and product development.  Requires a minimum of a bachelor’s degree in Engineering and may be expected to have a related master’s degree and normally possess 15 years of related experience.  Accomplished in a variety of the field’s concepts, practices, and procedures.  Relies on extensive experience and judgment to plan and accomplishment goals.  Responsible for the solution of complex total system problems.  Directs, guides, and coordinates activities of team/teams of technical personnel performing complex engineering activities.  A wide degree of autonomy, creativity, and latitude is expected.  Typically reports to top management.


	Technician 1
	Follows pre-established guidelines, procedures and engineering specifications.  Requires a high school degree or its equivalent.  Has knowledge of commonly used concepts, practices, and procedures within a particular field.  Relies on instructions to perform the functions of the job.  Works under immediate supervision.  Typically reports to a supervisor or manager.

	Technician 2 (JSC and WSTF)
	Highly skilled and able to follow pre-established guidelines, procedures and engineering specifications.  Requires a high school degree or its equivalent and a minimum of 4 years experience in a field or in a related area.  Proficient in the use of standard concepts, practices, and procedures within a particular field.  Relies on experience and judgment to plan and accomplish goals.  Performs a variety of tasks.  Works under minimal supervision.  Typically reports to a supervisor or manager.

	Technician 3
	Follows pre-established guidelines, procedures and engineering specifications.  Requires a high school degree or its equivalent and normally possess a 12 years experience in the field or in a related area.  Familiar with standard concepts, practices, and procedures within a particular field.  Relies on experience and judgment to plan and accomplish goals.  Performs a variety of tasks.  Performs highly skilled work at the advanced level.  May instruct, lead, and direct the work of others.  Typically reports to a supervisor or manager.

	Technician 4
	Possesses extensive and detailed knowledge of specific testing or operational processes employed in applicable areas. Has demonstrated capability to apply technical knowledge to solve new problems that require innovative approaches and skills normally achieved only through long experience.  Interfaces with engineers and/or scientists at all levels to develop operational and experimental machinery, circuitry, and equipment.  Works with and provides technical guidance for lower level technicians.  Typically requires a high school degree or its equivalent and 15 years of experience in the field or related area and may require additional experience or education in one of the physical sciences directly applicable to the tasks performed.  May instruct lead and direct the work of others.  Typically reports to a supervisor or manager.  

	Analyst 1
	Performs engineering analyses.  May develop a range of products.  Requires a bachelor’s degree in Engineering in the field or in a related area.  Has knowledge of commonly used concepts, practices, and procedures within a particular field.  Relies on instructions and pre-established guidelines to perform the functions of the job.  Works under immediate supervision.  Typically reports to a more senior Engineer, supervisor or a manager.

	Analyst 2
	Performs engineering analyses.  May develop a range of products.  Requires a bachelor’s degree in Engineering and a minimum of 5 years of experience in the field or in a related area.  Familiar of commonly used concepts, practices, and procedures within a particular field.  Relies on instructions and pre-established guidelines to perform the functions of the job.  Works under immediate supervision.  Typically reports to a more senior Engineer, supervisor or a manager.  May direct the efforts of others.

	Analyst 3
	Recognized as technical leader and resource.  Responsible for all internal activities and product development.  Requires a minimum of a bachelor’s degree in Engineering and normally possess 10 years of related experience.  Proficient with a variety of the field’s concepts, practices, and procedures. Relies on extensive experience and judgment to plan and accomplishment goals.  Responsible for the solution of complex total system problems.  Directs, guides, and coordinates activities of team/teams of technical personnel performing complex engineering activities.

	Information

Technology 1
	Reviews, analyzes, and modifies programming systems including encoding, testing, debugging and installing to support an organization’s application systems.  Consults with users to identify current operating procedures and to clarify program objectives.  Typically requires a bachelor’s degree in a related area or experience in the field.  Has knowledge of commonly used concepts, practices, and procedures within a particular field.  Relies on instructions and pre-established guidelines to perform the functions of the job.  Works under immediate supervision and reports to a supervisor or manager.

	Information

Technology 2
	Reviews, analyzes, and modifies programming systems including encoding, testing, debugging and installing to support an organization’s application systems.  Consults with users to identify current operating procedures and to clarify program objectives.  Expected to write documentation to describe program development, logic, coding, and corrections.  Writes manual for users to describe installation and operating procedures.  Typically requires a bachelor’s degree in a related area and a minimum of 5 years of experience in the field or in a related area.  Familiar with relational databases and client-server concepts.  Relies on experience and judgment to plan and accomplish goals.  Performs a variety of tasks.  Works under general supervision; typically reports to a supervisor or manager.  May direct the effort of others.

	Information

Technology 3
	Reviews, analyzes, and modifies programming systems including encoding, testing, debugging and installing to support an organization’s application systems.  Consults with users to identify current operating procedures and to clarify program objectives.  Expected to write documentation to describe program development, logic, coding, and corrections.  Writes manual for users to describe installation and operating procedures.  Typically requires a bachelor’s degree in a related area and normally possess 10 years of experience in the field or in a related area.  Must have a working knowledge of relational databases and client-server concepts.  Relies on extensive experience and judgment to plan and accomplish goals.  Responsible for the solution of complex total systems problems.  Directs guides and coordinates activities of team/teams of technical personnel performing complex engineering activities.  Typically reports to top management.

	Training

Specialist 1
	Experience in assessing training requirements, tracking and statusing employee training requirements.

	Training

Specialist 2
	Education background with experience in assessing existing training, developing training needs, and establishing large, diverse, technical training programs.

	Administration 1 (JSC and WSTF)
	Responsible for performing daily office tasks such as filing, recording, maintaining records, copying, posting, and other similar duties, using a computer terminal, and other word processors.  Follows organization and department procedures to complete tasks in a timely manner.  Requires a high school diploma or its equivalent.  Familiar with standard concepts, practices, and procedures within a particular field.  Performs a variety of tasks.  Works under general supervision; typically reports to a supervisor or manager.

	Administraton 2
	Responsible for performing daily office tasks such as filing, recording, maintaining records, copying, posting, and other similar duties, using a computer terminal,  and other word processors.  Follows organization and department procedures to complete tasks in a highly skilled and timely manner.  Requires a high school diploma or its equivalent and a minimum of 4 years of experience in the field or in a related area.  Familiar with standard concepts, practices, and procedures within a particular field.  Relies on experience and judgment to plan and accomplish goals.  Performs a variety of tasks.  Works under general supervision; typically reports to a supervisor or manager.

	Business

Specialist 1
	Prepares contract proposals and administers major contracts and delivery orders.  Also, may negotiate contractual provisions with potential partners.  Typically requires a bachelor’s degree in a related area and normally possess 3 years of work experience.  Has knowledge of standard concepts, practices, and procedures within the Business field.  Relies on experience and judgment to plan and accomplish goals.  Performs a variety of tasks.  Works under general supervision; typically reports to a manager.

	Business

Specialist 2
	Coordinates and monitors the scheduling, pricing, and technical performance of programs.  Responsibilities also include aiding in the negotiation of contracts and contractual changes and coordination preparations of proposals, plans, specifications, and financial conditions of contracts.  Ensures adherence to master plans and schedules and develops solutions to program problems.  Typically requires a bachelor’s degree and a minimum of 5 years of experience in a field or in a related area. Familiar with standard concepts, practices, and procedures within a particular field.  Relies on experience and judgment to plan and accomplish goals.  Performs a variety of complex tasks.  A certain degree of creativity and latitude is required.  Typically reports to a manager or Program Manager.  May direct the efforts of others.


EXAMPLES OF MAPPING SKILLS INTO SLCs

The skills below are provided only as examples of how certain labor categories proposed by the Offeror may fit into the SLCs identified by the Government.

	Scientist
	Technician

	Chemist, Physicist, Materials Scientist, Metallurgist, etc.  
	Materials testing, mechanical, chemical, metallurgical, vacuum, electrical, etc.

	
	

	Information Technology 
	Business Specialist 

	Data Acquisition and Control Programmer, Database Administrator, Modeler, etc.
	Procurement Clerk, Accounts Payable Clerk, Budget Analyst, Financial Analyst, Cost Accountant etc.

	
	

	Engineer
	Administration Specialist

	Mechanical, electrical, aerospace, chemical, metallurgical, materials, civil, etc.
	Secretary, Clerk, Office Administration Specialist, Technical Editor, etc.
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