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       Section L

A - Crew, Robotics, and Vehicle Equipment (CRAVE) - Unrestricted


a.
Provide your company’s salary range for each labor classification identified.  Salary ranges should also reflect the impact of employment tenure.  Describe planned escalations for exempt and non-exempt employees.  If no non-exempt employees are proposed, please document this in your proposal.   
b.
Discuss your company’s fringe benefit policies and practices.  Describe your policy on health insurance coverage, including information on the types of health insurance benefits offered, the company share of premium costs, what co-pays are required and the coverage of pre-existing medical conditions.   Describe your policy on retirement/savings plans, including how much the company provides toward the plan and information on vesting.   

c.
Discuss other salary payment policies, such as cost-of-living adjustments, relocation expenses, reduction-in-force including severance pay, overtime pay and if uncompensated overtime is proposed, holiday pay, and any other premium pay anticipated.  If uncompensated overtime is proposed, the offeror shall discuss the effects of uncompensated overtime, and provide a discussion as to whether the uncompensated overtime is voluntary or involuntary.

d. The offeror should describe incentives to motivate and reward performance and to encourage the retention of personnel.  The offeror shall describe the policies, procedures, and experience related to these incentives.

e. Explain how wage/salary ranges were established.  Supporting information shall include data, such as recognized national compensation surveys and studies of professional, public and private organizations used in establishing this proposed TCP.

f.
Provide a discussion of prior experience with the proposed TCP, including such information as the length of time you have used the TCP and the turnover experienced during the past three years with this TCP compared to the National Average.

V.  

VOLUME III – PAST PERFORMANCE, SECTION K, 



REPRESENTATIONS, Certifications and Other 

                
Statements of Offerors

A.  Past Performance

1.  Past Performance Data

a.  The Offeror shall provide a narrative summary of all past experience, in the last three years, in the field(s) of technical endeavors that relate to this acquisition and/or qualify your company or major subcontractors (over $500,000 value per year) to perform this work.  Consider both the nature and magnitude of the effort(s) as they relate specifically to this requirement.  

b.  The Offeror shall specifically provide a discussion of the relevant contract technical requirements, mission integration successes, any unique schedules requirements, cost
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