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REGISTER QF WAGE DETERMINATIONS UNDER U.5. DEPARTMENT CF LABCOR

THE SERVICE CONTRACT ACT J EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Labor | WAGE AND HOUR DIVISION

[ WASHINGTON D.C. 20210
|
!
£

B Wage Determination No.: 2005-2103
Shirley F. Ebbesen Division of | Revision No.: €

Director Wage Determinations| Date OF Revision: 05/29/2008

[
States: District of Columbia, Marvland, Virginia

Area: District of Columbia Statewide

Maryland Counties of Calvert, Charles, Frederick, Montgomery, Prince George's, St
Mary's

Virginia Counties of Alexandria, Arlington, Fairfax, Falls Church, Fauguier, King
George, Loudoun, Prince William, Stafford

**Pringe Benefits Reguired Follow the Occupational Listing#**
OCCUPATION CODE - TITLE MINIMUM WAGE RATE

01000 - Administrative Support And Clerical Occupatiocns

01011 - Accounting Clerk I 14.05
01012 - Accounting Clerk IT 15.78
01013 - Accounting Clerk III 2¢6.27
01020 - Administrative Assistant 25.95
0104¢ - Court Reporter 18.46
01051 - Data Entry Operator I 13.07
01052 - Data Entry Operator IT 14 .28
01060 - Dispatcher, Motor Vehicle 16.79
01070¢ - Document Preparation Clerk 13.64
01090 - Duplicating Machine Cperator 13.64
01111 - General Clerk I 13.92
01112 - General Clerk II 15.32
01113 - General Clerk III 18.74
01120 - Housing Referral Assistant 23.83
01141 - Messenger Courier 11.25
01181 - Order Clerk I 14 .74
01192 - Order Clerk IT 16.29
01261 - Personnel Assistant (Employment) I 16.8¢0
01262 - Personnel Assistant (Employment) II 18.90
01263 - Personnel Assistant (Employment) IIX 21.66
01270 - Production Control Clerk 21.29
01280 - Receptionist i3.18
01250 - Rental Clerk 16.16
01300 - Scheduler, Maintenance 16.16
01311 ~ Secretary T 17.26
01312 - Secretary IT 19.41
01313 - Secretary IILI 23.83
01320 - Service Order Dispatcher 16.10
01410 - supply Technician 25.5%5
01420 - Survey Worker 19.4¢6
01531 - Travel Clerk I 1z.5¢8
01532 - Travel Clerk II 13.54
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01533
01611
01612
01613
05000 -
05005
05¢10
05040
Q5070
05110
05130
C516¢C
051380
053220
05250
05280
05310
05340
05370
05400
07000 -~
Q7010
Q7041
07042
07070
07130
07210
07260
69000 -
08010
05040
09080
08020
09110
09130
11060 -~
11430
11360
11090
11122
11150
i1z21¢
11lz24¢
11260
11270
11330
11360
12000 -
12010
12011
12012
12018
12020
12025
12030
12035
12040
12071
12072
12073

Travel Clerk III
Word Processor T
Word Processor IT
Word Processor IIIL

Rutomotive Service Occupations

Automobile Body Repairer, Fibkerglass
Automotive Electrician
autonotive Glass Installer
Automotive Worker

Mobile Eguipment Servicer
Motor Eguipment Metal Mechanic
Motor Eguipment Metal Worker
Motor Vehicle Mechanic

Motor Vehicle Mechanic Helper
Motor Vehicle Upholstery Worker
Motor Vehicle Wrecker

Painter, Automotive

Radiator Repailr Specialist

Tire Repairer

Transmission Repalr Specialist

Food Preparation And Service Occupaticns

Baker

Cock I

Cook II

Dishwasher

Food Service Worker
Meat Cutter
Waiter/Waltress

Furniture Maintenance And Repalr Occupations

Electrostatic Spray Painterxr
Furniture Handler

Furniture Refinisherxr
Furniture Refinisher Helper
Furniture Repairer, Minor
Upholsterer

General Services And Support Cccupations

Cleaner, Vehicles
Elevator Operator
Gardener

Housekeeping Aide
Janitor

Laborer, Grounds Maintenance
Maid or Houseman

Pruner

Tractor Operator

Trail Maintenance Worker
Window Cleaner

Health Cccupations

Ambulance Driver

Breath Alcohol Technician

Certified Occupaticnal Therapist Assistant
Certified Physical Therapist Assistant
Dental Assistant

Dental Hygienist

EKG Technician

Electroneurodiagnostic Technologist
Emergency Medical Technician

Licensed Practical Nurse T

Licensed Practical Nurse I1

Licensed Practical Nurse IIT
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12100
12130
12160
12120
12198
12210
12221
12222
12223
12224
12235
12236
12250
12280
12305
12311
12312
12313
12214
12315
12316
12317
13000 -
13011
13012
13013
13041
13042
13043
13047
13¢50
13054
13058
13061
13062
13063
13071
13072
13073
13074
13075
13110
14000 -~
14041
14042
14043
14044
14045
14071
14072
14073
14074
14101
14102
14103
14150
l4ie0
15000 -

- Medical
- Medical
- Medical
- Medical
- Medical
- Nuclear
- Nursing
- Nursing
- Nursing
- Nursing

Agsistant
Laborator
Record CL
Record Te
Transcrip
Medicine
Asgistant
hssistant
Asgigtant
Aggistant

v Technician
erk

chnician
tionist
Technologist
I

1T

IIZ

Iv
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Optical Dispenser

Optical Technician

Pharmacy Technician

Phlebotomist

Radioclogic Technologilst
Registered Nurse I

Registered Nurse IT

Registered Nurse II, Specialist
Registered Nurse III

Regigtered Nurse III, Anesthetist
Registered Nurse IV

Scheduler (Drug and Alcchol Testing)

Information And Arts Occupations

b

Exhibits Specialist I
Exhibits Specialist IT

Exhibits Specialist IIIX

Illustrator I

Tllustrator II

Iliustrator IIT

Librarian

Library Ride/Clerk

Library Information Techneology Systems Administrator
Library Technician

Media Specialist I

Media Specialist IT

Media Specialist IIT

Photographer I

Photographer I

Pheotographer IIT

Photographer IV

Photographer V

Video Teleconference Technician

Information Technology Cccupations

k

Computer Operator 1
Computer Operator II
Computer Opervator IIT
Computer Operator IV
Computer Operator V
Computer Programmer
Computer Programmer
Computer Programmer I
Computer Programmer IV {
Computer Systems Analyst I {1}
Computer Systems Analyst II {1}
Computer Systems Analyst III (1)
Peripheral Equipment Operator
Personal Computer Support Technician

1
{

R ]
<G b

)
1)
)

b et e

Instructional Occupations
15010 - Alrcrew Training Devices Instructor (Non-Rated)
15020 - Alrcrew Training Devices Instructor (Rated)
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15030
15050
15060
1507¢C
15080
15090
15095
15110
15120
16000 -
16010
16030
16040
15070
160390
16110
161320
16160
161280
16220
16250
18000 -
1s¢ic0
12040
210080 -~
21020
21030
21040
21050
21071
2108¢
21110
2113¢
21140
211506
21210
21410
230C00 -
23010
23021
23022
23023
23040
23080
23060
23208¢
23110
2312¢
23125
23130
23140
231690
23181
23182
23183
23260
232%0
23310
23311
23312

Laundry, Dry-Cleaning, Pressing And Related Occupations

Machine Tocl Operation And Repair Occupations

Materials Eandling And Packing Occupations

Mechanics And Maintenance And Repair Occupations

Alr Crew Training Devices Instructor {(Pilot)
Computer Based Training Specialist / Instructor

Educational Technologist

Flight Instructor {Pilot}

Graphic Artist

Technical Instructor

Technical Instructor/Course Developer
Test Proctor

Tutor

Aggembler

Counter Attendant

Dry Cleaner

Finisher, Flatwork, Machine
Presser, Hand

Presger, Machine, Drycleaning
Presser, Machine, Shirtg

Presser, Machine, Wearing Apparel, Laundry

Sewing Machine Operator
Tailor
Washer, Machine

Machine-Tool Operator {(Tool Room)
Tool Bnd Die Maker

Forklift Operator
Material Coordinator
Material Expediter
Material Handling Laborer
Order Filler

Production Line Worker {(Food Processing])

Shipping Packer
Shipping/Receiving Clerk
Store Worker I

Stock Clerk

Tools And Parts Attendant
Warehouse Specialist

Asrosgpace Structural Welder
Alrcraft Mechanic T

Alrcraft Mechanic II

Alrcraft Mechanic IIT

Aircraft Mechanic Helper

Adlrcraft, Painter

Airceraft Servicer

Aircraft Worker

Rppliance Mechanic

Bicycle Repairer

Cable Splicer

Carpenter, Maintenance

Carpet Layer

Electrician, Maintenance

Electronics Technician Maintenance I
Blectronics Technician Maintenance 11
Electronics Technician Maintenance IIT
Fabric Worker

Fire Alarm System Mechanic

Fire Extinguisher Repairer

Fuel Digtribution System Mechanic
Fuel Distribution System Operator
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23370
23380
23381
23382
23391
23382
233923
23410
234311
24 .37
23430
23440
23460
23465
23470
23510
23530
23558
23580
23591
23592
23593
23640
23710
23760
23780
2381¢
23820
2385¢C
23870
238390
23910
239231
23832
2395¢
23960
23965
2397¢C
23980
24000 -
24570
24580
24610
24620
24630
25000 -
25010
250440
25070
25190
25210
27000 -
27004
27007
27008
27C10
27030
2704¢C
27070
27101

General Maintenance Worker

Ground Support Egquipnment Mechanic
Ground Support Equipment Servicer
Ground Support Equipment Worker
Gunsmith I

Gunsmith IT

Gunsmith IIT

Heating, Ventilation And Air-Conditioning Mechanic
Heating, Ventilation And Air Contditioning Mechanic

Heavy BEguipment Mechanic

Heavy Eguipment Operator
Instrument Mechanic
Laboratory/Shelter Mechanic
Laborer

Locksmith

Machinery Maintenance Mechanic
Machinist, Maintenance
Maintenance Trades Helper
Metrology Technician I
Metrolegy Technician II
Metroleogy Technician IIT
Millwright

Office Appliance Repairer
Painter, Maintenance
Pipefitter, Maintenance
Plumber, Maintenance
Pneudraulic Systems Mechanic
Rigger

Scale Mechanic

Sheet-Metal Worker, Maintenance
Small Engine Mechanic
Telecommunications Mechanic I
Telecommunications Mechanic I
Telephone Lineman

Welder, Combination, Maintenance
Well Driller

Woodcraft Worker

Woodworker

Personal Needs Occupations

Child Care Artendant

Child Care Center Clerk

Chore Aide

Family Readiness And Support Services Coordinator
Homemaker

Plant And System Operations Occupations

Boiler Tender

Sewage Plant Opesrator
Staticnary Engineer
Ventilation Eguipment Tender
Water Treatment Plant Cperator

Protective Service Occupations

Alarm Monitor

Baggage Inspector
Corrections Officer
Court Security Officer
Detection Dog Handler
Detention Officer
Firefighter

Guard T
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27102
27131
27132
28000 ~
28041
28042
28043
28216
28310
28350
28510
28515
28630
28620
22000 -
2801¢
25020
28030
28041
29042
30000 -
30010
30011
30012
30021
30022
30023
30030
30040
30061
30062
30063
30064
30081
30082
30083
30084
30085
30086
30090
30210
30240
303861
30362
30363
30364
30380
30461
30462
30463
30491
30492
30493
30424
30495
30620
30621
31000 -
31020
31030

- Guard II

- Police Officer I

- Police Officer II

Recreation Occupations

- Carnival Equipment Operator

- Carnival Equipment Repairer

- Carnival Equpment Worker

- Gate Attendant/Gate Tender

- Lifeguard

- Park Attendant {(Ailde)

- Recreation Alde/Health Facility Attendant

- Recreation Specialist

- Sports Official

- Swimming Pool Operator

Stevedoring/Longshoremen COccupational Services

- Blocker And Bracer

- Hatch Tender

- Line Handler

- Stevedore I

- Stevedore I1

Technical Occupations

- Air Traffic Control Specialist, Center (HFQO) (2}
- RAir Traffic¢ Control Specialist, Station {HFO) (2}
- Ailr Traffic Control Specialist, Terminal {(HFC) (2}
- Archeological Technician I

- Archeclogical Technician II

- Archeclogical Technician IIT

- Cartographic Technician

- Civil Engineering Technician

- Drafter/CRD Operator I

- Drafter/CAD Operator II

- Drafter/CAD Operator III
- Drafter/CAD Operator IV

- Engineering Technician I
- Engilneering Technician IT
- Engineering Technician III
- Engineering Technician IV
- Engineering Technician V
- Engineering Technician VI
- Envircnmental Technician
- Laboratory Technician

- Mathematical Technician

- Paralegal/Legal Assistant
- Paralegal/Legal Assistant
- Paralegal/Legal Assistant
- Paralegal/Legal Assistant
- Photo-Optics Technician

- Technical Writer T

-~ Technical Writer II

- Technical Writer IIX

- Unexploded Ordnance (UX0) Technician I

- Unexploded Ordnance (UX0O) Technician II

~ Unexploded Ordnance (UX0) Technician IIX

- Unexpleoded (UX0) Safety Escort

- Unexploded {UX0) Sweep Personnel

-~ Weather Observer, Combined Upper Rir Or Surface Programs (2}
- Weather Obsgserver, Senior {(2)

Transportation/Mobile Eguipment Operation Occupations

~ Bug Aide

- Bus Driver

Bt b bd b
< b
-
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31043 - Driver Courier 12.71
31260 - Parking and Lot Attendant 9.53
31290 - Shuttle Bus Driver 14.69
31310 - Taxi Driver 13.28
31361 - Truckdriver, Light 14.89
31362 - Truckdriver, Medium 17.18
31363 - Truckdriver, Heavy 18.42
31364 - Truckdriver, Tractor-Trailer 18.42
99000 - Miscellaneous Occoupations
99030 - Cashier 10.03
98050 - Desk Clerk 11.11
99095 - Embalmer 23.05
99251 - Laboratory Animal Caretaker T 10.47
99252 - Laboratecry Animal Caretaker IT 11.73
99310 - Mortician 29.98
99410 - Pest Contrcller 15.13
$9510 - Photofinishing Worker 11.59
99710 - Recycling Laborer 16.51
99711 - Recycling Specialist 206.27
99730 - Refuse Collector 14.64
99810 - 3Sales (Clerk 11.87
99820 - School Crossing Guard 12.51
99830 - Survey Party Chief 21.61
%9831 - Surveying Aide 13.43
99822 - Surveying Technician 20.54
99840 - Vending Machine Attendant 13.68
99841 - Vending Machine Repairer 17.76
99842 - Vending Machine Repairer Helper 13.68

ALL QOCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $53.24 per hour or $129.60 per week or $561.60 per month

VACATICON: 2 weeks paid vacation after 1 vear of service with a contractor or
successor; 3 weeks after 5 vears, and 4 weeks after 15 years. Length of service
includes the whole span of continucus service with the present contractor ox
successoy, wherever employed, and with the predecesscr contractors in the
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173}

HOLIDAYS: A minimum of ten paid holidays per year, New Year's Day, Martin Luther
¥ing Jr's Birthday, Washington's Birthday, Memcrial Day, Independence Day, Labor
Day, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day. (A
contractor may substitute for any of the named holidays another day cff with pay in
accordance with a plan communicated to the emplovees involved. ) {(See 29 CFR 4174)

THE FOLLOWING BE

THE QCCUBATTONS
numbered] :

1) Under the SCA at section 8({b}, this wage determination does not apply to any
employee who individually gqualifies as a bona fide executive, administrative, or
professional employee as defined in 29 C.F.R. Part 541. Because most Computer

ted at a2 rate not less

Syatem Analysts and Computer Programmers who are compen

$27.63 (or on a salary or fee basis at a rate not less than $455 per week) an hour
would likely gualify as exempt computer professionals, (29 C.F.R. 541.400) wage
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rates may not be listed on this wage determination for all occupations within those
Job families. In additicn, because this wage determination may not list a wage rate
for some or all occcupations within those dob families if the survey data indicates
that the prevailing wage rate for the occupation equals or exceeds $27.63 per hour
conformances may be necessary for certain nonexempt employees. For example, if an
individual employee is nonexempt but nevertheless performs duties within the scope
of one of the Computer Systems Analyst or Computer Programmer cccupations for which
thisz wage determination does not specify an SCA wage rate, then the wage rate for
that emplovee must be conformed in accordance with the conformance procedures
described in the conformance note included on this wage determination.

additionally, because job titles vary widely and change quickly in the computer
indastfy, job titles are not determinative of the application cof the computer
professional exempition. Therefore, the exemptlion applies only to computer emplicoyses
who satisfy the compensation reguirements and whose primary duty consists of:

(1) The application of systems analysis technigues and procedures, inciuding
consulting with users, to determine hardware, software or system functional
specifications;

{2) The design, development, documentation, analysis, creation, testing or
modification of computer systems or programs, including prototypes, based on and
related to user or system design specifications;

{3) The design, documentation, testing, creation or modification of computer
programs related to machine operating systems; or

{4) A combination of the aforementioned duties, the performance of which
requires the same level of skills. (29 C.F.R. $41.400)}).

2} AIR TRAFFIC CONTROLLERS AND WEATHER CBSERVERS - NIGHT PAY & SUNDAY PAY: If you
work at night as part of a regular tour of duty, you will earn a night differential
and receive an additional 10% of basic pay for any hours worked between épm and 6am.
If vou are a full-time employed (40 hours a week) and Sunday is part of your
regularly scheduled workweek, you are paid at your rate of basic pay plus a Sunday

premium of 25% of your basic rate for each hour of Sunday

{(i.e. occa51onal work on Sunday outgside the normal tour of duty is consgidered
overtime work).

work which s noet overitime

I

HAZBRDOUS PAY DIFFERENTIAL: An 8 percent differential is applicable to emplaoyees
employed in a position that represents a high degree of hazard when working with or
in close proximity to ordinance, explosives, and incendiary materials. This
includes work such as screening, blending, dying, mixing, and pressing of sensitive
ordance, explosives, and pyrotechnic compositions such as lead azide, black powder
and photoflash powder. A1l dry-house activities involving propellants or

ion, modification, renowvatlion, demolition, and maintenance

expliogives. Demllitarizat
operations on sensitive ordnance, explogives and incendiary materials. &All
cperations involving regrading and cleaning of artillery ranges.

A 4 percent differential is applicable to emplovees employed in a position that
represents a low degree of hazard when working with, or in close proximity to
ordance, {or employvees possibly adiacent to) explosives and incendiary materials
which involves potential injury such as laceration of hands, face, or arms of the
emplovee engaged in the operation, idrritation of the skin, minor burns and the
like; minimal damage to immediate or adjacent work area or equipment being used.

21l cperations invelving, unloading, storage, and hauling of ordance, explosive, and
incendiary crdnance material other than small arms ammunition. “These differentials
are only applicable to work that has been specifically designated by the agency for
ordance, explosives, and incendiary material differential pay.

** UNIFORM ALLOWANCE **

If employees are reguired to wear uniforms in the performance of this contract

http://www,wdol.gov/wdol/scafiles/std/05-2103.txt 2/6/2009
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{either by the terms of the Government contract, by the employer, by the state ox
local law, etc.), the cost of furnishing such uniforms and maintaining (by
laundering or dry cleaning) such uniforms is an expense that may not be borne by an
employse where such cost reduces the hourly rate below that reguired by the wage
determination. The Department of Labor will accept payment in accordance with the
following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an
adequate number of uniforms without cost or to reimburse employees for the actual
cost of the uniforms. In addition, where uniform cleaning and maintenance is made
the responsibility of the employee, all contractors and subcontractors subject ©o
this wage determination shall {(in the absence of a bona fide collective bargaining
agreement providing for a different amount, or the furnishing of contrary
affirmative proof as to the actual cost), reimburse all employees for such cleaning
and maintenance at a rate of $3.35 per week {or $.67 cents per day). However, in
those instances where the uniforms furnished are made of "wash and wear”

materials, may be routinely washed and dried with other perscnal garments, and do

not reguire any special treatment such as dry cleaning, daily washing, or cor
laurndering in order to meet the clea appearance standards set by
of the Government contract, by the ¢ ractor, by law, or by the nature of WO K,

there is nc requirement that emplovees be reimbursed for uniform maintenance costs.

The duties of emplovees under Jjob titles listed are those described in the
"Service Contract Act Directory of Occupations", Fifth Edition, Aprll 2006,

o Ehe Internaet. B

es55 otherwise indicated. Coples of the Directory are avall

links to the Directory may be found on the WHD home page at
http://www.dol . gov/esa/whd/ or through the Wage Determinations On-Line (WDOL} Web

gite at http://wdol.gov/.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form
1444 (SF 1444} }

Conformance Process:

The contracting officer shall reguire that any c¢lass of service employee which is
not listed herein and which isg to be employed under the contract {i.e., the work to
be performed is not performed by any classification listed in the wage
determination}, be classified by the contractor so as to provide a reasonable
relationship (i.e., appropriate level of skill comparison) between such unlisted
classifications and the classifications listed in the wage determinatiocn. Such
conformed classes of employees shall be paid the monetary wages and furnished the
fringe benefits as are determined. Such conforming process shall be initiated by
the contractor prior to the performance of contract work by such unlisted class{es)
of enployess., The conformed ciassification, wage rate, and/or 2 al
be retroactive to the commencement date of the contract. {See Sectlon 4. 6 (Cfo“)
When muitiple wage determinations are included in a contract, a separate SF 1444
should be prepared for each wage determination to which a class{es) is to be
conformed.

The process for preparing a conformance reguest is as follows:

1} When preparing the bid, the contractor identifies the need for a conformed
occupation) and computes a proposed rate) .

2} After contract award, the contractor prepares a written report listing in order
proposed classification title), a Federal grade eguivalency (FGE} for each

proposed classification), job description), and raticnale for proposed wage
rate), including information regarding the agreement or disagreement of the
authorized representative of the emplovees involved, or where there is no authorized

representative, the emplovees themselves. This report should be submitted to the

hitp://www.wdol.gov/wdol/scafiles/std/05-2103.1xt 2/6/2009
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contracting officer no later than 30 days after such unlisted classies) of employees
performs any contract work.
31 The contracting officer reviews the proposed action and promptly submits a report!

of the action, together with the agency's recommendations and pertinent

information including the posgiticon of the contractor and the employees, to the Wage
and Hour Division, Employment Standards Administration, U.S. Department of Labor,
for review. (See section 4.6(b){2) of Regulations 29 CFR Part 4).

4) Within 30 days of receipt, the Wage and EHour Division approves, modifies, or
disapproves the action via transmittal to the agency contracting officer, or
notifies the contracting officer that additional time will be reguired to process

the reguest.

5) The contracting officer transmits the Wage and Hour decision to the contractor.

6) The contractor informs the affected employvees.
Information reguired by the Regulations wmust be submitted on SF 1444 or bond paper.

When preparing a conformance request, the "Service Contract Act Directory of
Occupations" {(the Directory) should be used to compare job definitions to insure
that duties requested are not performed by a classification already listed in the
wage determination. Remember, it is not the job title, but the required tasks that
determine whether a ¢lass ig included in an established wage determination.
Conformances may not be used to artificially split, combine, or subdivide
clagsificationsg listed in the wage determination.

http://www.wdol.gov/wdol/scafiles/std/05-2103.txt 2/6/2009
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REGISTER OF WAGE DETERMIMNATIONS UNDER I U.5. DEPARTMENT OF LABOR
THE SERVICE CONTRACT ACT |  EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Labor | WAGE AND HOUR DIVISION
|

WASHINGTON D.C. 20210

Wage Determination No.: 2005-2117
Shirley F. Ebbesen Division of Revigion No.: 7
Director Wage Determinations Date Of Revision: 08/1%/2008

i
i
i
:
§
:

State: Florida

Area: Florida Counties of Brevard, Indian River

**Fringe Benefits Required Follow the Occupaticnal Listing*»¥
OCCUPATION CODE - TITLE MINIMUM WAGE RATE

01000 - Administrative Support And Clerical Cccupations

01011 - Accounting Clerk I 12.36
01012 - Accounting Clerk IIX 14 .60
01013 - Accounting Clerk III 18.43
0102¢ - Administrative Assistant 19.20
01040 - Court Reporter 15.96
01051 -~ Data Entry Operator I 11.68
01052 - Data Entry Operator IT 13.31
01060 - Dispatcher, Motor Vehicle 15.81
01070 - Document Preparation Clerk 12.71
01090 - Duplicating Machine Operator 12.71
01111 - General Clerk T 12.38
01112 - General Clerk II 13.29
01113 - General Clerk III 13.81
0112C¢ - Housing Referral Assistant 16.88
01141 - Messenger Courier 10.58
01191 - Order Clerk T 11.55
01192 - Order Clerk II 13.60
01261 -~ Personnel Assistant (Employwment) I 13.60
01262 - Personnel Assistant (Employment) IT 15.04
01263 - Personnel Assistant (Employment) III 17.12
01270 - Production Contrcl Clerk 18.35
01280 - Receptionist 9.89%
01290 - Rental Clerk 12.69
01300 -~ Scheduler, Maintenance 14.20
01311 - Secretary I 14.20
01312 - Secretary II 15.52
01313 - Secretary IIT 1a.88
01320 - Service COrder Dispatcher 14.37
01410 -~ Supply Technician 18.25
01420 - Survey Worker 15.33
01531 - Travel Clerk I 10.88
01532 - Travel Clerk II 11.78&
01533 - Travel Clerk ITX 12.5%9
01611 - Word Processor I 12.21
01612 ~ Word Processor II 13.16
01613 - Word Processor IIX 15.77

http://www.wdol.gov/wdol/scafiles/std/05-2117.1xt 2/6/2009



05000 -
05C05
05010
05040
05070
05110
0513¢
05160
05190
05220
05250
0hLz280
C5310
05340
05370
05400

07000 ~
07010
07041
07042
07070
07130
07210
0726C

09CC0 -
024010
08040
0s080
08030
09110
09130

11800 -
131030
11060
11090
11122
11150
11210
11240
11260
1127¢
11320
11360

12000 -
12016
12011
12012
12015
12¢20
12025
12030
12035
12040
12071
12072
12073
12100
12130
12160
12130

hutomotive Service Qccupations

- Automobile Body Repairer, Fiberglass
- Automotive Electrician

- hutcomotive Glass Installex

- Automotive Worker

- Mobile Equipment Servicer

- Motor Eguipment Metal Mechanic

- Motor Egquipment Metal Worker

-~ Motor Vehicle Mechanic

- Motor Vehicle Mechanic Helper

- Motor Vehicle Upholstery Worker

- Motor Vehicle Wrecker

- Painter, Automotive

- Radiator Repailr Specialist

- Tire Repairer

- Transmission Repair Specialist

Food Preparation And Service Occupations
- Baker

- Cook T

- Cook II

- Dishwasher

- Food Service Worker

- Meabt Cutter

- Wailter/Waltress

Furniture Maintenance And Repair Occupations
- Electrostatic Spray Painter

- Furniture Handler

- Furniture Refinisher

- PFPurniture Refinisher Helper

- Furniture Repairer, Minoxr

- Uphclsterer

General Services And Support Occupations
- Cleaner, Vehicles

- HElevator Operator

- Gardener

- Housekeeping Aide

- Janitor

- Laborer, Grounds Malntenance

-~ Maid or Houseman

- Pruner

- Tractor Operator

- Trail Maintenance Worker

- Window Clsaner

Health Occupations

- Ambulance Driver

-~ Breath Alcchol Technician

- Certified Cccupational Therapist Assistant
- Certified Physical Therapist Assistant
- Dental Assistant

- Dental Hygienist

- EKG Technician

- Electroneurcdiagnostic Technologist
- Emergency Medical Technician

- Licensed Practical Nurse 1

- Licensed Practical Nurse II

- Licensed Practical Nurse III

- Medical Assistant

- Medical Laboratory Technician

- Medical Record Clerk

- Medical Record Technician

hitp://www.wdol.gov/wdol/scafiles/std/05-21 17.1xt
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.40
.29
.35
.35
.76
.98
.35
.98
.89
.79
.35
.18
.35
.08
.58

.08
.12
.08
.82
.41
.99
.52

.08
.39
.76
.74
.28
.76

.32
.32
7B
.57
.00
.85
.27
.95
.48
.85
.87

.46
.67
.88
.8¢
.18
.83
.95
.85
.46
.85
.75
.05
.28
.82
.82
.17
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12195
12210
12221
12222
12223
12224
12235
12236
1225¢C
12280
12305
12311
12312
12313
12314
12315
12318
12317
13000 -
13011
13012
13013
13041
13042
13043
13047
1305¢C
13054
13058
1306l
13062
13063
13071
13072
13073
13074
13075
13110
14000 -
140Ca1
14042
14043
14044
14045
14071
14072
14073
14074
14101
14102
14103
14150
14160
156¢0 -
150190
15020
15630
15050
15060
15070

Medical
Nuclear
Nursing
Nursing
Nursing
Nursing

Transcriptionist
Medicine Technologist

Asgistant
Assistant
Agsistant
Aggistant

I
It
ITI
v

13

1C

12
13
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.21
29.
.02
11.
.28
.80

51

26

Optical Dispenser

Optical Technician

Pharmacy Technician

Phlebotomist

Radioleogic Technologist
Registered Nurse I

Registered Nurse II

Registered Nurse II, Specialist
Registered Nurse III

Registered Nurse III, Anesthetist
Registered Nurse IV

Scheduley (Drug and alcohol Testing)

Information And Arts Occupations

Exhibits Specialist I

Exhibits Specilalist II

Exhibits Specialist III

Illustrator I

Illustrator II

Illustrator IIT

Librarian

Library Aide/Clerk ,
Library Information Technology Systems Administrator
Library Technician

Media Specialist I

Media Specialist II

Media Specialist IIT

Photographer I

Photographer II

Photographer III

Photographer IV

Photographer V

Video Teleconference Technician

Information Technology Cccupations

Computer Operator T
Computer Operator II
Computer Operator III
Computer Operator IV
Computer Operator V
Computer Programmer I {1}
Computer Programmer II (1}
Computer Programmer III (1
Computer Programmer IV {1}
Computer Systems Analyst I
I

£

{1;
Computer Systems Analyst II (1)
Computer Systems Analyst IIT {1}

Peripheral Egquipment Operatoy
Personal Computer Support Technician

Instructional Geocupations

Aircrew Training Devices Instructor (Non-Rated)
Aircrew Training Devices Instructor {Rated)

Bir Crew Training Devices Instructor (Pilot)
Computer Based Training Specialist / Instructor
Rducaticonal Technologist

Flight Instructor {(Pilot)

http://fwww.wdol.gov/wdol/scafiles/std/05-2117.1xt

15.93
13.58
11.63
13.8a¢0
21.82
20.75
25.38
25.38
30.72
30.72
36.82
21.89

17.52
20.85
22.80
16.29
19.38
21.1%
22.41

2G.85
13.68
15.05
16.55
17.31
12.95
15.52
18.865
20.40
22.55
14.31

15.83
17.22
19.31
21.2¢C
23.65
20.88
25.76

26.31
31.82
35.00
27.62
21.48
35.00
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15080
15080
15095
15110
1512¢
16000 -
16010
16030
16040
16070
160390
16110
16130
16160
16190
16220
16250
19000 -
18010
12040
21000 -
z2102¢
2103¢
2104¢
21050
21071
21080
21110
21130
21140
21150
21210
21410
23000 -
23010
23021
23022
23023
23040
23080
23060
23080
23110
23120
23125
2313¢C
23140
23160
23181
23182
23183
23260
23290
23310
23311
23312
23370
23380
23381
23382

Graphic Artist

Technical Instructor

Technical Instructor/Course Developer
Test Proctor

Tutor

Laundry, Dry-Cleaning, Pressing And Related Occupations

Assembler

Counter Attendant

Dry Cleaner

Finisher, Flatwork, Machine
Presser, Hand

Pregsser, Machine, Drycleaning
Presser, Machine, Shirts
Presser, Machine, Wearing Apparel, Laundry
Sewing Machine Operator
Tailor

Wagher, Machine

Machine Tool Operation And Repair Occupabtions

Machine-Tool Operator (Tool Room)
Tool And Die Maker

Materials Handling And Packing Occupations

Forklift Operator

Material Coordinator

Material Expediter

Material Handling Laborer

Order Filler

Production Line Worker {(Food Processing)
Shipping Packer

Shipping/Receiving Clerk

Store Worker I

Stock Clerk

Toolg And Parts Attendant
Warehouse Specialist

Mechanics And Maintenance And Repair Occupations

Aerospace Structural Welder
Aircraft Mechanic T

Aircraft Mechanic II

Adrcraft Mechanic IIIX

Adrcraft Mechanic Helper

Adrcraft, Painter

Bircraft Bervicer

Alrcraft Worker

Appliance Mechanic

Bicycle Repailrer

Cable Splicer

Carpenter, Maintenance

Carpet Layer

Electrician, Maintenance

Electronics Technician Maintenance I
Electronics Technician Maintenance II
Electronics Technician Maintenance IT1T
Fabric Worker

Fire Alarm System Mechanic

Fire Extinguisher Repairer

Fuel Distribution System Mechanic
Fuel Digtribution System Operaltor
General Maintenance Worker

Ground Support Eguipment Mechanic
Ground Support Eguipment Servicer
Ground Support Eguipment Worker

http://www.wdol.gov/wdol/scaliles/std/05-2117.1xt
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23321
23392
23393
234190
23411
1777
23430
23440
23450
23465
23470
23510
23530
23550
23580
23521
23592
235393
23640
23710
23760
23730
23810
23820
23850
23870
23890
2391¢
23931
23932
23950
23960
23965
233970
23980
2400GC -
24570
24580
24610
24620
24630
25000 -
25010
25040
2507¢C
25190
25210
27000 -
27004
27007
27008
27010
27030
27040
27070
2710%
27102
27131
27132
28000 -

- Gunsmith T

- Gunamith II

- Gunsmith III

- Heating, Ventilation And Air-Conditioning Mechanic
- Heating, Ventilation And Air Contditioning Mechanic

- Heavy Eguipment Mechanic

- Heavy Equipment Operator

- Instrument Mechanic

- Laboratory/Shelter Mechanic

- Laborer

- Locksmith

~ Machinery Maintenance Mechanic
- Machinist, Maintenance

- Maintensnce Trades Helper

-~ Metrology Technician I

- Metrology Technician II

- Metrology Technician III

- Millwright

- Office Appliance Repailrer

- Painter, Maintenance

- Pipefitter, Maintenance

- Plumber, Maintenance

-~ Pneudraulic Systems Mechanic

- Rigger

- Scale Mechanic

-~ Sheet-Metal Worker, Maintenance
- Small Engine Mechanic

- Telecommunicaticons Mechanic I
- Telecommunications Mechanic II
- Telephone Lineman

- Welder, Combination, Maintenance
- Well Driller

- Woodcraft Worker

- Woodworker

Personal Needs Occupations

- Child Care Attendant

- Child Care Center Clerk

- Chore Aide

- Family Readiness And Support Services Coordinator
- Homemaker

Plant And System Operations Occupations
- Boller Tender

- Sewage Plant Operator

- Stationary Engineer

- Ventilation Equipment Tender

- Watey Treatment Plant Operator
Protective Service Occupations

- Alarm Monitor

- Baggage Ingpector

- Corrections Officer

- Court Security Officer

- Detection Dog Handler

- Detention Officer

- Firefighter

- Guard I

- Guard II

- Police Officer I

- Police COfficer II

Recreation Occupations

http://www.wdol.gov/wdol/scafiles/std/05-2117.txt
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17.5%6
20.20
22.75
16.81
(Research Facility)

18.82
16.89
18.00
20.21
11.04
16.96
21.72
17.68
12.74
18.00
18.89
19.84
20.21
18.13
15.76
16.79%9
16.05
18.00
i7.89
15,897
17 .64
15.00
21.95
22.94
18.14
16.489
18.00
18.00
13.88

8.47
12.13
9.57
12.05
14.84

18.77
17.69
i8.77
13.43
17.69

14.03
11.76
17.06
18.4¢9
17.0%
17.06
17.70
11.7&
17.0%9
12.1%9
21.34
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28041
28042
28043
28210
28310
28350
28510
28515
28630
286390
22000 -
2901¢
25020
29030
29041
29042
30000 -
30010
30011
30012
30021
30022
30023
3003¢C
30040
io0sel
30062
30063
30064
30081
3gpo8z
30083
30084
3008%
30086
30080
30210
30240
30361
30382
30363
30364
30330
30461
30482
30462
30451
30492
30493
30494
30435
30620
30621
31000 -~
31020
3103C
31043
31260
31290
31310

- Carnival Equipment Operator

- Carnival Eguipment Repairer

- Carnival Equpment Worker

- Gate Attendant/Gate Tender

- Lifeguard

- Park Attendant (Aide)

- Recreation Alde/Health Facility Attendant

- Recreation Specialist

- Sports Official

- Swimming Pool Operator
Stevedoring/Longshoremen Occupational Services
- Blocker And Bracer

- Hatch Tender

- Line Handler

- Stevedore I

- Stevedore I1

Technical Cccupations

- hlr Traffic Control Specialist, Center (HFO) (2)
- Alir Traffic Contreol Specialist, Station (HFO} (2)
- Alr Traffic Control Specialist, Terminal (HFC) (2}
-~ Archeological Technician I

- Archeological Technician IT

- Archeological Technician IIT

- Cartographic Technician

- Civil Engineering Technician

- Drafter/CAD Operator I

- Drafter/CAD Operatcr II

- Drafter/CAD Operator III

- Drafter/CAD Operator IV

- Engineering Technician I

- Engineering Techniclan II

- Engineering Technician IIT

-~ Engineering Technician IV

- Engineering Technician V

- Engineering Technician VI

- Environmental Technician

- Laboratory Technician

- Mathematical Technician

- Paralegal/Legal Assistant I

- Paralegal/Legal Assistant II

- Paralegal/Legal Assistant IIX

- Paralegal/Legal Assistant IV

- Photo-Optics Technician

- Technical Writer I

- Technical Writer II

- Technical Writer IIX

- Unexploded Ordnance (UXO} Technician T

- Unexploded Ordnance {(UX0} Technician I1

- Unsxploded Ordnance (UX0) Technician IIX

- Unexploded {(UX0O} Safety Escort

- Unexploded (UXQ) Sweep Personnel

- Weather Observer, Combined Upper Alr Or Surface Programs (2)
- Weather Observer, Senior {(2)
Transportation/Mobile Equipment Operation Occupations
- Bus Aide

- Bus Driver

- Driver Courier

- Parking and Lot Attendant

- Shuttle Bus Driver

- Taxi Driver

http://www.wdol.gov/wdol/scafiles/std/05-2117.1xt
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31361 - Truckdriver, Light 13.75
31362 - Truckdriver, Medium 14.51
31363 -~ Truckdriver, Heavy 15.16
31364 - Truckdriver, Tractor-Trailer i5.186
99000 - Miscellaneous Cccupations
%9030 - Cashier 8.84
99050 - Desk Clerk 9.13
99095 - Embalmer 22.02
99251 - Laboratory Animal Caretaker I i0.25
99252 - Laboratory Animal Caretaker II 11.13
99310 - Mortician 22.59
99410 - Pest Contreoller 12.43
99510 - Photofinishing Worker 10.68
99710 - Recycling Laborer 11.69
99711 - Recycling Specialist 14,40
99730 - Refuse Collector 11.13
89810 - Sales Clerk 10.60
99820 - School Crossing Guard 10.27
98830 - Survey Party Chief 14.45
9%831 - Surveying Aide 9.58
99832 - Surveying Technician 13.14
99840 - Vending Machine Attendant 13.23
99841 - Vending Machine Repairer 15.46
99842 - Vending Machine Repairer Helper 13.23

ALL OCCUPATIONS LISTED ABCOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $3.24 per hour or $129.60 per wesk or $561.60 per month

VACATION: 2 weeks paild vacation after 1 vear of service with a contractor or
successor; 3 weeks after 5 vears, 4 weeks after 15 years, and 5 weeks after 20
vears. Length of service includes the whole span of continuous service with the
present contractor or successor, wherever employved, and with the predecessor
contractors in the performance of similar work at the same Federxal facility. {(Reg.
29 CFR 4.173)

HOLIDAYS: A minimum of ten paid holidays per year, New Year's Day, Martin Luther
King Jr's Birthday, Washington's Birthday, Memorial Day, Independence Day, Labor

Day, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day. (A
contractor may substitute for any of the named holidays ancther day off with pay in
accordance with a plan communicated to the employees involved.) {See 29 CFR 4174)

ol
iy

THE OCCUPATICNE

numbered) ;

1) Under the 8CA at section 8{b), thig wage determination does not apply to any
employee who individually gualifies as a bona fide executive, administrative, oxr
professional employee as defined in 2% C.F.R. Part 541. Because most Computer
System Analysts and Computer Programmers who are compensated at 2 rate not less
$27.62 {(or on a salary or fee basis at a rate not less than $455 per week) an hour
would likely qualify as exempt computer professicnals, (29 C.F.R. 541.400) wage
rates may not be listed on this wage determination for all occupations within those

AT
Lo

Than

PN A

o 5 e Y T 2 ey Ty o w17 B - 3 1 ot 1 - ~
edel families. L1 ad&;h;on, DeCEuEse TNLS wage 4 LNatTlon may o list & wWage

for some or all occupaticns within those job families if the survey data indicates
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that the prevailing wage rate for the cccupation equals or exceeds $27.63 per hour
conformances may be necesgssary for certain nonexempt emplovess. For example, if an
individual emplovee is nonexempt bub nevertheless performs duties within the scope
of one of the Computer Systems Analyst or Computer Programmer coccupations for which
this wage determination deoes not specify an SCA waye rate, then the wage rate for
that employee must be conformed in accordance with the conformance procedures
described in the conformance note included on this wage determination.

hAdditionally, because job titles vary widely and change quickly in the computer
industry, job titles are not determinative of the application of the computer
professicnal exemption. Therefore, the exempition applies only fto compuler employees
who satisfy the compensabion regquirements and whose primary duty consists of:

{1} The applicaticon of systems analysis techniques and procedures, including
consulting with users, to determine hardware, software or system functional
specifications;

{2) The desgsign, development, documentation, analysis, creation, testing or
modification of computer systems or programs, including prototypes, based on and
related to user or system design specifications;

{3} The design, documentation, testing, creation or modificaticn of computer
programs related to machine operating systems; or

{4) A combination of the aforementioned duties, the performance of which
requires the same level of skills. (29 C.F.R. 541.400).

2)  AIR TRAFFIC CONTROLLERS AND WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: If vou
work at night as part of a regular tour of duty, vou will earn a night differential

P - B m o Py - J P
r any hours worked between Spm and Gam.

and receive an additional 10% of basic pay for
If yvou are a full-time employed (40 hours a week)} and Sunday is part of your

regularly scheduled workweek you are paid at your rate of basic pay plus a Sunday
e for each hour of Sunday work which is not overtime

premium of 25% of your basic r:

{i.e. occasiocnal work on Sunday outside the normal tour of duty is considered
overtime work) .

HAZARDOUS PAY DIFFERENTIAL: An 8 percent differential is applicable to emplovees
empioved in a posibtion that represents a high degree of hazard when working with or
in close proximity to ordinance, explosives, and incendiary materials. This
includes work such as screening, blending, dying, mixing, and pressing of sensitive
ordance, explosives, and pyrotechnic compositions such as lead azide, black powder
and photoflash powder. All dry-house activities involving propeilants or
explosives. Demilitarizarion, modification, renovation, demolition, and malntenance
operations on sensitive ordnance, explosives and incendiary materials. All
operations involving regrading and ¢leaning of artillery ranges.

A 4 percent differential is applicable to employees employed in a position that
represents a low degree of hazard when working with, or in close proximity to
ordance, {or employvees pesesibly adiacent to) explosives and incendiary materials
which involves potential injury such as laceration of hands, face, or arms of the
enployee engaged in the coperation, drritation of the skin, minor burns and the
like; minimal damage to immediate or adjacent work area or eguipment being used.
A1l operations involving, unlozding, storage, and hauling of ordance, explosive, and
incendiary ordnance material other than smaii arms ammunition. Thesge differentials
are only applicable to work that has been gpecifically designated by the agency for
ordance, explosives, and incendiary material differential pay.

*% UNIFORM ALLOWANCE **

If employees are reguired to wear uniforms in the performance of this contract
{either by the termz of the Government contract, by the employver, by the state or
local law, ete.), the cost of furnishing such uniforms and maintaining (by
laundering or dry cleaning) such uniforms is an expense that may not be borne by an

hitp://www.wdol.gov/wdol/scafiles/std/05-2117.ixt 2/6/2009
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employee where such cost reduces the hourly rate below that required by the wage
determination. The Department of Labor will accept payment in accordance with the
fellowing standsrds as compliance:

The contractor or subcontractor is reguired to furnish all employees with an
adeguate number of uniforms without cost or to reimburse employees for the actual
cost of the uniforms., In addition, where uniform cleaning and maintenance is made
the responsibility of the employee, all contractors and subcentractors subject to
this wage determination shall (in the absence of a bona fide collective bargaining
agreement providing for a different amount, or the furnishing of contrary
affirmative proof as to the actual cost), reimburse all employees for such cleaning
and maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in
those instances where the uniforms furnished are made of "wash and wear”®

materials, may be routzne;y wasked and dried with other personal garments, and do

not require any special tr zs dry cleanin Qr ot
undering in ordsr to m 55 or appe by
of

of the Government contract, by the contractor, by 1aw,
there is no requirement that employees be reimbursed for uniform maintenance costs

The duties of employees under job titles listed are those described in the

"Service Contract Act Directory of Cccupations”, Fifth Edition, April 2006,

unless otherwise indicated. Copies of the Directory are available on the Internet. A
links to the Directory may be found on the WHD home page at
http://www.dol.gov/esa/whd/ or through the Wage Determinations On-Line (WDOL) Web
site at http://wdel.gov/.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE (Standard Form
1444 (SF 1444)}

Conformance Process:

The contracting officer shall regquire that any c¢lass of service employee which is
not listed herein and which is £o be employed under the contract {i.e., the work to
be performed is not performed by any classification iisted in the wage
determination), be clasgssified by the contractor so as te provide a reasonable
relationsghip {(i.e., appropriate level of skill comparison) between such unlisted
classifications and the classifications listed in the wage determinaticn. Such
conformed classes of emplovees shall be paild the monetary wages and furnished the
fringe benefits as are determined. Such conforming process shall be initiated by
the contractor prior to the performance of contract work by such unlisted class(es)
of emplovess. The conformed classification, wage rate, and/or fringe benefits shall
be retroactive to the commencement date of the contract. {See Section 4.6 {(C)(vi}}
When multiple wage determinations are included in a contract, a separate SF 1444
should be prepared for each wage determination to which a class{es) is to be

conformed.

The process for preparing a conformance request is as follows:

1} wWhen preparing the bid, the contractor identifies the need for a conformed
cccupation) and computes a proposed rate).

2} After contract award, the contractor prepares a written report listing in order
proposed classification title), a Federal grade equivalency (FGE) for each
proposed classification), Jjob descripticn), and raticnale for proposed wage
rate}, including information regarding the agreement or disagreemsnt of the

authorized representative of the employees involved, or where there I1s no suthorize
representative, the employees themselves. This report should be submitted to the
contracting officer no later than 30 days after such unlisted classi{es} of employee

performs any contract work.

http://www.wdol.gov/wdol/scafiles/std/05-2117.txt 2/6/2009
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2) The contra fficery reviews Lhe propossed acilon and prompily submiis a report

of the action, together with the agency's recommendaticns and pertinent

information including the position of the contractor and the employees, to the Wage
and Hour Division, Employment Standards Administration, U.8. Department of Labor,
for review. (See section 4.61(b) (2) of Regulations 29 CFR Part 4;.

4) Within 30 days of receipt, . the Wage and Hour Division approves, modifies, or
disapproves the action wvia transmittal to the agency contracting officer, or
notifies the contracting officer that additionmal time will be required to process

the reguest.

5} The contracting officer transmits the Wage and Hour decision to the contractor.

6; The contractor informs the affected employees.
Information reguired by the Regulations must be submitted on SF 1444 or bond paper.

When preparing a conformance request, the "Service Contract Act Directory of
Gocupations” {the Directory) should be used to compare job definitions to insure
that duties requested are not performed by a classification already listed in the
wage determination. Remember, it is not the job title, but the required tasks that
determine whether a class is included in an established wage determinaticn.
Conformances may not be used to artificially split, combine, or subdivide
clasgifications listed in the wage determination.

http://www.wdol.gov/wdol/scatiles/std/05-2117.1xt 2/6/2009
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REGISTER OF WAGE DETERMINATICNS UNDER § U.S. DEPARTMENT OF LABOR

THE SERVICE CONTRACT ACT ! EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Labor WAGE AND HOUR DIVISION
WASHINGTON I.C. 20210

Wage Determination No.: 2005-2543

-

Shirley F. Ebbesen Division of _ Revision No.: 7
Director Wage Determinations. Date Of Revision: 05/29/2008

£

|
|
I
i
g
;

f

States: North Carolina, Virginia

Area: North Carcolina Counties of Camden, Chowan, Currituck, Gates, Pasguotank,

Perguimans

virginia Counties of Chesapeake, Gloucester, Hampton, Isle of Wight, James City,
Mathews, Newport News, Norfolk, Poguoson, Portsmouth, Southampton, Suffolk, Surry,
Virginia Beach, Williamsburg, York

**Fringe Benefits Reguired Follow the Occupational Listing**
QCCUPATION CODE - TITLE MINIMUM WAGE RATE

01000 - Administrative Support And Clerical Qccupations

01011 - Accounting Clerk I 12.14
01012 - ARcecounting Clerk II 14.55
01013 - Accounting Clexrk IIT 16.28
01020 - Administrative Assistant 22.28
01040 -~ Court Reporter 16.65
01051 - Data Entry Operator I 11.04
01052 - Data Entry Operator I1 13.86C
01060 - Dispatcher, Motor Vehicle 14.55
01070 - Document Preparation Clerk 12.01
01090 - Duplicating Machine Operator 1z2.0%
01111 - General Clerk I 10.98
01112 - General Clerk IT 13.37
01113 - General Clerk IIX 14.95
01120 - Housing Referral Assistant 19.00
01141 - Messenger Courier 10.421
01121 - Order Clerk I 13.46
01192 - Order Clerk IT 17.61
01261 - Personnel Assistant (Employment) I 15.12
01262 - Personnel Resistant (Employment} II 16.92
01263 - Personnel Assistant {(Employment); IIT 18.8¢6
01270 - Production Controcl Clerk 20.57
01280 - Receptionist 11.47
012%0 - Rental Clerk 12.86
01300 - Scheduler, Maintenance 14.5%
01311 - Secretary I 14.59
01312 - Secretary II i6.65
01313 -~ Secretary III 12.00
01320 - Service Order Dispatcher 13.97
01410 - Supply Technician 22.28
01420 - Survey Worker 13.82
01531 ~ Travel Clerk I 10.83
01532 - Travel Clerk II 11.57

http://www.wdol.gov/wdol/scafiles/std/05-2543 .txt 2/6/2009



01533
01ell
01612
01613
¢c5000 -
05005
05010
05040
Q5070
05110
05136
0518¢C
0519¢C
05220
05250
05280
05310
05340
05370
05400
07000 -
07010
07041
07042
G707C
g7130
07210
072560
090co -
02C¢10
09040
08080
082090
09110
09130
11000 -
11030
11060
110380
11122
11150
11210
11240
11260
11270
11330
1136C
12000 -
12010
120131
12012
12015
120290
12025
12030
12035
12040
12071
12072
120673

Travel Clerk IIT
Word Processor I
Word Procesgssor 11
Word Processor ITIT

Automotive Service Occupations

automokile Body Repairer, Fiberglass
Automotive FElectrician
Automotive Glass Installerxr
Autcomotive Worker

Mobile Eqgquipment Servicer

Motor EBguipment Metal Mechanic
Motor Eguipment Metal Worker
Motor Vehicle Mechanic

Motor Vehicle Mechanic Helper
Motor Vehicle Upholstery Worker
Motor Vehicle Wrecker

Painter, Automotive

Radiator Repalr Specialist

Tire Repairer

Transmission Repair Specialist

Food Preparation And Service Occupaticns

Baker

Cook 1

Cook II

Dishwashexr

Food Service Worker
Mealt Cutter
Waiter/Waitress

Furniture Maintenance And Repair Occupations

Electrostatic Spray Painter
Furniture Handler

Furniture Refinisher
Furniture Refinisher Helper
Furniture Repairer, Minor
Upholsterer

General Services And Support Cccupations

Cleaney, Vehicles
Elevator Operator
Gardenar

Housekeeping Aide
Janitor

Laborer, CGrounds Maintenance
Maid or Houseman

Pruner

Tractor Operator

Trail Maintenance Worker
Window Cleaner

Health Occoupations

Ambulance Driver

Breath Alcohol Technician

Certified Occupational Therapist Assistant
Certified Physical Therapist Assistant
Dental Assistant

Dental Hygienist

EKG Technician

Electronsurodiagnostic Technologist
Emergency Medical Technician

Licensed Practical Nursse I

Licensed Practical Nurse II

Licensed Practical Nurse III
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12100
12130
12160
12190
12185
12210
12221
12222
12223
12224
12235
12236
1225¢
12280
12305
12311
12312
12313
12314
12315
12316
12337
13000 -
13011
13012
13013
13041
13042
13043
13047
13050
13054
13058
13661
13062
13063
13071
134672
13073
13074
13075
13110
14000 -
14041
14042
14043
14044
14045
14071
14072
14073
14074
14101
14102
14103
14150
14160
15000 -
15010
1502¢

- Medical Assistant

- Medical Laboratory Technician

- Medical Record Clerk

- Medical Reccord Technician

-~ Medical Transcriptionist

- Nuclear Medicine Technologist

- Nursing Assistant I

- Nursing Assistant IIX

- Nursing Asgistant IIT

-~ Nursing Assistant IV

- Optical Dispenser

- Optical Technician

-~ Pharmacy Technician

- Phlebotomist

- Radiologic Technologist

- Registered Nurse I

- Registered Nurse 1I

- Registered Nurse II, Specialist

- Registered Nurse IIT

- Registered Wurse III, Anesthetist

- Registered Nurse IV

~ 8cheduler (Drug and Alcchol Testing)

Information And Arts Occupations

- Exhibits Specialist I

- Exhibits Specialist II

- Exhibite Specialist III

- Fllustrator I

- Illustrator II

~ Illustrator IIT

- Librarian

- Library Alde/Clerk

- Library Information Technology Systems Administrator
- Library Technician

- Media Specialist T

- Media Specialist II

- Media Specialist IIT

- Photographer T

- Photographer II

- Photographer TIT

- Photographer IV

- Photographer V

- Video Teleconference Technician

Information Technology Occupations

- Computer Opervator I

- Computer Operator I1

- Computer Operator III

- Computer Operator IV
- Computer Operator V
- Computer Programmer
- Computer Programmer
- Compubter Programmer
- Computer Programmer I
- Computer 3ystems Analyst {1}

« Computer Systems Analyst II (1)

- Computer Systems Analyst III (1)

- Peripheral Equipment Operator

- Personal Computer Support Technician
Instructional Occupations

- Alvcrew Training Devices Instructor (Non-Rated)
- Alrcrew Training Devices Instructor (Rated)

(1
{

Rl
< e

PR

I

{1

)
1)
}
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15030 - RAir Crew Training Devices Instructor (Pilot)
15050 - Computer Based Training Specialist / Instructor
15060 - Educational Technologist
15070 - Flight Instructor (Pilot)
15080 - Graphic Artist
15090 - Technical Instructor
15095 - Technical Instructor/Course Developer
153110 - Test Proctor
15120 - Tutor
16000 - Laundry, Dry-Cleaning, Pressing And Related Occupations
16010 - Agsembler
16030 - Counter Attendant
1604C¢ - Dry Cleaner
1607C¢ - Finisher, ¥Flatwork, Machine
16090 - Presser, Hand
18110 - Presser, Machine, Drycleaning
16130 -~ Presser, Machine, Shirts
16160 - Presser, Machine, Wearing Apparel, Laundry
16190 - Sewing Machine Operator
16220 - Tailor
16250 - Washer, Machine
1900C - Machine Tool Operation And Repair Qooupations
14010 - Machine-Tool Operator (Tool Room)
19040 - Tool And Die Maker
21000 - Materials Handling And Packing Occupations
21020 - Forklift Operator
2103C - Material Coordinator
21040 - Material Expediter
21050 - Material Handling Laborer
21071 - Order Fillex
21080 - Producticn Line Worker (Food Processing)
211316 - Shipping Packer
21130 - Shipping/Receiving Clerk
21140 - Store Worker I
21150 - Stock Clerk
21210 - Tocls And Parts Attendant
21410 - Warehouse Specialist
23000 - Mechanics And Maintenance And Repair Occupations
23010 - Aerospace Structural Welder
23021 ~ Aircraft Mechanic T
23022 - Alrcraft Mechanic IT
23023 -~ Alrcraft Mechanic TIII
23040 - Adrcraft Mechanic Helper
23050 - Alrcraft, Painter
23060 - Rircraft Servicer
23080 - Bircraft Worker
23110 - Appliance Mechanic
23120 - Bicycele Repairer
23125 - Cable Splicer
23130 - Carpenter, Maintenance
23140 -~ Carpet Layer
23160 - Electrician, Maintenance
23181 - Electronice Technician Maintenance I
23182 - EBlectronics Technician Maintenance II
23183 - Electronice Technician Maintenance III
23260 - Fabric Worker
23290 - Fire Alarm System Mechanic
23210 - Fire Extinguisher Repairer
23311 - Fuel Distribution System Mechanic
23312 - Fuel Distribution System COperator
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23376
23380
23381
23382
23391
23392
233383
23410
23411
20.05
23430
23440
23480
23465
23470
23510
2353¢
23550
23580
23591
23592
23593
23640
23710
23760
23730
23810
23820
23850
23870
238290
23910
23931
23932
23850
23860
23965
235870
23980
24000 -
24570
24580
24610
24620
24630
25000 -
25010
25040
25070
25190
25210
27000 -
27004
27007
27008
27010
27030
27040
27070
27101

- General Maintenance Worker

- Ground Support Eguipment Mechanic

- Ground Support Eguipment Servicer

- Ground Support Eguipment Worker

- Gunsmith I

- Gunsmith IT

- Gunsmith III

- Heating, Ventilation And Air-Conditioning Mechanic
- Heating, Ventilation And Ailr Contditioning Mechanic

- Heavy Egquipment Mechanic

- Heavy Eguipnent Operator

- Ingtrument Mechanic

- Laboratory/Shelter Mechanic

- Laborer

- Locksmith

- Machinery Maintenance Mechanic
- Machinist, Maintenance

- Maintenance Trades Helper

- Metrolcogy Technician I

- Metrology Techniclian IT

- Metrology Technician IXI

- Millwright

- Office Appliance Repairer

- Painter, Maintenance

- Pipefitter, Maintenance

-~ Plumber, Maintenance

- Pneudraulic Systems Mechanic

- Rigger

- Scale Mechanic

- 8Bheet-Metal Worker, Maintenance
- 8mall Engine Mechanic

- Telecommunications Mechanic I
-~ Telecommunications Mechanic IIX
- Telephone Lineman

- Welder, Combination, Maintenance
- Well Driller

- Woodcraft Worker

- Weoodworker

Personal Needs Occupations

- Child Care Attendant

- Child Care Center Clerk

~ Chore Alde

- Pamily Readiness And Support Services Coordinator
~ Homemaker

Plant And System Operations Occupations
- Boiler Tender

- Sewage Plant Operator

- Stationary Engineer

- Ventilation Equipment Tender

- Water Treatment Plant Operator
Protective Service Cccupations

- Alarm Monitor

-~ Baggage Inspector

- Correcticns Officer

- Court Security OCfficer

- Detection Dog Handler

-~ Detention Officer

- Firefighter

- Guard I
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27102
27131
27132
28000 -
28041
28042
28043
28210
28310
28350
28510
28515
28620
286390
22000 -
29010
28020
29030
29041
29042
30000 -
30010
30011
3001z
30021
30022
30022
30030
30040
30061
30062
30063
30054
igo081
iogsz
30083
30084
30085
30086
30090
30210
30240
30361
30362
30363
30364
30380
30451
30452
30463
30491
30492
30493
30494
30435
30620
30621
31000 -
31020
31030

- CGuard II
- Police Qfficer I

- Police Officer II
Recreation Occupations
- Carnival
- Carnival
- Carnival

Eguipment Operator
Egquipment Repairer
Equpment Worker

- Gate Attendant/Gate Tender

~ Lifeguard

- Park Attendant {(Aide)}
- Recreation Alde/Health
- Recreation Specialist
- Sports Official

- Swimming Pool Operator
Stevedoring/Longshoremen
- Blocker And Bracer

- Hatch Tender

- Line Handler

- Stevedore T

- Stevedore II

Technical Cccupations

- Alr Traffic Control Specialist, Center
-~ Alr Traffic Control Specialist,
- Adr Traffic Contyrol Specialist,
Technician I
Technician IT
Technician III

- Archeclogical
- Archeological
- Archeological

Facility Attendant

Occupaticnal Services

(HFO) (2)
Station {HFO)} (2}
Terminal {(HFC) (2}

- Cartographic Technician
- Civil Engineering Technician

- Drafter/CAD Operator I

- Drafter/CAD

Drafter/CAD
Drafter/CAD
Engineering

Operator II
Operator III
Operator IV
Technician T

Technician
Technician
Technician
Technician
Technician

- BEngineering
- Engineering
- Englneering
- Engineering
- Engineering

1T
IIz
INY
2%
VI

- Envircnmental Technician

- Laboratory Technician

- Mathematical Technician

- Paralegal/Legal Assistant I
- Paralegal/Legal Assistant TT

- Paralegal/lLegal Assistant
Assistant IV

- Paralegal/Legal

ITT

- Photo-Optics Technician

- Technical Writer I

- Technical Writer TII

- Technical Writer III
- Unexploded Crdnance (U
- Unexploded Crdnance (U
- Unexploded Ordnance
- Unexploded (UX0O;
- Unexplcded {UXC}
- Weather Cbserver,
- Weather Cbserver,

Sweep

TEG)
O
{UXO)
Safety Escort

Combined Upper Ailr
Senior (2}

Technician I
y Technician IT
Technician III

Personnel

Cr Surface Programs (2}

Transportation/Mobile Eoguipment Operation Qcoupations

- Bus Aide
- Bus Dyriver
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31043 - Driver Courier 13.40
311260 - Parking and Lot Attendant 8.28
31280 -~ Shuttle Bus Driver 14.22
31310 -~ Taxi Driver 10.29
31361 - Truckdriver, Light 14.22
31362 - Truckdriver, Medium 15.59
31363 - Truckdriver, Heavy 17.7%
31364 - Truckdriver, Tractor-Trailer 17.75
99000 - Miscellaneous Occupations
99030 - Cashier 8.48
938050 - Desk Clerk 8.83
99095 -~ Embalmer 22.34
99251 - Laboratory Animal Caretaker I 9.61
99252 - Laboratory Animal Caretaker II 10.20
99310 - Mortician 27.96
99410 - Pest Controlier 14.23
99516 - Photofinishing Worker 11.34
99710 - Recycling Laborer 14,96
99711 - Recycling Specialist 16.88
99730 - Refuse Collector 13.79
99810 - Sales Clerk 10.132
58820 - School Crossing Guard 10.58
99830 - Survey Party Chief 16.54
99831 - Surveving Aide 10.33
99832 - Surveying Technician 15.04
99840 - Vending Machine Attendant 12.92
99841 - Vending Machine Repairer 15.13
99842 - Vending Machine Repairer Helper 12.92

ALL OCCUPATICNS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $3.24 per hour or $129.60 per week or $561.60 per month

VACATION: 2 weeks paid vacation after 1 vear of service with a contractor or
successor; 3 weeks after 8 years, and 4 weeks after 15 years. Length of service
includes the whole span of continuous service with the present contractor or
successor, wherever employed, and with the predecessor contractors in the
performance of similar work at the same Federal facility. {Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of ten paid holidays per year, New Year's Day, Martin Luther
King Jr's Birthday, Washington's Birthday, Memcrial Day, Independence Day, Labor

Day, Ceclumbug Day, Veterans' Day, Thanksgiving Day, and Christmas Day. (A
contractor may substitute for any of the named heolidays ancther day off with pay in
accordance with a plan communicated to the employees ianvolved.) {See 29 CFR 4174)

THE CCCUPATICNS WHICH HAVE

=
numbered)

1} Under the 2CA at section 8{b), this wage determination does not apply to any
employee who individually gualifies as a bona fide executive, administrative, or
profesgional emplovee as defined in 29 C.F.R. Part 541. Because most Computer

and Computer Programmers who are compensated at & rate not less than

System Analysts
$27.63 (or on a salary or fee basis at a rate not less than $455 per week} an hour
would likelvy gualify as exempt computer professionals, (29 C.F.RE. %41.400} wage
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rates may not be listed on this wage determination for all occupations within those
tob fam es. In additien, becauses thls wage determination may not list a wage rate
for some or all Occupatlons within those job families if the survey data indicates
that the prevailing wage rate for the occupation equals or exceeds $27.62 per hour
conformances may be necessary for certain nonexempt emplovees. For example, if an
individual emplovee is nonexempt but nevertheless performs duties within the scope
of one of the Computer Systems Analyst or Computer Programmer occupations for which
this wage determination does not specify an SCA wage rate, then the wage rate for
that employee must be conformed in accordance with the conformance procedures

degscribed in the conformance note included on this wage determination.

Additionally, because job titles wvary widely and change guickly in the computer
industry, job titles are not determinative of the application of the computer
1y to computer emplovyees

professional exemption. Therefore, the exemption applies on
who gatisfy the compensation reguirements and whose primary duty consists of:

{1} The application of sysgtems analysis technigques and procedures, including
consulting with usgers, to determine hardware, software or system functional-”
specifications;

{(2) The design, development, documentation, analysis, creation, testing or
modification of computer systems or programs, including prototypes, based on and
related to user or system design specifications;

{3} The design, documentation, testing, creation or modification of computer
programs related to machine operating systems; ov

{4) A combination of the aforementioned duties, the performance of which

requires the same level of skills. (29 C.F.R. 541.400).

2) AIR TRAFFIC CONTROLLERS AND WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: If vou
work at night as part of a regular tour of duty, you will earn a night differential
and receive an additional 10% of basic pay for any hours worked between 6pm and 6am.
If you are a full-time employed (40 hours a week) and Sunday is part of your
regularly scheduled workweek, vou are pald at your rate of basic pay plus a Sunday
o o i

2 ~s TR e | - o g P
sremium of 25% of YOUr Daslo ralte 10Y each nour of "‘-”"jcl\/' WOrK Wi

{i.e. ocrasicnal work on Sunday outside the normal tour of duty is con51dered
overtime work} .

HAZARDOUS PAY DIFFERENTIAL: An 8 percent differential is applicable to employees
employved in a position that represente a high degree of hazard when working with or
in close proximity to ordinance, explosives, and incendiary materials. This
includes work such as screening, blending, dying, mixing, and pressing of sensitive
ordance, explosives, and pyrotechnic compositions such as lead azide, black powder

and photoflash powder. A1l dry- house act1v1tles 1nvo1v1ng propellants or
”)“ renovat ,':"“Y‘, GSI”OI;‘_O"‘ and maintenanc

ewplosives., Demliliarization,
operations on sensitive ordnance, exp1051ves and incendiary materials. ALl
operations involving regrading and cleaning of artillery ranges.

A 4 percent differential is applicable to emplovees emploved in a position that
represents a low degree of hazard when working with, or in close proximity to
ordance, {or employees possibly adjacent to} explosives and incendiary materials
which involves potential injury such as laceration of hands, face, cr arms of the
emplovee engaged in the operation, irrvitation of the skin, minor burns and the
like; minimal damage to immediate or adiacent work area or eguipment being used.

A1l operaticns invelving, unloading, storage, and hauling of ordance, explosive, and
incendiary ordnance material other than small arme ammunition. These differentials
are only applicable to work that has been specifically designated by the agency for
ordance, explosives, and incendiary material differential pav.

*%* UNIFCRM ALLCOWANCE *¥*

If emplovees are required to wear uniforms in the performance of this contract

http://'www.wdol.gov/wdol/scafiles/std/05-2543 ixt 2/6/2009
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{either by the terms of the Government contract, by the employer, by the state or
local law, etc.), the cost of furnisghing such uniforms and maintaining (by
laundering or dry c¢leaning) such uniforms is an expense that may not be borne by an
emplovee whers such cost reduces the hourly rate below that required by the wage
determination. The Department of Labor will accept payment in accordance with the
following standards as compliance:

The contractor or subcontractor is reguired to furnish all employees with an
adequate number of uniforms without cost or fo reimburse employees for the actual
cost of the uniforms. In addition, where uniform cleaning and maintenance is made
the responsibility of the employee, all contractors and subcontractors subject to
this wage determination shall {in the absence of a bona fide collective bargaining
agreement providing for a different amount, or the furnishing of contrary
affirmative proof as to the actual cost), reimburse all employees for such cleaning
and maintenance at a rate of $3.35 per week {or $.67 cents per day). However, in
those instances where the uniforms furnished are made of "wash and wear”
materials may be routlnely washed and drled with other personai garment
not require any : i hing
lavnderin order to mec he cleanliness or Qﬁoe>fan:@
of the Government contract, by the contractor, by law, or b

there is no regquirement that employees be reimbursed for uniform maintenance costs.

g, and do

commercial

as

the work,

¥ y
re GI

The duties of employees under job titles listed are those described in the

"Service Contxact Act Directory of Cccupaticons”, Fifth Edition, April 2006,
& on the Internet. A

unless otherwise indicated. Coples of the Directory are avalilabl
links to the Directory may be found on the WHD home page at
http://www.dol . gov/esa/whd/ or through the Wage Determinaticons On-Line (WDOL) Web

site at http://wdol.gov/.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form
1444 {SF 1444)}

Conformance Process:

The contracting officer shall require that any class of gervice employee which is
not listed herein and which is to be employed under the contract {(i.e., the work to
be performed is not performed by any classification listed in the wage
determination), be classified by the contractor so as to provide a reasocnabkle
velationship (i.e., appropriate level of skill comparison) between such unlisted
classifications and the classifications listed in the wage determination. Such
conformed classes of emplovees shall be paid the monetary wages and furnished the
fringe benefits as are determined. Such conforming process shall be initiated by
the contracter prior to the performance of contract work by such unlisted class(es)
of employees. The conformed classification, wage rate, and/or fringe benefits shall
be retroactive to the commencement date of the contract. {See Section 4.6 (C){vi)}
When multiple wage determinations are included in a contract, a separate SF 1444
should be prepared for sach wage determination to which a classi{es; is to be

conformed.
The process for preparing a conformance reguest is as follows:

1} When preparing the bid, the contractor identifies the need for a conformed
occupation) and computes a proposed rate).

2y Afrter contract award, the contractor prepares a written repert listing in order
proposed classification title}, a Federal grade eguivalency (FGE) for each
proposed classification), job description), and rationale for precposed wage
rate), including information regarding the agreement or disagreement of the
authorized representative of the employees involved, cor where there is no ai
representative, the emplovees themselves, This report should be submitted to the

4—m«w_]_7 -\,-J
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contracting officer no later than 30 days after such unlisted class(sz) of asnployees
performs any contract work.
3; The contrscting offlcer reviews the proposed action and promptly submits a report

of the action, together with the agency’'s recommendations and pertinent

information including the position of the contractor and the employees, to the Wage
and Hour Division, EBEmployment Standards Administration, U.S. Department of Labor,
for review. {See section 4.6{b} {2} of Regulations 29 CFR Part 4).

4) Within 3¢ days of receipt, the Wage and Hour Division approves, modifies, or
disapproves the action via transmittal to the agency contracting officer, or
notifies the contracting officer that additional time will be reguired to process

the reguest.

5) The contracting officer transmits the Wage and Heour decision to the contractor.

6) The contractor informs the affected employees.
Information reguired by the Regulations must be submitted on SF 1444 or bond paper.

When preparing a conformance request, the "Service Contract Act Directory of
Occupations® (the Directory) should be used to compare job definitions toe insure
that duties reguested are not performed by a classification already listed in the
wage determination. Remember, it is not the job title, but the required tasks that
determine whether a class 1s included in an established wage determination.
Conformances may not be used to artificially split, combine, or subdivide
classifications listed in the wage determination.

http://www.wdol.gov/wdol/scafiles/std/05-2543 txt /6/2009
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REGISTER OF WAGE DETERMINATIONS UNDER \ U.8. DEPARTMENT OF LABCR

THE SERVICE CONTRACT ACT \ EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Labor WAGE AND HOUR DIVISION
WASHINGTON D.C. 202160

Wage Determination No.: 2005-2007
Revision No.: 8

Shirley F. Ebbesen Division of
Date Of Revision: 05/2%/2008

Director Wage Determinations

l
%
!
i
|
|
I
g

i
i

Stateg: Alabama, Tennessee

Area: Alabama Counties of Colbert, Franklin, Jackson, Lauderdale, Lawrence,
Limestone, Madisgon, Marion, Marshall, Morgan, Winston
Tennessee Counties of Giles, Lawrence, Linceln, Moore, Wayne

*+*Fringe Benefits Reguired Follow the Occupatiomal Listing**
OCCUPATION CODE - TITLE MINIMUM WAGE RATE

01000 - Administrative Support And Clerical Cccupabions

01011 - Accounting Clerk I 13.47
01012 - Accounting Clerk IIX 14 .65
01013 - Accounting Clerk III 16.77
01020 - Administrative Assistant 21.27
01040 - Court Reporter 17.16
01051 - Data Entyy Operator I 11.95
01052 - Data Entry Operator II 13.8%9
01060 - Dispatcher, Motor Vehicle 16.31
01070 - Document Preparation Clerk 12.47
01090 - Duplicating Machine Operator 12.47
01111 - General Clerk T 16.8¢0
01112 - General Clerk II 11.78
01113 - General Clerk IIT 13.86
01120 - Housing Referral Assistant 19.14
011471 - Messenger Courier 9.49
01181 - Order Clerk 1 1.51
01192 - Order Clerk II 15.27
01261 - Personnel Asgsistant {(Employment) I 13.69
01252 - Personnel Assistant (Employment) IT 15.31
01263 - Personnel Assistant (Employment) IIT 17.06
1270 - Production Control Clerk 19.18
01280 - Receptionist i1.02
01290 - Rental Clerk 11.78
01300 - Scheduley, Maintenance 15.32
01311 - Secretary I 15.32
01312 - Secretary IT 17.16
01313 - Secretary ITIL 19.14
01320 - Service Order Dispatcher 13.83
01410 - Supply Technician 21.27
01420 - Survey Worker 16.81
01531 - Travel Clerk I 10.26
01532 - Travel Clerk IZ 10.86
01533 - Travel Clerk III 11.58
01611 - Word Processor I 13.12

http://www.wdol.gov/wdol/scafiles/std/05-2007 1xt 2/6/2009



Clel2
01613
G500¢ -
05005
05010
05040
050706
05110
05130
05160
051980
05220
052506
05280
05310
05340
05370
£5400
07600 -
G701¢
07041
07042
07070
07130
07210
07260
09000 -
69010
02040
02080
080650
08110
09130
11000 -
11030
11060
11090
liizz2
11150
11210
112490
11260
11270
1133¢C
11360
12000 -
12010
12011
12012
12015
12020
12025
12030
12035
12040
12071
12072
12073
123100
12130

Word Processor IT
Word Processor TIIX

ARutomotive Service Occupations

Automobile Body Repairer, Fiberglass
Automotive Electrician
Automotive Glass Installer
Automotive Worker

Mobile Eguipment Servicer

Motor Eguipment Metal Mechanic
Motor Equipment Metal Worker
Motor Vehicle Mechanic

Motor Vehicle Mechanic Helper
Motor Vehicle Upholstery Worker
Motor Vehicle Wrecker

Painter, Automotive

Radiator Repair Specialist

Tire Repairer

Transmission Repair Specialist

Food Preparation And Service Qccupations

Baker

Cook I

Cook IIX

Dishwasher

Food Service Worker
Meat Cutterxr
Walter/Waitress

Furniture Maintenance And Repair Occupations

Electrostatic Spray Painter
Furniture Handler

Furniture Refinisher
Furniture Refinisher Helper
Furniture Repalrer, Minor
Uphclsterer

General Services And Support Occupations

Cleaner, Vehicles
Elevator Operator
Gardener

Housekeeping Aide
Janitor

Laborer, Grounds Maintenance
Maid or Houseman

Pruner

Tractor Operator

Trail Maintenance Worker
Window Cleaner

Health Occupations

Ambulance Driver

Breath Alcchol Technician

Certified Occupational Therapist Assistant
Certified Physical Therapist Assistant
Dental Assistan

Dental Hygienist

EXG Technician

Electroneurodiagnostic Technologist
Emergency Medical Technician

Licensed Practical Nurse I

Licensed Practical Nurse II

Licensed Practical Nurse III

Medical Assistant

Medical Laboratory Technician

http/fwww.wdol.gov/wdol/scafiles/std/05-2007.txt
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12160
121590
12185
12216
12221
12222
12223
12224
12235
12236
12250
12280
12305
12311
1231z
12313
123314
12315
12316
12317
13000 -
13011
13012
13013
13041
13042
13043
13047
13050
13054
13058
13061
13062
130463
13071
13072
13073
13074
13075
1311¢
14000 -
14041
14042
14043
14044
14045
14071
14072
14073
14074
14101
14142
14103
14150
14160
156000 -
15016
15020
15030
15050

- Medical Record Clerk

- Medical Record Technician
- Medical Transcriptionist

- Nuclear Medicine Technologist
- Nursing Assistant I

~ Nursing Assistant IT

- Nursing Assistant I1II

- Nursing Assistant IV

- Optical Digpenser

- Optical Technician

- Pharmacy Technician

~ Phlebotomist

- Radiologic Technologist

- Registered Nurse I

- Registered Nurse II

- Registered Nurse II, Specialist

- Registered Nurse III

- Registered Nurse II1I, Anesthetist
- Registered Nurse IV

- Scheduler (Drug and Alcchol Testing)
Information And Arts Occupations

- Exhibits Specialist T

-~ Exhibits Specialist IT

- BExhikits Specialist IIIX

- Illustrator I

- Illustrator IX

- Illustrator IIT

- Librarian

-~ Library Aide/Clerk

-~ Library Information Technology Systems Administrator

- Library Technician

- Media 8Specialist I

- Media Specialist IT

- Media Specialist IIT

- Photographer T

- Photographer II

- Photographer IIT

- Photographer IV

- Photographer V

- Video Teleconference Technician
Infermation Technology Occupations

- Computer Operator T

- Computer COperator IT

~ Computer Operabtor IIT

- Computer Operator IV

- Computer Operator V

- Computer Programmer I (1)

- Computer Programmer II (1}

- Computer Programmer IIT (1)

- Computer Programmer IV (1)

- Computer Systems Analvst I (1)

- Computer Systems Analyst IY (1)

- Computer Systems Analyst III (1)

- Peripheral Equipment Operator

- Personal Computer Support Technician
Instructional Occupations

- Alrcrew Training Devices Instructor
- Alrcrew Training Devices Instructor
- Air Crew Training Devices Instructor
- Computer Based Training Specialist /

http://www.wdol.gov/wdol/scafiles/std/05-2007.txt
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15060
15070
15080
15690
15085
15110
15120
16000 -
16010
16030
16040
16070
1609¢C
16110
16130
16160
16180
16220
16250
180006 -
12010
18040
21000 -
21020
21030
21040
21050
21071
21080
2111¢
21130
21140
21150
2121¢
21410
23000 -
23010
23021
23022
23023
23040
23050
230860
23080
23110
23120
23125
2313¢
23140
23160
23181
23182
23183
23260
232390
2331¢C
23312
23312
23370
23380
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Bducational Technologist
Filight Instructor (Pilot}
Graphic Artist

Technical Instructor

- Technical Instructor/Course Developer

Laundry, Dry-Cleaning, Pressing And Related Occupations

Machine Tool Operation And Repalr Occupations
Machine-Tocol Operator (Tool Room)

Test Proctor
Tutor

Assembler

Counter Attendant

Dry Cleaner

Finisher, Flatwork, Machine
Presger, Hand

Presser, Machine, Drycleaning

Presser, Machine, Shirts

Pregseyr, Machine, Wearing Apparel,

Sewing Machine Operator
Tailor
Washer, Machine

Tool And Die Maker

Laundry

Materials Handling And Packing Cccupations

Mechanics And Maintenance And Repailr Occupations

Forklift Operator
Material Coordinator
Material Expediter
Material Handling Laborer
Order Filler

Production Line Worker (Food Processing)

Shipping Packer
Shipping/Receiving Clerk
Store Worker I

Stock Clerk

Tools aAnd Parts Attendant
Warehouse Specialist

Aerospace Structural Welder
Alrcraft Mechanic I
Aircraft Mechanic II
Aircraft Mechanic III
Aircraft Mechanic Helper
Aircraft, Painter
Aircraft Servicer
Alrcraft Worker
Appliance Mechanic
Bicycle Repairer

Cable Splicer

Carpenter, Maintenance
Carpet Laver
Electrician, Maintenance

Electronics Technician Maintenance

s

N

Electronics Technician Maintenance TIT
Electronics Technician Maintenance IIT

Fabric Worker
Fire Alarm System Mechanic
Fire Extinguisher Repairer

Fuel Distribution System Mechanic
Fuel Distribution System Operator

General Maintenance Worker

Ground Support Egulpment Mechanic

g
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23381
23382
23391
23392
23383
23410
23411
1%9.3¢C
23430
23440
23460
23465
23470
23510
23530
23550
23580
235391
23592
23583
23640
23710
23760
23720
2381¢G
23820
23850
23870
23890
23810
23931
23932
2395¢
23960
23965
23970
23980
24000 -
24570
24580
24610
24620
24630
25000 -
25010
25040
25070
25190
25210
27400 -
2700
27007
27008
270210
27030
27040
27070
27101
27102
27131

- Ground Support Bguipment Servicer

- Ground Support Equipment Worker

- Gunsmith I

- Gunsmith IT

- Gumsmith IIZ

- Heating, Ventilation And Air-Conditioning Mechanic
- Heating, Ventilation And Ailr Contditioning Mechanic

- Heavy Eguipment Mechanic

- Heawvy Eguipment Operator

- Instrument Mechanic

- Laboratory/Shelter Mechanic

- Laborer

- Locksmith

- Machinery Maintenance Mechanic
- Machinist, Maintenance

- Maintenance Trades Helper

- Metrology Technician I

- Metrology Technician IT

- Metrology Technician III

- Millwright

- Office Appliance Repairer

- Painter, Maintenance

- Pipefitter, Maintenance

- Plumber, Maintenance

- Pneudraullc Systems Mechanic

- Rigger

- Scale Mechanic

- Sheet-Metal Worker, Maintenance
- Small Engine Mechanic

- Telecommunications Mechanic I
- Telecommunications Mechanic II
- Telephone Lineman

- Welder, Combination, Malntenance
- Well Driller

~ Woodcraft Worker

- Woodworker

Personal Needs Occupations

- Child Care Attendant

- Child Care Center Clerk

- Chore Aide

- Family Readiness And Support Services Coordinator
- Homemaker

Plant And System Operations Occupations
- Boiler Tender

- Sewage Plant Operator

- Stationary Engineer

- Ventilation Equipment Tender

- Water Treatment Plant Operator
Protective Service Cccupations

- Alarm Monitor

- Baggage Inspector

- Corrections Cfficer

- Court Security Officexr

- Detection Dog Handler

- Detention Officer

- Firefighter

-~ Guard I

- Guard II

- Police Cfficer I
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27132
28000 -
28041
28042
28043
28210
28310
28350
28510
28515
28530
28690
29000 -
29010
29020
29030
29041
29042
30000 -
30010
30011
30012
30021
30022
20023
30030
30040
30061
30062
30063
30064
30081
30082
30083
30084
30085
30086
30090
30210
30240
30361
30362
30363
30364
30390
30461
30452
30463
30491
30492
30493
30494
30495
30620
30621
31000 -
31020
21030
31043
31260

Police Officer II

Recreation Cccupations

Carnival Eguipment Operator

Carnival Equipment Repairer

Carnival Bqupment Worker

Gate Attendant/Gate Tender

Lifeguard

Park Attendant (Aide)

Recreaticn Ailde/Health Facllity Attendant
Recreation Specialist

Sports Official

Swimming Pool Operator

Stevedoring/Longshoremen Occupaticonal Services

Rlocker And Bracer
Hatch Tender

Line Handler
Stevedore I
Stevedore II

Technical Ocoupations

Transportation/Mobile HEquipment Operation Occupations

Air Traffic Control Specialist, Center (HFO) {(2)
Air Traffic Control Specialist, Station (HFO) (2}
Alr Traffic Control Specialist, Terminal (HFO} (2}
Archeological Technician I

Archeological Technician II

Archeological Technician IIT

Cartographic Technician

Civil Engineering Technician

Drafter/CAD Operator I

Drafter/CAD Operater II

Drafter/CAD Operator III

Drafter/CAD Operator IV

Engineering Technician T

Engineering Technician IT

Engineering Technician IIT

Engineering Technician IV

Engineering Technician V

Engineering Technician VI

Environmental Technician

Laboratory Technician

Mathematical Technician

Paralegal/Legal Assistant I

Paralegal/Legal Assistant IT

Paralegal /Legal Agsistant III

Paralegal/Legal Assistant IV

Photo-Optics Technician

Technical Writer I

Technical Writer IX

Technical Writer IIT

Unexploded Ordnance (UX0) Technician I
Unexploded Ordnance {(UX0) Technician II
Unexploded Ordnance (UX0)} Technician IIT
Unexploded (UX0)} Safety Escort
Unexploded (UXO} Sweep Persconnel

Weather Observer, Combined Upper Alr Or Surface Programs

Weather Observer, Seniocr {3}

Bus Aide

Bus Driver

Driver Courier

Parking and Lot Attendant
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31290 - Shuttle Bus Driver 14.77
31310 - Taxl Driver 9.91
313581 - Truckdriver, Light 14.77
31382 -~ Truckdriwver, Medium 16.5%
31363 - Truckdriver, Heavy 16.83
31364 - Truckdriver, Tractor-Trailer 16.83
99000 - Miscellaneous Qccupations
99030 - Cashier 9.27
99050 - Desk Clerk 7.22
99095 - Embalmer 2L.13
99251 - Laboratory Animal Caretaker I B.81
99252 - Laboratory Animal Caretaker II 13.45
99310 - Mortician 21.13
99410 ~ Pesgt Controeller 12.10
99510 - Photofinishing Worker 11.06
$9710 - Recyceling Laborer 14.15
98711 - Recycling Specialist i6.26
949730 - Refuse Collector 12.7¢
39810 - Sales Clerk 10.45
99820 - School Crossing Guard 12.33
99830 - Survey Party Chief 15.89
99831 - Surveying aide 9.79
99832 - Surveying Technician 13.490
99840 - Vending Machine Attendant 12.64
99841 - Vending Machine Repairer 14.48
99842 - Vending Machine Repairer Helper 12.64

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTE & WELFARE: $3.24 per hour or $129.60 per week or $561.60 per month

VACATION: 2 weeks paid vacation after 1 vear of service with a contractor or

el oyl A = o Fa R - 5 T £ erd 3
LA YearYys, and 4 altern 240 Vedrs., LRNGEN Ol 8Qrvide includs

suCCcessor; 3 weeks alfter
the whole span cof continuous service with the present contractor Or SUCCEsSE0OYX,
wherever employed, and with the predecessor contractors in the performance of

similar work at the same Federal facility. {Reg. 29 CFR 4.173}

HCOLIDAYS: A minimum of ten paid holidays per vear, New Year's Day, Martin Luther
King Jr's Birthday, Washington's Birthday, Memorial Day, Independence Day, Labor

Day, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day. (A
contractor may substitute for any of the named heolidavs ancother day off with pay in
accordance with a plan communicated to the employvees involved.) {(See 29 CFR 4174)

FOLLOWING BENEFITS (as

THE QCCUPATIONS WHICH HAVE
numbered)} :

1) TUnder the SCA at secticn 8({b), this wage determination does not apply to any
emploves who individually gualifies as a bona fide executive, administrative, or
professional employee as defined in 29 C.F.R. Part 541. Because most Computer
System Analysts and Compulter Programmers who are compensated at a rate not less than
$27.63 {or on a salary or fee basis at a rate not less than $455 per week) an hour
would likely qualify as exempt computer professionals, (29 C.F.R. 541.400) wage
rates may nct be listed on this wage determination for all occupations within those

T 2 3 - 13 - =t + - ey T4 L a
LS In additior Decause his= Wil e determination naly TGO J158T A Wade 1 3T

ok famil
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for some or all occupations within those job families if the survey data indicates
that the prevailing wage rate for the coccupation equals or exceeds $27.62 per hour
conformances may be necessary for certain nonexempt employees. For example, if an
individual employee is nonexempt but nevertheless performs duties within the scope
of one of the Computer Systems Analyst or Computer Programmer occupations for which
this wage determination does not specify an SCA wage rate, then the wage rate for
that employvee must be conformed in accordance with the conformance procedures
described in the conformance note included on this wage determination.

Additiconally, because Job titles vary widely and change quickly in the computer
industry, job titles are not determinative of the application of the computer
vrofessiconal exemption. Therefore, the exemption applies only computer emplovees
who satisfy the compensation requirements and whose primary daty conaists of:

{1} The application of systems analysis technigues and procedures, including
consulting with users, to determine hardware, software or gystem functional
specifications;

{2) The design, development, documentation, analysis, creation, testing or
modification of computer systems or programs, including prototypes, based con and
related to user or system design specifications;

{3) The design, documentation, testing, creation or modification of computer
programs related to machine operating systems; or

(4) A combination of the aforementioned duties, the performance of which
reguires the game level of skills. ({29 C.F.R. 541.400).

2) APPLICABLE TC AIR TRAFFIC CONTROLLERS ONLY - NIGHT DIFFERENTIAL: An employee 1s
entitled to pay for all work performed between the hours of 6:00 P.M. and 6:00 A.M.
at the rate of basic pay plus a night pay differential amcounting to 10 percent of
the rate of basic pay.

3} AIR TRAFFIC CONTROLLERS AND WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: If vou
work at night as part of a regular tour of duty, you will earn a night differential
and receive an addirional 10% of basic pay for any hours worked between fpm and 6am.
If you are a fuli-time employed (40 hours a week) and Sunday is part of vyour
regularly scheduled workweek, you are paid at vour rate of basic pay plus a Sunday
premiun ol 23% of your basic rate for each hour of Sundavy work which is not overt:
(1.e. occasional work on Sunday outside the normal tour of duty is considered

overtime work) .

HAZARDCOUS PAY DIFFERENTIAL: An 8 percent differential is applicable to employees
employed in a position that represents a high degree of hazard when working with or
in close proximity to ordinance, explosives, and incendiary materials. This
includes work such as screening, blending, dying, mixing, and pressing of sensitive
ordance, explosives, and pyrotechnic compositions such as lead azide, black powder
and photoflash powder. All dry-house activities involving propellants or

on, demolition, and maintenance

S S P .
carvization, nmodification, rency

explosivas. Ler
operations on sensitive ordnance, explosives and incendiary materials. all
operations invelving regrading and cleaning of artillery ranges.

B 4 percent differential is applicable to employees emploved in a positicn that
represents a low degree of hazard when working with, or in close proximity to
ordance, {or employees possibly adjacent to) explosives and incendiary materials
which involves potential injury such as laceration of hands, face, or arms of the
employee engaged in the cperation, drritation of the skin, minor burns and the
like; minimal damage to immediate or adjacent work area or eguipment being used.

ALl oper ons dnvelving, unloading, storage, and hauling of ordance, explosive, and
incendiary ordnance material other than small arms ammunition. These differentials
are only applicable to work that has been specifically designated by the agency for
ordance, explogives, and incendiary material differential pay.

http://www.wdol.gov/wdol/scafiles/std/05-2007 1xt 2/6/2009
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*% UNIFORM ALLOWANCE ##

If emplovees are required to wear uniforms in the performance of this contract
{either by the terms of the Government contract, by the employer, by the state or
local law, etc.), the cost of furnishing such uniforms and maintaining (by
laundering or dry cleaning) such unifcrms is an expense that may not be borne by an
employee where such cost reduces the hourly rate below that required by the wage
determination. The Department of Labcr will accept payment in accordance with the
following standards as compliance:

The contractor or subgontractor is reguired to furnish all employees with an
adeguate number of uniforms without cost or to reimburse emplovees for the actual
cost of the uniformsg. In addition, where uniform cleaning and maintenance is made
the responsgibility of the employee, all contractors and subcontractors subject to
this wage determination shall (in the absence of a bona fide collective bargaining
agreement providing for a different amount, or the furnishing of contrary
affirmative proof as to the actual cost), reiwburse all employees for such cleaning
and maintenance at a rate of 53.35 per week {or $.67 cents per day). However, in
thosge instances where the uniforms furnished are made of "wash and wear®

materials, may be routlnely washed and dried with other personal garments, and do

it bk 2 Lke work,
there is no requzrement that employees be reimbursed for uniform maintenance costs.

e
Nnevare Sk

or by

by the contractor,

The duties of employees under job titles listed are those described in the

"Service Contract Act Directory of Ocgupations", Fifth Edition, April 2006,
unless otherwlse indicated., Coples of the Directory are available on the Internet. A

wllie

links to the Directory may be found on the WHD home page at
http://www.dol .gov/esa/whd/ or through the Wage Determinations On-Line (WDOL) Web

site at http://wdol.gov/.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form
1444 (SF 1444))

Confocrmance Process:

The contracting officer shall require that any class of service employee which is
not listed herein and which is to be employved under the contract {(i.e., the work to
be performed is not performed by any classification listed in the wage
determination}, be classified by the contractor so as to provide a reasonable
relationship (i.e., appropriate level of skill comparison) between such unlisted
classifications and the classifications listed in the wage determination. Such
conformed classes of employees shall be paid the monetary wages and furnished the
fringe benefits as are determined. Such conforming process shall be initiated by
the contractor pricor to the performance of contract work by such unlisted class{es)
of emplovyees. The conformed classification, wage rate, and/or fringe benefitsg st ]
be retroactive to the commencement date of the contract. {See Section 4.6 (C) {vi}}
When multiple wage determinations are included in a contract, a separate SF 1444
should ke prepared for esach wage determination to which a class{es) is to be
conformed.

The process for preparing a conformance reqguest is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed
occupation) and computes a propoged rate) .

2) After contract award, the contractor prepares a written report listing in order

proposed classification title), a Federal grade equivalency (FGE) for each
proposed classification}, job description), and ratiocnale for proposed wage

http://www.wdol.gov/wdol/scatiles/std/05-2007 .txt 2/6/2009
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rate), including information regarding the agreement or disagreement of the
autnorized representative of the employees involved, ov where there is no authorized
representative, the employvees themselves. This report should be submitted to the
contracting officer no later than 30 days after such unlisted ciasss{es) of emplovees
performs any contract work.

3} The contracting offlicer reviews the proposed action = promptiy submits a report
of the action, together with the agency's recommendations and pertinent
information including the position of the contractor and the smployees, to the Wage
and Hour Division, Employment Standards Administration, U.8. Department of Labor,
for review. (See section 4.6(b) {2) of Regulations 29 CFE Part 4).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or
disapproves the action via transmittal to the agency contracting officer, or
notifies the contracting officer that additional time will be required to process

the reguest.

%) The contracting officer transmits the Wage and Hour decision to the contractor.

6} The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF 1444 or bond paper.

When preparing a conformance request, the "Service Contract Act Directory of
Occupations® {(the Directory) should ke used to compare job definitions to insure
that duties reguested are not performed by a classification already listed in the
wage determination. Remember, it is not the job title, but the required tasks that
determine whether a class is included in an established wage determination.
Conformances may not be used to artificially split, combine, or subdivide
clagsifications listed in the wage determination.

http://www.wdol.gov/wdol/scafiles/std/05-2007.txt 2/6/2009
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REGISTER OF WAGE DETEREMINATIONS UNDER | U.5. DEPARTMENT GF LABOR

THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Labor WAGE AND HOUR DIVISION
WASHINGTON D.C. 20210

Wage Determination No.: 2005-2007
Revision No.: B

Shirley F. Ebbesen Division of
Date Of Revision: 05/23%/2008

Director Wage Determinations

i
|
|
|

|

States: Alabama, Tennesses

Area: Alabama Counties of Colbert, Franklin, Jackson, Lauderdale, Lawrence,
Limestone, Madison, Marion, Marshall, Morgan, Winston
Tennessee Counties of Giles, Lawrence, Lincoln, Moore, Wayne

**Fringe Benefits Reguired Follow the Occupational Listing**
OCCUPATION CODE - TITLE MINIMUM WAGE RATE

01000 -~ Administrative Support And Clerical OCccupations

01011 - Accounting Clerk I 13.47
01012 - Accounting Clerk IT 14.65
01013 ~ Accounting Clerk III 16.77
01020 - Administrative Assistant 21.27
0104¢ -~ Court Reporter 17.16
01051 - Data Entry Operator I 11.95
01052 - Data Entry Operator II 13.89
01060 - Dispatcher, Motor Vehicle 16.21
01070 - Document Preparation Clerk 12.47
01090 - Duplicating Machine Operator 12.47
01111 - Generail Clerk I 10.8¢0
01112 - General Clerk II 11.78
01113 - General Clerk III 13.86
0112C - Housing Referral Assistant 19.14
01141 - Messengey Courier 9.49
01191 - Order Clerk I 11.51
01192 - Order Clerk II 15.27
01261 - Personnel Assistant (Employment) I 13.69
01262 - Personnel Asgigtant {Employment) II 15.31
01262 - Personnel Assistant {Employment) 111 17.06
01270 - Production Control Clerk 19.18
01280 - Receptionist 11.02
0129%0 - Rental Clerk 11.79
01300 - Scheduler, Maintenance 15.32
01311 - Becretary I 15.32
01312 - Secretary II1 17.1s
01313 - Secretary IIT 18.14
01320 - Service Order Dispatcher 13.83
01410 - Supply Technician 21.27
01420 - Survey Worker 16.81
031531 - Travel Clerk I 10.26
01532 - Travel Clerk II 10.8¢6
01533 - Travel Clerk III 11.588
01611 - Word Processor T 13.12

http//www.wdol.gov/wdol/scafiles/std/05-2007 txt 2/6/2009



01le12 -
01613 -

Word Processor I
Word Processor IIT

05000 - Autcomotive Service Occupations

05005 -
05010 -
05040 -
08070 -
051310 -
05130 -
05160 -
05190 -
0h220 -
G5250C -
G5280 -
05310 -
05340 -
05370 ~
054060 -

hutomobile Body Repairer, Fiberglass
Automotive Electricilan
Automotive Glass Installer
Automotive Worker

Mobile Eguipment Servicer
Motor Eqguipment Metal Mechanic
Motor Eguipment Metal Worker
Motor Vehicle Mechanic

Motor Vehicle Mechanic Helper
Motor Vehicle Upholstery Worker
Motor Vehicle Wrecker

Painter, Automotive

Radiator Repair Specialist

Tire Repairer

Transmission Repalr Specialist

07000 - Foocd Preparation And Service Occupations

07010 -
07041 -
c7042 -
CTOT0 -
07130 -
07210 -
07260 ~

Baker

Cook I

Cook IT

Dishwasher

Food Service Worker
Meat Cutter
Waiter/Waitress

089000 - Furniture Maintenance And Repalr Occupations

03010 -
09040 -
09080 -
090380 -
081316 -
09130 -

Electrostatic Spray Painter
Furniture Handler

Furniture Refinisher
Furniture Refinisher Helper
Furniture Repairer, Minor
Upholsterer

11000 - General Services And Support Cccupations

11030 -
11060 -
11090 -
11122 -
11150 -
11210 -
11240 -
11260 -
11270 -
11330 -
113606 -

Cleaner, Vehicles
Elevator Operabtor
Gardener

Housekeeping Alide
Janitor

Laborer, Grounds Malntenance
Maid or Houseman

Pruner

Tractor Cperator

Trail Maintenance Worker
Window Cleaner

12000 - Health Occupations

1201C -
12011 -
12012 -
12015 -
12020 -
124825 -
12030 -
124635 -
12040 -~
12671 -
12¢72 -
12073 -~
12100 -~
12130 -

http//www.

Ambulance Driver

Braath Alcohol Technician

Certified Cccupational Therapist Assistant
Certified Physical Therapist Assistant
Dental Assistan

Dental Hygienist

EXG Technician

Electroneurodiagnostic Technologist
Emergency Medical Technician

Licensed Practical Nurse I
Licensed Practical Nurse IT
Licensed Practical Nurse IIT
Medical Assistant

Medical Laboratory Technician

wdol.gov/wdol/scatiles/std/05-2007 .txt
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12160
12130
12195
12210
12221
12222
12223
12224
12235
122346
12250
12280
123058
12311
12312
12313
12314
12315
12316
12317
13000 -
13011
13012
13013
13041
13042
13043
13047
13050
13054
130568
13Gel
13062
13063
13071
13072
13073
13074
13075
13110
14000 -
14041
14042
14043
14044
14045
14071
4072
14073
14074
14101
14102
14103
14150
14160
15020 -
15010
15020
15030
15450

Medical Record Clerk

Medical Record Technician
Medical Transcriptionist

Nuclear Medicine Technologist
Nursing Assistant I

Nursing Assistant II

Nursing Assistant IIT

Nursing Assistant IV

Optical Dispenser

Optical Technician

Pharmacy Technician

Phlebotomisat

Radiologic Technologist
Registered Nurse I

Registered Nurse II

Registered Nurse II, Specialist
Registered Nurse IIXI

Registered Nurse III, Anesthetist
Registered Nurse IV

Scheduler {(Drug and Alcohol Testing)

Information And Arts Occupations

Exhibits Specialist I

Exhibits Specialist II

Exhibits Specialist III
Iliustrator I

Illustrator II

Illustrator IIXI

Librarian

Library Ride/Clerk

Library Information Technology Systems Administrator
Library Technician

Media Specialist I

Media Specialist II

Media Specialist III
Photographer I

Photographer IT

Photographer IIT

Photographer IV

Photographer V

Video Teleconference Technician

Information Technology Occupations

Computer Operator I

Computer Operator IT
Computer Operator III
Computer Operator IV
Computer Operator V

Computer Programmer I
Computer Programmer 1
Computer Programmer T
Computer Programmer I
Computer Systems Analvs
Computer Systems Analvst IT
Computer Systems Analyst III

Peripheral Equipment Operator
Personal Computer Support Technician

’
4

.

[

)
i
)
I
T

Instructional Cccupations

Alrcrew Training Devices Instructor {(Non-Rated)
Aircrew Training Devices Instructor (Rated)
Alr Crew Training Devices Instructor (Pilot)
Computer Based Training Specialist / Instructor
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11.28
13.80
12.65
30.65

10.81
11.57
12.9%
13.68
10.38
1z2.62
12.99
23.85%
22.94
28.08
Z8.08
33.97
33.97
40.70
19.01

18.07
23.35
28.38
12.07
23.35
28.38
24 .50
13.17
22.12
i4.67
15.97
17.87
19.92
14.72
17.00
20.36
24,89
30.21
15.97

14.73
19.13
26.49
26.16
27.82
25.00

14.73
26.

31
[

28.35
35.52
36.76
30.38
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15Cs80
15070
15080
15030
15085
15110
1512¢
16000 -
16010
16030
16040
16070
16080
163110
16130
16160
16190
16220
16250
19000 -
18010
15040
21000 -
2102¢
21030
2104¢C
2105¢
21071
21080
231110
21130
21140
21150
21210
21410
23000 -
23010
23021
23022
23023
23040
23050
23060
23080
231190
23120
23125
23130
23140
23160
23181
23182
23183
23260
232280
23310
23311
23312
23370
23380

Laundry, Dry-Cleaning, Pressing hnd Related Occupations

Machine Tool Operation And Repair Occupations

Materials Handling and Packing Occupations

Educational Technologist

Flight Instructor (Pilot)

Graphic Artist

Technical Instructor

Technical Instructor/Course Developer
Test Proctor

Tutor

Assembler

Counter Attendant

Dry Cleaner

Finisher, Flatwork, Machine
Presseyr, Hand

Pregser, Machine, Drycleaning
Presser, Machine, Shirts

Presser, Machine, Wearing Apparel, Laundry

Sewing Machine Cperator
Tailor
Washer, Machine

Machine-Tool Cperator {(Tool Room)
Tool And Die Maker

Forklift Operator
Material Coordinator
Material Expediter
Material Handling Laborer
Crder Filler

Production Line Worker {Fcocod Processing)

Shipping Packer
Shipping/Receiving Clerk
Store Worker I

Steck Clerk

Tocls And Parts Attendant
Warehouse Specialist

Mechanics And Maintenance And Repalr Ccocupations

Aerocspace Structural Welder

Aircraft Mechanic I

Aircraft Mechanic II

Aircraft Mechanic IIIX

Aircraft Mechanic Helper

Aircraft, Painter

Alrcraft Servicer

Aircraft Worker

Appliance Mechanic

Bicycle Repairer

Cable gSplicer

Carpenter, Maintenancs

Carpet Layver

Electrician, Maintenance

Electronics Technician Maintenance I
Electronics Technician Maintenance I1
Electronics Technician Maintenance IIX
Fabric Worker

Fire hlarm System Mechanic

Fire Extinguisher Repairexr

Fuel Distribution System Mechanic
Fuel Distribution System Operator
General Maintenance Worker

Ground Support Eguipment Mechanic
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23381
23382
23391
23382
23393
23410
234711
19.30
23430
23440
23460
23465
23470
23510
235390
23550
2358¢
23591
235392
23593
23640
23710
23760
2372¢C
2381¢
2382¢C
23850
23870
23890
23810
23831
23832
235350
23960
23365
239790
233980
24000 -
245870
24580
24610
24620
24630
250C¢0 -
25010
25040
25070
25190
25210
27000 -
27004
27007
27008
27010
270340
273840
27370
27101
27102
27131

- Ground Support Egquipment Servicer

- Ground Support Equipment Worker

- Gunsmith I

- Gunsmith IZX

- Gunsmith ILI

- Heating, Ventilation And Air-Conditiconing Mechanic
- Heating, Ventilation And Air Contditioning Mechanic

- Heavy BEguipment Mechanic

- Heavy Equipment Operator

- Instrument Mechanic

- Laboratory/Shelter Mechanic

~ Laborer

- Locksmith

- Machinery Maintenance Mechanic
- Machinist, Maintenance

- Maintenance Trades Helper

- Metrology Technician I

- Metrology Techanician II

- Metrolegy Technician IIT

- Millwright

- Office Appliance Repalrer

- Painter, Maintenance

- Pipefitter, Maintenance

- Plumber, Maintenance

- Pneudraulic Systems Mechanic

- Rigger

- Scale Mechanic

~ Sheet-Metal Worker, Maintenance
- Small Engine Mechanic

- Telecommunications Mechanic T
- Telecommunications Mechanic II
- Telephone Lineman

- Welder, Combination, Maintenance
- Well Driller

- Woodcraft Worker

- Woodworker

Personal Needs Occupations

- Child Care Attendant

- Child Care Center Clerk

- Chore Aide

- Family Readiness And Support Services Coordinator
- Homemaker

Plant And System Operations Occupations
- Boiler Tender

- Sewage Plant Operator

- Stationary Engineer

- Ventilation Equipment Tender

- Water Treatment Plant Operator
Protective Service Occupations

- Alarm Monitor

- Baggage Inspector

- Corrections Officer

- Court Security Officer

- Detection Dog Handlexr

- Detention Qfficer

- Firefighter

- Guard I

- @Guard II

- Police Officer I
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27132
28000 -
28041
28042
28043
28210
283190
28350
28510
28515
28630
28690
28000 -
22010
29020
28030
28041
29042
30600 -
306010
30011
30012
30021
300622
30023
30030
30040
30061
30062
30063
30064
0081
3cg8z
30683
30084
30085
30086
30080
30210
30240
30361
30382
30363
30364
30390
304651
30462
304632
30491
304382
30493
30494
30485
30620
30821
31000 -
31020
310630
31043
31260

- Police Officer II

Recreation Occupations

- Carnival Equipment Operator

- Carnival Equipment Repairer

- Carnival Egupment Worker

- Gate Attendant/Gate Tender

- Lifeguard

~ Park Attendant {(Aide)

- Recreation Aide/Health Facility Attendant

- Recreation Specialist

- Sports CGfficial

- Swimming Pool Operator
Stevedoring/Longshoremen Occupational Services
- Blocker And Bracer

- Hatch Tender

- Line Handler

-~ Btevedore I

- Stevedore II

Technical Occupations

- Air Traffic Control Specialist, Center (HFO) (2)
- Air Traffic Control Specialist, Staticon (HFC) (2)
- Alr Traffic Control Specialist, Terminal (HFC) (2)
- Archeoclogical Technician T

- Archeoclogical Technician II

- Archeological Technician IITI

- Cartographic Technician

- Civil Engineering Technician

- Drafter/CAD Operator T

- Drafter/CAD Operator II

- Drafter/CaD Operator III

- Drafter/CAD COperator IV

- Engineering Technician I

- Engineering Technician II

- Engineering Technician III

- Engineering Technician IV

- Engineering Technician V

- Engineering Technician VI

- Environmental Technician

~ Laboratory Technician

- Mathematical Technician

- Paralegal/Legal Assistant I

- Paralegal/Legal Assistant II

- Paralegal/Legal RAssistant IIT

- Paralegal/Legal Rgsistant IV

- Photo-Optics Technician

- Technical Writer I

- Technical Writer IT

- Technical Writer III

- Unexploded Ordnance {UX0) Technician I

- Unexploded Ordnance {(UX0) Technician II

- Unexploded Ordnance {(UX0) Technician ITI

- Unexploded (UX0O) Safety Escort

- Unexploded {UX0) Sweep Personnel

- Weather Observer, Combined Upper Air Or Surface Programs (3}
- Weather Cbserver, Senior (3}
Trangportation/Mobile Egquipment Operation Cccupations
- Bus Aide

- Bus Driver

- Driver Courier

- Parking and Lot Attendant

http://www.wdol.gov/wdol/scafiles/std/05-2007 txt
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31290 - Shuttle Bus Driver 14.77
31310 - Taxi Driver 9.91
31361 - Truckdriver, Light 14.77
31362 - Truckdriver, Medium 16.55
31363 - Truckdriver, Heavy 16.83
31364 - Truckdriver, Tractor-Trailer 16.83
93000 - Miscellaneous Occupations
99030 - Cashier g.27
95050 - Desk Clerk 7.22
99095 - Embalmer ' 21.13
9%2581 - Labkoratory Animal Caretaker I 8.61
99252 - Laboratory animal Caretaker II 13.4%6
99310 - Mortician 21.13
99410 - Pest Controller 12.10
99510 - Photofinishing Worker 11.06
99710 - Recycling Laborer 14.15%
99711 - Recycling Specialist 16.26
59730 - Refuse Collector 12.7%
99810 - Sales Clerk 10.45%
99820 - School Crossing Guard 12.33
95830 -~ Suyrvey Party Chief 15.89
99831 - Surveying Aide 9.79
99832 - Surveying Technician 13.40
99840 - Vending Machine Attendant 1z2.64
99841 - Vending Machine Repairer 14.48
29842 - Vending Machine Repairer Helperxr 12.54

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HERLTH & WELFARE: $3.24 per hour or $129.60 per week or $561.60 per month

VACATION: 2 weeks pald vacation after 1 vear of service with a contractor or

. [P} P Yy e o T e} LE s 1 - 4 et
rs, and 4 after 20 years. Length of service 1lncludes

successor; 3 weeks after 10 ye
the whole span of continucus service with the present contractor or successor,
wherever employed, and with the predecessor contractors in the performance of
gimilar work at the same Federal facility. (Reg. 23 CFR 4.173)

HOLIDAYS: A minimum of ten paid heolidayvs per year, New Year's Day, Martin Luther
King Jr's Birthday, Washington's Birthday, Memorial Day, Independence Day, Labor
Day, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day. (A
contractor may substitute for any of the named holidays another day off with pay in
accordance with a plan communicated to the employees involved.) {(See 29 CFR 4174)

TEE CCCUPATICNS WHICH PARENTHESES AR THE FOLLOWING 1TSS fas
numbered) :

1) Under the SCA at section 8(b), this wage determination does not apply to any
employves who individually gualifies as a bona fide executive, administrative, or
professional emplovee as defined in 29 C.F.R. Part 541. Because mcst Computer
System Analysts and Computer Programmers who are compensated at a vate not less Uthan

$27.63 {(or on a salary or fee basis at a rate not less than 5455 per week) an hour
would likely gualify as exempt computer professionals, (29 C.F.R. 541.400) wage
rates may not be listed on this wage determination for all occupations within those

R Tam ol d e [ . P et s P i e
Baeel familias. In addition, Decause [Nlsg wage Jdelerminalion maey nolt List & wage rale

http://www.wdol.gov/wdol/scafiles/std/03-2007 txt 2/6/2009
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for some or all cccupations within those job families 1f the survey data indicates
that the prevailing wage rate for the occupation egquals or exceeds $27.63 per hour
conformances may be necessary for certain nonexempt employees. For example, if an
individual employves is nonexempt but nevertheless performs duties within the scope
of one of the Computer Systems Analyst or Computer Programmer occupations for which
this wage determination does not speclfy an SCA wage rate, then the wage rate for
that employvee must be conformed in accordance with the conformance procedures
described in the conformance note included on this wage determination.

rdditionally, because job titles vary widely and change guickly in the computer
industry, job titles are not determinativa of the application of the computer
the exemption appiles only to computer emplovees

23l

orofessional exemption. T
who satisfy the compensation requlrements and whose primary duty consists of:

{1) The application of systems analysis technigues and procedures, including
consulting with users, to determine hardware, software or system functional
specifications;

{2) The design, development, documentation, analysis, oreation, testing or
modification of computer systems or programs, including prototypes, based on and
related to user or system design specifications;

{3) The design, documentation, testing, creation or medification of computer
programs related to machine operating systems; or

(4) A combination of the aforementioned duties, the performance of which
regquires the same level of skills. ({29 C.F.R. 541.400]).

2)  APPLICARLE TO AIR TRAFFIC CONTROLLERS ONLY - NIGHT DIFFERENTIAL: An employee is
entitled to pay for all work performed between the hours of 6:00 P.M., and £:00 A.M,
at the rate of basic pay plus a night pay differential amounting to 10 percent of
the rate of basic pay.

3} AIR TRAFFIC CONTROLLERS AND WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: If you
work at night as part of a regular tour of duty, vyou will earn a night differential
and receive an additional 108 of baslic pay for any hours worked between tpm and €an

If vou are a full-time emploved (40 hours a week) and Sunday is part of your
regularly scheduled workweelk, you are pald at your rate of basic pay plus a Sunday
premium of 25% of your basic rate for esach hour of Sunday work which is net overtime
(i.e. occasional work on Sunday out31de the normal tour of duty is considered

overtime work).

HAZARDOUS PAY DIFFERENTIAL: 2Zn 8 percent differential is applicable to employees
emploved in a pesition that represents a high degree of hazard when working with oxr
in close proximity to ordinance, explosives, and incendiary materials. This
includes work such as screening, blending, dying, mixing, and pressing of sensitive
ordance, explosives, and pyrotechnic compositions such as lead azide, black powder
and photoflash powder All dry-house activities inveolving prop8¢lants or
gxplosives. Der zation £ renovation, demoliticon, and maintenance
operations on sensxtlve ordnance, EXPLOSIVES and incendiary materials. All
operations involving regrading and cleaning of artillery ranges.

A 4 percent differential is applicable to employees employed in a position that
represents a low degree of hazard when working with, or in close proximity to
ordance, (or employees possibly adjacent to) explosives and incendiary materials
which involves potential injury such as laceration of hands, face, or arms cof the
employee engaged in the operation, irrvitation of the skin, minor burns and the
like; minimal damage to immediate or adjacent work area or eguipment being used.

A1l operations involving, unlioading, storage, and hauling cf ordance, explosive, and
incendiary ordnance mat@r¢a1 other than small arms ammunition. These differentials
are only applicable to work that has been specifically designated by the agency for
ordance, expleosives, and incendiary material differential pay.

http://www.wdol.gov/wdol/scatiles/std/05-2007 .txt 2/6/2009
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** UNIFORM ALLOWANCE **

If emplovees are regquired to weary uniforms in the performance of this contract
{(either by the terms of the Government contract, by the emplover, by the state or
iocal law, etc.), the cost of furnishing such uniforms and maintaining (by
laundering or dry cleaning) such uniforms is an expense that may not be borne by an
employee where guch cost reduces the hourly rate below that required by the wage
determination. The Department of Labor will accept payment in accordance with the
following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an
adequate number of uniforms without cost or to reimburse emplovees for the actual
cosgt of the uniforms. In addition, where uniform cleaning and maintenance is made
the responsibility of the employee, all contractors and subcontractors subiject to
this wage determination shall (in the absence of a bona fide collective bargaining
agreement providing for a different amount, or the furnishing of contrary
affirmative proof as to the actual cost), reimburse all emplovees for such cleaning
and maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in
those instances where the uniforms furnished are made of "wash and wear”
materials, may be routinely washed and dried with other persona1 garments, and do
ial tre i

Lo meet

not require any s

Jaurndering in order

")\ the nature

oI the Government contract, by 1

there is no reguirement that employees be reimbursed for uniform malnteﬂance costs

The duties of employees under job titles listed are those described in the
"Service Contract Act Dlrectory of Occupations®, Fifth Editicn, April 2006,

2cl. Coples of the Directory are available on the Internef. B

unless otherwise Lndica
links to the Directory may be found on the WHD home page at
http://www.dol.gov/esa/whd/ or through the Wage Determinations On-Line (WDOL) Web

gite at http://wdol.gov/.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form
1444 (SF 1444}}

Coenformance Process:

The contracting officer shall reguire that any class of service employee which is
not listed herein and which is to be employved under the contract {(i.e., the work to
be performed is not performed by any classification listed in the wage
determination), be classified by the contractor so as to provide a reasonable
relationship {(i.e., appropriate level of skill comparison) between such unlisted
classifications and the classifications listed in the wage determination. Such
conformed classes of emplovees shall be paid the monetary wages and furnished the
fringe benefits as are determined. Such conforming process shall be initiated by
the contractor prior to the performance cf contract work by such unlisted class{es)

n, wage rvate, and/or frings benefits shall

£ . Ty~ £ -
of "\N‘?"lf‘\v(‘\ 25, 7‘_(»,\ ~on mrv[\;\«e class

be retroactive to the commencement da e of the contract. {See Section 4.6 (&) {vi}}
When multiple wage determinations are included in a contract, a separate SF 1444
should be prepared for each wage determination to which a class{es) is to be

confeormed.
The process for preparing a conformance request 1s as follows:

1} When preparing the bid, the contractor identifies the need for a conformed
occupation) and computes a proposed rate) .

2} After contract award, the contractor prepares a written report listing in order

propoged clasgification title), a Federal grade equivalency (FGE) for each
proposed classification), job descripticon), and rationale for proposed wage

http://www. wdol.gov/wdol/scafiles/std/05-2007.1xt 2/6/2009
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rate), including information regarding the agreement or disagreement of the
auvthorized representative of the employees involved, or where there 15 no authorized

representative, the emplovees themselves. This report should be submitted to the

Listed classies) of employees

contracting officer no later than 30 davs

performs any contract work.

3} The contracting officer reviews the proposad action and promptly submits a report
of the action, together with the agency's recommendationg and pertinent

information inciuding the position of the contractor and the employees, to the Wage
and Hour Division, Employment Standards Administration, U.S. Department of Labor,
for review, (3ee section 4.6(b) (2) of Regulations 29 CFR Part 4).

4} Within 30 days of receipt, the Wage and Hour Division approves, modifies, or
digapproves the action via transmittal to the agency contracting officer, or
notifies the contracting officer that additional time will be reguired to process

the regquest.

5} The contracting officer transmits the Wage and Hour decision to the contractor.

6} The contractor informs the affected employees.
Information reguired by the Regulations must be submitted on 8F 1444 or bond paper.

When preparing a conformance request, the "Service Contract Act Directory of
Occupations" (the Directory) should be used te compare job definitions to insure
that duties requested are not performed by a classification already listed in the
wage determination. Remember, it is not the job title, but the reguired tasks that
determine whether a c¢lass is included in an established wage determination.
Conformances may not be used to artificially split, combine, or subdivide
classifications listed in the wage determination.

http://www.wdol.gov/wdol/scatiles/std/05-2007 1x1 2/6/2009
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LR e e R A eI
REGISTER OF WAGE DETERMINATIONS UNDER ‘ U.5. DEPARTMENT OF LABOR
THE SERVICE CONTRACT ACT I EMPLOYMENT STANDARDS ADMINISTRATION
H

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION
WASHINGTON D.C. 20210

|
|
|

Wage Determination No.: 2005-2301

Shirley ¥. Ebbesen Division of § Revision No.: &
Director Wage Determinations| Date Of Revigion: 07/17/2008

State: Mississippi

Area: Migsissippl Counties of George, Hancock, Harrison, Jackson, Pearl River, Stone
Fa s r I r r r

**Fringe Benefits Reguired Follow the Cccupational Listing*
QCCUPATION CODE - TITLE MINIMUM WAGE RATE

01000 - Administrative Support And Clerical CQocupations

01011 - Accounting Clerk I 11.56
01012 - Accounting Clerk IX 15.08
01013 - Accounting Clerk III 16.77
01020 - Administrative Assistant 17.46
01040 - Court Reporter 14 .26
01051 - Data Entry Operator T $.78
01052 - Data Entry Operater II 10.98
0106C¢ - Dispatcher, Motor Vehicle 13.33
01070 - Document Preparation Clerk 10.28
01090 - Duplicating Machine Operator 10.28
01111 - General Clerk I 10.16
01112 - General Clerk II 11.08
01113 - General Clerk IIT 13.867
01120 - Housing Referral Assistant 16.085
01141 - Messenger Courier 8.90
01191 - Order Clerk I 16.99
01192 - Order Clerk IIX 14.67
01261 - Personnel Assistant (Employment) I 13.38
01262 - Personnel Assistant (Employment) II 14 .37
01263 - Personnel Assistant {(Employment) III 15.98
01270 - Production Control Clerk 17.11
01280 - Receptionist 2.87
01290 - Rental Clerk g.76
01300 - Scheduler, Maintenance 12.02
01311 - Secretary I 1z2.02
01312 - Secretary IT 14 .26
01313 - Secretary III 16.05
01320 - Service Orvder Disgpatcher 10.66
01410 - Supply Technician 17.46
01420 - SBurvey Worker 1z2.1¢0
01531 - Travel Clerk I 10.96
01532 - Travel Clerk II 11.564
01533 - Travel (Clerk IIT 12.24
01621 - Word Processor 1 13.29
01612 - Word Processor I 14.92
01613 - Word Processor III 16.69

http://www.wdol.gov/wdol/scafiles/std/05-2301 .txt 2/6/2009



cs000 -
05005
05010
05040
05070
05110
05130
05160
0518¢C
05220
05250
052890
05310
05340
05370
05400
Q7000 -
Q7010
07041
070472
Q7070
0713¢C
07210
07260
ga06g -
08010
09040
02080
08090
02110
08130
11006 -
11030
1100
110280
ii1zz2
11150
11210
11240
112690
11270
11330
11360
12000 -
12010
12011
12012
12615
12020
12025
12030
12035
12040
12071
12072
12073
12100
12130
121690
1218¢

Avtomotive Service Occupations

Automebile Body Repairer, Fiberglass
Automotive Electrician
Automotive Glass Installer
Automotive Worker

Mobile Eguipment Servicer

Motor Eguipment Metal Mechanic
Motor Eguipment Metal Worker
Motor Vehicle Mechanic

Motor Vehicle Mechanic Helper
Motor Vehicle Upholstery Worker
Motor Vehicle Wrecker

Painter, Automotive

Radiator Repailr Specialist

Tire Repairer

Transmission Repair Specialist

Food Preparation And Service Occupations

Baker

Cook I

Coolx II

Dishwasher

Food Service Worker
Meat Cutter
Waiter/Waitress

Furniture Maintenance And Repair Occupations

Electrostatic Spray Painter
Furniture Handler

Furniture Refinisher
Furniture Refinisher Helper
Furniture Repairer, Minor
Upholsterer

General Services And Support Cccupations

Cleaner, Vehicles
Elevator Operator
Gardener

Housekeeping Aide
Janitor

Laborer, Grounds Maintenance
Maid or Houseman

Pruner

Tractor Operator

Trail Maintenance Worker
Window Cleaner

Health Occupations

Ambulance Driver

Breath Alcohol Technician

Certified Occupational Theraplst Assistant
Certified Physical Therapist Assistant
Dental Assisgtant

Dental Hygienist

BKG Technician

Electroneurcdiagnostic Technologist
Emergency Medical Technician

Licensed Practical Nurse I

Licenged Practical Nurse IT

Licensed Practical Nurse III

Medical Assistant

Medical Laboratory Technician

Medical Record Clerk

Medical Record Technician

http://www.wdol.gov/wdol/scafiles/std/05-2301 . txt
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12185
12210
12221
12222
12223
12224
12235
12236
12250
12280
123058
12311
12312
12313
12314
12315
12316
12317
13000 -
13011
13012
13013
13041
13042
13043
13047
13¢50
13054
13058
130861
13062
13063
13071
13872
13073
13074
13075
13110
14000 -
14041
14042
14043
14044
14045
14071
14072
14073
14074
14101
14102
14103
14150
14160
15000 -
15010
15020
15030
15050
15060
15070

Medical
Nuclear
Nursing
Nursing
Nursing
Nursing

Transcrip
Medicine

Asgistant
Asgistant
Assistant
Asgistant

tionist
Technologist
I
i
III
v

- Optical Dispenser

- Optical Technician

- Pharmacy Technician

- Phlebotomist

- Radiclogic Technologist
- Registered Nurse I

- Registered Nurse IT

- Registered Nurse II, Specialist

~ Registered Nurse III

- Registered Nurse III, Anesthetist

- Registered Nurse IV

- Scheduler {(Drug and Alcchol Testing)

Information And Arts Occupations

~ Exhibits Specialist I

- Bxhibits Specialist IIX

- Exhibits Specialist ITI

- Illustrator I

- Iilustrator I1I

- Tllustratcor IIT

- Librarian

- Library Aide/Clerk

- Library Information Technology Systems Administrator
- Library Technician

- Media Specialist I

- Media Specialist II

- Media Specialist III

- Photographer I

- Photographer IIX

- Photographer IIIT

- Photographexr IV

- Photographer V

- Video Teleconference Technician

Information Technology Occupaticns

- Computer Operator I

- Computer Operator II

- Computer Operator IIX

- Computer Operator IV

- Computer Operator V

- Computer Programmer I {1)
- Computer Programmer IIL (1
- Computer Programmer III ¢
- Compufer Programmer IV ({1
- Ceomputer Systems Analyst
- Computer Systems Analyst
-~ Computer Systems Analyst IIT
- Peripheral Eguipment Operator
- Personal Computer Support Technician
Instructional Occupations

-~ Alrcrew Training Devices Instructor (Non-Rated)
- Aircrew Training Devices Instructor {Rated)

-~ Alr Crew Training Devices Instructor {(Pilot)

- Computer Based Training Specialist / Instructor
- Bducational Technologist

- Flight Instructor {Pilot)

St

)
i
)
I
I

-
kR
ES
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15080
15080
150858
15110
15120
16000 -
16010
16030
16040
16070
16090
16110
18130
16160
1619¢C
16220
16250
19000 -
19016
19040
2100¢ -
21020
21030
21040
2108¢
21071
21080
211190
21130
21140
2115¢
21210
21410
23000 -
23010
23021
23022
23023
23040
23050
23060
23080
233110
23120
231325
2313¢
231490
23160
23181
23182
23183
23260
23290
23310
23311
23312
23370
23380
23381
23382

- Graphic Artist

- Technical Instructor

- Technical Instructor/Course Developer

- Test Proctor

- Tutor

Laundry, Dry-Cleaning, Pressing And Related Occupations
- hssembler

~ Counter Attendant

- Dry Cleaner

- Finisher, Flatwork, Machine

~ Presser, Hand

- Presser, Machine, Drycleaning

- Pressey, Machine, Shirts -

- Presser, Machine, Wearing Apparel, Laundry
- Sewing Machine Operator

- Tailor

- Washer, Machine

Machine Tool Cperation And Repair Occupations
- Machine-Tool Operator {Tool Room)

~ Tool And Die Maker

Materials Handling And Packing Occupations
-~ Forklift Operator

- Material Coordinator

- Material Expediter

- Material Handling Laborer

- Order Fillexr

- Production Line Worker (Food Processing}
- Shipping Packer

- Shipping/Receiving Clerk

- Store Worker I

- Stock Clerxrk

- Tools And Parts Attendant

- Warehouse Specialist

Mechanics And Maintenance And Repalr Qocupations
- Aerospace Structural Welder

- Aircraft Mechanic I

- Bircraft Mechanic IT

- RAircraft Mechani¢ IIT

~ Alrcraft Mechanic Helper

- Alrcraft, Painter

- Aircraft Servicer

- Alrcraft Worker

- Appliance Mechanic

- Bicycle Repairer

- Cable Splicer

- (arpenter, Maintenance

- Carpet Laver

- Electyician, Maintenance

- Electronics Technician Maintenance I

- Hlectronics Technician Maintenance II

- Electronics Technicilan Maintenance III

- Fabric Worker

- Fire Alarm System Mechanic

~ Fire Extinguisher Repairer

- Fuel Distribution System Mechanic

- Fuel Distribution System Operator

- General Maintenance Worker

- Ground Support Eguipment Mechanic

- Ground Support Eguipment Servicer

- Ground Support HEquipment Worker
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23391
23392
23383
23410
23411
16.05
23430
23440
23460
23465
23470
23510
23530
23550
23580
23591
23592
23593
23640
23710
23760
23780
2381¢
23820
23850
23870
23890
23810
23931
23932
23950
23960
23885
23870
23980
24000 -
24570
24580
24610
24620
24630
25000 -
2501¢C
25040
25070
25190
25210
27000 -
27004
27007
27008
27010
27030
27040
2707¢
27101
27102
27131
273132
28000 -

-~ Gunsmith I

- Gunsmith IT

- Gumnsmith III

- Heating, Ventilation And Air-Conditioning Mechanic
- Heating, Ventilation And Alr Contditioning Mechanic

- Heavy Eguipment Mechanic

- Heavy Equipment Operator

- Instrument Mechanic

- Laboratory/Shelter Mechanic

- Laborer

- Locksmith

- Machinery Maintenance Mechanic
- Machinist, Maintenance

- Maintenance Trades Helper

- Metrolcegy Technician I

- Metrology Technician IT

- Metrology Technician TIII

- Millwright

- Office Appliance Repairer

- Painter, Maintenance

- Pipefitter, Maintenance

- Plumber, Maintenance

- Pneudraulic Systems Mechanic

- Rigger

- Scale Mechanic

- Sheet-Metal Worker, Maintenance
- 8mall Engine Mechanic

- Telecommunications Mechanic I
- Telecommunications Mechanic II
- Telephone Lineman

- Welder, Combination, Maintenance -
- Well Driller

~ Woodcraft Worker

- Woodworker

Personal Needs Cccupations

- Child Care Attendant

- Child Care Center Clerk

- Chore Ailde

- Family Readiness And Support Services Coordinator
- Homemaker

Plant And System Operations Cccupations
-~ Boiler Tender

- Sewage Plant Operator

- Btationary Engineer

- Ventilation Equipment Tender

- Water Treatment Plant Operator
Protective Service Qooupations

- Alarm Monltor

- Baggage Inspector

- Correcticns Officer

- Court Security Officer

- Detection Dog Handler

- Detention Officer

- Firefighter

- Guard T

- Guard II

- Police Officer I

- Police Officer IT

Recreaticon Cccupations

http://www.wdol.gov/wdol/scafiles/std/05-2301 .1xt
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.48
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28041
28042
28043
28210
28310
28350
28510
Z8515
28630
286990
29000 -
25010
2802¢
29030
29041
29042
30000 -
30010
30011
30012
30021
30022
300623
30030
30040
30081
30062
30063
30064
30081
30082
30c83
30084
30085
30086
30090
30210
30240
30361
30382
30363
30364
30390
304861
30462
30463
30491
30492
304893
30494
30495
30620
30621
31000 -
310620
310630
31043
311260
312580
31210

- Carnival Equipment Operator
- Carnival Equipment Repairer

- Carnival Equpment Worker

- Gate Attendant/Gate Tender

- Lifeguard
- Park Attendant {(aide)

- Recreation Aide/Health Facility Attendant

- Recreaticn Specialist
- Sports Official
- Swimming Pool Operator

Stevedoring/Longshoremen Occupational Services

- Blocker and Bracer
- Hatch Tender

- Line Handler

- Stevedore I

- Stevedore IT
Technical Occupations

- Alir Traffic Contrcol Specialist, Center {(HFC) (2)
~ Air Traffic Control Specialist, Station (HFO) (2}
- Air Traffic Control Specialist, Terminal {HFQ) {2}

- Archeclogical Technician I

~ Archeclogical Technician IT
- Archeclogical Technician IIT

- Cartographic Technician

- Civil Engineering Technician

- Drafter/CAD Cperator I

- Drafter/CAD Operator ITX

- Drafter/CAD Operator III
- Drafter/CAD Operator IV

- Engineering Technician I
- Engineering Technician II

- Engineering Technician 1II

- Engineering Technician IV
- Engineering Technician V
- Engineering Technician VI
-~ Envirconmental Technician
- Laboratory Technician

- Mathematical Technician

- Paralegal/Legal Assistant
- Paralegal/Legal Assistant
- Paralegal/Legal BRgsgistant
- Paralegal/Legal Assistant
- Photo-Optics Technician

- Technical Writer I

- Technical Writer IT

- Technical Writer III

- Unexpleded Ordnance {UXO;
- Unexploded Crdnance (UX0)
- Unexploded QOrdnance (UXO)

II
ITT
iv

Technician I
Technician II
Technician IIIX

- Unexploded (UX0) Safety Escort
- Unexploded (UX0) Sweep Personnel
- Weather Observer, Combined Upper Air Or Surface Programs {2)

- Weather Observer, Senior

{2}

Transportation/Mobile Equipment Operation Qccupations

- Bus Aide

-~ Bus Driver

- Driver Courier

- Parking and Lot Attendant
- Shuttle Bus Driver

-~ Taxi Driver

http://'www.wdol.gov/wdol/scafiles/std/05-2301 .1xt
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31361 - Truckdriver, Light 11.24
31362 - Truckdriver, Medium 15.35
31363 - Truckdriver, Heavy 15.2%
31364 - Truckdriver, Tractor-Trailer 15.21
99000 - Miscellanecus Occupations
99030 - Cashiex T.57
29050 - Desk Clerk 9.14
99095 - Embalmer 21.58
89251 - Laboratory Animal Caretaker I 1.21
99252 - Laboratory Animal Caretaker IT 11.53
99310 - Mortician 21.58
99410 - Pest Controller 12.7%
99510 - Photofinishing Worker 11.34
99710 ~ Recycling Laborer 14.77
89711 - Recycling Specialist 16.34
98730 - Refuse Collector 13.48
98810 - Sales Clerk 11.0¢0
99820 - Schoeol Crossing Guard 13.99
99830 - Survey Party Chief 13.63
99831 - Surveving Aide 9.02
9%832 - Surveying Technician 12.38
99840 - Vending Machine Attendant 12.35
99841 - Vending Machine Repairer 14.04
99842 - Vending Machine Repairer Helper 12.35

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $53.24 per hour or $12%.60 per week or $561.60 per month

VACATION: 1 week paid vacation after 1 year of service with a contractor or
suecessori 2 weeks after 2 years; 3 weeks after 5 years; and 4 weeks after 15 vears.
Length of service includes the whole span of continuocus service with the present
contractor or successgor, wherever employed, and with the predecessor contractors in

the performance cf similar work at the same Federal facility. (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of ten paid holidays per year, New Year's Day, Martin Luther
King Jr’s Birthday, Washington's Birthday, Memorial Day, Independence Day, Labor

Day, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day. (A
contractory may substitute for any of the named holidays another day off with pay in
accordance with a plan communicated to the emplovees involved.) {See 29 CFR 4174)

E CCCURPATICHNS WHICH

numbered) :

1) Under the BCA at section 8(b), this wage determination does not apply to any
employee who individually gualifies as a bona fide executive, administrative, or
professional emplovee as defined in 29 C.F.R. Part 541. Because most Computer
System Anaiysts and Computer Programmers who are compensated at a rate not less than
$27.63 {or on a salary or fee basis at a rate not less than $455 per week) an hour
would likely qualify as exempt computer professionals, (29 C.F.R. 541.400) wage
rates may not be listed on thig wage determination for all occcupations within thosze
Job families. In addition, because 1

for some or all occupationg within those job families if the survey data indicates
that the prevailing wage rate for the cccupation equals or exceeds $27.63 per hour

this wage determination may not list z wage rata

http://www.wdol.gov/wdol/scafiles/std/05-2301 .1xt 2/6/2009
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conformances may be necessary for certain nonexempt employees. For example, if an
individual emplovee is nonexempt but nevertheless performs duties within the scope
of one of the Computer Systems Analyst or Computer Programmer occupatlons for which
this wage determination does not specify an SCA wage rate, then the wage rate for
that employee must be conformed in accordance with the conformance procedures
described in the conformance note included on this wage determination.

Additicnally, because job titles vary widely and change quickly in the computer
industry, job titles are not determinative of the application cof the computer
professional exemption. Thersfore, the exemphtion applies only to computer emplovees
who satisfy the compensation reguirements and whose primary duty consists of:

{1} The application of systems analysis technigues and procedures, including
consulting with users, to determine hardware, scftware or system functional
specifications;

(2} The design, development, documentation, analysis, creation, testing or
modification of computer systems or programs, including prototypes, based on and
related to user or system design specifications;

{3} The design, documentabtion, testing, c¢reation or modificaticon of computer
programs related to machine operating systems; or

{4) A combination of the aforementioned duties, the performance of which
requires the same level of skills. (29 C.F.R. 541.400}.

2) AIR TRAFFIC CONTROLLERS AND WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: If you
work at night as part of a regular tour of duty, vou will earn a night differential
and recelve an additicnal 10% of basic pay for any hours worked between 6pm and &am,
If you are a full-time emploved (40 hours a week] and Sunday is part of vour
regularly scheduled workweek, you are paid at your rate of basic pay rlus a Sunday
premium oI 25% of your baglc rate for each hour of Sunday work wh is not overtime
{i.e. occasional work on Sunday outside the ncrmal tour of duty is con51dered
overtime work) .

HAZARDOUS PAY DIFFERENTIAL: An 8 percent differential is applicable to employees
employed in a position that represents a high degree of hazard when working with or
in ¢lose proximity to ordinance, explosives, and incendiary materials. This
includes work such as screening, blending, dying, mixing, and pressing of sensitive
ordance, explogives, and pyrotechnic compesitions such as lead azide, black powder
and photoflash powder. All dry-house activities involving propellants or
explosives. Demilitasrization, modificaticn, rencvation, demolition, and maintenance

operaticns on sensitive ordnance, explosives and incendiary materials. All
operations involving regrading and cleaning of artillery ranges.

A 4 percent differential is applicable to employees employed in a position that
repregsents & low degree of hazard when working with, or in close proximity to
ordance, {or employees possibly adijacent to) explosives and incendiary materials
which involves potential injury such as laceration of hands, face, or arms of the
emplovee engaged in the operation, ilrritation of the skin, minor burns and the
like; minimal damage to immediate cor adjacent work area or eqguipment being used.
All opersations inveolving, unloading, storage, and hauling of crdance, explcsive,
incendiary ordnance material other than small arms ammunition. These differentials
are only applicable to work that has been specifically designated by the agency for
ordance, explosives, and incendiary material differential pay.

and

** UNIFORM ALLOWANCE **

If emploveess are required to wear uniforms in the performance of this contract
{either by the terms of the Government contract, by the employer, by the state or
local law, etc.}), the cost of furnishing such uniforms and maintaining {(by
laundering or dry cleaning) such uniforms is an expense that wmay not be borne by an
employese where such cost reduces the hourly rate below that required by the wage

http://'www.wdol.gov/wdol/scafiles/std/05-2301 txt 2/6/2009
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determination. The Department of Labor will accept payment in accordance with the
following standards as compliance:

The contractor or subcontractor is reguired to furnish all emplovees with an
adequate number of uniforms without cost or to reimburse emplovees for the actual
cost of the uniforms. In addition, where uniform cleaning and maintenance is made
the responsibility of the employee, all contractors and subcontractors subject to
this wage determination shall {(in the absence of a bona fide collesctive bargaining
agreement providing for a different amount, or the furnishing of contrary
affirmative proof as tc the actual cost!, reimburse all emplovees for such cleaning
and maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in
those instances where the uniforms furnished are made of "wash and wear"”

materlals, may be routinely washed and dried with other personal garments, and do

reguire eclal treatment such as dry cleaning, daily washing, or commercial
”deriqg in o mest t canl £8 or appearance standards set by the tTerms
the Gover contract, tor, by law, or by tThe nature of > WOY R,

there is no xequirement that employees be reimbursed for uniform maintenance costs.

The duties of employees under job titles listed are those described in the
"Service Contract Act Directory of Occupations®, Fifth Edition, Aprll 2086

internet. A

unless otherwise indicated. Copies of the Directory are aval
links to the Directory may be found on the WHD home page at
http://www.dcl.gov/esa/whd/ or through the Wage Determinations On-Line (WDOL) Web
site at http://wdol.gov/.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form
1444 (SF 1444))

Conformance Process:

The contracting officer shall regquire that any class of gervice employee which is
not listed herein and which is to be employed under the contract (i.e., the work to
be performed is not performed by any classification listed in the wage
determination}), be classified by the contractor so as to provide a reasonable
relationship (i.e., appropriate level of skill comparison) between such unlisted
classifications and the classifications listed in the wage determination. Such
conformed classes of employees shall be paid the monetary wages and furnished the
fringe benefits as are determined. Such conforming process shall be initiated by
the contractor prior to the performance of contract work by such unlisted class(es)
of emplovees. e conformed classi wage rate, and/or fringe beneflts shalil
be retrcactive to the commencement date of the contract. {See Section 4.& () (vi}}
When multiple wage determinations are included in a contract, a separate SF 1444
should be prepared for each wage determination to which a ¢lass{es) is to be
conformed.

cation,

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed
occupation) and computes a proposed rate) .

2} After contract award, the contractor prepares a written report listing in order
proposed classification title), a Federal grade eguivalency {FGE) for each
proposed classification), Jdob description), and rationale for proposed wage

rate), including information regarding the agreement or disagreement of the
of the employeas involved, or where Lthere is no authorized

authorized representat
represeﬂtatlve, the employees themselves. This report should ke submitted to the

44T - T o + e Tt o oy AT . 11 - — 3 N E
cificer no iater than 30 dayvs aftrer such unliisted classies) of em

o + .
Coniracuing

performs any contract work.

o

3} The contracting officer reviews the proposed a on and promptiv submits a report

9]
ey
[
]
o]
o]
[¢2]
4
o]
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of the action, together with the agency's recommendations and pertinent

information including the position of the contractor and the employees, to the Wage
and Hour Divigion, Employment Standards Administration, U.S. Department of Labor,
for review. (Sse section 4.6({(k) {2} of Regulations 22 CFR Part 4).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or
digapproves the action via transmittal to the agency contracting officer, or
notifies the contracting officer that additional time will be reguired to process

the regquest.

5} The contracting officer transmits the Wage and Hour decision to the contractor.

6} The contractor informs the affected employees.
Information required by the Regulations must be submitted on SF 1444 or bond paper.

When preparing a conformance request, the "Service Contract Act Directory of
Cccupations” (the Directory) should be used to compare job definitions to insure
that duties reguested are not performed by a classification already listed in the
wage determination. Remember, 1t is not the job title, but the required tasks that
determine whether a class is included in an established wage determination.
Conformances may not be usgsed to artificially split, combine, or subdivide
classifications listed in the wage determination.

http://www.wdol.gov/wdol/scafiles/std/05-2301 txt 2/6/2009
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WD 05-2043 (Rev.-8) was first posted on www.wdol.gov on 06/03/2008
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REGISTER OF WAGE DETERMINATIONS UNDER g U.5. DEPARTMENT OF LABOR

THE SERVICE CONTRACT ACT ¢ EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Labor | WAGE AND HOUR DIVISION
J WASHINGTON D.C. 20210

| Wage Determination No.: 2005-2043
g

Shirley F. Ebbesen Division of i Revigion No.: 8
Director Wage Determinations! Date Of Revision: 05/29/2008

|

State: California

Area: California County of Kern

**Fringe Benefits Reguired Follow the QOccupational Listing*+
OCCUPATION CCDE - TITLE MINIMUM WAGE RATE

01000 - Administrative Support And Clerical Occupations

01011 - Accounting Clerk I 14.60
01012 - Accounting Clerk IT 16.38
01013 - Accounting Clerk IIT 18.50
01020 - Administrative Assistant 21.14
01040 - Court Reporter 24,94
01051 - Data Entry Operator I 12.59
01052 - Data Entry Operator IX 14.48
01060 - Dispatcher, Motor Vehicle 16.05
0107C - Document Preparation Clerk 13.41
01030 - Duplicating Machine Operator 13.41
01111 - General Clerk I 11.87
01112 - General Clerk IT 14.83
01113 - General Clerk III 16.65
01120 - Housing Referral Assistant 18.94
01141 - Messenger (ourier 10.49
01191 - Order Clerk T 12.58
01192 - Oxder Clerk II 13.12
01261 - Personnel Assistant (FEmployment) T 14.21
01262 - Personnel Assistant (Employment) Il 17.56
01263 - Perscnnel Assistant (Employment) IIT 18.77
01270 - Production Contrel Clerk 20.21
01280 - Receptionist 10.63
01290 - Rental (Clerk 12.27
01300 - Bcheduler, Maintenance 14.91
01311 - Secretary I 14.91
01312 - Secretary II 17.486
01313 - Secretary 11T 18.94
01320 - Service Order Dispatcher 15.21
01410 - Supply Technician 21.14
01420 - Survey Worker 16.34
01531 - Travel Clerk I 11.81
01532 -~ Travel Clerk II 12.43
01533 - Travel Clerk III 13.47
01611 ~ Word Processor I 13.43
01612 - Word Processor II i5.16
01613 - Word Processor 11X 17.03
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05000 - Automotive Service Occupations

05005 ~
05010 -
05040 -
05070 -
0511C -
05130 -
05160 -
05190 -
85220 -
05250 -
05280 -
05310 ~
05340 -
05370 -
05400 -

Automebile Body Repairer, Fiberglass
Automotive Electrician
Automotive Glass Installer
Automotive Worker

Mobile Eguipment Servicer
Motor Eguipment Metal Mechanic
Motor Equipment Metal Worker
Motor Vehicle Mechanic

Motor Vehicle Mechanic Helperxr
Motor Vehicle Upholstery Worker
Motor Vehicle Wrecker

Painter, Automotive

Radiator Repalry Specialist

Tire Repairer

Transmission Repailr Specialist

07000 - Food Preparation And Service Occupations

07¢10 -
07041 ~
07042 -
07070 -~
C7130 -
07210 -~
07260 -

Baker

Cook T

Cook I

Dishwasher

Food BService Worker
Meat Cutter
Waiter/Waitress

08000 - Furniture Maintenance And Repalr Occupations

02010 -
09040 -~
02080 -
09090 -
08110 -
053130 -

Electrestatic Spray Painter
Furniture Handler

Furniture Refinisher
Furniture Refinisher Helper
Furniture Repairer, Minor
Upholsterer

11000 - General Services Znd Support OCccupations

11030 -
11060 -~
11030 ~
1iizz2 -
11150 -
11210 -
11240 -
11280 -
i1z70 -
11330 -
11360 -

Cleaner, Vehicles
Elevator Operator
Gardener

Housekeeping Aide
Janitor

Laborer, Grounds Maintenance
Maid or Houseman

Pruner

Tractor Operator

Trail Maintenance Worker
Window Cleaner

12000 - Health Cccupationsg

12010 -
12011 -
12012 -
12015 -
12020 -
12025 -
12030 -
12035 -
12040 -
12071 -
12872 -
12073 -
123160 -
12130 -
12160 -
1z218¢C -

Ambulance Driver

Breath Alcohol Technician

Certified Cccupaticnal Therapist Assistant
Certified Physical Therapist Assistant
Dental Assistant

Dental Hvgienist

EKG Technician

Electroneurodiagnostic Technologist
Emergency Medical Technician

Licensed Practical Nurse I

Licensed Practical Nurse II

Licensed Practical Nurse III

Medical Assistant

Medical Laboratory Technician

Medical Record Clerk

Medical Record Technician
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12185
12216
1z221
12222
12223
12224
12235
12236
12250
12280
12305
12311
12312
12313
12314
12315
12316
12317
13800 -
13011
13012
13C13
13041
13042
13043
13047
1305¢C
132054
13058
1306l
13062
13063
13071
13072
13073
13074
13075
131190
14000 -~
14041
14042
14043
14044
14045
14071
14072
14073
14074
14101
14102
14103
147350
14180
15000 -
15010
15520
15030
15050
15060
15070

- Medical Transcriptionist

- Nuclear Medicine Technologist
- Nursing Assistant I

- Nursing Assistant IT

- Nursing Assistant IIT

- Nursing Assistant IV

- Optical Dispenser

- Optical Technician

~ Pharmacy Technician

- Pnlebotomist

- Radiologic Technologist

-~ Reglstered Nurse I

- Registered Nurse II

- Registered Nurse II, Specialist

- Registered Nurse III

- Registered Nurse III, Anesthetist

- Registered Nurse IV

- Scheduler (Drug and Alcohol Testing)

Information And Arts Occupations

- Exhibits Specialist I

- Exhibits Specialist II

- Exhibits Specialist ITII

- Illustrator T

- Illustrator 1L

- Iliustrator III

- Librarian

- Library Aide/Clerk

- Library Information Technology Systems Administrator
- Library Technician

- Media Specialisgst I

- Media Specialist IT

- Media Specialist IIT

- Photographer I

- Photographer I

-~ Photographer III

- Photographer IV

- Photographer V

- Video Teleconference Technician

Information Technology Occupations

- Computer Operator T

- Computer Operator II

-~ Computer Operator IIT

- Computer Operator IV

- Computer Operator V

- Computer Programmer I

- Computer Programmer IT (1)

- Computer Programmer ITI (1}

- Computer Programmer IV (1)

- Computer Systems Analyst T (1
- Computer Systems Analyst II |
- Computer Systems Analyst III
- Peripheral Equipment Operator
- Pergonal Computer Support Technician
Instructional Cccupations

- Alrcrew Training Devices Instructor (Non-Rated)
- Alrcrew Training Devices Instructor {Rated)

~ Alr Crew Training Devices Instructor (Pilot)

- Computer Based Tralning Specialist / Instructor
- Bducaticonal Technologist

- Flight Instructor (Pilor)

)
1)
(1
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15080
15080
15085
is110
15120
1&e0CC -~
16010
156030
16040
16Q7¢C
16038¢C
16110
16130
161690
16190
16220
16250
19000 -
12010
12040
21000 -
21020
21030
21040
2105¢
21071
21080
213110
21130
21140
21150
21210
21410
23000 -
23010C
23021
23022
23023
23040
23050
23060
230840
23110
2312C
23125
23130
23140
23160
23181
23182
23183
23260
232%Q
Z2331¢
23311
23312
233790
233890
23381
23382

- Graphic Artist

- Technical Imstructor

- Technical Instructor/Course Developer

- Test Proctor

- Tutor

Laundry, Dry-Cleaning, Pressging And Related Occupations
~ Assembler

- Counter Attendant

- Dry Cleaner

- Finisher, Flatwork, Machine

- Presser, Hand

- Presser, Machine, Drycleaning

- Pregser, Machine, Shirts

- Presser, Machine, Wearing Apparel, Laundry
- Sewing Machine Operator

- Tailor

- Washer, Machine

Machine Tool Operation And Repalr Occupations
- Machine-Tool Operator (Tcocol Room)

- Tool And Die Maker

Materials Handling And Packing Occupations
- Forklift Operator

- Material Coordinator

- Material Expediter

- Material Handling Laborer

- Order Filler

- Production Line Worker {(Food Processing)}
- Shipping Packer

- Shipping/Receiving Clerk

- Btore Worker I

- Btock Clerk

- Tools And Parts Attendant

~ Warehouse Specialist

Mechanics And Maintenance And Repair Occupations
- Rerospace Structural Welder

- Alrcraft Mechanic I

- Adrcraft Mechanic IT

- Alrcraft Mechanic IIIX

- Aircraft Mechanic Helper

- Alrcraft, Painter

- Aircraft Servicer

- Alrcraft Worker

- Appliance Mechanic

- Bicycle Repalirer

- Cable Splicer

- Carpenter, Malntenance

- Carpet Laver

- Electrician, Maintenance

~ Electronics Technician Maintenance I

- Electronics Technician Maintenance IT1

- Electronics Technician Maintenance ITIT

- Fabric Worker

- Fire Alarm Svystem Mechanic

- Fire Extinguisher Repairer

- Fuel Distribution System Mechanic

- Fuel Distribution System Operator

- General Maintenance Worker

- Ground Support Eguipment Mechanic

- Ground Support Eguipment Servicer

- @round Support Eguipment Worker

http://www.wdol.gov/wdol/scafiles/std/05-2043 txt
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23391
23392
23383
23410
23411
20.%6
23430
23440
234560
234665
23470
23510
23530
23550
23580
23591
23592
23583
23640
23710
23760
23790
23810G
23820
23850
23870
2389¢
2391¢
23931
23%32
23850
23860
23965
2397¢C
23980
24000 -
24570
24580
24610
24620
24630
25000 -
25010
25044
25070
25190
252190
270006 -
27004
27007
27008
27010
27030
27020
27070
27101
27102
27131
27132
28000 -~

http://www.wdol.gov/wdol/scafiles/std/05-2043 ixt
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- Heating, Ventilation And Air-Conditioning Mechanic
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16
12
21
i9

.90
L 22
.52
.83

- Heating, Ventilation And Air Contditioning Mechanic {Research Facility)

- Heavy Eguipment Mechanic

- Heavy Eguipment Operator

- Instrument Mechanic

- Laboratory/Shelter Mechanic

- Laborer

- Locksmith

- Machinery Maintenance Mechanic
- Machinist, Maintenance

- Maintenance Tradeg Helper

- Metrolegy Technician I

- Metrology Technician II

- Metrclogy Technician III

- Millwright

- Qffice BAppliance Repairer

- Painter, Maintenance

~ Pipefitter, Maintenance

- Plumber, Maintenance

- Pneudraulic Systems Mechanic
- Rigger

- Scale Mechanic¢

- Sheet-Metal Worker, Maintenance

- Small Engine Mechanic

- Telecommunications Mechanic T
- Telecommunications Mechanic IT
- Telephcne Lineman

- Welder, Combination, Maintenance

- Well Driller

- Woodcraft Worker

- Woodworker

Personal Needs Occupations
- Child Care Attendant

- Child Care Center Clerk
- Chore Aide

- Family Readiness And Support Services Coordinator

~ Homemaker

Plant And System Operaticns Occupations

- Boller Tender

- Sewage Plant Operator

- Stationary Engineer

- Ventilation Eguipment Tender
- Water Treatment Plant Operator
Protective Service Occupations
- Alarm Monitor

-~ Baggage Inspector

- Corrections Officer

- Court Security Officer

- Detection Dog Handler

- Detention Qfficer

- Firefighter

~ Guard I

- Guard IT

- Police Officer I

- Police Officer II

Recreation Coccupations

1i8.

2a
23

20.
11.
19.

22

20,
13.
23.

24
25

20.
19.
i7.
i9.
19.
21.
22.
19.
21.
i6.

22
23

22.
19,
23.
21.
16.

10.

9.
13,
i3.
16.

26

20.

26

17.
240.

15

10.

29

26,
i1,
25.
26.
i0.
1i.

28

3z.

&7
.98
L34
37
28
56
L3236
44
30
34
.59
.84
57
84
62
79
Qo
73
33
3ig
1
93
.00
.96
o7
65
032
73
98

03
Q7
G7
33
87

.37
85
.37
52
85

.30
53
.90
42
50
g0
42
53
50
.89
11
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28041
28042
28043
28210
28310
28350
28510
28515
28630
28690
28000 -
29010
28020
28030
25041
29042
30000 -
36010
30011
30012
30021
30022
30023
30030
30040
30081
30062
30063
30064
30081
36082
36083
30084
30085
30086
3002¢C
3C¢210
36240
30381
30362
30363
30364
30380
30461
30462
30463
30491
30492
30493
30494
33425
30620
30621
310060 -~
31020
31030
31043
31260
31290
31310

- Carnival Eguipment Cperator

- Carnival Equipment Repairer

- Carnival Egqupment Worker

- Gate Attendant/Gate Tender

- Lifeguard

- Park Attendant {Aide)

- Recreation Aide/Health Facility Attendant
- Recreation Specialist

- Sports COfficial

- Swimming Pocl Operator
Stevedoring/Longshoremen Qccupational Services
- Blocker And Bracer

- Hatch Tender

- Line Handler

- Btevedore I

- Stevedere II

Technical Occupations

- Air Traffic Control Specialist, Center ([(HFO) (2}
- Alr Traffic Control Specialist, Station {HFO) (2}
- Alr Traffic Controcl Specialist, Terminal (HFO} {2}
- Archeological Technician I

- Archeological Technician IT

- Archeological Technician III

-~ Cartographic Technician

- Civil Engineering Technician

- Drafter/CAD Cperator I

- Dbrafter/CAD Operator IT

- Drafter/CAD Operator III

- Drafter/CAD Operator IV

- Engineering Technician T

- Engineering Technician II

- Engineering Technician IIT

- Engineering Technician IV

- Engineering Technician V

- Engineering Technician VI

- Environmental Technician

~ Laboratory Technician

- Mathematical Technician

- Paralegal/Legal ARssistant I

- Paralegal/Legal Assistant II

- Paralegal/Legal Assistant III

- Paralegal/Legal Asgistant IV

~ Photo-Optics Technician

- Technical Writer I

- Technical Writer II

- Technical Writer IIT

- Unexploded Ordnance {UX0)} Technician I
- Unexploded Ordnance (UX0O) Technician IT
- Unexploded Ordnance {(UX0O) Technician I1X

- Unexploded (UX0) Safety Escort

- Unexploded (UXC) Sweep Persconnel

- Weather Observer, Combined Upper Air Or Surface Programs (3)
- Weather Cbserver, Senior (3)

Transportation/Mobile Equipment Operation Occupations
- Bus Aide

- Bus Driver

- Driver Courier

- Parking and Lot Attendant

- Shuttle Bus Driwver

- Taxi Driver

http://'www.wdol.gov/wdol/scafiles/std/05-2043 txt
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31361 - Truckdriver, Light 12.88
31362 - Truckdriver, Medium 16.20
31363 ~ Truckdriver, Heavy 17.82
31364 - Truckdriver, "ractor-Trailer 17.82
99000 - Miscellaneous Cccupations
930320 - Cashier 10.75
98050 - Desk Clerk 8.83
99095 - Embalmexr 21.58
99251 - Laboratory Animal Caretaker T 9.15
99252 - Laboratcory Animal Caretaker IIL 9.70
$9310 - Mortician 21.58
95410 - Pest Controller 12.64
99510 - Photofinishing Worker 11.57
99710 - Recvcling Laborer 17.85
99711 - Recycling Specialist 20.67
99730 - Refuse Collector 16.10
99810 -~ Sales Clerk 10.94
99820 - School Crossing Guard 10.62
99830 - Survey Party Chief 23.38
99831 - SBurveying Adde 15.51
99832 - Surveying Technician 21.258
29840C¢ - Vending Machine Attendant 12.11
99841 - Vending Machine Repairer 15.17
99842 - Vending Machine Repairer Helper 13.05

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FCOLLOWING RBENEFITS:
HEALTH & WELFARE: $3.24 per hour or $129.60 per week or $561.60 per month

VACRTION: 2 weeks paid vacation after 1 year of service with a contractor or
successor; 3 weeks after 5 vears, and 4 weeks after 15 vears. Length of service
includes the whole span of continuous service with the present contractor or
successor, wherever employed, and with the predecessor contractors in the
performance of similar work at the same Federal facility. {(Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of ten paid holidays per year, New Year's Day, Martin Luther
King Jr's Birthday, Washington's Birthday, Memorial Day, Independence Day, Labor

Lay, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day. (&
contractor may substitute for any of the named holidays another day off with pay in
accordance with a plan communicated to the employees invelved.) {(See 29 CFR 4174)

THEE OCCU

numbered) :

1) Under the SCA at section B{b), this wage determination does not apply to any
employee who individually gqualifies as a bona fide executive, administrative, or
professional employee ag defined in 28 C.F.R. Part 541. Because most Computer
Systen Analysts and Computer Programmers who are compensated at a rate not less than
$27.63 {or on a salary or fee basis at a rate not less than $455 per week) an hour
would likely gualify as exewmpt computer professionals, (29 C.F.R. 541.400) wage
rates may not be listed on this wage determination for all occupations within those

pecause this wage determinartion may not list z wage

Job famililes., In
for some or all occupatlons within those job families if the survey data indicates
that the prevailling wage rate for the occupation equals or exceeds $27.63 per hour

hitp://www.wdol.gov/wdol/scafiles/std/05-2043.txt 2/6/2009
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conformances may be necegsary for certain nonexempt employees. For example, 1f an
individual employee is nonexempt but nevertheless performs duties within the scope
of one of the Computer Systems Analyst or Computer Programmer occupations for which
this wage determination does not specify an SCA wage rate, then the wage rate for
that employee must be conformed in accordance with the conformance procedures
degceribed in the conformance note included on this wage determination.

Additionally, because job titles vary widely and change quickly in the computer
industry, job titles are not deteyminative of the application of the computer
professional exemptlon. Therefore, the exemption applies only to computer employees
who satisfy the compensation reguirements and whose primary duty consists of:

(1) The application of systems analysis techniques and procedures, including
consulting with usgers, to determine hardware, software or system functicnal
specifications;

{2) The design, development, documentation, analysis, creation, testing or
modification of computer systems or programs, including prototypes, based on and
related to user or system design specifications;

{3) The design, documentation, testing, creation or modification of computer
programg related to machine operating systems; or

{4} A combination of the aforementioned duties, the performance of which

regquires the same level of skills. (29 C.F.R. 541.400).

2}  APPLICABLE TO AIR TRAFFIC CONTROLLERS ONLY - NIGHT DIFFERENTIAL: An employee 1is
entitled to pay for all work performed between the hours of 6:00 P.M. and 6:00 A.M,
at the rate of basic pay plus a night pay differential amounting to 10 percent of

the rate of basic pavy.

3) AIR TRAFFIC CONTROLLERS AND WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: If vou
work at night as part of a regular tour of duty, you will earn a night differential
and receive an additional 10% of basic pay for any hours worked between fpm and Gam.
If you are a full-time emplcyed (40 hours a week) and Sunday is part of your
regularly scheduled workweek, you are paid at your rate of basic pay plus a Sunday
premiuwr of 23% of yvour basic rate for each hour of Sunday work which is not overtime
{i.e. occasional work on Sunday outside the normal tour of duty is considered
overtime work) .

HAZARDOUS PAY DIFFERENTIAL: An B percent differential is applicable to emplovees
employed in a position that represents a high degree of hazard when working with oxr
in cloge proximity to ordinance, explosives, and incendiary materials. This
includes work such as scoreening, blending, dying, mixing, and pressing of sensitive
ordance, explosives, and pyrotechnic compositions such as lead azide, black powder
and photoflash powder. All dry-house activities involving propellants ox
azxplosives, Demilitarization, modificarion, renovation, demolltion, and maintenance
operations on sensitive ordnance, explosives and incendiary materials. All
operations involving regrading and cleaning of artillery ranges.

A 4 percent differential is applicable to emplovees emploved in a position that
represents a low degree of hazard when working with, or in close proximity to
ordance, {or employees possibly adiacent teo) explosgives and incendiary materials
which involves potential injury such as laceration of hands, face, or arms of the
emplovese engaged in the operation, idrritation of the skin, minor burns and the
like; minimal damage to ilmmediate or adjacent work area or equipment being used.

ALL operations Iinvolving, unicading, storage, and haulling of ordance, expleosive, and
incendiary ordnance material other than small arms ammunition. These differentials
are only applicable to work that has been specifically designated by the agency for

ordance, explosives, and incendiary material differential pay.

#% UNTFORM ALLOWANCE **

http://www.wdol.gov/wdol/scatiles/std/05-2043 1xt 2/6/2009
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If employees are reguired to wear uniforms in the performance of this contract
{either by the terms of the Government contract, by the employer, by the state or
local law, etce.}, the cosgt of furnishing such uniforms and maintaining {(by
laundering or dry cleaning) such uniforms is an expense that may not be borne by an
employes where such cost reduces the hourly rate below that required by the wage
determination. The Department of Labor will accept payment in accordance with the
following standards as compliance:

The contractor or subcontractor is required te furnish all employees with an
adequate number of uniforms without cost or to reimburse employeesz for the actual
cost of the uniforms. In addition, where uniform cleaning and maintenance iz made
the resgponsibility of the employee, all contractors and subcontractors subliect to
this wage determination shall {in the absence of a bona fide collective bargaining
agreement providing for a different amount, or the furnishing of contrary
affirmative proof as to the actual cost), reimburse all employees for such cleaning
and maintenance at a rate of $3.35 per week {(or $.67 cents per day). However, in
those instances where the uniforms furnished are made of "wash and wear®
materials, may be routinely washed and dried with other personal garments, and do
not requlre any special treatment such as dry cleaning, daily was g

laundering in ocrder to meet the ol 8 or appearance standa
of the Government contract, by til -0, by law, or by the n
there is no requlrement that employees be relmbursed for uniform malntenance costs.

The duties of employees under ichk titles listed are those degceribed in the
"Service Contract Act Directory of Occupaticns®, Fifth Edition, April 2006,

Tnternet . L

unless otherwise indicated. Copies of the Directory are available on the

links to the Directory may be found on the WHD home page at
http://www.dol . gov/esa/whd/ or through the Wage Determinations On-Line (WDOL) Web
gite at http://wdol.gov/.

REQUEST FOR AUTHORIZATION OF ADDITICNAL CLASSIFICATION AND WAGE RATE {Standard Form
1444 (SF 1444))

Ceonformance Process:

The contracting officer shall require that any class of service employvee which is
not listed herein and which is to be employed under the contract (i.e., the work to
be performed is not performed by any clagsification listed in the wage
determination), be classified by the contractor so as to provide a reasonable
relationship (i.e., appropriate level of skill comparison) between such unlisted
classifications and the classifications listed in the wage determination. Such
conformed classes of emplovees shall be paid the monetary wages and furnished the
fringe benefits as are determined. Such conforming process shall be initiated by
the contractor prior to the performance of contract work by such unlisted class{es)

of employees. The conformed classification, wage rate, and/or fringe benefits shall
be retroactive to the commencement date of the contract. {See Section 4.8 {(C){vi}}
When multiple wage determinations are included in a contract, a separate SF 1444
should be prepared for each wage determination to which a class{es) is to be

conformed.
The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a cenformed
cccupation}) and computes a proposed rate) .

2} After contract award, the contractor prepares a written report listing in order
proposed clasgification title), a Federal grade equivalency (FGE} for each
proposed ciassification}, job description), and rationale for proposed wage
rate), including information regarding the agreement or disagreement of the

et et o e - e v T omirmem o e trened PR il m 3o R S U
VTNSrLzed re;}rebentd;wu@ of the Mo ioyeas 1nvoiLved, oY wWhayre Unere 138 o aulnorilied
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representative, the employees themselves. This report should be submitted to the
1 sted classies; of employees

contracting officer no later than 30 days after

performs any contract work.

2y The contracting officer reviews the proposed antion and promptly

cf the action, together with the agency's recommendations and pertinent

information including the position of the contractor and the employees, to the Wage
and Hour Divisicn, Employment Standards Administration, U.S. Department of Labor,
for review. {See section 4.48(b) (2) of Regulations 29 CFR Part 4).

= J—»—q - e
submits & reporxt

4} Within 30 days of receipt, the Wage and Hour Division approves, modifies, or
disapproves the action via transmittal to the agency contracting officer, or
notifies the contracting cofficer that additional time will be required to process

the regquest.

5) The contracting officer traunsmits the Wage and Hour decision to the contractor.

6} The contractor informs the affected employees.
Information reguired by the Regulations must be submitted on SF 1444 or bond paper.

When preparing a conformance reguest, the "Service Contract Act Directory of
Occupationg” (the Directory) should be used to compare job definitions to insure
that duties requested are not performed by a classification already listed in the
wage determination. Remember, it is not the ijob title, but the required tasks that
determine whether a classg is included in an established wage determination.
Conformances may not be used to artificially split, combine, or subdivide
classificationg listed in the wage determination.

http://www.wdol.gov/wdol/scafiles/std/05-2043 1xt 2/6/2009
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WD 05-2515 {Rev.-7) was first posted on www.wdol.gov on 07/29%/2008
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REGISTER OF WAGE DETERMINATIONS UNDER U.S. DEPARTMENT OF LARBCE
THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION
By directicn of the Secretary of Labor WAGE AND HOUR DIVISION
WASHINGTON D.C. 20210

|
i

|

\

!
| Wage Determination No,: 2005-2515

Shirley F. Ebbesen Division of | Revision No.: 7

Director Wage Determinations! Date Of Revision: 07/23/2c08
F

State: Texas

Area: Texas Counties cf Austin, Brazoria, Chambers, Colorado, Fort Bend, Galveston,
Grimes, Harris, Houston, Jackson, Lavaca, Liberty, Madison, Matagorda, Montgomery,
San Jacinte, Trinity, Walker, Waller, Washington, Wharton

**Fringe Benefits Required Follow the Cccupational Listing#**
OCCUPATION CCDE - TITLE MINIMUM WAGE RATE

01000 - Administrative Support And Clerical Occupations

01011 - Accounting Clerk I 14.58
01012 - Accounting Clerk II 16.38
01013 -~ Accounting Clerk TIT 18.32
0102¢ - Administrative Assistant 23.55
01040 - Court Reporter 21.79
01051 - Data Entry Operator I 11.87
01052 - Data Entry Operator I1 i4.32
01060 - Dispatcher, Motor Vehicle 15.40
01070 - Document Preparation Clerk 13.41
019080 - Duplicating Machine Operator 13.41
01111 - General Clerk I 10.80
01112 - General Clerk IT 12.97
01113 - General Clerk III 14.88
01120 - Housing Referral Assistant 20.55
01141 - Messenger Courier 11.95
01191 - Order Clerk I 13.52
01192 - Order Clerk Il 15.24
01261 - Personnel Assistant (Employment) T 14.74
01262 - Perscnnel Assistant (Employment) II 16.50
01262 - Personnel Assistant (Employment) IIX 18.38
01270 - Production Control Clerk 19.10
01280 - Receptionist 12.02
012%0 - Rental Clerk 14,75
01300 - Scheduler, Maintenance 15.92
0131X - Becretary I 15.92
01312 - Becretary II 17.73
01313 - Secretary III 20.55
01220 -~ Bervice Order Dispatcher 14 .63
01410 - Supply Technician 23.55
01420 - Survey Worker 16.59
01531 - Travel Clerk T 13,17
01532 - Travel Clerk II 14.22
01533 - Travel Clerk III 15.20
0lell - Word Processor I 1z2.27

http://www.wdol.gov/wdol/scafiles/std/05-2515.1xt 2/6/2009



01s12
01613
05000 -
05005
050610
05040
05070
G511¢C
05130
05180
05190
05220
05250
0528¢C
05310
05340
05370
05400
Q7060 -
07010
Q7041
07042
07070
0713¢C
07210
07260
Gaeo0C -
09010
G9040
09080
02090
09110
08130
11300 -
11030
11080
11090
11122
11150
11210
11240
11260
11270
113320
11380
12000 -
12010
12011
12012
12015
120620
12025
12030
12035
12044
12071
124872
12073
12100
12130

Word Procegsor IT
Word Procegsor LI

Automotive Service Occupations

Automcbhile Body Repairer, Fiberglass
Auvtomotive Electrician
Automotive Glass Installer
Zutomotive Worker

Mobile Equipment Servicer
Motor Eguipment Metal Mechanic
Motor Equipment Metal Worker
Motor Vehicle Mechanic

Motor Vehicle Mechanic Helper
Motor Vehicle Upholstery Worker
Motor Vehicle Wrecker

Painter, Automotive

Radiator Repair Specialist

Tire Repairer

Transmisgion Repalr Specialist

Food Preparation And Service Occupations

Baker

Cook I

Cock II

Dishwasher

Food Service Worker
Meat Cutter
Wailter/Waitress

Furniture Maintenance aAnd Repalir Qccupations

Electreostatic Spray Painter
Furniture Handler

Furniture Refinisgher
Furniture Refinisher Helper
Furniture Repairer, Minor
Upholsterer

General Services And Support Occupations

Cleaney, Vehicles
Elevator Operator
Gardener

Housekeeping Alde
Janitor

Laborer, Grounds Maintenance
Maid or Houseman

Pruner

Tractor Operator

Trail Maintenance Worker
Window Cleaner

Health Occupations

Ambulance Driver

Breath Alcchol Technician

Certified Occupational Therapist Assistant
Certified Physical Therapist Assistant
Dental Assistant

Dental Hygienist

EKG Technician

Electroneurcdiagnostic Technologist
Emergency Medical Technician

Licensed Practical Nurse I

Licensed Practical Nurse IX

Licensed Practical Nurse III

Medical Assistant

Medical Laboratory Technician

http://www. wdol.gov/wdol/scafiles/std/05-2515.1xt
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i9.
20,
.64

15

32.
.56

23

23.
14,
ig8.
20.
22.
.40
.25

12
15

.75
.59

.BC
.66
.68
.91
27
.53
.91
.53
.48
.84
.21
.66
.88
.40
17

.04
.65
.88
11
.87
.35
.97

.65
.74
.09
.74
V25
.65

.20
17
.52
LT
17
.83
.73
.99
.82
.93
.82

22
54
58
48

49

56
22
29
52
a2
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12160
121%¢
12195
12210
12221
12222
12223
12224
12235
12236
12250
12280
12305
12311
12312
12313
12314
12315
12316
12317
13660 -
13011
13012
13012
13041
13042
13043
13047
13850
13054
13058
12061
13062
13063
13071
13072
13073
13074
13075
13110
14000 -
14041
14042
14043
14044
14045
14071
14072
14073
14074
14101
14102
143103
14150
14160
15600 -
is901¢
15020
15030
15050

- Medical Record Clerk

- Medical Record Technician

- Medical Transcriptionist

~ Nuclear Medicine Technologlst

- Nursing Assistant I

- Nursing Assistant IT

- Nursing Assistant IIT

- Nursing Assistant IV

- Optical Dispenser

- Optical Technician

- Pharmacy Technician

- Phlebotomist

- Radiclogic Technologist

- Registered Nurse I

- Registered Nurse II1

- Registered Nurse II, Specialist

- Registered Nurse IITI

- Registered Nurge II1I, Anesthetist

- Registered Nurse IV

- Scheduler (Drug and Alcohol Testing)

Information And Arts Qccupatlions

- Exhibits Specialist I

- Exhibits Specialist II

- Exhibits Specialist IIT

- Illustrator I

- Illustrator II

- Illustrator III

- Librarian

- Library Aide/Clerk

- Library Information Technology Systems Administrator
- Library Technician

- Media Specialist I

- Media Specialist II

- Media 8&pecialist III

- Photographer 1

- Photographer IT

- Photographer IIX

- Photographer IV

- Photographer V

- Video Teleconference Technician

Information Technology Cccupations

- Computer Operator T

- Computer Operator I

- Computer Operator IIT

- Computer Cperator IV

- Computer Operator V

- Computer Programmer I (1)

- Computer Programmer II {1)

-~ Computer Programmer IIT (1)

- Computer Programmer IV (1)

~ Computer Systems Analyst I (1
- Computer Systems Analvyst II {
- Computer Systems Analyst III
- Peripheral Eguipment Operator
-~ Personal Computer Support Technician
Instructional Occupations

~ Alrcrew Training Devices Instructor {(Non-Rated)
- Alrcrew Training Devices Instructor (Rated)

~ Alr Crew Training Devices Instructer {(Pilot)

- Computer Based Training Specialist / Instructor

)
1}
{1}
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15060 - Educaticnal Technologist

15070 ~ Flight Instructor {(Pilot}

15080 - Graphic Artist

15090 - Technical Instructor

15095 - Technical Instructor/Course Developer
15110 - Test Proctor

15120 - Tutor

16000 - Laundry, Dry-Cleaning, Pressing And Related Occupations

16010 - Assembler
16030 - Counter Attendant
16040 - Dry Cleaner
16070 - Finisher, Flatwork, Machine
160320 - Presser, Hand
16110 -~ Pressger, Machine, Drycleaning
16130 - Presser, Machine, Shirts
16160 - Presser, Machine, Wearing Apparel, Laundry
16190 - Sewing Machine Operator
16220 - Tailor
16250 - Washer, Machine
18000 - Machine Tool Operation And Repair Occupations
13010 - Machine-Tool Operator {Tool Room)
19040 - Tool And Die Maker
21000 - Materials Handling And Packing Occupations
21020 - Forklift Operator
2103¢ - Material Coordinator
21040 - Material Expediter
210%0C -~ Material Handling Laborer
21071 - Orxder Filler
21080 - Production Line Worker {(Food Processing)
21110 - Shipping Packer
21130 - shipping/Receiving Clerk
21146 -~ Store Workexr T
21150 - Stock Clerk
21210 - Teols And Parts Attendant
21410 - Warehouse Specialist
23000 - Mechanics And Maintenance And Repalr Ocoupations
23010 - Aerospace Structural Welder
23021 - Aircraft Mechanic I
23022 - Aircraft Mechanic II
23023 - Aircraft Mechanic III
23040 - Aircraft Mechanic Helper
23050 - Adrcraft, Painter
23060 - Aircraft Servicer
23080 - Aircraft Worker
23110 - Appliance Mechanic
23120 - Bicycle Repairer
23125 - Cable Splicer
23130 - Carpenter, Maintenance
23140 - Carpet Layer
23160 -~ Electrician, Maintenance
23181 - Electronics Technician Maintenance I
23182 ~ Electronics Technicilan Maintenance IT
23183 - Electronics Technician Maintenance IIT
23260 - Fabric Worker
23280 - Fire Alarm System Mechanic
23310 - Fire Extinguisher Repairer
23311 - Fuel Distribution System Mechanic
23312 - Fuel Distribution System Operator
23370 - General Maintenance Worker
23380 - Ground Support Eguipment Mechanic
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23381
23382
23381
23392
23393
23410
23411
20.93
23430
23440
23460
23465
23470
23510
23530
23556
23580
23591
23592
23593
23640
23710
23780
23790
23810
23820
23850
23870
23880
2391¢
239231
23932
23950
23560
22865
23870
239840
24000 -
24570
24580
24610
24620
24630
25000 -
25010
25040
25070
25190
25210
27000 -
27004
27007
27008
27010
27030
27040
2707¢C
273101
273102
27131

Ground Support Equipment Servicer

Ground Support Eguipment Worker

Gunsmith T

Gunemith II

Gunsmith III

Heating, Ventilation And Rir-Conditioning Mechanic
Heating, Ventilation And Alr Contditioning Mechanic

Heavy Eguipment Mechanic

Heavy Equipment Operator
Instrument Mechanic
Laboratory/Shelter Mechanic
Laborer

Locksmith

Machinery Maintenance Mechanic
Machinist, Maintenance
Maintenance Trades Helper
Metrology Technician I
Metrolegy Technician II
Metrology Technician IIX
Millwright

Office Appliance Repaireyr
Painter, Maintenance
Pipefitter, Maintenance
Plumber, Maintenance
Pneudraulic Systems Mechanic
Rigger

Scale Mechanic

Sheet-Metal Worker, Maintenance
Small Engine Mechanic
Telecommunications Mechanic I
Telecommunications Mechanic IT
Telephone Lineman

Welder, Combination, Maintenance
Well Driller

Woodcraft Worker

Woodworker

Personal Needs Occupations

Child Care Attendant

Child Care Center Clerk

Chore Aide

Family Readiness And Support Services Coordinator
Homemaker

Plant And System Operations COccupations

Boiler Tender

Sewage Plant Operator
Stationary Engineer
Ventilation Eguipment Tender
Water Treatment Plant Operator

Protective Service Occupations

Alarm Monitor

Baggage Inspector
Corrections Cfficer
Court Security Officexr
Detection Dog Handler
Detention Cfficer
Firefighter

Guard T

Guard II

Police Officer I
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27132 - Police Officer II 25.99
28000 - Recreation Occupations
28041 - Carnival Equipwent Operator 10.69
28042 - Carnival Equipment Repairer 11i.24
28043 - Carnival Egupment Worker 8.25
28210 - Gate Attendant/Gate Tender 13.990
283210 - Lifeguard 12.38
28350 - Park Attendant {Aide) 15.55%
28510 - Recreation Aide/Health Facility Attendant 11.35
28515 - Recreation Speclalist 17.83
28630 - Sports Cfficial 12.38
28690 - Swimming Pool Operator 15.85
29000 - Stevedoring/Longshoremen COccupational Services
29010 - Blocker And Bracer 17.78
29020 - Hatch Tender 17.78
29C30 - Line Handler 17.78
29041 - Stevedore I 16.63
29042 - Stevedore II 18.93
30000 - Technical Occupations
30010 - Alr Traffic Control Specialist, Center (HFO) (2) 38.22
30011 - Air Traffic Contrel Specialist, Station (HFO) (2} 26.386
30012 ~ Rmir Traffic Control Specialist, Terminal (HFO) (2} 29.02
30021 - Archeological Technician I 1%.34
30022 - Archeological Technician IZI 23.15%
30023 - Arxcheclogical Technician III 28.91
30030 - Cartographic Technician 28.67
30040 - Civil Engineering Technician 27.30
30061 - brafter/CAD Operator I 19.18
30062 - Drafter/CAD Operator II 23.15
30063 - Drafter/CAD Operator III 25.80
30064 - Drafter/CAD Operator IV 29.47
30081 - Engineering Technician I 16.59
30082 - Engineering Technician IT 20.41
30083 - Engineering Technician IIT 22.83
30084 - Engineering Technician IV 28.28
30085 - Engineering Technician V 36.15
30086 - Engineering Technician VI 41.85
30090 - Environmental Technician 27.24
30210 - Laboratory Technician 23.55
30240 - Mathematical Technician 28.67
30361 - Paralegal/Legal Assistant I 19.94
30362 - Paralegal/Legal Assistant II 24,71
30363 - Paralegal/Legal Assistant III 30.22
30264 - Paralegal/Legal Assistant IV 35.81
30390 - Photo-Optics Technician 28.67
30481 - Technical Writer I 20.79
30462 - Technical Writer IT 25.43
30463 - Technical Writer III 29.06
30421 - Unexploded Ordnance (UX0) Technician I 24.29
30492 - Unexploded Ordnance {(UX0O)} Technician II 28.39
30453 -~ Unexploded Ordnance {UX0O) Technician III 35.23
30494 - Unexploded (UX0) Safety Escort 24.29
30495 - Unexploded {(UX0)} Sweep Personnel 24.289
30620 - Weather Cbkbserver, {(ombined Upper Ailr Or Surface Programs (2) 23.95
20621 - Weather Chserver, Senior {2} 27.71
31000 - Transportation/Mobile Egquipment Operation Qooupations
31020 - Bus Aide 10.558
33030 - Bus Driver 15.48
31043 - Driver Courier 12.73
31260 - Parking and Lot Attendant 8.34
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312%0 - Shuttle Bus Driver 13.87
31310 - Taxi Driver 10.49
31361 - Truckdriver, Light 13.87
31362 - Truckdriver, Medium 17.23
31363 - Truckdriver, Heavy 18.99
31364 - Truckdriver, Tractor-Traliler 18.99
93000 - Miscellaneous Occupations
99030 - Cashier 9.10
99056 - Desk Clerk 10.65
98095 - Embalmer 21.55
99251 -~ Laboratory Animal Caretaker I 9.4%2
99252 - Laboratory Animal Caretaker II 10.62
99310 - Mortician 24.04
99410 - Pest Controller 14.21
99510 - Photofinishing Worker 10.43
99710 - Recycling Laborer 13.60
99711 - Recycling Specialist 16.58
99730 - Refuse Collector 12.13
92810 - Sales Clerk 11.41
99820 - School Crogsing Guard 9.05
99830 - Survey Party Chief 20.96
9%831 - Surveying Aide 14.35
98832 ~ Surveying Technician 18.13
99840 - Vending Machine Attendant 12.00
99841 -~ Vending Machine Repairer 14.41
99842 - Vending Machine Repairer Helper 12.31

ALL OCCUPATIONS LISTED ABCVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $32.24 per hour or 35129.60 per week or 3561.60 per month

VACATION: 2 weeks paild vacation after 1 vear of gervice with a contractor or
succegsor; 3 weeks after 5 years, and 4 weeks after 15 years. Length of service
includes the whole span of continucus service with the present contractor or
successor, wherever employed, and with the predecessor contractors in the
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of ten paid helidays per year, New Year's Day, Martin Luther
King Jr's Birthday, Washington's Birthday, Memorial Day, Independence Day, Labor

Day, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day. (A
contractor may substitute for any of the named holidays another day off with pay in
accordance with a plan communicated to the employees involwved.) (SBee 29 CFR 4174}

THE OCCUPATIONS WHICH HAVE TEE FOLLOWING (zs
numbered) :

1} Under the SCA at section 8(k}, this wage determination does not apply to any
employee who individually qualifies as a bona fide executive, adminisgtrative, or
professional employee as defined in 29 C.F.R. Part 541. Because most Computer
System Analysts and Computer Frogrammers who are compernsated at a rate not less than

$27.63 {or on a salary or fee basis at & rate not less than $455 per week) an hour
would likely qualify as exempt computer professionals, (29 C.F.R. 541.400} wage
rates may not be listed on this wage determination for all coccupations within thosge

ot Fe =)

Sy = 474 o~ T o od 4oy o 1 S R N L [ S - P T3 e o= - .
Jon familles. In additlon, because tnis wage determinstion may nobt list a wage
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for some or all occupations within those job families if the survey data indicates
that the prevailing wage rate for the occupation equals or exceeds $27.63 per hour
conformances may be necessary for certain nonexempt employees. For example, if an
individual employee is nonexempt but nevertheless performs duties within the scope
of one of the Computer Systems Analyst or Computer Programmer occupations for which
this wage determination does not specify an SCA wage rate, then the wage rate for
that employee must be conformed in accordance with the conformance procedures
described in the conformance note incliuded on this wage determination.

Additicnally, because job titles vary widely and change guickly in the computer
industry, job titles are not determinative of the application of the computer
professional exemptlon. Therefore, the exemption applies only to t
who satisfy the compensation regquirements and whose primary duty consists of:

{1) The application of systems analysis techniques and procedures, including
consulting with users, to determine hardware, software or system functional
specifications;

{2} The design, development, documentation, analysis, creation, testing or
modification of computer systems or programs, including prototypes, based on and
related to user or system design specifications;

{3} The design, documentation, testing, creation or medification of computer
programs related to machine operating systems; or

{4} A combination of the aforementioned duties, the performance of which
requires the same level of skills. ({29 C.F.R. 541.400).

2)  AIR TRAFFIC CONTROLLERS AND WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: If vou
work at night as part of a regular tour of duty, vou will earn a night differential
and receive an additicnal 10% of basic pay Ior any hours worked betwesen Gom and Gam.
I1f yvou are a full-time employed {40 hours a week) and Sunday is part of your
regularly scheduled workweek, vou are paid at your rate of basic pay plus a Sunday

non overilime

praemium of 25% of your basic rate for each hour of Sunday work which is
{i.e. occasional work on Sunday outside the normal tour of duty is considered
overtime work} .

HAZARDOUS PAY DIFFERENTIAL: An 8 percent differential is applicable to emplovees
employed in a position that represents a high degree of hazard when working with or
in close proximity to ordinance, explosives, and incendiary materials. This
includes work such as screening, blending, dying, mixing, and pressing of sensitive
ordance, explosives, and pyrotechnic compositions such as lead azide, black powder
and photoflash powder. All dry-house activities invol Vlﬂg propellants or
explosives, Demilitarization, modification, renovabtion, demolition, and maintenance
operations cn sensitive ordnance, explosives and 1ncend1ary materlals ALl
operations involving regrading and cleaning of artillery ranges.

A 4 percent differential is applicable to emplovees employed in a posgition that
represents a low degree of hazard when working with, or in close proximity to
ordance, {or employvees possibly adjacent to} explosives and incendiary materials
which involves potential injury such as laceration of hands, face, or arms of the

emplovee engaged in the operatiocn, drritation of the skin, minor burns and the
like; wminimal damage to immediate or adjacent work area or eguipment being used.
Al operations involving, unloading, storage, and hanling of ordancse, explosive, and

incendiary ordnance material other than small arms ammunition. These differentials
are only applicable to work that has been specifically designated by the agency for
ordance, explesives, and incendiary material differential pay.

% [INTIFORM ALLOWANCE *¥%
If emplovees are regquired to weary uniformg in the performance of this contract

(either by the terms of the Government contract, by the employer, by the state or
ilocal law, etc.), the cost of furnishing such uniforms and maintaining (by

http://www.wdol.gov/wdol/scafiles/std/05-2515 txt 2/6/2009
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laundering or dry c¢leaning) such uniforms is an expense that may not be borne by an
employes where such cost reduces the hourly rate below that required by the wage
determination. The Department of Labor will acesept payment in accordance with the
following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an
adequate number of uniforms without cost or to reimburse emplovees for the actual
cost of the uniforms. In addition, where uniform cleaning and maintenance is made
the responsibility of the employee, all contractors and subcontractors subject to
this wage determination shall (in the absence of a bona fide collective bargaining
agreement providing for a different amount, or the furnishing of contrary
affirmative prcof as to the actual cogt), reimburse all employees for such cleaning
and maintenance at a rate of 3$3.35 per week {(or $.67 cents per day). However, in
those instances where the uniforms furnished are made of "wash and wear"

materials, may be routinely washed and dried with other personal garments, and do
net reguire any apeclal tment such as dry <leaning, daily wash

laundering in Ori%f o or 3
of the Government contract, by the contractor, by law, or by

there is no reguirement that employees be reimbursed for uniform maintenance costs,

tnc clea: ensg 0r appearance

the work,

The duties of employees undexr job titles listed are those described in the

"Service Contract Act Directory of Occupations", Fifth Edition, April 2008,

unless otherwise indicated. Coples of the Directory are available on the Internez. A
links to the Directory may be found on the WHD home page at
http://www.dol.gov/esa/whd/ or through the Wage Determinations On-Line {(WDOL) Web
gite at http://wdol.gov/.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form
1444 (SF 1444)}

Conformance Process:

The contracting officer shall require that any class of service employee which is
not listed herein and which is to be employed under the contract {i.e., the work to
be performed is not performed by any classification listed in the wage
determination), be classified by the contractor so as to provide a reasonable
relaticnship (i.e., appropriate level of gkill compariscon} between such unlisted
classifications and the classifications listed in the wage determination. Such
confeormed classes of employees shall be pald the monetary wages and furnished the
fringe benefits as are determined. Such conforming process shall be initiated by
the contractor prior to the performance of contract work by such unlisted class(es)
of employees. The conformed classification, wage rate, and/or fringe benefits shall
be retreactive to the commencement date cf the contract. {See Section 4.6 (C) (vi)}
When multiple wage determinaticns are included in a contract, a separate SF 1444
should be prepared for each wage determination to which a classi{es) is to be

conformed.
The process for preparing a conformance reqguest is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed
occupation) and computes a proposed rate).

2) After contract award, the contractor prepares a written report listing in ordexr
proposed classification title}, a Federal grade squivalency (FGE) for each
proposed classification}, job description), and raticnale for proposed wage
rate), including informaticon regarding the agreement or disagreement of the

anthorized repregentative of the emplovess invelved, or where there is no authori
representative, the emplovess themgelves. This report should be submitted to the
contracting cfficer no later than 20 days after such unlisted class{es) of employees

performs any contract work.

http://www.wdol.gov/wdol/scafiles/std/05-2515.1xt 2/6/2009
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3} The contracting cfficer reviews the proposed action and promptly submits a report
of the action, together with the agency's recommendaticons and pertinent

information including the position of the contractor and the employees, to the Wage
and Hour Division, Employment Standards Administraticn, U.S. Department of Labor,

for review. {See section 4.6(b){2) of Regulations 2¢ CFE Part 4).

4) Within 30 days of receipt, the Wage and Hour Divisiocn approves, modifies, or
digapproves the action via transmittal to the agency contracting officer, or
notifies the contracting officer that additional time will be required to process

the request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.

&) The contractor informs the affected employees.
Information required by the Regulaticns must be submitted on SF 1444 or bond paper.

When preparing a conformance request, the "Service Contract Act Directory of
Ovcupations” (the Directory) should be used to compare job definitions to insure
that duties requested are not performed by a classification already listed in the
wage determinaticn. Remember, it is not the job title, but the required tasks that
determine whether a class is included in an established wage determination.
Conformances may not be used to artificially split, combine, or subdivide
classifications listed in the wage determination.
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REGISTER OF WAGE DETERMINATICONS UNDER
THE SERVICE CONTRACT ACT
By direction of the Secretary of Labor

Shirley F. Ebbesen

!
|
I
!
F
\
Division of !
i

U.5. DEPARTMENT OF LABCR

EMPLOYMENT STANDARDS ADMINISTRATION

Wage Determination No.:

WAGE AND HOUR DIVISION
WASHINGTON I.C. 20210

2005-2511
Revigicon No.: 7
08/27/2008

Director Wage Determinations| Date Of Revigion:

States: New Mexico, Texasg

Area: New Mexico Counties of Chaves, Dona Ana, Eddy, Grant, Hidalgo, Linceoln,
Otero, Sierra

Texas Counties of Culberson, El Pasco, Hudspeth

Luna,

OCCUPATION CODE -~

01000 -
Q1011
01012
01013
01020
0104¢0
01051
01052
01080
01070
61020
01111
01112
01113
01120
01141
01191
01182
01261
01262
01263
01270
01280
012350
01300
01311
01312
01313
01320
01410
01420
01531
01532
01533
01611

**Fringe Benefits Reguired Follow the Occupational Lisgtingr*

TITLE

Accounting Clerk I
Accounting Clerk IT
Accounting Clerk III
Administrative Assistant
Court Reporter

Data Entry Operator I

Data Entry Operator I1II
Dispatcher, Motor Vehicle
Document Preparvation Clerk
Duplicating Machine Operator
General Clerk I

General Clerk II

General Clerk III

Housing Referral Assistant
Messenger Courier

Order Clerk I

Order Clerk IZ

Personnel Assistant (Employment)
Personnel Assistant (Employment)
Personnel Assistant {Employment)
Production Control Clerk
Receptionist

Rental Clerk

Scheduler, Maintenance

Secretary I

Secretary I1

Secretary IIT

Service Order Dispatcher
Supply Technician

Survey Worker

Travel Clerk I

Travel Clerk II

Travel Clerk IIT

Word Processor I

http://www.wdol.gov/wdol/scafiles/std/05-2511 txt
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It
ITX

MINIMUM WAGE RATE

Administrative Support And Clerical Occupations
11

13.
15.
.23
12.
.70
i0.
13.
1%,
11,
.26
10.
11,
.58
.20
.78
il.
11.
.33
.54

17

14

13
14

14,
L7
.74
11,
1l.
iz,
14.
11,
i7.
Brat

13

10.
1i.
12.
la.

58
49
70

97

c7
G
12
12

10
35

20
64

Qo0

49
49
o7
58
49
23

632
35
10
06
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0ls12
01613
05000 -
05005
05010
05040
C5070
05110
05130
05160
05180
0522¢C
05250
05280
05310
05340
05370
05400
07000 -
607010
07041
070C42
07070
67130
07210
07260
G8000 -
Q9010
09040
09080
09020
08110
09130
11600 -
11030
11060
11C30
113122
11150
11210
112490
11260
11270
11330
11360
12060 -
12810
12011
12012
12015
12020
12025
12030
12035
12040
12071
12072
12073
12100
12130

Word Processor I1
Word Processor IIT

Automotive Service Occupations

Automobile Body Repairer, Fiberglass
Automotive Electrician
Automotive Glass Installer
Automotive Worker

Mobile Bguipment Servicer
Motor Equipment Metal Mechanic
Motor Equipment Metal Worker
Motor Vehicle Mechanic

Motor Vehicle Mechanic Helper
Motor Vehicle Upholstery Worker
Motor Vehicle Wreckeyr

Painter, Automotive

Radiator Repair Specialist

Tire Repairer

Transmission Repalr Specialist

Food Preparation And Service Occupations

Baker

Cocock I

Cock IT

Dishwasher

Food Service Worker
Meat Cutter
Waiter/Waitress

Furniture Maintenance And Repair Occupations

Electrostatic Spray Painter
Furniture Handler

Furniture Refinigher
Furniture Refinisher Helper
Furniture Repairer, Minor
Upholsterer

General Services And Support Cccupations

Cleaner, Vehicles
Elevator Operator
Gardener

Housekeeping Aide
Janitor

Laborer, Grounds Maintenance
Maid or Houseman

Pruner

Tractor Operator

Trail Maintenance Worker
Window Cleaner

Health Occupations

Ambulance Driver

Breath Alcohol Technician

Certified Cccupational Therapist Assistant
Certified Physical Therapist Assistant
Dental Assistant

Dental Hygienist

EXG Technician

Electroneurodiagnostic Technologist
Emergency Medical Technician

Licensed Practical Nurse I

Licensed Practical Nurse II

Licensed Practical MNurse III

Medical Assistant

Medical Laboratory Technician

http://'www.wdol.gov/wdol/scafiles/std/05-2511.1xt
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12160
12180
12185
12210
12221
12222
12223
12224
12235
12236
12250
12280
12305
12311
12312
12313
12314
12315
12316
12317
13000 -~
13011
130312
13013
13041
13042
13042
13047
13080
13054
13058
13061
13062
13063
13071
13072
13073
13074
13075
13110
14000 -
14041
14042
14043
14044
14045
14071
14072
14473
14074
143031
14102
14103
14150
14160
15000 -
15010
15020
15030
15050

- Medical Record Clerk

- Medical Record Technician
- Medical Transcriptionist

- Nuclear Medicine Technologist
- Nursing Agsistant I

- Nursing Assistant IX

- Nursing Assistant III

- Nursing Assistant IV

- Optical Dispenger

~ Optical Technician

- Pharmacy Technician

- Phlebotomist

- Radiologic Technologist

- Registered Nurse I

- Registered Nurse II

- Registered Nurse II, Specialist

- Registered Nurse IIT

- Registered Nurse IIT, Anesthebtist
- Registered Nurse IV

- Scheduler (Drug and Alccheol Testing)
Information And Arts Occupations

- Exhibits Specialist I

- Exhibits Specialist II

~ Exhibits Specialist III

- Illustrator I

-~ Illustrator IX

~ Illustrator III

- Librarian

- Library Adlde/Clerk

- Library Information Technology Systems Administrator

- Library Technician

- Media Specialist I

- Media Specialist II

- Media Specialist III

- Photographer I

~ Photographer IX

- Photographer ITT

- Photographer IV

- Photographer V

-~ Video Teleconference Technician
Information Technology Ccocupations
- Computer Operator I

- Computer Operator II

- Computer Operator ITII

- Computer Operator IV

- Computer Operator V

- Computer Programmer I
- Computer Programmer II
- Computer Programmer IT
- Computer Programmer IV |

~ Computer Systems Analyst I {1
- Computer Systems Analyst IT {
- Computer Systems Analyst III

~ Peripheral Eguipment Operator
- Personal Computer Support Technician
Instructional Cccupations

- Alrcrew Training Devices Instructor

~ Adrcrew Training Devices Instructor
- Alr Crew Training Devices Instructor
Computer Based Training Specialist /

3
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15060
150670
15080
15090
15095
15110
15120
16000 -~
16010
16030
16040
16070
16080
16110
161320
16160
16190
16220
16250
19000 -
19010
1804¢
21000 -
21020
21030
21040
21050
21071
21080
21110
211390
21140
2115¢C
21210
21410
23000 -
23010
23021
23022
23023
230490
23050
23060
23080
23110
23120
23125
2313¢C
23140
23160
23181
23182
23183
232560
23290
23310
23311
23312
2337¢
2338¢C

Laundry, Dry-Cleaning, Pressing And Related Occupations

Machine Tool Operation And Repair Occupations

Materials Handling And Packing Occupations

Mechanics And Maintenance And Repair Occupations

Educational Technologist

Flight Instructor {(Pilot)

Graphic Artist

Technical Instructor

Technical Instructor/Course Developer
Test Proctor

Tutor

Assembler

Counter Attendant

Dry Cleaner

Finisher, Flatwork, Machine
Presser, Hand

Presser, Machine, Drycleaning
Pregsser, Machine, Shirts

Pregser, Machine, Wearing Apparel, Laundry

Sewing Machine Operator
Tailor
Washer, Machine

Machine-Tool Operator (Tool Room)
Tool And Die Maker

Forklift Operator
Material Coordinator
Material Expediter
Material Handling Laborer
Crder Filler

Production Line Worker (Food Processing)

Shipping Packer
Shipping/Receiving Clexrk
Store Worker T

Stock Clerk

Tools And Parts Attendant
Warehouse Specialist

Berospace Structural Welder

Aircraft Mechanic I

Alrcraft Mechanic IT

Alrcraft Mechanic IIT

Rircraft Mechanic Helper

Aircraft, Painter

Aireraft Servicer

Adrcraft Worker

Appliance Mechanic

Bicycle Repairer

Cable Splicer

Carpenter, Maintenance

Carpet Layer

Electrician, Maintenance

Flectronics Technician Maintenance T
Electronics Technician Maintenance TT
Electronics Technician Maintenance ITI
Fabric Worker

Fire Alarm System Mechanic

Fire Extinguisher Repairer

Fuel Distribution Sysgtem Mechanic
Fuel Distribution System Operator
General Maintenance Worker

Ground Support Eguipment Mechanic

http://'www.wdol.gov/wdol/scafiles/std/(05-251 1 .txt
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23381
23382
23391
233902
23393
23410
23411
16.73
23430
234490
23480
23465
23470
43510
2353¢
23550
23580
23591
23592
23593
23640
23710
23760
23720
23810
23820
23850
23870
23890
23910
23931
23932
23950
23960
23965
23970
23280
24000 -
24570
24580
24610
24620
24630
25000 -
25010
25040
25070
25120
25210
2700C -
27004
270067
27008
27010
2703¢
27040
27470
27101
273102
27131

Ground Support Eguipment Servicer

Ground Support Eguipment Worker

Gunsmith I

Gunsmith II

Gunsmith IIT

Heating, Ventilation And Air-Conditioning Mechanic

Page 5 of 10

18.
19.
i0.
13.
&7
.73

14
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30
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Heating, Ventilation And Air Contditioning Mechanic {(Research Facility)

Heavy Eguipment Mechanic

Heavy Eguipment Operator
Instrument Mechanic
Laboratory/Shelter Mechanic
Laborer

Locksmith

Machinery Maintenance Mechanic
Machinist, Maintenance
Maintenance Trades Helper
Metrclogy Technician I
Metrology Technician IT
Metrology Technician III
Millwright

Office Appliance Repairer
Painter, Maintenance
Pipefitter, Maintenance
Plumber, Maintenance
Prneudraulic Systems Mechanic
Rigger

Scale Mechanic

Sheet-Metal Workeyr, Maintenance
Small Engine Mechanic
Telecommunications Mechanic I
Telecommunications Mechanic II
Telephone Lineman

Welder, Combination, Maintenance
Weall Driller

Woodcraft Worker

Woodworker

Personal Needs Occupations

Child Care Attendant

Child Care Center Clerk

Chore Aide

Family Readiness And Support Services Coordinator
Homemaker

Plant And System Operations Occupations

Boiler Tender

Sewage Plant Operator
Staticnary Engineer
Ventilation Equipment Tender
Water Treatment Plant Operator

Protective Service Occupations

Alarm Monitor

Baggage Inspector
Corrections Cfficer
Court Security Cfficer
Detection Dog Handler
Detention Cfficer
Firefighter

Guard I

Guard II

Police CEficer I

http://www.wdol.gov/wdol/scafiles/std/05-251 1 txt
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27132 - Police Officer IT 23.78
28000 - Recreation Occupations
28041 -~ Carnival Eguipment Operator 10.58
28042 - Carnival Eguipment Repairer 11.54
28043 - Carnival Equpment Worker 7.68
28210 - Gate Attendant/Gate Tender 12.73
28310 - Lifeguard 10.82
28350 - Park Attendant (Aide} 14.24
28510 - Recreation Alde/Health Facility Attendant 10.09
28515 - Recreation Specialist 12.82
286320 - Sports Official 11.34
28690 - Swimming Pool Operator 13.82
23000 - Stevedoring/Longshoremen Occupational Services
29010 - Blocker And Bracer 16.72
29020 - Hatch Tender 16,72
29030 - Line Handler 16.72
29041 - Stevedore I 15.52
28042 - Stevedore II 18.98
30000 - Technical Occupations
30010 - Alr Traffic Control Specialist, Center (HFO) (2} 23.96
30011 - Alr Traffic Control Specialist, Station (HFO) (2} 23.42
30012 - Air Traffic Contrel Specialist, Terminal (HFO) ({(2) 25.79
30021 - Archeological Technician T 18.13
30022 - Archeological Technician IT 20.27
30023 - Archeological Technician IIT 25.11
30030 - Cartographic Technician 25.12
30040 -~ Civil Engineering Technician 18.93
30061 - Drafrer/CAD Operator I 14.51
30062 - Drafter/CAD Operator IT 16.23
30063 - Drafter/CAD Operator III 19.89
30064 - Drafter/CAD Operator IV 26.25
30081 - Engineering Technician I 13.66
30082 - Engineering Technician IT 17.00
30083 - Engineering Technician III 20.27
30084 - Engineering Technician IV 24.96
30085 - Engineering Technician V 29.37
30086 - Engineering Technician VI 34.85
30090 - Environmental Technician 18.11
30210 - Laboratory Technician i8.1¢
30240 - Mathematical Technician 24.890
30361 - Paralegal/Legal Assistant I 16.54
30362 - Paralegal/Legal Agsistant I7T 20.49
30363 - Paralegal/Legal Assistant III 25.07
30364 - Paralegal/Legal Assistant IV 30.33
30390 - Phecto-Optics Technician 22.90
30461 - Technical Writer I 22.55
30462 - Technical Writer IXI 27.58
30463 - Technical Writer III 32.36
30491 - Unexpleoded Ordnance (UX0O) Technician I 21.58
30492 - Unexploded Ordnance [(UXQ) Technician IX 26.11
20493 - Unexploded Ordnance {UX0) Technician III 31.3¢0
30494 - Unexploded (UX0O)} Safety Escoxrt 21.58
30495 ~ Unexploded (UX0) Sweep Personnel 21.58
30620 - Weather Observer, Combined Upper Rir Or Surface Programs {3) 19.446
30621 - Weather Cbserver, Senior (3} 19.97
31000 - Transportation/Mobile Eguipment Operation Occupations
31020 - Busg Aide 2.50¢
31030 - Bus Driver 13.23
31043 - Driver Courier 11.32
31260 -~ Parking and Lot Attendant 6.82
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31290 - ghuttle Bus Driver 12.39
31310 - Taxi Driver 9.585
31361 - Truckdriver, Light 12.39
31362 -~ Truckdriver, Medium 14.19
31363 - Truckdriver, Heavy 16.2¢
31344 - Truckdriver, Tractor-Trailer 16.2¢
99000 - Miscellaneous Occupations
9%030 - Cashier 7.76
99050 - Desk Clerk g.41
990585 - Embalmer 20.95
99251 - Laboratory Animal Caretaker T g.82
99252 - Laboratory Animal Caretakexr II 9.78
95310 - Mortician 20.02
99410 - Pest Contrcoller 14.73
99510 - Photofinishing Worker 11.24
99710 -~ Recycling Laborer $.76
92711 - Recycling Specialist 12.45
99730 - Refuse Collector 8.42
99810 - Sales Clerk 8.96
99820 - 8cheool Crossing Guard 8.48
99830 - SBurvey Party Chief 15.55
99831 - Surveving Ailde 10,77
99832 - Surveying Technician 12.71
99840 - Vending Machine Attendant 8.97
99841 - Vending Machine Repairervr 11.40
99842 - Vending Machine Repairer Helper 8.97

ALL OCCUPATICHNS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: 53,24 per hour or $129.60 per week or $561.60 per month

VACATION: 2 weeks paid vacation after 1 vear of service with a contractor or
successor; 3 weeks after 5 yvears, and 4 weeks after 15 years. Length of service
includes the whole span of continuous service with the present contractor or
successor, wherever employed, and with the predecessor contractors in the
performance of similar work at the same Federal facility. {(Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of ten paid holidays per year, New Year's Day, Martin Luther
King Jr's Birthday, Washington's Birthday, Memorial Day, Independence Day, Labor

Day, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day. (A
contractor may substitute for any of the named holidays another day off with pay in
accordance with a plan communicated to the emplovees involved.) {See 29 CFR 4174)

wm
473

THEE OCCU
numbered) :

1) Under the SCA at section 8{k), this wage determination dees not apply to any
employee who individually gqualifies as a bona fide executive, administrative, or
professional emplovee as defined in 2% C.F.R. Part 541. Because most Computer
System Analysts and Computer Zrogrammers who are compensated ab 2 rate not less than
527.83 (or on a salary or fee basis at a rate not less than 3455 per week) an hour
would likely qualify as exempt computer professionals, {29 C.F.R. 541.400) wage
rates may not be listed on this wage determination for all occupations within those

D o S i SR iy et T4 et P .
L5 Wade detarmination may nol LLIsT a wage rate

=~ s P R T P I B 4 mgn o o o Ao
coeb famzlzes, In additicon, because b
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for some or all occupations within those job families if the survey data indicates
that the prevailing wage rate for the occupation equals or exceeds 527.63 per hour
conformances may be necessary for certain nonexempt employees. For example, if an
individual employee ig nonexempt but nevertheless performs duties within the scope
of one of the Computer Systems Analyst or Computer Programmer occupations for which
thig wage determination dees not specify an SCA wage rate, then the wage rate for
that employee must be conformed in accordance with the conformance procedures
described in the conformance note included on this wage determination.

Additionally, because jdob titles vary widely and change quickly in the computer
industryF job titles are not determinative of the application of the computer
m%er”'nrﬁl the pKQmD ion afﬁl,ws Qﬂ]y (i) ﬂomm1#@v &

pcrofessional exenption
who satisfy the compensation regquirements and whose primary duty consists of:

{1) The application of systems analygig techniques and procedures, including
consulting with users, to determine hardware, software or system functional
specifications;

{2) The design, development, documentation, analysis, creation, testing or
modification of computer systems or programs, including prototypes, based on and
related to user or system design specifications;

{3} The design, documentation, testing, creation or modification of computer
programs related to machine coperating systems; or

{4) A combination of the aforementioned duties, the performance of which
reguires the same level of skills. ({29 C.F.R. 541.400).

2} APPLICABLE TO AIR TRAFFIC CONTROLLERS ONLY - NIGHT DIFFERENTIAL: An employee is
entitled to pay for all work performed between the hours of 6:00 P.M. and 6:00 A.M.
at the rate of basic pay plus a night pay differential amounting to 10 percent of
the rate of basic pay.

3} AIR TRAFFIC CONTRCLLERS AND WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: If vou
work at night as part of a regular tour of duty, wvou will earn a night differential

10% of basic pay for any hours ; reery Spmoand Gam.

and recelve an addivi
If you are a full-time employed {40 hours a week) and Sunday is part of your
regularly scheduled workweek, you are paid at your rate of basic pay plus a Sunday

premium of Z5% of vour basic rate for each hour of Sunday work which is not overtime

{i.e. occasional work on Sunday outside the normal tour of duty is considered
overtime workj .

HAZARDOUS PAY DIFFERENTIAL: An 8 percent differential is applicable to emplovees
employed in a position that repregents a high degree of hazard when working with or
in close proximity to ordinance, explosives, and incendiary materials. This
includes work such as screening, blending, dyving, mixing, and pressing of sensitive
ordance, explosives, and pyrotechnic compositions such as lead azide, black powder
and photoflash powder. All dry-house activities involving propellants or

N, renovalion, Oomo, lit Lon, and ma intenance

explosives. Demlliitarization, modifigatio
cperations on sensitive ordnance, explosives and incendiary materials. All

operations invelving regrading and cleaning of artillery ranges.

A 4 percent differential is applicable to employvees emploved in a position that
repregents a low degree of hazard when working with, or in c¢lose proximity to
ordance, (or employeesg possibly adjacent to} explosives and incendiary materials
which involves potential injury such as laceration of hands, face, or arms of the
employee engaged in the operation, idrritation of the skin, minor burns and the
iike; minimal damage to 1mmed1ate or adjabent work aresa or equﬁpment being ased

A w«b N R I o - vy = < 3
3 jo3el=) Ons [ in ng, =B O"*uH [=3gtel RdiA;”\q (o8 O,,MJ”\,,, €V"1':"*‘3 Vi,

R LJ ANV “;, Ll *uﬁAn 7 Eiyatel

1ncend1ary ordnance material other than small arms amWUﬂlklon These differentials
are only applicable to work that has been specifically designated by the agency for
ordance, explosives, and incendiary material differential pay.

hitp://www.wdol.gov/wdol/scafiles/std/05-251 1 .txt 2/6/2009



Page 9 of 10

*% UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract
{either by the terms of the Govermment contract, by the employer, by the state or
local law, etc.), the cost of furnishing such uniforms and maintaining (by
laundering or dry cleaning) such uniforms is an expense that may not be borne by an
employee where such cost reduces the hourly rate below that required by the wage
determination. The Department of Labor will accept payment in accordance with the
following standards as compliance:

The contractor or subcontractor is reguired to furnish all employees with an
adeguate number of uniforms without cost or to reiwburse employees for the actual
cost of the uniforms. In addition, where uniform cleaning and maintenance is made
the regponsibility of the employee, all contractors and subcontractors subiject to
this wage determination shall (in the absence of a bona fide collective bargaining
agreement providing for a different amount, or the furnishing of contrary
affirmative proof as to the actual cost}, reimburse all employees for such cleaning
and maintenance at a rate of $3.35 per week {or $.67 cents per day). However, in
those instances where the uniforms furnished are made of "wash and wear"
materials, may be routlne y washed and dried with other personal garments, and do

Tosuch a2s dry ¢ i“cirluha, dalilly washin

appearance shtands

the work,

I -
sl g el

ne Government < tract, by the cont by law, or by the
there is no raqu1rement that employees be relmbuvsed for uniform maintenance costs.

The duties of employees under job titles listed are those described in the
"Service Contract Act Directory of Occupations®, Fifth Edition, April 2008,
unless otherwise indicated. Copiles of the Oirecicry arse avallaple on the In
links to the Directory may be found on the WHD home page at

http://www.dol.gov/esa/whd/ or through the Wage Determinations Cn-Line (WDOL) Web

site at http://wdol.gov/.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form
1444 {SF 1444)}

Conformance Process:

The contracting officer shall regquire that any class of service emplovee which is
not listed herein and which is to be employved under the contract (i.e., the work Lo
be performed is not performed by any classification listed in the wage
determination), be classified by the contractor so as to provide a reasonable
relationship {i.e., appropriate level of gkill comparison) between such unliisted
classifications and the classifications listed in the wage determination. Such
conformed classes of employees shall be paid the monetary wages and furnished the
fringe benefite as are determined. S8uch conforming process ghall be initiated by
the contractor prior to the per»ormance of contract work by such unlisted classies)

aiye rate, ::"C/@w —-w=vv-zc> r*(:.WQF"—'* anall

of emplovees. The conformed classi

be retroactive to the commencement date of the contract. {See Sectiomn 4.6 (C){vi)}
When multiple wage determinations are included in a contract, a separate SF 1444
should be prepared for each wage determination to which a classies) is to be

conformed.
The process for preparing a conformance reguest is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed
occupation; and computes a proposed rate).

2} After contract award, the contractor prepares a written report listing in order

propesed classification title}, a Federal grade egquivalency (FGE) for each
proposed classification}, dob description), and raticnale for proposed wage

http://www.wdol. gov/wdol/scafiles/std/05-2511 .1xt 2/6/2009
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rate), including information regarding the agreement or disagreement of the
authorized reprasentative of the employees involved, or where there i1s no authorized
representative, the employees themselves. This report should be submitted to the
contracting cificer no later than 30 days afrer such unlisted classies; of smplovees

performs any contract work.

- £ rd mroa e e w4 g P U O, s
ng officer reviews the proposed aflaon and promplly Sunmilts 4 report

B

e COontraciti

iy diied

r
of the action, together with the agency's recommendations and pertinent
information including the position of the contractor and the employees, to the Wage
and Hour Division, Employment Standards Administration, U.S. Department of Labor,
for review. (See section 4.6(b) (2) of Regulations 29 CFR Pars 4).

4} Within 20 days of receipt, the Wage and Hour Division approves, modifies, or
disapproves the action via transmittal to the agency contracting officer, or
notifies the contracting cofficer that additional time will be required to process

the request.

) The contracting officer transmits the Wage and Hour decision to the contractor.

&) The contractor informs the affected emplovees.
Information required by the Regulations must be submitted on SF 1444 or bond paper.

When preparing a conformance reguest, the "Service Contrvact Act Directory of
Occupations™ {the Directory) should be used to compare job definitions to insure
that duties requested are not performed by a c¢lassification already listed in the
wage determination. Remember, it is not the job title, but the required tasks that
determine whether a class is included in an established wage determination.
Conformances may not be used to artificially split, combine, or subdivide
clasgifications listed in the wage determination.
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EEGISTER OF WAGE DETERMINATIONS UNDER | U.5. DEPARTMENT COF LAROR
THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION

By direction of the Secretary of Labor WAGE AND HOUR DIVISION
WASHINGTON D.C. 20210

Wage Determination No.: 2005-2511
Revigion No.: 7
Date OFf Revision: 08/27/2008

Shirley ¥. Ebbesen Division of
Director Wage Determinations
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States: New Mexico, Texas

Area: New Mexico Counties of Chaves, Dona Ana, Eddy, Grant, Hidalge, Lincoln, Luna,

Ctero, Sierra
Texas Counties of Culberson, El Paso, Hudspeth

*#*Fringe Renefits Reguired Follow the Occupational Listing**
CCCUPATION CODE - TITLE MINIMUM WAGE RATE

01000 - Administrative Support And Clerical Occupations

01011 - Accounting Clerk 1 11.59
01012 - Accounting Clerk II 13.489
01013 ~ Accounting Clerk IIT 15.7¢C
01020 - Administrative Assistant 17.23
01040 - Court Reporter 12.97
01051 - Data Entry Opsrator I 8.70
01052 - Data Entry Operator IX 10.¢7
01060 - Dispatchey, Motor Vehicle 13.09
01070 - Document Preparation Clerk 11.19
01080 - Duplicating Machine Operator 11.19
01111 - General Clerk T 9.26
01112 - General Clerk IT 10.10
01113 - General Clerk III 11.35%
01120 ~ Housing Referral Assistant 14.58
01141 - Messenger Courier 8.20C
011981 - Order Clerk I 9.78
01192 - QOrder Clexrk II 11.20
01261 - Personnel Assistant {Employment) I 11.64
01262 - Personnel Assistant (Employment) II 13.33
01263 - Personnel Assistant (Employment) IIT 14 .54
01270 - Production Contrel Clerk 14.00
01280 - Receptiomist 8.71
01290 - Rental Clerk 9.74
01200 - S8cheduler, Maintenance 11.49
01311 - Secretary I 11.49
01312 - Secretary II 12.97
01312 - Becretary IITX 14.58
01320 - Service Order Dispatcher 11.49
01410 - Supply Technician 7.23
01420 - Survey Worker 13.70
01531 - Travel Clerk I 18.63
01532 ~ Travel (Clerk IT 11.386
01533 - Travel Clerk IIXI 12.1
01611 - Word Processor I 12.06
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01612 - Word Processor I
01813 - Word Processor III
05000 - Automotive Service Ocgupations

05005 - Automcbkile Body Repailrer, Fiberglass

05010 - Automotive Electrician

05040 - Automotive Glasgss Installer
05070 - Automotive Worker

05110 - Mobile Eguipment Servicer
05130 - Motor Equipment Metal Mechanic
05160 - Motor Equipment Metal Worker
05190 ~ Motor Vehicle Mechanic

05220 - Motor Vehicle Mechanic Helper
05250 - Motor Vehicle Upholstery Worker
05280 - Motor Vehicle Wrecker

05310 - Painter, Automotive

05340 - Radiator Repalir Specialist
05370 - Tire Repalrer

05400 - Transmission Repalr Specialist

07000 - Food Preparation And Service Occupations

07010 - Baker

07041 - Cook I

07042 - Cook II

07070 - Dishwasher

07130 - Food Service Worker
07210 - Meat Cutter

07260 - Walter/Waitress

09000 - Furniture Maintenance And Repailr Occupation

09010 - Electrostatic Spray Palnter
09040 - Furniture Handler

09080 - Furniture Refinisher

02090 - Furniture Refinisher Helper
09110 -~ Furniture Repairer, Minor
09130 - Upholsterer

11000 - General Services And Support Occupations

110390 - Cleaner, Vehicles
11060 ~ Elevator Operator
11090 - Gardener
11122 - Housekeeping Aide
11150 - Janitor
11210 - Laborer, Grounds Maintenance
11240 - Maid or Houseman
11260 - Pruner
11270 - Tracter Cperator
11330 - Trail Maintenance Worker
11360 - Window Cleaner
12000 - Health Occupations
12010 - Ambulance Driver
12011 - Breath Alcohol Technician

12012 - Certified Occupational Therapisgt Assistant
12015 - Certified Physical Therapist Assistant

12020 - Dental Assistant

12025 - Dental Hyglenist

12030 - EKG Technician

12035 - Electroneurcdiagnostic Technologist
12040 - Emergency Medical Technician

12071 - Licensed Practical Nurge I

12072 - Licensed Practical Nurse IT

12073 - Licensed Practical Nurse IIX

12140 - Medical Assistant

123130 - Medical Laboratory Technician

http://www.wdol.gov/wdol/scafiles/std/05-251 1 .1xt
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12160
12190
12195
12210
12221
12222
12223
12224
12235
12238
12250
12280
12305
12311
12312
12313
12314
12315
122316
12317
13000 -
13011
13012
13013
13041
13042
13043
13047
13050
13054
13058
13061
13062
13083
13071
13072
130673
13074
13075
i311e
140C0 -
140471
14042
14043
14044
14045
14071
14072
14073
14074
14101
141482
14163
143150
14160
15000
15010
15020
150390
15050

t

Medical Record Clerk

Medical Record Technician
Medical Transcriptionist

Nuclear Medicine Technologist
Nursing Assistant I

Nursing Assistant II

Nursing Assistant IIT

Nursing Assistant IV

Optical Dispenser

Optical Technician

Pharmacy Technician

Phlebotomist

Radiologic Technologist
Registersd Nurse I

Registered Nurse IT

Registered Nurse II, Specialist
Registered Nurse IIT

Registered Nurse III, Anesthetist
Registered Nurse 1V

Scheduler (Drug and Alcohol Testing)

Information And Arts Occupations

]

t

3

1

Exhibits Specialist I

Exhibits 8pecialist 11

Exhibits Bpecialist III
Illustrator I

Iilustrator IZ

Tilustrator IIT

Librarian

Library aide/Clerk

Library Information Technclogy Systems Administrator
Library Technician

Media S8pecialist I

Media Specialist II

Media Specialist IIT
Photographer I

Photographer IT

Fhotographer IIT

Fhotographer IV

Photographer V

Video Teleconference Technician

Information Technology Occupations

i

Computer Operator I

Computer Operator IT

Computer Operator III

Computer Operator IV

Computer Operator V

Computer Programmer I {1}
Computer Programmer II (1]
Computer Programmer ITTI (1)
Computer Programmer IV {1)
Computer Systems Analyst I (1)
Computer Systems Analyst II ({1}
Computer Systems Analyst IITI (1)
Peripheral Equipment Operator
Personal Computer Support Technician

Instructional Occupations

Aircrew Training Devices Instructor (Non-Rated)
Alrcrew Tralning Devices Instructor (Rated)

Alr Crew Training Devices Instructor (Pilot)
Computer Based Training Specialist / Instructor
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15060
15070
15480
150820
15095
15110
15126
16000 -
16010
16030
16040
16070
16090
16110
16130
16160
16190
16220
16250
12000 -
18010
19040
210C0 -
21020
210320
21040
21050
21071
2108¢C
zZ1l1l1c¢
2113¢C
21140
21150
21210
21410
23000 -
23010
23021
23022
23023
23040
23050
23060
23080
23110
23120
23125
23130
23140
23160
23181
23182
23183
23260
23280
23310
23311
23312
23370
23380

http://www.wdol.gov/wdol/scafiles/std/05-251 1 xt

Laundry, Dry-Cleaning, Pressing And Related Occupations

Machine Tool Operation And Repailr Cccupations
- Machine-Tocl Operator {(Tool Room)

Educational Technologist
Flight Instructor (Pilot)
Graphic Artist

Technical Instructor

Technical Tnstructor/Course Developer

Test Proctor
Tutocr

Assembler
Counter Attendant
ry Cleaner
Finisher, Flatwork, Machine
Presger, Hand

Presser, Machine, Drycleaning

Presgser, Machine, Shirts

Presser, Machine, Wearing Apparel,

Sewing Machine Cperator
Tailor
Washey, Machine

Tool And Die Maker

Laundry

Materials Handling And Packing Occupaticns

Mechanics And Maintenance And Repair Occupations

Forklift Operator
Material Coordinator
Material Expediter
Material Handling Laborer
Order Filler

Production Line Worker (Food Processing)

Shipping Packer
Shipping/Receiving Clerk
Store Worker I

Steock Clerk

Toolis And Parts Attendant
Warehouse Specialist

ARercspace Structural Welder
Aircraft Mechanic I
Aircraft Mechanic II
Aircraft Mechanic III
Aircraft Mechanic Helper
Aircraft, Painter
Aircraft Servicer
Alrcraft Worker
Appliance Mechanic
Bicycle Repalrer

Cable Splicer

Carpenter, Maintenance
Carpet Laver
Electrigian, Maintenance

Blectronics Technician Maintenance

v

Electronics Technician Maintenance IT
Electronics Technician Maintenance IIZX

Fabric Worker
Fire Alarm System Mechanic
Fire Extinguisher Repairer

Fuel Distribution System Mechanic
Fuel Digtribution System Cperator

General Maintenance Worker

Ground Support Zgquipment Mechanic
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23381
23382
23391
23392
23383
23410
23411
16.79
23430¢
23440
23460
23455
23470
23510
2353¢
23550
23580
23591
23592
43583
23640
23710
23760
23790
23810
23820
23850
23870
23890
23910
23931
23932
2385¢
23960
23965
23870
23980
24000 -~
24570
24580
24620
24620
24630
25000 -
25010
25040
25670
25130
25210
27000 ~
27004
27007
27408
27010
2703¢
27040
27070
27101
27102
27131

Ground Support Egquipment Servicer
Ground Support Egquipment Worker
Gunsmith I

Gunsmith IT

Gunsmith III

Heating, Ventilation And Air-Conditioning Mechanic

Pag

i8.
19.
10
13.
14,
15.

e3of 10

30
75

.65

is
&7
73

Heating, Ventilation And Air Contditioning Mechanic (Research Facility)

Heavy Eguipment Mechanic

Heavy Eguipment Operator
Instrument Mechanic
Laboratory/Shelter Mechanic
Laborer

Locksmith

Machinery Maintenance Mechanic
Machinist, Maintenance
Maintenance Trades Helper
Metrology Technician I
Metrology Technician IT
Metrology Technician III
Millwright

Office Appliance Repairer
Painter, Malintenance
Pipefitter, Maintenance
Plumber, Maintenance
Pneudraulic Systems Mechanic
Rigger

Scale Mechanic

Sheet-Metal Worker, Maintenance
Small Engine Mechanic
Telecommunications Mechanic I
Telecommunications Mechanic IT
Telephone Lineman

Welder, Combination, Maintenance
Well Driller

Wooderaft Worker

Wocdworker

Personal Needs Occupations

Child Care Attendant

Child Care Cenkter Clerk

Chore Aide

Family Readiness And Support Services Coordinator
Homemaker

Plant And System Operations OQueupabtions

Boiler Tender

Sewage Plant Operator
Staticnary Engineer
Ventilation Equipwment Tender
Water Treatment Plant Operator

Protective Service Occupations

Alarm Monitor

Baggage Inspector
Corrections Officer
Court Security Cfficer
Detection Dog Handler
Detention Cfficer
Firefighter

Guard I

Guard I1L

Police Officer I
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27132 -

Police Officer IT

28C00 - Recreation Occupations

28041 -

28042 -

28043 -
2821¢ -

28310 -
28350 -
28510 -
28515 -
28630 -
28630 -

Carnival Equipment Operator

Carnival Bguipment Repairer

Carnival Egupment Worker

Gate Artendant/Gate Tender

Lifeguard

Park Attendant {(Aide)

Recreation Alde/Hsalth Facility Attendant
Recreation Specialist

Sports Official

Swimming Pool Operatorxr

23000 - Stevedoring/Longshoremen Ccoupational Services

29010 -
22020 -
29030 -~
25041 -
29042 ~

Blocker And Bracer
Hatch Tender

Line Handler
Stevedore I
Stevedore IT

30000 - Technical Cccupations

30010 -~
30011 -
30012 -
30021 -~
30022 -
30023 -
30030 -
30040 -
30061 -
30062 ~
30063 -
30064 -
30081 -
30082 -
30083 -
3co84 -
16085 -
30686 -
20080 -~
30210 -
30240 -~
30381 -
30362 -
30363 -
30364 -
30390 -
30461 -
30462 -
30463 -
30491 -
30492 -
304393 -
30484 -
30485 -
30620 -
30621 -

31000 - Transportation/Mobile Eguipment Operation Occupations

3102¢ -
31030 -
31043 -
31260 -

ABir Traffic Control Specialist, Center (HFO) {2)
Alr Traffic Control Specialist, Station (HFO) (2)
Alr Traffic Control Specilalist, Terminal (HFO) (2}
Archeological Technician I

Archeoclegical Technician II

Archeological Technician IIT

Cartographic Technician

Civil Engineering Technician

Drafter/CAD Operator I
Drafter/CAD Operator TI
Drafter/CAD Operator III
Drafter/CAD Operator IV
Engineering Technician 1
Engineering Technician I
Engineering Technician ITT
Engineering Technician IV
Enginsering Technician V
Engineering Technician VI
Environmental Technician
Laboratory Technician
Mathematical Technician
Paralegal/Legal Assistant
Paralegal/Legal Assistant
Paralegal/Legal Assistant
Paralegal/Legal Assistant IV
Photo-Optics Technician

Technical Writer I

Technical Writer II

Technical Writer IXIX

Unexploded Ordnance (UX0) Technician I
Unexploded Ordnance (UX0O) Technician II
Unexploded Ordnance {UX0) Technician IT
Unexploded (UX0) Safety Escort
Unexploded {UX0) Sweep Personnel

LI I =
bt
d

Weather Cbserver, Combined Upper Alr Or Surface Programs

Weather Cbserver, Senior (3}

Bus Aide

Bus Driver

Driveyr Couriler

Parking and Lot Attendant
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31290 - Shuttle Bus Driver 12.39
31310 - Taxi Driver 9.55
31361 - Truckdriver, Light 12.39
1382 - Truckdriver, Medium i4.19
31363 - Truckdriver, Heavy 1s.20
31364 - Truckdriver, Tractor-Trailer 16.20
99000 - Miscellaneous Occupations

99030 - Cashier 7.76
99050 - Desk Clerk 9.41
99095 - Embalmer 20.95
99251 - Laboratory Animal Caretaker T 8.82
99252 - Laboratory Animal Caretaker II $.78
99310 - Mortician 20.02
99410 - Pest Controller 14.73
99510 - Photofinishing Worker 11.34
99710 - Recycling Laborer 9.75
99711 - Recycling Specialist 12.45
929730 - Refuse Collector 8.42
99810 - Sales Clerk 8.96
99820 - School Crossing Guard 8.48
99830 ~ Survey Party Chief 15.55
99831 - Surveying Aide 10.77
99832 - Surveyving Technician 1z2.71
99840 - Vending Machine Attendant 8.27
99841 - Vending Machine Repairer 11.490
99842 - Vending Machine Repalrer Helper 8.97

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: 33.24 per hour or 3129.60 per week or $561.60 per month

VACATICON: 2z weeks paid wvacation after 1 vear of service with a contractor or
successor; 3 weeks after 5 years, and 4 weeks after 15 years. Length of service
includes the whole span of continuous service with the present contractor or
successor, wherever employed, and with the predecessor contractors in the
performance of similar work at the same Federal facility. {Reg. 29 CFR 4.173}

HOLIDAYS: A minimum of ten paid holidays per vyear, New Year's Day, Martin Luther
King Jr's Birthday, Washington's Birthday, Memorial Day, Independence Dbay, Labor
Day, Ceolumbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day. {A
contractor may substitute for any of the named holidays another day off with pay in
accordance with a plan communicated to the employees invcolved.) (See 29 CFR 4174}

THE OCCUPATIONE Wi {as
numbered) :

1} Under the SCA at section 8{(b}, this wage determination does not apply to any
employee who individually gqualifies as a bona fide executive, adninistrative, or
professional employee as defined in 29 C.FP.R. Part 541. Because most Computer

Char:

Syster £
$27.63 {or on a salary or fee basis at a rate not less than $455 per week) an hour
would likely qualify as exempt computer professionals, {29 C.F.R. 541.400) wage

rates may not be listed on this wage determination for all occupations within those

1 LA wage rate

A R P e 3. - = ot oo S, N o+ P e
2 ANALYSTS andg Lompuliey rrodrammners who arg compensaced at a raile not iess

e - o . . L .
<ty Fams 1o ey et oo st bRy e e Yot o T 3y PRt S
dob families. In addition, because this wage determination mayv not
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for some or all cccupations within those job families if the suxrvey data indicates
that the prevailing wage rate for the occupation eguals or exceeds $27.63 per hour
conformances may be necessary for certain nonexempt employees. For example, if an
individual employee is nonexempt but nevertheless performs duties within the scope
of one of the Computer Systems Analyst or Computer Programmer occupations for which
this wage determination does not specify an SCA wage rate, then the wage rate for
that employee must be conformed in accordance with the conformance procedures
described in the conformance note included on this wage determination.

Additicnally, because job titles vary widely and change quickly in the compubter
industry, dob titles are not determinative of the application of the computer
professional exempticon. Therefore, the exempiion applles only to computer employees
who satisfy the compensation requirements and whose primary duty consists of:

{1) The application of systems analysis technigues and procedures, including
consulting with users, to determine hardware, software or system functional
specifications;

{2) The design, development, documentation, analysis, creation, testing or
modification of computer systems or programs, including prototypes, based on and
related to user or system design specifications;

{3) The design, documentation, testing, creation or modification of computer
programs related to machine operating systems; or

{4} A combination of the aforementioned duties, the performance of which
reguires the same level of skills. (28 C.F.R. 541.400).

2) APPLICABLE TO AIR TRAFFIC CONTROLLERS ONLY - NIGHT DIFFERENTIAL: An employee is
entitled to pay for all work performed between the hours of 6:00 P.M. and 6:00 A.M.
at the rate of basic pay plus a night pay differential amcounting to 10 percent of
the rate of basic pay.

3} AIR TRAFFIC CONTROLLERS AND WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: If you
work at night as part of a regular tour of duty, you will earn a night differential
and receive an additional 10% of basic pay for any hours worked between &pm and Ganm,
If vou are a full-time employed (40 hours a week) and Sunday is part of vour
regularly scheduled workweek, you are paid at vyour rate of basic pay plus a Sunday
m of 25% of vour baslc rate for each hour of 3undav work which 1s not cvertime

premivum

{i.e. occasicnal work on Sunday outside the normal tour of duty is considered
overtime work}) .

HAZARDOUS PAY DIFFERENTIAL: An 8 percent differential is applicable to emplovees
employed in a position that represents a high degree of hazard when working with or
in close proximity to ordinance, explosives, and incendiary materials. This
inciudes work such as screening, blending, dyving, mixing, and pressing of sensitive
ordance, explosives, and pyrotechnic compositions such as lead azide, black powder
and photcflash powder. Ail dry-house activities involving propelﬁanbs or
explosives. i LOn, renov o, demol
operations on sen51t1ve ordnance, explosives and incendiary mater&als All
operations involving regrading and cleaning cof artillery ranges.

A 4 percent differential is applicable tco employees employed in a position that
represents a low degree of hazard when working with, or in close proximity to
ordance, {or employees possibly adjacent to} expleosives and incendiary materials
which involves peotential injury such as laceration of hands, face, or arms of the
employee engaged in the operation, irritation of the skin, minor burns and the
like; minimal damage to 1mmed1ate or adjacent work area or eguipment besing used.

1 =il
IV, anda

Al operaticns involiving, unloading, storage, and haullng of ordancs, axpl:
incendiary ordnance material other than small arms ammunition. These differentials
are only applicable to work that has been specifically designated by the agency for

ordance, explosives, and incendiary material differential pay.

g

4 p =)
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*% UNIFORM ALLOWANCE *~*

If employees are required to wear uniforms in the performance of this contract
{either by the terms of the Government contract, by the emplover, by the state or
local law, ete.}, the cost of furnishing such uniforms and maintaining (by
laundering or dry c¢leaning) such uniforms is an expense that may not be borne by an
employee where such cost reduces the hourly rate below that required by the wage
determination. The Department of Labor will accept payment in accordance with the
following standards as compliance:

The contractor or subcontractor is reguired to furnish all employees with an
adegquate number of uniforms without cost or to reimburse employvees for the actual
cost of the uniforms. In addition, where uniform cleaning and maintenance is made
the regponsgibility of the emploves, all contractors and subcontractors subject to
this wage determination shall {in the absence of a bona fide collective bargaining
agreement providing for a different amount, or the furnishing of contrary
affirmative proof as to the actual cost), reimburse all employees for such cleaning
and maintenance at a rate of $3.35 per week {or $.67 cents per day). However, in
those instances where the unifcorms furnished are made of "wash and wear"
materials, may be routinely washed and dried with other personal garments, and do
not require any special : hing, or I

such as dry

der to

laundering in o

ature of the Worx,

2 GOV by the

7 oontract i
there is no requlrement that employees be reimbursed for unlform malnteﬁance costs.

SOV ey Lracuor, v law,

The duties of emplovees under job titleg listed are those described in the
"Service Contract Act Directory of Occupations', Fifth Edition, April 2006,
unless otherwise indicated, Coples of the Directory are avﬁimAn‘[ on ths Internet. A
links to the Directory may be found on the WHD home page at

hetp: //www.dol.gov/esa/whd/ or through the Wage Determinations On-Line (WDOL) Web

site at http://wdol.gov/.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form
1444 (SF 1444)}

Conformance Procesg:

The contracting officer shall require that any class of service employes which is
not listed herein and which is to be employved under the contract {i.e., the work to
be performed is not performed by any classification listed in the wage
determination), be classified by the contractor so as to provide a reasonable
relationship (i.e., appropriate level of gkill comparison) between such unlisted
classifications and the classifications listed in the wage determination. Such
conformed classes of emplovees shall be paid the monetarvy wages and furnished the
fringe benefits as are determined. Such conforming process shall be initiated by

the contractor prior to the performance of contract work by such unlisted class{es)
Cs shall

z . . - -
TIOn, Wage rats, and/or ’“A.hug Der

of employvees., The confornmed class i
be retroactive to the commencement date of the contract. {See Section 4.6 (Cy {viy}
When multiple wage determinations are included in a contract, a separate SF 1444

should be prepared for each wage determination to which a c¢lassi{es) is to be
conformed.

Poat

The process for preparing a conformance reguest is as follows:

1} When preparing the bid, the contractor identifies the need for a conformed

occupation) and computes a proposed rate).
2) After contract award, the contractor prepares a written report listing in order

proposed clasgsification title), a Federal grade equivalency (FGE} for each
propesed classification), iob description), and raticnale for proposed wage

http//www.wdol.gov/wdol/scatiles/std/05-2511.txt 2/6/2009
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rate}, including information regarding the agreement or disagreement of the

authorized representative of the emplovees invelved, or where there i1s 1o asuthorized
representative, the employees themselves. This report should be submitted to the
contracting officer no later than 30 days after such unlisted classies) of employvees

performs any contract work.

ting officer revisws the proposed action and promptly submi

4t

3] The
of the action, together with the agency's recommendations and pertinent

information including the position of the contractor and the employees, to the Wage
and Hour Division, Employment Standards Administration, U.S§. Department of Labor,
for review, (See section 4.6{k}{(2) cof Regulations 29 CFR Part 4).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or
disapproves the action via transmittal to the agency contracting officer, orxr
notifies the contracting officer that additional time will be required to process

the request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.

6) The contractor informs the affected employees.
Information reguired by the Regulaticns must be submitted on 8F 1444 or bond paper.

When preparing a conformance reguest, the "Service Contract Act Directory of
Occupations" (the Directory) should be used to compare job definitions to insure
that duties requested are not performed by a classification already listed in the
wage determination. Remember, it is not the job title, but the required tasks that
determine whether a class ig included in an established wage determination.
Conformances may not be used o artificially split, combine, or subdivide
classifications listed in the wage determination.
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REGISTER OF WAGE DETERMINATIONS UNDER 1 U.5. DEPARTMENT OF LABCR

THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Labor WAGE AND HOUR DIVISION
WASHINGTON D.C. 20210

|
i
|
|

Wage Determination No.: 2005-2061
Shirley F. Ebbesen Division of § Revision No.: &
Director Wage Determinations]| Date Of Revision: (5/2%/2008

State: California

Area: California Counties of Santa Clara, Santa Cruz

**Fringe Benefits Required Follow the Occupational Listing##*
QCCUPATION CODE - TITLE MINIMUM WAGE RATE

01000 - Administrative Support And Clerical Occupations

01011 - Accounting Clerk I 16.51
01012 - Accounting Clerk XTI 18.53
01013 - Accounting Clerk III 20.73
01020 - Administrative Assistant 30.87
01040 - Court Reporter 22.21
01051 - Data Entry Operator I 15.38
01052 ~ Data Entry Operator IT 16.78
01060 - Dispatcher, Motor Vehicle 24.10
01070 - Document Preparation Clerk 15.93
01090 - Duplicating Machine Operator 15.93
01111 ~ General Clerk I 15.87
01112 - General Clerk II 17.31
01113 - General Clerk III 19,37
01120 - Housing Referral Assistant 27.33
01141 - Messenger Courier 13.02
01181 - QOrdexr Clerk T 15.60
01192 - Order Clerk II 17.02
01261 - Perscnnel Assistant (Employment) T 18.18
01262 - Personnel Assgigtant (Employment) II 20.40
01263 - Personnel Assistant (Employment) IIT 22.74
01270 - Production Control Clerk 26.31
01280 - Receptionist 17.21
031290 - Rental Clerk 16.09
01390 - Scheduler, Maintenance 21.77
01311 - Secretary 1T 2177
01312 - Secretary II 24.46
01313 - Secretary III 27.33
01320 - Service Order Dispatcher 19.47
01410 - Supply Technician 30.87
01420 - Survey Worker 19.75
01531 - Travel Clerk I 15.41
01532 - Travel (Clerk II 17.34
01533 - Travel Clerk IIIX 19.53
01611l - Word Processor I 19.77
01612 - Word Processcor IT 22.19
01613 - Word Preocessor IIT 24.83
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05000 - Automotive Service Occupations

05005 -
05010 -
C5040 -
05070 -
¢s511¢ -
05130 -
05160 -
n5120 -
05220 -
05250 -
05280 -~
0531C -
05340 -~
05370 -
054¢0 -

Automobile Body Repairer, Fiberglass
Automotive Electrician
Butomotive Glass Installer
Automotive Worker

Mobile EBguipment Servicer

Motor Equipment Metal Mechanic
Motor Equipment Metal Worker
Motor Vehicle Mechanic

Motor Vehicle Mechanic Helper
Motor Vehicle Uphclstery Worker
Motor Vehicle Wrecker

Painter, Automotive

Radiator Repair Specialist

Tire Repairer

Transmission Repalr Specialist

07000 - Food Preparation And Service Occupations

7010 -
C7041 -~
Q7042 -
07670 -
07130 -~
07210 ~
07260 -

Baker

Cook I

Cook II

Dishwasher

Food Service Worker
Meat Cutter
Wailter/Waitress

08000 - Furniture Maintenance And Repalr Occupations

02010 -
02040 -~
a2¢80 -
02080 -
09110 -~
09130 -

Electrostatic Spray Painter
Furniture Handler

Furniture Refinisher
Furniture Refinisher Helper
Furniture Repairer, Minor
Upholsterer

11000 - General Services And Support Occupations

11030 ~
11060 -
11080 -
1i1izz -
11315¢ -
11210 -
11246 -~
11260 -~
1127¢ -
11330 -
11350 -

Cleaner, Vehicles
Elevator Operator
Gardener

Housekeeping Aide
Janitor

Laborer, Grounds Maintenance
Maid or Houseman

Pruner

Tractor Operator

Trail Maintenance Worker
Window Cleaner

12000 - Health Occupations

12010 -
12011 -
12012 -
12018 -
12020 -
12025 -
12030 -
12¢35 -
12040 ~
12871 -
12072 -
12073 -
12100 -
12130 -
12160 -
12190 -

Ambulance Driver

Breath Alcohol Technician

Certified Cccupaticonal Therapist Assistant
Certified Phvsical Therapist Assistant
Dental Assistant

Dental Hyglenist

EKG Technician

Electroneurodiagnostic Technologist
Emergency Medical Technician

Licensed Practical Nurse I

Licensed Practical Nurse II

Licensed Practical Nurse III

Medical Assistant

Medical Laboratory Technician

Medical Record Clerk

Medical Record Technician
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12185
1221¢
12221
12z22
12223
12224
12235
12238
12250
12280
1230%
12311
12312
12313
12314
12315
12316
12317
13000 -
13011
13012
13013
13041
13042
13043
13C47
1305¢C
13054
13058
13081
13062
13083
13071
13072
13073
13074
13075
13110
14000 -
14041
14042
14043
14044
14045
14071
14072
14073
14074
14101
14102
14103
14150
14180
15000 -
15010
15020
15030
1505¢C
15060
15070

Medical Transcriptionist

Nuclear Medicine Technologist
Nursing Assistant I

Nursing Assistant IT

Nursing Assistant III

Nursing Assigtant IV

Cptical Digpenser

Optical Technician

Pharmacy Technician

Phiebotomist

Radiclogic Technologist
Registered Nurse I

Registered Nurse II

Registered Nurse II, Specialist
Registered Nurse ITI

Registered Nurse III, Anesthetist
Registered Nurse IV

Scheduler (Drug and Alcchol Testing)

Information And Arts Qccupations

Exhibits Specialist I

Exhibits Specialist IX

Exhibits Specialist IIZI
Illustrator I

Iliustrator I

Illiustrator III

Librarian

Library Aide/Clerk

Library Information Technology Systems Administrator
Library Technician

Media Specialist I

Media Specialist II

Media Specialist III
Photographeyr T

Photographer II

Photographer IIZI

Photographer IV

Photographer V

Video Teleconference Technician

Information Technology Occupations

Computer Operator T

Computer Operator II
Computer Operator IIT
Computer Cperator IV
Computey Operator V

Computer Programmer T
Computer Proegrammer I
Computer Programmer T
Computer Programmey IV |
Computer Systems Analyst
Computer Systems Analyst IT
Computer Systems Analyst III

Peripheral Eguipment Operator
Personal Computer Support Technician

Instructional COccupations

Adrcrew Training Devices Instructor {(Non-Rated)
Aircrew Training Devices Instructor (Rated)

Air Crew Training Devices Instructor (Pilot)
Computer Based Training Specialist / Instructor
Educational Technologist

Flight Imstructor (Pilot)
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15080
15020
15095
15110
1512¢
16000 -
16010
16030
16040
16070
16080
16110
16130
16160
16190
16220
16250
18000 -
1901¢C
18040
21000 -
21020
21030
21040
21080
21071
21080
21110
21130
21140
21150
21210
21410
23000 -
23010
23021
23022
23023
23040
23050
23060
23080
Z311¢
2312¢C
23125
23130
23140
23160
23181
23182
23183
23260
23280
23310C
23311
23312
23370
23280
23381
23382

- Graphic Artist

- Technical Instructor

- Technical Instructor/Course Developer
- Test Proctor

- Tutor

Laundry, Dry-Cleaning, Pressing And Related Occupations

- Agsembler

- Counter Abtendant

- Dry Cleaner

- Finisher, Flatwork, Machine

- Pregser, Hand

- Presser, Machine, Drycleaning
- Pregser, Machine, Shirts

- Presser, Machine, Wearing Apparel, Laundry

- Sewing Machine Operator
- Tailor
- Washer, Machine

Machine Tocl Operation And Repalilr Qccupations

- Machine-Tool Operator {(Tocl Room)
- Tocl And Die Maker

Materials Handling And Packing Occupations

- Forklift Operator

~ Material Coordinator

- Material Expediter

- Material Handling Laborer
- Order ¥Filler

- Producticon Line Worker (Food Processing)

- Shipping Packer

- Shipping/Receiving Clerk
- Store Worker I

- Stock Clerk

- Tools And Parts Attendant
- Warehouse Specialist

Mechanics And Maintenance And Repalr Occupations

- Aerospace Structural Welder

- Alrcraft Mechanic I

- Alrcraft Mechanic IT

- Alrcraft Mechanic IIIL

- Aircraft Mechanic Helper

- Adrcraft, Painter

- Alrcraft Servicer

- Alrcraft Worker

- Appliance Mechanic

- Bicyecle Repalrer

- Cakle Splicer

- Carpenter, Maintenance

- arpet Laver

- Electrician, Maintenance

~ Electronics Techniclan Maintenance I
- Blectronicsg Technician Maintenance II
~ Electronics Technician Maintenance IX
- Fabric Worker

- Fire Alarm System Mechanic

- Fire Extinguisher Repairer

~ Fuel Distribution Svstem Mechanic

- Fuel Distribution System Operator

- General Maintenance Worker

- Ground Support BEqguipment Mechanic

- Ground Support Bquipment Servicer

- Ground Support Equipment Worker

http://www.wdol.gov/wdol/scafiles/std/05-2061 .1xt

Page 4 of 10

26
23

22

1¢
14
140

10.
10.
10.
i0.
iz,
17.
.01

12

21.
25,

is.
23.
.69
.36
76
.40
. B4
15.
13.
1i8.
15,
i5.

23
15
14
15
15

24

24
25
17
22

20

24
24
24

25

2%,
.26
-14
.67

21
25
20

25,
19.
21,
23.
19,
20.

.12
.75
31,
2.
.20

a7
20

.71
.71
.57
.71

71
71
71
71
86
13

96
8¢

40
59

84
65
78
40
40

L22
23.
L27
.48
L1l
.34
1%.
.68
23.
15.
L22
.84
.72
32.
24,
.70

05

49

84
44

3C
02

23

02
79
69
05
26
43

2/6/2009



233381
23382
23393
23410
23411
28.95
23430
23440
234860
23465
23470
23510
23530
23550
23580
23591
23592
23592
23640
23710
23760
237820
23810
23820
23850
23870
23830
23910
23931
23932
23850
23560
23965
23970
23980
24000 -
24570
24580
24610
24620
24630
25000 -
2501¢
25040
25070
25190
25210
27000 -
27004
27007
7008
27010
27030
27040
27070
27101
27102
27131
27132
28000 -

.

- Gunsmith I
- Gunsmith II

- Gunsmith IIT

- Heating, Ventilation And ARir-Conditioning Mechanic
- Heating, Ventilation And Air Ceontditioning Mechanic

- Heavy Bguipment Mechanic
- Heavy Equipment Operator
- Instrument Mechanic

- Laboratory/Shelter Mechanic
- Laborer

- Locksmith

- Machinery Mailntenance Mechanic
- Machinist, Maintenance

- Maintenance Trades Helper
~ Metrelogy Technician T

- Metroleogy Technician II

~ Metrology Technician IIT

- Millwright

- Office Appliance Repairer

- Painter, Maintenance

- Pipefitter, Maintenance

- Plumber, Maintenance

- Pneudraulic Systems Mechanic

- Rigger

- 8Bcale Mechanic

- Sheet-Metal Worker, Maintenance

- Small Engine Mechanic

- Telecommunications Mechanig I

- Telecommunications Mechanic II

~ Telephone Lineman

- Welder, Combination, Maintenance

~ Well Driller

- Woodcraft Worker

- Woodworker

Personal Needs Ocoupations

- Child Care Attendant

- Child Care Center Clerk

- Chore Ailde

- Family Readiness And Support Services Coordinator
- Homemaker

Plant And System Operations Occupations

- Boller Tender

- Sewage Plant Operator

- Staticnary Engineex

- Ventilation Eguipment Tender

- Water Treatment Plant Operator

Protective Service Occupations

- Alarm Monitor

- Baggage Inspector

- Corrections Officer

- Court Security Officer

- Detection Dog Handler

- Detention Cfficer

- Firefighter

- Guard I

- Guard II

- Police Cfficer I

- Police Officer II

Recreation Occupations
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28041 - Carnival Eguipment Operator 13.069
28042 - Carnival Equipment Repairer 13.8B1
28043 - Carnival Egupment Worker 10.58
28210 - Gate Attendant/Gate Tender 14.91
28310 - Lifeguard 16.77
28350 - Park Attendant (Aide) 15.07
28510 - Recreation Aide/Health Facility Attendant 12.85
28515 - Recreation Specialist 15.87
28630 - Sports Official 11.8%
28690 - Swimming Fool Operator 19.1
29000 - Stevedoring/Longshoremen Occupational Services
29010 -~ Blocker And Bracer 22.04
29020 - Hatch Tendexr 22.04
29030 - Line Handler 22.04
29043 - Stevedore I 20.797
28042 - Stevedore II 23.29
30000 - Technical Occupations
3001¢ - Adir Traffic Control Specialist, Centexr (HFO) (2) 38.76
30011 - Ailr Traffic Control Specialist, Statien {HFO) (2) 27.42
30012 - Adr Traffic Control Specialist, Terminal (HFO)} {2} 30.20
30021 - Arvcheological Technician T 16.90
30022 - Archeological Technician II 19.56
30023 - Archeological Technician IITI 26.85
30030 - Cartographic Technician 29.83
30040 - Civil Engineering Technician 26.63
30061 - Drafter/CAD Operator T 23.38
30062 - Drafter/CAD Operator II 26.30
30063 - Drafter/CAD Operator IIT 29.34
30064 - Drafter/CAD Operator IV 34,98
30081 - Engineering Technician I 17.78
30082 - Engineering Technician IT 19.96
30083 - Engineering Technician IIT 22.33
30084 - Engineering Technician IV 27.66
30085 - Engineering Technician V 33.83
30086 - Engineering Technician VI 40.94
30090 - Environmental Technician 25.55
30210 - Laboratory Technician 21.91
30240 - Mathematical Technician 31.80
30361 - Paralegal/Legal Assistant I 22.78
30262 - Paralegal/Legal Asgiligtant IT 28.23
30363 - Paralegal/Legal Assistant III 34.53
30364 - Paralegal/Legal Assisgtant IV 41.78
30390 - Photo-Optics Technician 32.4¢0
30461 - Technical Writer I 25.38
30462 - Technical Writer IXI 31.05
30463 - Technical Writer III 37.57
30491 - Unexploded Ordnance (UX0O) Technician I 25.27
30492 - Unexploded Ordnance (UX0) Technician II 30.58
30493 - Unexploded Ordnance (UX0O) Technician III 36.65
304924 - Unexpleoded (UXO) Safety Escort 25.27
304355 - Unexplceded (UX0O) Sweep Personnel 25.27
30620 - Weather Observer, Combined Upper Alr Or Surface Programs (2} 25.76
30621 - Weather Observer, Senior (2} 28.59
31000 - Transportation/Mobile Equipment Operation Cocupations
31020 - Bus Aide 12.44
31030 - Bus Driver 17.289
31043 - Driver Courier 15,785
31260 - Parking and Lot Attendant 10.12
31290 - Shuttle Bus Driver 16.38
31310 - Taxi Driver 11.74
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31361 - Truckdriver, Light i6.38
31362 - Truckdriver, Medium 17.22
31363 - Truckdriver, Heavy 20.16
31364 - Truckdriver, Tractor-Trallex 20.16
52000 - Miscellaneous Occupations
99030 - Cashier 11.28
99050 - Desk Clerk 10.56
99095 - Embalmer 23.54
89251 - Laboratory Animal Caretaker T 1.74
99252 - Laboratory Animal Caretaker IT1 12.77
99310 - Mortician 25.27
29410 - Pest Controller 17.21
99510 - Photofinishing Worker 11.897
99718 - Recycling Laborer 15.87
99711 - Recycling 8pecialist 20.28
99730 - Refuse Collector i5.19
99810 -~ Sales Clerk 11.87
99820 - Scheol Crossing Guard 13.86
99830 - Survey Party Chief 21.840
99831 - Surveying Aide 10.86
29832 - Surveying Technician 13.70
99840 - Vending Machine Attendant 14,98
92841 - Vending Machine Repairer 17.39
99842 - Vending Machine Repairer Helper 14.98

ALIL QCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $3.24 per hour or 3129.60 per wesek or $561.60 per month

VACATION: 2 weeks pald vacation after 1 vear of service with a contractor or
successor; 3 weeks after 5 yvears, and 4 weeks after 15 vears. Length of service
includes the whole span of continuous service with the present contractor or
successor, wherever emploved, and with the predecessor contractors in the
performance of similar work at the same Federal facility. ({(Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day, Martin
Luther King Jr's Birthday, Washington's Birthday, Good Friday, Memorial Day,
Independence Day, Labor Day, Cclumbus Day, Veterans' Day, Thanksgiving Day, and
Christmas Day. A contractor may substitute for any of the named holidays another
day off with pay in accordance with a plan communicated to the emplovees involved. )

(See 29 CFR 4.174}

TEE FOLLOWING BEN

i
0

THe QCCU
numbered) :

1) Under the SCA at section 8{b), this wage determination does not apply to any
employee who individually gualifies as a bona fide executive, adwministrative, orx
professional employee as defined in 29 C.F.R. Part 541. Because most Compuber
System Analysts and Computer Programmers who arse compensated at a rate not less than
527.63 {or on a salary or fee basis at a rate not less than 5455 per week] an hour
would likely qualify as sxempt computer professiocnals, (29 C.F.R. 541.400) wage
rates may not be listed on this wage determination for all occupations within those

ion may not list a wage rate

-3 e Farmq T3 e T e P N 1 e o A A NV PIP P S ~:
jo famliies. In add: on, because this wage ceterminatl

for some or all occupations within those job families if the survey data indicates
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that the prevailing wage rate for the occupation equals or exceeds $27.63 per hour
conformances may be necessary for certain nonexempt employees. For example, 1f an
individual employvee i3 nonexempt but nevertheless performs duties within the scope
of one of the Computer Systems Analvst or Computer Programmer ogcupations for which
this wage determination does not specify an SCA wage rate, then the wage rate for
that employvee must be conformed in accordance with the conformance procedures
described in the conformance note included on this wage determination.

Additionally, because job titles vary widely and change guickly in the computer
industry, job titles are not determinative of the application of the computer
professiconal exemptilon. Therefore, the exemptlion appliles only to computer emplovees
who sabtisfy the compensation requirements and whose primary duty consists of:

{1} The application of systems analvysis techniques and procedures, including
consulting with users, to determine hardware, scftware or system functiocnal
specifications:;

(2} The design, development, documentation, analysis, creation, testing or
modification of computer systems or programs, including prototypes, based on and
related to user or system design specifications;

{3} The design, documentation, testing, creation or modification of computer
programs related to machine operating systems; oOr

{(4) A combination of the aforementicned duties, the performance of which
reguires the same level of skills. {29 C.F.R. 541.400).

2}  AIR TRAFFIC CONTROLLERS AND WEATHER COBSERVERS - NIGHT PAY & SUNDAY PAY: If you
work at night as part of a regular tour of duty, yvou will earn a night differential
and recelve an additiconal 10% of bazic pay for any hours worked beitween épm and Gam.
If vou are a full-time employed (40 hours a week) and Sunday 1is part of your
regularly scheduled workweek, vou are paid at your rate of basic pay plus a Sunday
premium of Z5% of your ba 4
(i.e. cccasional work on Sunday cutside the normal tour of duty is considered
overtime work) .

< Wi £ N T £ P BN . - + 1
ic rate for each hour <f Sund Y iy h i3 not overtime

W& WILE

HAZARDOUS PAY DIFFERENTIAL: An 8 percent differential is applicable to employees
employed in a position that represents a high degree of hazard when working with or
in close proximity to ordinance, sxplosives, and incendiary materials. This
includes work such as screening, blending, dying, mixing, and pressing of sensitive
ordance, explosives, and pyrotechnic compositions such as lead azide, black powder
and photoflash powder. All dry-house activities invelving propellants or
explosives., Demilitarization, modificaticn, rencvation, demclition, and malntenance
operations on sensitive ordnance, explosives and incendiary materials. 211
operations involving regrading and cleaning of artillery ranges.

B 4 percent differential is applicable to employees employed in a poesition that
represents a low degree of hazard when working with, or in close proximity to
ordance, {or emplovees possibly adiacent to) explosives and incendiary materials
which involves potential injury such as laceration of hands, face, or arms of the
employee engaged in the operaticn, irritation of the skin, minor burns and the
like; minimal damage to immediate or adiacent work area or egquipment being used.

EXDiosive, and

All opervations inveliving, unloading, storsge, and hauling of ordance,
incendiary orvdnance material other than small arms ammunition. Thege differentials
are only applicable to work that has been specifically designated by the agency for

ordance, explosives, and incendiary material differential pay.

*4% UNIFORM ALLOWANCE *+*

If emplcoyees are required to wear uniforms in the performance of this contract
{either by the terms of the Government contract, by the emplover, by the state or
local law, etce.}, the cost of furnishing such uniforms and maintaining (by
laundering cor dry cleaning) such uniforms ils an expense that may not be borne by an
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employee where such cost reduces the hourly rate below that required by the wage
determination. The Department of Labor will accept payment in accordance with the
following standards as compliance:

The contractor or subcontractor is reguired to furnish all emplovees with an
adeguate number of uniforms without cost or to reimburse employees for the actual
cost of the uniforms. In addition, where uniform cleaning and maintenance is made
the regponsibility of the employee, all contractors and subcontractors subject to
this wage determination shall (in the absence of a bona fide c¢ollective bargaining
agreement providing feor a different amount, or the furnishing of contrary
affirmative proof as to the actual cost), reimburse all employees for such cleaning
and maintenance at a rate of $3.35 per week {or $.87 cents per day). However, in
those instances where the uniforms furnisghed are made of "wash and wear®

materlals, may be routinely washed and dried with other personal garmeﬂts, and do

not reguire any Speﬁial treatment such as dry cleaning, daily
/‘

laundering in order to meet the CL@;WLT appearance st
cf the CGovernment contract, by the cont by law, or

there is no reguirement that employees be reimbursed for hnlform maintenance costs

The duties of employees under job titles listed are those described in the
"Service Contract Act Divectory of Occupations", Fifth Edition, April 2006,
unless otherwise indicated. Coples of the Directory are avallable on the Internst. A
links to the Directory may be found on the WHD home page at
http://www.dol.gov/esa/whd/ or through the Wage Determinations Cn-Line (WDOL} Web

site at http://wdol.gov/.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form
1444 (SF 1444))

Conformance Process:

The contracting officer shall require that any class of service employee which is
not listed herein and which is to be emploved under the contract (i.e., the work to
ke performed is not performed by any classification listed in the wage
determination}, be classified by the contractor so as to provide a reasonable
relationship (i.e., appropriate level of skill comparison) between such unlisted
classifications and the classifications listed in the wage determination. Such
conformed classes of employees shall be paid the monetary wages and furnished the
fringe benefits as are determined. Such conforming process shall be initiated by
the contractor prlor to the performance of contract work by such unlisted class{es}
cf enployees. ne confornmed classification, wage rat and/or fringe benefits shall
be retroactive to the commencement date of the contract {See Section 4.6 (C}ivi}}
When multiple wage determinations are included in a contract, a separate SF 1444
should be prepared for each wage determination to which a ¢lass({es) is to be

conformed.

The process for preparing a conformance reguest is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed
cecupation) and computes a proposed rate) .

2} After contract award, the contractor prepares a written report listing in order
proposed classification title}, & Federal grade equivalency (FGE) for each
proposed classification), job description), and rationale for proposed wage
rate}, including information regarding the agreement or dlsagreement of the

authorized represe of the emplovyees involved, or where thers 1is no authori?ff
representative, the emyioy@ea themselves. This report uhould be submitted to th
contracting officer no later tharn 30 days after such unlis ciassies) of “WﬂWUVQhQ

performs any contract work.

http://www.wdol.gov/wdol/scafiles/std/05-2061.1xt 2/6/2009
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3} The contracting officer reviews the proposed action and prompily submi
of the action, together with the agency's recommendations and pertinent
information including the position of the contractor and the emplovees, to the Wage
and Hour Divigion, Employment Standards Administration, U.S. Department of Labor,
for review. ({See section 4.6(b) (2] of Regulations 2¢ CFR Part 4).

4} Within 30 days of receipt, the Wage and Hour Diviszion approves, modifies, or
disapproves the action via transmittal to the agency contracting officer, or
notifies the contracting cofficer that additional time will be required to process
the reguest.

5} The contracting officer transmits the Wage and Hour decision to the contractor.

6) The contractor informg the affected employees.
Information required by the Regulations must be submitted on SF 1444 or bond paper.

When preparing a conformance reguest, the "Service Contract Act Directory of
Occupations" (the Directory} should be used to compare job definitions to insure
that duties requested are not performed by a classification already listed in the
wage determination. Remember, it is not the job title, but the reguired tasks that
determine whether a class is included in an established wage determination.
Conformances may not be used to artificially split, combine, or subdivide
classifications listed in the wage determination.
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WD 05-2061 (Rev.-5) was first posted on www.wdel.gov on 06/03/2008
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REGISTER OF WAGE DETERMINATIONS UNDER | UJ.5. DEPARTMENT OF LABOR
THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION

|
By direction of the Secretary of Labor | WAGE AND HOUR DIVISION
| WASHINGTONMN D.C. 2021¢C
|

|

| Wage Determinabtion MNo.: 2005-2061

Shirley F. Ebbesen Division of | Revigion No.: &

Director Wage Determinations| Date Cf Revision: 05/29/2008
|

State: California

Area: California Counties of Santa Clara, Santa Cruz

**Fringe Benefits Reguired Follow the Occupational Listing*#
QCCUPATION CODE - TITLE MINIMUM WAGE RATE

0100C - Administrative Support And Clerical Occupations

01011 -~ Accounting Clerk I 16.51
01012 - Accouniting Clerk II 18.53
01013 - Accounting Clexrk IIX 20.73
01020 - Administrative Assistant 30.87
01040 - Court Reporter 22.21
01051 ~ Data Entry Operator I 15.38
01052 - Data Entry Operator II 16.78
01060¢ - Dispatcher, Motor Vehicle 24 .10
01070 - Document Preparation Clerk 15.93
01090 - Duplicating Machine Operator 15.93
01111 - General Clerk T 15.87
01112 - General Clerk IT 17.31
01113 -~ General Clerk III 19.37
01120 - Housing Referval Assistant 27.33
01141 - Messenger Courier 13.02
01191 - Order Clerk I 15.560
01192 - Order Clerk II 17.02
01261 - Personnel Assistant {(Bmployment) I 18.18
01262 - Personnel Assistant (Employment) II 20.40
01263 -~ Personnel Assistant (Employment) III 22.74
01270 - Production Control Clerk 26.31
01280 ~ Receptionist 17.21
01290 - Rental Clerk 16.09
01300 - Scheduler, Maintenance 21,77
01311 - Secretary I 21.77
01312 ~ Secretary II 24 486
01313 - Secretary 1II 27.33
01320 - Service QOrder Dispatcher 15.47
01410 - Supply Technician 30.87
01420 - Survey Worker 19.75
01531 - Travel Clerk I 15.41
01532 - Travel Clerk IT 17.34
01533 - Travel Clerk IIX 19.53
01611 - Word Processor I 19,77
01612 - Word Processor IT 22.19
01613 - Word Processor ITI 24.83
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C5000 -
05005
05010
05040
05070
05110
05130
05160
05180
0%220
05250
05280
05310
05340
05370
05400

07000 -
Q7010
07041
07042
07070
07130
07210
07260

09000 -
09010
08040
03080
0S0390
02110
08130

11000 -
11030
110s¢C
11090
iiiz2
11150
11210
11240
11260
11270
11336
1136C

12000 -
12010
12011
12012
12015
12020
12025
12030
12435
12040
12071
12072
12073
izlge
12130
12160
12130

Automotive Service Cccupations

Automobile Body Repairer, Fiberglass
Automotive Electrician
Automotive Glass Installer
Automotive Worker

Mobile Equipment Servicer

Motor Egquipment Metal Mechanic
Motor Eguipment Metal Worker
Motor Vehicle Mechanic

Motor Vehicle Mechanic Helper
Motor Vehicle Upholstery Worker
Motor Vehicle Wrecker

Painter, Automotive

Radiator Repair Specialist

Tire Repailrer

Transmission Repair Specialist

Food Preparation Rnd Service Occupations

Baker

Cook I

Cook IT

Dishwasher

Food Service Worker
Meat Cutter
Waiter/Waitress

Furniture Maintenance And Repailr Occupations

Electrogtatic Spray Painter
Furniture Handler

Furniture Refinisher
Furniture Refinisher Helper
Furniture Repalrer, Minor
Upholsterer

General Services And Support Cccupations

Cleaney, Vehicles
Elevator Operator
Gardener

Housekeeping Adde
Janitor

Laborer, Grounds Maintenance
Maid or Houseman

Pruner

Tractor Operator

Trail Maintenance Worker
Window Cleaner

Health Cccupations

Ambulance Driver

Breath Alcohcel Technician

Certified Occupational Theraplist Agsistant
Certified Physical Therapist Assistant
Dental Assistant

Dental Hygienist

BKG Technician

Electroneurcdiagnostic Technologilst
Emergency Medical Technician

Licensed Practical Nurse I

Licensed Practical Nurse II

Licensed Practical Nurse ITIT

Medical Assistant

Medical Laboratory Technician

Medical Record Clerk

Medical Record Technician
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12195
12210
12221
12222
12223
12224
12235
12236
12250
12z8¢0
12305
12311
12312
12313
12314
12315
12316
12317
130006 -~
1301z
13012
13013
13041
13042
13042
13647
13050
13054
13058
13061
13062
13063
130671
13072
13073
13074
13075
13110
14000 -
14041
14042
14043
14044
14045
14071
14072
14073
14074
14101
143102
14103
14150
i41e0
15000 ~
15010
15020
15030
15050
15060
15070

Medical Transcriptionist
Nuclear Medicine Technologist

Page 3 of 10

20.45
42.30

Nursing
Nursing
Nursing
Nursing

Assistant
Assistant
Assistant
Aggistant

I
Iz
ITT
iv

- Optical Dispenser

- Optical Technician

- Pharmacy Technician

- Phlebotomist

- Radiclegic Technologist

- Registered Nurse I

~ Registered Nurse 17X

- Registered Nurse II, Specialist

- Registered Nurse III

- Registered Nurse III, Anesthetist

- Registered Nurse IV

- Scheduler (Drug and Alcohol Testing)

Information And Arts Occupations

- Exhibits 8Specialist I

- Exhibits Specialist II

- Exhibits Specialist ITT

- Illustrator T

- Illustratcor II

- ITllustrator II1I

- Librarian

- Library Aide/Clerk

- Library Information Technelogy Systems Administrator
- Library Technician

- Media Specialist I

- Media Specialist II

- Media Specialist IIT

- Photographer I

~ Photographer IT

- Photographer III

- Photographer IV

- Photographer V

- Video Teleconference Technician

Information Technology Occupations

- Computer Operator I

- Computer Operator IT

- Computer Operator III

- Computer Operator IV

- Computer Operator V

- Computer Programmer I (1)
- Computer Programmer II {1
- Computer Programmer III
- Computer Programmer IV {1
- Computer Systems Analyst I (1)

- Computer Systems Analyst IT (1)

- Computer Systems Analyst IIT (1)

- Peripheral Eguipment Operator

- Perscnal Computer Support Technician
Instructional Occupations

- Aircrew Training Devices Instructor {(Non-Rated)
-~ Alrcrew Training Devices Instructor {(Rated)

- Air Crew Training Devices Instructor (Pilot)

- Computer Baged Training Specialist / Instructor
- Bducational Technologist

-~ Flight Instructor (Pilot}

)
1)
)
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15080
150990
15095
15110
151260
16000 -
16010
16030
16640
16070
16050
16110
16130
16160
16190
16220
16250
18C00 -
12010
19040
21000 -
241020
2103¢
21040
21050
21071
21080
21110
21130
2114¢0
21150
21210
21410
230006 -
23010
23021
23022
23023
23040
23050
23060
23080
2311¢
23120
23125
23130
23140
23160
23181
23182
23183
23260
232%¢C
23310
23311
23312
23370
23380
23381
23382

Laundry, Dry-Cleaning, Presgsing And Related COccupations

Machine Tool Operation And Repair Ocoupations

Graphic Artist
Technical Instructor

Technical Ingstructor/Course Developer

Test Proctor
Tutor

Assembler

Counter Attendant

Dry Cleaner

Finisher, Flatwork, Machins
Presser, Hand

Presser, Machine, Drveleaning
Presser, Machine, Shirts
Presser, Machine, Wearing Apparel,
Sewing Machine Operator
Tailor

Washer, Machine

Machine-Tool Operator {Tool Room)
Towl and Die Maker

Laundry

Materials Handling And Packing Ccoupations

Mechanics And Maintenance And Repalr Occupations

Forklift Operator
Material Coordinator
Material Expediter
Material Handling Laborer
Ordey Filler

Production Line Worker {(Food Processing)

Shipping Packer
Shipping/Receiving Clerk
Store Worker I

Stock Clerk

Tools And Parts Attendant
Warehouse Specialist

RAerospace Structural Welder
Rircraft Mechanic 1

Adircraft Mechanic II

Bircraft Mechanic IIT

Alrcraft Mechanic Helper

Aircraft, Painter

Alrcraft Servicer

Bircraft Worker

hppliance Mechanic

Bicycele Repairer

Cable Splicer

Carpenter, Maintenance

Carpet Laver

Electrician, Maintenance
Electronics Technician Maintenance
Electronics Techrician Maintenance
Electronics Technician Maintenance
Fabric Worker

Fire Alarm System Mechanic

Fire Extinguisher Repairer

Fuel Distributiocon System Mechanic
Fuel Distribution System Operator
General Maintenance Worker

Ground Support Equipment Mechanic
Ground Support Equipment Servicer
Ground Support Eguipment Worker
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23321
23382
23383
23410
234711
28.95
23430
23440
23460
23465
23470
238510
2353¢
2355¢
235840
23591
23592
23593
236490
23710
23760
23790
23810
23820
23850
23870
23890
2381¢
23931
23932
23850
23960
23985
23870
23880
24000 -
24570
24580
24610
24620
24630
2500C -
25010
25049
25070
25190
25210
27600 -
27004
270C7
27008
27010
27030
27040
27070
27101
27102
27131
27132
28000 -

- Gunsmith I

- Gunsmith IT

- Gunsmith III

- Heating, Ventilation And Air-Conditioning Mechanic
- Heating, Ventilation And Air Contditioning Mechanic

- Heavy Eguipment Mechanic

- Heavy Eguipment Operator

- Instrument Mechanic

- Laboratory/Shelter Mechanic

- Laborer

- Locksmith

- Machinery Maintenance Mechanic
- Machinigt, Maintenance

- Maintenance Trades Helper

- Metrology Technician I

- Metrology Technician II

- Metrology Technician IIX

- Millwright

- Office Appliance Repairer

- Painter, Maintenance

- Pipefitter, Maintenance

- Plumber, Maintenance

- Prieudraulic Systems Mechanic

- Rigger

- Bcale Mechanic

- Sheet-Metal Worker, Maintenance
- Small Engine Mechanic

- Telecommunications Mechanic I
- Telecommunications Mechanic II
- Telephone Lineman

- Welder, Combination, Maintenance
- Well Driller

-~ Woodcraft Worker

- Woodworker

Personal Needs Cccupations

- Child Care Attendant

- Child Care Center Clerk

- Chore Alde

- Family Readiness And Support Services Coordinator
~ Homemaker

Plant And System Operations Occupations
- Boiler Tender

- Sewage Plant Operator

- Stationary Engineer

- Ventilation Eguipment Tender

- Water Treatment Plant Operator
Protective Service Occupations

-~ Alarm Monitor

-~ Baggage Inspector

- Corrections COfficer

- Court Security Officer

- Detecticn Dog Handler

- Detention Officer

- Firefighter

- Guard I

- Guard IT

- Police Officer T

- Police Officer II

Recreation Cccupations
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28041 - Carnival Eguipment Operator
28042 - Carnival Egquipment Repairer
28043 -~ Carnival Egupment Worker
28210 - Gate Attendant/Gate Tender
28310 - Lifeguard
28350 ~ Park Attendant {Aide)
28510 - Recreation Aide/Health Facility Attendant
28515 - Recreation Specialist
28630 - Sports Official
28690 - Swimming Pocl Operator
25000 - Stevedoring/Longshorsmen Occupational Services
29010 - Blocker And Bracer
2902¢ - Hatch Tender
29030 - Line Handler
29041 - Stevedore I
29042 -~ Stevedore IIL
30000 - Technical Occupations

30010 - Alr Traffic Control Specialist, Center (HFO) (2}
30011 - Alr Traffic Control Specialist, Station (HFO) (2)
30012 - Alr Traffic Contrel Specialist, Terminal (HFO) (2)

300z1 - Archeological Technician I
310022 - Archeolcgical Technician II
30023 - Archeological Technician IIZX
30030 - Cartographic Technician
30040 - Civil Engineering Technician
30061 - Drafter/CAD Operator I

30062 - Draftexr/CAD Operator II1
30062 - Drafter/CAD Operator III
30064 - Drafter/CAD Operatcoyr IV

30081 Engineering Technician I
30082 Engineering Technician II
30083 Engineering Technician III
30084 Engineering Technician IV
apo8s Engineering Technician V
30086 Engineering Technicilan VI

30090 - Environmental Technician
30210 - Laboratory Technician
30240 - Mathematical Technician
30361 - Paralegal/Legal Assistant I
30362 - Paralegal/Legal Assistant II
30363 - Paralegal/Legal Assistant ITT
30364 - Paralegal/Legal Assistant IV
30350 - Photo-Optics Technician
30461 - Technical Writer I
30462 - Technical Writey IT
30463 - Technical Writer IIX
30491 ~ Unexploded Ordnance
30492 - Unexploded Ordnance (UX0) Technician IT
30493 -~ Unexploeded Ordnance (UX0} Technician III
30494 - Unexploded (UX0C) Safety Escort
30495 ~ Unexploded (UX0] Sweep Personnel
30620 - Weather Observer, Combined Upper Air Ov Surface Programs {2)
30621 -~ Weather Observer, Senior {2}

3100C¢ - Transportation/Mobile Equipment Cperation Cocupations
31020 - Bus Aide
331030 - Bus Driver
31042 - Driver Courier
31260 - Parking and Lot Attendant
31290 - Shuttle Bus Driver
31310 - Taxi Driver

{UXKC) Technician I
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31361 - Truckdriver, Light 16.38
31362 - Truckdriver, Medium 17.22
31363 - Truckdriver, Heavy 20.16
31364 - Truckdriver, Tracteor-Trailer 20.16
99000 - Miscellanecus Occupations
89030 - Cashier 11.28
93050 - Desk Clerk 10.56
99095 - Embalmer 23.54
99251 - Labecratory Animal Caretaker T 11.74
99252 - Laboratory Animal Caretaker II 12.77
99310 - Mortician 25.27
99410 - Pest Controller 17.21
99510 - Photofinishing Worker 11.97
899710 - Recycling Laborer 16.87
99711 - Recycling Specialist 20.28
99730 - Refuse Collector 15.19
99810 - Sales Clerk 11.987
89820 - School Crossing Guard 13.86
99830 -~ Survey Party Chief 21.60
99831 - Surveying Aide 10.86
99832 -~ Surveying Technician 13.70C
99840 - Vending Machine Attendant 14.98
29841 - Vending Machine Repairer 17.39
99842 - Vending Machine Repairer Helper 14.98

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $3.24 peyr hour or $129.60 per week or $561.60 per month

VACATION: 2 weeks pald vacation after 1 year of service with a contractor or
successor; 3 weeks after 5 vears, and 4 weeks after 15 vears. Length of service
includes the whole span of continuous service with the present contractor or
successor, wherever employed, and with the predecessor contractors in the
performance cof similar work at the same Federal facility, {(Reg. 29 CFR 4.173})

HOLIDAYS: A minimum of eleven paid holidays per vear: New Year's Day, Martin
Luther King Jr's Birthday, Washington's Birthday, Good Friday, Memorial Day,
Independence Day, Labor Day, Cclumbus Day, Veterans' Day, Thanksgiving Day, and
Christmas Day. A contractor may substitute for any of the named holidays another
day off with pay in accordance with a plan communicated to the employees involved. )
{See 29 CFR 4.174)

THE QCCUPA THE {as
numbered} :
1) Under the SCA at section 8({b}, this wage determination does not apply to any

empioyvee who individually qualifies as a bona fide executive, administrative, or
profeSSLOnaA employee ag defined in 29 C.F.R. Part 541. RBecause most Computer
Systen tysts and Computer FProgrammers who are compensated at a rate not less than
527.63 {ox on a salary or fee basis at a rate nct less than $455 per week) an hour
would likely qualify as exempt computer professionals, {29 C.F.R. 541.400) wage
rates may not be listed on this wage determination for all occupations wmthln those

ies.  In aadition, because this wage determination may not llst a wage rate

£

Gob fa
for some or all ocoupations within those job families if the survey data indicates
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that the prevailing wage rate for the occupation eguals or exceeds $27.63 per hour
conformances may be necessary for certain nonexempt employees. For example, if an
individual employee is nonexempt but nevertheless performs duties within the scope
of one of the Computer Systems Analyst or Computer Programmer occupations for which
this wage determination does not specify an SCA wage rate, then the wage rate for
that employee must be conformed in accordance with the conformance procedures
described in the conformance note incliuded on this wage determination.

Additionally, because job titles vary widely and change guickly in the computer
industry, job titles are not determinative of the application of the computer
professional exemption. Therefcre, the exempticn aspplies only Lo computer employess
who satisfy the compensation reguirements and whose primary duty consists of:

(1} The application of systems analysis technigques and procedures, including
consulting with users, to determine hardware, software or svstem functional
specifications;

{2} The design, development, documentation, analysis, creation, testing or
modification of computer systems or programg, including prototypes, based on and
related to user or system design specifications;

{3) The design, documentation, testing, creation or modificaticn of computer
programs related to machine operating svstems; or

{4} A combination of the aforementioned duties, the performance of which
requires the same level of skills. (298 C.F.R. 541.400).

2} AIR TRAFFIC CONTRCOLLERS AND WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: If vou
work at night as part of a regular tour of duty, you will earn a night differential
and receive an additional 103 of basic pay for any hours worked between €pm and Sam.
If you are a full-time employed (40 hours a week) and Sunday is part of your
regularly scheduled workweek, vou are pald at your rate of bagic pay plus a Sunday

ts not overtime

45

premium of 25% of vyour basic yate for each hour of Sunday work
(i.e. occasional work on Sunday outgide the normal tour of duty is con51dered
overtime work).

HAZARDOUS PAY DIFFERENTIAL: An 8 percent differential is applicable to emplovees
employved in a position that represents a high degree of hazard when working with or
in c¢lose proximity to ordinance, explesives, and incendiary materials. This
includes work such as screening, blending, dying, nmixing, and pressing of sensitive
ordance, explogives, and pyrotechnic compositions such as lead azide, black powder
and photoflash powder. All dry-house activities involving propellants or
explosives, Demilitarization, medificatiocon, rencvaticn, demolitison, and maintenancs
operations on sensitive cordnance, explosives and zncendlary materials. All
operations inveolving regrading and cleaning of artiilery ranges.

A 4 percent differential is applicable to employvees employved in a position that
represents a low degree of hazard when working with, or in close proximity to
ordance, {or employees possibly adjacent to) explosives and incendiary materials
which involves potential injury such as lacervation of hands, face, or armg of the
employee engaged in the operation, irritatiocn of the skin, minor burns and the
Like; minimal damage to immediate or adjacent work area or equipment being uged.

A1l eperations involving, unloading, storage, and hauling of ordance, explosive, and
incendiary ordnance materla’ cther than small armg ammunition, These differentials
are only applicable to work that has been specifically designated by the agency for

ordance, explosives, and incendiary material differential pay.

** UNIFORM ALLOWANCE *+*

If emplovees are required to wear uniforms in the performance of thig contract
{either by the terms of the Government contract, by the employer, by the state or

local law, etc.), the cost of furnishing such uniforms and wmaintaining (by
laundering or dry <¢leaning) such uniforms is an expense that may not be borne by an
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employee where such cost reduces the hourly rate below that reguired by the wage
determination. The Department of Labor will accept payment in accordance with the
following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an
adequate number of uniforms without cost or to reimburse employees for the actual
cost of the uniforms. In addition, where uniform cleaning and maintenance is made
the responsibility of the employee, all contractors and subcontractors subject to
this wage determination shall (in the absence of a bona fide collective bargaining
agreement providing for a different amount, or the furnishing of contrary
atfirmative proof as tc the actual cost), reimburse all employees for such cleaning
and maintenance at a rate of $3.35 per week {or $.67 cents per day). However, in
those instances where the uniforms furnished are made of "wash and wear"

materials, may be routinely washed and dried with other personal garments, and do
as dry cleaning, dally washing, ¢r ¢ommercial
ness or appearance standards set by the terms

N .c_,_
ure of the work,

o

not require any special treaztment s
laundering in order to meet
¢f the Government contract, by the contracior, by law, or by the

there is no requirement that employees be reimbursed for unifcorm maintenance costs.

The duties of employees under job titles listed are those described in the

"Service Contract Act Directory of Occupations", Fifth Edition, April 2z00e,

unless otherwise indicated. Copiss of the Directory are available on the Internet. &
links to the Directory may be found on the WHD home page at
http://www.dol.gov/esa/whd/ or through the Wage Determinations On-Line {(WDOL) Web
site at http://wdol.gov/.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form
1444 (8F 1444)}

Conformance Process:

The contracting officer shall require that any class of service emplovee which is
not listed herein and which is to be employed under the contract {i.e., the work to
be performed is not performed by any classification listed in the wage
determination), be ¢lassified by the contractor so as to provide a reasconable
relationship {(i.e., appropriate level of skill comparison) between such unlisted
classifications and the classifications listed in the wage determination. Such
conformed classes of employees shall be paid the monetary wages and furnished the
fringe benefits as are determined. Such conforming process shall be initiated by
the contractor prior to the performance of contract work by such unlisted clags(es)
of emplovees. = conformed classificatlion, wage rate, and/or fringe benefits shall
be retroactive to the commencement date of the contract. {See Section 4.6 {C) {(vi)}
When multiple wage determinations are included in a contract, a separate SF 1444
should be prepared for each wage determination to which a classi{es) is to be

conformead.

The process for preparing a conformance regquest is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed
occupation) and computes a proposed rate).

2} Aftrer contract award, the contractor prepares a written report listing in order
proposed classification title), a Federal grade equivalency (FGE) for each
proposed ¢lassgification), job description), and raticnale for proposed wage
rate}, including information regaréing the agreement or disagreement of the

e m e 3 r“ . 1 .; - R 3 E vrt - ey e 5 - i i 3 o am
rSentatlve O rh SIMDLoYRes InVeo.ved, oF whers Lnere 15 no aubthorized
I
-

zuthorized reprd BRG]

representative, the emplovees themselves Thls report ShOuiQ be submitted to

contracting officer no later than 30 davs after such unli

performs any contract work.
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3% The reposed action and promptly submits a2 report
of the action, together with the agency's recommendations and pertinent

information including the pogition of the contractor and the emplovees, to the Wage
and Hour Division, Employment Standards Adwministration, U.8. Department of Labor,

for review. {See section 4.5({bj {2} of Regulations 29 CFR Part 4).

o lm

mh + e ] P - xr 1.7
coptracting ofificer reviews the p

4) Within 3¢ days of receipt, the Wage and Hour Division approves, modifies, or
disapproves the action via transmittal to the agency contracting officer, or
notifies the contracting officer that additional time will be reguired to process

the reguest.

3} The contracting officer transmits the Wage and Hour decision to the contractor.

6) The contractor informs the affected employees,
Information required by the Regulations must be submitted on SF 1444 or bond paper.

When preparing a conformance request, the "Service Contract Act Directory of
Occupations™ {the Directory) should be used to compare -dcob definiticns to insure
that duties reguested are not performed by a classification already listed in the
wage determination. Remember, it is not the job title, but the required tasks that
determine whether a class is included in an established wage determination.
Conformances may not be used to artificially split, combine, or subdivide
classifications listed in the wage determination.
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